.S. Department Labor '
mployment and Trarnlng Admmlstratlon

* OMB Control No. 1205-0134
* Expiration Date: October 31, 2015

Agncultural and Food Processrng Clearance Order ETA Form 790

Orden de Empleo para Obreros!T rabajadores Agrrcolas y Procesamlento de Alrmentos

{Print or type in each field block — To include additional |nformatlon go to block # 28 - Please follow Step By-Step Instructrons)
" {Favor de& usar letra de molde en la solicitud - Para incluir rnformaclon adicronai vea el punto # 28 - Favor de seguir las mstrucclones paso-a-paso)

1. Employer's andior Agent's Name and Address (Number Street City, State

and Zip Code / Nombre y Diraccitn del Empleadeor/Pairen y/o Agente
{Namero, Calle, Crudad Estado y Codrge Postal ) -

Brenckla's Farm & Greenhouse

327 Shannon Rd ¥l Bk havmon RJ
| Renfrew, PA 16053

.a) Federal Employer Identification Number (FEIN) / Namero federal de
|dentificacion del Empleador :2.5-1321282

b) Telephone Number / I\iumero de Teléfono;
724 321, 0100

¢} Fax Number { Nurrl.ero de Fax;
724-482-4990

".| d)E-maii Address / Direccion de Correo Electromco

ga gg@brenckle com |

1 4, 80C (O*NET/OES) Occupational

Nos. 4 through 8 for STATE USE ONLY

Numeros 4 a § para USO ESTATAL

5.Job Order No. { Num. de Orden de
~ Empleo:

f@‘ﬁ’?{e 5?’5’

Code / Codigo Industrial:

45-3099.0%

a. 80C {ONET/OES) Occupatlonal '
Titte / Tltule Ocupacronal

Y‘«:\\(‘H&Qm ”LW"‘U %‘Ln T

8. Address of Order Holdirig Office {mclude Telephone number) f D|reocron de -
Ia Ofrcma donde se radico la oferta (incluya el nimero de teléfeno):

Pigd Ho‘t\y u:mba O Ve, S »ji}fﬁ
‘&,&X"\ow« 2% oo ‘

s a, Name of Local Office’ Representatlve (mc!ude direct diat telephone
number} / Nombre def Representante de la Oficina Local (Incluya el
nUmero de te!efono de su tinez directa).

R >€M\€L,

uw mc,t&};

2 Address and Dtrectrons to Work S|te { Domicilio y Dlrecmones at lugar de

~ Irabajo: .
Location: 322 Shannon Rd.

',Renﬁ‘ew PA 16053

Directions: from I-79 N take exit 83 for PA-528 towards
Evans City, merge onto Lrndsay Rd/ PA-528, turn right at -
Evans City RA/PA-528/PA -68 Left at Rosehaven Dr Left
at Shannon Dr

7. Clearance Order Issue Date / Fecha de Emision de Ia Orden de Empleo

R b o f"l“)

8. Job Order Explratlon Date [ Facha de Vencrmlento 0 Expiracion de fa Orden '
de Empleo:

1 7 955‘:(}

9. Anttcrpated Penod of Employment f Periodo anticipado 0 prewsto de Empleo

Fro'm / Desde: 04/06/ 1 5  To/Hastal 1/08/201 5

|l 1C. Number of Workers Requested / Numero de Trabajadores Solicitados:

becacmn 322 Shannon Road
. .Renfrew PA 16053 - T
| Cémo llegar: desde la I-79, tome 1a sahda 83 N para PA—

| 528 hacia Evans

City. incorpérate a Lindsay ] Rd/ PA 528 girarala .
derecha'en Evans City .

RdA/PA-528/PA. 68 izquierda en Rosehaven Dr Izqu;terda
en Shannon Dr.

6

1. Antlmpated Hours of Work per Week I Horas Antrctpadas/Prevrstas de
Trabajo por Semana Total '

,,'T,hursday ;'Jtteves 8-
- Friday / Viernes__ 6 7
Saturday / Sébado __ 8 . _

Sunday [Domingo__ 0
Monday /Lunes - §
Tuesday /Martes __ 6.
. Wedhesdey i Miércoles____ B

| 3 Address and Directions to Housing / Domlcrlloy Drrecmones al Iugar de
vivienda: . S .
Housing for workers is located:

300 Shannon Rd. -~

Renfrew, PA 16053

-Descripfion: Large origina! farmhouse on property with recently remodsled - -

Kitchen, baths and living area, Four {4) bedrooms each containing two (2)
beds and and Two (2) bathrooms o o :

theeda para jos trabajadores estaran en:’

300 Shannon Road. -

| Renfrew, PA 16053 ‘ :
Dascripeldn: Finca grande original en propiedad con cogina recientemente

remodelada, bafio y safa de estar, Cuatro (4 ) dormltonos cada uno cor dos ‘- :
" { (2) bamas y dos (2) bafios.. ‘ .

| 3a-*Employer Atiestation: | hereby attest that al[ houstng used hy workers
1 complies with all apphcable local, State and Federal Standards;

12, Antrcrpated range of hours for different seasonal activities: / Rango prevtsto de

hores par atas drferentes actwldades dela temparada;

800amthru500pm

13: Collect Calls Acc'epte’d from: / Aceptan Llamadas por, Cobrar de:

Employer!Emplea.dor: © . Yes/SiQ Nox




14, Describe how the employer rntends o provrde either 3 meals a day to each.worker or furnish fres and convenlent ceokmg and kitchen facilities for workers fo prepare
meals / Describa cémn ¢l empleador fiene la |ntencron de ofrecer, ya sed 3 comidas al dia a cada trabajador o proparcionar gra%unamente tnstalaerones para cocinar,
: Housmg has appropnate food storage and preparation facilities for werkers fo prepare 1herr own food Werkers wrll be provrded free 1ransp0rtatron ic the grocery and
other stores weekly. Laundry facrlrtres are avaliable

‘Housrng i8 tlean and in good condrtrons Workers wrll be- responsrble for mamtarmng housrng neat and clean. If both and Female warkers are hrred eeparate t0|Iet
- shower facllities, and sleeprng raoms wr[E be prewded by fhe empleyer Heusrng and utrlstres are provided at no cost to the werkers who' are unable ta retum to iherr place
" of residence the same day, - i Do
" Vivienda cuenta con almacenamiento de alimentos ¥ los medios de preparacion de- Ios traba;adores para preparar su propra comida, Los trabajadores se proporcronara '
transparie gratuito a la tienda de comestibles y ofras trendas semanales Servrcro de Iavanderla estén disponibles. .
_Lavivlendaes limplo y en buenag condiciones. Los trabajadores seran’ responsables de mantener fa vivienda limpia y ordenada Si ambos generos estaran
. contractados, se provee bafios y cuartos para dormir separados los hombras de las mujeres Vivienda y servrcros se ofreeen sin cesto algune para los traba}adores que
na pueden regresar a su lugar de residencia el mismo dia.




15. Referral Instructions and Hiring tnformation / Instrucciones sobre como Refenr Candrdaros/Sohcrtemes (Expl ain how appiloants are fo be hired or eferred, and the.
Employer'siAgent’s available hour to interview workers / Explique como los candidatos seran contralados o referidos, y las horas disponibles del empleadorr'agente para’
entrevistar a fos trabajadores) See instructions for mare detaiis {Vealas mstruccrones para mas detalles

Applicants or referral ‘agencies must contact Gary Brenckle to request an appircatron whrch can be completed in person marleri or faxed to the- employer AII
applrcants er be contracted within 48 hours when possrble to confinue appiroatron process . ,

Brenckles Fam & Greenhouse referral person: Gary Bronckle ‘
Address: 300 Shannon Rd., Renfrew, PA16053

Telephone: (724) 321 0100 FAX: (724) 4824990

Office HourS' 8:00 A.M.-5:00 P.M. Monday- Friday

Aplicantes deben hablar con Gary Brenckle para pedrr un solrcrtud que puedan oomptetar en of icina 0 mandar por fax Aplrcantes seran [Iamados para segurr 1
‘ ‘procesando su solicitud entre 48 horas cuando sea posible. ! : ‘ : :

Para ap]roar para este trabajo, comuniguese con Gary Brenckle en persona ] por correo 322 Shannon Rd Renfrew Pa 18053,
Por telefono: (724) 321-0100 FAX; (724) 4824990 ‘ . :
Horario de oficina: 8:00 A.M.-5:00 P.M. Lunes a Viemes

6. Job descrrptron and requirements / Descrrpcron ¥ reqmsrtos del trabajo ‘ )
Medium to heavy agricultural labor, Vegetable planting, cultlvatmg and harvestmg labor Manually pla.nt
|+ cultivate and harvest vegetables. Safe use and care of hand tools such-as shovels, hoes, trowels, tampers,
pruning hooks, shears and knives. Worker will follow supervisor’s instructions to perform the duties and to cut
~ or pick and store harvested vegetables in a basket, which when full, weights 40-70:Ibs each. The filled basket -
must then be carried to a waiting wagon in the field, -and Ioaded carefully into containers, then worker returns
to position in row crop and fills another basket. £ :
. Requlrements Ability to work outdoors a minimum. oﬁ}/hours daily, walkmg stooprng and bendrng in uneven
| térrain in all weather conditions, hot to cold. Demonstrate physical strength and endurance good hand-eye
"coordination to avoid injuries to self and/or plant or products, bemg marketed. Ability to understand safety and
work instructions iti English or Spanish. Werkers must have a mlmmum of 3 months experlenee in plantmg, ‘
eultlvatmg and ha:rvestmg labor : : :

1 ls prevrous work expenence preferred’? iSe prefrere prevra experlencra’? Yes LSi Elv No 0 If yes rumber of months preferred rs: es asi, numero de
meses.-de experrencra 3-months -

2. o Cheok all requrrements that apply:.
a CertsfrcatronlLroense Requrrements { Certf frcacroanroencra Requisitos . 2 Criminal Background Check .f Verrfrcaoron de antecedentes penales
O Driver Requirements / Requisitos del conductor .. .- .Drug.Sereen / Deteccion de Drogas
O Employer Will Train / Empleador entrenard o adiestrara .. xExtensive Pushing and Pulling / Empujar y Jalar Extensamente -
O Extensive Sitting / Estar sentado largos ratos - . 4 Extensive Walking / Caminar por largos ratos :
O Exposure fo Extreme Temp. / Expuesto a Ternperaturas Extremas = - x Frequent Stooping / Inclinandose o agachandose con frecuencia .
| X Lifting requirement { Levantar o Cargar 40-70_lbs.flibras © = [ OT.fHolrday is not mandatory / Horas Extras (sobre trempo) ! Dias Ferlados’ no

X Repetitive Movements / Movimienios repetitivos - ‘ ‘ o oblrgatono :

.7_3_




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Pisce Rate /- - Special Pay Deductions* Yes/Si No - Pay Period/
N ' : " Unit(s) " (bbnus, eic.) g ; " Periedo de Pago.
Cultivos - Salario por Hora .- _ " Pagos Especlales Deducgiones o / [ '
| Pagopor Pieza/ | . .{Bono.ete) ' D
L , | . Unidad(es} ' - o ey :
Vegetables “$11.20 % “ | va Social Security / X Weekly / Semanal
_ . : Seguroc Social . ‘ -
o Fedsral Tax/ X - "0 X
- Impuestos e
Federales - -
$ Stafe Tax X o Bi-weekly/
‘ [ /lmpuestos - : Quincenal
: - Estatales’ B S
$ " Meals / Comidas a X a
3 Other (specify) / - a X ‘Monthly/Mensual
: - Otro (espectfica). L S
[ a
" Other/Otro.
A

18, More Déataits Aboutl the Pay / Mas Detalles Sobre el Pago:

| N/A

19, Transponatlon Arrangements { Arregios de Transportamon '

' Free transportation will be prov1ded to Workcrs betwccn the employer—prowded housmg and the work 51te and
i‘ back on a daily basns : : :

| _ La transportacmn entre 14 VW1enda que prove eI empleador hasta el sitio de trabajo y para tras sera proveldo

e dlana.mente sin costo alguno




20. Isitthe preva[hng practlce 1o use Farm Labor Contractors {FLC) to recruit, superwse transport hause, and/or pay workers for this (ihese} crop activity
(|es)’? 1 ¢Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar super\nsar transportar dar vivienda, y/o pagarle: a Ios trabajadores
para este(os) fipo(s) de cosecha(s)? -Yes/ S - 0 Nox. - C

if you have chiecked yes, what is the FLC wage for each achwty‘? { 8P contestd 'Sl cuél es el saiarlo que le paga al Contrahsta de Trabajo Agricola por
. cada actividad? )

21, " Are workers covered for Unemployment ins’urancié? 1 ¢ Se fe proporcionan Seguro d'e'-Desem'bleo.'a Iostrat')a]a'dores.? Yes/Six Nold -
22 Are workers covered by workers' compensation? / ;Se le provee seguro de compens'aciénllindemniza'ciéﬂ al trabajador: . Yes/Six No O 7

23. Are tools, su.ppliés. ahdr equipment provided at no charge to the w‘o_r_kers'? 1'¢Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

YesfS|x No [

24, Listany arrangements which have been made with establishment owners or agents for the payment of a commmsmn ar other beneflts for sales made to .
workers, (if there are no such arrangements enter "None'.) / Enumere tedas los acuerdos o convenios bechos.con los propietarios del establecimienio o ..
sus agentes para el pago de una comlsmn u otros beneficios par venias héchas a Ios trabajadores (81 no hay nmgun acuerdo o convenio, indique
“Ninguno’.) . . o .

| None/Ni mguno o




25, List any strike, work stoppage; slowdown, or inierruption of operatlon by the employees at the place wheve the workers will be emplayed, -(if there are no such incidents,
anter *None".) / Enumere toda huelga, paro 0 interrupcion de operaciones de trabaje por parte de los empieados eﬂ el Iugar de empleo {Si no hay incidentes de este
tlpo, |nd|que Ninguno".) ) S . .

None/Ninguno

26, Is this job order o be placed in connection with a future Application for Temporary Ernployment Certlf cation for H-2A warkers? ! ¢ Esta orden de empleo ha sido puesta -

en canexion con una futura sohmtud de certificacion de emp]eo temporal para traba}adores H 2A'?

‘ YeslSir x Noll

| 27 Employers Cerhﬂcatlon This job order descrzbes the actual terms and condltlons of the employment being offefed by me and contalns all the materlal
" terms and conditions of the job. / Certificacion del Empleader: Esta orden de- traba}o descnbe los termmos y condiciones del empleo que se le ofrece y
contiene todos los térmlnos y condlclones materlales ofrecidos. : :

Gary Brencide . - . Partner
Employers Pnnted Name & Trtle / Nombre y Titulo en Letra de Molde/imprenta del Empieador

s

Date / Fecha




READ CAREFULLY In view of the statiitorily established basic function of the Employment Serwce asa no—fee labor exchange that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor'the State agencies are guarantors of the accuracy or )
truthfulness of information contaired on job orders submitted by empioyers. Nor does any }ob order accepled or recruited upon by the Amencan Job Center .
constitute a contractual job offer to which the American Job Cenier, ETA or a State agency is ln any way a.pasty. -

LEA: CON CUIDADO En vtsta de Iafunc ish] basma del Servicio de Empleo establecida por ley, tomo una- entidad de |ntemamb|0 laboral sin comisiones, as dec:|r COMo tn

foro para reunir a los empleadores y fos salicitantes de empleo, ni ETA ni tas agernicias del-estado plieden garantizar la exactitud o veracidad de la informacién contenida en
las 6rdenes de trabajo somefidas por los empleadores, Ni ninguna orden de- trabajo aceptado 0 coniratado en el Centro de Carreras [American Job Center) censtltuyen una
oferta de trabejo contractuates a las que el American Job Center, ETA oln erganlsmo estatal &8 de nmguna manera una deias partes

- PUBLIC BURDEN STATEMENT

b The public reportlng burden for responding fo ETA Form 790, which is requwed to obtam or reta:n benet" ts {44 USC 3501), .is esiimated te be approximately 80 minutes per
response, including time for reviewing instructions, searching existing data sources, gathering aind reviewing the collection. The public need nof réspond ta this collaction of

| information unlegs it displays a cumently vafid OMB Control Number. This is public information and there is no expectaticn of confidentiality. Send comments ragarding th|s '

- burden esiimate or any other aspect of this collectian, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Tram ing
- Administration, Office of Worktorce Investment Room C-4510 200 Constltutlon Avenue, NW Washmgton pc 202tU :

_ DECLARACION DE CARGA PUBLICA
- La carga de informacién olblica para responder a la Forma ETA 790 que se fequiere para obtener 0 retener benficios (44 USC 3501), se astima an aprox:madamente 60

-|' mindtos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuentes de datos existentes, Tecopiiar y revisar fa colecgion, El plblico-no fiene por qué

responder a esta recopifacion de informacién a menos que muestre un ndmero de control OMB valido. Esta informacion es pliblica y no hay ninguna expectativa de
confidencialidad, Envie sus comentarios acerca de esta carga o cualquier otro aspecio de esta coleccion, incluyendo sugerencias para reducir esta carga, al U.S.
Department of Labor, Employment and Tramlng Administration, Office of Workforce investment Room C-4510, 200 Constitution Avenug; NW, Washmgton DC 20240,




28, Use th|s section to prowde addmona} supporting information (lncludmg section Box number) lnciude attachments if necessary / Utifice esta seccitn para propormonar
informacion adicional de apoyo mcluya el numero de la seccmn e mcluya .archivos adjuntos si es necesario. : : .




20 CFR 653. 501
Assurances -

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provnde fo. workers referred through the clearance system the number of '
hours.of work_per week cited in Item 10 of the. clearance order for the week beglnnmg with the
anticipated date of need, unless the employer has amended the date of need at least 10 working

' ‘days prior to the original date of need by so notifying the Order- Holdlng Office (OHO). If the
‘employer fails to notify the OHO at least 10 working days prior to the ofiginal date of need, the
employer shail pay ellg;ble workers referred through the mtrastate/mterstate clearance system
the specified hourly rate or pay, or in.the absence of a specified hourly rate or pay, the higher of

~ the Federal or State minimum’ wage rate for the first week starting with the original ant|C|patecl
date of need. The employer may require workers to perform aiternatlve work if the guarantee is
invoked and if such alternative work is stated on the _]Ob order ' .

The employer agrees that no extension of employment beyond the period of employment shoWn
on-the job order will relieve the employer. from paying the wages already earned, or specified in -

_'the job order as a term of" employment prowdmg transportatron or paymg transportatlon
-expenses to the worker s home _

The employer assures that aIl worklng cond|t|ons comply Wlth appllcabie Federal and. State o
minimum wage, child labor, social security, health and safety, farm labor contractor regxstratlon‘ T
and other employment—related laws ‘

The employer agrees to expedit!ously notlfy the OHO or State -agency by telephone |mmed|ately L
_“upon ' learning that a crop is maturing earlier -or ‘later, or that weather conditions, over
' recrmtment or other factors have changed the terms and condltlons of employment

The employer if acting as a farm Iabor contracl:or has a vaild farm labor contractor registranon
: certlﬁcate -

The employer assures the avallablltty of no cost or pubhc housing which meets appllcable Federal g
and State standards and which is suff‘ment to house the specn‘“ed number of workers requested
through the clearance system I S

The employer a!so assures that outreach workers shall’ have reasonable access to the workers ln, -
_the conduct of outreach actwntles pursuant to 20 CFR 653 107. ‘ S

Empioyer's Name = Gary Brenckle ~  Date: 01/15/2015 -

Employer’s' Signatur_e

' Besndes the: rnaterlat terms and condltaons of the employment, the employer must agree to these assurances if -
- the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790. : .




CITA L T PAGE
\ Af_ Independent Agrlcultural Workers Center |- 20r8
D/ ? REVISION

| ‘ﬁ C.ITA | ETA-790 Attachment | > | b

7312013 | 12310014
"“""""‘:““5““““” ' Brenckles Farms & Greenhouse 2015 Season o

No. REVISION J

‘Attachment to ETA-790 Company: Brenckles Farins & Greenhouse 2015 Season
]ob Order Number N ‘ .

. 3‘}ob Tltle: o 45. 2092 02 Farm workers and Laborers Crop
Perlod of Employment Aprll 6, 2015 November Bﬂ1 2015

. Brenckle s Farms & Greenhouse is the ﬁxed site grower. Brenckles Farms & Greenhouse is |
a small owner-operated farm Wthh is locatlon at 322 Shannon Rd Renfrew, PA 16053

Item 2: Direction to the Housmg
Location: 300 Shannon Rd.

s —,'Renfrew PA 16053

Directions: from [-79 N take exit 83 for PA 528 towards Evans Clty, merge ofito Llndsay Rd/ PA-
528 ‘and turn rlght at Evans Clty Rd/ PA- 528 / PA 68 Leftat Rosehaven Dr Left at Shannon Dr.

Ublcacmn 300 Shannon Road R T .
~ Renfrew, PA 16053 | e R ' ST
~ Coémo llegar: desde 1a 1-79, tome la sallda 83N para PA-528 haCIa Evans -

City. Incorpérate a Lindsay Rd / PA-528, girar a la-derecha en Evans City
: Rd/ PA-528/PA. 68 Izqulerdas en Rosehaven Dr. Izqulerda en Shannon Dr

~3b- Famlly Housmg ‘ : - ,
Famlly housmg is made avaﬂable when the prevalhng practlces in the area. It is not the
prevalhng practlce in thlS area. : .

j 3c Condltlonal Access Request :

Employer requests conditional access into the {nterstate and Intrastate CIearance System and ,
. assures.that the worker housing will meet the applicable F ederal Standards no later than 3(} days R
- prior to the date of need reﬂected on the attached ETA-790. T

Workers may be reached at the followmg address and Phone Number
' 322 Shannon Rd. Renfrew, PA 16053 :
Telephone {724) 321-0100

~-C.LT.A. Independent Agricultural Workers Center | ETA-790
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Independent Agricultural | Brap ckles Farms & Greenhouse 2015 Season : '
: o - S o No., REVISION St

. Item 11: Ant1c1pated Hours of Work -

- 6 hours per day 6 days per week. Actual hours depend upon weather and maturity of the crops.
36 hours.is the average work week. Due to crop or weather COIldlthllS worker may be requested
~~ butnot requlred to work on Sundays, if it is the worker’s Sabbath. :

ltem 9; ]ob Spec1ﬁcat10n/ Espec1ﬁcac1ones del Traba]o.

- Item 17: Wage' Rates,' Special Pay.Information-and Deductions:

- - Activities mclude the followmg
" (a) Greenhouse and Nursery Vegetables
(b)The actual Wage Rates are: $11.29 : S
- o This is the minimum rate of pay for harvest werkers in thlS crop Employer
- assures that if a change in the AEWR requires an increase in the guaranteed
. minimum, such increase will be paid as of the effective date of said increase. -
‘e The employer attests that it will offer a wage rate that is the highest of the
AEWR, the Prevailing Wage or Piece Rate, the agreed- upon collective
__bargaining agreement wage or the Federal or State minimum wage.

c. Domestic workers will have the following statutory deductions made from their a 3
paychecks ( Trabajadores domesticos tend ran los s:gmenres deducczones de su pago segun '
os. requemmtentos de la ley) - T
 FICA and Medicare

"CLT.A. Independent Agricultural Workers Center | ETA-790



e - " POSTED' | REVISION
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CLTA I PAGE
- Independent Agricultural Workers Center 1 .+ | 4or8

7/31/2013 12/3172014

Woﬂnett L’enter

Brenckles Farms & Greenhouse 2015 -Season . : 7
o No.REVISION | 1 .

. Federal & State Tax Wlthholdmg (in the percentages they request)
. Housing or Meals: None/Ni inguno (will purchase and prepare own meals)

d HZA (temporary forelgn] workers will have the folIowmg deductlons made from therr '

- checks (Trabajadores del programa H2A tendran Ios siguientes deducc:ones de su pago segun -

los requenmentos de {a ley)

: ‘Flca/Medlcare None/mnguno :

Federal /State Withholding: None/nguno o

- Housmg or Meals: None/nguno

) Domestlc workers will have State and Federal Unemployment Insurance Taxes pald on the1r
. wages in accordance W1th apphcable law : :

H2A workers will not be covered or entltled to Unemployment Insurance beneflts as prov1ded Lo

. byiaw

ALL workers w111 be covered by the same Worker s Compensatron Insurance and treated

' equalIy in the case of a any 1ndustr1a1 injury or 1IIness

Employer Attestatlon The annual Certlﬁcates of Coverage for Llablhty and Workman s

Compensation whlch is set to expire durlng the contract period shall be renewed prlor

- to the explratlon date and employer attests there will be no break in coverage

e. Payroll checks w111 ’oe 1ssued weekly Workers w1ll be pa1d on Saturdays for the prlor
- period of work and will be provided with an earnings statement, which contains, at a
, 'mmlmum, the hours offered and actually worked, total earnings and all deductlons The -
~ statement will comply with 20 CFR 655.122(j) through (m). o : :
f. Employer guarantees to offer employment for a minimum of 3% of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect,
g -begmnlng with the first day after worker : arrives at the place of employment and endlng on -
the expiration date specified in the work contract or extension thereof. ' In'the case of an.
-Act of God, the 3% guarantee period ends on the date of termination.

g The PA Bureau of Workforce Development Partnership will be notified at least 10 days in-

-advance of the orlgmal start dates if there is a change in the start dates. Failure to notlfy
the Order Holding office of a change in need will result in the employer prov1d1ng the
3 worker with 40 hours of work startmg thh the date of need :

C I T A Independent Agncultural Workers Center | ETA-79O




o - CITA T ' PAG'};”_
1 \\IL . Independent Agrlcultural Workers Center 50r8.
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e ‘ﬁ\\ CITA]' ETA-790 Attachment | mw | oo |

731/2013 | 123172014
Indéependent Agriculturat - : e
Workers Center. Brenckles Farms & Greenhouse 2015 Season

{ No. REVISION. 1

'If a worker referred through the Interstate Clearance system fails to notify the order- :
~ holding office of continued interest in the job atleast 5 days before the date of need
. ‘worker will be d1squahﬁed from the above mentmned assurance. :

FlI'St Week Wage Guarantee , :
“ The employer will provide all workers referred through the Clearance System the
* number of hours of work for the week beginning with the anticipated date of need-
' (unless it is necessary to amend the date of need which will be done at least 10 workmg
- days prlor to the original date of need) by not1fylng the order holding office’. The
. employer guarantees the wages begmnmg with the flI‘St week wages of$ 11. 29 per hour
. .for36 hours fora total of $406 44 . '

: ‘Earnlngs Records and Statements _ ' Lo - -
- Please add the following statement to Item 10 of the ETA 790 Attachment under 'Earnmgs'
. Records & Statements": S
~All records must be available for mSpectlon and transcrlptmn by the Secretary ora duly 1
*authorized and designated representatlve and by the worker and representatives -
'des1gnated by the worker as evidenced by appropriate documentation (an Entry of
'7 Appearance as Attorney or Representative, Form G-28, signed by the worker oran.
R aff1dav1t 51gned by the worker conﬁrmlng such representatlon] :

Item 19 Transportatlon
" A. Transportation Assurances R -
B. Transportatlon Subsistence, lnbound/ Outbound and Local Arrangements

| '-lThIS employer will relmburse the workers for transportatmn sub31stence ‘expenses at least ,
'$11.58 per 24 hour perlod of travel from the place of recruitment to the place of employment (if
it is the prevailing practice.) (if receipts for expenses are not: prov1ded) as indicated in 20 CFR

655 122 (h) and CFR 20 655 173(a] If rece;pts are prov1ded relmbursements w1ll be made of up o

~to $46 per day. |
The employer will provnde advance transportatwn for reasonable (most economlcal] common
_carrier or other transportation which conforms to the Interstate Commerce Commission: (ICCC)
~in-bound transportation (if and where it is the prevailing practice). If not the prevailing practlce
the employer will relmburse the worker for transportation costs and subsistence to the - '
- employers work sn:e from the recruitment site when the worker completes 50% of the work
o perlod - ' - ' '
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{ Outbound) transportatzon from place of employment If the worker completes the work contract

" period, or if the employee is terminated without cause, and the worker has no immediate ,
subsequent H-2A employment, the employer will previde or pay for the worker's transportatlon -
~ and daily subsistence from the place of employment to the place from which the worker,
dlsregardlng mtervenmg employment, departed to work for the employer. If the worker has

 contracted with a subsequent employer who has not agreed in such work contract to provide or

pay for the worker s transportation and daily subsistence expenses from the employer s worksite -

_tosuch subsequent employer's worksite, the employer will provide or pay for such expenses. It

- the worker has contracted with a subsequent employer who has agreed in such work contract to

‘prov1de or pay for the worker s transportation and daily stbsistence expenses from the

employer's worksite to such subsequent employer's worksite, the subsequent employer must

~ provide or pay for such expenses. The employer is not relieved of its obllganon to provide or pay

- for return transportation and subsisterice if an H- 2A worker is displaced as aresult of the . -~
"employer s compliance with the 50 percent rule as described in §655. 135[d) of thiS subpart with

respect to the referrals made afterthe employer's date of need. _

~ Free transportation will be provided workers between the employer- promded housmg and the .

. "_work:;lte and back ona dally ba51s The housmg and worksite are located on the same property

C. Workers who voluntarlly qult or are terminated for cause prior to completlng 50% If
the worker voluntarlly abandons employment before the end of the contract period, or is

. termmated for cause, and the employer notifies the NPC, and DHS in the: case of an H-2A worker,

in writing or by any other method specified by the Department or DHS in a manner specified in a o
- notice published in the Federal Register not laterthan 2 worklng days after such abandonment. =~

- -occurs, the employer will not be responsuble for prov1d1ng or paying for the subsequent

 transportation and subsistence expenses of that worker under this section, and that worker is -
not entitled to the three-fourths guarantee, Abandonment will be deemed to begin after a worker
. failsto report for work at the regularly scheduled t1me for 5 consecutive worklng days W1thout

: the consent of the employer L :

D. After worker has completed 50% of the work contract perlod employer wﬂl re1mburse
worker for the cost of transportation: and subsistence from the place of recruitment tothe work-

. site, In case of subsequent employment with another employer who agrees to pay such costs, in

‘which the employer will only pay for the transportatmn and subsistence to the next job. The
amount of the transportation payment will be equal to the most economical and reasonable ,
. slmrlar Vcommon carrier transportation charges for the distance involved. .' ' o 6
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. E. Upon completion of the work contract, employer will pay reasonable costs of return

- transportat1on and subsistence in accordance with current rates pubhshed in the Federai
Register (currently no less than $11.58 per.day without rece1pts and up to $46, 00 _per day w1th
receipts as the maximum amount to be reimbursed. [Per 20 CFR 655. 173 Jo :

F. Contract Imp0551blllty ' ' : T 7
Contract Imposs'Jblllty If, before the expiration date specified in the work contract, the services of -

. the worker are no longer required for reasons beyond the control of the employer due to fire,

weather, or other Act of God that makes the fulfillment of the contract impossible, the employer
" may terminate the work contract. Whether such an event constitutes a contract impossibility will . -
be determined by the CO. In the event of such termination of a contract, the employer must fulfill
“a three-fourths guarantee for the time that has elapsed from the start of the work contract to the -
time of its termination, as described in paragraph (i)(1) of this section. The employer must make
‘efforts to transfer the worker to other comparable employment acceptabie to the worker,
consistent W1th existing 1mm1grat10n law as apphcable If such transfer is not affected, the
o employer must : :

(1) Return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the
 worker to the worker's next certified H-2A employer whichever the worker prefers; * - -

' (2) Reimburse the worker the full amount of any deductions made from the worker's pay
by the employer for transportatlon and subs1stence expenses to the place of employment _
and. - S : S

- (3) Pay the worker for any costs 1ncurred by the worker for transportatlon and dally :

_submstence to that employer's place of employment. Da1ly subsistence must be computed

. assetforth in paragraph (h) of this section. The amount of the transportation payment
" must not be less (and is not required-to be more) than the most economical and reasonable

: common carrier transportatmn charges for the d1stances 1nvolved S

Other Assiirances and Clarifications : :

Employer Furnished Tools and Equlpment The employer agrees to ablde by the regulatlons at
- 20 CFR655.135 Assurances and 20 CFR.653.501.210 CFR 655, 135(e) the employer will comply

with all apphcable Federal State, and local laws and regulatlons lncluchng health and safety laws,

' Trammg Tralnmg w1llbe prov1ded for 1 day in each task group ass;gned (example a day of | 7
- tramlng followed by observatlon and coachmg for each of plantmg, cultlvatlng and harvestmg
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‘1nd1V1dual follow—up as necessary to ensure personal safety and to prevent unnecessary loss. of

L product

Production Standards Workers must be able to perform the job and its requlrements 2 days is
considered a reasonable period of breaking in for each task group and wﬂl be monitored for
support and on-the-job training as needed. The productlon standards lnclude keeping up with

L the pace of the crew and proper apphcatlon of tasks

Agrlcultural Work Agreement A copy of the agricultural work agreement Wthh mcludes the
“Company & Worker Code of Conduct, the ETA-790 and appropriate attachment information will
be provided to each guest worker no later than the day the leave for the American Consulate to
obtain thelr Visa and for each domestic’ worker no later than the date the work commences,

' ETA 790 Attachment Slgnature

i The employer has provided the information submltted and authorlzed the agent to 51gn all

B attestations and documents on his behalf due to tlme constramts and the perlshable nature of the
products bemg produced and marketed o

/Z/ Q’/L—7 ST el

A Gary Brenckle - o ... o01/15/2015

C.LT.A: Independent Agricultural Workers Center | ETA-790




