. U.S. Department Labor
Employment and Training Administration

Expiratlon Date: October 31 2015

- Agricuftural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosiTrahajadores Agricolas y Procesarﬁlento de Allmentos

(Prmt or type in each field block - To include additicnal information, go to block # 28 - Please follow Step-By-Step lnstructlons} ]
{Favar de usar Ietra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de seguir !as mstruccmnes paso-a-paso}

1. Emplcyer‘s and/urAgent's Name and Address (Number, Street, Cily, Stata
and Zip Gode/ Nombre y Direccitn del Empleadot/Patron yio Agenie
. (Namero, Calle, Ciudad, Estado y Cédigo Postal );

Subarashii Kudamono, LP ¢/o Tom Sacks
7200 Suter Road _
Coopersburg, PA 18036 1249

a-) Federal Employer Identification Number {FEIN} / Nimero federal de
ldentificactdn del Empleador:
20-1774032

| b) Telephone Numbet/ Nimero de Tel&fono:
(610) 2828797

| €) Fax Number/ Nimero de Fax: .
d) E-inail Address [Direcclon de Correo Electronico:

‘tsacks@wonderfulfruit.com -

Ve mworkers alal

Nos. 4 through 8for STATE USE ONLY

Numeros 4 a 8para USO ESTATAL

4, 50C (O*NETIOES) Qccupational §,Job Order No., 7Num, g Orden dg |
- Code /Codigo lndustrial 2 Empleo: -
2.0
a SOC(ONET OES) Ocoupational gs—’ 3 ‘725
Titie / Titulo Ocupaclonal

O, BN S

G, Address of Order Holdlng Office {include Teiephone number)/Diraccion dei.-
fa Oficina dg.rii g Eﬂ% F ojerta (; ndmero de telsfono):
A Name o ite &)?"éﬁat 37\ G?&t dial tetephone '
number) 7 Nombre dél Representante de la Oficina Local (tncluya el -
nimero de teléfono de su linea dirgcta), .

Shelley Nowa rynchi

1 7- Cleararice Order Issue’Date / Fecha de Emisién de la Orden de Empleo

2/10/2005

8. Job Ordér Expiration Date / Fecha de Vencimiénto o Expiracmn dela Ordan ‘

2, Address and Direcfions fo Work Sltef Domicillo y Dlreccaones al jugar de

frabajo: - .-
Worksite #1: 6209 Route #309 Germansville,. PA 18053

2105.

virections: From ‘Friiadelphia, take Rt. #476 North (Turnpike)
to Allentown exit Follow Ri. #22 West to Rt. #100 North
(approx. 3 miles). Follow Rt. #1060 North to Rt. #309 (approx.
8 miles). Turn right onto Rt. #3089 South and follow for 1/2 .

‘| mile. Orchard is on left.

Worksite # 2: 5452 Holsteln Drive, Kempton, PA

19529 .
Directions from A]lentoWn,- PA: Follow Route #22 West

‘to Route # 100 North (approx. 8 miles); Follow Route # -

100 North to Holben Valley Rd., (approx 8.5 miles), turn
left; follow Holben Valley Rd to Route # 863, (approx 8
Imles), turn left; follow for % rile, Subarashn Kudamono
sign and Holstein drive on right. . »

Worksite # 3: 9133 Eile Dahl Road Kerpton, PA -
19529

Directions from Allentown, PA: Follow Route #22 West
to Route # 100 North (approx. 8 miles); Follow Route #
100 North to Holben Valley Rd., (approx 8.5 miles), tirn
left; follow Holben “alley Rd to Route # 863, {(approx 8
miiles), turn left; follow for 1Y% mile to Eile Dahl Road,
turn right. Follow for Y4 mile, farm on right side of road.

All work sites are owned and operated by Subarashii
Kudamono LP. .

T o 0 [2015

8. Anficipated Period of Empioyment/ Perfodo anticipado o préevisto de Emples:

ey s 1n/|u

A5 TofHer v /{52

PR -v.J

10. Number of Workers Requested INtmero de Trabajadores Sohcdados

12

. Anticipated Hours of Work per WeekiHoras Antlmpadas{Prewstas de . -
Trabajo por Semana. Total: 40 .

Thursday fJueves;'_B_-_-_;_
Friday ! Viemes__8
Saturday / Sdbado __0

Sunday fDomingo___D
Monday / Lunes 8
Tuesday ! Martes B

- Wednesday / Miércoles____8

12. Anficipated range of hours for difforent seasonal activifies:/Rango pr&vislo dg -
horas par alas diferentes actividades de la temporada.- :

- 7:00 am to 4:00 PM
8 hours per day, Saturday and Sunday no work expected.

13. Coliect Calls Accepted from:/ Aceptan Llamadas por Cobrar de:

Employer { Empleador: © Yes/Sil] No 0o

R 02 AL




Address and Directions to Héuslng/ Domicilio y Direcciones al lugar de -
wvivienda: Housing #1: 6202 Route 309 Germansville, PA
18053

Directions: From Philadelphia, take Rt. 476 North (Tumpake) :
! torAllentown exit. Follow Rt. 22 West to Rt. 100 North {approx.

3 miles). Follow Rt 100 North to. Rt. 309.(approx. 8 miles).
Turn right onto Rt. 309 South and follow for 1/2 mile. House is
oh the leit. The house is a 3+ bedroom farmhouse with
kitchen, living room, dimng area and full bathroom. {Capacity
11).

Housing #2: 5458 Holsteln Dr. Kempton, PA 19529,
Directions from Philadelphia, take Rt 476 North (turnpike) to
Allentown exit. Follow Rt. 22 West to Rt. 100 North {appx 3
miles) follow Rt. 100 North to Holben Valley Rd. follow Holben-

| Valley Rd. to Rt. 863 for approx. 8 miles; turn left onto Rt. 863, -

Tollow for 1/4 mile, Subarashii sign on left, driveway on right.
Housing is (1} bedroom apartment with kitchen, living room,
and full bathroom. Apt. is attached to main packmg facility:
(Capar:lty 2) L :

Housing is owned by Subarashii Kudamone, LP .

WA B 2 20




14, Descrsbe how the employer infends to provide either 3 meals 4 day to each worker or furnish free and convenient cooking and kitchen factlifies for workers to prepare
’ meaisl Describa como el empleador tiene la infencion de ofrecer, ya sea 3 comidas al dia a cada trabajadur o praporcionar grafuitaments instalaciones pata cocinar.

Employer will provide 3 meals per day and will charge the worker$__ perday.
X_ Employer will furnish free and convenient cooking and kitchen facllities so workers may  prepare thear own meals,
—X__Employer will provide (on a Regular basis} transportation o assure workers accessto  Stores where they can purchase
grocenes if the employer is providing cooking and kltchen facilities. : .

15. Referral Instructionis and Hirirg Infurmahon / Instrucciones sobre cémo Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or refeired, and the
Employer'siAgent's available hour to interview workers / Explique como los candidatossaran contratados o referidos, y tas horas d sponib es del empleadorfagente para
entrevistar a los trabajadores) See instructions for more de%axlsl\fea |as instrucciones para mas-detalies.

Interested workers may coniact Tom Sacks at at (610) 282 6797 for a phone interview Monday thru Fnday from 8; 00 am to 5:00
pm, or by mail at:

Subarashii Kudamano, LP -
-c/o Tom Sacks

7200 Suter Road

Coopersburg, PA 18036-1249 .

16. Job description and requirements /Descripcion y requisitos del trabajo:

Worker will harvest Asian pears fruit, according to method appropriate for type of fruit, by hand. Carries and positions work
aids, such as Iadders canvas drop cloths, and buckets. Selects fruit to be harvested, according to size, shape, and color.
Grasps, twists, and pulls fruit from trees and places fruit into bags, buckets, or trays, exercising care to avoid plant and fruit
damage. Empties filled containers into collection boxes and bins. Also, will pack fruit into packing boxes. Worker will perform
fruit harvest duties such as frost aversion to keep fruit from freezing, thinning and pruning fruit irees, planting new trees in
orchard, and assisting in post harvest orchard clean-up. Worker must be able to stand and work on his/her feet, bend and
stoop for long periods of time. Employer will provide two days of training.

Traba;ador sera recoger frutos de peras asidticas, con arreglo al método apropiade para el tipo de fruta, con Ia mano. Acarreos
'y pecicivnes ayudas de trabajo, tales como escaleras, lienzo colocar pafios y baldes, Seieccibna fa fruta a cosecharse, segui i
tamafio, forma y color. Agarra, giros y tira fruta de drboles y lugares de fruta en bolsas, baldes, o bandejas, ejercer cuidado
para evitar dafios de vegetales y frutas. Vacia liena contenadores en cuadros de |a coleccion y bandejas. También, serd
empacar frutas en cajas de embalaje. Trabajador realizard fruta cosecha deberes como aversion a las heladas que fruto de
congelacion, adelgazamiento y poda arboles frutalés, plantar nuevos arboles en el huerto y asistir en post cosecha huerto
limpieza. Trabajador debe ser capaz de permanecer y trabajar en sus pies, doblar y rebajan durante largos penodas de tiempo.
29 | ' A

1

.-Is previous work experience preferred?/ Se prefere previa experiencia? Yes/SiQ  No[®E)f yes, number of months preferred: / Si es as/, pumero de
. meses de expsrlencia; .
2. Check aJI reqmrements that apply.

0 Cerfifi cationfLicense Reqmrements.’Certif cacion/Licencia RequisitosQ Criminal Background Check/Verificacion de antecadentes penales

Q Driver Requirements/ Requisitos del conductor O Prug ScreenfDeteccion de Drogas

lEmponer Will Train/Empleador entronara o adiestrara UExfensive Pushing andPulling/Empujar y Ja!arExtensamente
DExtensive Sitting/Estar sentado largos ratos OiExtensive Walking/Caminar por largos ratos

UExposure fo Extreme Temp./Expussto a Temperaturas Extremas ¥ requent Stooping/Inclindndose o agachandose con frecuencia
OLifting requirement/Levantar o Cargar tbs NlibrasQ 0T Haliday is not mandatory/Heras Exiras(sobre fiempo)/ Dias F eriados no

0 Repetitive Movements l Movimienios repetitivos ‘ cbiigatorio

HAR 0 2 2005




Crop.AcﬁvitIes

| YesfSf - .

Pay Petlod / - -~

Hourly Wage - | - Piece Rale’/ Special Pay Deductions® No
- Unit(s) {bonuss, etc.} ‘ : Perfodo-de Pago
“Culivos . | Salario por Hora Pagos Especiales Deduccionas b A
: . . . . - Pago pm. Plezaf (BDHO, etc.) ‘
- Unidad{es) . .
Asian Pears - $11.29 § Social Security / i ] - Weekly / Semanat .|
o : L Seguro Social h
1§ $ Federat Tax / N - N |
: ' tmpuestos
: : Federales : s
$ 8  State Tax ~H o Bi-weekzyf
. fimpuestos Qumcena! '
Estatales )
$ 3 Meals / Comidas a- H | o
$ $ Other (specify)/ Otro H Q Monthly/Mensuat
{especifica) . a
&
© - OtherfOtro:
- Q

8. " More Detalls About the P’ayf Mas Detalles Sobre ef Pago;

Reasonable repalr cost of damage other than that caused by normal wear and tear, may be charged to
worker feund to have been responsible for damage to housmg or furnishings. See Attachment #16

119, Transportation Arrengéments f Arreglos de Transportacion

The employer will reimburse the worker for transportatlon costs and subs:stence to the empioyer“s work S|te when the worker ‘
oompletes 50% of the work period. ‘

bz

20. isitthe prevaﬁmg practice to use Farm Labor Contractors (FLC) te recruit, supervlse transpori house, andfor pay warkers for this (these) crop activity . .

fles)? 1; Es lapréclica habitual usar Contraﬂstas de Trabajo Agricola para reciutar, supervisar, transportar, dar vivienda, yla pagarle a los trabajadores para

-4 -



estefos) tipd(s) de cosecha(s)? Yes i 8i g - NoE

if you have checked yes; what is the FLG wage tor each activity? / Si conlesto “Si," cual es el saiarm que ie paga aI Contrattsta de Traba]o Agncola por o
cada actividad? '-

21, Are workers covered for Unemployment Insurance?/ ¢ Se le proporcionan Seguro de Desemplec a los trabajadores? ,Yes‘!SiE, No £1 -

22, hre workers covered by workers' compensation? / ;Se le proves seguro de compensaclén/indeminizacion af tfabajador; - YeélSi@ ‘ No_l.,_.i ’

23, Are tools, supphes and equipment provided at no charge to the workers? / g,Se les proveen herramientas y equipos sin costo alguno alos traba]adares'r‘

YeslS' No O3

24. Ust any arrangements which have been made with establishment owners or agents for the payment of a commission or ather beneflts for sales made to
workers, {If there are no such arrangements, enter "Nong".) f Enumere todos jos acuerdes ¢ convenios hechos con jos propietarlos del establecimiento o
sus agentes para el pago de una comision U tros beneficios por ventas hechas alos trabajadores. (S no hay ningln acuerda o convenio, Indique
"Ninguna".}

None

25, List any strike, work stoppage, stowdown, orinterruption of operation by the employees at the place where the workers will be émpioyed {if there are no such incidents,
" enter "None".) / Enumere Loda huelga, paro o interrupcidn de operacionss de frabajo por parte de los empleados en el lugar de empleo (Sl no hay incidentes de este
ilpo, indigue "Ninguno'.)

None

A J* ;l J’UI




26, Is this job order to be placed in connectlon with a fitura Application for Temporary Empioyment Cerfification for H-2A workers? / (,Esta orden de empleo ha sado —
puestaen conexion con ung futura solicitud de certificacidn de empieo femporal para trabajadores H 2A? . . .

Ves/SE] NoO

27. Emgloyer's Cerlification: This job order describes the aclual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacién del Empleador: Esta orden de trabajo desoribe [os térmmos y condiciones del empleo que se'[e ofrece, ¥
confiene todos los términos y condiciones materiales ofrecidos,

_ Tom Sacks Manager
Empioyer‘s Prlnted Name & Title .'Nombre y T!tulo en Letra de Molde/Imprenta del Empleador

lalv

Byer's Signature / Fimma yTitulo del Empleador Date/Fecha

READ CAREFULLY In view of the statutorily established basic function of the Employment Serv:ce asa noJee Iaber exchange that is, as a forum for brmging
togather employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the-acouracy.or ..
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constltute a contractual job offer o which the American Job Center, ETA or a State agency is in any way & party.

LEA CON CUIDADC, En vista de ta funcion béasica def Serviclo de Empleo establecida por fey, como una entidad de intercambio laboral sin comisianes, es decir, como un
faro para reunir a los empleadores v los solicitantes de empleo, nl ETA nl las agencias del estade pueden garantizar la exactitud o veracidad de 12 informacién contenida en
las rdenes de trabajo sometidas por los empleadores, Nininguna orden de trabajo aceptado o contratado en el Centro de Carreras (Ameican Job Center) canstifuyen una -
ofertade vabajo contractuales a las que el American Job Center, ETA o un organismo estatal asde mnguna manera una de las partes.

PUBLIC BURDEN STATEMENT - ' : ' .
The public reportlng burden for respondmg 1o ETA Form 790, ‘which s raqulred to obtain or retam baneﬁts (44 USC 3501}, ] esilmated to be appioximately 60 mmutes per
respanse, including time for reviewing instructions, searching extsfing data sources, gaihering and reviewing the collection, The public need not respond o this collection of
information unless it dispiays a currently valid OMB Conirct Number, This is public information and.there Is ho expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment dnd Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 2021 0,

. DECLARACION DE GARGA PORL lCA ' : ‘
La carga de informacion niblica para sesponder a la Forma ETA 790 qQue se requlere para oblener o retener beneﬁmos (44°USC 3501), se estima en aproxxmadamente 60
minutos por respuesta, incltyendo ef fiempo para revisar las instrucciones, buscar fuentes de datos exisientes, recopilary revisar la colescior. £l piblico no tiene por qué
responder a esia recopilacidn de informacion a mencs que muestre un nimero de control OMB valido, Esta informacion es publica ¥ o hay ninguna expactativa de
confitencialidad. Envie sus comentarlos acerca de.esta carga o cualquler ofro aspecto de esta coleccion, incluyenido sugerencias para reducir esta carga, al LS. -
Department of Labor, Emplnyment and Training Administration, Offi ice of Workfarce Invesiment, Room C—4510 200 Const!tutmn Avenue, NW, Washington, DG 20210




| 28, Use this secfion to provide additionai suppﬂrtmg mformaﬁon (including section Box number). Include attachments, if necessary. / Utilice esia 5eccion para pmporc|0nar
. |nf0rmacs6n adicional de apoyo; mcluya &l numero de fa seccion e incluya archivos ad}unlos sl es necssario.




20 CFR 653.501
Assurances

, INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, uniess the employer has amended the date of need at least 10 working
days prior to the origlnal date of need by so notifying the Order-Holding Office (OHO). If the
employer fails. to notify the OHO at least 10.working days prior to the .original date of need, the

- employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified ‘hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of-
the Federal or State minimum wage rate for the first week starting with the original antlcrpated '
date of need. The employer may require workers to perform alternative work if the guarantee is.
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
‘on the job order will relieve the empioyer from paying the wages already earned,. or -specified In
the job order as a term of employment provndmg transportatlon or paylng transpor‘tatlon '
expenses to the worker’'s home.

. The employer assures that all working condltlons comply with ap'pltcable Federal: and ‘State
minimum wage, child labor, social security, health and safety, farm labor contractor reglstration
and other employment-related laws. :

The employer agrees to expeditiously notlfy the OHO or State agenc:y by telephone immedlateiy
-upon learning that..a crop. is maturing earlier or later, or that weather conditions, over
~ recruitment, or o.ther factors. have changed the terms and condltlons of employment.

The employer, if actmg as a farm labor contractor, has-a valid farm Iabor contractor reglstratlon_'
cert;ﬂcate o : S

' The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the spec:ﬂed number of workers requested
through the clearance system

The employer also assures that outreach workers shall have reasonable accass to the workers in
the conduct of outreach aCtNItles pursuant: to 20 CFR 653,107. : :

- Employer’s Name Tom Sacks Manager 0 Date_:

Employer’s Signature

Besn:les the material terms and condrtlons of the employment, the employer must agree to these assurances 1f
- the job order is to be placed as part of the Agricultural Recruitment System. Thls assurance statement must be 1
signed by the employer, and it must accompany the ETA Form 790 - Ce -
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ETA 790 Attachments

for
Subarashii Kudamono, LP c/o Tom Sacks
7200 Suter Road

Coopersburg, PA 18036-1249

ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

The directions to the work site are:

Worksite #1: 6209 Route #309, Germansville, PA 18053-2105

Directions: From Philadelphia, take Rt #4786 North (Turnpike) to Allentown exit. Follow Rt #22 West to
Rt. #100 North (approx. 3 miles). Follow Rt. #100 North to Rt. #309 (approx. 8 miles). Turn right onfo Rt.
#3098 South and foliow for 1/2 mile. Orchard is on left.

Worksite ¥ 2: 5452 Holstein Drive, Kemapton, PA 19529

Directions from Allentown, PA: Follow Route #22 West fo Route # 100 North (approx. 8 miles); Follow Rowte #
100 North to Holben Valtey Rd., (approx 8.5 miles), turn left; follow Holben Valley Rd to Route # 863, (approx 8
miles), inrn left; follow for ¥4 mile, Subarashii Kudamono sign and Holstein drive on right.

Worksife # 3: 9133 Eile Dahl Road, Kempton, PA 19529

Directions from Allentown, PA: Follow Route #22 West to Route # 100 North (approx. 8 miles); Follow Route #
100 North to Holben Valtey Rd., (approx 8.5 miles), turn left; follow Holben Valiey Rd to Route # 863, (approx 8
miles), turn lefi; follow for 1% mile to Eile Dahi Road, turn right. Follow for % mile, farm on right side of road.
‘Worksite is owned and operated by Subarashii Kudamono, LP

ITEM # 3, LOCATION AND DESCRIPTION OF HOUSING:

Address of housing: Housing #1: 6209 Route 309, Germansville, PA 18053,
Housing #2: 5458 Holstein Dr., Kempton, PA 19529.

Directions to housing are:

Housing #1; 6209 Route 308, Germansville, PA 18053,

Directions: From Philadelphia, take Ri. 478 North (Turnpike) to Allentown exit. Follow Rt. 22 West to Rt.

100 North {(approx. 3 miles). Follow Rt. 100 North to Rt 309 (approx. 8 miles). Tun right onto Rt 309

South and follow for 1/2 mile. House is on the left. The house is a 3+ bedrcom farmhouse with kitchen,

living room, dining area and full bathroom. {Capacity 11).

Housing #2: 54568 Holstein Dr., Kempton, PA 18528,

Directions from Philadelphia, fake Rt. 476 North (tumpike) to Allentown exit. Follow Rt. 22 West to Rt. 100
" North (appx 3 miles) follow Rt. 100 North to Hoiben Valley Rd. follow Holben Valley Rd to Rt. 863; turn left

on Rt.863, follow for 1/4 mile, Subarashii sign on left, driveway on right. Housing is (1) bedroom apartment

with kitchen, fiving room, and full bathroom. Apt. is attached to main packing facility, (Capacity 2} Housing

is owned and operated by Subarashii Kudamono, LP '

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage,
other than that caused by normal wear and tear, may be charged to workers found to have been
responsible for damage to housing or furnishing. Housing and utilities are provided at no cost to
workers who are unable to réturn to their place of residence the same day. In the event a female
worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer,

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards not later than 30 days
" in advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and phone number:

ADDRESS: 6209 Route #309, Germansville, PA 18053-2105 or 5458 Hoistein Dr., Kempton, PA

- 19528,

PHONE: (610) 767-1086 o MAR & 2 705




ITEM # 13, BOARD ARRANGEMENTS: (check appropriate boxes)

Fmployer will provide 3 meals per day and will charge the worker $__ - per day.
X Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals.
X Employer will provide (on a regular baszs) transportation to assure workers access to.

Stores where they can purchase groceries, if the employcr 1s providing cooking and kttchen
 facilities. .

ITEM # 14, REFERRAL INSTRUCTIONS: (include here who an applicant or State
Employment Service Representative should contact concerning employment and how that person
may be reached) interested workers may contact Tom Sacks at at (610) 282-6797 for a phone interview
_Monday thru Friday from 8:00 am to 5,00 pm, of by mail at;

Subarashii Kudamiono, LP

cfo Tom Sacks

7200 Suter Road
Coopershurg, PA 18036-1249

| ITEM # 11, ANTICIPATED HOURS OF WORK

8 hours of work per day is normal, The worker may be requested but not reqmred to work:
~ more hours per day and/or on the Sabbath or Federal holidays.

TTEM # 15., JOB SPECIFICATIONS (Include here any general crop conditions and work .
duties not listed on ETA 790, Ttem #11)

i Wurker o raﬁaﬁr‘ﬁ*i‘fﬁaiaﬁ pears-fruit, according to method approprlate for type of fruit, by hans s c mornenen o o
and positions work aids, such as ladders, canvas drop cloths, and buckets. Selects fruit to be harvested, ‘ ;
according to size, shape, and color. Grasps, twists, and putls’ fruit from trees and places fruit into bags,

-buckets, ‘_or trays, exercising care to'avoid plant and fruit damage. Empties filled containers into. collection
boxes and bins. Also, will pack fruit into packing boxes. Worker will perform fruit harvest duties such as . )
frost aversion to kéep fruit from freezing, thinning and pruning fruit trees, planting . néw trees in orchard,
and assisting in post harvest orchard clean-up Worker must be able to stand and work on his/her feet,
bend and stoop for long periods of fime.

Trabajador sera recoger frutos de peras asiaticas, con arreglo al método apropiado para el tipo de fruta,
con la mano. Acarreos y posiciones ayudas de trabajo, tales como escaleras, lienzo colocar pafios y

baldes. Selecciona fa fruta a cosecharse, segun el tamafio, forma y color. Agarra, giros y tira fruta de
drholes y lugares de fruta en boisas, baldes, o bandejas, ejercer cuidado para ewtar dafios de vegetalesy
frutas. Vacia llena contenedores en cuadros de la coleccién y bandejas. También, serd empacar frutas en
cajas de embalaje. Trabajador realizara fruta cosecha deberes como aversion a las heladas que fruto de
-._congelacion, adelgazamiento y poda drboles frutales, plantar nuevos arboles en el huerto y asistir en post.
cosecha huerto limpieza. Trabajador debe ser capaz de permanecer y trabajar en sus pies, doblar s
rebajan durante largos periodos de tiempo.

The employer will furmsh without cost all tools, supphes or equipment reqmred in the |
performance of work.

All terms and condmons included in this job order wil apply to all workers, domestlc and forelgn,
employed under this job order.
Worker will be expected to meet the followmg production standards if applicable: (/ist the
production standards for each activity if production standards are dpplicable) MAK & 2 201



 the agreed-upon collective bargaining wage, or the Federal or State minimum wage, except where -~
-a special procedure is approved for an occupation or specific class of agricultural employment,

paid as of the effective date of the increase. If the worker’s piece.rate earnings for a pay period

Worker wﬂl be expected to meet the followmg productlon standards if appllcable (l ist the
production standards for each activity if production standards are appl :cable)

ITILM #16, WAGE RATES SPECIAL PAY I_NFORMATION AND DEDUCTIONS
The Adverse Effect Wage Rate (“AEWR”) of § 11.29, the prevailing hourly wage or piece rate,

whichever is greatest, will be the-minimum rate of pay for all employees Employer assures that if
a change in the AEWR requires an increase in the guaranteed minimium, such increase will be

results in average hourly earnings of less than the guaranteed mininum, the worker wﬂl be
provided make-up pay to the guaranteed minimum rate.

‘This job offer includes the following crop activities and rates of pay per unit: (Include all

crops and activities not listed on ETA4 790, Item #9 along with pzece rates and umt.s' of i measure)
Flat Rate
Crop Activity - {ie, hr. wk.) Piece Raie " Unit Est. Hourly‘Equlv. C/L Wage Rate " -

Asian Pears | $1129/Hr | S B R

No deductions will be made whlch would brlng the employcc s hourly wage below the cheral

- Minizman W'f‘{‘ ORI A - o
The employer wil OR will NC)T XXX p_ay the worker a bonus of § _based
on_ : . —J- :

. Payroll Periods will be XXX Weekly OR __ - twice MDNTHLY Workers will be- -

provided with an carnings statement, which contains at a minimutn, the hours actually worked
total earnings, and all deductions. The statements will comply with ZOCFR 655,122 (j)- (m)

Employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect, beginning
with the first day after worker arrives at place of employment and endinig on the expiration date
specified- in the work contract-or extensions thereof. “In an ACT of GOD termination, the 3/4-
guarantee period ends on the date of termination. The employer will make efforts to transfer the
worker to other comparable employment acceptable to the worker, consistent” with existing g
immigration law, as applicable in accordance with. 20 CFR 655.122(0). Whether such an: event
constitutes a contract impossibility will be determined by the CO. ‘

Employer will provide a worker referred through the Surface Transportatmn Board a full week’

work for the week beginning with the anticipated date of need, unless employer has amended the
date of need by notifying the local office no later than 10 days before the date of need. Ifthe ,
employer fails to notify the order-holding office, then the employer shall pay an eligible. worker:
referred through the clearance system for the first week starting with the orlgmally anticipated

date of need. If a worker referred through the interstate clearance system fails to notify the order-
holding office of continued interest in the job at least 5 days before the date of need, the worker- .
will be disqualified from the above mentioned assurance. Alternate work may be' prowdﬁq ’1_f s
guarantee cited in this section is invoked. b } U



emﬁloyrﬁent.
ITEM #15 Cont. WAGE RATES, SPECIAL PAY INFORI\IATION & DEDUCTIONS:

- Employer will not deduct for Federal Taxes for foreign workers, but will make the following .
deductions: Advances Meals Other XXX __Explain: Reasonable repair costs of
damage, other than normal wear and tear, may be charged to worker found to have been
responsible for damage to housing or furnishings.

No deductions will be made which will bring the employee’s hourly wage below the Federal
Minimum Wage. (Reference: Internal Revenue Service, Publication 51 Circular A, Agricultural
Employer’ Tax Guide). : :

Employer will provide worker referred through the Interstate clearance system 40 Hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the Jocal office no later than 10 days before the date of peed. If employer fails to
_notify the order-holding office, then employer shall pay an eligible worker referred through the
clearance system $_11.29/ hr. for the first week starting with the originally anticipated date of need.

Employer will will not XXX requite worker to perform alternative work if the guarantee
cited in this section is invoked. The alternative work and pay '
are:: '

If worker referred fails to notify the order-holding office of continved interest in the job at least 5
 days before the date of need, worker will be disqualified from the above-mentioned assurance.

ITEM #17 TRANSPORTATION ARRANGEMENTS
The employer will provide advance transportation for reasonable (most economical) common

cartier or uihe transportation which conforms to the Interstate Commerce Commission (T8 o merrinmnssasm oo

- inbound transportation (if it is the prevailing practice). If not the prevailing practice, the
employer will reimburse the worker for transportation costs and subsistence to the employer’s
work site when the worker completes 50% of the work period. : '

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the contract
period will be required to reimburse the employer for the full amounts of transportation and
subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker for

the cost of transportation and subsistence from the place of recruitment to the place of ‘

employment. Upon completion of the work contract, employer will pay reasonable costs of return

- transportation apd subsistesr]g *gravel reimbursement subsistence will be the minimum ameunt

of $L1AF pér‘ﬁfhod!fﬁ)enoz of travel and the maximum amount will be $46.00 per day with
receipts as the maximum amount to be reimbursed for their transportation subsistence

 expenses) from place of employment to place of recruitment, except when the worker will not be

returning to place of recruitment, due to subsequent employment with another employer who

agrees to pay such costs, in which case the employer will only pay for the transportation and

e b T T S Gmee <1

' subsistence to the next jobi, The amount of the transportation payment will be equal to thé mdst ™
cconomical and reasonable similar common carrier transportation charges for the distance
involved. Free transportation will be provided to and from the housing to the work site each day.

- OTHER CLARIFICATIONS AND ASSURANCES:

* ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR.
655.135., 20 CFR 653.107, ' . :




 OTHER CLARIFICATIONS AND ASSURANCES: |
- ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653 501 and 20 CFR _
655.135., 20 CFR 653.107. - - -

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already”
earned, or if specified in the job order as a term of: employment providing retum transpoﬂatlon or. . -
paying retutn transportation expenses to the worker. = .

TERMS AND CONDITION CHANGES: The employer wﬂl’“expedmously IlOtlfy the order -
holding office or the State agency by telephone immediately upon learning that a crop in maturing .
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the -
terms and conditions of employment, :

OUFREACH WORKERS Outreach Workers shafl have reasonable access to the Worker in the
conduction of outreach activities pursuant t0 20 CFR 653.501 and 20 CFR 653.107. '

CON-TRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker
whose services are no longer required for due to-an ACT of GOD: In the event of such . -
termination, the employer will be bound by the 3/4's guarantee from the first work day after arrival - -
to the date of termination. The employer will make efforts to transfer the worker to other .
comparable employment aceeptable to the worker, consistent with existing 1mm1grauon law as -
applicable in accordance with 20 CFR 655.122(0) : '

TERM]NATIONS: The employer may terminate the worker with notification to the Employment

Service, if the worker: (a) refuses work without justified cause to perform work for which the

~vorkei was Tectuitéd ahid hired; (B) commits serious acts of misconduct; 67 ({ails; alier compieting

any training or break-in perlod to reach productions standards when productlon standards are
apphcable

In the event of termination. for medical reasons occurting after arrival on the job, or occurring asa . -
result of employment, or in the event of termination resulting from an ACT of GOD, the emiployer
will pay or provide reasonable costs of return fransportation and subsistence to the place from
which the worker came to work for the employer and reimburse worker for reasonable costs of
trans;:ortatlon and sub31stence 1ncurred by the worker to. get to the place of employment

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furmsh, mthout :
cost, all tools supphes or eqmpment requlred in the performanoe of work.

‘ }NJURIES The employer will prewde Workers Compensanon Insurance or equlvalent employer
provided insurance, at no cost to the worker, covering injury and disease arising out of, and in the course
of, the worker’s employment Employet’s proof of insurance coverage will be prov1ded to the ETA field .
office before eertlﬁcatlon is granted

- .—L..WHH_- -

| PROOF OF ClTIZENSH]P All workers hired under this order wﬂl be requlred to provtde
documentatlon attestmg to U.S. citizenship or legal status to work in the . S’

AGRICULTURAL WORK AGREEMENT: A copy of the agrlculmral work agreement- oontract'
‘ot the ETA 790 and attachments will be provided to the worker by the employer no later than on -
the day work commences. A R T R



NUMBER OF WORKERS: The employer expects the total number of wotkers to be used in this
occupation to be 12 , of which 12 will be H2-A workers for which certification is requested, and
the balance will be domestic workers. These numbers are only estimates, as the total workforce -
needs are dependent upon weather, crop conditions, and worker availability.

OTHER: The working conditions will comply with applicable Federal and State minimum wage,

child labor, social security, bealth and safety, farm labor contractor regisiration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and will
offer U.S. workers at least the same opportunities, wages, benefits, and working condltlons as’ -
those which the ernployer offers or intends to offer.to non-immigrant workers.

' TRAINING: Worker will be expected to meet the following productlon standards if apphcable

- {list the production standards Jor each act:vrty if production standards are

‘ appltcable)

A]l terms and condltlons included in this _]ob order will apply to all Workers, domestic- and forelgn,
employed under this job order. S
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WORK RULES
for -

Subarashii Kudamono, LP

These work rules aré not intended to bie a complete list of rules. However, these work rules will help,
' provide guidance to workers concerning standards of conduct expected of them,

Notice is provided that violation of lawful job-related employer requirements, including these work rules, .
- will be considered grounds for termination of the worker’s employment, Penalties such-as suspension

from work opportunity for the remainder of the day, or for up to three days, may be made in the case of -
less-serious violations. . ' _ :

‘Workers are expected to comply with all rules relating to discipline, atténdanceé,work Cjuélity, ‘effort, and o
the care and maintenance of all property provided to them by the employer, ' R :

- 1. Workers must follow the supervisor’s instructions. Insubordination or failure to regard authority
will not be tolerated. - : . | o

2. The employer will traih workers in all aspects of planﬁng and harvesting of chps' (as specified in'
Item #15, Job Specifications) for (2) days (16 working hours). ' S

3. Workers who do not perform work as per supervisor’s instroctions may be suspended without pay for

the remainder of the work day or for up to (5) days at one time. This is the sole judgment of the _
supervisor, depending upon the.degree and seriousness of the infraction. The worker’s prior record and
other relevant factors will be considered before any disciplinary action is taken. ' B '

4. No use or possession of beer, liquor, unlawful drugs or weapons is permitted during work time or
during any work day before work is completed for the day (such as during meals). Workers may not
report to work under the influence of alcohol or drugs. Illegal drugs may not be used or kept on any . ,
employer premises, incinding housing. . Use or possession of iliegal drugs, failing or refusing to {Fzg ey e
drug test, excessive uso of alcohol, will usually result in immediate termination.

3. Employees are expected to be:present, able, and willing to perform the assigned work every °
scheduled work day before work is completed for the day, This is not sporadic or “day work™.
Excessive absences will not be tolerated. Excessive absences is considered five-(5)

consecutive days-of un-excused absences or five (5) absences-in a 30 day period.

6. Workers shall maintain any living quarters provided to them in a clean and consistent manner,
Workers will cooperate with other workers assigned to such housing and agree to assist in
maintaining common kitchen and living areas. : ' '

7. Workcrs living in employer’s housing assigned to bunk beds may not separater bunk beds as floor space
in slesping rooms is needed by all occupants. ' s

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen.and
living areas. ' S

9. Workers may not drop paper, cans, bottles or other trash in fields, packing house areaoron
housing premises. Trash and waste receptacles must be used. : . T e

10. Workers may not leave the ficld or other assigned work areas without permission of .employer or
supervisor. . : ' ' B L




CLEARANCE ORDER ASSURANCES
(20 CIR 653.501)

By ﬁhng and interstate clearance order, the employer agtees to ab1de by the mterstate clearance-
order reglﬂatlons and makes the following assurances:

1. The employer will provide workers referred through the employer’s Cleatance Order witha
full week of employment for the week beginning with the date of need stated in Item #9 of the
Clearance Order, unless the employer amends such date of nieed at least 10 working. days prior, by
so notifying the appropriate ES office. The employer will pay workers recruited through this

'Clearance Order the rate specified in the Clearance Order for the first weeks starting with the-

. original date of rieed. - The employer retains the option, however, of requiring the worker to

- perform the alternative work spee1ﬁed in the Clearance Order if the guarantee in th1s section is

. invoked.

2. In the event that the period of employment is extended beyond that specified in the’ Cleatance = ° .

Order, the employer will not be relieved from paying the wage already earned, and from prowdmg
: transportatlon or paying ﬂansportauon expenses as prov1ded inthe Clearance Order regulatlons L

3. The workmg eondmons of this job offer comply w11:h applicable Federal and State minimum-
wage, child labor, social security, health and safety, migrant and seasonal farm worker’ and other
employment related laws. :

4. The employer will expeditiously notify the appropriate ES office by telephone upon leéming

- that his/her crop is maturing earlier or later, or that weather conditions, over recruitment, or other .

7 faetors have changed the terms and condmons of employment bemg Offered by the employer -
5. The employer, if acting as a Farm Labor Contractor (FLC) or Farm Labor Contractor Employer
(FLCE) on the order, has a valid FLC certificate or FLCE 1dent1ﬂeai:1on card.

6. The employer wi]l provide housing which meets Federal standards and is sufficient to house
the number of workers requested through the Clearance System. The housing will be provided at
" no cost to the workers who are referred on this order, and when applicable, family members, as

- provided in Item #3 of the Clearance Order, who are unable to return to thelr reszdence on the
same day.

7. Employment Service staff (including outreach workers) shall bave reasonable access 1o
. workers in the conduct of outreach activities

8. This job.order describes the actual terms and conditions of the employment bemg offered by
the employe ;and contains all the material terms and conditions of the _]Ob

' SIGNATURE OF EMPLOYER
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REFERRAL INSTRUCTIONS

Potential U.8. workers (referrals) will be accepted from the Jocal Job Service Office, through word-of-mouth, gate hires:{walle- ~ .

up workers), and other sources. All applicants should be thoroughly familiatized with the job specifications and termsand. - - . :
conditions of employment on the job order. Only workers meeting all qualifications on the job order should be referred by the i
Job Service Office. In the event the employer receives phone calls or walk-up workers interested in the job offer, the eniployer ’
must inform the worker of the job requirements and duties, must considet the worker for the job based on the wotkers -

qualifications, and must report the results in the final recruitment report submitted to the U.S. Department of Labor.

The best days and times of day for the local Job Service Office to contact the employer concerning i'efg:rralsf,aslfcil‘lowé:

XMx T x WxTHx F From_7:00amto 11:00 amand From _1:00pmto 4:00 pm
.M T W_TH F From__ :00amto__:00amand From__ :00 pmto __ :00 pm
M T W__TH F From__ :00amio__ :00 amand From _ :00pmto__ :00pm’
M T __W__TH F From__:00amto__ :00amand From _ 00 pm to_. {00 pm

The scheduiﬁlg of the employet*s personal and telephone interviews of referrals will be coordinated by the-employer with the
-local job service office. Personal interviews may be conducted at the local job service office; _— co

ASSURANCE OF RENEWAL OF WORKER'S COMPENSATION COVERAGE

- DURING WORK CONTRACT PERIOD

This serves as an assurance that should Ireceive certification of my H-2A application, 1 will have a valid worker’s
compensation insyrance policy during the.job contract period for any worker I.employ under the H-2A program. Additioally,
once I purchase my worker’s compensation insurance coverage, I will provide to your office the company’s name, policy .
number, and effective dates. ' o o o ‘

"This also serves as an assurance that should my Worker’s compensation insurance pelicy expire during the work contract period
In which I employ workers under the H-2A program, I will renew my worker’s compensation insurance policy to coverthe
workers, ' o S . : o

: Additibnai_ly, onee I do renew the worker's compensation policy, I will provide the company’s name, policy number, and. - _ ;
. effective dates to the Certifying Officer, U.8. Department of Iabor, Employment znd Training Administration, at the address s o e/
Hsted in ETA. 790, Item #19. o S e |

REQUEST FOR CONDITIONAL ACCESS

INTO INTERSTATE CLEARANCE SYSTEM

" .1, Tom Sacks, hereby fequ&et permission for conditional entty into the interstate clearance system so that my job order.can be -
transmitted to labor supply states in a timely manner and facilitate the recruitment of domestic workers. o ~

As a condition for placing my order into interstate clearance, I assure that my housing will meet such standards as are agreed
upon fo fulfill the requirement of the U.S. Secretary of Labor for the use of the Employment Service facilitate for interstate
clearance orders. r . , : A R ‘ B
I also authorize representatives of the State Employment Service, the State Health Department, and/or the U.S. Employvment
and Training Administration to inspect the housing that I am offering such workers at any reasonabié time to verifyits. ~ .
condition. I expect my housing to be occupied by 5/12/2015 o T

Based upon. the housing will mest applicable standards by 4/12/2015 (30 days prior to anticipated occupancy

%;ﬁ/ékf'

DATE/
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