Agricuitural and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

U.5. Department of Labor

Employment and Training Administration
OMB. Approval No. 1205-0134, Expires 11/30/2012

1.  Empioyer's Name and Address {Number, Street, Gity, 8tate, Zip Code, and
telephone number)f Nombre y Direccién def Empleador {Numero, calle, ciudad,

Numbers 4, 5, 6, 7 and 8 for State use only.

codigo postal y teléfono)

Wastlake Tree Farms, 2421 N. Hitl Camp Rd, Pottstown, PA 10465
610-468-6913

4, Industry Code/Codigo de 5, Job Order #/No, Orden de

Industria 0 / 5] / Empleo Z) 5/ é 86/7

2. Lecation and Direction to Work SitefDireccidn de! lugar de trabajo

2421 N. Hill Camp Rd, Poitstown, PA 19465
Same driving directions as in liem 3.

{if additional space is needed, use separate sheet of paper)

6. Occupational Titte and Code /Tituio Quupacional y Cadigo

Fovwwgrfs Ladorecs H5-2092 00

7. Clearance Order issue Date / Fecha de
i/17/i2

B. Job Order Expiration Date / Fecha de
yencimienio

Tramite
Va1liz

3. Location and Deseription of Housing / Direccion y Descripcian de 12 Vivienda

Farm housing, No family housing available.

See attached 1-B.

2421 N Hill Camp Rd, Pottstown, PA 19455

From city limits of Pottstown, Turn R on PA 724 W/W

Schuykill Rd @ 3.3 mi. Turn L on Unionville Rd & go

@ 2.2mi. Turn R on St Peters Rd & go @ 1.4 mi. Turn
LontoNHillCampRd & Go @ 1.1. mi.

Destination is on right.

If additionsl space is needed, use separate shael of paper)./ 5i necesita mas aspaciv, utilice documento
pdicional,)

9. Anficipated Period of Employment / Periodoe Anticipado de
Emplec 3/20/2012 to 12/20/2012

From/ Desde: ToHasta;

10. No. of Worker's Requested / No. de Trabaiadores Pedidos
#5

1. Anticipated Hours of Work per Week/Heras Anticipadas de
Trabajo por Semana. Total: 35

Sunday / Domingo______ Monday / Lunes&
Tuesday / Martes©______ Wednesday / Migrcoles6___
Thursday / Jueves© . Friday / Viemesf____
Saturday I Sdbades_____

12. Collect Calls Accepted from/Se Aceptan Llamadas a Cobrar
de:

Yes 71 No )
Yes I No &

Employer / El Empleador
Loeal Office / La Oficina Local

13. Board Arrangemanis / Arreglo de Alcjamiento

Hausing and cocklng facilily is provided at no cost {o eligible workers. And see allached 1.8, &E.

14, Referral instructions / instracciones para el Referimiento de Candidatos

Complete attached referral from & call & fax putrsuant to instructions on attachment to ETA 790, and see 3. 1. 1.

15. Job Specilications / Descripcibn del Trabajo -

irsaci farm fence using post hole diggers Fall & wrap trees Plant fariiize rim & water froes Use hand teols Tand to svergraeh iroes Lear! & unfoid tools, equipment, malerials & treas. Conslant beading & heavy Hiiag up to 100

{If more space /s neaded. summary of Materis! Job Spasificaiions in ENOLISH ¢an bs inciuded in ssparate documant, and may also be includad in BPANISH)
16, Wage Rates, Special Pay information and Deductions / Tarila de Pago, nformacion Sobre Pagos Especiaies v Deducciones (Rebajas)

Crop Activities / Hourly Wage Piece Rate / Unit(s) [Special Pay Deductions / YES/ | NC Pay Period
Cultivos bonus, efe.) Sl Periode de Pago
Salario por Pago por Pieza / Pagos Especiales Deducciones
Hora Unidad{es) Bono, efc.)
$ $ Social Security / - . ] Weekly f Semanal
Al tasks $10.34 Sequro Socia I .
$ ] Federal Tax
Impuestos e r
Federales
$ ] State Tax Bi-weekly /
Impuestos w 7 jceda 2 semanas
Estataies r
3 5 Meals / Comidas - -
$ $ Other (specify)/ - - | Other/ Otro
Otro ] - I
More Detalls About the Pay / Mas Detalles Sobre el Pago See Attachment to ETA 790, 1(H.)
See sttached to ETA 790, liem 1, {H.) and ltem 1. {i.)
{If additional space is neaded, use separate shesl of paper. { 5i necesila mas gspaciy, ulilice documenip e Tk 1N
[ 1RV -
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17. Transportation Arrangements / Arreglos de Transportacion

No advanced payment of transportation costs. Daily round trip between employer's housing and
worksite is free for housed workers. See 1-ltem F.

(If dditional space is nseded, use separate sheel of papar. / Si necesita més espaclo, ulilice documents adicional.)

18. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, or pay workers for this (these] crop
activity(les)? Es la costumbre en el area de usar Contratistas Agricalas para reclutar, supervisar, transportar, dar vivienda, o pagarie a los
trabajadores en estos tipos de cosecha(s)? Yes / 8i = No [

if you have checked yes, what is the FLC wage for each activity? / Si conteste "8i," cual es ol salario quo ie paga al Contratista Agricota por cada
aclivided?

N/A
19. Unemploymant insurance provided? Segurc de Desempieo? Yes £ No f&
20. Workers' compansation insurance provided? Indemnizacion por accidence de trabajo: Yes @ No T

21, Ars lools provided at no charge {o the workers? / Se le proveen |as herramientas de Irabajo a los trabajadores sip cargo alguno?  Yes @ No O

22. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made
fo workers, (If there are no such arrangements, enter "None"} / Indique todo acuerdo o convenio con jos propietarios del establecimiento o sus
representantos con respecto al pago de una comision u otros beneficios por ventas hechas 4 los trabajadores. (5! no hay ningtin acuerdo o

convenio, indigue *Ninguno") None/ Ninguno
23. List any strike, work stoppage, slowdoewn, or interruption of operation by the employees at the place where the workers will be employed.

{If there are no such incidents, enter "None") / None

Enumere toda huelga, paro o Interrupcidn de las operaciones por parte de los empleados en ef lugar de empleo. {8i no hay, indique "Ninguno®™

Ninguno
24. Address of Order Holding Office {include Telephone number)/Direccion da 1a]25. Name of Locat Office Representative {include direct dial {elephone
Oficina donde se Radico la Oferta {incluya numero de feléfono) number) / Nombre del Representante de ia Oficina Local (Incluya
aumerc de teléfono
PA/SWA 717-787-5436: 13th Fir W., 7th and e )
Forester Streets, Harrisburg, PA 17122 717-787-5436, Mr. John Stolz

28, Employer's Certification: This job erder describes the actual terms and conditions of the employment being offered by me and contains afl the
material terms and conditions of the job.
Certificacitn del Empleador: Esta orden de trabajo describe los términos y condiciones de trabajo, y contiens todes los materiales, términos, y
condiciones ofrecidos,

i’

Employer's Sigrature & Title/ Firma y Titulo del Empleador ‘
Westlake Tree Farms, Grower-Gary Westlake {f)cu%
7

READ CAREFULLY, in view of the statulorily established basic function e?’the Employment Service as a no-fee labor exchange, that is, as a farum
for bringing together employers and job seekers, neither the ETA nor the State agencies are guarantors of the acouracy or fruthfulness of information
confained on job orders submitted by employers. Nor does any jeb order accepied or recruited upon by the One-Stop Career Center constitute a
contractual job offer to which the One-Stop Career Center, ETA or & Stale agency Is in any way a party.

Public Burden Statement

Public reporting burden for the ETA Torm 790 is estimated to be approximately 60 minates per response, including time for reviewing instructions,
searching existing data sources, gathering and reviewing the collection. Respondents’ obligation to reply to these requirements is obligatory by 20 CFR
653.500 and 44 U.S.C, 3501. Persons are not required to respond to this collection of information unless it displays a currently valid OMB Control Nurnber,
Public reporting burden for this collection is estimated to average 8 minutes per response, including the time to review instructions, search existing data
sources, gather and maintain the data needed, and complete and review the collection of information. Send comments regarding this burden estimate or
any other aspect of this collection, including suggestions for veducing this burden, ta the U.S. Department of Labor, Migrant and Seasonal Farmworker
Program, Room §4209 200 Constitution Avenne, NW, Washington, DC 20210,

ETA 790 [Rev. July 20G09)
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Attachment to ETA 790. Westlake Tree Farms/u2a.

1-Contents of Job Offers & Assurances. A. Equivalent Troatment of T.8. & Alien Workers. This job complies with
all Pederal, State, child labor, sccial gecurity, health & safety, migrant & seamonal farm worker & related
laws & the ETA 750 together w/ these attachments, contains 21l materis? terms & conditions of the job. U.S.
workers & foreign guest workers will receive the same benefits & treatment. If the wage or other amounts paid

on a certain date, employer will de so. Employer also reserves the right to lower the wage or other amounts
paid the worker if provided for in the regulations and on the date provided by the regulation(s.) US-DOL wiill
have reasonable access to accurate & adeguate workexrs’ earnings records. This ig a Fixed site employer.

B. Housing. Housing w/free kitchen facilities & with utilities is only avallable for single workers & is
provided at no cost to workers umable to reburn ko theits place of residence the same day. Nousing is not
available for non-workers. It is not the prevailing practice to offex family housing. Workers are regpongible

shall tell employer of any problem/ complaints with housing. Reasonable repair costs for damages to housing
or damage to or loss of furnishings or appliances, other than that caused by normal wear & tear, will be paid
by worker responsible for the damage/ loss. Employer retains possession & control of housing premises at ail
times & workerxs shall vacate housing promptly upon employer request and/or end of employment. Housed Workers
may receive wail at employer's address as noted on ETA 790, Ttem 1. Housed workers will be provided a
telephone number for receipt of emergency/ urgent messages. Employer does not accept collect calls. Worker
pays for all personal telephone calls. C. Insurance Coverage. Employer shall maintain insurance noverage for
work-related injuries during the period of certification & any extensions thereof, at no cost to worker. If
said coverage expires during the term of certification it will be rencwed. Proof of eontinuing coverage will
algo be provided US-DOL at such address as they should direct. D. Employer Provided Items. Farm tools,
equipment & supplies, usual & incident to assigned task, reguired in performance of specified work or deemed
necesgary by OSHA or othex law, is free. Worker responeible for reasonable costs related to worker's refusal/
negligent failure to return any property furnished by employer or due to said worker's willful damage/
destruction of such property. E. Meals. Housed workers buy & cook their own groceries in free cooking &
kitchen facilities. Workers will clean up after themselves, washing pots, flatware & plates & will stoxre

cocked food & groceries in a sanitary manner. Employer does not provide meals. F. Ffrangportation &

Subsistence., Eligible housed worker is given daily free round-trip transportation between provided housing
& work-site, same meeting all applicable safety standards. Use of trangpertation is voluntary, & no worker
is reguired to take transportation offered by employer but if worker does not usge emplover provided
transportation worker paye own cost thereof. NO advance of incoming transportation & subsistence costs to
place of employment is paild. This is not a prevailing practice. If employer did not othezwise provide incoming
transportation & subsistence, after eligible worker has completed 50% of work pericd, the transportation
reimbursement amount shall be no higher or lower than the most economical & reasonable common carrier charges
for same & the subslstence reimbursement shall be $£10.73 rer day pursuant to §655.173{a) or less if the
stbaistence amount be lowered by regulation as appilcable to the time frame this reimbursement be made or
workezs providing receipts will be reimbursed up to the amount authorized by the Continental United States
{CONUS) per diem rate of $46.00. As may be required by regulation, the Employer will provide outgoing
transportation & subsistence expense to eligible worker who completes the work agreement, is terminated for
reasons beyond employer's contrel due to Acts of God which makes work impossible, or if worker iz displaced
by a US worker under 50% ruls. Employer will reimburse eligible worker outgoing transeportation expenses in
the same amount as the eligible worker was qualified for incoming transportation expenses regardless of
whether the worker is a U.8. Domestic or visaed worker. Employer will likewise pay eligible worker, whether
U.S5. Domestic or visaed worker, $10.73 per day outgoing subsistence to the point of origin/ hire. This benefit
inures only to eligible housed workers & not to local workers not eligible for employer-provided housing.
Workers otherwise eligible for employer provided housing but who fall to have legal, suitable documernts to
comply with IRCA, that are discharged for iawful job-related reasons, are terminated for cause, apply for
employment knowingly unable to perform job activities, who miss 5 consecutive work days without the consent
of the employer, or whe quit work before the end of certification will not be eligible for reimbursement of
transportation or subsistence expenses. G.) (L1.) Three-fourths Guarantee: Employer guarantees the
opportunity to work at least 3/4thes the mumber of hours in work days starting from lst date worker reported
for work {(worker ready, willing, abie & eligible to work}) during period of certification to end date of
certification including extensions. Any hours the worker was offered the opportunity of work but failed o
work in a work day (up to a maximum number of hours shown on job order for that workday) may be taken as
a credit by Employer For purposes of the caleulation, § 655.122. For purpose of 3/4the guarantee if worker
not offered opportunity to work 3/4ths such hours, employer will suppiement pay of worker as though worker
actually worked. Amount can be computed after last work day of period of certification & any extension
thereof. If worker paid on piece rate or other similar incentive system, rather than ARWR, workei's average
hourly piece rate earning (if higher than AEWR) will be used in determining amount due under this guarantee
if required by regulation §655,1221i}(2.} In Act of God terminations, 3/4ths guarantee period ends on date
of termination. All hours of work actually performed(including voluntary work over 8 hours in a work day
or voluntary work on the worker‘'s Sabbath or Federal helidays) may be counted in the cgalculation §
655.122{1) (3.} G.}(2) Pirst Week of Enployment. Employer will provide the number of hours of work for
the week beginning with the start date unless the date of need has been amended at least 10 working days
prior to the original start date with the order-holding office. If employer failsg to notify the oxrder-
holding office 20 days prior to the original start date employer shall pay eligible workers referred through
the clearance system the specified hourly rate of pay for the week starting w/ the original start date. The
specified rate of pay is the wage offer that satisfies 20 CFR § 655,120, H. Deductions. Employer will make
all deductions required by law to be made Erom earnings & shall not make withholdings except lawful ones.
Employer will take set-offs for advanced wages, if any, & make deductions for: repayment of loans, repayment
cf ovexrpayment of wages to worker, paywent for articles worker has voluntarily purchased from employer,
recovery of any loss to emplover due to worker's damage to {beyond normal wear & tear) or loss of eguipment
or damage to housing-where shown worker respousible & any other deductions expressly authorized by worker in
writing. Worker will pay any & all long distance toll charges for personal calls at the time the call is made
and if not, deductions for same will be made if net paid by worker. I. Rates of %é? As may be cailed for
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by regulation the rate of pay shall be the highest of: the REWR, the prevalling hourly wage or piece rate,
if appropriate, any existing agreed-upon collective bargaining wage, the federal or State minimum wage for
all work done. If sald rate changes during the period of certification & the regulations call for its
implementation on a date certain, employer will affect such change, be it higher or lower, as required or
allowed by regulation. No bonus is promised. Activities are specified on the ETA 750. J. Frequency of Pay.
Payroll period is weekly. Workers will be provided with an earnings statement containing hours actually
worked, hours of ciffered work, total earnings & all deductions. Statement will comply w/ all regqulations.
worker and/or worker’s representative shall have reasonable access to accurate and adequate records of
worker's earnings. X. Work Impossibility. If continuation of the work becomes impossible due to an Act of
God before the end date of the period of certification the Employer will be bound by 3/4ths guarantee from
ilst work day after arrival to date of termination. In this event Emplover will make efforts to transfer worker
to other comparable employment acceptable to the worker consistent w/existing law, as applicable, but if not
transferred employer will pay costs of returning worker to place from which worker came to work for employer
{disregarding intervening employment) or if worker prefers to worker’s next certified H-2A emplover & Emplover
will reimburse worker for all deductions made from pay, if any, for transportation & subsistence costs to
place of employment & pay costs incurred by worker for transportation & subsistence to that employer’s place
of employment not lese than the most economical & reagenable common carrier transportation costs for the
distances involved. L. Work Agreament. Employer has specified the hours & days of work (subject to holidays),
the specific tasks to be done on the job oxder & a copy thereof with Work Rules including terms & conditioms
of employment, as specified in Regulations will pe provided worker no later than day work commences. M.
Occupational Qualifications. Worker not reguired to have experience or a specified level of education.
2.Assurances. A.) Employer shall comply with ail CFR assurances. B.) Employer has not authorized, directly
or indirectly, moreover expressly forbids, the collection of any fee from any potential job applicant as a
coendition of access to the job opportunity, forbids the collection of a fee as a condition of the job offer,
forbide the collection of a fee as a condition to accese to the job, and forbide the collection of a fee
related to Employer’s cost of obtaining the H-2A certification. So long as no potential applicant or workexr
pays any fee whatsoever as a condition of access to the job opportunity, no fee as a condition of the job
offer, and no fee as a condition to access to the job, Employer has no cbjection if that applicant or workexr
voluntarily chooses to utilize the services of any independent facilitator in matters dealing with DOS, in
matters optaining access to the Internet, or for other assistance the worker desires. C.) Employer is a fixed-
site employer.

3.0ther Conditions of FEmployment. A.} Termination & Dlscipiine. Worker may be terminated for any lawful job-
related reason & Employer will notify authorities when/if such termination occurs. Employer may reasonably
discipline worker including requiring worker {without pay) to leave work for reasonable Lime, unpaid
suspension from employment for up to 3 days or termination of employment. Worker may be terminated or
disciplined for failure to follow work rules {see atbachment) B.) Injuries. Employer will provide insurance
covering work related injuries. Worker will immediately report any job accident/ injury to supexrvisor.
¢.}Employexr Obligation If Employment Is Extended. During an extension Employer is not relieved From paying
wages already earned & from providing transportation or paying transportation expenses as reguired by the
Regulations. D.) Employer WNeotificatien of Changes in  Empiloyment Terms & Conditiomns. Employer will
expeditiously notify the appropriate SWA by telephone upon learning a crop is maturing earlier or later or
that weather conditions, over-recruitment or other factors have changed terms & conditions of employment being
offered. E.} Access to Workers. Any interview of worker by authorized official will be conducfed outside
working hours & off the clock, F.) Training. Training period for 4job is 1 day starting w/ 1st day of
employment to acclimate worker to physical demand of farm work & familiarize worker w/ job specifications &
to demonstrate proper work methods & other crop specific issueg. After completion of training pericd worker
is expected to keep up w/ fellow workers & not detrimentally affect other worker’'s productivity. G.) Days &
Hours of Work. Worker wilil report to work at designated time & place as directed by Empioyer each day. Work
is performed M-F & on S8at. Worker may be reguested, but not reguired, to work more hours per day, on federal
holidays, or the Ssbbath. Worker may volunteer to work additional hours if work is offered. Worker may expect
accasional periods of little or no work due to weather, crop, or other conditions beyond employer's control
which can occur anytime. Worker is not reguired to work on Sabbath or U.8. federal holidays. H.) Job
Specifications. Duties include those set forth on the ETA 790, Item 15 Heavy lifting to 60 1bs., frequent
bending. I.l.Referral Instructions. Referrals will be accepted From any source but employexr, who is often
in the fleld and there is no one in the office, prefers referrals be faxed te: 229-559-0628, Att:
Elizabeth. Elizabeth assists employer to facilitate the referrsl process but makes no hiring decisions.
Referral information may also be mailed to employer at: 2421 N Hill Camp Rd, Potbstown, PA 19456, By prior
arrangement personal interviews may be conducted at the local job service office. Referrals will be accepted
from loval Job Service Office, through word of wouth, gate hires (walk-up workers)s other sources. All
referrals should be thoroughly familiarized with job specifications, terms & conditiens of employment on
job oxder. Only a perscon meeting all qualifications on job order should be referred by job service office.
Referral must show legal, suitable documents to complete I-9 as reguired. Anyope interested may also apply
by contacting the SWA, as shown on the ETA 790, or report to nearest Job Service Center, Applications way
be faxed %am - S5pm, M-F excluding holidays. Please be sure information provided is legible & current so
applicant can be sent a hire letter w/ reporting instructions. In the event of any difficulty please call
employer’s assistant, Elizabeth at 229-859-0241 or fax 225-559-0428. Elizabeth provides clerical support to
employer. Employer makes all hiring decieions. 2. Referval Results. Employer will provide SWA w/ list of
U.5. domestic applicants that accept job along w/ date of hire & other recruiting information if requested.
J. Farm Labor Contractor/Bmployer Provisions. Emplover will maintain a valid FLC card or FLCE identification
if required by law to have one. K. Other. No strikes, work stoppages, slowdowns or interruption of operations
by workers exist at job site. There are no arrangements wade w/ Employer for payment of commission or other
benefits for sales made to workers.
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CONDITIONAL ACCESS & VERIFICATION

THE REQUEST FOR CONDITIONAL ACCESS INTO THE INTRASTATE OR
INTERSTATE CLEARANCE SYSTEM IS MADE ON BEHALF OF THE UNDERSIGNED
WHOSE HOUSING HAS NOT YET BEEN INSPECTED AND FOUND IN COMPLIANCE
WITH APPLICABLE REGULATIONS AND IS MADE WITH THE EXDRESS
UNDERSTANDING THAT THE RESPECTIVE EMPLOYER ASSUMES THE OBLIGATION
UNDER THE APPLICABLE HOUSING REGULATIONS FOR TIMELY COMPLIANCE WITH
APPLICABLE HOUSING STANDARDS. HOUSING WILL MEET DEDPARTMENT OF
LABOR STANDARDS AT LEAST THIRTY (30) CALENDAR DAYS BEFORE THE
HOUSING IS TO BE OCCUPIED., IF SAID HOUSING IS NOT READY ON THE
APPLICABLE DATE THE WORKERS WILL BE HOUSED IN LOCAL HOTELS AND
MOTELS »

IN THE EVENT WE REQUEST A CHANGE IN THE DATE OF NEED AFTER
U.S. WORKERS HAVE DEPARTED FOR YOUR PLACE OF EMPLOYMENT, WE WILL
PROVIDE FREE HOUSING AND SUBSISTENCE WITHOUT CHARGE UNTIL WORK
BECOMES AVAILABLE.

ASSURANCE OF MATNTAINING INSURANCE COVERAGE

I AM SUBMITTING THIS STATEMENT IN ASSURANCE OF MAINTATNING
INSURANCE COVERAGE. ILF INSURANCE COVERING ANY WORK RELATED INJURIES
SHOULD EXPIRE DURING THE PERICD OF CERTIFICATION I WILL RE-NEW IT
TQ PROVIDE CONTINUQUS COVERAGE.

DaTE: fe B g 19

ary Westlake

SIREET ADDRESS AND DRIVING DIRECTIONS T0 THE FarM:

2421 N. Hriin CaMp Rp, PorrstTowN, PA 19465

DRIVING DIRECTIONS: FROM THE CITY LIMITS OF POTTSTOWN, 'AKE RIGHT ON DA-724 wW/wW
SCHUYLEILL RD APPROX 3.3 MI TURN LEFT ON UNIONVILLE RD APPROX 2.2 MI, TURN RIGHT ONTO
St PETERS RD APPROX 1.4 MI TumrN LEFT onto N Hrzr Camp Rp 1.1 MI DESTINATION WILL
BE ON TEE RIGHT.
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Work & Conduct Rules

The following rules are intended to provide guidance to workers of the standards of
conduct expected of them. Viclation of these rules or other lawful job-related employer
raguirements will be considered grounds for termination. In cases of less serious
viclations, workers will be penalized such as suspension from work- for up to three
days. Workers are expected to comply with all rules relating to discipline, attendance,
work guality and gquantity, and the care and maintenance of all property.

1.

1g.
11.
12.

13,
14.

15.
16.

i17.
1g.

1%.

20.

21.
22.

23.
24.
25.
26,
27.

28.

Workers who perform fraudulenmt or sloppy work will be suspended without pay for ths
remainder of the workday or for up to three days, as in the sole judgment of the supervisor
dapending on the degree of infractiom, the worker!'s prior record, and other ralevant
factors. Dlgcharge of the worker may result from any subsequent offense.

Ko use or possession of alcohol or unlawful drugs is permitted duzing work time or during
any workday or before work is completed for the day (such as during meal or break psricds).
Workers may nobt report for work under the influenca of alcohol or illegal drugs. Illegal
Grugs may not be used or kept on the amplover's premises.

Excossive absence or tardiness will not be permittad. Excessive absence is defined ag fiva
consecutive days of un-excumsed absences.

Housed Workers shall maintain thelr living ¢uarters to OSHA standards posted on the
property and shall prompitly report any problemg to the employer.

Housed Workers shall cooperate with other workers assigned to such housing in maintaining
common kitchen and living areas.

Workers living in employerfs housing may not separate or move bunmk beds.

Workers living in employerts housing may not cook in sleeping rooms or any other nom-
kitchen areas.

Workers may not repeatedly drop paper, cans, bottles or othex trash in £ields, packing
house or housing area. Trash and waste receptacles must bs used.

Workers cannot enter aress of the employver’s premises (except the worker’s assigned work
area/fleld or the worker’s own housing unit) without permission of the foreperson/
supervisor in chargse.

Workars may not enter employer's premises (except their own housging) without authorization
-~ at times other than the hours the employee iz scheduled to work.

Workers may not begin work prior to scheduled starting time or continue working after
gtopping time unless auvthorized by the employer.

Workers may not abuse break periods which may be provided, or take unauthorized breaks Ffrom
work.

Workexrs may not deliberately vestrict preduction.

Workers may not engage in horse-play, scuffling, throwing things, wasting time or loitering
during work hours.

Workers may be discharged for fighting on the emplover!s premises at any time.

Workers may not post or remove any notices, signs or other inebructions from the employer's
property.

Workers may be discharged if they steal from fellow workers or from the employer.
Workers may not falsify personnel, medical, production or other work-related records.
Workers may not willlfully abuse or destroy any machinery, equipment, tools or other
property belonging to the employer or employees.

After the training period, workers muat keep up with follow workers and not detrimentally
affact other workers’ productivity.

Workers may not commit acts of insubordination.

Workers may not interrupt othexr workers rest/sleep period by excessive or unnecessary noise
or commotion.

No guests are allowed to remain at housing unit or on the employer’s proparty after 10:00
p.m. except on Saturday & then not past 12:00 midnight.

Workers may not engage in indecent, immoral or illegal conduct on the employer premises.
No firearms or weapons may be brought onto the emplover’s premiszes ab any time.

Worker shall not tampar with or remove the batteries from smoke detectors, and phall
immadiately report the need for new batteries to thelr supervisor if same becomes know to
that worker. '

Workers may not remove amy item from housing that balongs to someons else or belongs to
their employer.

Workers must report any use of the fire extingulsher or malfunctioning smoke detector to
their supervisor immediately.
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AGRICULTURAL WORK AGREEMENT

Employer: WESTLAKE TREE FARMS

Employee:

1.

i0.

11.

The employee agrees to diligently and faithfully perform all the assigned Quties
within the job descxiption under the direction of the emplover's supervisors,
which are: Erect farm fence using post hole diggers Fell & wrap trees Plant
fertilize trim & water trees Use hand tools Tend to evergreen traes Load & unload
tools, equipment, materials & trees Farm, field & shed sanitation Constant bending
& heavy lifting up to 180 1lbs.

Name, Address, Telephone Number and Place of Work:
WHSTLAKE TREE FARMS, 610-469-8913, POTTSTOWN, PA 19465
See Access for individual physical locations of housing.
Location of Employee on Date Accepted Job OFfer:

Home Country: MX

Wage: See HTA 790.

Area of Employment: Work performed in: Chester County, FA

Period of Employment: Starting: and ending at end date of certification,
unless ancther ending date applies.

Full Crop Commitment:

This is regular work for the full pericd of employment. Excepting holidays, the employes
agrees to report to work for the employer at 6:00am, M-F and on Saturday at 6:00am (5 hours
on Sat.) until the ending date on the ETA 790. Employee understands that if she/he quits
or is terminated for csuse prior to the completion of the employment period, she/he may not
be eligible for rehire in the future unless the termination ig & mutual agreement betwesn
the amployer and employea.

Wozrk Rules, Discipline and Terminations A copy of the work rules will be provided te worker
no later tham first day of work. Work rules are intended to provide guidance to workers of
the standards of conduct expected. Violation of rules or other lawful job-related emplover
requirements will be congidered grounds for termination. In cases of lesSs seriocus
vioclations, workers will be penaiized - such as suspension from work without pay for up to
three days. Workers are expected to comply with all rules relating to discipline,
attendance, work quality & ¢guantity & the care & maintenance of all property.

WARNING: If you quit, your job ends, or you are terminated from work you must exit ths U.S.
within 10 days unless an extension is made or you transfer tc apother certified emplover.

WARNING: Te forelgn guest workers/ wisa holders: If you have paid & ‘prohibited’ fas you
will be unable to begin work & Employer will pay your trip home. Do NOT sign this document
if you have pald or intend to pay & ‘prohibited’ fee to get this job or as a condition of
obtaining this job opportunity. If you have paid any money ko get this job or dob
opportunity or to geb on a list you must IMMEDIATELY tell the employer prior to vour first
day of work. Any H2 visa employer is reatricted by law from hiring vou if you have paid any
money to get this job opportunity, to gek on a list, or for this job. If so, your amployer
must report this to the government. If you sign this document you are making a
representation that you have not promised to pay or pald ANY money ko recruit you, you have
paid NO fee to anyone for assistance to process for a visa, have paid N0 fee to gat on a
list to obtain a wvisa, & paid NO fes to any party as a condition of obtaining this job
opportunity. Pexmitted fees are those you voluntarily make to obtain the gervices of an
independent facllitator to help you in matters with the Consulate, traval, passpoxt, access
te the Intermet, tax advice, lodging, and so forth.

(SI6YW)

Employee (date) Emplover (date)
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REFERRAL FORM
FAX WHEN COMPLETE TO: ATTENTION OF ELIZABETH
Telephone Pax: 229-559-0628

Office Tel: 229-559-90241
JOB APPLICATION: DATE: MO 83'4 JOB ORDER #:

1. EMPLOYER’S NAME: WESTLAXE TREE FARMS

DATE JOB DESIRED BEGINS: MO: DAY :
NAME OF JOB YOU WANT:

2. YOUR LAST NAME:
MOTHER’S LAST:
YOUR FIRST NAME:
YOUR MIDDLE NAME:

YOUR ADDRESS: STREET:
POB:
CITY:
STATE:
ZLP:
YOUR SOCIAL SECURITY NO: - -
YOUR DATE OF BIRTH: MO:  DAY: YR:
3. YOUR TELEPHONE NO: {(_ ) [/
A MESSAGE  NO: ( ) / T

4. HAVE YOU EVER BEEN CONVICTED OF A CRIME?
IF¥ S0, WHEN?
IF S0, WHAT?
ARE YOU ON PROBATION OR PAROLE NOW? YES NO

5. YOUR AGRICULTURAL WORK EXPERTENCE, START WITH PRESENT:

EMPLOYER’'S NAME:

JOB YOU DID: DATE EMPLOYED:
REASON FOR LEAVING:
EMPLOYER’S NAME:

JOB YOU DID: DATE EMPLOYED:
REASON FOR LEAVING:
EMPLOYER’S NAME:

JOB ¥YOU DID: DATE EMPLOYED:
REASON FOR LEAVING:
YOUR SIGNATURE:

AR A ATAD
2355555 cecLR<<
INTERNAL ONLY:
DATE LTR: DATE TELEPHONE: OTHER F/U:
DATE COMMENGED WORK: NO SHOW:
For: WESTLAKE TREE FARMS
NECEIVIE
9N 3 2002
BY: e '3

Enc #

] Page
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Westlake Tree Farms Pottstown, PA needs 5 temp farmworkers 03/20/12
to 12/20/12. $10.34hr 35 hr week 5am-noon M-F & 5 hr Sat. Erect
farm fence using post hole diggers. Fell & wrap trees. Plant,
fertilize trim & water trees. Use hand tools. Tend to evergreen
trees. Load & unload tools, equipment, materials & trees. Constant
bending & heavy lifting up to 100 lbs. All tools supplies equipment
provided at no cost No exp ed or training req’d. 3/4ths average of
40 hrs/wk guaranteed. Housing provided at no cost if outside
commuting area. Transportation & subsistence in route paid when 50%
of work completed & same when work ends Report to nearest PA SWA
office or fax resume to: 717-705-5394 JO#
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