U.S. Department Labor
Employment and Training Administration

ONB Controf No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - Te include additional information, go to block # 28 - Please follow Step-By-Step Instruclions)
(Favor de usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto 7 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andfor Agent's Name and Address {Number, Street, City, State
and Zip Code / Nombre y Direccién del Empleador/Patron y/a Agente
(Ndémero, Calle, Ciudad, Estado y Cédigo Postal )

Lehigh Valley Home & Garden Center
225 Stonebridge Rd
Northampton PA 18067

c/oNAC
685 US Hwy 15-501
Carthage, NC 28327

a) Federal Employer [dentification Number (FEIN) [ Nimero federal de
Identificacién del Emplsador:

23-2429870

b) Telephone Number / Namero da Telélono:
Employer (610) 261-4988
Agent: (510) 947-6004

c) Fax Number / Nimero de Fax:

Employer: (610} 262-7429

Agent: (910) 3547-6006

d) E-mail Address / Direccion de Comeo Electranico’

Nos. 4 through B for STATE USE ONLY

Nomeros 4 a 8 para USO ESTATAL

4, SOC (O'NET/OES) Occupational 5.Job Order No. / Num. de Orden de
Code [ Codigo Industrial: Empleo:
45-1001,0 7 e
2. S0C (ONETIOES) Occupational | 7 ¥ 7 87O |
Title / Tilulo Ocupacional
F-rt)\ \ S YN PERS SN 6 [MglV hte's e

6. Address of Order Holding Office (inciude Telephone number) / Direccion de
la Oficina donde sfg‘radico la oferta (inciuya el nimero de teléfono):

355 Wenen (S0d
R \W\enSowsa ,BA 13107
a. Name of Loca! Office Representative (include direct dial telephone

number) / Nombre del Representante de la Oficina Local (Incluya el
numero de teléfono de su linea directa).

S\’\Q_,\\ -&.\i ﬁ S NG \f Y =Y P

2. Address and Directions 1o Work Site / Domicilio y Direcciones al lugar de

lrabagjg:

2325 Stonebridge R4, Forthazpton PA 1ACDEY

6837 MeaversvilleRd, Nocrthaepton FA 18067

6816 Bullehead R4, Rorthawpton PA 18067

All iocated in Northarpton County

Exployn: owns contzols or leases all work sltes. Exployes
provides *Tansportation from a centralized locatioa to wozk
sites daily.

7. Clearance Order Issuc Dato / Fecha de Emisién de la Orden de Empleo:

id-33-14

B. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de la Orden
de Empleo: ~ P
7= 1015

9. Anticipated Period of Employment / Pericdo anticipado o previsto de Empleo:

From/Desdeig2 /16/2015 To/Hasta 12/01/2015

10. Number of Workers Requested ! Numero de Trahajadores Sclicitados:

3

3. Address and Directions to Housing / Domicfo y Direcciones al lugar de
vivienda:

6837 WeaversvilleRd, Northampton PA 1B0&7

a) Description of Housing / Descripcidn de la vivienda:
6837 WeaversvilleRd, Northampton PA 18067

R KR Anticipated Hours of Work per Week / Horas Anticipadas/Previstas da

Trabajo por Semana. Tolal: 40 see eta 790 attachments/
VEA ETA 790 fijaciones

Sunday | Domingo__ 0 Thursday /Jueves_8
Monday / Lunes _g Friday | Viemnes__g
Tuesday [ Martes _8 Salurday / Sabado _Q
Wednesday / Miéreoles_g

12. Anticipated range of hours for different seascnal activilles: / Rango previsto de
horas par elas diferentes actividades de la temporada:
7:00am-3;00pm hours vary: See attachment to ETA 730 for
more complete details / las horas 7:00am-3;00pm varian Ven
letos

Ii]‘a:*’fm a_ETA 790 para dotalles mis comp
13. Collect Cals Accepled from: / Aceplan Lamadas por Cobrar de:

Emplayer [ Empleador. Yes{SiQ NoCk




14. Describe how the employer intends to provide elfher 3 meals a day to each worker ot fumish {ree and convenient cooking and Kitchen fadilites for waskers to prepare
meals / Describa cémo e empleader tene la ntenclén do ofrecer, ya sea 3 comidas al dla a cada frabajador, o propercienar gratuftamende instalaciones para cocinar.

Brployers will furnish free cooking and kitchen facilitles to thoue workere who are entitled to live in the employers®
housing go that workers may prepare their own meale, Workers will buy their own grocerieo. Once a week the employers
will offer to provide {on a voluntary basis by the workers) free transportation to aspure workers access to the closest
store where they can purchase groceries.

Housing ie provided at no cost to workars who are not reascnably able to return the same day to their place of residencs
Thig paragraph applies to such workers cnly. Housing capacity 1o strictly regulated by the US Department of Labor, and
no peraon, other than those authorized by the employer, may occupy or remain overnight in employer-provided bousing.
Employer-provided housing must meet the full set of DOL Occupational Safety and Health Administration (OSHA) standards
set forth at 29 CPR 1910.142, or the full oet of standards pet at §§ 654.404 through 654.417, whichever are applicable
under § 654.401. The housing is offsred as temporary in-season (during the employment pericd only} housing provided for
migrant agricultuxal workezrs while they ere employed at farma beyond normal cormuting distance from their veoidence.
Workers provided bousing by the ewployer must prowptly vacate the housing upon termination of employment. No charge wil
be made for beds or cooking utensils and similar items furnished to workers to whom bousing ie provided. All housing is
group houaing in which all workers will share kitchens and common areas without regard to gender. Fermale woxkers,
however, will be provided with sleeping facilities shared only with other family members or with other females. BHex-
segregated toilets facilities will be provided. Workers who reeide in such housing agree to be respensible for
maintaining the housing in a neat and clean manter. Workers residing in employer's housing may have mail directad to
them at the employex‘s address on attached addendum. All housiny ox public accommodations will comply with applicable
State, Pederal, Local, or health requlations. BRE BTA 790 attachmento

Alojaniento sin costo alguno para los trabajadores que no estén razonablemente capaces de regressr el mismo dfa a su
lugar de residencia. Este pirrafo se aplica s6lo a los trabajadores. Capacidad de Vivienda estd estrictamente regulado
por al Departamento de Trabajo de ESTADOS UNIDOS, y ninguna persona, distinta da las autorizadas por el ewpleador, puede
ocupar o pernmanacer durante toda la noche en vivienda proporcicnado por el empleador. Vivienda proporcionado por el
empleador debe oumplir con el conjunto completo de DOL Administracién de seguridad y Salud Ocupacional (OSHA) normas
establecidaa en 29 CPR 1910,142 , o ¢l conjunto completo de lan normas establecidas en 8§ 654,404 654,417 a través ,
cualesquiera que sean aplicables en § 654,401 . El alojamiento de ofrece coms temporal de la temporada (duxanta el
perfodo de emplaoc solaments) alojamiento ofrecido para los trabajadores agricolas migratorios mientras que estén
empleados en las explotaciones wés alld de lo normal distancia de su lugar de residencia. Log tyabajadores que ofrece
alojamiento por el empleador debe abandonar la vivienda al momento de la terminacitn del evpleo. Sin cargo da camas o
utensilicn de cocina y artfculos similares a los trabajadores a guienes se proporciona vivienda. Teda la vivienda es
alojaniento en grupo en el que todos los trabajadores, cocinas compartidas y de las zonas comunes sin tener en cuenta el
género. Los mujeres trabajadoras, sin embargo, serd glewpre con inetalacicnes para dormir ablo comparte con otros
miembros de su familia o con otras mujeres. Sexc de aseos separados. Los trabajadorea que residen en la vivienda en que
oe encargs de mantener la caje cn una manera ordenada y limpia. Loo trabajadores que reniden en viviendas del empleador
puede tener correo electrémico dirigidos a ellos en la direccién del cuwpleador en anexo adjunto. Todas las viviendas o
alojamientos piblicos cumplan con las estatales, fedsralen, locales o reéulacionan de salud.
VER ETA 790 archivos adjuntos
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15. Referral Instnections and Hiring Information / Instnecciones sobre como Referis Candidatos/Soficiiantes - (Explaln how applicants are to be hired or referred, and the
Enrployer'siAgent's avallable hour to interview workers / Explique oémo los candidatos serén centratadas o reforides, y las horas disponibles del empleadoriagente para
entrevistar a los trabajadores). See instnuctions for more details / Vea las Instrucclones para mds detalles.

Borkers otould be fully apprised by tha local esployment office of tho tozwa, condicions and nature of oxploynent prior to refarxal. Workers are screcred for

eooplisnce with the followlng criterias 3) confira ability, avnilsbidiry, qualificstlicns and willingnesa to perfosm vork dedoridbed and cantixm intentica to work

khe entize 1) lecal kX confirm avallability of zeliuhla Gaily trangportaticn to and fxom the job site for the entire peason. Noa local workerg
ponfira avallability of tranoportation to jcb site to begin work, 3) coafirmacion of full dioclesure of all taemp, conditicn, and ostuze of work-job by local
foployscnt otolf, 4} effircativn configmaticn of logal qualiffcaticas to watk in the US s doscribed kolow, Tho exployny may terafnate the worker (forcign and/or
locestle) witl notification to the eeploymant servica 1If employsr discovers a crizminal conviction record or status as & reglatored scx offondar that esployer
roasonably belioves, consiotent vith current law, vil) lopair tho nafety and living conditions of other workers.

baly workers logally entitled to work in the Ubited Gtates ond who pogeed’ original idontity and euploymant wligibllity docusinto pufficient to cocpleta INS Parn

-9, an roguirsd by the Iomigracicn eod Haticmality Act, will be parmitted to conplote the hiring proceas. Workers refarved sgeinot this exdar should bo informad

2 hat thoy oust have thepe d in their icn vhen thay arrive at the place of exploysent. Provided that workers cocplete section 3 of fum 1-9,

X will havo threa businass dsys to producs ths roquired documentstion to coplata esction 2 of form I-9, aw provided in the Act. WNorkars aot providing
hhin docusentation will not ba allowed to go to work on the fousth buoinese day of coploy s OF nny mubseq days until the documentation im provided, so
brovided in the Act, SEC ETA 790 ATTACHMENTS POR DSTAILS.

Los trabajadores deberfa sar informadow por la ofiolna local de crplao do lcs téroinoe, condicicnos y 1la naturalevs del expleo maton do la yesiaifa. loa

kranajasorss son saloccicnados para a) cucpliniento do lus oiguicntes criterico: ) confirmar capscided, dieponibllidad. las cualiflcacicand y la busas voluntad

bara rsalisar los trabajos descritos y coofirmar la intulciéa parw trabsjar toda la tesporada, 2) loo trabajadores locales confiymar dieponibilidad de tyanaposte

Miario bhevis y doode ol lugar de trabujo pars toda la temporada. Loa trobajadores locales no coalirear ls disponitilidad de tsanoporte ¢n lugar de tsabajo parn

koransar el trahago, 3) contircacién de divulgacién complats de todos o3 4 condicd 7 la leza 42 loa tzabajoce do trabajo da parsensl laboral

ocal, 4) contirwacién positiva de roguisitos legales para trebajor on loo ESTADOS oovO 83 pe & continuacién. K1 crpleadar pusde pomer £in 2 s

Leabajador (oxtranjcres y/o nacicnales)a través de 1a notiticaciéa a la oficina da maplec stpleadur uwi dedcubra uns condena ponal regiotro o do la condicitn da

Helincuente wsxunl registrado qua cl empleador conoldara bl te, de formidad can el & ho vigents, porjudicard a la scguridad y las coadicionse do

vids da los dends trebajadores.

5410 108 trabajsdores tisncn datccho a tyabaisr logaloonte cn los Batadon Unidos y qus posasn la identidsd original y ologibilidad de explec docunwntos

huficientns pars cosplotar formulario IBs ¥-9, ai oo macesaric por la lwy de Immigracién y Nacicnalidad, sexé pernitido finslicar al proceec de contratecién. Los

krahajadorac contespledos en asta ordan dobards nor informndos do quo deben tensr €0tos dacumsnios on su podor cuscdo llegan al lugar do onpleo. Giecpre Gue los
hrenajadores cosplets:r la ncccién 1 dod forrulsrio I-9, low trabajadores tesdrdn tres dfws hébiles para p la & aeién ria para cucpletar la
haccifa 2 del formulasio I-9, on la forma provista ea la ley. Los trabajodores que o proporcicnd wesa docuseatacidn oo secd petuitido pars {r sl trsbajo an sl

puarto dia de trabajo, o & loe aiguientes diam hasta qun la 16a que o2 proparciona, ca Ia forms proviets en 1a Loy, VER ETA 150 ARQHIVIS ADJUNTOS PARA
poreea mAs IHRORMACTON.

16. Job descriplion and requirements / Descripeién y requisitos del trabajo:

Wark involves sorving as a worklog crov leader for Y work . ki will be required to train naw wothkars, to assiot the farm sansgor/ownsr in onauing
that tho work perforned and tho hagvesting procedures are accouplishad in accordance with thu eptablished procedures and quidelines
Sce attsched tor morn cotplete dotatls.

Trubajo ixplica que actla como ua jefe do cumirilla de trabajadorva tasporaleoa. Loa tradajadorea deberdn copucitar 3 nueves trabajsd s tin do ayvdsr al
adninistrador de 1a finca, o) propietario Qua aiguid cn el trabajo realizado y loo procedisiontoo da recoleccitn sc llevan a cabo en cocnformidad con les
procedinientos y las directricas astablecidos

ver documente adjuato para obtenar nfs dotalles,

1. Is previous work experience preferred? / Se prefiere previa experioncia? Yes/ Sl B No D if yas, number of months preferred: / Si es asi, numero de
mesos de experiencia: _3__

Mase hava threa montha’ verifiable experience working ao a skilled muzsery wotker, and at leaat 1 xonth as a working crow loader. Applicanze must ba adblec to

turnieh o284 ive job ref: from t ceploynrs opoTating ccaparable operaticns cstoblisbing acceptable provicue expsrionce . sec attached.

Debo tstar tres oesce de coaprobebla oxperfencia trabajando cowd Canguro trabalader cualificsdo, ¥ por 1o monos 1 Eos 0= Jefo de caadrills. Los solicitantes

Aeben astar en coadicionos de proporciccar rafexenciac da trabejo ponitivas do los dlcisos los expleadozes cogparddles sstablecer pivelas aceptableg da

operacicnea expariencia previa. ver adjunto

2. Chack all requirements thal apply:

D Certification/License Requirements / CedificaciéniLicencia Requisitos O Criminal Background Check / Verificacidn de antecedentes penalas

O Driver Requiremenls / Requisitos del conductor B Drug Screen / Dateccién de Drogas  (random/aleatorio)

Q Employer Will Teain / Emploador entrenaré o adlestrard & Extensive Pushing and Pulling / Empujar y Jalar Extensamente

R Extensive Sitting ! Estar senlado largos ratos M Extensive Walking / Caminar por largos ralos

& Exposure 1o Exireme Temp. / Expuesto a Temporaturas Extremas & Froquent Stoaping / inclinéndose o agachdndose con frecuencla

$3 Lifiing requirement / Levaniar o Cargar _75__Ibs.flibras 13 OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Ferlados no

3 Repelitive Movements / Movimientos repetitivps 8 AR IR gqb_figatodo
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17. Wage Rales, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activilies Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, efc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones / /
Pago por Pleza / (Bono, etc.)
Unidad(es)
Greenhouse $ 11.29 $ Social Security / o Weekly / Semanal
Seguro Social
$ $ Federal Tax / ¥ a 5] ®
Impuestos
Nursery 11.29 Federales
$ $ State Tax * 3 a Bi-waekly/
{impuestos Quincenal
Estatales
$ $ Meals / Comidas ]
$ $ Other {specify) / Monthly/Mensual
Otro (especifica)
a
* if applicable/si aplicable Other/Otro
See attachments for more complete details a
Vea fijaciones para detalles m&s completos

18. More Details Aboul the Pay / Mas Detalles Sobre el Pago:

1D tho ovent thot the Department Of Labor proculgates a new ARWR opplicable to any porticn of tha paried of crploywment covercd by this job order which is highey
or lowor than the ABMR herein. the enployer will pay tho higher ARWR, and may at tha aexployor‘c diacretios pay the lower AEWR, beginning with the offective datq
of the new AEMR. Pxployer will pay the highcot of tho ADWR, prevailing wage, the place rate, thoe ogteed-upon collective bargaining wage or the Fedaral or Szate
ainicun vage ot the time the work iz performad.

Szployor roporves the right to pay a piece rate for any activities listed in the job dapcription. In the event the esployer docs pay a pjece rata, Workers are
guarsntced that thalr toctal earninga will be at least oqual to the AEWR per hour for all hours worked in o pay pariod. 1f a warker’s total camings in any pay
pericd in which tha worker has worked at & piece rate are leos than the AEMR for all houra worked in the poy period, the esployer will increase the worker’s pay
to tha guaranteed minimun of AEWR for the total hours worked in the pay period. Hee Attacikmsnts for complete wage inforzatisa,

En el caeo da que ¢l Dopartamento 4o Trabajo proculga un nUevo AEWR aplicables a cualquiocr parto ¢e la duracisn del ecplco regulado por la presente ordan ds
trabajo que oa Tayor o Donor que ol AEWR aqui, ol orpleador doberd pagar loa alavados salarice AEWR, y pusde, en la discrecién del oxpleador pagnar la parte
inferior ARMR, comensando con 1la fecha de cntrada on vigor del muevo ABWR. El axploador pagarf wie alto da los REWR, psalarics, el salario a destajo, el acuerdo
da nogociocifn colectiva de lop salarios o el selario minimo federal o egratal on al ®OGGAtO &e realiza el trabajo.

Eopleador o xoparva el durecho de pagor un salario a doctajo por las actividadns enumeradan an la doocripeién del trabajo. En el caso do que el capleador paga
un oalario a dactajo, los trabajodores tienen )a garant{s ¢e qua sus ingrescs totalas al manos igual & la ABNR por hora parn todas las horus trabajodos en un
pariodo d¢ pago. 68 un trabajador do lag ganancias tatales en cualquies perfodo de pago on al que ¢l trabajador haya trabajado on una da lan piaxas gon censs
da lop gsa)arics ABWR por todap 1as horas trabajados an el periodo ds pogo, al cxpleador debard aumentar al salaric del trabajador a la cantidad minima
garuntizsda do AENR pars cl total dc horas trabajodas en ol poricdo de poge. Vea rijscionas para la informacién cooplata del sueldo.

19. Transportation Arrangements / Aeglos de Transportaci6n

The Employer will not advance transportation and subsistence costs to Workexs for transportation to the place of
employment. This subparagraph applies only to Workers who cannot reasonability return to their residence the same day.
After the workers have completed 50% of their work contract, all eligible applicants will have their reasonable inbound
trangpertation expenses reimbursed, one time only. Domestic applicants from outside of the normal commuting distance thaf
voluntary chose not to reside in the employer provided housing, the employer will pay for the initial inbound
transportation reimbursement. However, the employer will not reimburse any workers for daily transportation cost
whether commuting from inside or outside of the area of intended employment. Employer will not pay for voluntary trips
back to their residence due to family emergencies, or vacationa. SEE ATTACHMENTS TO ETA 790 FOR MORER COMPLRTR DBTAILS.
El Bwpleador no avanzari transporte y subsistencia costes a Trabajadores para el transporte al lugar de empleo. Este
subparrafo aplica sélo a Trabajadores que pueden no regreso de reascnability a su residencia el mismo dia. Después de
que los trabajadores bayan completado 503 del contrato del trabajo. Todos los solicitantes elegibles tendrén sus gastos
razonables de entrada de transporte reembolsados, un tiempo s6lo. Los golicitantes domésticos de fuera de de la digtancid
normal que commuta que voluntario escogié nc residir en el empiaado: proporcions albergar, el empleador pagarf por el
reambolso de entrada inicial de transporte. Sin embargo, el empleador no reembolsard a ningfin trabajador para el costo
diario de transporte si conmutando de dentro de ni fuera del drea de empleo destinado. Bl empleador no pagard por viajes
voluntarios atris a su residencia debido a emergencias familiares, ni debido a licencias.

VEA FIOACICNEB A ETA 790 PARA DETALLES MAS COMPLETOS.




20.

Is 1 the prevailing practice to use Farm Labor Contractors (FLC) to raciuil, supervise, transport, housa, andier pay warkers for this (these) crap actvity
{ies)? f L Es la praciica habitual usar Conlratistas de Trabajo Agricola ﬁara reciutar, supervisar, ransporiar, dar vivienda, y/o pagarie a los trabajadores
No

para este{os) lipe(s) de cosecha(s}? Yes/SI QO

If you have checked yes, what is the FLC wage for each activity? / i contesto *Si* cuél es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21.

22

Are workers covered for Unemployment Insurance? / (Se le proporcionan Seguro doe Desempleo a los trabajadores? Yes/SIB) No DJ+3v semicavre

Ara workers cavered by workers' compensation? / ¢ Se le provee seguro de compansacinfindemnizacién al trabajader: YestiSi® No O

Ara tools, supples, and equipment providad at no chargs to the workess? / ¢ Se les proveen herramientas y equipos sin costo alguno a los irabajadores?

Yes/SIB No D
gee attached

24,

List any arrangements which have been made with establishment owners of agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None®.) / Enumete todos los acuerdos o convenios hechos con {os propietarios del establecimiento o
sus agentes para el pago de una comisidn v otros beneficios por ventas hechas a los trabajadores. (S! no hay ningtin acuerdo o convenlo, indique

“Ninguno®.)

none/ninguno

25. Us! any strike, work stoppage, slowdown, of intemuption of operaticn by the employees at the place where the workers will be employed. (i there are no such incidents,

enter *Nons".) / Enumere toda huelga, pare o inferrupcitn de operacionss de rabajo por parie de kos empteados en el tugar do empleo. (S) no hay incidentes de este
fipo, Indique "Ninguno®.)

none /ninguno

T ] sy L R
L8 05 S SR INT R P

gt !
P R R




Nov 0502 07:28p Lehigh ValLey 6102627429 p.3

26. IS Tis job order 1o be placed in cannection with a future Agplication for Terrporary Empioyment Cenification for H-2A warkars? ! ;Ests orden do empleo ha sido puesta
1 conexion con una fetura scliciiud da cerification de empleo fempcrel para rabafadores H-2R7 .

Yes!SIR NoQ

27. Employer's Cerfilication: This job order desc:ibes ine actwal terms and conditiors of the employment Peing offerad by me and conlains 28 the maletial
forms and conditions of the job. / Cerlificacién ded Empleador: Esia orden de tabajo descrite los (érminos y condidones del emplzo que sele olrece, ¥
contiens todas los témminos y condiclones materiales ofiecidos.

Cindy SzaFkn
Employer's Printed Name & Title / Nombre y Tiiulo en Letra de Moldefimprenta del
Empleador

\Llh?!l"(

Date ! Fechs ¥

READ CAREFULLY, In view cf the statutorily estabilished basic {unction of the Employment Sersice as a no-fee laber exchange, that ls, as a farum for bringing
together employers and job seekers, neither the Employment and Training Administratien (ETA} nox the State agencles ere guarantors of the accuracy or
truthfulness of infcrmation contairied on job orders submitled by employers. Nor does any job order accepted or racrulted upon by the American Job Center
conslitute a contractual job alfer lo which the American Job Center, ETA or a State sgency is in any way a parly.

! LEA CON CUIDADO, En vista da la fncitn bislca del Senvcio ds Empleo establecida por ley, comouna entidad de intercamblo laboral sin comisiones, es decir, como un

. foropara reunir a 'os emplaadores y los sdliciisnes da empleo, nl ETA nl las agencias del esiado pueden garaniizar la exsctiud o veracidad dg Ia Infoamacisn conlerida en
: las érdsnes de trabajo sometidas per los empleadores. NI ninguna orden do trabajo acaplado o conbratado en el Centra de Caveras (American Job Center) constituyenwna
oferta de trebajo contrmctuales alas que el Amarican Job Center, ETA o un organismo esiatal es de ningima maners una de las partes.

PUBLIC BURDEN STATEMENT

Tha publie reporling burden for respending to ETA Farm 790, which isrequired to cbtain or retain benofits (44 USC 3501), Is estimated to be approximately 60 mirdtes per
recponse, inciuging Yima for reviewing inslructions, searching existing data sources, gathering and reviewing the colieclicn, The public need nol respond to this collection of
information uniess i displays 2 cumently valid OMB Contro! Number, Thisis public inlormasion end there is no expectation of canfidentialily. Send comments regarding this
burden estimaiz or any other asped! of this collecBion, including suggestions for reduting this burden, o the U.S. Depariment o” Labor, Emplayment and Training
Administration, Office of Warkforce [nvesiment, Room C-4510, 200 Consttution Avenue, NW, Washington, DC 20210

DECLARAGION DE CARGA FUBLICA ,

La carga de infommacion pablica para raspander ala Forma ETA 780, que c2 raquisre para chiensr o retenor bengticlos (44 LSC 3501), se estime en aproxdmadaments 60
minutos por respuesta, Inciuyando el flampo para revisar lag instrucdanes, tiuscar fuentes do datos existentes, recopiar y revisar i coteccidn, El pliblico no #ane por qué
naspondor a esta recophacién de informacién 8 menos que muestrs bmuimeso dp conty OME vilide. Estg informacién es plbifica y no hay ninguna expactaliva de
confidenclalided. Envia sus comanizios acesca de esta carga o cuakuter ofd aspetto deesth colacetbn iduyendo sugerencias para reducir est carga, 8l U.S.
Departmen of Labor, Employment and Tralning Administration, Offce of Workiorce Invssiment, Room G618, 200 Constitfien Aventm, NV, Washington, DC 20210.
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28, Use this section (o provide additional supparting informafion (including section Box number). Include aftachments, if necessary. / Utifce esta seccién para propercicnar
Informacién adicional do apoyo; Incuyn @) numero de la seccidn @ incluya archivos adjuntos, sl es necesarlo.

SER ATTACHMENTS TO THE BTA 790 FOR DETAILS CONCERNING THIS JUOB OPENING.

VEA FIJACIONES A LA ETA 790 PARA DETALLES CON RESPECTO A ESTA APERTURA de TRABAJO




Nov 0502 07:28p Lehigh VallLey 6102627429 p.b4

20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHOQ). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the spedfied hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and If such afternative work 1s stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weether conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate, .

The employer assures the availability of no cost.or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
thraugh the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach adtivities pursuant to 20 CFR 653.107.

Employer’s Name _Cindy Szapka Date: 11 Z ,&Z!\’

Employer’s Signature

Besides the material tarms and conditions of the employment, ihe employer must ngree to these assurances if
the job order is to be piaced as part of the Agricultural Recrultment System. This assurance statement must be
signad by the employer, and it must accompany the ETA Form 790.
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ATTACHMENT TO ETA 790

Workers recruited under this Job Order are recruited to work on the employer’s farm shown on the addendum in the certified occupation
during the period of employment shown in item 9. The employer/members will offer US workers at least the same opportunities, wages,
benefits, and working conditicns as those which the employer offers or intends to offer to non-immigrant foreign workers. *Use of the
mascufine pronoun herein is for convenience of reference only.

1. Name and address of employers: Lehigh Valley Home & Garden Center: 225 Stonebridge Rd, Northampton PA 18067.
9. Anticipated dates of employment: 02/16/2015 until 12/1/2015.

10. The number of workers show is the aggregate number of foreign workers that will be employed by the employer under this temporary
employment certification. The approximate maximum number of workers (foreign and domestic) to be employed in the cextified
cccupation is shown on the addendum. The numbers shown are approximations provided for the goveming administrative agencies. The
actual number of workers employed in the certified job opportuniies of the grower at any given time may be more or iess than the
approximate numbers shown in the addendum, depending upen crop conditions, weather, markets or other circumstances that develop
during the season.

11. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day. The
standard workweek is 7 hours per day Monday-Friday and S hours on Saturday iIs normal; however, workers may be requested to work
12+ hours per day depending upon the conditions In the fields and maturity of the crops but will not be required to do so. Also, the workers
may be requested to work on federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to work
additional hours when work Is available. Down Time: Workers should expect cccasional periods of little or no work because of weather,
crop or other conditions beyond the employer’s control. These periods can occur anytime throughout the season.

12. Starting and ending times will change due to weather and crop conditions. During certain times of the seascn workers are required to
work at night. Workers will be given as much notice as possible when changing shifts are required. Also, the workers may be requested to
work on federal holidays and on thelr Sabbath but will not be required to do so. Workers may volunteer to work additional hours when work
Is avallable. Down Time: Workers should expect occasional periods of little or no work because of weather, crop or other canditions beyond
the employer's contrcl. These periods can occur anytime throughout the season.

If a worker Is offered and agrees to work more than the scheduled hours during the workweek, they must still report to work on their other
scheduled days, unless arrangements are approved in advance with the owner or supervisor, Choosing to work longer hours during the
week does not exclude you from working each scheduled work day. Not reporting for work on your scheduled work day will be counted as
an unexcused absence.

14. Employers will furnish free cooking and kitchen facilities to those workers who are entitied to five in the employers’ housing so that
workers may prepare thelr own meals. Workers will buy their own groceries. Once a week the employers will offer to provide (on a
voluntary basls by the workers) free transportation to assure workers access to the closest store where they can purchase groceries.

Free family housing is not available and it is not a prevailing practice in the area of intended employment {o provide family housing to
temporary or seasonal farmworkers. Housing is provided at no cost to workers who are not reasonably able to return the same day to their
place of residence. This paragraph applies to such workers only. Housing is not provided to non-workers. Housing capacity is strictly
regulated by the US Department of Labor, and no person, other than the efigible employees authorized by the employer, may occupy or
remain ovemight in employer-provided housing. The housing Is offered as temporary In-season (during the employment period only)
housing provided for migrant agricultural workers while they are employed at farms beyond normal commuting distance from their
residence. Workers provided housing by the employer must promplly vacate the housing upon termination of empioyment. No charge will
be made for beds or cooking utensils and similar items fumished to workers to whom housing Is provided hereunder unless unlawfully
removed or damaged beyond normal wear and fear. All housing is group housing in which all workers will share kitchens and common
areas without regard to gender. Female workers, however, will be provided with sleeping facllities shared cnly with other family members
or with other females., Sex-segregated toilets faclities will be provided. Warkers who reside in such housing agree to be responsible for
maintaining the housing in a neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
normal wear and tear will be charged to the worker if he is found to be responsible for damage or loss to housing or fumishings. Workers
residing in employer's housing may have mail directed to them at the employer's address on attached addendum. Employer-provided
housing will meet the full set of DOL Occupational Safety and Health Administration (OSHA) standards set forth at 29 CFR 1810.142, or
the full set of standards set at §§ 654.404 through 654.417, whichever are applicable under § 654.401. When public accommodations are
used, they will meet all applicable Federal, State, or Heaith regulations.

15. Employers will accept applications frem any source. Interested candidates should first contact their local State Workforce Office.
Interested candlidates are to review the terms, conditions and nature of employment as shown on the ETA 780 and its comresponding
attachments. Candidates who may legally work in the {Jnited,States, and.haye a copy of the job should a resume or application to Clndy
Szapka to lygc1@aol.com, or fax (610) 262-7429, EmPo) ill’contas antivilhin 48 business hours of receiving application or
fesume fo schedule an in person interviaw. NO

-
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Workers should be fully apprised by the local employment office of the terms, conditions and nalure of employment prior to referral. This
will enable applicants to review all the information and make an informed decision about the job and will ensure compliance with
disclosure requirements. Interstate (out of state) and Intrastate (in state) candidates will be interviewed over the phone once employer
has received written confirmation that all required disclosures have been made. Completing an application is part of the interview

prooelss. All applicants must provide writien confirmation that the employer has complied with all required disclosures prior 1o being
interview.,

Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to referral.
Workers are screened for compliance with the following criteria: a) confirm abillity, availability, qualifications and willingness to perform
work described and confirm intultion to work the entire season, 2) local workers confirm avallabllity of reliable daily transportation to and -
from the Job site for the entire season. Non local workers confirm avaifability of transportation to job site {o begin work, 3) confirmation of
full disclosure of all terms, conditien, and nature of work-job by local employment staff, 4) affirmative confirmation of legal qualifications to
work in the US as described below. The employer may terminate the worker (foreign and/or domestic) with notification to the
employment service if employer discovers a criminal conviction record or status as a reqistered sex offender that employer
easonably belleves, consistent with cu w, wil t and | conditions of other workers.

Only workers legally entitled to work in the United States and who posses’ originat dentity and employment eligibllity documents
sufficient to complete INS Form 1-9, as required by the immigration and Nationality Act, will be permitted to complete the hiring process.
Workers referred agalnst this order should be Informed that they must have these documents in their possession when they artive at the
placa of employment. Provided that workers complete sectlon 1 of form |-8, workers will have three business days to produce the
required documentation to complete section 2 of form I-9, as provided in the Act. Workers not providing this documentation will not be
atiowed to go to work on the fourth business day of employment, or any subsequent days until the documentation is provided, as
provided in the Act.

16. Job Specifications: Must have three months' verifiable experience working as a skilled nursery worker, and at least 1 month as a
working crew leader. Applicants must be able to fumish affirmative job references from recent employers aperating comparable operations
eslablishing acceplable previous experience. Work involves serving as a working crew leader for temporary workers. Workers will be
required to train new workers, to assist the farm manager/owner in ensuing that the work performed and the harvesting procedures are
accomplished in accordance with the stablished procedures and guidelines. Waorker will need to communicate with the farm manger/owner
conceming scheduling tasks. Crew leaders may be required o keep an inventory of all nursery stock, provide reports to farm manager /
owner conceming review of the technical work perform by subordinates, supplies, loses and damages. Crew leader perform range of work
assignments and task that will vary in duration based on the nature of the assignment. Crew teaders will perform a range of tasks related
to the growing, harvesting and delivery of quality trees and shrubs. Crew leaders should be prepared to perform any activities as described
under the SOC definition for Horticultural workers,

Worker must possess requisite physical strength and endurance to repeat the harvest process though out the workday, working quickly
and skillfully to perform activities for which they were hired. Workers must work ata sustained, vigorous pace and make bona fide efforts
1o work efficiently and consistently that are reasonable under the climatic and other working conditions, considering also the amount,
quality, and efficiency of work accomplished by their coworkers. Workers may not leave trash, or other discarded items In work areas or
vehicles bul must dispose of such items in provided receptacles. Workers must wash hands with soap and water after all bathrcom and
meal breaks. Allergles to varleties of ragweed, goldenrod, inseclicides, related agricultural chemicals, etc, may affect workers ability to
perform the work described hereln. Workers should be physically able to do the worker described with or without reascnable
accommodations.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm manager

and/or farm supervisor as the needs of the fanming operation dictate. Workers may be assigned a variety of duties in any given day and/or

different tasks on different days.

Greenhouse/Nursery: Workers may perform any combination of the following duties concemed with preparing soil and growth media,
cultivation, and otherwise participating in horticultural aclivities: haul, spread, dig, rake, and mix media to prepare the growing areas for
production; cover and fill cold frames and greenhouses in preparation for planting; haul, plant, spray, weed, water, prune, trim, shape and
space products; fertlfize with granular or liquid fertilizer: tie, bunch, wrap, and pack trees and shrubs to fill orders and load onto trucks for
marketing; work on potting line, in a greenhouse, or in an outdoor production area {ranspianting seedlings and finers into containers and
place in growing area.

Bedding Plants: Workers wil fill fiats with potting soll in preparation for planting. Filled flats will be stacked for transport to planting area.
Worker will then plant plugs or seedlings info flats as instructed by supervisor. Planted flats will be tagged with appropriate picture tags.
Completed flats will be watered in by hand and placed in growing area for finishing. ‘

Potted Plants/Hanging Baskets: Workers will fill pots/baskets with potting soll in preparation for planting. One or more transplants will be
planted in each container as specified by supervisor. Completed containers will be watered and placed in growing area for finishing.
Workers may be required to Install hangers and tags on pots o baskets. Workers may be required to place watering tubes into containers
{o faciiitate the irigation process. oy
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Flowering Trees and Shrubs: Workers will be working with flowering trees and shrubs. Workers will plant, cultivate, harvest, propagate,
grade, store and ship container and field grown horticultural products. Harvesting crops may include grading and tagging. Some harvesting
may require digging up products and placing on pallets. Grading is done by size. Producls are measured, tied in bundies and placed in
storage for shipment. Workers will harvest seed and/or take cuttings from trees and shrubs, place in containers pre-filled with growing
media and transplant cuttings and seedlings to prepared areas.

Bare Root Products: Workers will handle a variety of bare root products. Workers will propagate, plant, cultivate, harvest and prepare
products for shipment.

Nursery Work: Workers will be required to start all crops from seed. Seedlings will be grown in 10 x 20 trays filled with sand or dirt and kept
in a controlled environment. When seedlings reach approximately 2 Inches tall, and per supervisors; instruction, warkers will fransplant

. seedlings from tray into peat pots. When seedlings reach appropriate size, approximately 6 to 8 inches tall, workers will be require to
transfer from peat pots to carious selling container and transpori to prepared fields for transplanting. When produce is ready for markeling
workers wiil load onto trucks 10 be shipped to purchaser’s locations.

General duties: Dutles performed in the field will be sporadic all through the contract due to various crops and crop conditions, Duties
will/could include preparing soil, planling, pruning, cutting, deadheading, pinching, trimming to shape, spacing planls, fertilizing with
granular or liquid fertilizer, cleaning work areas, transporting plant materials in the nursery/greenhouse areas, loading and unloading plants
and all other duties associated with ornamentat plant producticn. Between harvesting, workers may be required to perfosm dutles to prepare
;:rops for marketing. Workers will also unioad pallets from trucks or wagens Into fields for transplanting. Worker may unload and restock
or storage.

Farm Equipment Operation: Workers may be require to operate trucks, tractors and other farm equipment during daily operations, as an incidental
activity. Bsfore any worker is require to operate any farm equipment, workers will be Instructed in the safety and operalion of the tractor before
driving the trector. Tractors should be driven In @ manner to protect operator, other workers, products, trees, crops, and equipment. Repeated
failure to obey safety requirements and operating instructions may result in fermination,

Loading and unloading: workers may be required to work on flatbed trailer lying B&B trees to the trailer with twine. Workers may be required
t work loading or unloading bare root trees by hand into refrigerated trailers.

Cultivation: Workers may be required to work as operators of wheel tractors pulling cultivators, mower or hilling disks.
Watering: Warkers may be required to water trees by hand using pumps and hoses.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time usually shortly after daylight. Work is
performed during light rain and in high humidity and in temperatures ranging from 100 (+) degrees to 35 degrees F. Workers will work on
their feetin bent, stooped, and crouched positions for long periods of time. Workers will make fast, simple, repeated movements of fingers,
hands, and wrists. Workers must be able to bend, siretch, twist, or reach out with the body, arms, and/or legs. Workers will use muscies
to lift, push, pull, or carry heavy objects, such as potted plants. These couldlll weigh from 30-50 Ibs. Workers may occasicnally lift trees
welghing up to 100 1bs. Workers will supply their own work clothes. All the tasks in this Job Description constitute one (1) job; the employer
may assign workers to different tasks on any day or to multiple tasks during the same day in the sole judgment of the employer. Workers
may be required to perform work on the farm that is incidental to farming the crops listed in the application, such as performing hand
cultivation tasks, weedlng or hoeing, cleaning and repairing farm bulldings, seed beds, racks, or grounds, operate traclor/farm equipment,
incidental crop set up, move Irrigation pipes and equipment, gardening, weeding and shrubbing, etc. All other duties assigned under this
order will be those duties of Horticulture Werkers, SOC code 45-2092.01. This is a very demanding and competitive business in which
quality specifications must be rigorously adhered to. Sloppy work cannot and will not be tolerated.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full remainder of the
period of employment. The worker agrees to work for assigned employer(s) whenever work is available during the full remaining period of
employment even though work may be slack at times. The worker understands that If the worker quits or is terminated for cause prior to
the end of the pericd of employment, the worker will not receive the 3/4 guarantees discussed below and will not receive certain
fransportation reimbursements discussed below. Excessive tardiness and/or absences will not be tolerated and will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm manger
and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any given day and/or
different tasks on different days. Workers will be expected fo perform any of the listed duties and work on any crop as assigned by the
worker's supervisor.

17. Wage Rates, Special Pay Information and Deductions: All work will be paid the wage rate of $11.06 per hour. Employer wiil pay a
wags rate equal to or higher than the highest of the AEWR,,p;ava]ll wage, the ggrqed—_qppn collective bargaining wage or the Federal or
State minimum wage when the work is performed. in the event tb'a?(gbé,beﬁanmntpf;ji_apor promulgates a new AEWR applicable to any
portion of the pericd of employment covered by this job order which is higher or lower than the AEWR herein, the employer will pay the
higher AEWR, and may, at the employer's discretion pay the lqwet-AEVR, beginning yith the effective date of the new AEWR.
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any portion of the period of employment covered by this job order which is higher or lower than the AEWR herein, the employer will pay
the higher AEWR, and may, at the employer’s discretion pay the lower AEWR, beginning with the effective date of the new AEWR.

Employer reserves the right to pay a piece rale for any activities listed in the job description. In the event the employer does pay a piece
rate, Workers are guaranteed that their total earnings will be at least equal to the AEWR per hour for all hours worked in a pay period. If
a worker's total eamings in any pay period in which the worker has worked at a piece rate are less than the AEWR for all hours worked in
the pay period, the employer will increase the worker's pay to the guaranteed minimum of AEWR for the total hours worked in the pay
period.

18: More detalls concemning pay: Employer reserves the right to pay higher than the listed wage rate to both domestic and nonresident
seasonal farm works pursuant to this certification. This is not promised or guaranteed. The decision to pay above the stated rates will be
made by the employer, at their sole discretion, and will be based on factors including the recipients’ perfermance and tenure.

A). The employer will make the following deductions from the Worker's wages: FICA taxes, State (if applicable) and Federal Income tax
as required by law. Workers will be charged for the following: cash advances and repayment of loans, repayment of overpayment of
wages to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, long-distance telephone
charges, recovery of any loss to the Employer due to the Worker's damage (beyond normal wear and tear) or loss of equipment or
housing items where it is shown that the Worker is responsible, and any other charges expressly authorized by the Worker in writing. No
deduction not required by law will be made that brings the worker's hourly earnings below the statutory federal or state minimum wage.
There may be deductions that reduce your pay below the stated contract wage; but will not reduce your pay below Federal or State
Minimum Wage, whichever is higher. FICA, State and Federal taxes will not be deducted from those worker's wages that are working
under a temporary, agricuitural visa, unless it's discovered it is required or if the worker request withholding.

B8) Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during which
the work contract and all amendments thereof are in effect, beginning with the first workday after the workers' arrival at the assigned
Grower's farm, ready, willing, able, and eligible to work and ending on the expiration date specified in the work contract and all
extensions thereof or upon the termination of this employment as provided below. For purposes of this guarantee, a "workday” consists
of seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath or on federal holidays
which are New Year's Day, January 1, Martin Luther King, Jr.'s birthday, the third Monday in January; Presidents Day, the third Monday
in February, Memorial Day, the last Monday in May; Independence Day, July 4; Labor Day, the first Monday in September; Columbus
Day, the second Monday in October; Veleran's Day, November 11; Thanksgiving Day, the fourth Thursday in November; and Christmas
Day, December 25. On certain of these days, work may be available. If the worker at the conclusion of his work agreement has been
afforded less employment opportunity than required under this provision, the worker will be paid at his average hourly rate for the hours,
in addition to those actually offered, up to the hourly equivalent of the guaranteed number of days. In determining whether the guarantee
of employment has been met, any hours which the Worker fails to work during a workday, when the Employer offers him the opportunity
to work, and all hours of work actually performed shall be counted toward meeting this guarantee.

C). This employment guarantee shall be terminated before the end of the Period of Employment if the services of the workers are no
longer required for reasons beyond the control of the Employer due to fire, frost, flood, drought, halt, other Act of God (AOG) which
makes fulfiliment of this contract impossible. (CO will be notified and employer will seek approval for AOG's) In such cases, the
employer will make efforts to transfer worker to other comparable employment acceptable to worker. If such transfer is not effective,
workers will be retumed at Employer's expense to the place from which Worker, without intervening employment, came to work for
employer. In the event of such termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall be void from
the beginning should the Worker voluntarily abandon this employment before the end of the contract period or in the event the Worker is
terminated for a lawful job-related reason, and the employer notifles the NPC, and DHS in the case of an H-2A worker, in writing or by
any other method specified by the Department or DHS in @ manner specified in a notice published in the Federal Register not later than 2
working dams after such abandonment occurs and this will relieve the employer from subsequent transportation and subsistence costs
and the 3/4" guarantee.

D). Workers will be paid weekly.

E). Employer will provide a worker referred through the SWA Interstate System forly (40) hours of work for the week beginning with the
anticipated dale of need, unless the employer has amended the date of need by notifying the local employment service office at least 10
working days prior to the original date of need. If the employer fails fo notify the order-holding office, then employer shall pay an eligible
worker referred through the interstate clearance system $11.28 per hour for the first week, starling with the original anticipated date of
need. 40 hours x $11.29 = $451.60 gross (before taxes). The employer may require the worker to perform alternative work if the
guarantee cited in this section is invoked. If the worker fails.to notify the order-holding office of his continuing interest in the job no
sooner than nine working days and no later than five working days before the date of need, the worker will be disqualified from the
above-mentioned assurance.

F). The Employer will fumish to the worker, on or before each payday one or more wijtten statements showing the worker's total eamings
for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offered to the worker, the total hours
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19. Transportation: The Employer will not advance transportation and subslslence costs to Workers for transportation to the place of
employment. '

This subparagraph applies only to Workers who cannct reasonability return to their residence the same day. After the workers has
completed 50% of the work contract. Al eligible applicants will have thelr inbound reasonable transportation expenses reimbursed, one
time only. Domestic applicants from outside of the normal commuting distance that voluntary chose net to reside in the employer provided
housing, the employer will pay for the initial inbound transportation reimbursement. However, the employer will not reimburse any workers
for dally transportation cost whether commuting from inside or outside of the area of intended employment. Employer will not pay for
voluntary trips back to their residence due to family emergencies, or vacations. In the event a worker has his inbound transportation
reimbursed prior o the 50% date, and is terminated for lawful reasons, or abandons his position, the employer reserves the right to
recaplure the trensportation expenses.

The amount of such transportation payment will be equal to the Worker's actual transportation costs not fo exceed the most economical
and reasonable common camier transportation charges for the distance Involved. In lieu of the above payments 1o the workers for
transportation, the employer reserves the right to charter or otherwise arrange to provide for transportation at the employer's etection.
Subsistence reimbursement shall be $11.58 per day, without producing documentation of actual expenses, or will otherwise be paid as per
20 CFR 655.122(h) only to those employees who are eligible under the H-2A program regulations for subsistence pay. Maximum Amount
to be reimbursed with receipts is $46.00. By way of lllustration and not in limitation of the foregoing, the employer will not pay transpartation
for such worker if he does not have suitable documents to comply with proof of Identity and employment eligibility requirements of IRCA, if
he is discharged for lawful job-related reasons, if he has knowledge at the place of recruitment that he cannot perform the duties of the job
as described above or if he abandons this employment when he Is needed by the Grower.

Employer will provide, pay, or relmburse transportation and subsistence under this agreement if the worker is terminated because of work
related injury caused by thisfthese crop activities and is so certified by a doctor accaptable to employer before leaving employers farm, or
termination resulting from an Act of God, as outlined in 855.122(0), which makes fulfillment of this contract impossible as provided in
paragraph 18C or if the worker is displaced by a U.S. worker under DOL's 50% rule.

Employer will offer free transportation for workers living in employer's housing facility both to and from the daily work site. The use of the
transportation by the worker Is voluntary; no worker will be required as a condition of employment to ulilize the transportation offered by
the emplayer. Workers are free to choose their own means of transportation at their own expense.

For US workers who complete the work contract and are eligible for the outbound transportation benefil, or if the employee is terminated
without cause, and the worker has no immediate subsequent H2a employment, or an H2a workers that Is displaced due the employers
obligation under the USDOL 50% rule, the Employer will provide or pay for the worker's reasonable cost of retum transportation and
subsistence from the place of employment to the place from which the worker departed to work for the employer, except when the worker
will not be retumning to the place of recruitment due to subsequent employment with another employer. If the subsequent employer has
not agreed to provide or pay for the worker's transportation to the subsequent place of employment, the Employer will provide or pay for
the transportation and subsistence to the subsequent place of employment in lieu of providing or paying for such expenses from the place
of employment.to the place from which the worker departed to work for the employer. If the subsequent employer has agreed to provide
of pay for the worker's transportation and subsistence o the subsequent place of employment the Employer will not provide or pay for such
expenses. The Employer reserves the right to arrange charter or other return transportation. Workers ellgible for the outbound
transportation benefit whom decline the employers provided retum charter transportation will be issued payment for only the Mexico in-
country leg of their cutbound transportation (from Monterrey, Mexico to the place from which the foreign worker came to work for the
employer) along with the complete subsistence amount and the checks will be issue by the employer pricr to departure.

Workers may select any means of transportation home they choose, however, the reimbursement Is limited to the most eeonoﬁllcal and
reasonable common carrier transportation cost for the distance involved. Workers who arrange their own transportation understand they
assume afl liabllity and hold harmless the grower for any damages, injuries, and personal or property losses.

21. U.S. wotkers may or may not be covered by unemployment insurance and may or may not be eligible under current unemployment
regulations. Workers employed under this job order are designated as seasonal employees.

22, Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided Insurance for injuries arising
out of and in the course of employment. Employer assures that there will be no lapse in coverage for workers compensation. The
employers workers compensation will be provided throughout the entire length of the contract period Employer's proof of insurance
coverage will be provided to the Regional Administrator before certification is granted. All workers must report all injuries and flinesses to
their employer. Failure not fo do so may result in termination.

23. Employers will provide tools and equipment at no cost for workers ta perform the above tasks. Workers will be charged for any wiliful
damage to or toss of such tools and equipment.

24, For workers covered by MSPA 20 CFR 500.075(8) there are not abiy amrangbmpntd made-With établishment owners or agents for the
payment of a commission or other benefits for sales made to the workers,
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28. Other Conditions of Employment:

A). Other Conditions of Employment: A). Discipline and/cr Termination. Employer may discipline and/or terminate the worker for lawiul
job-related reasons and so notify the Job Service local office of the termination If the worker: a) refuses without justified cause to perform
work for which the worker was recruited and hired, b) commit serious act(s) of misconduct or serlous or repeated viclation(s) of Work Rules.
c) fails after completing the training period to perform the work as specified, d) malingers or otherwise refuses without justified cause to
perform as directed the work for which the Worker was recruited and hired; e) provides other lawful job-related reason(s) for termination of
employment, f) abandons his employment; (five consecutive scheduled working days of unexcused absence shall be an abandonment of
employment; employees must notify employer and secure permission for necessary absence) g) falls to meet applicable production
standards or keep up with fellow workers. h) falsifies identification, personnel, medical, production, reference, or other work related
records, i) faiis or refuses to take a drug test, or j) commits acis of insubordination, ) a e the worker (forsl
or_do wi otification to the employment service if employer digcov: minal convictlon record or status as a
reglstered sex offender that employer reasonably believes, consistent with current law, will Impalr the safety and living conditions
of other workers. Reason beyond employer's controf” includes termination of workers, if he not a U.S. worker because a U.S. worker
makes himself avallable for the Job under DOL's 50% rule. Workers must nolify the employer prior to voluntarily terminating their
employment. All wages due will be forwarded to the last known address for Workers that leave without providing notice. it is imperative
that workers provide a complete and accurate address to the employer no later than the first day of employment. These employers have
a no complete, no rehire policy. Termination for lawful job related reasons before the specified ending date listed in this application will
disqualify the employee from future employment opportunities with this employer. Workers who abandon their employment without notice
during the period covered by this work agreement will be disquaiified from future employment opportunities with this employer. Voluntary
resignation before the specified ending date listed in this application may disqualify the employee from future employment opportunities
with this employer. For workers who resign their employment voluntarily, the employer will consider and evaluate special circumstances
and hardship cases on a case-by-case basis. Employees, without exception, are required to nolify appropriate supervisory staff prior to
voluntarily ferminating thelr employment to be considered and eligible for exemption to the no complete - no rehire policy.

B). The employer may discipline the worker, including requiring the worker to leave the field ("time out”) for a period determined by the
foreman, suspension from employment for up to three days, or termination of employment as described in termination (A) above.

C). Employer Obligation if Employment Extended: No extension of employment beyond the Period of Empioyment specified in the job
order shall relieve the Employer from paying the wages already eamed, or if specified in the job order as a term of employment, providing
return transportation or paying retum transportation expenses to the Worker.

D). Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the crder-holding local
office or State agency by email immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other facters have changed the terms and conditions of employment. The terms of this Work Agreement thereafter may be
changed upon posted notice to the Workey.

E). Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of outreach acfivities pursuant to 20
CFR 653.107 and 20 CFR 653.501.

F). Training: There will be a short demonstration period (up to 1 hr.) lo famillarize workers with job specifications, to demonstrate proper
methods and other crop specific issues. The employer will not provide separate formal crientation or training periods for each different crop
or each different type of task or job assignment covered within the job description. After completion of the training period the employer will
expect all workers to possess the skills to work In the production of the crops above. For purposes of this section seven or more hours will
be considered one day.

G). Work Agreement: A copy of the contract or Job Clesrance Order and work rules (copy attached) will be provided to the worker by the
employer no later than on the day the fime at which the worker applles for the visa (for foreign workers), or to a worker In corresponding
employment no later than when the when employment is offered.

H). Employer agrees to abide by the regulations at 20 CFR 655.135.

). The employer as a part of positive recruitment as per 20 CFR 855.154 is willing, if and when any substantial number of applicants are
avallable, to coordinate group transportation arrangements (to facilitate their purchase of bus tickets etc.), where appropriate, and o provide
any additional information that workers need to coordinate their arrival,

J) We are an equal opportunity employer. Women and minorities are encouraged to apply to these positions.

K). SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe and healthful work environment, free of substance abuse,

for the protection of our associates, employees and visitors. Tﬁd,usg. p{)ggesmﬁ of:be! 9, nder the influence of lilegal drugs or alcohol
during working time Is prohibited. {(Alcchol may be permitted in the houslng facility o Ts‘_]?dg &rk hours.) Employees may also be
' -
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requested fo take random drug tests at no cost fo the worker. Workers are subject {o random drug lesting effective their first date of
work. Fallure to comply with the request or testing positive will result in immediate termination.

1). Pursuant to 20 CFR 656.135(i)(1), each employee that enters the United States with an H-2A temporary work visa must retumn at the
end of the period listed in this contract and certified by the U.S. Department of Labor or upon separation from the employer, whichever is
eadier, unless the employee Is being sponsored by another subsequent H-2A employer.

M) Grievance Policy: If any area of your work is causing you concem, you have the responsibility to address your concern with your
immediate supervisor. Most problems can and should be soived in discussion with your immediate supervisor; if after these attempts
there is no satisfactory resolution, you should bring your concems to upper management.

This employer strongly urges the reporting of all incidents of discrimination, harassment or retaliation, regardless of the offender’s identity
or position. Individuals who belleve they have experienced any of these or who have concerns about such matters should file their
complaints before the conduct becomes severe or pervasive. Individuals should not feel obligated to file their complaints with their
immediate supervisor first befcre bringing the matter to the atiention of upper management.

Our goal Is to have a work environment where we ali treat each other respectfully and professionally. Any unprofessional or disrespectful
behavior, even if not illegal, that interferes with that goat and will not be tolerated. The employer reserves the right to respond to
inappropriate behavior even where no one has complained or indicated they have been offended

N) The employer committed to providing a safe, flexdble and respectfid environment for employees, staff, clients, or anyone you come
into contact with on company business, free from all forms of sexual harassment. Any type of sexual harassment Is grounds for
immediate termination. Sexual harassment is a specific and serious form of harassment. It is defined as: unwelcome sexual behaviour,
which could be expected to make a person feel offended, humiliiated or intimidated. Sexual harassment can be physical, spoken or
written. it can Include: a) comments about a person’s private life or the way they look, b) sexually suggestive behavlour, such as leering
or staring, c) brushing up agalnst someone, touching, fondling or hugging, d) sexually suggestive comments or jokes e) displaying
offensive screen savers, photos, calendars or objects, f) repeated requests to go out, g) requests for sex, h).sexually explicit emalls, text
messages or posts on social networking sites.

Just because someone does not object to Inappropriate behaviour in the workplace at the time, it does not mean that they are consenting
to the behaviour.

Sexual harassment is covered in the workplace when it happens at work, at work-related events, between peopte sharing the same
workplace, or between colleagues ocutside of work.
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and performance expected of
them by the Employer, these work rules are only a suggestion to the employer. The employer's use of these work rules is entirely
voluntary. The employer may develop and enforce hisfher own work rules. Violation of these rules or ather lawful job-related
employer requirements, including these work rules, would be considered grounds for discipline or immediate discharge. Penalties
for Infractions may include suspension from work without pay for the remainder of the day, or for up o three days, in the sole
judgment of the Employer, depending on the seriousness of the infraction, the worker's prior record, and other relevant factors.
Repealed, serious, or aggravated infractions may result in immediate discharge. Workers are expected to comply with all rules
relating to discipline, attendance, work quality and quantity, and the maintenance of all property.

1.

10.
1.

12,

13.

Workers must perform their aséigned work in a careful, workman-like manner in accordance with the provision of the
work contract. Sloppy work will not be tolerated.

Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time or during any workday
before work is completed for the day (such as during meals), workers may not report for work under the influence of
alcoholic beverages or illegal drugs. lliegal drugs may not be used or kept on any employer premises, including

housing at any time. Use or possession of llegal drugs, failing or refusing 1o take a drug test will be CAUSE FOR

IMMEDIATE TERMINATION.

Excessive absences and/or tardiness will not be permitted. Employees are expected {0 be present, on time, able and
willing fo perform the assigned work every scheduled workday. This Is not sporadic or "day work." Excessive
absences are defined as: Two unexcused absences in a 30-day period. Five consecutive days of unexcused
absences is considered abandonment of their position. Violation will be CAUSE FOR IMMEDIATE TERMINATION.
Waorkers must report at assigned time and place each workday as directed by the grower or supervisor. WORKERS
WiLL BE DISCHARGED FOR EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardles in
a row or 5 unexcused tardies in a period of thirty days.

Workers who reside in such housing agree to be responsible for maintaining the housing in a neat and clean manner,
allowing for reasonable wear and tear. Workers shall cooperate with other workers assigned lo such housing in
maintaining commen kitchen and living areas in good condition. Workers will be required to keep the exterior area
surrounding the camp clean and clear of debris. Workers shall promptly report any problems with housing to the
employer or designated supervisor.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Workers are
forbidden from removing batteries from smoke detectors for any reascn. VIOLATION WiLL BE CAUSE FOR
IMMEDIATE TERMINATION. .

Waorkers must not drop paper, cans, bottles and other trash in fields, packing house, or on housing premises. Trash
and waste receptacles must be used.

Workers may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without permission of farmer or person in-charge.
Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping time unless authorized
by the employer.

Workers living in employer’s housing may not have guests in houslng premises after 8:00 p.m. except on Saturday
night on which guest hour's end at 12:00 am. No persons, other than workers assigned by employer to a room, may
sleep in any room. ¢T

Workers may not deliberately restrict production.
i
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14.

15.

16.

17.
8.

19.

20.

21,

23.
24,
25,

26.

27.

28.

29.

Any worker who verbally or physically threatens another worker, the farmer or any supervisor with any tool

or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer’s premises, including housing premises, at
any time.

Workers may not post or remove any notices, signs, or other instructions from the employer's bulletin boards or the
employer’s property without specific authority from the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the employer.

Workers may not falsify identification, personnel, medical, production or other work-related records. VIOLATORS
WILL BE SUBJECT YO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools or other property
belonging fo the employer or to other employees.

VIOLATORS WiLL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may nol use or cperate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his supervisor any employer
property such as trucks and other vehicles, beds, refrigerators, tools, etc. VIOLATORS WiLL BE SUBJECT TO
SCHARGE IMMEDIATEL

Workers must obey all safety rules and common safety practices and must report any injuries or accidents to their
supervisor or the employer's as soon as is reasonably possible. UNSAFE WORK BEHAVIOR MAY SUBJECT

THE VIOLATOR TO DISCHARGE.
Workers must follow supertvisor's instructions.
Workers may not commit acts of insubordination - failure to regard authority.

Afler the training period, workers are expected to possess the skills necessary to perform the job described in the
work agreement and to the standard set by the employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion. Workers must not play
loud music after 9:00 PM on work nights or afler 12:00 AM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that might cause the grower to be out
of compliance with any local, state, or federal law.

Personal vehicles are not allowed In the fields. Personal vehicles will need to BE left at designated locatlon as set by
them employer.

Cell phone or individual entertainment devices (Ipods,ect) are not aflowed during working times. Workers may use
these devices on their lunch break and other employer approved times.
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H-2A Addendum: Leigh Valley Home & Garden Center

Total - Start Date Total

Workers =~ Ending H-2A
Employers Employed  Date Housing Type Wrkers
Lehigh Valley Home & Garden Center 12 " 02/16/2015 Woadframe 3
Cindy Szapka 12/01/2015
225 Stonebridge Rd
Northampton PA 18067
(610) 261-4988
Greenhouse / Nursery
Total Employers 1
Total Workers 12
Total H-2A workers 3
o
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Agent: Natlonal Agricultural Consultants LLC / 685 US HWY 15-501 / CARTHAGE / NC / 28327
PHONE: (910) 947-6004 / FAX (910) 947-6006 / tward.nac@gmail.com



