U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block ~ To include additional information, go to block # 28 — Please follow Step-By-Step Instructions)
(Faver de usar letra de molde en la solicitud — Para incluir informacién adiclonal vea el punto # 28 - Favor de segulr las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nembre y Direccion del Empleador/Patrén y/o Agente
(Nomero, Calie, Ciudad, Estado y Cddigo Postal ):

Beechwood Orchards, Inc
984 Carlisle Road
Biglerville, PA 17307

a) Federal Employer Identification Number (FEIN) / Nimero federal de
Identilicacion del Empleador:  26-4239520

Nos. 4 through 8 for STATE USE ONLY
Nameros 4 a 8 para USO ESTATAL

4. SOC {Q*NET/OES) Occupational | 5.Job Order No. / Num. de Orden de
Code / Codlgo Industrlal: Empleo:

4/5-209:.0% N
&. 'SOC (ONET/OES) Occupational ORACG S
Tille / Titulo Ocupacional

‘"O\CC"\\MO \Lit{_f':) A k—‘&,\:f..‘f'{*‘;’-m':}

b) Telephone Number / Nomero da Teléfono:
717-877-6536

¢) Fax Number / Nimero de Fax:
717-677-6376

d) E-mall Address / Direccidn de Correo Electrénico:
melissaallen23@gmail.com

6. Address of Order Holding Office {include Telephone number) / Direcclén de
la Oficina donde se radico la oferta {incluya el ndmero de teléfono):

190V Tuwi~ Oxve )
(_‘30_.\-\{ = b\,\rﬂ PA 173325
eprese ([ncl

a. Name of Local Office ntativ ude direct dial felephone
number) / Nombre del Representante de la Oficina Local (Incluya el
nimero de teléfono de su linea directa).

l\u_.‘; Gcsmez-- ?«W z

2. Address and Directions to Work Site / Demicllio y Direcciones al lugar de
trabajo:
Adams county: main farm: 2 miles north of Biglerville on
Rt 34. Farm on left at address in #1

7. Clearance Order Issue Dale / Fecha da Emision de la Orden 0g Empleo: |

(-22-175

Farm #2-take left off Rl 24 on Quaker Valley Rd. Go 1
mile to farm on the left.
Farm #3-located between 238 and 259 Fairmount Rd

8. Job Order Expiralion Date / Fecha de Vencimionto o Expiracion do fa Orden

Empleo: P
de Emple /)g_k]ff")

Aspers, PA. Go past main farm on Rt 34 take first left onto
Fairmount Rd. Turn right between 238 and 259.
Employer owns and operates all the above locations listed

9. Anticipaled Period of Employment / Periodo anticipado o previsto de Empleo:

To ! Hasla: December 1, 2015

From /Desde: March 16, 2015

on all forms and attachments,

10. Number of Workers Requested / Nimero de Trabajadores Solicitados:
5

3. Address and Directions to Housing / Domicliio y Direcciones al lugar de
vivienda:
35 Orchard Lane, Aspers, PA 17304, Adams county-
2 miles north of Biglerville on Rt 34. Take right onto
Orchard Lane. Trailer on the Right.

11. Anlicipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total:

Sunday /Domingo,

Monday / Lunes __ %
Tuesday /Martes _8
Wednesday / Miércoles_8

Thursday /Jueves__8
Friday /Viemes__8
Saturday / Sabado

Description of Housing / Descripcion de la vivienda:

Housing will be clean and in compliance with OSHA
housing standards. Workers will bo respensable for
maintaining housing in a nesl and clean manner,
Reasanable repair costs of damage, other than that

which is caused by normal wear and tear, will be charged

of werkers found 10 be respensible for damage lo housing
and furmishings. Housing and utilities are furnished at no
cost 1o workers who are unable o relurmn (o their place of
residence the same day. In lhe evenl! that a femasle

worker s hired, the employer will provida: 1.) separale
sleeping quarters shared only by other lemale workers or
family members. Mall and Telephone: Warkers may receive
mall at the lollowing address: 35 Orchards Lane, Aspers, PA
17304. Phone calls at T17-677-6536.

a)

12. Anticipated range of hours for different seasonal activities: / Rango provisto de
horas par elas diferentes actividadas da la temporada:

Regular wark day 6am - 2 pm

13. Callect Calls Accepted from: / Aceptan Uamadas por Cobrar de:

Employer / Empleador:
il I
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74. Describe how the employer inlends fo provids elfher 3 meals a day to each worksr or fumish free and conveniont cocking and kitchen facilifies for workers to prepare
meals / Describa como el empleador ene la Intenci6n de ofrecer, ya sea 3 comidas al dia a cada irebajadar, o proporclonar graivitamente Instafaclones para cocinar.

r will furnish {roe and conveniant cocking/klichen faciliies $0 workess £an prepare their own meals or fumnish meals; will provide transperiation al lanst ance
each weak bl no cosl 1o workers {0 assuro they havo accoss 1o stores.
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15, Rolerral Instructions and Hiring informabon / Instrucciones sobre cémo Relerir Candidatos/Selicitanies - (Explain how applicants are to be hired of referred, and the
Employer's/Agent's available hour to interview workers / Explique c6mo los candidatos seran contralados o referidos, y las horas disponibles del empleador/agente para
entrovistar a los trabajadores). See Insiructions for more details / Vea las Instrucciones para més detalles.

Referral of individuata shall be made through siste workiorce agency (SWA) in order to asceriain smployment information. Contact: Melissa Allen @ 717-677-6536.
Monday - Friday between 9am - 4pm. *Answering machine/volce mall Is availabla if unable to answer phone: ability lo ratum call within 1 working day. Employer

will scoept refemrals that may apply direct or referred from any other source. Job seekers will be informad of tarms and canditions of the job by information contained in
stato job order. These state job crders are entered by gecgraphical/administrative areas within the state. This is done to ensure that local job seekers have equal
access to these job opportunities. These offices are relened to as *the job holding office®. The “job holding offica® will refer all interesled applicants to the employer with
a copy of the State job order(s), which contains all pertinent information concerming the job.

The employer agreas 10 Interview all US workers
1. Avaitability and commitment to work the enlire

referred by SWA for:
tength of the confract; 2. Have transportation to the job site. Applicable 1o intastate workers within the loca! commuting

area that are travefing daily from home %0 job site and from

Job site to home; 3. Have been Rufly apprised of the job order information, teams, and conditions of he job and

tho nature of the smployment; 4. Warker stato hefshe Is physicafly abla to parform the job requirements; 5. Atillty to provide documentation to complete the INS Form 1-9

Beechwood Orchards Inc. will abide by the assurance set farth In 20 CFR.655,135 incuding but not limited to specific regulation regarding hiring practices, posilive
tecruliment, compliance with all [ederal, state, and local faws, and all specific obligalions set forth in subpart (a) Uwough (1) for all workers who apply and/or arg hired
to perform the specific work desoribed in this clearance order.

N

16. Job description and requirements / Descripcién y requisitos del rabajo: Socondary wark

ob

Do tho pruning,
duties:

9. and other o cere with fn2t tryet and plants. Worker may perfcrm any combination of tho g in cetivitias,
loating and unfoading plants and onto tnucks and braliers. topsol, tertizer, and oihar materais to condiion nd; dig, leke, and screen soll. Plant, spray, weod, ond water plonts,
Pwn&’glcmm;\ o e b GETﬁgLuég” o wmmmag;wwngu ‘:hmmu ?& tummuum ‘ﬁom o & e

2 19 M &t of co¥; ou! siem or reol. Carry contal nches of
o3 Glong row for aoloction. May bo Identled with “f X gy fon o

. and washing; or wilh crops harvested such 89 strawbonies, melons, tamatoes, potatoes, cpricots

4 o promote martel quality developement of crops. OTHER RELATED DUTIEB: Workers
apply o druining fickis, prepering lnd for planting, mad of tools and equipmant 2nd omar work that ks

nmmmmmmu:“Msmmmmuma Such wosk will ba offered when cimata or arep condllions prackide warking [n tha primory acthvities stated above. General farm upkaep such

as foant, doaning, ouuldings equipment

sﬂ&“‘m%hmmrﬂwmem Work schodulas may vary 10 loke extramo weather or other conditions that may affcat the work, oc may bo bayond Ute

amployers control but would affoct tho sty of the workers to perform thelr job. 1f work s avainble beyond normat wo-kiays, employer may affer, but not roqéra, worker @n [ »dcional howrs.

wm-mmmmeummwumugmanﬁmw‘mmu pk each day, H . Workees may be resq d to work ten{10} haurs per day depending on

and maturlty of tho crops. Wordirs misy bo d 10 work waekond(s) depandd -m‘umwtyntlh:aop(o). Workers may bo requested ta work on fodsral holidays and thar Sebbath but will nat ba required

10 doco. Workers ey volumioor to work addEondl hors whon work (s svalabie. Down Time: Workers should expoct occastond perlods of R0 of no work because of the weathar, crep. or other condZona

1. ig’pr oﬁmgﬁperlence preferred? / Se prefiere previa experlencia? Yes/ sief NoQ if yes, numbar of menths preferred: / 8i es asf, numero de
meses de experiencla: __ 3

2. Chack all requirements that apply:

Q Cerlification/License Requirements / Certificaciéniicencla Requisitos
Q Driver Requirements / Requisitos de! conductor
Q Employer Will Train / Empleador entrenaré o adlestrara
0O Extensive Sitting / Estar sentado largos ratos
posure to Extrome Temp. / Expuesto a Tempsraluras Extremas
fting roquirement / Levantar o Cargar _60 _IbsJ/ibras
spelitive Movements / Movimlenios repetltivas

Q Criminal Background Check / Verificacién de antecedentes penales

O Drug Screen / Deteccién de Drogas

O Extensive Pushing and Pulling / Empujar y Jalar Extensamente
xignsive Walking / Gaminar por largos ratos
requeny Stooping / Inclndndose ojaghchéndose con frecuencia

0 OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dlas Ferlados no
obiigatorlo, - - -

g
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17._Wege Rates, Special Pay Information and Deductions / Tarita de Pago, Informacion Sobre Pagos Espaciales y Deducciones (Rebajas)
Grop Aclivilies Hourly Wage Piece Rate/ Spacial Pay Deductions® Yes/Si No Pay Periad /
Unit(s) {bonus, sic.) Periodo de Pago
Cuttivas Safario por Hora Pagos Especiales Deducclones / /
Pago pot Pieza / (Bono, ete.)
Unidad(es}
fruit 1ro0s $ 11.20 $ Social Security / c’d Weekly / Semanal
Seguro Soclal . &
$ 11.29 s Federal Tax / &
fruite/vegetablas Impuestos
Federales .
$ § State Tax g a Bi-weekly/
/impuestos Quincenal
Estatales N
$ $ teals / Comidas a] & a
$ $ Other (specify) / & Q Monthly/Mensual
Otro {especifica)
Q
Qther/Otro
a
18. More Detalls About the Pay / Mas Detalies Sobte el Pago:
The employor wit the highe: rmmwmmy ml&lhu cd-upon collac I tho Faderal or 6lato mindnum
mmméwﬂw&-ﬁﬁw wil make tha 4 o) wmnmieea m undes Fedec, | uhwuwwmzmm":“ l:aqo for witth d ofp x):
En;;lapvﬂﬁnishm on or before sxch payday, writen n:n dmurm, hours wwmwaumwmw saumwwmzom |22r)-
()
ﬂwﬁmmﬁnmmmn usmomnwmmuwnu&w The employer guamnisia b offcr the worker employment for @ feast Gwee-faurths (3/46s) ol tho lotal hours listed In ITEM 11,
sfing Federsl mmmamummummdwww
mmmwu»moumymmm e laly to offer the warkur threo-fortha (3)4's) mmdmmmy:mmm
any extonalons, G ompioyer wil pay the warker the smour that the workar would have ezrmod had the worker. i fact, workid tho guatantecd number of
CONTRACT IMPCSSIBLITY #, unmmmmmmmmwmmmwmmvmmw quired for dus to e, ther,
ro&ermawmmnomw the ¥ may tho work Wt such on event consilutes a contract
witi bo ¢ tha CO, hmmdmdl ination of 8 toy mum-nmhmmwummmnmmwmmm
the #lart ol the work contradt 1o the tima of L (oAminetion, Thounwoyunwmmmwum&awwwu g yment scoaptabla bo the warkar, conalstent wilh existing immigeetion law, 25
of wh €1y p 2 {50%) of the contract has expyed. If Guth rarsfor i3 not affocicd, the employer
must, 1JRetm the werker, fram which the worker (Cleregardag lnlervaning to work for the emgioyer, or traasport the varker to the workers naxt cerifed
H-2A omployer, mmmmmmz)mmmwmwmmudozwmwenmmtmmwmmwmmrwmmmw
wmtuwewweetomptaeoo(emmnmauswwmowmmmwmmmwwmduhmm to that employer’s ploce
of Oaly aet torth in ETA 790, Section 17, mmammmwmmmmtmummm
wmm«mmﬂemm Do camer D charges lor the Estances inveived per 20 CFR 655.122(0).
The threo-fourth's guaranieo will be vaid if the wodker dy sbandons the employ betore the amployment periad snds or I tha watker s lerminated for cause, memaloyervdloﬂetthov.&m soferred
trough tho mumsmm(w)mdmummw rats or AEWR, whichaver is igher, for o first week boginning on the dato of noed otated in dsm 8, urdess tha empicyer
natifies the ocder holding allice of the Employment Services ¢f a cdhange inthe dﬂodmdmbau%(lo)m&yspﬁwwh dneed. HWWWNMMMWM&
ctigbla workar wil ba paid the specified rals, er holidy piscs rate guamnice, for the first £l weeK's sarvices, withoul rogerd ta the cofual hours warker or activly tn which the werkos was employed for
Ammhhbmfyﬁn rnmuwwvhdswmmmnmmwwﬁuanwmmeﬁ)WWWrmmmmmdmudi&mmhumnmbbtummh
work during the mvbrﬂm-lpuiﬂ

rumﬂcd Mﬂiﬁeﬂ . metbuwehwnwwma abwu. pioy roay cfler aft

ld:mlccrmwuﬁcmdomtpcml

14. Transporiation Asrangements / Arreglos de Transpoﬂaclén
A. Employer will not advance transportation and subsistence costs to workers for transportation to ptace of employment.

8. This subpsragraph applies only to workers for whom employer is legally obligated 1o supply heusing and includes relmbursement for those workers rectulled outside the
aren of intended employment that choosa not to make use of employer's offer of housing. Afler worker has completed 50% of the werk contract period, employer shall
reimburse worker for reasonabla cost of lransportation and subsistence from place of recrultment to piace of work. Upon salisfactory comptletion of the work agreement,
employers will pay for such workers reasonablo costs of relum transperiation and subsistence 1o the place of recruitment, axcep! when the worker will not ba retuming to to
placa of recruiiment, due to uent employment with another employsr who does not agree to pay such costs, in which case the employer only pays far the
transportation to the next job. The amount of such ransportation payment will be equal to the workar’s actual transporiaticn costs not {o exceed the most and
reasonabla comumon carrier ransportalion charges for the distance lnvotved In lleu of tho above payments to the worker's for transportalion, the employers reseivo the
right 1o charter or olherwise amange to provida for transporiation af the employer’s eleclion. Subsistence reimbursoment ehall be limiled to $11.58, without the worker
producing documantation of schual expenses, or will otherwise be pald as per 20 CFR 655.122h only to those employees who are eligble under the H-2A program
ragutations for subsistence pay. By way of Nustration and not In limitation of the foregaing, the empbyar will not pay transportation for such worker if he does not have
suitabla documents to comply with proof of Indantity and employment ellgiblity requirement or IRCA; if bis crew (eader does not with MSWPA; if worker I3
discharged for lawful job-reloted reasons; if he has knowledge at the place of recruitment that he Is needed by the grower. The em will provide transportation and
subsistence pay under this agreement if the worker is terminated because of work-related Infury caused by thishhese crop activities and is certified by a doctor acceptable
to the employer belors leaving the emplayer's farm, or termination sesulting from an act of God which makes I'ulﬂl!ment of this contraci impossible, or if the worker Is
displaced by a U.S. worker under DOL's 50% mie. ‘l'heusao[tmspoﬂawn by tha worker is voluntary. Noworkerwm bomqulmd as a condition o!amptaymenlb utilize
transportation offered by the employer.




20. 1s It the prevalllng practice fo use Farm Labor Contractors (FLC) to recrult, supervise, transpori, house, and/or pay workers for this (these) crop activity
{les)? / ¢Es Ia préctica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, iransportar, dar vivienda, y/o pagarie a los trabajadores
para esle(os) tipo(s) de cosechal(s)? YesiSl O No

If you have checked yes, what is the FLC wage for each aclivity? / S conlesto *Si,* cudl es el salario que le paga el Contratista de Trabajo Agricola por
cada activided?

21.  Are workers covered for Unemployment insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? vee/SIO No B’

22.  Are workers covered by workers' compensation? / ;Se le provee seguro de compensacién/indemnizacién al trabajador: ves/sied no O

23. Are lools, supplies, and equipment provided at no charge to the warkers? / ,Se les proveen herramientas y equipos sin costo alguno a los trabajadores?
Yos/SI&” No D

24, List any amrangemenls which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workars. {If there are no such arrangemenls, enter "None*.) / Enumere todos los acuerdos o convenlos hechos con los propietarios de! establecimiento o
sus agenies para el pago de una comisién u otros beneficios por ventas hechas a ios trabajadores. (Sl no hay ningin acuerdo o convenio, Indique
*Ninguno®.) :

None

25. Listany stiike, work stoppage, slowdown, or intermuption of operation by the employees at the place where the workers will bo employed. (If there are no such incidants,
enter "None".) / Erumare toda hueiga, paro o Interrupcién de operacionss de irebajo por parte de los empleados en el luar do empleo. (Si no hay Incidentes de este

tipo, indique “Ninguno®.)

None




26. Is this job order 1o be ptaced in connection with a fulure Application for Temporary Employment Cerffication for H-2A workers? / }Esta orden de empleo ha sido puesia
on conexién can una futura solicitud de certificacién de emplso temporal para trabajadores H-2A?

Yes/sif NoO

27. Employer's Certification: This job order describes the actual terms and conditions of the employment belng offered by me and conlalns all the materiel
terms and conditions of the job. / Certificacién del Empleador: Esta orden de trabajo deseribe los términos y condiciones del empleo que se le ofrece, y
contlens {odos los términos y condiciones materiales ofrecidos. ’

Malissa A. Allen, Secretary of corporation
Employer's Printed Name & Tiile / Nombre y Titulo en Letra de Melde/Imprenta del Empleador

M’;____m_nzeo_'a_ )
L\ 11612015

Employer's Signature / Firma y Titulo del Empleagor Date / Fecha

READ CAREFULLY, In view of the statutorliy established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither tha Employment and Tralning Administration (ETA) nor the Stafe agencles are guarantors of the accuracy of
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Cenler
constitute a contractual Job offer to which the American Job Center, ETA or a Stete agency Is in any way a party.

LLEA OON CUIDADO, En vista do ta funcibn bésica del Servicio de Empleo establecida por ley, como una enfidad de intercambio laboral sin comislones, s decir, como un
foro para reurir a los empleadores y 1os sallcantes do empieo, nl ETA nl las agencias dol estado pueden garantizar la exactitud o veracidad de la informacidn contenida en
las drdenes de trabajo sometidas por tos empleadores. Ni ninguna orden de frabejo aceptado o contralado en el Centro de Carreras (American Job Center) constituyen una
ofera do trabajo contractuales a las qua el American Job Certer, ETA o un organismo estatal es da ninguna manera una de las parles.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 750, which is required fo obtain or retaln bensfits (44 USC 3501), is estimated to be approximately 60 minutes per
response, including fime for reviewing Instructions, searching existing data sources, gathering and reviewing the collecfion. The public need not respond to this collection of
information unless i displays a currently valid OMB Control Number. This Is public information and there is no expectation of cenfidenfiality. Send comments regarding this
burden estimate or any cther aspect of this collection, Including suggestions or reducing this burden, 1o the U.S. Depariment of Labor, Employment and Tratning
Administration, Office of Worklorce Investment, Room C-4510, 200 Constiiution Avenus, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA G SR N
LawnadalntommdénpﬂbhpammspwdalalaFormaETAmo,qwsareqtdefoparaubwniromtanwb’emﬁos(ﬂﬁSGS%M),seesﬁmaenapmﬁmadamenteGO
minutos por respuesta, incluyendo el empo pare revisar las instrucciones, buscar fuentes do dalos exjstentes, recapilar y tevisar la coleccion. 1 plblico no ene por qué
responder & esla recopliacitn de informaclén a menos que musstre un ndmero de control OMB viido-Estatnionnaciin es pibiiea y no hay ningura oxpectativa do
confidencialidad. Envie sus comentarlos acerca de esta carga o cualquier ofro aspecio de esta coleccin, incluyendo sugerenclas para reducir esla carga, al U.S.
Department of Labor, Employmant and Training Administration, Ctfice of Worklorce Investment, Roam C-4510, 200 Constitution Averiue, NW, Washington, DG 20210.

-6-



["28.” Use this saction to provide additiona! supporting information (including section Box number). Include attachments, if necessary. / Utlico esta seccion para proporcionar
informacitn adicional de epoye; incluya e} numero de la seccitn e Incluya archivos adjuntos, st es necesarlo.

A copy of the Agricutiural Work Agreement end Work Rides conlaining all of the provisions required by 20 CFR 655.122(q) wil be provided to the worker in a language
undersiood by the worker no later than the §me at which the worker applies ot tha visa, or , to a worker In comesponding empicyment, no laler than on the date work
commences. In the abscence af a separate, written contract entered info between the employer and the worker the required terms of this job order and the certified
Application for Temporary Employment Certification will be the werk confract.

509 Ld T8 waM
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers lo perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of empleyment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Melissa A. Allen 111872015

Employer's Name

Employer's Signature

Besldes the material tarms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Regralt erl,VSyst,am.n_:tﬁls’;&#urance statement must be
signed by the employer, and it must accompany the ETA Fotm 780:-~° -~ "7 '

_ s
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