1.5, Department Labor

" Employment and Training Administration

OMB Control No. 12850134
Expiration Date: Detober 31, 2015

Agricuifural and Food Processing Clearange Order ETA Form 199

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print cr typs in each field block - To include additional Information, go o biock # 28 - Please follow Stup-By-Step Enstructmns}
{Favor de usar letra de molde en fa solicitud — Para incluir informacién adicional vea el punto ¥ 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agen{'s Name and Address (Number, Street, Clty; State
and Zip Code / Nombre y Directidn dei Empleadot/Patran y/o Agente
{Ndmero, Calle, Ciudad, Estado y Cadige Postal ):

Paradocx Vineyard, Ltd.
1833 Flint Hill Rd

Landenberg PA 19350

a) Federal Employer ldentification Number (FEIN) / Nimero federal de
identificacion del Empleador:

23-2957418
b Telephons Nuraber / Nimero de Teléfono:
610-444-9003
¢} Fax Nurnber [ Nimere da Fax;
(610) 255-5682
o} E-mail Address / Direccidn de Correo Elecionico;
dani@h2laborassistance.com

Nos. 4 through 8 for STATE USE ONLY
Nimeros 4 a B para USO ESTATAL

4. S0C (O‘NETIOES] Oceupational
Code | Codigo Industrial:

Y5-2092.0)
a. S0C (ONET/OES) Occupational
Title{ Titulo Qeupacional

A/Uv’"f:e fyY WO//’

Empleo:

EY33% 77

5.J4ob Order No. / Num. de Quden dz

la Oficina donde se radico 1a oferta {incluys el nimero de feléfona):

479 Thomas Joneshey STE
& 73¢]

a. Naing of Local Oiffee Representative {include direst dial lelephone
number}n’ Nombre del Represenianie de la Cficina Local (Incluya ¢l
nimers de feléftne de su linea directa),

Kenneth Costello

2. Address and Directions to Work Site [ Domiclifo y Direcciones al fugar de
frabajo:
1833 Fint Hill Rd Landenberg, PA 19350: From Chesterville,
start out going northwest on N Creek Rd toward Chesterville
Rd. Take the 1st |eft onto Chesterville Rd/PA 841, take the 1st
left onto Flint Hifl Rd. Destination on the right. Location is a
fixed site.

5
6. Addres$ of Order Holding Office {includa T'elephune aumber) | Direceion de

PO

7. Clearance Order Issus Date / Fecha de Emision de la Orden de Empleo:

2/27/20/5

8. Job Order Expiration. Date / Fecha de Ventimiento o Expiracion de la Orden

de Emples: }?/,7_ ?/20 /j’_ i

9. Anficipated Period of EMploymant | Periodo aricipate .. .. we s,

From/ Desde: 4 /26/2015 To/Hasta 12/20/2015

NN

10. Number of Workers. Requested [ Nimero Je Trabajadores Scliciiados:

3

3. Address and Directlons to Housing { Domiclia v Direcciones al fugar de
vivienda:
440 Chesterville Rd Landenberg, PA 19350: From Chestenville, start out going

northwest on N Creek Rd toward Chesterville Rd. Take the st left onto
Chestervilie Rd/PA 841, Destination is on the left.

a)  Description of Housing / Descripcion de la vivienda:
Single family dwelling has 4 bedrcoms

Housing will be clean and meet local, state or Federal Housing Standards.
Workers will be responsible for maintaining housing in a neat, clean manner.
Reasonable repair cost of damage, other than that caused by narmal wear and
tear, will be deducted from the earnings of the workers found to have been
responsible for vk samage to housing ar furmishing

Housing and utilities are providad at no cost to workers whe are unable to
return to their place of rasidence the same day. If both male and female
workers are hired, separate toilet, shower facilities and sleeping rooms will be
provided by the employer.

11: Anticlpated Mours of Work per Week [ Horas Anticipadas/Previstas de
Trabajo por Semana. Tolal 40

Sunday | Domings O Thursday Ausves 8
Monday / Lunes 5 Friday i Viemes §

Tuesday /Martes 8. ...  Salurday/Sdbade Q
Wednssday / Miéreolesg ...

{Please see Attachment #11)

12. Anticipated tanga of hours for different seasonal activifes: { Rango previsto de
horag par atas diferentes actividades de la temporada:

40

13. Collect Calis-Accepted from: ! Aceplan Llamadas por Cobrar de:

Emptoyer { Emplaadon

Yes!Srg] NoD

TR




4. Destribs how the employar intends lo provide either 3 meals a day to each worker or furnish free and convenient cocking and kitchen faciiities far workers fo prepare
meals f Desceiba como &f empleador tiene ia intencion de ofrecer. ya sea & comidas al dia a cada trabajador, o proporcionar gratultamente instalationes para cacinar.

Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own
meals,




15. Referral Instnuctions and Hiring Information / Instrucciones sobre como Refenr Candidatos/Sokicitantes - {Explair} how applicants areto tlle hired or feferr:d.{andi?e
- Employer'sthgent’s available hour to interview workers { Explique cdma los candidatos serdn contratades o referidos, y las horas disponibles del empleadorfagenta para
enlrevistar a los trabajadores). See instructions for more delails / Vea ias instrucciones pata mds delalies.

Applicants, Warkforce Agency Personnel, Walk-ins, Gate Hires, etc. may:

Call for an interview during normal business hours [between the hours of 8am and 4pm Mon. - Fri.]

Contact: Kelly Daly

At: 610-444-9003

Telephone interviews may be conducted during normal business hours as stated above.

18, Job description and requirements / Descripeidn v requisitos del trakaje:

Workers will primarity perform canopy management tasks throughout the vineyard such as : pruning; tying down canes; leaf removal from fruit zone; shoot
thinning and positioning; suckering vine trunks; secondary fruit removai; fruit thinning; and harvesting grapes. Use of required tools are provided such as pruning

shears, loppers, harvest shears (Felco#310), and tractor equipment such as a lohn Deere 2210 HST. Workers mayalso transplant grape vines, repair and construct
trellises and fencing as needed.

1. s previous work experience preferred? / Se mefiera previa experiencia? Yes/ Si Nu If yes, number of months preferred: ! i es asi{‘numero de
meses de expariencia; _

2. Check aff requirements that apply:

U Certification/License Requirements / Ceriificacién/licencia Requisitos HCnminal Background Check / Verificacion de antecedentes penales

O Driver Requirements / Requisils def condustor Drug Screen ! Deteccion de Drogas
& Employer Will Train 7 Empleador entrensrd o adeslrarg kI Extensive Pushing and Pulling ! Empujar y Jalar Extensamente

1) Extensive Sitting / Estar sentado largos ratos Extensive Walking / Caminar por largos ralos
u Exposure 1o Extreme Temp. / Expuesio a Temperaturas Exiremas 8 Fraguent Stooping / Inclindndose o agachandosge con fracuencia
L1 Lifting requirement / Levantar o Cargar ______ibs.flibras - U O¥/Hofiday is not mandatory / Moras Extras {sobre tiempo) / Dias Ferlados no
& Repetitive Movements / Movimientos repetitivos obligatorio
l—




17. Wage Rales, Specia! Pay Informaiion ang Deguctions / Tarifa de Pago, Inlormacidn Sobre Pagos Especiales y Deducciones [Rebajas)

: ivities : sy W Piece Rats / Specia’ Pa Deduclions® . Ves/8i No P.ay Periad /
Crop Activities Fourly Wags !eénm': ) foonus. eic%’) : : Periodo de Pago
Cuflives Salario por Hore Pagos ESPBlC.iNES Deducciones . | /
Fagoe por Piezz | {Bono, ele.) : _
uUnicadies) : i
5 s ) Social Security / ok X : Weekly / Semanal
Grapes $11.29 N/A None Saguro Social : _ I
g $ Federal Tax / * X
impuestos :
Federales ; 5 ‘
: State Tax : i~weekly/
’ i ' {impuesios X Quincenal
l | Estatales :
''''' § o Meals / Comidas X
§ other fepeciy) T T MonthlyiMensual
Otro (especifica) ! X ) I:I
e ' OthesfOlro
{Please see Attachment #17) D

18. More Details Aboul the Pay / Mas Detailes Sobre el Pago:
Warker will not receive any bonuses. If any advance are made to workers, it will be deducted from their checks.
Any willful destruction of property will also be deducted.

18, Transportalion Arrangements / Arreglos de Transparlacin

Employer will provide advance transportation for reascnable {most economical) common carrier or other transportation which conforms to the Interstate
Commerce Comeission {ICC) inbound transportation (i it is the prevailing practice.) If not the prevailing practice, the employer wifl reimburse the worker for
transportation costs and subsistence to the employer's work site when the warker completes 50% of the work period.

The employer wil also provide advance susistence at 2 minimum amount of 611.86 per 24 hour period of travel from the place of recruitment to the place of
employment (if it is the prevailing practice.)

Workers who provide receipts for meals and non-alcohoiic beverages in excess of $11.86 wili be reimbursed during the first pay period, up to the maximum of
$46.00 per 24-hour period of travel from p lace of recsuitment to the place of employment (If it is the prevailing practice.)

Workers whe voluntarily guit or are terminated for cause prior to completing 50% of the contract period will be required to reimburse the employer for the fuil
amounts of fransportation and subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will relmburse warker for the cost of transpertation and subsistence from the place of

recruitment {travel reimbursement subsistence will be the minimum amount of $11.86 per 24 hour period of travel 2nd maximum of amount will be $46.00 per
day from the place of employment to the ptace of recruitment. Due to subsequent employment with another emptoyer who agrees to pay such tosts, In which
the employer will only pay for the transportaiton and subsistence to the next ich. THe amount of the transporation payment will be equal to the most i
economical and reasonable similar common carrier transportation charges for the distance involved. !

Upon completion of the work;ontgggt_, employer will pay reasonable costs (most econamical) of return transportation and subsistenca in accordancewite ...
current raiés published in the Federal Register {currently no less than $11:36 per day without recelpts and up to $46.00 per day with receipts as the maximum
amount to be reimbursed. (Per 20CFR655.173.)

The employar will not be responsible for providing the cost of return transportation and subsistence from the place of employment to the place of recruitment if
the worker voluntarily abandons the job or is terminated for just cause.
Free transportation will be provided from the housing_n_IpEF_i_gr;“urzghljhg“\j\_."lglr_lggi

nd return each day, . . !
wd .

* According to IRS publication #51 - Taxable wages 3. H2A workers are exempt from Social seeurity Medicare Taxes. Also Exempt from collecting

withholding - but must provide Social Security # and provide 1099 MISC.




20, 1s it the prevafiing practice to use Farm Labor Conlractors {FLC] Lo recruil, supervise, transporl, house, andfor pay workers for this (these} crop elwlivity
{ies)? { ;Es a2 praclica habitual usar Contratistas de Trabaje Agricols para fechutar, supervisar, ransparlar. dar vivienda. yio pagarle a los Iratiajadores

para esig(os! tipols) de cosacha(s}? Yas i i No[ 1
If you have cheched yes, whal is the FLC wage for each activity? / Si confeste "5i.” cuél es el salario que ie paga al Conlratista de Trabajo Agricola por

cada aclividad?

N/A

21, Are workers coverad for Unempioyment Insurance? 7 ¢ Se le proporcionan Scgure de Desempleo a lag irabajadores? YesiSiD No [m

ves:Si K] o []

22, Ara workers covered by workers' compansation? ¢ ; Sa le provee segurc de compensacidnfindemaizacisn af trabajador:

Are tools, supplies, and equipment previded at no charge Lo the workers? / ; Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

vesisi[¥]no[ ]

24, List any atrangements which have been made with establishment owners or agents for the payment of a cormmission or other benefils for sales mada to
workars, (i there are no such arrangements, enter "None“.) / Enumere todos ios acuerdos o convenios hechos con los propietarios del establecimienio o
sus agenies para el pago de una comisién v clros beneficics por ventas heshas a fos trabajadores. (Si ne hay ningtin acuerde o convenio, indique

“Niaguna".
guner) NONE

28, L|51 any stiike, work StDDDage SIO.‘VdO\\ﬂ, or lmefﬂjp[ cn of operaliof b emple L
' Y lhe yess at the plﬂce where Ihe workers will be e piay {" th Gl 5,
ed erg are no such incident
enter "Nong' ” Enumere toda h Jeiga paro o inter UpCior de Operacionges de trabajo por parte de los e llpleadns en el |Ugﬂl de e lp‘eﬂ iS 0o nay inel denfes de aste

fipo, indique "Ninguno".)
NONE




j fication for Temporary Empla ication for H-2A workers? | ; Esta orden G ermpies ha sido puss:a
26. 15 this iob orcer 5 be placed in connecton with 3 fulurs Appicatinn for temporary Employmant Certfoation for H-2A workers? ! ; Esta

en Conexida con una Wtira soiicih de cerifinacion de enpleo lemporal pard abafadores H-247

vesis] X] No|_]

27, Employer's Gerbiication. This jols oroer cestribes the aclual terms and condifions of the employment being nffere_c.i py me and conlains all the malerial
terms and conditions of e job. ! Cerfificacicn del Empleador; Esta orden ge trabajo describe les léminos v condiciones del emplec que s le ofrece, ¢
conliere todos fos términus v condiciones materiales oitecidog.

Kelly Daly Manager

Employer s Printed Name & Title ; Nombr_é—;-ffzuio en Letra de Moidedmprents det Empieader

| Al
SR8 - 1| T
i itulo del Nrpleador Date': Fecha

READ CAREFULLY, In veew o the stastority established basic function of ihe Empliyment Service as a no-fee fabor exthange, that is, as a farum for bringing
iogether employers and inb seekers. neither the Employment and Training Adminisiration {ETA) nor the Siate agencies are guarantors of e accurasy or

iruthfuiness of information conlzined on job orders submiled by emplayers. Nor does any jab order accenled or recruited upon by the American Jak Center
constitule & contractuai job offer 1o which ihz Aferican Job Cenler, ETA or a Siale agency i in any way a party.

LEA CON CUIDADD, En vista de Ia funcién basica vet Servicio de Emplea establecida por ley, comouna enfidad de intercambio taboral sin comisiones, es detir, como un

forg mara reuntr a log empleadores v ins soliclanies de emnleq, ni ETA i las agencias def esiade pueden garantizer 13 exactiiue G veracidad de ia informacisn conlenida en
fas Grdenes de fradaje sometdas sor fos empleadores, Ni inguna orden de lr2txajo aceptado o conlratadn an ef Ceniro de Carreras (American Job Cenier) constitven una
aterta de tabajy contraciuaias 2 las cug of Ameticar Job Cender. ETA & un organismo gslalal es de iMnguna maners una de las paras,

—— w_—mﬁmﬁm

PUBLIC BURDEN STATEMENT

The public reporiing burden for responding fo ETA Farm 790, which i required {a ontain of retain benefits 44 USC 3501}, is estimated {0 be appraximately 60 minutes per
response, including fime for revizwing ifistructions, searching ex:sting daia sources. gathering and reviewing lhe coliection. The public need nol respond to this collection of
information unfuss & displays 2 currently vaid OMB Coanteo! Number. This & puslic information and there 15 no expectagon of confitlentislty. Send comments regarding this
burden estimats or any other aspect of this sollactior,, including suggestons for reducing this burden, tp e U.8, Department of Labar, Employment and Traming
Adminigtmtion. Office of Workiorce Ir:vestment. Room C-4510. 200 Constitutian Avenue, NW, Washinglen, DC 20010,

DECLARACION DE CARGA PUBLICA

La carga de informacién publica para respondar g iz Forma ETA 790, Yue se requiere pars ablerer o rotaner benaficios {44 USE 35G), ge estima en aprbkihadanié?i?e”ﬁﬁ TEmm————————
minutos por respugsta, incluyendo el tizmeo para tevisat b istiitiiones buscar fugntes de datos axistentes recopilar ¥ revisar fa coleccion, £ publicn no fiane por aus

respondar a esta recopdacion ce informacién a mancs Gus mueslre un numen de controy OMB valide, Esta informacidn s piblica y ng hay ninguna exvectativa do

confidencialidad, Envie sus Somenlalios aterca de ests carga o cuatquier oo aspecio de esta caleccion, inchuyendo sugerencias para reducir esta carga, 4l U.S,

Department of ¢ anar, Employmen: ang Training Adeinjstration. Office of VWorkforee trvestnent. Roorm C-451C, 260 Canstittion Avenue, NW. Washinglon, DG 20210,

- -




28. Use his section to provide additional supporing infarmation {inchuding section Bpx nurqber). Inp!ude anachmenzs, I necessary, / Utllice esta seceitn para propereitnar
informacion adicional de apoye: incluya el numero de la seccicn e incluya archivos adjunios, $7 es necesario,

Item 11 Continued ANTICIPATED HOURS OF WORK:
8 Hours per day is normal. The worker may be requested but not required to work 0 hours per day
and/or on the Sabbath or Federal holidays depending upon the cenditions in the fields or orchards, weather or

maturity of the crop.

Workers may be reached at the following address and phone number:

1833 Flint Hill Rd Phone: 610-444-9003

Landenberg PA 19350

tem 17. Wage Rates, Special Pay Information and Deducticns:

The Adverse Effect Wage Rate (AEWR) of $11.29  per hour. Pay the wage that is the highest of the AEWR, the
prevailing hourly wage rate or piece rate, the agreed-upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of agricultural
employment. Employer assures that if a change in the AEWR requires an increase in the guaranteed minimum, such
increase will be paid as of the effective date of the increase. If the workers' piece rate earnings for a pay period result
in average hourly earnings of less than the guaranteed minimum, the worker will be provided make-up pay to the

guaranteed minimurm rate.

The job offer includes the following crop activity, any minimum productivity standards and rates of pay per unit:
{Include ofl crops and activities not liste don the ETA 790, item 16}

NONE
No deductions will be made which would bring the employee’s hourly wage below the Federal Minimum Wage.

Employer guarantees to offer empioymnet for a minimum of 3/4 of the workdays of the total specified period during
whileh the work contract and all extensions thereof are in effect, beginning with the first day after worker arrives at
the place of employment and ending on the expiration date specified in the work contract or extensions thereof. in
Act of God termination, the 3/4 guarantee period ends on the date of termination. '

Workers will be paid __Friday_ (day of the week) each payrolt period and will be provided with an earnings statement
which contains at a minimum, the hours actually worked, total earnings, hourly rate or piece rates with units
produced daily [if piece rates are used], all deductions hours of employment offered, beginning and end dates of pay
period and employer's name address and FEIN. The statement witl comply with 20CFR655.122(k).

Employer will provide a worker referred through the interstate clearahce 40 hours for the week beginning with
the anticipated date of need, unless employer has amended the date of need by notifying the order holding office no
later than 10 days before the date of need. If employer fails to notify the order-holding office, then employer shall
pay an eligible worker referred through the clearance systems $451.60

for the first week starting with the originaily anticipated date of need. Employer will not require worker to perform
alternative work if the guarantee cited in this section is invoked. If a worker referred through the interstate clearance
system fails to notify the order-holding office of continued interest in the job at least 5 days before the date of need,
worker will be disqualified from the above-mentioned assurance,

The worker(s} will not be engaged in work defined by the U.S, Environmental Protection Agency and/or as requiring
pesticide safety training. (N/A)

All earnings records or statements will be available for inspection or transcription by the secretary or a duly
authorized representative, and by the worker or representative desngated by the worker.,

if employer provided timely notification te NPC and DHS in the case of termination for cause or voluntary
abandonment, the employer will be relieved of the cost of subsequent transportation and subsistence and the 3/4
guarantee,

et i . TP




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the emplover has amended the date of need at least 10 working
days prior to the original date of need by g0 notifying the Crder-Holding Office (OHQ). If the
emptoyer fails to notify the OHO at {east 10 working days prior to the criginal date of need, the
empioyer shatl pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The empioyer agreas that no extension of employment beyond the period of empioyment shown
on the job oréer will relieve the employer from paying the wages already earned, or specified in
the job order as a term of smployment, providing transportation or paying transportation
expenses to the worker’s homa,

The employer assures that all working conditions comply with applicable Federal and State
minimurn wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-reiated laws,

The emplover agrees to expeditiously notify the GHO or State agency by telephone immediately
upon learning that a crop is maturing  earlier or later, or that weather conditions, ovar
recruttment, or other factars have changed the terms and conditions of empioyment.

The employer, if acting as a farm labor contractor, has a valld farm Jabor contractor registration
certificate, '

The employer assures the avallability of no cost or pubiic housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
thraugh the clearance system,

The employer also assures that autreach workers shall have reasonabie access to the workers in
the conduct of cutreach activities pursuant to 20 CFR 653.107.

Employer's Name Ketly Daty e Date: &\3’:“6
N \.

Empioyer's Signature _LO%XMFIL@"R

1 U

" vt



ETA 790 Attachment

Employer: Paradocx Vineyard, Lid.
1833 Flint Hill Rd
Landenberg PA 19350-

OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: o '
The ermployer may terminate the worker with notification to the Em ployment Service if the worker: {a)refuses without

justified cause to perform work for which the worker was recruited and hired; (b)commits serjous acts of misconduct;
or {c)fails, after completing any training or break-in period, to reach production standards when production standards
are applicabie.

in the event of termination for medical reasons occurring after arrival on the job, ar occuring as a result of
employment, or in the event of termination resulting from an Act of God, the employer will pay or provide reasonable
costs of return transportation and subsistence to the place of recruitment. Additionally, the employer will reimburse
worker for reasonable costs of transportation and subsistence incurred by the worker to get to the place of

employment.

EMPLOYER FUIRNISHED YOOLS AND EQUIPMENT:
Empioyer will furnish without costs, afl tools, supplies, or equipment required in the performance of work

INHIRIES:
The employer will provide Workers Compensation or equivalent employer provided insurance, at no cost to the

worker, covering injury and disease arising aut of, and in the course of, the worker's employment. Employer's proof
of insuranca coverage will be provided to the ETA office befor certification Is granted.

FIFTY PERCENT RULE: . . . .
The emplover shall provide employment to any qualified, eligible U.S. worker wha applies to the employer until 50

percent of the period of the work contract has elapsed. Start of the wark contract timeline is calculated from the first
date of need stated on the Application for Temporary Employment Certification under which the foreign warker who
is tn the job was hired. : ST
EMPLOYER OBLIGATION IF EMPLOYMENT IS EXTENDED:

No extension of employment beyond the period of em ployment specified in the job order will refieve the em player
from paying the wages already earned, or, if specified in the job order as a term of employment providing return
transportation or paying return transportation expenses to the worker,

TERMS AND CONDITION CHANGES:

Employer will expeditiously notify the order holding office or State agency by telephone/writing immediately upon
learning that a crop is maturing earlier ot later, or that weather conditions, over-recruitment, or other factors have
changed the term and conditions of employment.

OUTREACH WORKERS: .
Outreach workers shall have reasonable access to the worker(s) in the conduct of outreach activities pursuant to

20CFR653.107 and 20CFR653,501.

THREE-FOURTHS GUARANTEE:

The employer guarantees to offer the worker employment for a total numher of work hours equal to at jeast three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the work
place of employment or the advertised contractual first date of need, whichever is later, and ending on the expiration
date specified in the work contract or in fts extensions, if any,

PROOF OF RIGHT TO WORK:
All workers under this order will be required to provide documentation attesting to U.S. citizenship or legal status to

e e g —

wark in the U.S. o . N - P

— _— T e T et e T

AGRICULTURAL WORK AGREEMENT {ETA 790[ATTACHMENTS]:

A copy of the agricultural work agreement contract or the ETA 790 and attachments will be provided to the worker
by the employer no later than on the day the work commaences.




ETA 790 Attachment

Employer: Paradocx Vineyard, Ltd.
1833 Flint Hill Rd
Landenberg PA 19350-

CONTRACT IMPOSSIBELITY:

The employer may terminate the work contract of any whose services are no longer required for reasons beyand the
control of the employer due to fire, weather, or other act of Gad that makes the fulfillment of the contract
impossible, tn the event of such termination, the employer will be bound by the 3/4s guarantee from the first
workday after arrival to the date of termination. The employer will make efforts to transfer the worker to other
comparable employment bath acceptable to the worker and consistent with existing immigration law, as applicable.
If such transfer is not affected — employer will (1) return worker, at empioyer expense, to the place from which the
worker came to work for the emplover or transport the worker to the workers next certified H2A employer,
whichever the worker prefers; (2) reimburse the worker the fuli amount of any deductions made from the workers
pay for transportation and subsistence expenses to the place of employment; {3} pay the worker for any costs
incurred by the worker for transportation and daily subsistence to employers place of employment {as specified [n
ETA790 Item 17}. Whether such an even constitures a contract impossibility will be determind by the CO

NUMBER OF WORKERS ~
The employer expects the total number of workers to be used in this occupation to be O?LJ of which
o) will be H-2A workers for which certificaiton is requested, and the balance will be domestic workers.

Thase numbers are estimates as total workforce needs are dependent upon weather, crop conditions and worker
availability.

OTHER:

The employer agrees to abide by the regulations at 20CFR655.135 Assurances and 20CFR653.501. The working
conditions will comply with applicable Federa! and State minimum wage, child labor, social security, health and
safety, farm labor contrctor registration and other employment-related faws. The employer Is an Equal Employment
Opportunity employer and will offer U.S. workers at feast the same opportunities, wages, benefits and working
conditions as those which the employer offers or intends to offer to non-immigrant workers.

ASSURANCE OF RENEWAL OF WORKER'S COMPENSATION COVERAGE DURING WORK CONTRAC

This serves as an assurance that should my worker's compensation insurance policy expire during the work

contract period in which | employ workers under the H-2A program, | will renew my wortker's compensation
insurance policy to cover the workers.

Additionally, once | do renew the worker's compensation policy, | will provide the cempany’s name, palicy
number, and effective dates to the Certifying Officer, US Department of Labor, ETA, OFLC, Federal Building, 536
South Clark Street, 9th Floor, Chicago, IL 60605-1509

Employer requests permission for conditional entry into the Interstate and Intrastate Clearance System and
assures that the worker housing will be available for inspection and in compliance with applicable Federal
Standards not later than 30 days in advance of the date of need reflected on the attached ETA 790.

Ll | dools——

Manager

" e 2




