U.S. Department Labor o OMB Control No. 1205-0134
Employment and Training Administration - Expiration Date: Ociober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 780
Orden de Empleo para Obreros/Trabajadores Agricolss y Procesamisnto de Alimentos

(Print or type in each field block - To include additional information, go fo block # 28 - Please follow Step-By-Step Instructions}
(Favor de'usar letra de molde en la salicitud - Para incluir informacion adicional vea el punte # 26 - Favor de sequir las instrucciones pasG-8-pase)

1. Employer's andiorAgenl's Name and Address (Number, Streed, City, Slate
and Zlp Code / Nombre y Diretelén del Empleador/Patrin y/o Agenie
{Ramero, Calle, Cludad, Estado y Codigo Postal ).

_ s : ndob Order No. / Num, de Orden de B
Solebery Orchards, LLC Cote / Cmdtga !nduslrsai Emplee:
g . T I . . . S . e
New Hope,.PA 18378 Y- QJ%‘Z‘?&‘ 8 &i i C Y3 "}
| _ | 2.-S0C (ONETICES) Oceupalional *| 7 & G/Y
"} Federal Emplpyer Idemification Number {FEIN} / Nimero federa da. Titie | Titulo Coupational
Kieniifceson del Empleadon T ;
VOO rWers (_x?\:,x_vd

47-2883038 6. Addrass ol Qrger Holdlhg Office lincluda Telephone numbsr / Direceibn de
b) Telephone Number/ Mimero de Teléfana: tz Cficina donde se radico ia oferla {incluys el ndmere de teléfons);

£15-287-8079
¢) Fax Number / Nomero de Pax:

@;:ji &8, éﬁv\% O ey Sﬁu S

2. Wame of Local Office Representative (inciuda direst dial telephons

215-297-5750 (call ahead before sending 215-267-0382) niimbsr} / Nombse el Representania de f2 Oficing Local (inckiyd &
i d) E-maif Address 1 Direccion de Correo Electinica! : Nimerq de lsléfong de su lings directa), Wy W( N B
Briang@soleburyorchands.com Q Lo Vesw cen Aty
2. Addrass. and Direchions to Werk it e;’Dcmmt‘m ¥ o reccianes il zsgar de =Y 3%" i:)"%:‘\ / g’{‘{: ? :

trataio: 7 Clearanice Order issse Date rﬁché de-Emisidn dala Qrden de Emglen:
Locatiom 3328 Créamery RA., New Hope, PA J v Qﬁ - g ’:)}M

Direstions from thertarssetion of PA 263/Uppet York Rd.and PA 8. Job Orosr Expiration Date / Pechia de Vencimiento o Expirssion de 12 Ordan
20740 L ahacka PA de Cimples! . .

- rum porth on to PA ZBaiuper York Rd, C} - - AN

- Travel 2.5 miles, iﬁ ! i}

= Tuim leftoro Creamery Rd, 5. Anticipated Perfod of-Employment / Periode anticipads o provisio de Empleo:

~ Traval 0.8 milas to Selebury Omhards onle i AL
From / Desder 0601372018 - To /Haste: 12/312015

10: Number of Workers R'aq_u&s&eﬁ'_'l Nimero de Trabajadores Soficitados:

5
3. Address and Directions o Heusing { Domiciio y Direcriones al lugar de ‘1. Antitipated Hours of \r"v'éég"gié_f";’\_féék [ Horas Anficipadas/Pravisias de.

vivigndd: Trahajo. pof Semara, Tolah 40

3399 Cranery R, How Hape, PA o p ‘ .

Ditectons iom te Infersachion of PA 263ppsr York RE, gno PA 282 o Lehasis BA quf‘daj Daminac g Thmsday Hueves 8

o i) P ——— o B e L e—y

+ Tuep nottvon o FA PE3 A npdn Yot Re. e Konday / Lunes - F;;gay mg_m?g B

- Trava 75 mies Tuesday [H¥artes 8 Saturdey /Sdbade _ 0

- Fumsloft oo Craposary R, Wadnasdsy / Midrooles__B

- Traved U8 miies to Solebuty Orohards colalt

g g it i - i 12 Anticipaled 1ange of hours for 0IFeren seasonal ectvies. / Rango provislo 2
a).  Descriplion of Housing / Descripaitn de a vivienda: h"faspgar sas Pierentes acluidades de lz temporade, M5t s

Houging sapacity 15 8. Employer has two apartments of fame
constuclon or coment slabs. Both aparimants have hol water and are
hanied wilh radiant floar and hot water baseboands.

- Apartment #1: 1 bedroom with 3 beds, 3 dressers and 3 chmrs;!
giring room with 2 toble and & chairs; Kitchen with sink, slove,
refdgerator, counter and cabiv . sinnked with gooking aaulpmvm and
dishas for 6, bafhroom witl oaF $20el and bath,

- Apariment #20 1 badroomivith 3 beds and 3 gressers; Living room
with 4 chairs; baltwdom with siak, toilel, cabinet and bath.

13, Collecl Calls Accepiad from: / Aceptan Liamatas por Cobrar de:

Employer{ Empleador: YesiSiEl Mol

Qosupants will gotk and aabin Apartment# 1. Laundey i3 mijacent o
apanmonis.

MAR & 2 onis




14. Describe how the employer intends to provide elther 3 meals a day lo each worker or fumish free and convenient cocking and kitchen faclities for workers to prepara
meals f Describa chmo ! empleador Giene la intencion de ofrecer, ya sea 3 comidas at dia a cada trabajador, o proparclonar gratuitamente instalaclones para cocinar,

All workers have access to fres and conventent cooking and kilchen facilities with housing. Employer will transport workers to the grocery

store twice a week
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15, Referal Instructions and Hifing Information / Instrucciones sobre cémo Referir Candidatos/Solicitanies - (Explein how applicants are to be hired or referred, and the

Employer'siAgent's avaitable hour to interview warkers / Explique c6mo los candidatos seran contratados o referidos, y las horas disponibies de! empleador/agente para
entrevistar a los frabajadores). See Instuctions for more delalls / Vea las instructiones para mis datalles,

Brian Smith will be available from 8 am to § pm Monday-Friday to accept telephone referrals and give telephone interviews to prospective
employees. Refarred worker should report to the office at 3326 Creamery Rd. during operating hours.

16. Job description and requirements / Descripcidn y requisilos del trabajo:

Pruning-use hand saw and loppers to cut off branches. (15%) Flanting-use shovel to dig holes large enough to accommodate tree roots, back fill with oll,
firm soll around tree. (5%) Thinning-use hands to remove excess fruit from branches. (15%) Weeding-use hands to pull weeds in berry rows, lay weeds to
side of row, (5%) Picking Berrlies-use hands to pick rips bluebenres/blackbenies from bushes, place besres In 30 pound bucket, carry bucket (about 500
feet) to bam, weigh bucket, pour into 30 pound fials, put fiats in cold storage In bam. (15%) Pick peaches and apples-hand pick ripe frult, put in 40 pound
picking bag, dump bag in bins locatad in archard. {30%) Grading-remove culls and put in 40 pound discard boxes, put good fruit In 40 pound boxes, put
boxes on pallets. (10%) Tractor and Forklift oparation (5%) Minimum Job Requirements; 2 months farm lebor experience 2 months tracior and fork!it
operation experience Carry 42 Ib apple bags while climbing ladders Must be able to pick 12 Ibs of blusbenies / hour and 400 Ibs of apples / hour

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si® No Q) i yes, number of months prefemed: / 5i es asi, numero de
meses de experiencia; 2 monts

2. Check 2!l requirements tha! apply:

Q Cedification/License Requirements / Cerificacién/Licencia Requisitos @ Criminal Background Check / Verificacion de antecedantes penales
Driver Requirements / Requisitos del conductor B Drug Screen / Detection de Drogas

E‘&ii’-ﬁiny‘st Wil Train / Emploador entrenaré o adisskiara Extansive Pushing and Pulling / £mpujar y-Jalar Extensamente

O Extenslve Silting / Estar sentado largos ralos gExlenslva Walking / Caminar por targos ralos
g,aposure to Extreme Temp. / Expuesto a Temperaturas Extremas Fraquent Stooping / Intlindndose o agachandose con frecuencia

Lifting requirement / Lavaniar o Cargar __42 _Ibs./libras Q OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
& Repslitive Movements / Movimientos repatitivos obtigatorio




17._Wage Rales, Special Pay information and Deductlons / Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducclones {Rabajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deduclions™ | Yes/Si No Pay Period /
Unit(s) {bonus, etc.} Periodo de Pago
Cultivos Salario por Hora Pagos Especlales Deducciones
Pago por Pigza / {Bono. elc.) / /
= Unidad(es)
Seguro Social
§ 3 Federal Tax/ Q 7/}
Impuestos
Federales .
3 3 State Tax W] Bi-weekly/
fimpuestos Cuincenal
Estatalas
¢ $ Meals 7/ Comidas a 0
3 3 Other {specify) f 8] Monthly/Mensual
Otro (especifica)
Q
Other/Otro
a

18. More Delalls Aboul the Pay / Mas Detalles Sabre s Pago:

Other deductions: local taxes and unemployment compensation. Employer will be responsible for deductions, Reasonable repair costs of damages,

other than cauged by normal wear and ear, may ba charged to respensible employee.

Employee will be guarantasd employment for at least 3/4 of the workdays In the contract period and any extenslons,

19, Transportation Arrangements / Arreglos de Transportacion

Employer will reimburse any transporiation and subsistence expanses for employee's trave! from the place of recruitment to the work site. Expenses will
be pald to the employes when 50% of the work contract has baen complated. Upcn complation of the work conltract, employer will pay reasonable costs

of rotum transportation and subsistence from the work site to place of recruitment.

Employer will reimburse the worker for transportation subsistence at ieast $11.86 per day without recelpts and up to $46.00 per day with receipts. The

employer will also provide or pay the reasonahle cosls for lodging where lodging is necessary.

in case of emergency during travel, the employes will be Instructed to contact Brian Smith at 215-287-8079.

MAlk B2

J0t




20. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, and/or pay workers for this (these) crop activity
(ies)? / ¢ Es |a practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, {ransportar, dar vivienda, y/o pagarle a los trabajadores
para esle(os) lipo{s) de cosecha(s)? Yes/SI Q No &

If you have checked yes, what is the FLC wage for each activity? / Sl contesto *Si," cu#l es el salasio que Ie paga al Conlratista de Trabajt Agricola por
cada aclividad?

21, Are workers covered for Unemployment Insurance? / 2 Se fe proparcionan Seguro de Desempleo a los trabajadores? Yes/SiE No O

22, Are workers covered by workers' compensation? / 4 Se le provee seguro de compensaciénfindemnizacion al trabajador:  Yes/SilEl No ()

23. Are iools, supplies, and equipment provided at no charge to the workers? / 2S¢ les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Si No O

24, List any arrangements which have bean made with establishment owners or agents for the payment of a commission or other benefits for sales made io
workers. (If there are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenios hechos con los proplstarias del establecimiento o
sus agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. {Si no hay ningln acuerdo o cenvenio, indique
*Ninguna".}

None

25. List any strike, work stoppage, slowdaown, ar interruption of aperation by the employees at the place where the workers will be employed. (If there ara no such incidents,
enter "None".) / Enumere toda huslga, paro o interrupeitn de operaciones de trabajo por parle de los empleados en el lugar de empleo, (Sino hay incidentes de este
tipo, indiqua "Ninguno®.)

None
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26. s this job order lo be placed in connection with a future Application for Temporary Employment Ceriification for H-2A workers? / ¢ Esta arden de empleo ha sido puesta
en conexian con una futura solicitud de certificacion de empleo temporal para trabajadores H-2A7

Yas/SiEZ No O

27. Employer's Cerificalion: This job order describes the aciual terms and conditions of the employment being offersd by me and contains all the material
terms and conditions of the job. / Cerlificacin del Empleador: Esta orden de trabaje describe los 1érminos y candiciones de! empleo qua se lg ofrece, y
contiens todos los téminos y condiciones materiales ofrecidos.

Brian Smith, managing member

Emplayer's Prinled Name & Title / Nombre y Tilula en Lelra de Molde/lmprenta de! Empleador

< ~ .
/?Mjw February 27, 2015

Employar's Signature | Firma y Titulo del Empleador Dale / Fecha

READ CAREFULLY, in view of the statutorily established basic function of the Employment Sarvice as a no-fea labor exchangs, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guaraniors of the accuracy or
truthfutness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the Amarican Job Cenler
constitute a contractual job offer to which the American Job Center, ETA or 2 State agency is in any way a party.

LEA CON CUIDADO, En vista de Ia funcién basica del Serviclo de Empleo establecida por lay, como una entidad de inlercambio laboral sin comisicnes, es decir, como un
foro para reunir a los empleadores y los solicitantes de emplec, ni ETA ni las agenclas del estado puedan garantizar ta exactitud o veracidad de la informacion contenida en
las brdenes de irabajo sometidas por los empleadores. M ninguna orden de frabsjo aceplado o contratado en el Cenlre de Carmeras (American Job Center) congtituyen una
oferta de frabajo contractuales a fas que el American Job Center, ETA o un organismo estatal es de ninguna manera una de fas parfes.

PUBLIC BURDEN STATEMENT

Tha public reporting burden for responding o ETA Form 780, which is required to cbitain or retain benelits (44 USC 3501), 1s estimated to be approximately 80 minutes per
respanse, including tme for reviewing instructions, searching existing data sources, gathering and reviewing the coltection. The public nead ot respond lo this collection of
information unless it displays a cumrently valid OMB Control Number. This is public information and thera is no expectation of confidentiality. Send comments regarding this
‘burden estimale or any olhar aspect of this collection, including suggestions for reducing this burden, to the U.S. Depariment of Labor, Employment 2nd Training
Administration, Office of Workfarce Investment, Room C-4510, 200 Conslituion Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacidn piblica para responder a la Forma ETA 790, que se requiere para oblener o refener beneficios (44 USC 3501}, se estima en aproximadamente 60
minutos por respuesta, incluyendo el iempo para revisar las Instrucciones, buscar fuantes de datos existantes, recopilar y revisar ta coleccidn, E piblico no tiene por qué
responder a este recopilacion de informacion a menos que muestre un nimero de contro! OMB vélido. Esta Informacidn es pablica y no hay ninguna expectaiva de
confidencialidad, Envie sus comentarios acerca de esta carga o cualquier olro aspecto de esta coleccitn, incluyando sugemencias para redudir esta carga, al U.S.
Department of Labor, Employment and Training Administraion, Office of Workforee Investment, Room C-4510, 200 Constifution Avenue, NW, Washinglen, DC 20210.
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28. Use this section to provide additional supporting informaticn (including section Box number). Inciuds attachments, if necessary. / Utifice esla seccién para proporcionar
informacitn adicionat de apoyo; incluya el numero de ia seccion eincluya archivos adjuntos, si es necesario.

Additional Assurances:

1. Solebury Orchards will provide sufficient housing that meefts the applicable standards at no cost to the
H-2A workers and those workers in corresponding employment who are not reasonably able to return to their
residence within the same day. Reference 653.501(d)(2)(xv) 655.122(d)

2. Solebury Orchards will provide workers’ compensation in compliance with State law covering injury and
disease arising out of and in the course of employment. Reference 655.122(e)(1)

3. Solebury Orchards will furnish the worker, on or befare each payday, worker's hours and earnings

statements meeting the regulatory requirements at 20 CFR 695.122(k).

4. Solebury Orchards will provide U.S. workers the number of hours of work identified on the job order (item
#11) for the week beginning with the anticipated start date of need (item #9) unless an amendment to the
start date is approved.

5. Solebury Orchards will furnish all tools, supplies, and equipment (including gloves, pruners, and picking
bags and buckets) at no cost to the workers.

6. Solebury Orchards will pay $11.29 per hour at the time work is performed, for every hour or portion thereof
worked, including any adjustments during a work contract period upon notification from the Department of
Labor. ‘ ' '

7. Solebury Orchards will make available all earnings records and statements for inspection or transcription
by the Secretary or a duly authorized and designated representative, and by the worker or representatives
designated by the worker. Reference 655.122(j) and 655.122(k}

8. Workers who voluntarily abandon employment or are terminated for cause, and where Solebury Orchards
provides timely notification to the NPC and DHS, will relieve Solebury Orchards for subsequent transportation
and subsistence costs and the 3/4th guarantee. Reference 655.122(n)

9. Solebury Orchards will provide workers with a copy of the work contract, including any approved
{modifications, on the day work commences or as soon as practically possible. Reference 855.122(q)

10. Solebury Orchards guarantees that employees will work 40 hours at a pay rate of $11.29 per hour
(40X11.29=451.60) the first week of employment. Work duties wili be as specified in the job description.,
Reference 653.501
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER
The employer agrees to provide to workers referred through the clearance system the number of

hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working

days prior_to the original date of need by so notifying the Order-Hoiding Office (OHOQ). -If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shail pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of empioyment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child fabor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of empioyment. -~~~ -~

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate. ‘ :

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system. :

"The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Solebury Orchards, LLC __ = ov2mr2015

Employer's Name

<
< \/7\/_\,—_‘
Employer's Sighature lg"-‘“-—ﬂ-—

Besides the material terms and conditions of the employment, the employer must agree to these assurances Iif
the job order is to be placed as part of the Agricultural Recruitment System. This assurance stateament must be
signed by the employer, and it must accompany the ETA Form 790.




