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T Sbrichy Gmalt ] | Bt Form

U.S. Department Labor

. OMB Control No. 1205-0134
Employment and Tralning Administration

Expiration Date: October 31, 2015

-Agriculural ahd-Food-Processing-Clearance-Drder-ETA-Forrr750

Orden de Emplee para DbrerosiTrabajadores Agricalas y Procesamiento de Alimentos

{Print or type in each field block - To include additional information, go tc block # 28 — Please fallow Step-By-Stap Instructions)
{Favor de usar letra de molde en la solicitud — Para incluir informacion adicional vea &l punto # 28 ~ Favor da seguirlas instruceiones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Streat, City, Stale
and Zip Code / Nombre y Direccion del Empleador/Patrén y/o Agente
{Nimera, Calle, Ciudad, Estado y Codigo Postal

Nos. 4 through 8 for STAT
Niimerns 4 a 8 para US

izign;nmws PRODUCE 4, gg:e {Pél;f;;ﬁﬁg&s?r?:ﬁpaﬂonal S.Eﬁfpgger No. / Num. da Order de
ohrerstown Rd R N
Langastar—PA—17601 B R W o B PR Tag 1 O O
a. SO {ONET/OES) Ocoupational g )’!? }- ?i} ?
a) Federal Employar [dentification Number (FEINY / Nimero fodoral de Tithe { Titvlo Ooupacional :
Idenfificacitn del Empleadar. 465154986 Vo ra L0 heers & é;,@;}%d e

B. Address of Order Hofding Office (include Telephone number} 7 Direccién de
ta Ofisina donde se radioo la ofefta (incluya el nimero de teléfono):

o deniosy

b) Telephone Number / Niimero da Teléfono:
o L s
717-475-570R -”‘T_,L.ﬁf} g FNE:

o} Fax Number / Numera de Fax: N/A
8. Nare of Loca! Cffice Representativa (instuda direst diaf telephone
number) / Nombre dal Representante de 1a Oflciha Locat (Inciuya el -

) E-mail Addresa / Direccitn de Correo Electronico: N /a : nimera d teléfono de su linea direste), .
/ /01 0. Cherle ¥ Sheee!
gx,“*- S ey e “;:»“5\ TG0

2. Addrass and Directions to Work Site / Domicilio y Direccienes al [ugar de CnOoyhe s (T i

trabajo; yoee 9 7. Cleatiinea Order lssue Date / Fecha de Emisién de la Orden de Empleo:

1403 Rehrarstown R, Lanoastaey, DA 17621 2 ;L s

Fyrom BA-283 W kake PA-74l W towmrd R. Pavavsburg ,2 mi wilght right ence 15 gf gf:}

Kebeeuotown RA .7 mi desbinaclsn im on wighs, 8. Job Order Expiration Date / Fecha de Vanaimiento o Expiracion de la Ordan
SR S e da Empleo: ~ St

R

8. Antlciizated Perlod of Employment / Periado anficipad o pravisto de Emples:

) F Dasda: ta;
This is a fixed site employer who roin / Desda 05/07/2015 TolHasla 12/15/2015
controls the work place. 10. Num 1er of Warkers Requasted / Namero de Trabajadores Salisilados:
f: 5
3, Addregs and Directions 1o Housing / Domicflio y Direcciones al lugar de 11. Anticipated Hours of Work per Week / Horag Anficipadas/Previstas de
vivienda:

Trab.jjo por Semana. Total: 35
443 Floty Mill Rd, Lancastex, DA 17604

From PA-213 paka left on Rohrerotown Hd .2 mi turm 1ale sa Mlasy MLl

rekn Lekt on Rehes Sunday /Domingo, Thursday Mueves_%
Fl -0% A deatimacisn on i defh, Monday / Lunas __ & Friday /Viemes__6
Tuesday ! Martes _ 6 Saturday / Sébado _5
Wednosday / Miércoles
a)  Description of Housing / Descripcion de Ja vivienda: 12. Anticspated range of hours for diffarent seasonal activities: / Rango previsto de

horas par alas diferentes actividades de la temporada:

Farm House. Not. reasonably pradictable.

Mo family housing svailable,
29 CFR €53,501 Asaurance: Hired workara: Bmployer assures | 13. Collex\Calls Accopled from: / Aceptan Lismadas por Cabrer de:
the aveilabilibty of no cost ox public heusing which maars
Applicable rederal & State standards & which im aufficient

to house the specified number of workers requasted through .
the olearance esystem. Emgloyer / Empleader: Yes /& Nol¥

MAR & 2 7015
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14. Describe how the employer intends to provide either 3 maals 2 day to each worker of furnish ‘tee and convenlent cooking and Kitcher T=ciitigs for workers o prepare
meals { Describa como ¢! empleador fiene Ia intencion de ofrecer, ya sea 3 comidas al dia a tada trabgjador, o proporcionar gratularients instataclones para cocinar.

All bousing unite have free kitchen & cooking facilitiea with sefr.geration—capacitied Frae-conleing biaiEsnig s

facilities (& housing facility) is only provided for workess unable to return ke their remidence the same day. Cooking.
kitchen & housing facility i= mot available for non-worker & it is nobt the provailing practice. No family

houaing availabie, Pach housed werker is reaponaible for maintaining the umit in & neat, cleay manner. Housed worker
will promplly clean up eftex himself or hermelf, washing pote, pand, plates, flarwere, glansos, and. promptly.storing

—— 1 fmpteyer—wili notaccept vulivot tetepiorme ralin

Aald items back ta their original locatfon for immediate use by other housed worker. Worker will leave councer-topa
clean, disposing all trash in the designated trash can, & Abers ali. food in a sanitary manner. Worlier shall not

and ather nommon areas will be shared without regard o sex but sepaxate toilet, bathing & sleeping unitg will be
provided.

Woxker shall immediatsly inform the employer of any problem wirh the Ritchén, cooking, houaing weit, =8 wall as any

appropriate grocenies purchased by snother worker unless that other worker's prier prxmissicn hae been obtained. Kilbché

—hroblen—in tha yard gunrewnding e Koused—worker may reveive mrt i tors of the Employer at the address speeified in
Item 1, abova. Worker may not make long &istance telephone calls at the expense of the employer.

Housed worked will be given a telsphone nmumber for receipt of emergEncy mMesAsgen.

Employer recains powmession & control of Lhe kibchen and cocking €acility, and all other poxbtions of the housing unit
at all times and worker shall promptly vacate same at the sarlime of the Employer'a requeat and/or the end

of employment, Housed worker will have access to nearhy logal grooery atores, post offices, and pharmacies, but
employer does not pay the coab of the workex's tranamorkation to ssme. Worksr will not have guests in provided

kitchen or cooking facility, the housing unik, o ths grounds thareto, aftex 10:00 p.m, on days prisr to work days,

or afrer mid-night on days preceding & non-wexk day, pursuant to tke werk ¥ulés, incorporatad by refersmea inta

che terms of this job oxder.

20 CFR 653,501 hesurances, Intrastate & Interatate Clearance Qrdex: Bmployer agrees to expedibiously notify the Crder
Bolding Dffice or State agency by telephone immediarely upon learning that a crop 1A matuwing earlier or later, or thac
weather conditiona, over recruitment or other facters have changed the smployment terms and conditionsa.

MAR € 2 701
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18. Referral Instructions and Hifing Informatlon / Inatriceianes sobre cémo Referir Gandidatos/S dlcitantss - (Explain how applicants are to be hired or referred, and the
EmployersiAgent's availble hour to intervisw workers / Explique cdmo los candidatos serén contratados o raferidos, ¥ las horas disponibles del empleador/agente para
entreviatar a los trabajadores). Sea instructions for more detaila / Vea las insirucciones_ para més detalles.

[REferrals will bE AUCEpEed Lrom all legal Hources, including Ghe jot service center, through word of mouth, oxr from
self-raferzals fxom nawapaper ads. Employar ia often in the field or may be on & farm exrand and prefars all refarval
information be foxed to the attention of E. Galther, TUSA Works, at [229)553-0628. R. Grither at USA Works provides
elerival adminisbration & support but doss wob recruit or solicit werkers., Erployer makes al) hizing deciszions,

“Ihpplicaticne may be faxed to~ (229)555-0626, Monday Through Friday, Br00A.m. WnAtLl 6:00p.m. excluding holidays. Referral

infoxmacicn may also be mailed to the Employer at the address shown in Ttem L, abova, B, Gaither will be provided contact
infermatien fox Employer if Employer should be away from werk for aoy reascn, In the event of & problem getting a fax ro
go through please ¢all E. Gaither ac (329)559-0241. Anyone intepested may alse contact the OHD .or the job center service
neayest tham for referral. All referrals should be thoroughly familiarized with the {ob apecifications & job tasks &k only]
& pexson willing & akle to perform the job tegks should be referred by the job service center. Referrala muat show legal,

contacted and eent a hiring letteyr with instructions. Employer wlll provide the SWa wikh a list of U.5. refarral
informarion received, alongy with the referral results, if regueated. Emplover will provide smployment te any qualified,

16. Job description and requirements / Descripcién y requisilos del trabajo:
Use post hold digger to erect & repair farm fence Cultivate row c¢rops such as tomato atrawberry pepper
Txrigate Till soll w/ hand tools Farm field & shed sanitation. No cost for tools, supplies & eqguip.
Tam-Zpm M-F & 5 hra an Sat.

1. Is previous work experience preferred? { Se preflere previa experiencia? Yes/Sit3  No If yes, number of months preferred: f 8i es asl, numere de
mases de experiencla: :

2, Check all requirements that apply:

LI Certification/Liense Requirements / Certificacién/Licencia Requisites O Criminal Background Check / Verifleacion de antecedentes penales

O Driver Requirements / Requisitos del conductor LI Drug Soren / Deteccién de Drogas
& Employer Will Train / Empleador entrenara o adiestrara O Extensive Pushing and Pulling / Empujar y Jalsr Exiensamente
O Extensive Silting / Estar sentado [argos retos 8 Extensive Walking / Caminar por largos ratos
O Exposura to Exrema Tamp, / Expuesto a Temperaturas Extremas D Frequent $itooping / Inclinandose o agachéndose con frecuensia
O Lifting requirement / Levantar o Cergar ___ lbs Jifbras TF OT/Holida is not mandatory / Horas Extras (scbre tiempo) / Digs Feriados na
L3 Repelitive Movements / Movimlenios repetitivos obligator o ¥s do not reguire mandatory overtime or work on
legal holidays. i i AL
MAR 0 2 701y
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gujtable documents to complete the I-§ ag eagquired, Information provided mrar be 1egihle & ouepant o xefereal osp be—— |

gllgible U.5, workers who apply to thumm”ﬂimmt@“mmmﬂmﬂmﬂ—&md%—:



17._Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones {Rebajes)
Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Periad /
Unitgs ey Periodo de Pagn |
Cultivos Salario por Hora | Pagos Espedialas Deducciones _ ;
Pago por Pieza / {Bono, etc.) !
Unidad(es)
ALL LaBks oo b e 3 Social Seourity / ) (] Wesekly 7 Semanal
Exm:':. ?.nm Fence, & ' Segum Sm:ial
- 5 § Federal Tax / ® Q Q
Impuestos
Federales
$ $ State Tax a Bi-weekly/
fimpuestos CQuincenal
Estatales
$ $ Meals / Comidas a B u]
§ $ Other-{specify}-F & = MonthiyMensual—
Otro (especifica)
Loano ete. Q
Employer reserves the right to lower the wage rate set forth in Item 17, above, if said wage is Other/Qlro
lowered by law or regulation. The daily subsistence amount i8 ne less than: $11.86.
Employer will provide the required statements to the workers on or before each payday as required by [m]
regulations at 20 CPR sec. 655.122(k}

18, Mors Delails About the Pay / Mas Detalles Sobre el Pago: Farm equipment, tools & supplies necespary & ineident to the work called
for hereunder ohall be furniohed withoul €oOt. oxcept for itemo damaged beyond resgonable wesr & reay, dedtroyed or rewoved without permisolon from Boployer‘p
[precises, and in chege inscances the rosfongible worker shnll ows the foployer for the reagscnablo replacecent cost thereaf, If o=ployer doducts inciaing
cranpportation ond/or gubsistence expences borne by Employer from that worker’Z pay, the worker will be relmbureed gawe no latar thas the half-way point from tha
[dacs the worker bagan woxking to the onding dave of corcification, Bmployer agreen to provide 1/4ths the number of wockly werk hours as set forth in Item L1,
jabove, te available workerg hired ro begim work on the beginning date of certification unless the beginning data of cartification (Initial orart data of need)
chall have beon amended at leant 10 working days prior to the ariginal baginning dote of certificarien {init{al ostart date of noed} with the CHO. If employer
f2ilo to notify the OHO ot leaot 10 days prior to the original otart date of cercifieation that the original gtart date of cercificarien wan delayed the ecployer
shall pey workerd bired though the latrascate/incarorate cloarance aystom to begin work on the eriginal start date of certificstica the hourly rate gpecifiad in
firexn 17, obove, lor che weok otarting with the original start date of certificacion, swhbject te the 3/4ths guarastee. Eeployar will make all deductions from
juagea required by law ro be madn, Lf any, & shall make doductions for rapayment of loasn, repayment for owor-payment of waged, articles worker oay have
[voluntarily purchacod from Enploysr, Che reascoable replacement value of Employcr'y property damaged boyend norwmal wear & tear, Bmployer itomo unlavfully removed
by that worker, whore ghown that worker wag reaponsible. [or telephone calla made by worker at Enployer's axpense, and any othar deduction [or items authorices
by, Lo sorkay dn writing to bo made from wages. I [lre, crap {ailnre, unfoveseen dipaster orf *Arcg of Ged' beynad Rywlsyer's control repdex work inpoosible
jpetore the period of cercification endo and is determined by tho €O, the Employer will 1.) be bound by the 3/actha guarantes from the [irot work day after arxival
to texmination, and in this event, 2.} tiy to lacale anothér N«2A job for the worker i eeanr of locating otser H-1A jobo 1o known by Bmployer & §f agreeable to
workar, But if not transfesred, Bmpleyer will pay the most scencmical cOcmon CArFier carurn transportatien cogts of the worker to the locstion of the worker when
the worker wag sviilable & nired by the emplayer. Employor shall take a pet-off for wages advanced the workeyr, it bainq At the coployer's dlncyerion when & in
[WIAC amOUAts guch set-ofi{s) shall be taken. The oubgisrence amcunt saet Forth in Itom 17, may bo highez or lewezr if chopyed by regulation appllcable e the tiga
Cramiz the cxpenoe wap incurred Jf applicoble, as may bo muthorized under CONUS ot A per omal rata, ¢kigible worker ahall be roimburped according Lo the dote the
[expense wan incurrad. Worker otherwigo eligible for Employer providod housing and rolmburnement for incoming or ourgoing expanaes but failn to have legal
[docucentation to coaply with U.S. law, lg discharged for caugo, or ocher lawful, fob related reacon, will pot be provided housing, reisburgescent for or payment
of incoming tranoportation & gubslsctence cxpendes. Emplover will offer advertise in lte reorulteent and Pay 4 wags that io cth# highear of the AEWR. tho
prevalling howrly wage or ploce racte, the agreedrupon collective baranining woge, or the Federa)l or Etate minimum wago,

. Eligiblo housad worker shall hove fxes daily round-trip transporvacion to work from houni:
19, Tfﬂﬂsﬂﬂﬂaﬂt’ﬂ ArrangementslArmg]os de Transpnrtactén loc:r.ion. if pame in not within walking dictonce of work. "
ALl provided cranaporcotion by Employer shall maot nll spplicable pafsty regulatieons, Worker ko not required o utilize Bmployer provided transparcatios buc
Ll mot, worker payp own expanoe thercel. Advanced incoaing transportatlen & cubslotence may not bo mado by Ewployer s it ig not the provailing practice. If
employer did not ocherwioe provide incomlng txasoportarion and/or subolorascs. after eiigible worker has completad holf the work from the workex's pcart date
to tho anding dote of certification, roichursemento will be provided for i irg t portation Ln no greater omount than ths most roasonablc comaon carrisr
chargos for same. Eoployer will provide owtgeing Lransporcotion and oubpiotence exponses to ellgible worker who 1.) worked uncil the <nding date of the period
of certification, or 1.)was tormizatod Lor reauons beyond Empleyer's coatred dus to Azto of God making work imposgibla, or if worker ino, 3.) displaced by a
U.B. worker under the 50% rulo. Ekigible worker will be provided outgolng tranoporiation cxpanses in tho pame amount worker wap qualifisd for incoming
tronoportation oxponces and will bo provided the dally gubsiotence amount as Set forth in Item 17, above. This bonafit inurco only ao to eligible housed
workers.

CONTINVATION FROM ITEM L8, ABOVE: 20 CPFR £53.50) acourancos. Intraptate apd Interatata Clearance Ordori

Employar agreed Lo provide avelluble workers hired ihreugh the cleoarance syetem 10 or oore deys prier Lo the arlginal dstes of noed, the number of work howrg
per wook in Item 1D of the clearance okdor for Lha wesk beginning w/ the anticipoted dote of need, unlsao ecploysr accndo the dave of noed ar leant 19 werking
days prior 6 The origiral dete of noed by moritying the Order-Holding Affice {OHO.) If employsr failo to notify the OHO at Leapt 10 working days prior to
original dove of need, Eoploper shall pay eligible workers 0o fiired chrowgh the iatragkake/interstacs claarance oyatom

the spocificd hourly rate oF pay, or In tha absenco of a spocified hourly rate or pay, the higher of ths Fodaral or

Stace minlonm wage zate for the tirct wosk otarting with the origipal anticipated date of need. Employer may reguire workerz Lo perform altornatbve work Lf tho
guarantee iz inveked & if puch 2lternative work iz stated on the job crdor.

Bupleyar sgroes no extonsion of employment beyond tha poriod of coployment shéwn an the job order will ralieve éénplnyur from providing cutgolng or return
tranaporration or paying puigeing e retucn tranepartacion expenses of aligible worker.

Enc# _2 .page 4 of 8
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20. ls itthe prevalling practice to use Farm Labor Contraclors (FLC) 1o recruit, supervise, transport, ouse, andfor pay workers for this {these) crop activily
(iea}? / ;Es |a préctica habitual usar Contratistas de Trabajo Agricola para reclutar, cupervissr, transportar, dar vivienda, yfo pagarie a los trabajadoras
para asta(os) lipo(s) de cosecha(s)? Yes/Si O No e

If you hava chackad yas, what is the FLC wage far each activity? / Si contesto *S1," cudl ea el salasio que le paga al Contratista de Trabajo Agricota por
cada acllvidad? B

21, Are wotkers covered for Unemplayment insurance? / ;4 Se le proporsicnan Seguro de Desemplen a los trabajadores? Yes/5Id No &

22. A workers covered by workers' compensation? / ;Se le provee sequro de compensacianfindemnizacian al trabajadar. Yes/SiE Ng [

i>% \lieNrange gevering on-Ehe- ok Injuriar

23, Are tools, supplies, and equipmant provided at no charge to the workerz? / ; Se les praveen herramlentas ¥ equipos sin cosla alguno a log trabsjedores?

Yes/Si® No Ol

24 List any arigngements which have been made with establishment owners or agents fer the payment of a commigsion or other benefits for sales made to
wotkers. (If there are no such arrangements, enter "Nene™.) / Enumera todos Ios acuerdos o convenios hechos gon los propietarios del establecimiants o
sus agenies para el pago de una comision u otros beneficios por vanlas hechas a los trabajadores. (Si no hay ningén acusrdo o convenlo, indique
“Ningune™.)

Nane,

25. List any shrike, work stoppage, slowdewn, or intarruplion of operation by the employeas &l the place where the workers will be employed. (if there are no such incidents,
enter "None".) / Enumere toda huelga, para o interrupeidn de operaciones da trabajo por parks de les empleados en el lugar de emplea, (i ng hay incidenies da aste
tip, indigue "Ninguna™)  wonm .

MAR B 2 2014
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26, Is this job order ta b placed in connection with a future Application for Temporary Employment Cerlificafion for F-2A warkers? / 2 Eslz orden da amgleo ha sido puesta
en conexion can una fulura soficilid de certificacion de empleo temporal para trabajacares F-247

Yes/SIEK No O

Cantinuation to Ltem 27 below, 20 CFR §53.501 Aasuvansmm, 7nGrastats & Intorcctate Clearnrde Drder: Employnx ARANYAR LHAL AGMCe agehcy oubTssch werkers shal)
hove reaRonabla ACEAAA T& mha worMere in the conduct of outreach Activiclas purmpent ko 30 GFR 653,107,

Staus agency outrench workerd Ahall fomplly with appropriste Btate lews regarding AccAnA.

SuRna Agency obtresch workerd ahall not engage in polimical activities during the perzamance of thair dUCLag,

Bunre agency eurraach woxkers shall be be able to produce, if raquenmed, Appropriats Btate Agenoy Ydentification Cardn oy eghas approprhane ddeond fying
materials.

fvare soency gutreach warkews shall not Antar werk armer to periorm outrench duriar derctibad in chim smeticn without prior permivutisn of the employer unlemp
Authorirad by Jaw to =nter work orzac without Emplaya¥'A permimeion Lo perform outreach ¢utier by law.

Hpate agency outraach warkara ahall nou mntice nor pelicit Empioyar'm workars to heave thr employ of the Employer,

Beaides the materinl texma & cendivions of the employment, the Emplaynr agrasr £o all Astutances made by the =mployer on thim ETA 750, apd nil reapcnaibiiitics
the Feployer hac undertaken and mtatad on this BTA 780, ap =videnced by empioyar's Aignatura Belaw. :
Tmployer mgrems tn allow the atare agency to inApect cha hauming nt oll reapcmabie times buc requeat &t be done on MuURiALLY mgrmmable datme end bimem,

27. Emplayers Certification: This job ordez deseribes the actual terms and conditions of 1 1e employment belng offered by me and contains all the material
terms and conditions of the |ob. | Certifisasion dal Empleadar Esta orden de trabalo (esoribe los términns y condiciones del empleo que s e ofrace, y
contiene todos los t&rminos y condicionas matariales ofrecidos, enployects working condiciona will comply with apwldcable Paders! B ptate winimam wage,

enlld labow, ASCIAl A4clizhty. health & oafety, form laboy eonbrRonor wreginbration & nther enployment relacad lawa. AnA Ane sgndnuation under Them 26
nhove,

Jason Charlesg, Grower Wot Individually but on behalf of
Employer's Printed Name & Title / Nombre y Titufo an Letra de Molde/Imprenta del Empleadpy U890 Charlee Produce

2s]1S

Epfployer's Sigmatute--Firme y Titulo del Emplaador Date / Fecha

READ CAREFULLY, In visw of the statutority established basic function of the Employment Service as a na-fee labor exchange, that is, as a forum for bringing
tegather employers and job seekers, nelther the Employment and Training Administration (ETA) nor the State agencies are gusrantars of the acolracy ar
truthfuiness of information contained on job orders submitted by amplayers, Nor does any job order aceepled or recruitad upon by the American Job Center
canstitute a contractual job offer to which the American Jab Center, ETA or a State agency is in any way a parly,

LEA CON CUIDADO, En visla de Ia funcién bésica del Sarvicio do Empleo establecida porley. como una entidad de intercambio laboral sin comislones, e decir, coma un

foro para reunlr alos empleadores y los solicitantes de empleo, nl ETA i las agencias del estado pusdan garaniizar [a exacitud o veracidad de la informasién contenida en
les Srdenes de trabajo scmefidas por los empleadores, Ni ninguna orden de trabajo aceptada o contratado en el Centro de Carreras {Amerioan Job Center) constituyen una
oferta de trabajo contractuales alas que el American Job Center, ETA a un arganismo astalal es Je ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public raperting burden for rezponding to ETA Form 790, which Is requirad to obtain of retin benafits (44 LISC 3501), is estimated to be approximately 80 minutes per
response, inciuding ime for reviewing instruclions, searching existing data saurces, gathering an reviewing the colleation. Tha public ned not respond to this collaction of
infarmation unless it displays a currently valid OMB Control Number, Thig is publie informatian an3 there is no axpactation of confidentiality. Send comments reparding this
burfen estimate or any other aspact of this collection, including suggestions for reducing this burclen, to the U.S, Deperiment of Labor, Eraployment and Training
Adminigtration, Offica of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Waeshington, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de Informacién piiblica para rasponder @ s Forma ETA 780, que se requiara para ablenet o fetener benefivios (44 USC 3501), 2e estima an apraximadaments 60
minulas por sespuests, ncluyendo el tiempo para revisar I35 instrueriones, buscar fuentes de datos mxistentas, recopilar y revisar [a colencion. E( publico no liene por qué
fasponder a esta recopitaciar de informacién a menos que muestra un nimera de contral OMA vlide, Esta nformacian es plblica y ne hay ninguna expectativa de
confidanclallded, Envie sus comentarios acarca de asta carga o cuslquier ofro especto de esta cilsgeidn, incluyendo sugerencias para reducir esta canga, al U8,
Departmert of Labor, Employment and Treining Administration, Offics of Workforce Investmant, Floom G-4510, 200 Constitution Avenue, NW, Weshington, DC 20210.
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28, Use this section to provide additional supporting information {including seotion Bax number), [clude alachments, if macessary. | Ulllice ¢sta secaion para proporcionar
informacion adicional de apoyo: Incluya &l nemero da fa secclén eincluya archivas adjuntos, si &8 necesario. Thie informatien is incorporated into
the job order. Fmployer agrees to majntain insurance covaring on-Lhe-job injuries and should maid caverage axpire during the peried of

-Eﬂ!iiﬁiﬂaﬁiﬁﬂmﬂhilﬂmﬂ-5~m°=m£°FEi9E:ﬁEé&ﬁzﬂﬂﬁkﬂﬁﬁ:ﬂfﬁ:ﬂmpiﬁxtﬁ:in:thm:péxtuxmamce:ﬁﬁzhﬁazwaﬁﬁ:@aﬁﬁea—fer—hum=u“aLL. A= e

new £aid coverage bo provide cankinuoug coverage for maid period. Preof of can:inuing coverage chall br provided bo US-DOL at auah address
ag they should denignate, Worker iz requirnd to work on the dayr k Gours Ak &bzth in Item 1%, above; ad well az thy fumber 6f hours on

eachi work date, Dub Lif werker la offared work for lengey houra on maid days, or work days net set farth ip Item 11, abeva, sr on holidaye,
the soceprance of mald offarad work ic voluntaxy to worker. Worker ig required to pnrfoym the job Larks eonaistent with those sel forkh in

Ikrm-k5,-above: - Worker may-be texrminatad for esuss 1f Lo & lawfully related ritasen and for other remsons as get Eorth in the work rules,
a8 attached and Incorporatad harmin, Worker will be given a copy of thr work yiles and job order prior to the commencement of work.
Empleyer han wet awthorized, direccly or indirectly, mormover axXpredaly Eorhidia, the paymeat by & potential worker of a 'forbidden Fas, '
Furtherx Employer hes not authorized, directly ox indirectly. warcaver expresel farhids, any party from collasting a fen £xom the potential
worker am a conditlon of actesa tp the job opportunity, to 'get on a liet,' and from gcollacting any fe= colarnd to Employer's atLornay,
applicxtion or appravsl fesg, if any. Shaould an employee woluntarily chooss to uge an independent facilikater to ARRIRG wikh gextain
servians Unrelatsd to the copt of obtaianing the He2a certification. the Fmployur 15 not requirnd tn bear the goat of cuch expensgs. The

employar in not rGEDQEEiblﬁ_ﬁgx_ﬂn_nmpln&&ais_unlunha=¥—=hOiGemao—ﬂﬂe—an—%ndepﬂndﬂnﬂ—ﬂactiitﬁtorT—mnnh—au—tU‘ﬂﬁHTFUWﬂﬂ??ﬁ@1oyee i

obtaining adcese to the Internet end in dealing with the Do, no leng ag such Heer are oot madm a condibion of mccems be chp joh
opportunity, Fmployer shall makn 1l deductions from voxker's pay Ehat arp ragrired by law,

safaty, farm labor domtrachox regislbralien & athmy employment related laws. And gem contimuation under ftem 26 above,

IE Subjmat to the Fair Labar frandards Ace, 28 V.2.C. 9201, et seg.,

Fmployer ghall make ne deducticn from wages, as defined by 29 1,5.C. §203(m}, :n viglation of 25 U.5.0. 5306, In delermining Bmployer'n
compliance wikh the F.L.8.A., the 'waga' maid to an amployee, as mef; forth at 8 U.S.C. 5203 (m), ehall include the xemecnable voall/) fair
market wvalur to Employer of providing board, ladging. ox other Tacilities {auch as daily tranmportakion te and from work, mto.) All
remittances to the workey from the Employer shall be wada on or before such tire and in puch amount aa called yndar 8 . F.R. 204, &t Hey.
Faderal Reglster, Vol. 73, Mo. 245, page 78065, Sponlap 655.221g! (1.) Sechion €55.2219}{2) dors mot prohibit Empleyer from receiving
relmbursement for copta thal are tha rrAponAibility of the worker, such az government required pasrport or vims fees bul tha Empleyer hao
forbidden the collection of a fee, diceckly or indirectly, At any time, from & H-2 wimn applicant by snyone ar a spndicion of the
Explayer's H-2 employment (othex than the actual sagtg of transportacion, any covernment -mandahcd passport, visa or inmpaction fops.} A
C.F.R. 214.3{h) {5} {xi) {n.)

2G CFR 653.501 Aspuriniom, Intrastate & Intersbate Clearanes Ordar: Employey agmures that mtata agency outreach workera shall have
reademnhle acoegs ko Lhe worlexs in the conduck of outreach sckivities pursusnt to 20 CFR £53.107. & shall ccmply with appropriate State
laws regarding aceeed, not engage in political acciviries during the performince of thelr dutien,shnll be be sble o praduse, if regquanted,
appropriate Styte Agency Ldentification Carde or okher appropriate ldentifying marmwiale, shall not suter woxk aveas te perform outzeach
dutieg deegcribed in this pection wiktbeuk priox permisgsion of the amployex unless Autheriznd by law to enker werk zwmak without Emplover's
permiggion Lo perferm outreach duties by law, shall not entice nor oplicis Enployer's workera to leavn the employ of khe Employar.
Fmployer agroor to allow the shate agengy to inepest the houwring ab all readcnable bimem Lok YReuest it be dome am

mutually agreesble datem and timea. Employer will abide by the Asguranger enumexated at 20 CPR mee, 685,135

Bemidos the malerial texws & conditions of tha employment, the Employer agrres to all assurances made by the amployer on Lhia ETA 754, and
all respongibilities the Employer has undnehaken and skbetad on nhis ETA 780, ag evidencrd by employar's signature heoroga,

OFFERFD WAGE: 20 CFR €5E.120(a): EMPLOYER WILL PAY, AGVERTISE, AND OPER THE HIGHEST WAGE PROVIDED FOR FRCM TEH AEWR, THE

PREVAILING ROURLY WAGE OR BISCE RATH, ANY AGREED-USON COLTLECTIVD DARGAINING WAGR, OR THE FEDERAL OR &TATR OR ANY LOCAL

MINIMUM WAGE, BXCERT WHERE A SBECIAL BROCEDTRY IS APPROVED Paf AN DCCUEATICN OR SPRCIFIC CLASS OF AGRICULTURAL

EWMRL.OYMENT.

20 CFR 453,501 Apaurancens, Intrapbate & Intarpkatp Clearande Ordars Fmployer agrees to expeditiously notify the OHG or

state agency by telephone imwediacqly upen learhing that a crop is maturing caxliex or lA&ter, or weather gonditions,

oway recdruilment or orhay fadrores have changrd the empleyment terms § gonditicns.

BARNINGR RECORDS: 20 CFR £55.722 !%) : EMPLOYER WILL FURNISH ON EACH PAYDAY ON THE WORKER'S FARNINGE RECORDS THE

FOLLOWING INFORMATION: TOTAL EARNINGS FOR PAY PERTOD, HOURLY RATE OF DAY OR BISSE RATE OF PAY, HCOURS OF EMFLOYMENT

CFFERED TO WORKER (SHOWING OFFERS IM ACCORDANCE W/ 3/4THS QUARMNTER AY DETERMINED IN BARAGRAPH (11 OF TRIS BECTION,

SEPARATH FROM ANY HOURS OFFERRD OVER AND ABCVE THR GUARANTEE! , HOURS ACTIRLLY WORKED BY WORXER, AN TTRMTZATION OF

THE DEDUCTIONS MADR FROM THE WORKSR'S WAGES, IF DIRCE RATRA ARR UBED, THE UNITH FRODUCED DAILY, DEGINNING AND RNDING

DATES OF THE PAY PERIQRD, I, AND THE EMPLOYER'Y NAME, ADDREES AND FRIN.
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- 20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE (C.LEARANCE ORDER
{Af to Hired Woxker)
The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amer ded the date of need at |east 10 working

—days prior to-the original-date—of need by so-netifyingthe Order-Holding Office (OHOY)— I the—————-

employer fails to notify the OHO at least 10 working davs prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system

the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a termn of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditlons comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and cther employment-related laws.

The employer agrees to expeditiously notify the OHO o- State agency by telephone immediataly
upon leaming that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditiong of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workars shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

p—
Employer's Name JASEN CHARLES PRODUC Date: _%Z_S'%éﬁ

Employer’s Signature ,,-"“‘""'f

Begides the material terms and conditions of the employment, the employer must agree fo these assurances if
the job order is to be placed a= part of the Agricuitural Recruitment System. This azsurance statement must be
signed by the employer, and it must accompany the ETA Form 7'90.
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Hork Rules
The following rules give notisa to potential applicanta for 1he Job of the expectad standards of conduct if
hirad. Viclation of these ruleg or other lawful job-related tmployer ragulrements will ha cconaidarsed
grounds for termination, In cases of less serious violaticns, workers will ba penalized~ such es suspensiox
from work for up to 3 daye. Workexs are sxpected to comply with mll xulea felating fi0 diseipline, :
——phtandance;—work-—guality—&—quanti bty thecara—5— Intenancs of all property. ‘Employer’s premises’ @
includes the work site, offica, farm § farm buildings, employar-provided housing, & transportation unit,
1. Wozkar parforming aleppy work will be suspendad w/o pay fon remainder of workday or ip to 3 dayas, as
reagonably determined by smployerx depending on degree of infraction, worker's prior reocord, & othar
ralavant factors & shall ba terminated for 2™ offensa. Worke: shall ba terminated upon discovery of any
fraudulent work claim.
2.Ne use/possession of aleohol/unlawful drnga ig permitted during work tima, during any workday, or bafore
work is completed for the day (such as during meal o break pariods.) Workers may not report for work undez
the influence of alcohol or illegal drugs. Illegal druge may not ba used, kept, bought or sold.
3.ABSENCE & TARDINESS: Worker shall give prior notice to employer if worker will be tardy 4o work, intends -
to leave work early, or will be absent from work. If said absence is canzed by a bona fida emezgency workex
will give notice to Employer as soon as pessibla. If worker’s ebsence from work is caused by an amergenay ;
which did not give workex time to give employer prior notica that worker would be-sbsent £rom—work & worker —
iz not incapacitated, during the working hours of the firat clay worker iz absent dua to said emargency
worker shall give employer notice of the emargency that prevented worker from working that day & sny
subgequent day. Excessive{defined as 5 times) absenca, tardiriesa, or leaving work early, is not ba
T permitied. Worker must be present at time anhounced for enployer~provided transportation te depart for wozrk
or deparct thersfrom, otherwisa worker shall be responzible for the cost of warker's own trangportation for
said trip. Employear-exaused absences from work, tardiness, ox leaving work early is based upen the
raascnableness of the pricr request.
4.Acused worker shall assist to maintain housing in neat, clean manner & shall promptly report any problems
to employer.
5 .Housed worker shall share cleaning dutiss with other houmecl workers in all common araas. Worker ahall
clean & maintain worker’s own personal space, bed linens § uze of kitchen wares.
6.No moving furniture in employer's housing. No cooking in sleeping roomg or any othar non-kitchen area.
7.No placement of trash except in provided & designated trash & waste receptacles.
8.No antry into areas of employer =z premises (except the worker s assigned work area/fisld during
schedulesd work hours or the worker s own housing mnnit) witheut Employexr 2 pormissior.. Worker may not enter
employar's preamisea (except their own housing) without muthorization at times other than the houra the
employaa iz gchedulad to work. Ne working shall occur outside schedulad ptarting & ending time unless
autherizead by Emplover.
8.Worker shall not abuse provided break periocds or take unauthorired broaks from werk without prior
approval. Worker will premptly notify/get word to Employar when worker is unable ta, or not going to,
report for pcheduled or agreed upom work, oxr shall be tardy cr desire to leava work early.
10 .wWorker may not deliberately distract other workers or restrict production. Ne horse-piay, scuffling,
throwing things, wasting time or loitering during work heurs. Worker may be dimcharged for fighting on the
employer's promises or causing unnecassazy work dalays. Worker may not have gquests at eny time duxing work
hoursa.
11 .Worker shall not post any noticas oxr remove any of amployer’s posted notices, signs or other
instructions,
12 .Worker shall not steal from fellow workerw or from Employexr. Workar shall not borrow nor lend any
property of Employer without prior permissicn of amployer. Worker shall not go through othar worker’s
parsonal proparty or uge othexr worker’'s supplieas or food.
13.Worker shall not falasify pereonnel, medical, production or othar work-related rocords.
14.No willful abuse or deatruction any machinery, acquipthent, tools or other proparty shall be committad.
Fire extinguishera shall be used cnly in the event of fire. In tha event of a fire which can not be
extinguished the fire department must ba gontacted immadiately & immediately after the use of the fira
extinguisher, all firas, or esntacting the fire department oz police department shall ba reported to
Employar asz socon as possible,
15.Aftar the training pezliod worker muat kemp up with fallow workers. Worker shall not interfere with
other worker s productivity. Aftexr a reasonasble orientstion Fariod worker zhall mchieve a Teasconable
productivity lavel which is that leval of productivity that earna the hourly wage being paid.
1l6.Workar shall not commit acts of ingubardination nor interrupt other workar’s rest/sleep paxiod by
exceszive/unnocassary noise/ commotion.
17.Except for worker’s housing unit, ne guests are parmitted on empleyer's premises. Workor must be prasent
at all times with a guest. No questsa past 10:00 p.m., excapt on $aturday & then not past 12:00 midnight.
Guents are not permitted during werking hours. No gquest may ke prosont without the presence of the worzkar
with whom the guest is wisiting.
18.Neo indecent:, immoral or illegal conduct or bullying any other worker on Employer premigeg.
19.No firgarms/weapons may be brought onto empleyer s premises at any tima by worker or worker’s quast.
20,Worker is reapensible for reassonable costs related to the refusal/ negligent failure to ceturn any
Propérty furnizhad by empleayer or dus to said worker's willful damage/ destruction cf such proparty.
21 Workexr shall not meke telaphone calls at Employer's expense.
22 .Worker ehall pay for damage to houging or contenta beycnd reasenabla wear £ tear & unlawful remowal of
employer g property which shall be cause for termination frem work.
23.Employer ratains possession & contrel of housing premises at all times, Workar shall promptly vacate
housing wpon the earlier of Empleyex’s diraction ar ard af saployment.
24 .Worker sball immediately/ ag moon as possible, raport any work aceident or injury to themselves or
ancther workex to employer.
25.No worker shall bhe bullied. Any worker awmre of any bullying shall report sald instance to Employer aa
goon as posgible. Any worker founnd to have bullied another workexr will be subject to termination, -
26.Employer or Suparvisoz's constructive oriticism of worker'a work shall not bLa considerad as bnllying.
27.Worker nust immediately raport any communicabls disease or condition ko smplovez.
<48.There shall ba no retaliation by any otber worker against a workey for reporting amtivities of the

othar worker tq emplova:z. . ) :
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