-S. Department Labor o OMB Control No. 1205-0134
mployment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Printor type in each field block - Ta Include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letrade molde en la solicitud - Para inclulr informacién adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, Cily, State
and Zip Coda / Nombre y Direccion del Empleador/Pation ylo Agente
(Nomero, Calle, Ciudad, Estado y Cédigo Postal ):

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

Kurt Welss Greenhouses 4. 80C {O'NT:’OES} Oc.:clfpaliona! 5.Job Order No. / Num. de Orden de
225 Arcos Drive Code..' Codigo Industrial: ' Empleo:
Mount Carmel PA 17851 '5/5 QO(.’?; ol
a. SOC (ONET/OES) Occupationsl ’) 40 ]2 3/
a) Federal Employer Identification Number (FEIN) / Némero federal de Title / Titulo Ocupacional
Idenlificacién del Empleador. ' ) |
233007349 A Wy Workee
8. Address of Odtler Holding Office (include Telephone number) | Dirsocion do
b) Telephone Number / Nimero da Teléfono: |2 Oficina donde se rad'rculla o[grla (incluya el nimero de teléfona):
570-339-5650 IS e ke OF 374
sy o~

“Ha, s O 1yEel

c¢) Fax Number / Nimero de Fax:
a. Name of Local Office Representativ€ {ifclude direct digl telephone

216-739-3832 number) / Nombre del Representante de la Oficina Logal (Incluya el
d) E-mal Address / Direccidn de Correo Electrénico” nimero de teléfono de su linea directa).
. N -
eric@kurtweiss.com Mac e KQ\ i, bﬁ"éj tm
- - = - 3
: ﬁ:g:gs S EANSIEIG S N SHS  oasieN  Dissociseg ol Majer 08 7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:
225 Arcos Drive . <
Mount Carmel PA 17851 I=(o=15
8. Job Order Expiration Dale / Fecha de Vencimiento o Expiracién de la Orden
Start out going north on S Hickory St/PA-61/PA-54 toward E 3rd St. de Empleo: .
Turn left onto PA-61/PA-54/\West Ave. 0.3 Miles. 7 . 3 ] " / S"

Take the 3rd right onto N Paplar SYPA-61/PA-54. Continue to follow
PA-81/PA-54. 1.1 miles.
Tum right onto PA-54. 0.1 Mlles

9. Anticipated Period of Employment / Periodo anticipado o pravisto dg Emplec:
From / Desde: March 1 2015 To ! Hasta; Dec 31 2015

Take the 1st left onto Arcos Dr. 10. Number of Workers Requested / Nimero de Trabajadores Solicitados:
3
3. Address and Directions to Housing / Domiclio y Direcciones al lugar de 11. Anticipated Hours of Work per Week / Horas Anlicipadas/Previstas do
vivienda: Trabajo por Semana. Tolal
225 Arcos Drive
Mount Carmel PA 17851 Sunday / Domingo_0 Thursday /Jueves 8
Start North on S Hickory SUPA-61/PA-54 toward E 3rd St. Monday / Lunes _8 Friday I Viemes_B
Tumn left onto PA-81/PA-54/West Ave. 0.3 Miles. Tuesday / Martes 8 Saturday / Sébado 8
Take the 3rd right onto N Poplar St/PA-61/PA-54. 1.1 Miles. Wednesday [ Miércoles8
Turn right onto PA-54. 0.1 Miles
Take the 1st loft onto Arcos Dr, 12 Antici . e _ -
e : —— : paled range of hours for different seasonal aclivitiss: / Rango provisto de

8)  Descrption of Housing / Descripoldn de la vivienda: horas par alas diferantes aclividades da la temporada:

Employar owned 3 bedroom trailer home. Total Capacity-3.
48 Hours minimum per week.

13. Collect Calls Accepted from;  Aceptan Liamadas por Cabrar de:

Employer [ Empleador: Yes/Sill NoQO

-
a

PIAN ¢ 2 280




14, Describe how the emplayer infends fo provide elther 3 meals a day fo ezch worker of furnish free end convenient cooking and Kitchen faciities for workers [o prepare
msals / Describa cémo el empleador tisne la intencitn de ofrecer, ya sea 3 comidas dl dia a cada trabajador, o proporcionar gratuitaments instalaciones para cocinar.

Workers will purchase food and prepare meals in employer provided fully equipped kitchen. Employers will
transport workers to grocery store once per week.

A\




Referrals acceptad from local Job Service offics,
Word-of-mouth, gate hires etc. will also be considered,
Order holding offico to refer applicants to employer's office.
Office hrs Mon-Fri 8-5pm ET time or call 570-339-5650

15. Referal Instructions and Hiring Information / Instrucclones sabre coma Referir Candidatos/Sofic
Employer's/Agent’s availabla hour to interview workers / Expliqua cdmo los candidatos ser&n conlratados o referidos, y las horas disponfbles dal empleador/agenta para
entrevislar a los rabajadores). See instructions for more details / Vea las instrucciones para més delallos.

ftantes - (Explsin how spplicanis ara 1o be hired or referred, and the

16. Job doscription and requirements / Descripcion y requisilos del trabajo:

60 ibs.

Please see attachments for job description In Spanish.

———

meses de experiencia:

\ > .
. Y %‘5-\3

e &

2. Check afl requirements that apply:

O Cerfificallon/License Requirements / Certifioaclén/Licencla Raquisitos
Q Driver Requirements / Requisitos del conductor

O Employer Will Trein / Emplaador entrenara o adiestrara

Q Extensive Silting / Estar senlado largos ratos

I Exposure lo Extreme Temp. / Expuesto a Temperaturas Extremas

@ Lifting requirement / Levantsr o Cargar 60 bs fibras

Q Repetitive Movements / Movimlentos repetitivos

Work in greenhouse environment preparing Spring Bedding Plants. Duties to include o

moving heavy potied plants, planting, cultivating, walering, pfant propagation, fillng contalngrs; | application, general maintenance of the
greenhouse, Including envirenmental control. Satup correct UPC and pots / flats. Mlnlmwé_

2

L e

-\

perating Urbinati full automatic transplanter, fifting and

snce required. Must be able to lift

1= NS
& ‘.546

. ..
1. Is previous work xpe?re‘;f preferred? / Se prefiere previa experiencia? Yes/SI® No D If yes, number of monthg preferred: / Si es as, numero de

O Criminal Background Check / Verlficacién de antecedentes penales
Q Orug Screen / Deteccidn de Drogas
Q Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extenslve Walking / Caminar por largos ratoa

Q Fraquent Stooping / Inclindndose o agachéndose con frecuencia

Q OT/Holiday is not mandatory / Horas Extras (sobre tlempo) / Dias Feriados no

obfigalerio

Y .."

AT




17. Wage Rates, Special Pay Information and Deductions / Tarif

a do Pago, Infermacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Aclivities Hourly Wage Pieco Rate / Spacial Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, ete) Perlodo de Pago
Cultivos Salario por Hora Pagos Especlales Deducciones
Pago por Pieza / {Bono, etc.) / !
Unidad(es)
$ Social Securily / @ Q W
Asslstant Grower 1129 H s-gsum Soc[aly eekly / Semand
$ 3 Federal Tax / A a X
Impuestos
Federales
$ $ State Tax [m] Bl-weakly/
fimpuestcs Quincenal
Estatales
$ 3 Meals / Comidas a @ L]
3 $ Other (spedify) / Q ® Monthly/Mensual
Otro {especifica)
a
Othes/Otro
a]

N/A

18. Mora Details About the Pay / Mas Dotalles Sobre ef Pago:

each day.

19. Transporiation Arrangements / Arreglos de Transportacién

The employer will provide advance transportation for reasonable
the Interstate Commerce Commission (
will reimburse the worker for transportation costs and subsistence
period. Workers who voluntarily quit or are terminated for cause
employar for the full amounts of transportation and subsistence
completed 50% of the work contract

ICC) inbound transportation

pertod, employar will reimburse worker for the cost of tran
recrultment to the place of employmant. Upon complstion of the work contrac
subslstence (trave! reimbursement subslstence will be the minimum amount o
will be $ 46.00 per day) from the place of employment to the place of recruitment, ex
recruitment due to subsequent employmant with ancther employer who a
the transportatien and subsistence to the next job. Free transportation

{if it is the prevailing practice

f$ 11.58

IR

(most economical) common camier or other transportation which conforms to
)- i not the prevalling practice, the employer
to the employer's work site when the worker completes 50% of the wark
prior to completing 50% of the contract pericd will be required to relmburse the
which were advanced and/or relmbursed to the worker. After worker has
sportation end subsistence from the place of

t, employer will pay reasonable costs of return transportation and
per 24-hour period of travel and the maximum amount
capt when the worker will not be retuming to the place of
grees to pay such costs, in which case the employar will only pay for
wiil be provided fram the housing location to the work site and return




20. 1s it the prevailing practice lo use Farm Labor Contraclors (FLC) to recruil, supervise, transport, house, and/or pay workers for this (these) crop activity
(ies)? / (Es la préctica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, {ransportar, dar vivienda, ylo pagarle a los trabajadores
para este(os) tipo{s) de cosecha(s)? Yes/Si O No @

If you have checked yes, what Is the FLC wage for each activity? / Si conteslo *Si,* cusl es e salatio que le paga af Contratista de Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/SIQ No &

22.  Ara workers covered by workers’ compansation? / 4 5¢ le provee seguro de compansaciénfindemnizacion al frabajader:  Yes/SIE No Q

23. Are fools, supplies, and equipment provided al no charge to the workers? / +5e les proveen herramlentas y equipos sin costo alguno a los trabajadores?

Yes/Si@ NoQ

24, List any asrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter *None®.)  Enumare todos los acuerdos o convenios hechas con los propletarios del establecimiento o
sus egentes para el pago de una comision u ctros beneficios por ventas haechas a fos Irabajadores. (Si no hay ningtn acuerdo o convenlo, Indique
*Ninguno®.)

None

25.  List eny strike, work stoppage, slowdown, or interuption of cperaiion by the employees at the place where the workers will be employed. {if these are no such Incidents,
enter "None".) / Enumers toda huelgs, paro o interrupcin de operacianes da trabajo por parte de kos empleados en el luper de empleo. (Sino hay incidentes de esle

fipo, indique *Ninguno®.)

None

AN




FROM KURT WEISS PR FAX NO. 5783395625 Dec. 24 2814 01:43PM P4

35,18 03 J0b 07041 1o 0o placod In connaction with a Auture Appilcaiion for Temporary Emplaymant Coriicalien for F-2A workers?] JEsta ordan da ompioo ha 9ido pucaia
ma&@mmfwmamumwamu aderes H-2A?

YeolSlel NoQ

. ar's Curification: Thls job crdaf deacribay {he actual (erms and conitions of the employment Being ofiered by ma and contalns gl 11 malenial
tamns aod csnditions of the jub. / Contificadén dgt Empleadar: Este ordsn do trabajo descrise los tminos y condisionss de! emplea qus 5913 ofreca, y
contiona todoea las términes y condisienes matariates ofranidas.

Eric Kui[perg-Managor

Empisysr's Prinisd Name 8 Tila / Nombro y Titulo én Letra de Maldafimprania del Empleador

ﬁ — 12/22/2014

Employer's 1¢irmo y Titulo de) Empfandor Dats { Facha

READ GAREFULLY, In viaw of the atatuioly estabilshed baslc funotion of the Employment Sorvice a8 8 no-fea fabor exchange, that is, aa & forum for bringing
togatiier smm sockers, noilher the Employmant and Tralning Administtation {ETA) nor th Slate agansies ra grarantom of the ecoutaTy or
truthfutnoes of contained on job orders aubsmitted by emplayars. Nor doos any job order accapted or recruitsd upon by the Ametsan Job Centar
consllhis 3 contraciual job offar to which the Amarioan Job Cantar, ETA of a Blala agency lo in any way a perdy, .

LEA CON CUIDADO, En vista do o funolén basles gl Serviclo do Emploo eststiacida por oy, como ana entidad da Intarmamblo Jsborel sin comialones, ea dadlr, coma im

fgommﬁuhmuau!:gzylg‘mmadw’hm.dﬂmgwwzmm%wzmmw&hmmmwam
{rdantg da trakajo somaldas por fos smpleadores, NI ninguna o trabajo aeplzdn o coniratado an tro d6 Carrerus (Ameriean Job Cener) const

MuwwmalumdmmmmmETAounummmoemdmdumgunamsneramadola:patsa : ipn e

PUBLIC BURDEN STATEMENT
mmmmmm«wmmrm 790, which {s required to cbiain or relain benefits (44 USC 3501), {8 salimatad o be spproximatoly €0 minvtes
kmeummmwmmmmwmmmummmuMMmmmhmm'g
Fhiesper gt e :spudm m&%&hmm&m mddw&mwmw end Tty i
0f 31y 3 \ ent )
Adminlebetion, Offica of Workforos Investmant, Reom G-4510, 200 Constitufion Avanue, NW, Washingten, DG 20210,

Eacaps e imatn e —
e parasponder a ta Forma ETA 780, qua sa requisro pasa cbtaner o retaner bencficios {44 USO $501) 6o estima en 6
mhm‘uwmpwmk@mawnmmmhulnmmmu.mcwmmdomubm.remkr‘y“mhmhudﬁnsmlbotbm qué
Wamw& . ammmhmnmg?awmgwmahmm«mmWowmmamm
confidancistdad comomssion aceroa custqulsr ciro sspacio colecckdn, sedizr ]
wmamawwmmmmm«wrnmmmmmwmumﬁgmm og%zw.

s AN ¢ 2



28. Use Ihis section fo provide addtional supporting information (including section Box number). Include allachments, if necessary. / Utiice esta seccion para proporcicnar
Informacién adiciona) de apoyoe;incluya el numero de la seccidn o Incluya archivos adjuntos, st s necesario,

Please see 8 pages of attachments

AN 2T

L e —— A — e e



FROM *KURT WEISS PR FAX NO. :5703395625 Dec. 24 2814 ©1:42PM P3

20 CFR 653,501
Agssurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

Tha employer agrees to provide to workers referred through the dearance system the number of
hours of work per weaek cited In Item 10 of the dearance order for the week beginning with the
antidpated date of need, unless the employer has amended the date of nead at least 10 working
days prior to the original date of heed by so notifylng the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate dearance system
the specifiad hourly rate or pay, or In the abgenca of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rata for the first week starting with the original enticipated
date of need. The employer may require workers to perform altemative work If the guarantee Is
invoked and If such aiternative work is stated on the job order.

Tha employer agrees that no extension of employment beyond the pericd of employment shown
on the job arder will relleve the employer from paying the wages already eamed, or spedfied In
the job order as & term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assutes that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal securlty, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the QHO ar State agency by telephone Immadiately
upon leaming that a crap s maturing earller or later, or that weather conditdons, over
recrultment, or other factors have changed the terms and corditions of employment.

The :mployer, If acting as a farm fabor contractor, has-a valld farm tabor contractor registration
certificate.

The employar assures the avaflabllity of no cost or public housing which meets applicable Pederal
and State standards and which Is sufficient to house the specified number of workers requested
through tha dearanca gystem.

The employer also assures that outreach warkers shall have reasonable aceess to the werkars In
tha conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Data!

Erlc Kullpers 122212014

Employer’s Signature

8qaides the matarinl tarms and condifions of the ampioymant, tha emplayer must agrae to these assurances if
the job oider e to be placed as part of tha Agricuitural Recruimant Systemn. Thile assurance statement muat be
signed by the employar, and [t must accompany tha ETA Form 790,




FROM (KURT WEISS PR FAX NO. :5vB83395625 Dec. 24 2014 B1:42PM P2

— | — S—

Attachments to ETA Form 790

Job Qrder Number;

{TEM 2 - LOCATION AND DIRECTION TO WORK SITE:

The work site Is located at 225 Arcos Drive Mount Carmel PA 17853
In the following County/counties: _Northumberjand

The directions to the worksite are WMMM
PA-61/PA-54 ilas, Ta to N Po
54.1 es. Tu -54 0 | to Arcos Dr.

ITEM 3 - LOCATION AND DESCRIPTION OF HOUSING:

Location: Housing Is located at: 225 Acros Drive_Mount Carmel PA 11851'

Directtons to houslng are. orth S Hi s PA-54 0

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintalning housing In a neat, clean manner. HMousing and utllities are provided
at no cost to workers who are unable to return to their place of residence tha same day. {f both

ale and femay e eporate es, and sleeping rooms, will ba
provided by the emplover,

Employer requests conditional access into the Interstate and Intrastate Clearance Systam and
assures that the worker housing will meet the applicable Faderal Standards not later than 30
days In advance of "ﬂ}e date of need reflected on tha attachet ETA 790.

-
F "z'/,__:?{ ey 12,22/2014
Signature / Date
PIAN - 2



FROM :KURT WEISS PR FAX ND. :5783395625 _ _Dec. ¢ 2_4_3914 @i:43PM PS5

OM3 Approval: 1205-0488
Explratih Dato; 11/30/2011 i
Application for Temporary Employment Certiflcation

ETA Form 9142 ~ APPENDIX A2
U.S. Department of Lahor

(V) Tha H-2A Lebor Gontractar has engaged fn snd will engege in recruitmont offorls i oach &fgn of Intendad
employment in which | has listed a faed-sis agriculiural bus a4 required In 20 GFR 865,121, 6551601 5%, and
(v) Wnare the fixed-cite agricultural buslnase(as) will provide houslng o trensportation 1o the workers, proof that;
2. All houslng usad by workers and ovned, oparated, of acurad by the fhmd-glie agicullumal business
complles with 1ha applicabla housing standards In 20 CFR 655.122(:3;'
b. All trangporation batesen (he workalts end tha workers' living qu that & provided by the fad-slte
egricuitural business complios with gf applivabla Federal, Slate, or local laws and regulalions and that i
previda, at @ mininum, the stme vehicla salely standands, driver Hoangura, and vehida lnsurancs g
required uadar 20 U.B.C. 1841 and 20 GFR {nn 500, excopl whiare workars' compsnualion Is uged fo
cover such transpartalion us desciibad In § 65 122(e); and
¢, Gortificates nl’occupanr:{]fm tha WA for all amdpluyar cwned houaing and coples of all drivers' floanses,
vehiols registration, end heuranea peilcias for ai rivers end vehicies used to {ransport H-2A vorkers,

| haroby acknowiedga that lhe agunt or attomay Kentifled In saclon E (f any) of the ETA Form 9142 ond sedlion A abova is
avthorizad o represent ma for tha purpaze of labor cerliicaten and, by vidus of my algnature In Block & below, | fuke full
reapansibllity for the accuracy of any reprsentations mude by my agant or attemey,

| daclars under pe of parjury thai | have read and reviawed this application and that to the bast of my knowdadge tha Information
mheﬁ&uulnlan:ge lhmlta. 1 undaraiand that fo knowiagly fumish felse Information fn

hmmﬂandm form ard eny
stpgloment thereto ar 1o oid, aket, of vounsel another to do sa i » felony punlchabla by n §280, 8 o 8 years in the Fadar/
benfiontiary or both (18 18.C. 1001).

1. Last {famlly) nama 2. Firet (glvan) name 3, Middla Initial ]
Kuijpers Erle N/A
4. Titie
Manager B
5, Signaturo i 8, Dats signad
5 o —Co SN /2 /? (R4 %
e e paN— 7 7
OMB Papsrwork Raduction Act

reply fo thags rITarll la tory o obieln the benefits of tomperary employment candfication {immigration end Nationaity
Adt, Bactien 10 {a}(is)cmtli)}. Public reparting burden for this caliection of infomation fs aslimated fo averegs 1 howr por reEponse,
Iehudt or Instructions, senrching extating dafa BOUrCRD, ga and muintalnlng the data neaded, and eomplating
and the calleztion of Informalion, Send commentn mgarding this burden estimale to the Offioa of Fog:gn Labor Carlificatlon *
UB. Dapartment of Labor * Room G4312 * 200 Canslitution Ava,, NW * Washinglon, DC * 20210, Do NOT eand the completad
epplication to this addross,
"JAN
ETA Form 9142 —Appadix A2 FORDEPARTMENT OF LABOR USE ONLY Page AJof A3

Caze Nomber; Ciso Status: Period of Bmpleymant 0




Attachments to ETA Form 790

Job Order Number:

ITEM 2 - LOCATION AND DIRECTION TO WORK SITE:

The work site Is located at 225 Arcos Drive Mount Carmel PA 17851
in the following_County/counties: _Northumberland

The directions to the worksite are; Start North on S Hickory St/PA-61/PA-54 toward E 3rd St.
Turn left onto PA-61/PA-54/West Ave. 0.3 Miles. Take the 3rd right onto N Poplar St/PA-61/PA-

54. 1.1 Miles. Turn right onto PA-54. 0.1 Miles. Take the 1st left onto Arcos Dr.

ITEM 3 — LOCATION AND DESCRIPTION OF HOUSING:

Location: Housing is located at: 225 Acros Drive_Mount Carmel PA 17851

Directions to housing are: _Start North on S Hickory St/PA-61/PA-54 toward E 3rd St.
Turn left onto PA-61/PA-54/West Ave. 0.3 Miles. Take the 3rd right onto N Poplar St/PA-61/PA-

54. 1.1 Miles. Turn right onto PA-54. 0.1 Miles. Take the 1st left onto Arcos Dr.
a) Description of housing: _Emplover owned 3 bedroom trailer house. Total Capacity-3.

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Housing and utilities are provided
at no cost to workers who are unable to return to their place of residence the same day. /f both

male and female workers are hired, separate toilet, shower facilities, and sleeping rooms, will be

provided by the employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards not later than 30
days in advance of the date of need reflected on the attached ETA 790.

12/22/2014

Signature Date

AN 0



Workers may be reached at the following address and phone number:

ADDRESS: 225 Arcos Drive Mount Carmel PA 17851

PHONE NUMBER: ___570-339-5650

ITEM 11 - ANTICIPATING HOURS OF WORK:

8 _hours per day is normal. The worker may be requested but not required to work _0 _
hours per day and/or on the Sabbath or Federal holidays depending upon the conditions in the
fields or orchards, weather and maturity of the crop.

ITEM 14 - BOARD ARRANGEMENTS: {Check Appropriate Item(s))
n/a Employer will provide 3 meals per day and will deduct $ _n/a_ per day.

_X_Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare thelr own meals. Employer will provide (on a voluntary basis) transportation to assure
workers access to stores where they can purchase groceries.

ITEM 15 — REFERRAL INSTRUCTIONS: (Include here who an applicant or State Workforce
Agency Representative should contact concerning employment and how that person may be
reached)

Referrals accepted from local Job Service, word of mouth, gate hires etc. Order holding office
to refer applicants to employer. Office hrs Mon-Fri 8-5 ET Time at Tel: 570-339-5650

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc. may:

_X_Call for an interview during normal business hours at the number listed on the ETA 790.
_X_Report to the farm office or worksite listed on ETA 790.

____Other (describe)

FIAN 2



ITEM 16-JOB SPECIFICATIONS:

Work in greenhouse environment preparing Spring Bedding Plants. Duties to include operating
Urbinati full automatic transplanter, lifting and moving heavy potted plants, planting,
cultivating, watering, plant propagation, filling containers, chemical application, general
maintenance of the greenhouse, including environmental control. Setup correct UPC and pots/
flats.

s /
Special Requirements: NN ,jg/ I 479

SR )
Wmum o%nths experience required. Must be able to lift 60 Ibs.

-
"~

ITEM 16-10B SPECIFICATIONS IN SPANISH:

Trabajo en ambiente de invernadero preparar Plantas de Primavera de cama. Deberes para
inclulr operativo Urbinati trasplantadora completamente automdtico, levantar y mover plantas

en macetas pesadas, plantacién, cultivo, riego, propagacién de plantas, llenando contenedores, -

aplicacién de productos quimicos, mantenimiento general del invernadero, incluyendo el
control del medio ambiente. Configuracién UPC correcta y ollas / pisos.

Requisitos especiales:

D
@mo de }ﬂfyeses de experiencia requerida. Debe ser capaz de levantar 60 libras,
~ .

R : S\é t’]6‘6

AN



ITEM 17 — WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS

(a)The Adverse Effect Wage Rate of $_11.29 the prevailing hourly wage rate or piece rate,
or the federal minimum wage rate, whichever is greatest, will be the minimum rate of pay.
Employer assures that if a change In the AEWR requires an increase in the guaranteed

minimum, such increase will be paid as of the effective date-of increase. If the worker’s piece -

rate earnings for a pay period result in average hourly earnings of less than the guaranteed
minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

This job offer includes the following crop activities and rates of pay per unit: {Include all crops
and actlvities not listed on ETA 790, item 9)

Grain-planting, cultivating fertilizing, combining and transplanting @
Corn-planting, cultivating fertllizing, combining and transplanting @$s
Sunflower-planting, cultivating fertilizing, combining and transplanting @$
Planting, Cultivating, Transplanting, Spraying & Transporting Plants @$.11.29

X

(b) The following deductions will be made:
X Taxes, if applicable under Federal, State, and local law from U.S. Workers; State Tax
X__FICATaxes___n/fa__ FUTATaxes__ X _ Federal Income Tax Withhold ing

_nfa_Advances;

nfa_Meals;
n/a_ Willful destruction of property;

No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage. Assurance provided that the highest wage will be paid at the time work is
performed, for every hour or portion thereof worked, includ ing any adjustments during a work
contract perlod upon notification from the U.S. Department of Labor.

(c) The employer will __n/a__, will not _X__pay the worker a bonus of $_nfa , basedon
Quality Picking _n/a _ End of Season __n/a_ Other __n/a . Anticipated date by which
payments will be made: n/a .

(d) Employer guarantees to offer employment for a minimum of % of the workdays of the total
specified period during which the work contract and all the extensions thereof are in effect,
beginning with the first day after worker arrives at the place of employment and ending on the
expiration date specified in the work contract or extensions thereof. In Act of God termination,
the % guarantee period ends on the date of termination.

(e) Employer will pay the highest of the AEWR, the prevalling hourly wage or piece rate, the
agreed upon collective bargaining wage or the Federal or State minimum wage as required by
the regulatlons citied in 20 CFR 655.120(a).
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(f) Payrolit Periods will be Weekly; __X _ Bi-Weekly. Workers will be paid on
Friday ( day of the week/month ) each payroll period and will be provided with an earnings
statement, which contains at a minimum, the hours actually worked, total earnings, piece

rates/number of units (If piece rates are used), and all deductions. The statements will comply ’

with 20CFR 655.122 (j) through (m).

(g) Employer will provide a worker referred through the interstate clearance system _48 hours
of work for the week beginning with the anticipated date of need, unless employer has
amended the date of need by notifying the order holding office no later than 10 days before the
date of need. If employer fails to notify the order-holding office, then employer shall pay an
eligible worker referred through the clearance system $_541.2 , for the first week starting
with the originally anticipated date of need. Employer will willnot _ X _require
worker to perform alternative work if the guarantee citied in this section is Invoked. Alternate
work may be provided if the guarantee citled in this section is invoked. The alternate work and

pay will be: _n/a

If a worker referred through the interstate clearance system fails to notify the order-holding
office of continued interest in the job at least 5 days before the date of need, worker will be |
disqualifled from the above-mentioned assurance.

ITEM 19 — TRANSPORTATION ARRANGEMENTS: !

The employer will provide advance transportation for reasonable (most economical) common
carrier or other transportation which conforms to the interstate Commerce Commission (IcC)
inbound transportation (if it is the prevailing practice). If not the prevailing practice, the
employer will reimburse the worker for transportation costs and subsistence to the employer’s
work site when the worker completes 50% of the work period.

The employer will also provide advance subsistence at a minimum amount of $_nfa per24-
hour period of travel from place of recruitment to the place of employment (if it is the
prevalling practice).

Workers who provide receipts for meals and non-alcoholic beverages in excess of $ n/a__will
be reimbursed during the first pay period, up to the minimum amount of $S_nfa per24-hour
period of travel from place of recruitment to the place of employment (if it is the prevailing
practice).

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the
contract period will be required to reimburse the employer for the full amounts of
transportation and subsistence which were advanced and/or reimbursed to the worker.



After worker has completed 50% of the work contract period, employer will reimburse worker
for the cost of transportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of
return transportation and subsistence (travel reimbursement subsistence will be the minimum
amount of $ 11.58 per 24-hour perlod of travel and the maximum amount will be $ 46.00 per
.day) from the place of employment to the place of recruitment, except when the worker will
not be returning to the place of recruitment due to subsequent employment with another
employer who agrees to pay such costs, in which case the employer will only pay for the
transportation and subsistence to the next job. The amount of the transportation payment will
be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved.

Free transportation will be provided from the housing location to the work site and return each
day.

ITEM 21-INJURIES: The employer will provide Workers Compensation Insurance or equivalent
employer provided insurance, at no cost to the worker, covering injury and disease arising out
of, and in the course of, the worker’s employment. Employer’s proof of insurance coverage will
be provided to the ETA field office before certification is granted.

ITEM 23-EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without
cost, all tools, supplies, or equipment required in the performance of work.

OTHER CLASSIFICATIONS AND ASSURANCES:

TERMINATIONS: The employer may terminate the worker with notifications to the Employment
Service if the worker: (a) refuses without justified cause to perform work for which the worker
was recruited and hired; (b) commits serious acts of misconduct; or (c) fails, after compléting
any training or break-in period, to reach productions standards when production standards are
applicable. Workers who voluntarily abandon employment or are termed for cause, and the
employer provides timely notification to NPC and DHS; will relieve the employer of subsequent
transportation, subsistence costs and the 3/4th guarantee.

In the event of termination for medical reasons occurring after arrival on the job, or occurring
as a result of employment, or in the event of termination resulting from an Act of God, the
employer will pay or provide reasonable costs of return transportation and subsistence to the

place of recruitment. Additionally, the employer will reimburse worker for reasonable costs of

transportation and subsistence incurred by the worker to get to the place of employment.

TRAINING: Training will be provided for _n/a__ days and workers will be allowed n/a__days
to reach the production standards of the activity.
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PRODUCTION STANDARDS: Worker will be expected to meet the following production
standards after completion of training or break-in period, if applicable: (List the production
standards for each activity if production standards are applicable):Not Applicable

EMPLOYER OBLIGATION IF EMPLOYMENT EXTENDED: No extension of employment beyond the
period of employment specified in the job order shall relieve the employer from paying the
wages already earned, or, if specified in the job order as a term of employment, providing
return transportation or paying return transportation expenses to the worker.

TERMS AND CONDITIONS CHANGES: The employer will expeditiously notify the order-holding
office or State agency by telephone immediately upon learning that a crop is maturing earlier or
later, or that weather conditions, over-recruitment, or other factors have changed the terms
and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the
conduct of outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker due
to an act of God as determined by the certifying officer. “Iwlhether such an event constitutes a
contract impossibility will be determined by the CO” In the event of such termination, the
employer will be bound by the three-fourths guarantee from the first workday after arrival to
the date of termination. The employer will make every effort to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration law, as
applicable. if such transfer is not affected, the employer will: (1) return the worker, at the
employers expense, to the place from which the worker came to work for the employer, or
transport the worker to the workers next certified H2A employer, whichever the worker
prefers; (2) Reimburse the worker the full amount of any deductions made from the workers’
pay by the employer for transportation and subsistence expenses to the place of employment;
and (3) Pay the worker for any costs incurred by the worker for transportation and daily
subsistence to that employers place of employment. Daily subsistence must be computed as set
forth in paragraph (h) of 20 CFR 655.122(0). The amount of the transportation payment must
not be less (and Is not required to be more) than the most economical and reasonable common
carrier transportation charges for the distance involved. Pursuant to regulations at 20 CFR
655.122(0) -

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.
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AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or the
ETA 790 and attachments will be provided to the worker, by the employer no later than on the
day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupationto be _37 , of which _3 _ will be H-2A workers for which certification is
requested, and the balance will be domestic workers. These numbers are estimates as total
workforce needs are dependent upon weather, crop conditions, and worker availability.

EARNINGS RECORDS AND STATEMENTS: Assurance all earnings records and statements will be
available for Inspection or transcription by the secretary or a duly authorized and designated
representative, and by the worker or representatives designated by the worker.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances, and 20
CFR 653.501. The working conditions will comply with applicable Federal and State minimum
wage, child labor, social security, health and safety, farm labor contractor registration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and
will offer U.S. workers at least the same opportunities, wages, benefits, and working conditions
as those which the employer offers or intends to offer to non-immigrant workers.
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