U.S. Department Labor _ OMB Control No. 12050134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print of ype in each field block - To include additional information, go to block # 28 ~ Please lollow Step-By-Step Instruclions)
(Favor de usar letra de molde e |a solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de sequir las instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Street, Clty, State o0s. 4 throu for STATE USE ON
and Zip Code / Nombre y Direccion del Empleador/Palidn y/o Agente NoS. Nlt'uln(t;lr(?‘h 4851 Blpar:gjg ('3] EET mll.:-
{Ntmero, Calle, Ciudad, Estado y Cédigo Postal ). o
d Sio ke 4. S0OC (O*NET/OES) Occupational 5.Job Order No./ Num. de Orden de
pPinecrest Tree P?rms LP sgs 08 vy 50 501 Co@afCédigo Indus?lriai: _ Empleo:
75 Little Mountain Rd Carthage, NC 28327 11‘6‘.. ')O(?:;).U | _’1/_\ ; /
NowRingge'sly FATIVER a. SOC (ONET/OES) Occupational f?g7 9 /
a) Federal Employer Identification Number (FEIN) / Nimero federal de Title / Titulo Ocupacional
Idantificacién del Empleador: r\ "
WD, Loe cherp
26-4118110 6. Address of O:der Fiblding Office (include Telephone number) / Diraccion de
b) Telephone Number / Nimero de Teléfono: la Oficina donde se rad!go la ?faria (incluya el m'!mera de teléfono):
e ™ R03 € Arch S\ceel
c) Fax Number / Ndmero de Fax: Ec i'sx"r;u:\ \le  PA 1790/
Employer: (570) 943-2023 a. Name of Local Office Representative (include direct dial lelephone
MAC (910) 847-6006 number) / Nombre del Representante de la Oficina Local (Incluya el

d) E-mail Address / Direccién de Correo Electrénico: numero de teléfono de su linea directa).
Employer: N/A

NAC: tward.nac@gmail .com - A\)ﬂi\\ iT\ﬁ Q L-'\__\\OL.L‘H \‘\

i ite / Domicill irecci ar d
2. Address and Directions fo Work Site / Domiilio y Direcciones allugar de 7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

trabajo:
79 Little Mountain R4, New Ringgeld PA 17900 ’ ! I‘.\ o
53 Little Mountain Rd, New Ringgeld FA 17900 i / - /)
207 Bast Ravschs Rd, New Ringgold PR 17300 8. Job Order Expiration Dale / Fecha de Vencimiento o Expiracion de la Orden
A27 Summer Valley Rd, New Rivggold PA 17300 de Empm

27 Horth Market St, New Ringgold PA 17500 7 . 9? e ’5

12 E. Pheasant Run Rd, Orwigsburg PA 17961

411 in Schuylkill County 9. Anticipated Pariod of Employment / Perlodo anticlpado o previsto de Empleo:
811 of which are owned/leased by employer.
lmployer provides daily transportation from main locatiocn mej[}esdg;03/09/2015 To/ Hasta: 12/16/2015

+o mach work site, See attached for directions to main location.

10. Number of Workers Requested | Nimero de Trabajadores Solicitados:

8
3. Address and Directions to Housing / Domicilio y Direcclones al lugar de 11, Anticipated Hours of Work per Week / Horas Anlicipadas/Previstas de
vivienda: Trabajo por Semana, Total: 40
1 North Market St Apt A, New Ringgold PA 17900
see attached for directions. Sunday | Domingo, 0 Thursday fJueves_7
Monday / Lunes __7 Friday | Viemes__7
Tuesday / Martes _7 Saturday / Sabado _5
Wednesday | Miércoles_7
; ; iy " 12. Anticipated range of hours for different seasonal activities: / R revisto de
a)  Description of Housing / Descripcion de la vivienda: hnrasﬂ:;r alar?glcrenlasaclivkhdesdebtampaada: el
7:00am-3:00pm hours vary: See attachment to ETA 7%0 for
Apartment more complete details / las horas 7:00am-3;00pm varian Ven
Capacity: 10 fijaci6n a ETA 790 para detalles mis completos

13, Collect Calls Accepled from: / Aceptan Llamadas por Cobiar de:

Employer | Empleador: Yes/SiO NoX




U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 750

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Pora incluir informacién adiclonal vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Streel, Cily, Slate
and Zip Code / Nombre y Direccion del Empleador/Patron yfo Agente
(Nomero, Calle, Cludad, Estado y Cédigo Postal ):

c/0 NAC
685 US Hwy 50 501
Carthage, NC 28327

Pinecrest Tree Farms LP
79 Little Mountain Rd
New Ringgold, PA 1760

a) Federal Employer Identification Number (FEIN) / Nomero federal de
|dentificacion del Empleadorn

26-4118110

b) Telephane Number [ Namero de Teléfono:
Employer (570)449-8804
NAC (910) 947-6004

¢) Fax Number / Nimero de Fax:
Erployer: (570) 543-2023
HAC (510) 947-6006

d) E-mail Address / Direccién de Comreo Electronico:
Employer: N/A
NAC: tward.nac@gmail.com

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USO ESTATAL

4. 50C (O'NETIOES) Occupalional 5.Job Order No. I Num. de Orden de
Cods / Cédigo Industrial: Empleo: F 4

a. SOC (ONET/OES) Occupational i
Title / Titulo Ocupacional P

6. Address of Ordar Holding Office (include'Telephone number) / Direccion de
la Oficina donde se radico la oferla gini;iuya el nimero de teléfono):

a. Name of Local Office qurésantalive (include direcl dial telephane
- number) / Nombre del Representante de la Oficina Local (Incluya el
nimero de teléfono de su linea directa).

3

2. Address and Direclions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

Mg Little Mcountain Rd, New Ringgold PA 17500

63 Little Mountain Rd, New Ringgold PA 17300

207 East Rauschs Rd, New Ringgold PA 17300

823 Summer Valley Rd, New Ringgold PA 17200

|27 Morth Market St, New Ringgold PA 17900

12 ¥. Pheasant Run Rd, Orwigsburg PA 17961

211 in Schuylkill County

lemployer provides daily transportation from main location

to aach work pite.

i
J
J

211 of which are owned/leased by employer. Fa

7. Clearance Qrﬂer Issue Dale / Fecha de Emision de la Orden de Empleo:

8. Job Order Expiralion Dale / Fecha de Vencimiento o Expiracidn de la Orden
_de‘ Empleo:

"9, Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:

From/Desde: 03 /09/2015 To/Hastas 12/16/2015

10, Number of Workers Requested { Numero de Trabajadores Salicitados:

8

3. Address and Directions to Housing / Domiclio y Direcclones al ligar de
vivienda:
1 North Market St Apt A, New Ringgold PA 17300
7

.

7
a) Description of Housing / Descripeion de la vi\d{:ﬂda:

Apartment .
Capacity: 10 §

11. Anticipated Hours of Work per Week / Horas Anticipadas!Previstas de
Trabajo por Semana, Total: 40

Thursday /ueves_7

Friday | Viemes__7
Salurday / Sabado _5

Sunday | Domingo__0
Monday / Lunes __7

Tuesday / Martes 7
Wednesday / Miéreoles_7_____

12. Anticipated range of hours for different seasonal activities: / Rango previsto de

horas par alas diferentes aclividades de la temporada:
7:00am-3:00pm hours vary: See attachment to ETA 790 for

more complete details / las horas 7:00am-3:00pm varian Ven
fijacién a ETA 790 para detalles mis completos

13, Collect Calfs Accepled from: [ Aceptan Liamadas por Cobrar de:

Employer | Empleador. Yes/SiQ No(X




T4, Describe haw the ampioyer intends 10 provide either 3 meals a day lo each worker or fumish free and convenlent cooking end kitchen factlities for workers to prepare
mesls / Describa cémo ol empleador ierio la infencién da ofrecer, ya sea 3 comidas al dia a cada trabajador, 0 propoccionar gratutamente instalaclones pata cocinar,

Employers will furnish free cooking and kitchen facilities to those workers who are entitled to live in
the employers' housing so that workers may prepare their own meals. Workers will buy their own groceries.
Once a week the employers will offer to provide (on a voluntary basis by the workers) free transportation
to assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their
place of residence. This paragraph applies to such workers only. Housing is not provided to non-workers.
Housing capacity is strictly regulated by the US Department of Labor, and no person, other than the
eligible employees authorized by the employer, may occupy or remain overnight in employer-provided housing
Employer-provided housing must meet the full set of DOL Occupational Safety and Health Administration
(OSHA) standards set forth at 29 CFR 1910.142, or the full set of standards set at §§ 654.404 through
654.417, whichever are applicable under § 654.401. The housing is offered as temporary in-season (during
the employment period only) housing provided for migrant agricultural workers while they are employed at
farms beyond normal commuting distance from their residence. Workers provided housing by the employer
must promptly vacate the housing upon termination of employment. No charge will be made for beds or
cooking utengils and similar items furnished to workers to whom housing is provided. All housing is
group housing in which all workers will share kitchens and common areas without regard to gender.

Female workers, however, will be provided with sleeping facilities shared only with other family members
or with other females. Sex-segregated toilets facilities will be provided. Workers who reside in such
housing agree to be responsible for maintaining the housing in a neat and clean manner. Workers residing
in employer's housing may have mail directed to them at the employer's address on attached addendum.
Rental housing will comply with all applicable regulations.

SEE ETA 790 attachments

Los empleadores proporcionardn facilidades libres de cocina y cocina a esos trabajadores que tienen derech
para vivir en los empleadores que albergan para que trabajadores puedan preparar sus propias comidas. Los
trabajadores comprarén sus propics comestibles. Una vez a la semana los empleadores ofrecerén proporcionar
(en una bagse voluntaria por.los trabajadores) liberta transporte para asegurarse de gue trabajadores
conseguir acceso a a la tienda mis cercana donde pueden comprar comestibles.
Albergar es proporcicnado en ningln costo a trabajadores que no pon razonablemente capaces de regresar el
mismo dfa a su domicilio. Este parrafo aplica a tales trabajadores s6lo. Albergar no e¢s.proporcionado a
no-trabajadores. La capacidad de la envoltura es regulada estrictamente por la Secretaria de Trabajo de
PEUU, y por ninguna persona, de otra wanera que los empleados elegibles autorizado por el empleador, puede
ocupar ni pueden quedarse ppr la noche en albergar de empleador-proporcion$. Albergar de empleador-
proporcion6 debe encontrar el conjunto lleno de DOL la Administracién Profesional de la Seguridad y la
galud (OSHA) ecstdndares expenen en 29 CFR 1910,142, o el conjunto lleno de esténdares pone en §§ 654,404
por §54.417, el que son aplicables abajo § 654,401, La envoltura es ofrecida como en-temporada temporaria
(durante el perfodo de empleo sblo) albergando previo trabajadores agricola migratorios mientras scn
empleados en granjas mds alld de conmutar normal distancia de su residencia. Los trabajadores
proporcionaron albergar por-el empleador debe desocupar inmediatamente la envoltura sobre la cesantia.
Ninguna carga ser& causada camas ni Gtiles de cocina y artfculos semejantes proporcionarxon a trabajadores
a quien albergar es proporcionado. Toda la envoltura es envoltura de grupo en la que todos los
trabajadores compartirin cocinas y dreas comunes sin consideracifn al género. Los trabajadores femeninos
perén proporcionados sin embargo con facilidades durmientes compartidas sélo con otros wmiembros de la
familia o con otras hembras. Las facilidades de lavabos de sexo-segregé serin proporcionadas. los
trabajadores que residen en. tal envoltura concuerdan en ser responsables de mantener la envoltura en una
manera ordenada y limpia. Lps trabajadores que residen en 1la envoltura de empleador pueden tener correo
dirigido a ellos en la direcci6n del empleador en el apéadice conectado. Alquiler de viviendas va a
cumplir con todas las regulaciones aplicables VEA BTA 790 fijaciones

AN 0 7 2ulh




15 Relenal insinicions and ifing Iformalion 7 istruccianes sobre cbmo Referir Candidatos/Soliciantes - (Explain how appficans are 1o be ired of referred, and the
Employer's/Agent's avalable hour to Inlenview workers 1 Explique como los candidstos serén contratados o refaridos, y fas horas disponities del empleador/agente para
erievistar a tos trabajedores). See instruclions fof more details / Vea las instnicclones para mas detalles.

Workers are pcreonad for compliance with the following critoria: a} confirm ability, availability, qualificaticns aznd willingness to
parfors work deacribed and confirm intuitics to work the antire acacon, 2} local vorkers confirm availability of reliable daily
tranoporcaticn to and from the job oite for the entire peagon. Ron local workern confirm availability of trangportaticn to job site to
hegin work, 1) confirmatiop of full disclesure of all tervs, conditicn, apd nature of work-job by local esploymont staff, 4) affirmative
confirmaticn of legal qualifications to wark in tha US as descriked below. The employcr may terminate tho worker (foreign and/or dorestic
with notification ko the ecployment aervice if employer discovars o criminal coavigtion racord or atatus as a registered oax offerder tha
anployer reanonably baljeves, conaistent with current law, will dwpair the cafety and living ccnditione of other workers.

Workers recruited against the Job Offer froo within normal commuting diatance wvill aot be provided with housing, subsistence ond

tranoportation.

Only workers legally entitled to work in the United States and who pogoos’ original identity and exploymant oligibility documento
sufficient to complote INS Form I-9, 8o required by the Iarigraticn and Naticaality Act, will be permitted to couplete ths hiring process
Workers referred againgt this order should be inforzed chat they muot have theeses documentu in their poscesgiocn when they arrive at the
place of employmant. Provided thot workers complete gection 1 of form I-9, warkers will have three buoiness dayp to produce the required
docuncatation to ocosplote section 2 of form I-9, as provided in the Act. warkers mot providing this documsntation will not be allowsd to

go to work on tho fourth busziness duy of asploy t, or any oubgeq dayw until tho documentation io provided, as provided in the Act.
BEB ETA 790 ATTACHMENTS FOR DSTAILS.
para Lo trakajad [T igados para la conforuidad coo loos criterios siguicatess un) confirma capacidad, la disponibilidad, lca

requioitoa y el concentimicnto para realizar el trabajo descritoco y confizwan intuici8n brabajar la temporeda ontera, 2} trabajadoreo
locales confirman la disponibilidades de transporte diario sequrc a y del pitic ds trubajo para la tamporada entera. Los trabajadores zo
locales confirman la disponibilidades de trangparte al sitio dal trubajo para ecpezar ¢l trabajo, 3) confirmacién de revclacién )lena de
todos lag términon, ¢o la comdicién, y de 1a naturalexza de trabajo-trabajo por el peroonal local de empleo, 4} eonfirmacién afirmativa de
requiaitos logoles trabajar en EEUD como descrito abajo. El esplsador puede terminar al trabojsdor (extranjero y/o donéstico} con
notificacién al servicio del cwpleo sl cnpleador descubre un reglotro criwminal de conviccifn o cotatup cono ua delincuente sexual
registrado que cmpleador creoe x hlemante i te con la ley actual, dafard la seguridad y lan condiciones de vida da otros
trabajadores. Los trabajadores alistaron contra la Oferta de srpleo ds dentro de coamutar normal quon di {a no ger§ proporcionada con
albergar, la oubsistencia y sl transporte.

S6lc trabajadores pesmitiercn legalmento trobajar en Eatados Unides y en que elegibilidnd original do identidad y enpleo de fucrsas
arcadao docupenta osuficiente para coopletar EN Forma yo-9, COmG necesario por la Inmigracidn y Acto de Macicnalidad, serd peruitide
conpletar el proceso que emplea. Loo trabajadores referidos contra esta orden deben aer int doo que deben tener estos docurcntos en
su paseaién cusndo llegan ca £l lugar de emplco. Con tol de que trabajadores completan secciSn 1 de forma yo-9, loo trabajadores tendsrdn
trec dfag héhiles para producir la d ién ia para completar seceidn 2 de forma yo-9, coso proporcionado en el Acto. oo
trabajadorss que no proporcionan sota docurentocibn no serdn permitidea ir a trabajar an el cuarto dia hibil do empleo, ni de ningdn dfa
subaiguiente haota que la ¢ tacién pea proporcicmada, como propercicnado en el Acto,

VEA BTA 790 PIJACIOHES PARA DETALLES.

16. Job description and requirements / Dascripclén y requisitos del trabajo:
Workers will perforn various duties on o Chriaotmas tree farm which cay inelude planting, cultivating color tinting, baling, hauling,

loading and barvosting Chrictmas evergreen tyecs on & Cheistmas-trea farm,

BEB RTA 750 ATTACHMENTS
Los trabajndores roalisers diversas funcionas on un &xbol do Havidad qus se pusde incluir granja sissbra, oultivo color tinte, espacado,

trancports, carys y la recolecciés Mavidad &rboles psreanes sn una granja de Arboles ds Havided
VER ETA 750 ARCHIVOS ADJUNHTOS

1. Is previcus work experience preferrad? / Se preflere previa experiencia? Yes /Sl ® NoO if yes, number of months preferred: / Si es asl, numero de
meses de experiencia: 9  ponths verifiable experience ghoaring Christman Trees. Applicants wust be able to furnish affirmativo jod
ref from r crployers oparating cogparable oporations astablishing acceptable previous experience. Sec attachments for more
detaila. Bxperiencia comprobable manos esguila &rboleo de Navidad. Log eolicitantes dobon cgtar en condiciones de proporoionar
referencias de trabajo positivas do loa gltimca los espleadores comparables establecer niveles aceptables de experiencia provia.

Consulte los documentoa adjuntos para cbtencr mis datallea.

2. Check ail requirements thal apply:
0 Certification/License Requirements / CertificaciénfLicencia Requisitos Q Criminal Background Check / Verificacién de anlecedentes penales

@ Driver Requiremens / Requisitos del canductor 33 Drug Screen / Deteccidn de Drogas (random post hire)

O Employer Will Train / Empleador entrenard o adiesirara ® Exiansive Pushing and Pulling / Empujar y Jalar Extensamente

€ Extensive Sitting / Estar sentado largos ratos ® Extensive Walking / Caminar por fargos ratos

@ Exposure to Extreme Temp. / Expueslo a Temperaturas Exiremas & Frequent Stooping / Inclinéndose o agachandose con frecuencla

) Lifting requirement / Levantar o Cargac _75__ibs.fiibras £ OT/Hollday is not mandatery / Horas Extras (sobre tiempo) ¢ Dlas Feriados no
§3 Repetitive Movements / Movimlantos repetitivos cbligalorio




15. Referral Instruclions and Hidng Informatian / Instniccionas sobre cémo Referir Candidalos/Soficltantes - (Explain how applcants are to be hired or refetred, and the
Employer's/Agen{’s avaiiable hour Lo Inferview warkers / Explique como los candidatos sersn contratados o referidos, y las horas disponiblas del empleador/agente para
entrevistar a los trabajadores). Ses instructions for move delails / Vea las insinicciones para mis detalles. ’

Workers are acroened for conpu'ance with the following criteria: a) confirm ability, availability, qualfficariona and willingness to
pertorn work deacribed and cenfiym intuition to work the entire season., 3) local workers confirm availability of reliable daily
trangportation to and frow the job mite for the emtire poasan. Non local workers confirm availability of trangportaticn to job site to
begin work, 1) confirmation of full dioclosure of all termo, condition, and waturo of work-job by looal employment staff, 4} affirmacive
confirmation of legal qualifications to work in the DS an deocribed bglow, The cmployer may terminata the worker (foreign-and/or domestic
with notification to tho employment pervice if employer discoverp a criminal conviction record or ptatun as a registered oex offender tha
enployer roaconably believes, consistent with curreat law, will iwmpair the pafoty and living conditions of other wo to.

Workero recruited against the Job Offer {rom within normal coomuting diatance will not be provided with housing, o istence and
transportation. //

Only workers legnlly entitled to work ic the United States and who posoas’ original identity and employment el yibility documento
oufficient to corplete INS Form I-9, as required by tho Immigration and Naticaality Act, will be permitted to/complete the hiring prucess
Workers referrod ugoinor this order ohould be informed that they must have thenea documents in thelr possesgfon when they arrive at the

place of smploymont. Provided that workery comploto nestion 1 of form 1-9, workers will have three busi days to produce the required
docunentation to complate osection 2 of form I-5, as provided in the Act. Workero not providing this ntation will not be allowed to
go to work on the fourth busineas day of esployment, oF any subnequent days until the docusontation in ided, am provided in the Ack.

SEBR EYAR 790 ATTACEMENTS FOR DBTAILS. 4

B
4
s

para Lea trabajodoreo gson investigadoo para la cenforwided con loa criterios siguientes: us) cont{m eapacidad, la disponibilidad, leg
requiaitos y el conuentimiento para realisar el trabajo descritos y cenfirman intuicién :mbnju;’ la temporada emtera, 2) trabajadoreo
locales confirmen la disponibilidades ds transporte disric seguro a y del aitio de trabajo pard la texporada entera. loo ctrabsjadores no
locales contirwan lo disponibilidades de trancporte al aitio del trabojo pora erperzar el trapajo, 3} confirmacién de ravelacién llenn do
todos lep téwminoa, de la condicién, y de la naturalezsa de trabajo-trabajo por el personal lecal de arpleo, 4) confirmaocién afirmativa do
requisitoa legaleo trabajar en KEUU cono descrito abajo. Rl empleador pusde terminar al t¥abajodor (extranjero y/o doméstico) con
notificacién al servicio del expleo 0i enpleador descubre un registro criminal de ccaviceién o eatatus como un delincuente sexual
regiotrado qus empleador crec rascnablenente, coherenta con la loy actual, dafiard la ceguridad y lan condicfones de vida do otroo
trabajadores. loa trabajadores alintarcn contra la Oferca de egplec de dentro de coamutar normal que distancia no gerd proporcionada cos
albergar, la subsjstencia y el transporta. B

. /
5810 trabajadores permitierca legalmente trabajar en Botadoe Unidos y en que elegibilidad original de identidad y ecmpleo de fuerzos
armadan dooumanta suficiente para completar EN Farma yo-9, Oomo necesario por la Anmigraciéa y Acte de Nacionnlidad, soré perwitido
complotar el progeso que emplea. Loo trabajedores referidos contra eeta ord deben aer int doa que deben tener estos docunentos en
sy povesién cuando llegan en el lugar de empleo. Con tal de ques trabajadoren ??mploton seecién 1 de forma yo-9, los trabajadores tendrdn

troo diao hibilee para procucir la & i&n ia pars corpletar gogéién 2 de forma yo-8, cowmo proparcionado am el Acto. loa
trabajad que no proporcicnan egta docuzentacién no serdn peruvitidos ir aotnbljar en el cuarto dia hidil de ezpleo, ni de nirgin dia
oubsiguiente basta que la <& $6n gsoa proporcionsda, comw proporcicnmpde on ol Acto.

S
VEA ETA 790 PLJACIGNES PARR DETALLES, //
’ £
2

16. Job descriplion and requiremants / Descripcién y requlsitos del |raba]o:9/

Workers will perform varicus dutics on a Christmas tree forn whiclhymay include plaanting, cultivating color tinting, baling, hauling,
loading and harvesting Christmaa overgreen Lreeo on a Christmaa-tces farm,

BER ETA 790 ATTACHMENTS )

Los trabajadores realisard diversso fuanoiones ea un zbol do R’ﬂ.dld qua se puede incluir granja siembra, cultivo galor tinte, oxpacado,
trancports, carga y la recoleccién Navidad drboles percanes uns granje de drholes do Navidad

VER RTA 790 ARCHIVOY ADSUNTOH :

v

experiencia? Yes/SIE No O if yes, number of manths preferred: / §i es asi, numero de
e chearing Christmas Trooe. Applicants must ba able to furnioh atfimative job

x t ezployers operating le operaticas establisching acceptsble previcun oxperience. See attachmenta for wore
datails. Experiencia comprcbable messs esquila leg ds Navidad. leco solicitantes deben estar en condicicnea da proporcionarx
retarencias de trabajo positivas de loa Gltimosflog emploadores cosparables establecer niveles aceptables do experiocncim previa.
Consulte loo documentos adjuntog para cbtener piio dotalleos.

2. Check ali requirements that apply:

1, |5 previous work experisnce praferred? 1 So prefiste pre
meses de expeigncia: 3 _contho veritiable expe
£ fron

lcencia Requisitos O Crimine) Background Check / Verificacién de antecedentes penales

B Driver Requiremants / Requisitos del conducior 30 Drug Screen / Deleccldn de Drogas {random)

O Employer Wil Traln / Empleador entrenard 4 adiestrard B Extensive Pushing and Pulling / Empujar y Jalar Extensamente

£ Extensive Sitting / Estar sentada largos rglos 1 Extensive Walking / Caminar por largos ralos

1 Exposure to Extrame Temp. / Expueslo & Temperaturas Exremas @ Frequent Stooplng / Inclindndose o agachdndose con frecuencla

1 LIfing requiremsnt / Levantar o Cargar/_75__ibs./libras $3 OT/Holiday is nol mandatory / Horas Extras (sobre tiempo) / Dlas Feriados no

3 Repetitive Movements / Movimlentos rapetitivos obligatorio
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[17. Wage Rales, Special Pay Information and Deductlons / Tarifa de Pago, {nformacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activitles Hourly Wage - Piece Rate } Special Pay Deductions® Yas!Si No Pay Period /
Unit{s} {bonus, elc.) Perfodo de Pago
Cultivos Salario por Hora Pagos Espociatos Deducciones
Pago por Pigza/ (Bono, otc.) ! !
Unidad(es)
Christmas 3 $ Social Security / a8 w] Wagkly / Semanal
 Trees 11.29 Seguro Social
$ $ Federal Tax / * ! 5] a
tmpuestos
Federales
$ $ State Tax ra a Bl-weekly/
{lmpuestos Quincenal
Estatales
$ $ Meals / Comidas Q ) B
3 3 Other (specify) / ] Q Monthly/Mensual
Olro (especifica)
[m]
see attachments / vea fijaciones Other/Otro
* If applicable / Si procede o}

18, More Detalls About the Pay / Mas Detalles Sobre el Pago:

In the event that the Dopartment Of Labor prosulgates a new REWR applicable to any portion of the period of erployment covered by thiso
job ordar which ic higher or lowor than the ABWR berein, the esployer will pay tha higher AEWR, and may at the axployer’s discretion pay
the lower AEWR, beginning with the effactive date of the new ABWR. Bepleyer will pay the highest of the ARWR, prevailing wage, the picce
rate, the agreed-upon collective bargaining wago or the Pedaral or State ninimum wogo at tho tima the work ig performed.

In the tasks whore thera i3 no provailing practice to pay a piece rate the orployer, at his sole digcretion, may opt to pay

per hour to ensure a good quality product. At Ro time will tha workers be paid leas than the highest available wage. Soo Attachments for
conplets wage information.

/n caso d¢ que la Soaretaria da Trabajo promulgue un nuevo REWR aplicable a cuslquier porcién del perfods do ccpleo cubzi6 por esta orden
de trabajo que es ndo alta o mSs bajo que ol AEWR en esto, ol crpleador pagard el AEWR mis alto, y mayo en la discrecitn dsl empleador
paga el AEWR mds bajo, ompeeando con 1a fecha de vigencia del nuovo AEWR. Bl oupleador pagard el mdn alto dal AEWR, provalaciondo el
aueldo, el precio a deatajo, el acepté ol sueldo de negocincisn coloctiva o el Fedoral o calario minimo de Estudo en aquel merento el
trubojo ev realirado,

Bn las tareas donde no hoy prédctica predominante pagar un precic a deatajo el ecpleador, en su -
Gnica digerecifn, puede optar por pigar por hora de g un producto ¥ do calidad. BEn ningfin ticepo haga a los trabajadores gon
pagados menos quo el cueldo disponible mis alto. Vor Pijaciones para la & £ i4n corpleta del asusldo.

18, Transportation Amangements / Arreglos de Transportacidn

The Employer will not advance transportation and subsistence costs to Workers for transportation to the place of
employment. Thio subpsragraph agplles only to Workars who cannot reagonability return to thoir residence the sama day.
After the workars has completed :_'50‘ of the work coutract. All eligible applicante will havo their inbound reascnable
trangportation expenses reimbureed, one time cnly. Domestic applicants from outside of the normal ccmmuting distance that
voluntary chose not to reside in the employer provided housing, the employer will pay for the initial inbound
transportation reimbursement. However, the employer will not reimburse any workere for dally traonsportation cost
whother commuting frem inpide or outside of the area of intended employment. Bwployer will not pay for voluntary trips
back to their residance dus to family emergencies, or vacaticns. SEE ATTACHMENTS TO ETA 790 FOR MORE CONPLETR DRTAILS.

El Bmpleador no avanzard transports y subsistencia costos a Trabajadores para el tranaporte al lugar de empleo. Bote
subpérrafo aplica o6lo a Trabajaderes que pueden no regreso de reasonability a su residencia el wismo dfa. Después ds
gue los trabajadores hayan completado 50% del contrato del trabajo. Todog los solicitantes elegibles tendrin ous gastos
razonables de entrada de Crannp'éxce reembolgadoo, un tiempo s8dle. Lo policitantas doméaticos de fuera des de la digtancid
normal gue convuta gue voluntario escogié no residir en el empleador proporoioné albergar, el empleador pagard por el
reembolso de entrada infcial de transporte. Sin embargo, 6l ampleador no reembalsard a ningfin trabajador para el costo
diario de traneporte sl conmutando de dentro de ni fuora del 4rea de emploo destinado. El empleadox no pagard por viajes
voluntarios atrdo a ou residencia debido a emergencian fam{liares, ni debido a licenciao.
VEA FIJACIONES A ETA 790 PARA DRTALLES MAS COMPLETOS.
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20. Is It the prevailing practice to use Fam Labor Conlractors (FLC) to recruit, supervise, transper, house, andfor pay workers for this (these) crop acfivity
{ies)? / L Es la préctica habitua! usar Contratisias de Trabajo Agricola para reclutar, supervisal, transportar, dar vivienda, y/o pagarle a tos trabgjadores

para este(os) lipo(s) de cosecha(s)? Yes/SI O
it you have checked yes, whatis the FLC wage for each activity? / i contesto “Si,” cudl es el salario que te paga sl Contratisla de Trabajo Agricola por
cada actividad?

24. Ase workers covered for Unemployment Insurance? f ¢ Se e proporcionan Seguro de Desempleo a los trabajadoras? YesiSiBl No [ +1r apsicanie

22.  Are workers covered by workers' compensation? / ;Se le provee seguro de compensacionfindemnizacion al trabajadar: vestsi®l 80 O

23. Are lools, supplies, and equipment provided at no charge to the workers? / ;Se les proveen herramientas y equipos sin costo alguno a los lrabajadores?

Yes/SIB No QO
see attached

24, List any arangemants which have been made wilh establishment owners or agents for the payment of a commisslon or olher benefits for sales made to
workers. (If there are no such arrangements, enter “None”.) / Enumera 1odos los acuerdos o convenios hechos con fos propletasios del establacimiento o
sus agentes para ¢l pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (S no hay ningiin acuerdo o convenio, indique

*Ninguno".)

none/ninguno

6. Lisi any strke, work stoppage, slowdawn, of intanuption of eperation by the employees al tha place where the workers wil be employed. (If there are no such Incidents,
enter "None”.) | Enumete toda hualga, paro o inlemipcidn de operaciones de trabajo por parte de los empleados en el luger de empiso. (Si no hay incidentes do esto

fipo, indique "Ninguno".)

none/ninguno

“JAY




28 bm[muwmmﬂwlnmmnmembTmyﬁlﬂwmmhﬂ-?AWI' ordende ha sidopuesta
en oonexién aon una futura saliditud de oortificacidn da enpleo tarporal para trabejadoros H-2A7 o=e e

Yes/SA NoQ

27. Employer's Certification: This job order desaibes the actua) temms and condiions ot the enployment being dffered by me and cortains all the material
tenms and conditions of the job. / Certificacidn del Emplsador: Esta orden de trabejo describe los ténminas y condicianas del empleo que se le ofrece, y
cortiene todos los ténvinos y condidones meterfales ofredidos.

WM &M
Printed Name & Thtie/ Narrbre y 1o en Letra Ge Moldefprenta del Evpleador

‘-%G\A/\ m// 7/7/)15"

Envplover's Signature / Firma y Thulo ded Ermpleador Oate/

READ CAREFULLY, In view of the statutorily estabiishod basic function of the Errploymert Service as a no-feelabor exchange, that is, as a forum for bringing
together employers and job seekers, nalther the Employmeni and Tralning Administration (ETA) nor the State agendies are guaraniars of the accuracy of
tndRiulness of information contained on Job orders submitted by employers. Nor doas any job order acoepted or|recrulted upon by the American Job Center
constitute a contraciua! job offer to which the American Job Center, ETA or a State agency Is in any way a party.

LEA CON OUIDADO, En vista de la funcién bigica del Servicio de Ervpleo estatianida por ey, conoura ertidad do inteycontio laboral sin corisiones, es dexir, cao un
mWMam,amymmmwmdsmnmmammmu tiud o veraridad de la informaditn cortenida en
las éndenes de trebajo sometidas par los envpleadores. N ringuna orden de trabaio aceptado o contratado en e Centro ge Canreras (American Job Certer) consSauyen ina
dahmuﬂommdaalsqsdm.mm.ﬂAomWMGstnmmlispates.

PUBLIC BURDEN STATEVENT :
mmmmhmmsmmmmtmnwmmmwmm {s estimetad to be approdrvabely 60 rvinutes per
mhﬂdyﬁmhmﬁaﬂmbﬂﬂhﬁwﬁudﬁmﬂammﬁmn The puliic need not respond to this cdllection of
information urdess 1t displays a cumently valid OVB Curtal Nurrher. This s pubiic irfanmetion and these is no expectztio of confidentiality. Send cormments regardng this
WMaaywwmadﬁsmwmwhmwmbmus pextne
mmuwmmo&ammmmmmm

DECLARACION DE CARGA PUBLICA

mmammmmmwahmsmm que se requiere para dbtener o retener beneficios (14 USC 3501), 96 estirma en aprodmadamernte 60
mwmmdw@mmmmmwmmm revisar ta ooleocién. B pibiion ro lene par g8
mammwMamuMmmwmmﬁm Estainformaciines pibiica y no hay ninguna epedativa de
mﬂdﬂkﬂ&wbumﬂhm&ﬂamouﬂqﬁmmmmmm brora as pora redudr esta carga, A US.
de.emwrmmmammmm Room C-4510, 200 Con
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28, Uss (his section fo provide additional supporting information (including section Box rumber). Include attachments, if necessary. / Utilice esta seccién para proporcionat
informacin adicional do apoys; incluya el numero do 1a seccidn e incluya archives adjunlos, 51 es necesario,

SER ATTACHMENTS TO THE ETA 790 FOR DETAILS CONCERNING THIS JOB OPENING.

VEA FIJACIONES A LA ETA 790 PARA DETALLES CON RESPECTO A ESTA APERTURA de TRABAJO

-7- NN



20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the dearahce system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to theloriginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly|rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alterna work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the p od of employment shown
on the job order will relieve the employer from paying the wages al dy earned, or specified in
the job order as a term of employment, providing transportation |or paying transportation
expenses to the worker’s home. Tt

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm laljor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency py telephone Immediately
upon learning that a crop Is maturing earler or later, or that geather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate. ‘ -

The employer assures the availability of no cost oi' public housing whichl meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonablg access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name XL T pate: 10 lu l Y

‘ 4 - |
. ' 0
Employer's Signature ‘%Q&/\/k {

Besides the material terms and.conditions of the employment, the employer must agree to these assurances Iif
the job order Is to be placed as part of the Agricultural Rdcruitment Systam. This assurance statampnt must be

signed by the employer, and It must accompany the ETA Form 790.

JA



ATTACHMENT TO ETA 790

The term “Employer” used herein shall refer to the named employer(s) in section 1. Workers recruited under this Job Order are
recruited to work on the employer's farm shown on the addendum in the certified occupation during the period of employment
shown in ltem 9. The employer/members will offer US workers at least the same opportunities, wages, benefits, and working
conditions as those which the employer offers or intends to offer to non-immigrant foreign workers. *Use of the masculine
pronoun herein is for convenience of reference only.

1. Name and address of employer: Pinecrest Tree Farms LP: 79 Little Mountain Rd, New Ringgold PA 17960.
9. Anticipated dates of employment: 03/09/2015until 12/16/2015.

10. The number of workers show is the aggregate number of foreign workers that will be employed by the employer under this
temporary employment certification. The approximate maximum number of workers (foreign and domestic) to be employed in the
certified occupation is shown on the addendum. The numbers shown are approximations provided for the governing administrative
agencies. The actual number of workers employed in the certified job opportunities of the grower at any given time may be more
or less than the approximate numbers shown in the addendum, depending upon crop conditions, weather, markets or other
circumstances that develop during the season.

11. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day.
The standard workweek is 7 hours per day Monday-Friday, and 5 hours on Saturday is normal; however, workers may be
requested to work 12+ hours per day depending upon the conditions in the fields and maturity of the crops but will not be required
to do so.

12. Starting and ending times will change due to weather and crop conditions. During certain times of the season workers may be
required to work at night. Workers will be given as much notice as possible when changing shifts are required. Also, the workers
may be requested to work on federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to
work additional hours when work is available. Down Time: Workers should expect occasional periods of little or no work because
of weather, crop or other conditions beyond the employer’s control. These periods can occur anytime throughout the season.

If a worker is offered and agrees to work more than the scheduled hours during the workweek, they must still report to work on
their other scheduled days, unless arrangements are approved in advance with the owner or supervisor. Choosing to work longer
hours during the week does not exclude you from working each scheduled work day. Not reporting for work on your scheduled
work day will be counted as an unexcused absence.

14. Employers will furnish free cooking and kitchen facilities to those workers who are entitled to live in the employers' housing so
that workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers will offer to provide

(on a voluntary basis by the workers) free transportation to assure workers access to the closest store where they can purchase
groceries.

Free family housing is not available and it is not a prevailing practice in the area of intended employment to provide family housing
to temporary or seasonal farmworkers. Housing is provided at no cost to workers who are not reasonably able to return the same
day to their place of residence. This paragraph applies to such workers only. Housing is not provided to non-workers. Housing
capacity is strictly regulated by the US Department of Labor, and no person, other than the eligible employees authorized by the
employer, may occupy or remain overnight in employer-provided housing. The housing is offered as temporary in-season (during
the employment period only) housing provided for migrant agricultural workers while they are employed at farms beyond normal
commuting distance from thelr residence. Workers provided housing by the employer must promptly vacate the housing upon
termination of employment. No charge will be made for beds or cooking utensils and similar items fumnished to workers to whom
housing is provided hereunder unless unlawfully removed or damaged beyond normal wear and tear. All housing is group
housing in which all workers will share kitchens and common areas without regard to gender. Female workers, however, will be
provided with sleeping facilities shared only with other family members or with other females. Sex-segregated toilets facilities will
be provided. Workers who reside in such housing agree to be responsible for maintaining the housing in a neat and clean manner.
Reasonable repair costs of damage or loss of property, other than that caused by normal wear and tear will be charged to the
worker if he is found to be responsible for damage or loss to housing or furnishings. Workers residing in employer’s housing may
have mail directed to them at the employer's address on attached addendum. Employer-provided housing will meet the full set of
DOL Occupational Safety and Health Administration (OSHA) standards set forth at 29 CFR 1910.142, or the full set of standards
set at §§ 654.404 through 654.417, whichever are applicable under § 654.401.

15. Employer will accept applications from any source. Interested candidates should first contact their local State Workforce
Office. Interested candidates are to review the terms, conditions and nature of employment as shown on the ETA 790 and its

-1- T
15 B MacDonald Christmas Trees PA 790 JAN 7 ons



corresponding attachments. Candidates who may legally work in the United States, and have a copy of the job should fax a
resume or general application to (570) 943-2023, or via email at beikmac@verizon.net. Employer will contact all applicants within
72 hours to schedule an interview. NO APPLICANTS ARE TO JUST SHOW UP WITHOUT A SCHEDULED INTERVIEW.
Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to
referral. This will enable applicants to review all the information and make an informed decision about the job and will ensure
compliance with disclosure requirements.

All non-locals (Interstate (out of state) and Intrastale (in state)) candidates will be interviewed over the phone once employer has
received written confirmation that all required disclosures have been made. All applicants local, interstate, and intrastate will be
required to provide written confirmation that they employer has disclosed all required information prior to interviewing. Completing
an application Is part of the interview process.

Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to
referral. Workers are screened for compliance with the following criteria: a) confirm ability, availability, qualifications and
willingness to perform work described and confirm intuition to work the entire season, 2) local workers confirm availability of
reliable daily transportation to and from the job site for the entire season. Non local workers confirm availability of transportation to
job site to begin work, 3) confirmation of full disclosure of all terms, condition, and nature of work-job by local employment staff, 4)
affirmative confirmation of legal qualifications to work in the US as described below. The employer may terminate the worker
(foreign and/or domestic) with notification to the employment service if employer discovers a criminal conviction record
or status as a registered sex offender that employer reasonably believes, consistent with current law, will impair the

safety and living conditions of other workers.

Only workers legally entitied to work in the United States and who posses’ original identity and employment eligibility documents
sufficient to complete INS Form 1-9, as required by the Immigration and Nationality Act, will be permitted to complete the hiring
process. Workers referred against this order should be informed that they must have these documents in their possession when
they arrive at the place of employment. Provided that workers complete section 1 of form 1-9, workers will have three business
days to produce the required documentation to complete section 2 of form 1-9, as provided in the Act. Workers not providing this
documentation will not be allowed to go to work on the fourth business day of employment, or any subsequent days until the
documentation is provided, as provided in the Act.

16. Workers must have at least 3 months verifiable experience shearing Christmas Trees. Applicants must be able to furnish
affirmative job references from recent employers operating comparable operations establishing acceptable previous experience.

Worker must possess requisite physical strength and endurance to repeat the harvest process though out the workday, working

quickly and skillfully to perform activities for which they were hired. Workers must work at a sustained, vigorous pace and make
bona fide efforts to work efficiently and consistently that are reasonable under the climatic and other working conditions,
considering also the amount, quality, and efficiency of work accomplished by their coworkers. Workers may not leave trash, or
other discarded items in work areas or vehicles but must dispose of such items in provided receptacles. Workers must wash
hands with soap and water after all bathroom and meal breaks. Allergies to varieties of ragweed, goidenrod, insecticides, related
agricultural chemicals, etc, may affect workers ability to perform the work described herein. Workers should be physically able to
do the worker described with or without reasonable accommodation.

Workers will perform various duties on a Christmas tree farm which may include planting, cultivating color tinting, baling, hauling,
loading and harvesting Christmas evergreen trees on a Christmas-tree farm. Removes brush, ferns, and other growth from
planting area using hand tools such as mattock, brush hook, hoe, axe sling blade. Will hand plant seedlings, using mattock or
dibbte. May scatter fertilizer pellets over planted area by hand. May spray herbicides or pesticides. Shears tops and limb tips
from trees, as specified by supervisor to control growth, increase limb density, and improve shape. Workers may make wreathes
and garland/roping from cut greenery produced on the farm.

Harvesting Christmas evergreen trees on a Christmas tree farm. Selects Christmas trees for cutting according to markings or
size, species, and grade as directed by the grower or supervisor. Will cut trees using chain saw or axe as directed by grower or
supervisor. Will drag trees that range in weight from 50 to 100 Ibs. from cutting area to field loading area and lift onto mechanical
tree bailer to be bailed. Some tree will be harvested as B&B trees. Will load trees onto field trucks or trailers for transport toa
central staging area where trees will be unloaded, sorted and grouped according to size, species and quality specifications as
directed by the grower or supervisor. May drive trucks or tractors on an incidental basis, as is the norm in the industry, in and
around the field or from the field to central loading areas. Workers will load Christmas trees into box trailers for shipment to
market according to supervisor's instructions. Workers must exercise care not to break or damage limbs of trees when working
around and handling trees. Work s physically challenging and will be performed in steep mountainous terrain in varying weather
that includes, but is not limited to cold, rain, snow, and sleet.
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Farm_Equipment Operation: Workers may be require to operate tractors, skidioader and other farm equipment during daily
operations, as an incidental activity. Before any worker is require to operate any farm equipment, workers will be instructed in the
safety and operation of the tractor before driving the tractor. Tractors should be driven in a manner to protect operator, other
workers, products, trees, crops, and equipment. Repeated failure to obey safety requirements and operating instructions may
result in termination.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight. Work is
considered heavy labor. Work is performed during snow, cold, and in damp weather with temperatures ranging from 85+ degrees
to 20 degrees F. Workers will work on their feet in bent position for long periods of time. Employer will provide all safety and
special equipment when needed. Employees must be able to frequently lift trees. Workers should be able to lift trees ranging in
weight from 20 to 75 pounds, and occasionally lift trees weighing up to 100 pounds. Workers will supply their own work clothes.
All the tasks in this Job Description constitute one (1) job; the employer may assign workers to different tasks on any day or to
multiple tasks during the same day in the sole judgment of the employer. Workers may be required to perform work, on the farm,
that is incidental to farming the crops listed in the application, such as performing hand cultivation tasks, unloading trees from
trucks, shaking trees, and manipulating evergreen brush, weeding or hoeing, cleaning and repairing farm buildings, grounds, set
up and move irrigation pipes and equipment, gardening, weeding and shrubbing, etc. This is a very demanding and competitive
business in which quality specifications must be rigorously adhered to.

Work and/er harvest specifications, can change from time to time during the season due to crop or market conditions, even on the
same crop. Workers will be expected to conform to the specific instructions given for each day’s work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated employee. However, field
workers will be expected to perform their duties in a timely and proficient manner without close supervision.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full
remainder of the period of employment. The worker agrees to work for assigned employer(s) whenever work is available during
the full remalning period of employment even though work may be slack at times. The worker understands that if the worker quits
or is terminated for cause prior fo the end of the period of employment, the worker will not receive the 3/4 guarantees discussed
below and will not receive certain transportation reimbursements discussed below. Excessive tardiness and/or absences will not
be tolerated and will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm
manger and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of dulies in any
given day and/or different tasks on different days. Workers will be expected to perform any of the listed duties and work on any
crop as assigned by the worker's supervisor.

17. Wage Rates, Special Pay Information and Deductions: All work will be pald the wage rate of $11.29 per hour. Employer will
pay a wage rate equal to or higher than the highest of the AEWR, prevailing wage, the agreed-upon collective bargaining wage or
the Federal or State minimum wage when the work is performed. in the event that the Department Of Labor promulgates a new
AEWR applicable to any portion of the period of employment covered by this job order which is higher or lower than the AEWR
herein, the employer will pay the higher AEWR, and may, at the employer’s discretion pay the lower AEWR, beginning with the
effective date of the new AEWR. Employer reserves the right to pay a piece rate for any activities listed in the job description. In
the event the employer does pay a piece rate, Workers are guaranteed that their total earnings will be at least equal to the AEWR
per hour for all hours worked in a pay period. If a worker’s total earnings in any pay period in which the worker has worked at a
piece rate are less than the AEWR for all hours worked in the pay period, the employer will increase the worker's pay to the
guaranteed minimum of AEWR for the total hours worked in the pay period.

18: More details concerning pay: Employer reserves the right to pay higher than the listed wage rate to both domestic and
nonresident seasonal farm works pursuant to this certification. This is not promised or guaranteed. The decision to pay above the
stated rates will be made by the employer, at their sole discretion, and will be based on factors including the recipients'
performance and tenure.

A). The employer will make the following deductions from the Worker's wages: FICA taxes, State (if applicable) and Federal
Income tax as required by law. Workers will be charged for the following: cash advances and repayment of loans, repayment of
overpayment of wages to the worker, payment for articles which the Worker has voluntarily purchased from the Employer such as
equipment upgrades, long-distance telephone charges, recovery of any loss to the Employer due to the Worker's damage (beyond
normal wear and tear) or loss of equipment or housing items where it is shown that the Worker is responsible, and any other
charges expressly authorized by the Worker in writing. No deduction not required by law will be made that brings the worker's
hourly eamings below the statutory federal or state minimum wage. There may be deductions that reduce your pay below the
stated contract wage; but will not reduce your pay below Federal or State Minimum Wage, whichever is higher. FICA, State and
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Federal taxes will not be deducted from those worker’s wages that are working under a temporary, agricultural visa, unless it's
discovered it is required or if the worker request withholding.

B) Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during
which the work contract and all amendments thereof are in effect, beginning with the first workday after the workers' arrival at the
assigned Grower's farm, ready, willing, able, and eligible to work and ending on the expiration date specified in the work contract
and all extensions thereof or upon the termination of this employment as provided below. For purposes of this guarantee, a
"workday" consists of seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Year's Day, January 1; Martin Luther King, Jr.'s birthday, the third Monday in January;
Presidents Day, the third Monday in February, Memorial Day, the last Monday in May; Independence Day, July 4; Labor Day, the
first Monday in September; Columbus Day, the second Monday in Ocilober; Veteran's Day, November 11; Thanksgiving Day, the
fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work may be available. If the worker
at the conclusion of his work agreement has been afforded less employment opportunity than required under this provision, the
worker will be paid at his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the
guaranteed number of days. In determining whether the guarantee of employment has been met, any hours which the Worker
fails to work during a workday, when the Employer offers him the opportunity to work, and all hours of work actually performed
shall be counted toward meeting this guarantee.

C). This employment guarantee shall be terminated before the end of the Period of Employment if the services of the workers are
no longer required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hail, other Act of God (AOG)
which makes fulfillment of this contract impossible. (CO will be notified and employer will seek approval for AOG's) In such
cases, the employer will make efforts to transfer worker to other comparable employment acceptable to worker. if such transfer is
not effective, workers will be returned at Employer's expense to the place from which Worker, without intervening employment,
came to work for employer. In the event of such termination, the 3/4-guarantee period ends on the date of termination. The
guarantee shall be void from the beginning should the Worker voluntarily abandon this employment before the end of the contract
period of in the event the Worker is terminated for a lawful job-related reason, and the employer notifies the NPC, and DHS in the
case of an H-2A worker, in wiiting or by any other method specified by the Department or DHS in a manner specified in a notice
published in the Federal Register not later than.2 working days after such abandonment occurs and this will relieve the employer
from subsequent transportation and subsistence costs and the 3/4™ guarantee.

D). The payroll period shall be weekly.

E). Employer will provide a worker referred through the SWA Interstate System forty (40) hours of work for the week beginning
with the anticipated date of need, uniess the employer has amended the date of need by notifying the local employment service
office at least 10 working days prior to the original date of need. If the employer fails to notify the order-holding office, then
employer shall pay an eligible worker referred through the interstate clearance system $11.49 per hour for the first week, starting
with the original anticipated date of need. 40 hrs x $11.29 = $451.60 gross (before taxes). The employer may require the worker
to perform attemative work if the guarantee cited in this section is invoked. If the worker fails to notify the order-holding office of
his continuing interest in the job no sooner than nine working days and no later than five working days before the date of need, the
worker will be disqualified from the above-mentioned assurance. Alternative work could be plastic maintenance.

F). The Employer will furnish to the worker, on or before each payday one or more written statements showing the worker's total
eamings for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offered to the worker,
the total hours actually worked by the worker, an itemization of all deductions made from the worker's wages; the worker's net
pay; the units produced daily, if piece rate are used; the beginning and ending dates of the pay period; the employer's name,
address and IRS identification number. Employer will abide by regulations as stated at 20 CFR 655.122(j)(k).

19. Transportation: The Employer will not advance transportation and subsistence costs to Workers for transportation to the place
of employment.

This subparagraph applies only to Workers who cannot reasonability return to their residence the same day. After the workers has
completed 50% of the work contract. All eligible applicants will have their inbound reasonable transportation expenses
reimbursed, one time only. Domestic applicants from outslde of the normal commuting distance that voluntary chose not to reside
in the employer provided housing, the employer will pay for the initial inbound transportation reimbursement. However, the
employer will not reimburse any workers for daily transportation cost whether commuting from inside or outside of the area of
intended employment. Employer will not pay for voluntary trips back to their residence due to family emergencies, or vacations. in
the event a worker has his inbound transportation reimbursed prior to the 50% date, and is terminated for lawful reasons, or
abandons his position, the employer reserves the right to recapture the transportation expenses.

BERE
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The amount of such transportation payment will be equal to the Worker's actual transportation costs not to exceed the most
economical and reasonable common carrier transportation charges for the distance involved. In lieu of the above payments to the
workers for transportation, the employer reserves the right to charter or otherwise arrange to provide for transportation at the
employer's election. Subsistence reimbursement shall be $11.58 per day, without producing documentation of actual expenses,
or will otherwise be paid as per 20 CFR 655.122(h) only to those employees who are eligible under the H-2A program regulations
for subsistence pay. Maximum Amount to be reimbursed with receipts is $46.00. By way of illustration and not in limitation of the
foregoing, the employer will not pay transportation for such worker if he does not have suitable documents to comply with proof of
identity and employment eligibility requirements of IRCA, if he is discharged for lawful job-related reasons, if he has knowledge at
the place of recruitment that he cannot perform the duties of the job as described above or if he abandons this employment when
he is needed by the Grower. .

Employer will provide, pay, or reimburse transportation and subsistence under this agreement if the worker is terminated because
of work related injury caused by this/these crop activities and is so certified by a doctor acceptable to employer before leaving
employers farm, or termination resulting from an Act of God, as outlined in 655.122(0), which makes fulfiliment of this contract
impossible as provided in paragraph 18C or if the worker is displaced by a U.S. worker under DOL's 50% rule.

Employer will offer free transportation for workers living in employer's housing facility both to and from the daily work site. The use
of the transportation by the worker is voluntary; no worker will be required as a condition of employment to utilize the
transportation offered by the employer. Workers are free to choose their own means of transportation at their own expense.

For US workers who complete the work contract and are eligible for the outbound transportation benefit, or if the employee is
terminatéd without cause, and the worker has no immediate subsequent H2a employment, or an H2a workers that is displaced
due the employers obligation under the USDOL 50% rule, the Employer will provide or pay for the worker's reasonable cost of
return transportation and subsistence from the place of employment to the place from which the worker departed fo work for the
employer, except when the worker will not be returning to the place of recruitment due to subsequent employment with another
employer. If the subsequent employer has not agreed to provide or pay for the worker's transportation to the subsequent place of
employment, the Employer will provide or pay for the transportation and subsistence to the subsequent place of employment in
lieu of providing or paying for such expenses from the place of employment to the place from which the worker departed to work
for the employer. If the subsequent employer has agreed to provide or pay for the worker's transportation and subsistence to the
subsequent place of employment the Employer will not provide or pay for such expenses. The Employer reserves the right to
arrange charter or other return transportation. Workers eligible for this benefit who do not wish to avail themselves of employer
arranged retum transportation would be provided their outbound transportation and subsistence by check. In those
circumstances, the grower will distribute the checks as soon as all work is completed, as determined by the employer, and the
worker is ready to depart. Workers may select any means of transportation home they choose, however, the reimbursement is
limited to the most economical and reasonable common carrier transportation cost for the distance involved. Workers who
arrange their own transportation understand they assume all liabillty and hold harmless the growers/association for any damages,
injuries, and personal or property losses.

21. U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current
unemployment regulations. Workers employed under this job order are designated as seasonal employees.

22. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for injuries
arising out of and-in the course of employment. Employer assures that there will be no lapse in coverage for workers
compensation. The employers workers compensation will be provided throughout the entire length of the contract period
Employer's proof of insurance coverage will be provided to the Regional Administrator before certification is granted. All workers
must report all injuries and illnesses to their employer. Failure not to do so may resultin termination.

23. Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged for
any willful damage to or loss of such tools and equipment.

24, For workers covered by MSPA 29 CFR 500.075(8) there are not any arrangements made with establishment owners or agents
for the payment of a commission or other benefits for sales made to the workers.

28, Other Conditions of Employment:

A). Discipline and/or Termination: Employer may discipfine and/or terminate the worker for lawful job-related reasons and so
notify the Job Service local office of the termination if the worker: a) refuses without justified cause to perform work for which the
worker was recruited and hired, b) commit serious act(s) of misconduct or serious or repeated violation(s) of Work Rules. c) fails
after completing the training period to perform the work as specified in item 16 and Attachment, d) malingers or otherwise refuses
without justified cause to perform as directed the work for which the Worker was recruited and hired; e) provides other lawful job-
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related reason(s) for termination of employment, f) abandons his employment; g) fails to meet applicable production standards or
keep up with fellow workers h) falsifies identification, personnel, medical, production or other work related records, i) fails or
refuses to take a drug test (at employers expense) , or j) commits acts of insubordination, k) the employer may terminate the
worker (foreign or domestic) with_notification to the employment service if employer discovers a criminal conviction
record or status as a reqistered sex offender that employer reasonably believes, consistent with current law, will impair
the safety and living conditions of other workers. Reason beyond employer's control” includes termination of workers, if he
not a U.S. worker because a U.S. worker makes himself available for the job under DOL’s 50% rule. Workers must notify the
employer prior to voluntarily terminating their employment. All wages due will be forwarded to the last known address for Workers
that leave without providing notice. It is imperative that workers provide a complete and accurate address to the employer no later
than the first day of employment. These employers have a no complete, no rehire policy. Termination for lawful job related
reasons before the specified ending date listed in this application will disqualify the employee from future employment
opportunities with this employer. Workers who abandon their employment without notice during the period covered by this work
agreement will be disqualified from future employment opportunities with this employer. Voluntary resignation before the specified
ending date listed in this application may disqualify the employee from future employment opportunities with this employer. For
workers who resign their employment voluntarily, the employer will consider and evaluate special circumstances and hardship
cases on a case-by-case basis. Employees, without exception, are required to notify appropriate supervisory staff prior to
voluntarily terminating their employment to be considered and eligible for exemption to the no complete - no rehire policy.

B). The employer may discipline the worker, including requiring the worker to leave the field (“time out") for a period determined
by the foreman, suspension from employment for up to three days, or termination of employment as described in termination (A)
above.

C). Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment specified in
the job order shall relieve the Employer from paying the wages already eamned, or if specified in the job order as a term of
employment, providing retum transportation or paying retum transportation expenses to the Worker.

D). Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-holding
local office or State agency by email immediately upon learning that a crop is maturing eariier or later, or that weather conditions,
over recruitment, or other factors have changed the terms and conditions of employment. The terms of this Work Agreement
thereafter may be changed upon posted notice to the Worker.

E). Outreach Workers: Outreach workers shall have reasonable access fo the Worker in the conduct of outreach activities
pursuant to 20 CFR 653.107 and 20 CFR 653.501.

F). Training: There will be a short demonstration period {up to 1 hr.) to familiarize workers with job specifications, to demonstrate
proper methods and other crop specific issues. The employer will not provide separate formal orientation or training periods for
each different crop or each different type of task or job assignment covered within the job description. After completion of the
training pericd the employer will expect all workers to possess the skills to work in the production of the crops above. For
purposes of this section seven or more hours will be considered one day.

G). Work Agreement. A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to the worker
by the employer no later than on the day the time at which the worker applies for the visa (for foreign workers), or to a worker in
corresponding employment no later than on the day that work begins, and prior to offering a new domestic worker employment.

H). Employer agrees to abide by the regulations at 20 CFR 655.135.

). The employer as a part of positive recruitment as per 20 CFR 655.154 is willing, if and when any substantial number of
applicants are available, to coordinate group transportation arrangements (to facilitate their purchase of bus tickets etc.), where
appropriate, and to provide any additional information thal workers need to coordinate their arrival.

J) We are an equal opportunity employer. Women and minorities are encouraged to apply to these positions.

K). SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe and healthful work environment, free of substance
abuse, for the protection of our associates, employees and visitors. The use, possession or being under the influence of illegal
drugs or alcohol during working time is prohibited. (Alcohol may be permitted in the housing facility outside work hours.)
Employees may also be requested fo take random drug tests at no cost to the worker. Workers are subject to random drug
testing effective their first date of work. Failure to comply with the request or testing positive will result in immediate termination.
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L). Pursuant to 20 CFR 655.135(i)(1), each employee that enters the United States with an H-2A temporary work visa must return
at the end of the period listed in this contract and certified by the U.S. Department of Labor or upon separation from the employer,
whichever is earlier, unless the employee is being sponsored by another subsequent H-2A employer.

M) Grievance Policy: If any area of your work Is causing you concern, you have the responsibility to address your concern with
your immediate supervisor. Most problems can and should be solved in discussion with your immediate supesvisor; if after these
attempts there is no satisfactory resolution, you should bring your concems to upper management.

This employer strongly urges the reporting of all incidents of discrimination, harassment or retaliation, regardiess of the offender’s
identity or position. Individuals who believe they have experienced any of these or who have concerns about such matters should
file their complaints before the conduct becomes severe or pervasive. Individuals should not feel obligated to file {heir complaints
with their immediate supervisor first before bringing the matter to the attention of upper management. Our goal is to have a work
environment where we all treat each other respectfully and professionally. Any unprofessional or disrespectful behavior, even if
not illegal, that interferes with that goal and will not be tolerated. The employer reserves the right to respond to inappropriate
behavior even where no one has complained or indicated they have been offended

N) The employer committed to providing a safe, flexible and respectful environment for employees, staff, clients, or anyone you
come into contact with on company business, free from all forms of sexual harassment. Any type of sexual harassment is grounds
for immediate termination. Sexual harassment is a specific and serious form of harassment. it is defined as: unwelcome sexual
behaviour, which could be expected to make a person feel offended, humiliated or intimidated. Sexual harassment can be
physical, spoken or written. It can include: a) comments about a person’s private life or the way they look, b) sexually suggestive
behaviour, such as leering or staring, ¢) brushing up against someone, touching, fondling or hugging, d) sexually suggestive
comments or jokes e) displaying offensive screen savers, photos, calendars or objects, f) repeated requests ta go out, g) requests
for sex, h) sexually explicit emails, text messages or posts on social networking sites. '

Just because someche does not object to inappropriate behaviour in the workplace at the time, it does not mean that they are
consenting to the behaviour. : ‘ :

Sexual harassment is covéred in the workplace when it happens at work, at work-related events, between people sharing the
same workplace, or between colleagues outside of work. ‘

JAN T
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WORK RULES

The following other work rules are intended to provide examples of prohibited conduct, and to provide standards of
conduct and performance expected of workers by the employer. Workers are expected to comply with all rules In this
job order, including these other work rules, and any other lawful job-related employer requirements. Violation of any
rule in this job order, including these other work rules, and other lawful job-related employer requirements, will be
considered grounds for disciplinary action, up to and including termination. This is not an all-inclusive list.

1. Worker must perform his/her assigned work in a careful, workmanlike manner in accordance with the provision of
the job order. .

2. The illegal possession, illegal use or illegal distribution of drugs on company property, while performing work on
others’ property, housing property, or in company vehicles/equipment is strictly prohibited. The possession, use
or distribution of alcoholic beverages on worksites, or in company vehicles/equipment is strictly prohibited.
Anyone suspected to be under the influence of drugs or alcoho! will not be permitted to work. Worker may be
required to take a drug and/or alcohol test. Worker may not fail or refuse to take such tests.

3. Excessive absences and/or tardiness will not be tolerated. Employees are expected to be present, on time, able,
ready, and willing to perform the assigned work every workday. Excessive absences are defined as: Two days of
unexcused absences. Violation will be CAUSE FOR IMMEDIATE TERMINATION. Five consecutive days of
unexcused absences is considered abandonment of their position. Worker must report at assigned time and
place each workday as directed by the crew leader and/or supervisor Excessive tardiness is defined as 2
unexcused tardies in a row or 5 unexcused tardies in a period of thity days. WORKERS WILL BE
DISCHARGED FOR EXCESSIVE TARDINESS.

B R e e —————t

4. Workers who reside In such housing agree to be responsible for maintaining the housing in a neat and clean
manner, allowing for reasonable wear and tear. Workers shall cooperate with other workers assigned to such
housing in maintaining common kitchen and living areas in good condition. Workers will be required to keep the
exterior area surrounding the camp clean and clear of debris. Workers shall promptly report any problems with
housing to the employer or designated supervisor.

5. Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in
sleeping rooms is needed by all occupants.

6. Workers living in employer's housing may not cook in sleeping rooms or any other non-kitchen areas. Workers
. are forbidden from.removing batteries from smoke detectors for any reason. VIOLATION WILL BE CAUSE
FOR IMMEDIATE TERMINATION.

7. Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on housing premises.
Trash and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.
9. Workers may not leave the field or other assigned work area without permission of farmer or person in charge.

10. Workers may not enter employer's premises without authorization.

YA T
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12,

13.

14.

15.

16.

17.

18.

19.

20.

21,

23.
24.
25.

26.

27.

28.

Workers may not begin work prior to scheduled starting time or continue working after stopping time unless
authorized by the employer.

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m. except on
Saturday night on which guest hour's end at 12:00 a.m. No persons, other than workers assigned by employer
to a room, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any supervisor with any tool or
weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, inciuding housing premises, at any
time. '

Workers may not post or remove any notices, signs, or other instructions from the employer's bulletin boards or
the employer's property without specific authority from the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the employer.

Workers may not falsify identification, personnel, medical, production or other work-related records.

VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools or other
property belonging to the employer or to other employees. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to
which the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks
or other vehicles, tools or other equipment or property for their personal use unless expressly authorized by the
employer.

Workers may not misuse or remove from the farm premises without authorization from his supervisor any
employer property such as trucks and other vehicles, beds, reftigerators, tools, etc. VIOLATORS WiLL BE
SUBJECT TO DISCHARGE IMMEDIATELY

. Workers must obey all safety rules and common safety practices and must report any injuries or accidents to

their supervisor or the employer's as soon as is reasonably possible. UNSAFE WORK BEHAVIOR MAY
SUBJECT THE VIOLATOR TO DISCHARGE, '

Workers must follow supervisor's instructions.
Workers may not commit acts of insubordination - failure to-regard authority.

After the training period, workers are expected to possess the skills necessary to perform the job described in
the wark agreement and to the standard set by the employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion. Workers must not
play loud music after 9:00 PM on work nights or after 12:00 AM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that might cause the grower to be
out of compliance with any local, state, or federal law.

Cell phone or individual entertainment devices (Ipods,MP3 players, ect) are not allowed during working times.
Workers may use these devices on their lunch break and other employer approved times.

29. Personal vehicles are not allowed in the fields. Personal vehicles will need to BE left at designated location as

set by them employer.
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Google o Masn DFice
Directions from 203 E Arch St to 79 Little Mountain Rd

o 203 E Arch St

Pottsville, PA 17901

Head northeast on E Arch St toward One Norwegian Plaza

Drive 14.7 miles, 24 min

- 220ft/N's
Follow PA-61 S and PA-443 E to S Market St in McKeansburg
- S wtmmees o= 13.1 mi £ 20 min
* 2. Tumright onto N Claude Lord Bivd
— - — - - 0.1 mi
t 3. Continue onto PA-61 S/S Claude A Lord Bivd
@ continue to follow PA-61 S
e e - — -- 59mi
(" 4. Slight right toward PA-443 E/W Market St
0. mi
r* 5. Tumright onto PA-443 E/W Market St
-~ 23 mi
9 6. Tumn left onto PA-443 E/N Washington St
@ continue to follow PA-443 E
© ae. A —————————— s -~ ee . —— sy arim A o o vmma e s - o 4_6 m|
Take Little Mountain Rd/T834 to your destination
0.9 mi / 4 min
r* 7. Tumright onto S Market St
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4y 8. Takethe 1st left onto Little Mountain Rd/T834
—— 0.4 mi
N 9. Slightleft
@ Destination will be on the left
0.4mi

® 79 Little Mountain Rd
New Ringgold, PA 17960

These directions are for planning purposes only. You may find that construction
projects, traffic, weather, o other events may cause conditions to differ from the map
results, and you should plan your route accordingly. You must obey all signs or
notices regarding your route.
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Directions from 203 E Arch St to 1 N Market St

o 203 E Arch St

Pottsville, PA 17801
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® 1 N Market St
New Ringgold, PA 17960

These directions are for planning purposes only. You may find that construction
projects, traffic, weather, or other events may cause conditions to differ from the map

results, and you should plan your route accordingly. You must obey all signs or
natices regarding your route.



AGRICULYURAL CONBQLTANISLLG

H-2A CONSULTING SERVICES. AGENCY REPRESENTATION ANI INDEMNIFICATION AGREEM

ENT

This H-2A Consulling Services, Agency Representation and Indemnificationj Agreament (the *Agreement") entered into by and
betwesn National Agsicuttural Consultants LLC (the "Agent/Consultent®), an agricultdral labor consultant and Agent with an expaertise in
the H-2A Goveming Regulations at 20 CFR § 655 In Its entirety and the U.S. DOL HSA Wage and Hour H-2A enforcement regulations
at 29 CFR § 501, in the state of and under tha laws of North Carolina and _ Pinedrest Tree Farms LT a fixed site agricultural
producer{s¥employer{s), by definition at 20 CFR 656.103(b) in the state of Pennsylvania {the "Agricultural
Employgr, 'AGER'’ *) who Is a client of the Consultant. :

WHEREAS, the Agent/Consuitant is qualifed and capable as an Agent/Co! Gultant of rendering agent and consulting services,
certain specific administrative services, and other Imited gervices (necessaty to asslat facllitation of the AGER In obtalning domestic

and/or supplementary (oreign workers to participate in the H-2A program (8 USC 1301(a){15)XH)#i{a); B USC 1188) ("H-2A workers")
to meat the AGER's seasonal agricultural labor requirements; and

WHEREAS, the AGER acknowledges, understands and agrees that i is pejsonally and sclely responsible for compliance with
all spplicable farm employee labor and employment laws and proviglons of the H-24 program, Including the Apptication for Temporary
Employment Ceriification, the Clearance Order, and the Worker Agreement, and  §

WHEREAS, tha AGER dealres to avall themseives of the Agent and Conduiting services, administrative services, and other
imited services provided by the Agant/Consultant n order lo secure domestic apd/or supplementary forelgn workers to meel the
AGER's seasonal apricultural labor requirements for the calendar year beginning Jarwary 1, 2015 ;

NOW THEREFORE, In consideration of the payment(s) made by the AGER}of the established dues, admission fees and other
asseasments and such cosis as are chargsd/assessed from time to time for proviging the sarvices requested by the AGER, and for
other good and sufficlent consideration, Including the mutual promises containefl In this Agreament, pursuant to the applicable
requirements of 20 CFR § 655. The Agent/Consultant will provide Agent and Consultative services to represent, prepare and/or assist
the AGER, as necessaty, {o Interact with all appropriate govemment agencies Invgived In the H-2A program application processes,
including but not fimited to US Department of Labor (DOL®), US Departnfant of Homeland Securty ("DHS®), US State
Department{"DOS"), and the respective State Woikforca Agency(s) (SWA”). The pajties hereto further agree as follows:

A. The Conpultants Obliastions :

(1) The Agent/Consultant, with Input and review from AGER, will prepare apd submit to the AGER to review, modify, approve,
andlor exesute, and autharize submission to the applicable government agency foy processing, all forms and documents, required,
pursuant to applicable laws and DOL, DHS, and State Department regulations, toipbtaln US workers and/or H-2A workers from the
Repubtic of Mexico. The AGER provides explicit authorization to Conaultant to prepare all necessary forms and documents, with
emphasis added, for the Consullant to populate and pregare the (-129 patition onhehalf of the AGER who will then review, modify,
approve, execute and submi, or authorize submission, fo U.S. CIS per the petition filing instructions.

(2) The Consultant, on behalf of the AGER, will provide certain adm supportive services assoclated with the
domestic recruitment requirements estabiished by OOL ragulations. Such tasks shdll be timited exclusively to: preparing the ETA 790
Form and attachments, subject to review, modification, approval, and execution byhe AGER, and to be submitted by the AGER, or
authorize Agent‘Consultant to submil, In order to list the domestis job order with the appropriate State Workforce Agenoy ("SWA”),
preparing ad copy far the AGER to review, modify and authorize the Agent/C tant to place advartisaments in newepapers on
bshalf of the AGER as directed by DOL, providing certain supportive services to AGER when/if needed by AGER to prepare AGER to
properly interview and decymant US referrals made diractly to the AGER from a BWA, and preparing and submitting to AGER for
raview, approval, executlon ant submitting, or authorization for Agent/Consultant to gubmit, the necessary recruttment report with DOL.
The AGER agraas that i, solely, ls solicling employees as required by the Fedpral Regulation and the AGER has reviewed tho
required ad and approved the content before AgantConsultant submits It to the najwspaper for print on behaif of AGER. The AGER
and DOL determine, solely and excluaively, the terms and conditions disciosed In thq ad, when and whare It Is placed. By preparing ad
copy for AGER consideration and authorization, the AgentiConsuitant 18 NOT ng or engaging in MSPA rolated Farm Labor
Contracting activities such as soliciting. |, the AGER, am exclusively solicling emplgyees for mysaif as required by Federal law.,

3) The AgenvConsultant will malntaln, or, agsist the AGER to maintain confacts that may be nesded, from time to time, by the
Agsnucc(mlultantAogr AGER, elther diractly or through Ha designated mpmentoﬂvt;hv‘i'lm SWA's, DOL, DHS, and DOS; and, other
state and federal governmental egencles, and govemment contractors acling on if of or performing administrative actions on
behalf of government agencies necessary to effectuate the successful administretiye pariicipation In the H-2Aprogram and for other
purpose(s) described In this Agreement.

4) The Agsnt/Conauitant has not sought or receivad payment of any kind from any employee subject to 8 USC 1188 for any
activity réla)tod tocgteamlng the H-2A tabor certification In compliance with 20 CFR § 655.135().

5) The Agent/Consultant, who {8 NQT an attomey and i not providing Mal advice to the AGER, MAY, under the limited
terms ot(th)ls agreekfgtem, act as the agent of the employer, with any govemment or grivate entity, as necessary, to assist the employer
with participating in the H-2A program. This document IS NOT, nor ehould it i§o construed, as a Power of Attomey, limited or
otherwise. The AGER acknowlsdgss underetanding and agresmoent that they shou]d always consult with a qualified attorney to have
H-2A / Consulting Scrvices and indemnifisation Agreement i
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