U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field biock - To include additional infermation, go to btock # 28 - Please foliow Step By-Step Instructions)
(Favor de usar letra de molde en 1a solicitud - Para incluir informacién adicional vea ef punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and ZIp Code { Nombre y Direcclon del Empleador/Patrén y/o Agente
(Numero, Caile, Cludad, Estado y Cédige Postal }:

Reids Orchard Ing

2135 Buchanan Yaliey Road
Orrtanna, PA 17353
Adams County

a} Federal Employer Identification Number (FEIN) / Nmero federal de
ldentificaclon del Empleador; 20-3963752

b} Telephone Number / Nimero de Teléfono: 717-677-7047

c) Fax Number / Niimero de Fax:

d} E-mail Address / Direccién de Correo Electronico:

Nos. 4 through 8 for STATE USE ONLY

Nameros 4 a 8 para USO ESTATAL

4, SOC (O*NET/CES) Occupational §.Job Order No. / Num. de Orden de
Code / Codigo Industrial: Empieo:

G45-209L.02
3.58-00 (ONET/OES) Occhtional ?OZ l 7gL/-
Title / Tltulo Ocupaclenal

FG—Q‘/V‘W\ Wor kcf} GL Lq,éo(‘e S

8. Address of Order Holding Office (include Telephone number) / Direccién de
la Oficina donde se radlco fa oferfa (incluya ef nimero de teléfonc).

|50 VTwin Dew
24,7

a Name ochcelé{{ cewaéprese tative (mclude d|rec2 dial telephone
number) / Nombre de! Representante de |a Oficina Local (Incluya el
nimero de teléfono de su linea directa).

LUuis Gome=- Rui =

2. Address and Directions to Work Slie / Domicitio y Direcciones al fugar de
trabajo:

2135 Buchanan Valley Road; Crdanna, PA; Adams County.
1941 Buchanan Yailey Rd, Orrtanna, PA; Adams County.

Both sites are located 3 miles off RT 30W on Rte 234 {Buchanan Rd.).
Both sites are owned by employer.

7. Clearanca Order Issue Dale / Fecha de Emision de la Orden de Empleo:

1/23/2015-

8. Job Order Expiration Date / Fecha de Vencimiento o Expiracién de ia Orden

de Empleo:
> /29 /.ZO [5

8. Antimpated Perlod of Employment / Periodo anficipade o previsto de Empieo:

From / Desde: 3/16/2015 To / Hasta: 12/12{2015

10. Number of Workers Requested | Numero de Trabajadores Solicitados:

8

3. Address and Directions to Housing f Domicikio y Direcclones al lugar de
vivienda;

Houslng is located at 1643 Buchanan Valley Rd in Orrtanna, PA.
Take RT 30W to RT 234, go 3 miles down RT 234, housing on RT 234
(Buchanar Valiey Rd.)

a)  Dascription of Housing / Diescripcion de la vivienda:

Houslng consists of a 5 bedroom singte family house.

11, Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 40

Thursday [Jueves__7
Friday I Viemes____7___
Saturday f Sabado _§

Sunday / Domingo
Monday / Lunes __ 7
Tuesday / Martes _7
Wednesday / Miércoles

12. Anticipated range of hours for differant seasonal activifies: / Rango previsto de
horas par alas diferentes actividades de ta femporada;

Work activities are sporadic throughout the seasonal Job order,

Anticipated work hours are approximately 40 hours per week,

13, Collect Calls Accepted from: / Aceptan Liamadas por Cobrar de:

Empioyer / Empleador: Yes/Si O No X
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14, Describe how the employer intends to provide either 3 meals a day to aach worker or furnish free and convenlent cooking and kitchen facilifies for workers to prepare
meals / Describa como ef empleador tiene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proparcionar gratullamente instataclones para cocinar.

Housing is provided at no cost to workers who are not reasonably able to return to their place of residence on a daily
basis., Housing is not available to any non-workers or family members of workers. Separate family housing units will
not be provided. In the event that a female worker is hired, sleeping facilities will be made available to share with other
women or family members only while still located in same housing unit as other male workers. Sex segregated toilet
facilities will be provided if applicable.

Housing provided can vary from multi-type houses, mobile homes, dormitory style buildings (bunk housing), or rental
property. Worlkers will be provided 2 name and phone number where they may be contacted in case of emergency while
residing in employer provided housing.

Basic furniture, beds, cooking utensils, and other necessary items for furnishing housing will be provided by employer
at no cost to workers whom housing is provided. Housing is also provided with kitchen appliances for cooking,
refrigerator, and shower heads (one per 10 workers). All common areas, with exception of bathroom (s), will be shared
facilities without regard to sex.

Workers will be required to purchase individual food, toiletries, and all other items necessary or requested for housing
supplies. Employer will provide transportation at least one day each week to appropriate store / facilities where workers
are able to purchase all food and personal items needed. Workers may choose to bring prepared lunches to work or
| purchase food from other sources at their own expense. If meals are provided by employer, costs for these meals must
be within the approved range of subsistence as listed in Federal Register and approved by Regional Administrator.
Employer may request receipts from workers for costs that exceed the approved range of subsistence. The Regional
Administrator may approve a higher charge for meals not within the approved range.

All workers will be equally responsible for maintaining housing facility(s) and surrounding grounds. Housing will be
in compliance with OSHA housing standards upon worker arrival. Housing must be cleaned by workers, both inside and
outside on weekly basis to assure housing is in same condition upon leaving facilities as was upon arrival. Workers will
not be charged for cost of repair to housing or property if considered to be caused by normal wear and tear. Damages
or loss of property not caused by normal wear will be the responsibility of the worker found accountable for damages.
Reasonable repair costs will be charged to the responsible worker(s). If specific worker(s) can not be determined as
responsible for damages or property loss, all workers provided housing at time of damage will be held responsible and
share all applicable costs. If specific time of damage or loss cannot be determined, and responsible worker(s) is also
unknown, all workers housed at any time within contract period will be held responsible and share costs to repair or
replace lost property or damages.

Workers may choose to vacate provided housing to find optional housing at any time and of his own accord, at no cost
to employer. Per this choice, worker(s) will assume all responsibility for housing costs, including utilities and travel
costs to work site or employer designated pick up point (if applicable). Worker will provide, in writing, his decision to
find other housing, rejecting employer provided housing.

Worker(s) shall vacate housing promptly upon termination, voluntary abandonment, or completion of contact with
employer per terms of this agreement.




15. Refarral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitanies - (Explain how applicants are to be hired or referred, and the
Employer'siAgent's avaliable hour o interview workers / Explique cémo ios candidalos serdn contratados o referidos, v las horas disponibles del empleader/agente para
entrevisiar & los trabajadores). See instruclions for more defalls / Vea las instrucclones para més detalles.

Al applicants interested in this job offer should apply to their local workforce agency. Applicants should be thoroughly
familiarized with all job specifications and terms of employment before being referred to this job offer. This includes
job description, work rules, required availability, and physical requirements. Applicants should be provided a copy of
the job order to read before making application for the job offer.

Only workers meeting all qualifications required for this job offer, who possess original documents to complete INS
Form I-9 making them eligible for employment in the United States, and will be available at the time and place necessary
to begin employment should be referred to this job order. :

Employers are available for contact Monday thru Friday, from 10am to 4pm. Applicants may submit application to
employer by mail or in person or may call employer to schedule appt for interview. Worker may be able to obtain
interview on phone but will be required to report to employers place of employment to finalize hiring requirements.
Application forms will be available for applicants upon reporting for interview as applicable

Contact Information for Employer: Reids Orchard Inc at phone number = 717-677-7047
Contact Information for SWA: PA Dept of Labor and Industry phone number = 717-787-5436

16. Job dascription and requirements / Desctipcion y requisitos del trabajo:
Workers will be required to perform all duties necessary to piant, grow and harvest various herbs, vegetables, fruit (tree & bush), and large vineyard (grape)
praduction. Pre-harvest activities may Include steking, tying, pruning, weeding, and any misc duties required {o plant and care for produce. Bats will be used
to thin tree frulf. Grapes require additional duties such as leaf pulling, training of vines, and an experienced eye to spot pest or disezse problems In
vineyards, Workers will pick vegetables according to siza and degree of maturity. Harvested produce will be placed In fleld bins, Workers will load these
contaliners onto trucks or frailers for transport from fields. Will discard any rotted or unacceptable produce or unwanted debrls before placing in bins,
Extreme care not to bruise or damage produce must be taken at all imes, including pre-harvest, harvest, and preparation for market. Will pack products to fil
orders and maintain stock in storage areas. Will be required {o load/unload trucks containing 50 pound bags of soil /additives, other miscellaneous equipment,
oreducls, efe. Must be able to operate farm equipment such as tractors, smaller power tools and hand tools, May perform miscellaneous duties such as
malntalnlng grounds & bulldings/structures, dig-ditches,-ciear and repalr fence rows, & cut wood. Work site must be cleaned daily. Tools and equipment must
be maintained. This is a physically demanding job and applicants must be physically able to perform all job dutles required by employer.

1. s previous work experience preferred? / Se prefiere previa experlencia? Yes/8i X No @ |f yes, number of months preferred: / Si es asi, numero de
meses de experiencla: 3 months verifiable on job experience working in grape vineyards/visually detecting pests/disease at early stage.
2, Check all requirements fhat apply:

O Cerfification/License Requirements / Cerificacidn/Licencia Requisitos Criminai Background Check / Veriticacién de antecedentes penales

O Driver Reguirements / Requisitos del conductar X Drug Screen / Deteccion de Drogas .

O Empioyer Will Train / Empieador entrenard o adiestrara E Extensive Pushing and Puiling / Empujar y Jalar Exiensamente

O Extensive Sitting / Estar sentado largos ratos X1 Extensive Walking / Caminar por larges ratos

& Exposure tc Extreme Temp. / Expuesto a Temperaturas Extremas & Frequent Stooping / Inclinéndose o agachandose con frecuencia

= Lifting requirement / Levantar o Cargar 50 Ibs./libras X OT/Holiday is not mandatory [ Horas Extras {sobre tlempo) / Dias Feriados no
[ Repestitive Movements / Movimientos repetitivos obligatorio

Mo smoking when working or on work site for any reasen. Mo use of cell phones while working,
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17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informaclan Sobre Pagas Especizles

y Deducciones (Rebajas)

Crop Activities Haurly Wage Pisce Rate / Special Pay Deductions* Yes/Sl No Pay Period /
Unlt(s) (bonus, etc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones | |
Pago por Pieza / (Bono, efc:)
Unidad(es)
[3 $ Soclal Security / Eq Weekly / Semanal
Segurc Social
All duties:fruits,herbs | $11.29 $ Federal Tax xl X
vagetables,vineyards - Impuestos
Misc farm labor Federales
$ ¥ State Tax W] Bi-weekly/
Ampuestos Quingenal
Esiatales
$ ) Meals / Comidas i} a
$ § Other (specify) / a Manthly/Mensual
Otro {especifica)
0
Other/Otro
a

18. More Details About the Pay / Mas Detalles Sobre el Page:

The employer will deduct any Federat or State Income tax from workers wages as applicable. No deduction, unless required by law, can be
made which causes workers earnings to fall below applicable Federal / State minimum wage for the pay period. All work will be paid by
employer at the higher of the Adverse Effect Wage Rate (AEWR), the state prevailing wage, any applicgble piece rate, the Federal or State
minimum wage rate, or the agreed upon collective bargaining agreement wage. Ifa new AEWR is released during the work contract period,
this higher or lower ARWR will become effective for payment, if applicabble, on the date specified in Federal Register.

Employer will furnish workers a written pay statement / stub. etc. containing the following information:
A) The workers total earnings for the pay period; B) The workers hourly payrate and/or piece rate (provde daily total units if paid by piece

rate; C) The total hours actually worked by worker, D) total hours offered to work by employer; E) An itemization of all deductions made
from workers wages, if any; F) The beginning and ending dates of pay period; &) The employers name, complete address, and FEIN,

Other miscelianeous deductions must have the agreement of Worker(s) which may be shown by written authorization or initialing deduction on
pay document, which is legal and considered approval by worker. EXAMPLES: advance of money, cable for T.V., phone charges, food.

18, Transporiation Arrangements / Arreglos de Transportacion
Employer will not advance workers transportation & subsistence costs to place of employment. After completing 50% of the work agreement,
or sooner, employer will reimburse workers for above transportation costs from workers point of departure to their place of employment.

Upon completion of the work agreement, employer will pay for workers cost of return transportation & subsistence to their point of departure.
If worker has subsequent employment, the original employer will pay for transportation costs to this next job unless subsequent employer agrees
to pay these travel expenses. The last employer will be responsible for the workers transportation costs to bis home.

The amount of travel reimbursement will not exceed the most economical and reasonable transportation charges for the distance involved, The
employer reserves the right to arrange for reasonable {ransportation of his choice. Subsistence will be paid at the minimum amount stated in
Federal Register, imless workers have receipts showing their exact cost. Employer is never required to pay over the maximum daily subsistence
of $46.00 as stated in the Federal Register.

Employer will not pay any transportation costs for worker if: A) employment eligibility documents are not provided; B) worker is discharged
for lawfu! reasons; C) worker abandons employment; D) worker has previous knowledge that he can not perform all required job duties.

Employer will provide free travel to & from daily work site for workers living in employer housing. Workers will be provided with a name and
phone number to use in emergencies or any situation requiring the need fo contact employer or other designated person. Workers will also be
provided with basic instructions to follow if any type urgent situation arises.
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20, Is it the pravailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, andfor pay workers for this (these) crop activity
lies)? / 4Es la préctica habitual usar Contratistas de Trabajo Agricola para reciutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para esie(os) tipo{s) de cosechals)? Yes{Si [ No &

If you nave checked yes, what is the FLC wage for each activity? / Si conteslo *Si* cual es e salario que le paga al Contratista de Trabaje Agricola por
cada actividad?

24, Are workers covered for Unemployment Insurance? / 4 8e le proporcionan Seguro de Desempleo  fos frabajadores? Yes/si& No

29, Ars workers covered by workers' compensation? / ¢ Se le provee seguro de compensacién/indemnizacion al irabajador: Yes/Si No OO

23, Are tools, supplies, and equipment provided at no charge to the workers? / 4 Se les proveen herramientas y equipos sin costo alguno a los trabajadoras?

Yes/SiEl No QO

24. List any arrangements which have been made with establishment owners or agents for the payment of a cammission or other benefits for sales made to
workers, (If there are no such arrangements, enter "None”.) / Enumere tados los acuerdos o conventos hechos con los propietarios def establecimiento o
sus agentes para el pago de una comision u otros beneficios por ventas hechas 2 los trabajadores. (Si no hay ninglin acuerda o convenio, indique

“Ningung".)

NONE

25. Listany strike, work stoppage, slowdown, or inferruption of operation by the employess at the place where the warkers wil be smpioyed. (If there are no such Incidents,
enter *Nonet) / Enumere toda huelga, paro o interrupcion de operaciones de frabajo por parte de Jos empleados en el iugar de empleo, (Sl na hay incidentes de este

tipo, Indigue "Ninguna".)

NONE
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25, Is this job order to be placsd in connection with a future Application for Temporary Employment Certification for H-2A workers? /  Esta orden de empleo ha sido puesta
en conexion con una futura solicitud de certificacién de empleo temporal para frabajadores H-2A7

Yes/SIE® Nold

27, Emplayer's Cerfification: This job order describes the actual terms and conditions of the employment belng offered by me and contains all the material
terms and conditions of the job, / Gerlificacién del Empleador: Esta orden de trabajo describe jos términes ¥ condiciones del empleo que se Ie ofrece, ¥
sontiene todos los términos v condiciones matertales ofrecidos.

. e ; / Ve GA24D
YOeRinG N 2240, SECiapet — TIzASUELI) KEiD'Ss orcsHd AT /UL

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/lmprenta del Empleador

Z«M\, W KooV ///?/Z@zé/

Employer's Signature  Firma y Titule del Empleador Date / Fecha /

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
togethier smployers and job seekers, neither the Employment and Training Administration {ETA) nor the State agencies are guaraniors of the accuracy or
truthfuiness of information contained on job orders submitted by employers. Nor does any job order accepted or recruifed upon by the American Job Center
constilute a contractual job offer to which the American Job Center, ETA or a State agency is In any way a patty,

LEA CON CUIDADO, En vista da la funcién basica del Serviclo ds Empleo establecida par ley, como una entidad de infercambio laborat sin comisiones, es declr, como un

foro para reunir @ los empleadores y [os solicitantes de empleo, nf ETA nifas agencias def estado pueden garantizar la exactitud o veracidad ds Iz informacion contenida en
a3 Ordenas de irabajo sometidas por los empieaderes. Ni ninguna orden da trabajo aceptado o contratado en &l Centro de Carseras (American Job Center} constituyen una
oferta de irabajo contractuales atas que ef American Job Center, ETA ¢ un organismo estatal es de ninguna manera una de |as pares,

PUBLIC BURDEN STATEMENT

The public reporting burden for responding fo ETA Form 790, which s required to obtain or retain benefits (44 LSC 3501), is estimated % be approximately 60 minutes per
responss, including time for reviewing instructions, searching existing data scurces, gathering and reviawing the collection, The public need not respend to ihis coliestion of
information unless it displays a currently valid OMB Centrol Number. This is public information and there is no expectation of confidentiality. Send commenis regarding this
burden estimate or any other aspect of this callection, including suggestions for reducing this burden, to the U.S. Deparment of Labor, Emptoyment and Training
Acmiristration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacién pilblica para responder a la Farma ETA 780, que se requiere para oblener o retener bensficics {44 USC 3501), se estima en aproximadamente 60
minutes por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuenies de datos existentes, recopilar y revisar la coleccion. EI piblico no tiene por qué
sesponder a esta recopllacion de informacion a menos que muestre un nimero de control OMB.vafide.. Esta infarmaeian es piblica y no hay ninguna expectativa de
sonfidancialidad. Envie sus comentarios acerca de esta carga 0 cuaiquisr ofro aspecto de esta coleccién, incluyando sugerencias para reducir esta carga, alus.
Department of Labor, Employment and Training Admintstration, Office of Warkforce {nvestment, Room C-4510, 200 Constitulion Avanue, NW, Washington, DC 20210,
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28, Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary. / Utilice esta secclon para proporcionar
informacian adicional de apoyo; ciuya & numern de la seccion e incluya: archivos adjuntos, si es necesario,

ANTICIPATED HOURS OF WORK PER WEEK - GENERAL CONDITIONS

Workers agree to work for employer whenever work is available during the period of employment up to designated number of
hours, per day / per week, as listed on ETA 790, unless medical conditions or other excused absence prevent esmployees ability to
work. Additional or overtime hours may be offered.

FIRST WEEK / 40 HOUR GUARANTEE

Employer will provide a worker referred through the SWA Interstate System (40) hours of work, paid at the AEWR, for the first
week of employment beginning on the start date designated on the ETA 790 or on the amended start date, if applicable. Employers
may receive an amended start date by notifying the local employment office at least (10) working days prior to original startdate of
the required change in date of need. However, if the worker fails to notify the order-holding office of his continuing interest in the
jab, (5) to (9) working days prior to date of need, the worker will be disqualified from the first week 40 hour guarantee. The worker
may be required to perform alternative work to meet this guarantee.

THREE QUARTER GUARANTEE

Employer guarantees to offer % of the total workday hours of job order and all amendments, Hours begin with the first workday
after the workers arrival at their place of employment and end when the work agreement is completed. At the end of work agreement,
if 2 worker has been offered less work hours than required by the % guarantee, the worker will be paid at the AEWR for the hours
needed to meet this guarantee. For purposes of this guarantee, a “workday™ consists of seven hours, Monday through Friday, and
five hours on Saturday. All hours made available for work by employer that worker fails to work plus all hours actually worked are
counted toward total hours needed to meet % guarantee. The guarantee will be terminated before the end of the empioyment period
if workers services are no longer needed due to acts of god or reasons beyond the control of the employer, or if any worker is
terminated for lawful reasons or voluntarily abandons employment prior to end of employment period. Under these circumstances,
% guarantee will start on date worker began employment and end on date worker is terminated or abandons employment,

50% RULE - EXEMPTION OF 5% RULF

Any applicant physically able, available, and willing to meet all employment conditions is eligible for hire. Without legal cause,
this hiring commitment must be continued until completion of 50% of contract. After the 50% point of contract is reached applicant
hiring is at the employers discretion.

Exemption from “50% Rale” is permitted only if employer meets the following qualifications: A) employer, during any calendar
quarter of the preceding calendar year, uses less than 500 man days of agricultural labor; B) is nota member of an asscciation
which has applied for temporary agricultural alien labor; C) is not associated with other employers ungder this labor program, such
as filing under the “joint employer' status.

DISCLOSURE / TERMS OF EMPLOYMENT

A contractual agreement will be entered into between employer and worker which will disclose the terms of the employment offer.
A contract will be provided to H2A workers no later than at the time worker applies for their work visa, For an H2A worker going
to subsequent employment, the contract will be provided no later than start of this employment offer. All other workers not required
to obtain a work visa, hired through the alien labor program and working same type of employment as the H2A workers, will be
provided this contract upon application or hire of job offer by employer. This contract will be provided in the language spoken and
understood by the worker. The work contract will contain same terms as provided in the Application for Temporary Employment
Certification. If no separate written contract exists between employer and worker, the Application for Temporary Employment,
including conditions of job order, will be used as the contractual agreement between employer and worker.

CONTRACT IMPOSSIBILITY

If workers are no longer required due to Acts of God beyond the control of employer, making fulfillment of contract
impossible, employer may terminate the work contract. Such events create a contract impossibility as determined by
the CO. If the CO confirms contract to be terminated the employer must fulfill % guarantee from the start of work
contract to the time of its termination. Employer will make efforts to transfer workers, at employers expense, to other
employment acceptable to worker and consistent with existing immigration law. Otherwise employer will return worker
to original point of departure. Employer must reimburse worker for transportation and subsistence expenses incurred
from incoming travel and pay expenses to applicable returning location.

REQUIREMENTS (#16, item 2)

Workers must be able to pass random drug tests at employers descretion. Drug testing is used to reduce on-the-job
accidents and injury to workers. Background checks confirm no sexual assault or violent misdemeanor / felony
charges. These practices are for the protection of all employers, workers, and families within area of employment. It is
the employers intent to maintain a safe and drug free work environment. Any charge not endangering other workers,
employers, or personal possessions, is not lawful cause for applicant to be terminated or considered ineligible for hire.
Drug tests and background checks, when applicable, are at employers expense.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of empioyment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related faws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop s maturing earlier or later, or that weather conditions, over
recruitment, or other factors have charnged the terms and conditions of employment... .. . . —

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitles pursuant to 20 CFR 653.107. . :

Employer’s Name PEITHeBINE. fA . 1A 1D Date: 4 / D

Lel's orcAAzp, L,

Employer’s Signature /é/ﬁ%«v /(// /g@f»&ﬂ

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,
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WORKERS SHOULD RESPECT EMPLOYER AND ALL TOOLS HE IS GIVEN TO
WORK WITH. WORKER CAN BE TERMINATED FOR EXCESSIVE DESTRUCTION
OF THE EMPLOYERS CROPS OR TOOLS.: ‘WORKERS MAY ALSO BE
TERMINATED FOR NOT OBEYING ANY OF RULES LISTED BELOW.

10.

WORK RULES

Workers who perform sloppy work may be suspended without pay for the remainder of 2

- workday or for up to three days in the sole judgment of their supervisor, depending on the

degree of infraction, the worker's prior record and other relevant factors. Discharge of the
worker may result from any subsequent offense.

No use or possession of beer, liquor or untawful drugs is permitted during work time or
during any workday before work is completed for the day (such as during meals); workers
may not report for work under the influence of beer, liquor or illegal drogs. Ilegal drugs
may not be used or kept on any employer premises, inclading housing.

Excessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or "day work.”

Workers shall maintain any living quarters provided to them clean and in good repair,
given reasonable wear and tear. Workers shall cooperate with other workers assigned to

such housing in maintaining common kitchen and living areas.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds,
as floor space in sleeping rooms is needed by all occupeants.

Workers living in employer's housing may not cook in sleeping rooms or any other non-~
kitchen areas.

Workers may not drop paper, caps, bottles and other trash in fields, packing house area,
or on housing premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of farmer
or person in charge.

Workers may not enter employer's premises without authorization.
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11.

i2.

13.

14,

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

‘Workers may not begin work prior to scheduled starting time or continue working after
stopping time.

Workers living in employer's housing may not entertain guests in housing premises after
10:30 p.m. except on Satirday night on which night guest hours end at 12:00 midnight.
No persons, other than workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who physically threatens another worker, the farmer or any supervisor with
any tool or weapon will be subject to immediate discharge.

Workers may be discharged for fighting on the employer's premises, inclu&ing housing
premises, at any tirne.

Workers may not post or remove any notices, signs, or other instructions from the
employer's bulletin boards or the employer's property without specific authority from the
employer.

Workers will be discharged if they steal from fellow workers or from the employer.

Workers may not falsify identification, personnel, medical, production or other work-
related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other
equipment or property for their personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from
his supervisor any employer properly such as trucks and other vehicles, beds,
refrigerators, tools, ete.

‘Workers must obey all safety rules and common safety practices and must report any
injuries or accidents promptly to their supervisor or the employer's office.

Workers must follow supervisor's instructions.

‘Workers will be required to have drug testing performed at the discretion of the
employer.
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REQUEST FOR CONDITIONAL ACCESS

Housig is provided by H2A Employer and will be available as stated below

This is to request conditional entry into the Agricultural Clearance Order System for the purpose
of transmitting this clearance order to other states in a timely manner for the recruitment of U.S.
Workers. I agree that worker housing shall be available for inspection and in compliance with
applicable U.S. Occupational Safety and Health Administration regulations no less than thirty
days prior to the date of need stated in this order.

Employer Sigﬁmﬁne .
Lol SV /@O
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ACENCFAND INDEMNITY ACGREEMENT

This Agency ond Indemnity Agreement entered info by and between Kentucky Tennessee Labor Corp, Inc. (to be referred 1o as KTL), 4
consulting firm in the state of Kentucky, for business relating to agricylture and non-agricultural alien labor programs, and
REAO'S oD, IMNC. |, an employer(s) / company(s) in the siate of PA and a Client of K'TL consulting firm.

WHEREAS, ETL is qualified of rendering services necessary Jfor Client to obtain domestic and / or Joreign workers under the Alien Labor
Certification Program for supplementary workers needed in the United States for seasonal and / or peak load employment.

WHEREAS, the Client requests the services of KIL in securing domestic and / or supplementary foreign workers to meet the Client's
seasanable or peak load lubor requirements for the calendar year beginning January 1, 20 [5

THEREFORE, in consideration of payment by the Client of non refundable established dues, Jederal and state fees, and other
miscellaneous costs for services required by KTL and pariicipation in Alien Labor Program by the Client, mutual promises within this

Agreement and pursuant 10 federal regulations related to the H2A/H2B Alien Labor Programs set forth, all parties agree as follows:

A KT LABOR S OFLTCATIONS

(1) KTL, Inc., in behalf of its Client and to their best ability, will prepare and process forms as required pursuant to applicable laws and
regulations of United States Department of Labor and United States Immigration and Naturalization Service to obtain U.S, workers and /
or H-24 / H-2B workers from foreign countries as requested by Client, under Alien Labor Certification process.

(2) KTL, Inc., in behalf of their Clients and to their best ability, will assume responsibility for obtaining qualified agents to process all
necessary documents for seasonal employees from foreign countries under the Alien Labor Program when labor is not provided by U.S.

state or federal representatives. No recruitment efforts are made by KTI. except as required by Alien Labor Program regulations.

(3) KTL, Inc., to the best of their ability and as allowed by government officials, will meintain contact with applicable government
agencies necessary for achieving the purpose of this Agreement,. KT Laborwill act only in the capacity of “Agent” for said employer.

B THE CLIENTS OBIIGATTONS

(1) The Client agrees to comply timely with all reasonable policies and schedules established by KTL and considered essential for
obtaining domestic and / or supplementary labor using the Alien Labor Program. .

(2} The Client agrees to comply with all terms and conditions of employment between workers and client per agreement made by KTL,
Inc. Agreement is made in behalf of client with all workers related to Alien Employment Certification (Job Order) and relates to all terms
of the specific work order. The Client agrees to fumiliarize himself with terms and conditions of Alien Labor Program and comply with
applicable laws and regulations us a certified emplayer of H-24 or H-2B labor and emplover of U.S. seasonal labor.

{3} The Client agrees to comply with all other regulations set forth by the Federal Government pertaining lo the Alien Labor Program.
Included in particular but not limited to, are: a) pay worker's required wages and benefits, b) make only deductions required by law Jfrom
warker's paychecks, c) if applicable, provide certified housing, d) timely reimburse applicable transportation and subsistence,

e) provide ilemized statement of worker paycheck, g) utilize workers for activities certified in job order by USDOL only.

(4) The Client agrees to pay timely any judgment or penalty against Clent and to hold harmless KT Labor for judgments entered 6r
arising from Client’s violation of applicable laws including job order or work agreement, Client agrees fo pay timely attorneys’ fees and
casts incurred by KIL in defending themselves against above claims, Client acknowledges that laws and regulations governing migrani
and seasonal farm labor and supplementary foreign workers are subject to disputed interpretations. The Client agrees any / all claims or
litigation instituted against KTL and / or Client, the decision to litigate such claims be determined by KTL. The client agrees final decision
be determined by KTL as whether settlements, penalties, attorneys fees, elc,, are borne by Client due to alleged actionfinaction creating

grounds of claim, or by KTL. Terms of this Agreement survive any separaé‘ n of parties to this agreement.

,5//\,\_* Iilel zig//( c%@z/ - - /é ?Z/i/'

E‘mplayer Signature * P. Sowards, KTL, Inc.
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ALIEN LABOR JOB ORDER
Date Submitted-‘ / (// 7// ,/ (J |

CLASSIFICATION: H2B

REQUEST TO PROCESS FORM:
170

EMPLOYER: Z@‘@FCQ\S ((7 MM

AGENT/CONTACT INFORMATION

KTL, INC
1646 Duntreath Drive
Lexington, KY 40504
Phone# = 8569-272-4797
Fax # = 869-273-5687
E-Mail = ktlabor@windstream.net
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