U.S. Depariment Labor
Employment and Training Administration

OMB Conirol Mo, 1205-0734
Expiration Date: October 31,2015

Agriculturat and Food Processing Clearance:Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricalas y Procesamiento de Alimentos

(Print or type ineach field block - To'inchide additional information, go to block # 28 - Please follow Slep By-Step instructions)
(Favor de Usar letra de molde en la soficitud ~ Para incluir informacion adicional vea el punto # 28 - Favar de segm; la% instrucciones pase-3-paso)

1 Emptoyer's and/or Agent's Name and ‘Address (Number, Street Cﬁy, State

and Zip Codeé  Nombre y Direccian del EmpleadoriPatron y/o Agente
“{Nilmera, Calle, Ciudad, Estado y Codigo Postal }; /0 NAC-
585 TS Rwy 507 501

SWJJ Incorporated R
N Carthage, RO-28327

1058 Quakake Rd.
Weatherly Ph 18255

a) Federal Employer Identification Number (FEIN} / Nifnero fedaral de
[dentificacion del Empleador::

4 30C {O*NET/OES) Oceupational

Nos. 4 throuqh 8 for STATE USE ONLY- :
Ndmercs.4 a 8 para USO-ESTATA

5_Job Order No. / Num de Orden de
Empleo:

N 18 e T

Code { Codige industrial:

HA-R6GA . L

4. 500 (ONETIOER) Qecupatiohal
Title / Titdlo Ocupacibnal

Lgﬂmc“‘\b‘av;'w me\«}\ Py

37-1418B752
b) Telephone Number / Nimero de Telgfono:
Employer (370) 582-73%0
HAC {310) 947-5004
¢) Fax Number { Namero de Fax:
Employer: (370} 427-830%.
‘WG {510} 947-8005
d) Bemat Address / Bireceidn de Correo Electinico;
Employer: \
NAC: N/E

S

2: Address and D;rectsons to Work Site / DomicHio y E)sreccmnes al lugar de
frabajo:.

1059, Quakake R, ﬁearha:ly Pk 18355

Guakake Rd, Paikes Dr, Toway R, Erenkman j Rﬂdﬂuheaﬂ Rd

Grist Mill Rd, Sand thlnqs R, Wetzel Run R} Hudson D

511 in Weabherly BA {Carbon County}

=R —?f‘_‘“-' Fooarer By ety ptyl e VU7 ERERaE BA

ali- in‘Schu§kx§1 . . .

all of mh;rh akre uwued/feaaed by smpinyer

seployer provides daily tranfpcr“arxon Erom main lozavian

to.each work sive.

6: Address of Order Hﬂlding Office (inchide Teiephona number) i Diretcitn de
la Ofigina donde se radmo fa oferia {incluya el nimero de feléfonoy

] (ﬁ{ \f{,(k{\‘)xwzw
S Therpe P 27

g AN { EF
a. Name of Local- Office Representative (mcsu&e d rect dia} ielephone
numiber}/ Nombre del Representante ds la Oficina Local (Incluva el
ptimera de teléfono de su linea directa),

L e U G N

7. Clearance Order |ssue Date / Fecha de Emisian de la Orden de Emplag:

293 45

8. Jub Order-Expiraﬁeh'_tiate 1.Eecha de Vendirmienta o Expitacién de e Crden

deEmples:’ ;
TR

i ,pe: [ e

o Ag s s e R

9, Anticipated Period of Employment / Perrari_a anﬁcipaﬁqqprevj’siﬁ de Enmlen

From / Desde: g /01 /2015 Toi Hesta: 12/31/2015

16 Mumber of Workers Requested { Nimero de Trabajadores Solicltados:

4

3. Address and Directions to Housing / Domicilio y Direcciones al Jugar de
vivienda;
4624 Quakake Rd. Weatherly PA 18285!

@) Description of Housing/ Descripsion dea vivienda:

Wood Frame:
Capacity: 16

11, Anticipated Hours of Work per Week / Horas Anficipadas/Previstas.de
Trabaje por Semana. Tolal 40

Sunday 1 Domingo__0 Tridtsday Mueves. 7
Monday/lunes 7 Frigay | Viemes, 7
Tuesday / Marles 7 Saturday [ Sabado .3
Wednesday ! Miércoles_ 7

12. Anficipated range of ipurs for-different seasonal aciiviies; J Rango previsto de:

horas paf alas diferentes actividades de la temporada
F:00am-3: 00pm hours ! warys Bee sttachment to ETA 780 for

more complere details / las hords 7T:00am-3:00pm varian Ven
£ijacish a ETA 790 pari-detalles mis completos

13. Coligct Calls Accepted from; [ Aceptan Llamatas por Gobrar de: ~

Employer / Empleador. Yesi$i3 No X

MAR- L+ 2015




4. Deseribe how the emp over intends {o provide sither 3 meals & day to sach worker.or furnish-free and convemeni caukmg and Kilchen facillties for workers o prepare
meals / Describa como el empleador fienela intencion de ofrecér, v sea 3 comidas ol dia a'cada tfaba;ador 0 proporcionar gratuitaments instalaciungs para cocinar.

Empléyers will furnish free cookang and kitched facilities to those wmrkevs who are entitled to WLve in
the employerst housing %o thal workers may prepare their own weals Workers wxll buy their own grocerias,
Ouce a-waek the employers wilk effer ‘to provide {on'a vcluntary baszs by the workérs) free transportation
£o assurs workers access to thé closest stors where they can purchase grocesries. '

| Housing is pxov;ded at no cost to workers who are mot reasonably able fo return the same day to their

"nlace of residence. Thia paragraph applies to such workesrs only., Housing L& hot provided. to. non-workers

: Houslng capaclby 14 stx;ctly regulated by the U§ Depsrtment of Labcr; and no pergorn, other than ‘tha
eligible employees aitrhorized by ths esmplover, may, Gcupy or rémain overnlght in employer-provided housing
Ehployer-provided housing mst maet the full set of DOL Occapatlonal Safebty and Health Bdminisgration
{0SHAY standarde cet forth at, 2% CPE 1910.142, or the full sef of standards set at 5§.654.404 through

654 .437, whichever ate applicable under § 65%.401. The housing is offered as temporary in-seasoh (during
the emplcyment perisd’ only) Housihg provided £or migrant agricultural workers while they are empLOYEQ at

' farms beyond normal commiting dimtence from their regidence, Workers provided housing by the emplayer
mpust promptly vacate the housing upon términation of employment Ne charge will be made for beds or
Coeklng urensils’ and siwilax items furnished to vorkers to whom houging is provided. all housing is
group housing in whitch all workers will share kitchens and donmen arezs- w1thout regard to genders

jEemale workérs, . howevex, will be prov;ded with: sleeplng facilities sHared oniy with other famlly membars
or wlth other femalesi Sex- segregatea toilets farilities will be prav1ded Workers who reside in such
hﬂhﬁlng agree to be respen31ble for maintaining the housing in a pear and cléad. manner. Horkers: rgsiding
in swployeris housing mdy have mail dirécted ro them at the employer’s address of atiacrhed aédendum
Rentsl housing will Comply with pll appliceble regulations.
SEE BTA 790 akbtaphpents

Los empleadores proporcionardn facilidades 1ibres. de gocina y cocina & @505 trabajadoraes que tdenen derech
. para’vivir en los empleadores gue albergan para gue’ trabajaﬁores puedan pPreparar. sus praplas comidas. Los
trabajadares comprardn sus propics. comestibles. Una vez & la semana los mpleadores ofreceran proporcionar
(en una base voluntaria por 16s trabajadores) liberta transporte para aségurarse de que tzabajadorss
consegulr Acteso a a la tienda mas dercana donde pueden comprar comestibles.
Albergar s prooor01cnaéo en nxngun ccsto A tra@@;adores g' .no sonrza?enablamen*a capaces de! regresar el
mlsmo dia a ou domicilio. Este paxrafo apizca a tales trabajadoras solo. Albergar no es propor01onado &
ne-trabajadores; La gdpacidad de la epvoltura es regulada sstrictamente por la .Secretaria de Trabajo de
EEUU, ¥ por ninguna persona; de ofra manera gue los -empleados elegmbles autorizade por 8l empleatier, pnede
. ecupar. ni puaden quedarse pox ta noche en slbergar de empleadeor- proporclonor albergayr de ampleador—
proporeions. debe ercontrar el Longuﬂtc 11816 de DOL la Administvacidn Profésidnal “de 1a: Seguridad y la
Salud {0SHA) estdndares: exponeri en 29 CFR 1210, 143, co7el conjunty lieno de estandares pone ew 8§ 654,404
por 654417, 2l que gom 1p11cables abajo § 654, 401. La envoltura es ofrecida: como en- temporada femporaria
(durante a1 periodo de emplao 8510t albergando previg traba]adores agricola migratorios mientras Eon
'empleaaos en granjas mas allf de conmutar mordal ‘distancia de su fteésidencia. Los trabajadores
proporclonaron alpergar por el empleador-debs d@sacupar inmediatamente la. envcltura sobte la césantia.
Ninguna carga serd cauemda camas ni dtiles de bocina y articules semejantes proporcionaron a trdpajadoias
a qulen,albﬁrgar &5 proparCLonadc Toda 1a ﬁnvoltura es envolturd de grupe éd ls que todos log
‘tiabatadores compartlran cocinas y aréas comunes sin :onslderac1cn al ‘género. Los trabajadores femeninos
serén proporoionados €in embargo con facilidades: durm;entes rompartides sélo con otroes miwmbros de la
familia o con otras hembras, La5 facilidades de lavabts dg sSexo-segregd serdn proporC1anadas Laag
trabajsdores que residen en tal envoltura concuerdan en ser réesponsables gde mantenbr 1& énvoltura Ty UNE
manara ordenada ¥ limpia, .Los fraba]aaoxes gne residen en la envoltura, de exnpleador pueden rener corree
_dlrigldo & ellos en la direccidn del empleador en el apendlce conectado. Alquiler de viviéndas va &
cumplir oon todas ias regulaczaues aplicables VER ETA 7%0 fijacicnes




15. Referral Instrugtions and Hiring’ Informahon /instrucciones sobre come Referr Candte}atosfSahcﬁanies {Expiain how applicanis are 1o be hired or referred, and the
Employer‘sﬁ\genl"-: avaiiabie hour 1o interview warkers | Expligie como os candidatos serdn contratados o ‘sefofidos, v las horas dnspombles de! empleadorispants para
“entrevistal a Jos trabajadores) See instructions for more detalls / Vea las instrucciones para mas detalles:

Morkers are scresned for complisnce with the Following criterias -al confirm abuiity; uvallab;145y‘=qualxﬁicat ong and. willingness Lo
‘gerfcrm wesk described and confirn intuitifm va work thé entire .ceason; 2} local workers confirm availability of reliable daily
TEERSPOrtartion to apd: Zrcm the job site for the: ﬂntlre ‘season. Hon tofal workers conEirm availsbilivy of eratpportation to Job site te
begin work, 31 Ooﬂf»rmalznn of full diﬁc,cﬁuze of nai Termy, condifide, and parure Of work-3ob by lomal employmeﬂc stakbt;, 4} affirmative
confirmaticn of legsl qualzilcations £o work in the US es 63§arlned beiom “The emplﬂyer may términate the worker ifaralgn and!sx domestin
with notification te the smploymenz service 1f swplayer diboovers g mrlmmnal comvichion recprd or ELatis as a registarsd sEX Offdnbaf tha
EHPLAYEY ¥Ras anabiy believes; congistent with current law, will impair thé safety.and 31v1ng cenditions of Gthek wWorkers.

workers vecruited against' the. pob Gifer from witkin fiornal commut;ng distanod willi not Be provided with houslug,. subEistence an&
;ranspmtahxan

only workers legaliy entitled to work im the United states and who pesses’ origipal identity and employrent eligibiiity documents
suffisient to ¢omplete IR “Ferm I- 5, as’ reqiived by the Immigratien and Natichalitvy Act, will be pedmitied to complete Che hixisg provess
Rorkers. referred. against chis evdey shoutd be informed fhat bthey must have thgeas dorumenas in Eheir poassasion when they arvive av tha
place.of employment. Provided thag workersé complets section 1 i form T-%, workers will have thrse business days to profuce the reqhived
documentarisn to co%plete section 2 of ferm I-9, as provided in the Ack, ¥Workers not providing this ﬁuaumentataua will not. be dllowsd po
‘gu be work on gha fourth business day . of Empipyment, of any subSQQUﬂnt dayes wantil phe dopumentation is ﬁro»;d&d as provmdea in the Agt.

SEE ETA 7980 ATTACHHENTS: FOR DETAILS:

pars Les traba;adozes won znvestlgados para {a conformidad qou ics oriverios sigulentes: unj cenfizms capacidad, la dispoaibiiidad,” ipa
reguisites y ¢l consentimianmsd para realizar ¢l trabajoldescritog v conﬁlfmau inkuicién trabajar la temporada’ entera, 2t trand1adores
“ipcales confirman la dlspﬁﬂlbllgdﬂﬁes de- Lransporte Adiarie segure & yodel 91r10 de Lrahajo para lia tempmrada -snLera. Los :vataggdazes j2te]
!Dgalas ggnfkrmag 17 gisponitilidades de trapsporte al sitie dal tvabajq para’ pmpezar al Lrahaju, 3 canf;rm&an@n ds Yevelacidn 1lena de
‘vodos fos férminos, de la condicion, y' 44 la naturaleza de tiabaio-trabaje . per el personal. local de empleo, 47 conflrmacidn afiimative dz
‘kegiisitos Isgaled Erabaiar ¢n FEUY Gomo descrito abajd. 8L empleadoy puede terminar al tysbajador lexrraajbre-y/o doméstiosl son
‘nopififdcidn al ssivicicl TdEL enplea 534 empl”a¢cr destubre in Fediztre brivinal de ponvipeidn o estatus vomo un delincuents wemual
registrado que- ewpleﬂdor Ligs raznﬂabiemente. poherente. 4o iz ley actual,. danaré ia sefguridad y. las condizinnas de vida 4& otros
trabajadores. Los- twabajadgres alig;aror ‘contrs la Ofertd de empled de Gentro. ‘de conmutaz ' normal: gque dl5taﬂc1; ng seaa praper;zcﬁada can
aYbergar. la subsistgncia y el Eranspurtd:

5481o tzabajadnres petmitiaroﬁ Jegalmente trabajar €n- Eatados Ynidos ¥ -en gus eleginilidad original de identidad y emplao de’ fusrzas
.armadas documente auficiénte para comple;ar Ef Forma yoof, come necasarlo por la Inmlgra eidn y Avte de Racionalidad, sard p&iml‘lﬂﬂ
;cmpletar el prmcﬂsa e ampl&a‘ Los: trahagadcres re;eridov pontia estaorden. deben ser 1nioxxﬁdea e aeben tanar astos documentos en
‘Su. pqg=s;gn gukndo’ I}ﬂgdp ¢n el lugar” gé empled: Corn tal, de’ ‘que trabagadares csmpleten ﬂacc10n 1 de kcrﬁu ya-%, 10s trabajadoyes tendrin.
fxes dfas hibiles pare ptﬂduc;r la dccumentacxén necesaria pars torpleter secoion L de formd yo-9, comp propereionadoe en sl hdto, Log
':r&bajaﬁcres U e proparcionan esta dotunentscidn- ne gerin permltidos 1g & truba]ar en- gl charto dia hEhil de empleo, i’ da n!n G diz
-sunsagulente hasta que 1a decumentacidh sea praporc¢anada domo proporoidonado én el Acto), )

VEE ETA 730 FIJRCIONES PARA DETALLES.

16. -Job descﬁptaon and requiremersts { Descripcion y requisilos del trabajo:

Rorkers will perf&rm various basks ‘involved ip planking, cultivating,; and hazvesting  crops. accorﬁxmg to. SUPELViSGr k=S

ingfructions. Worker may perform hand culbivation tasks, hand weedlng, and hoeing in field. May aid in 1rr1gatlcna
SEE ETA 750 ATTACHMENTS

Log Lrébaiadored’ raalxzazan Vapias tdreas 1mp11cadas an plantar, en cultivar, ¥ en ¢ogechar cosechas segin las
instrucciones dessiupervisor: El- trabajador piede realizar rayess . de cultive de meno, la mene gue deshisrba, y asagdapaen
el campo,. Pudda ayuddrioen:la irrlgaclcn VEX ETA 750 EIJRCxONEs

1. 'Is previous work axpsrience preferred? { Se prefiere previa experiencia? Yes /S No[F IFyes, number of monihs prefen'ed 81 es agi, numero de:
meses deexpenenma‘ 3 verifiable experiente hand havvesting s perishable prop. Applicants must be. fhie o furnich af¥ivasidive job

rafersnces. from recent emplovera ope:atlng CUmpﬁrable oper&tsnns estabixshzng acopptable previous exparisnce. Ses atfachments for more
detaiis. Exue:ieucia comprabaple pods érbcles Erutales, Los sni;c;tautes deben estar en COﬂdlCaDﬂES de propaytionar. refersntias &a tlgnaga
posivivas dg los Gitimee: log-anpleadores comparablss ésinbiacer niveles a"eptab;es ‘He.experiencia previs, Consulte: los. uocUmentos agiubtas
para cbiener . mis detalles.

2. - Check alf requirements-inat apply:-

01 Cenification/License Requirements./ Cerfificaciénilicencia Requisitos O Crifminal ‘Batkground., Check! Verificaclon de anfecedentas persa es

{1 Driver Requirements / Requisites del condugtor B Drug Sereen / Deteccion de Drogas (Random/Aleatorio)
D Epmployer Wil Train-/ Empleador entrenard'c adiestrara- ® Extensive Pushing and Pulling/ Empujer y Jalar Extensamente
W Extensive Silling / Sstar sanisdo largos ratus - 2 Extensive Walking / Caminar por lamges salas = - ~r— e n -
& Exposure 1o Extreme Temp: / Expuesto a Temperaiuras Extremss A Frequent Stooping ! Inclinandise o agachandose con. frecuencwa
| B Lifting requirement / Levantarn Cargar _75: ibs ffibras 54 OT/koliday is ot mandaiery / Horas Extras {Sobfe feimpo)/ Dias Feriados no
i Repelifive Movernents / Movirmientos repettlives” gbligatoric




7. Wage Rates, Spacial Pay Information-and Deductions { Tarifa de Pago Informacién Sobre Pagos Especiales ¥ Daduccmnes (Rebajas)

Citgp Activities. | Hourly Wage Piece Rate | Special Pay Deducions® | Yes/Si No- Pay Period /
- _ Unil(s) {bonus, el Perioda-de faga’
Cultivos Satario por Hora _ Pagos Especiales Deducsionss g ;
' Pago por Pieza | {Boho, eic.) :
Unidad(es) _—— :
_ . % . o Sociat Sectrity /. &2 Waeily 7 Semanal
Vegetahles: _ tl.es X . Segure So_cil_z:;y o y.
Hay & ' 5 $ Federal Tax?! L -
Straw 11.2% Impuestos
. : Federales:
£ $ State Tax ] ] Bi-weekly!
Ampuestos Quincenal
) Estatales e
§ $ Meals / Comidas. ] i) Q
5 B Other (specily) | Q2 a Monthiy/Mensuat |
Otro (sspecifical '
o
ges abtachments OtheriOlie
vea fijaciones ' , a

18, More"D:étaI!s About the Pay ! Mas Detalles Sobre &l Pago:

In the event thaf. thé Department Gf Labor promalgabes & new AEWR appiicable ro sny portion of the pericd of employment savered By this
job’.arder: whxch is higher or lower bhan the ABWR herein, the employer will pay. the higher AEWE, -and may at the employer's fgorstion pay
the lower. AE%R, bEslﬂﬂlﬁg ‘with' thn sffective gate of the new RERR. cmployer will pay the highest of rhe REWR, prevailing wags, rheplege
Tava, ihel agYﬁﬁd ypin collettive narualﬁing wage or thi Federal or 8tateé mindmom wage ab the bige ?ha wnrk ip pertormed,

The. eup;oyer reaexves ‘the right; at the enployer*s sole d;sczetlcn,‘ta tmmpcrarlly raise Lhe above ligted plece rates duw Lo crop
conditions. In the tasks ainars: there i5 no prevazizrg practice-to pay 8 plede’ rate the erploysr, at hiz sole dlsrre€1a1, mzy ophito pay
par-hour to ensure a_gocd,qualzty produst. At ma Bime will: bhe workers be paid less than the highest available wage. See. Attachmentc. for,
somplete wige information; ’

Bnicass. ge que 14 Secfetaria’de Trabajo promuigue un npevo AEWR apiicable a susltuier pcrcién:dél'pEriodo de emplea cubrif por esta orden
de crabidjo que & wHA altas o688 bajs gue el AERR en dsbo. el emylaaﬂqi phgerd ) ARWR-maAS slEoy ¥ uwmayo en la-vissrecidn dsl empleador
pagd el AZWR mds baie, eupérandc son 1a :gcha de vigencii del nuevp BEWR_ E} enpleado: pagard ¢l mis alto del ARWR, prevaledispdo =l
quéido,.el prec1n s destajo, el a&?ptu &l mueldo’ de negecizcidn colective o €1 Federall o salario minims de Estado. en aguel momento el

Bl emp;eadar resarva el d»re:ho. en la discrecidh dnica db ewplsadorn, para levantar aemporalmeﬂt& é1 doves meucaongﬁo 1igkd Ias tagas- de
pedazo ‘debides pava wortar randiciones. En. las tareas donde. o hay pnacn;ca p:adomznaate pagar prec;o a destaia ek ampjaadar. &R
tiniea dasﬁrenaén gupda uptar por pegar: por era de s eguzar in producto bueno de ealidad. En: nxwgun L iampn haqa o 1ok trabsjadoves son
pagins . nenos gue &1 ‘mdeldo disponible még altc,. Vea Fz}ac:onea para la 1nfcrmaa10n completa’ del sueldo

19, Transportation Arrangements. - Arregles de Tradsportdsion

Tha Empluyek will wet advands; transportasion. and,subslsthnce goats to Workers for tzanspo:tatlnn eo bhe piabe of
Empleyﬁéﬁt- This: susparaglaph applies anly to" Workers whe cannat. reasonability return Yo their refidence the zame day’
Lfter ths workérs hab completed 50% of the work contract. ALY 8liginle dpplizants Will. have their inbound reaspnable’
transportztion expensds Teimbutsed, one time only, Démestis’ applicants from cutside: of the norinal commutlng distance that
Voluntary ‘chose migt to refide in the emp¢oyer p;cv;ded hou&xng. the employer will pay for the initial inbound
transpertatlon re;mburﬁemenc. Howsver; the emplayer WEITY not réimburgs any workers for daily’ trancportatloﬁ cost
whether cammuting from inside or cutside.of the aréd of intended employment . Enployer Will not pay for ycluntafy zfips
back £6 their fasidence Bue to Family emérgencies, of Vagétions. SEE ATTACEMENTS TO ETA 790 FOR MORE COMPLETE DETAILS.

Bl Empleador no avanza¥i transpbrte y subsistendia costos & Trabajadores para el transports al lugax d¢ emgleb' Este
subpirrato-aplica e6io & Tiabajadores qie pueded no redgresd de reasonability a e res*denclﬂ Bl misme d*a Despues de
gue Ins trabidjadorss bayan completads 50% del contrato del Lraba}o. Todos: 108 solacltantﬁs ﬁlegxblas &andran sus gasins

lrazonables de entrada de transports roenboleades, un. tiempn s6lol Hor sclidivantes: domésticod de fuera de do la distancig-

RoYEEl qué. oeamuta qud veluntario ebéggié no rekidir ET v eadntT propertiond dlbefyar, 21 erploedor ‘gagard por 8l
reedbolse’ de entrada inicial de’ tyansporte. Bin embargo, el empl&ador no reemboisara a nlngun txahajador para el costo
disric de- rrangporte si conmutande de dentro de ni fuara del. &rea de empleo destinado. El empleader nb: pagara por. Yiajes.
folunta;xes atrds a. su residencia debids & amaraann:aa familiares; 5l debido a licencias..

YA ?IJACIONES A ETA 790 -PARE DETALLES MAS CQM?&ETQS.

.? ] ; : - Yﬂﬁi{ ﬁ,;




20. Is it the prevaifing practice lo use Farm Labor Contractors (FLC) to recrult, supervise, transport, hause, andfor pay workers for this (these) crop activity
(ies)?2{ ¢ Es I3 practica habitual usar Contratistas de Trabalo Aqrfeoia para regiutar; supervisar, transportar, dar vivienda, y/e pagarie a ios trabajadores

para este(os) tipo{s). de cosechals)? - Yes /S O Ko B o L

# you have checked yas, what is the FLC wage for each aativity? / 81 contesto “Si," cudl es ef salario que le paga al Contratista de Trabajo Agricola por
cada aclividad? " 7

21, Areworkers cpyer&dfnr_'ﬂ#gmpicyménl lsurance?f ;Selé proportionan Ssqura de Desempleo a los trabajadotes? Yesrsil No LJres spptzsanie

23, Are workers covered by workers' compensation? / ;Se le provee seguro de compensacionfindemnizacion al trabsjador:  Yes/SIEl - No a

23. Aretools, supplies; and equipment provided at no chargs to the workers? / ; Se les provesn herramientas y equipos sin costo alguno a los trabajadores?

YesfSi@ No il
, - ~see attached
24, List any arrangements which have heen made with estabfishinent owners or agents for the payment of & commission or other beriefils for Sales made to
workers, [if there are no-such asrangements, enter *None®.) / Enumere fodos los acuerdos o convenios hechos con los propistarios del eslablecimiento o
sus agentes para &l pago de ling comision u otros Seneficios por.venlas hechas a’los trabajadores. (51 no hay ningtn acuerdo o sonvenlo, indique
"Ninguna®.} '

none/ninguno

25, List any shrise, work stoppage, Sowaown, of interrption of operation by the employees at the place where the workers wilf be employed, [i{ hers @re o such incidents, -
enter "Nerg.) / Entmere toda hueiga, paro 2 iferruption de operacionies. de irabaje par parte de.fos empleados ‘en el lugar de emplec: {Sino hay incidentes de esle

tipo, indique "Ningunc®)

none/ninguno




26, Isthis job order to be placed in conneclion with a fulure Application for Temporary Employment Cartuicatisn for H~2A workers? £ Esta orden de empleo ha sido pusste
‘& conexisn con una futura sollcitud de cenificacion de empleo temporal para trabajadosss H- 287

Yes/SiH Nod

27, Employer's Ceriification: This job order describes the aclual ferms and conditions of the employment being offered by me and contains ail the matedal
terms and conditions of the job. / Ceriificacion del Empleador, Esta orden de trabajo describe Jos términos y condiciones del empleo que se le ofrece; ¥
contiene lodos Jos terminosy condiciones matertales ofremdes

\XEQQ@M Y %(,( \z\a& \JM?(QS\M\:\ \h%u( %u ,

Emp{oyers Printed Namejttla ! Nambre: y Titwlo'en Letra dé Maoldefimprénla del Empleador

2 O 20 1%

Employer's E@jﬁtur_e@_a.y Titulo del Empleador Date / Fecha

' READ CAREFULLY, inview of the statilorily esiablished basie fupétion of the Empioymenl Service as a no-fee labor exchange hat 18, as & forim for bringing |
- togelher employers and job Seekers; neilher the Emplbyment and Training. Administration {ETA}nor the Siate agendies are guaranio;s of the acciiragy or
iruthfuiness ofinformation comamed o job brders subnitiéd by employers, Nor does any job order apcepted or recruited upon by the American Job Cenler
constiiule 8 contractual job offer to which the American Job Genter, ETA or a Stale agency Is in:any way a party.

LEA CON CUIDARO, Envista defa fundidn basica del Senvicio de Empieo astabletida por Jey. come una, ent idad e iﬁlercambm Iaboral sin comisiones; s decir; como un

foro para reunit alos empleadores y los soliciiantes de empieo, ni ETA ni les agencias del estado puedsn garantizes |a exaclifud o veracidad de Ja informacién conténida en
las Ordenes de (rabajo sometidas por los armpleadores; NI niguna orden de lrabajo Acepiado o conicatado en el Canird da Carraras (Amearican Job Center) consiituyen una
oferta de frahajo contraciuales & 1as que el American Job Center, ETA o un orgartismo estaldl es de ninguna manexa una de las partes,

. PUBLIC BURDEN STATEMENT
The public reporting burden for respunding 1o ETA Form 790, which:is téquired to-oblain or zeiam benefits (44 HSC 35(}1) s estimated 1o be approximately 60 mingtes per
response, ingiuding time for EBVIBIng instructions, searching sxlsiing data souress, gathering and reviewing the collaclion, The public: need nol respond 1o g sollection of
inforriation unless H-displays a 'purrenily valid OMB Cantrol Number, This is public infarmation and there is no expactation of confidentiality, -Send comments regarding this
burden estimate or any other aspect of this coilachen including suggastions for feducing this busden, 1o the U. §. Departren! of Labor, Employmant and Tralmng
Acimxmsira ion, Ofi;ce of Woﬂdoroe Enves%mem Room C 451(} 200:Conghitition Avenue, NW, Washmgton DG 2(}210

DECLARACIGN DE CARGA PUBLICA

La carga de informacién pliblica para respender ala Formia ETA 790, que se requiere para obtener o refener beneficios (44 USC 3501}, se estima en aproximadamente 60
minutos por respuesta, incluyendo ef tiempo para reviser a3 mstruccmnes buscar fuentes de dalos existentés, recopiiar y revisar ia coleceidn. Ei piiblics po tisna por qué
respionder a esta Tecopilacion da informacian a menos que rMuestre U abriers de control GMB valido, Esta taformacion es pub!aca ¥ no hay ninguna expectativa de
confidenciafidad. Envie sus comentanios acerca da esta cargs o cualquler ofro aspecio de esta colecriin, ingluyendo sugerencias para reduclr esta carga, Al U8,
Department of Lahor, Employment and Tralning Adriinistration, Office'df Workforce Investroeni, Roum 4510, 208 Consfitution Avenue, NW, Washjﬁm BT 20240,

: mnt\ 4
-6~




28, Use this section to provide addfiional supporting information (inchuding secticn Rox number’. Inciude atiackments, if nacessary, [ tilice ests secolon para proporcionar
informacian adicfonal de apoyo; inciuya: et numere de la seccién e ingluya archivos adjunios, Si es necesatio,

' SEE’ ATTACHMENTS TO THE ETA 790 FOR DETAILS CONCERNING THIS JCE OPENING.

' VEA FIJACIONES A LA ETA 790 PARA DETALLES CON RESPECTC A RSTA APERTURA de TRABAJIC




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item. 10 of the clearance order for the week beginning with the’
anticipated: date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHC). If the
employer falis to rictify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate orpay, or in. the absence. of a specified hourly rate.or pay, the higher of
the Federal or State minimum wage rate: for the first week starting with the original anlicipated
date of need. The employer may require workers to perform alternative work if the guarantee i3
invoked and if such alternative work is stated on the job order:

The employer agrees that no extension of employment beyond the period of employment shown
on‘the job order will relieve the employer from paying the wages already earned, or specified in:
the: ]ob order as a term of employment, promdmg transportation or paying transpcrtat;on
expenses o the worker's home.

The employer assures -that all working conditions comply with applicable. Federal and State
‘minimum wage, child labor,. social security, health and safety, farm labor.contractor- reglstratxon
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency. by telephone immediately
upon learning that a crop is maturing earlier or' fater, or that weather cbn'dltlons, oV’er:
recruitment, et mihar faciors have changéad-the terms and conditions of employimesdms e e s s

The employer, if actmg as a farm: labor contractor, has a valid farm labor contractor registratlon
cerfificate.

Thée employer.assures the availability of no cost or public housing which-meets applicable Federal
and State standards-and which. Is. sufficient to: house the spemﬂed number of workers requested
through the clearance system.

T'he-employer also assures that outreach workers shall have: reasonable access to the workers in’
the conduct of outreach actlvities pursuant to 20 CFR 653.107.

i

Employer’-s_ Name %QQ ‘\C\K?‘O\X W S Date:. ( !}-_‘ éz - {_S;

Employer's Signature

Besides the matesial terms and tonditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the empleyer, and it must accompany the ETA Form 790.




ATTACHMENT TO ETA 790

Workers recruited under this Job Order are recruited to work on the empioyer's farm shown on the addendum in the certified occupation
during the period of employment shown in ltem 9. The employer/member will offer US workers at least the same opportunities, wages,
benefits, and working conditions as those which the employer offers or intends to offer to non-immigrant foreign workers. *Use of the
masculine pronoun herein is for convenience of reference only.

1. Name and address of employer: SWJJ Incorporated dba: Sernak Farms; 1059 Quakake Rd, Weatherly PA 18255
9. Anticipated dates of employment: 04/13/2015 until 12/15/2015.

10. The number of workers shown is the aggregate number of foreign workers that will be employed by the employer under this
temporary employment certification. The approximate maximum number of workers (foreign and domestic) to be employed in the
certified occupation is shown on the addendum. The numbers shown are approximations provided for the governing administrative
agencies. The actual number of workers employed in the certified job opportunities of the grower at any given time may be more or less
than the approximate numbers shown in the addendum, depending upon crop conditions, weather, markets or other circumstances that
develop during the season.

11. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day. The
standard workweek of 8 hours per day Monday-Friday is normal; however, workers may be requested to work 12+ hours per day
depending upon the conditions in the fields and maturity of the crops but will not be required fo do so. Also, the workers may be
requested to work on federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to work additional
hours when work is available. Down Time: Workers should expect occasional periods of little or no work because of weather, crop or
other conditions beyond the employer's control. These pericds can oceur anytime throughout the season,

Starting and ending times will change due to weather and crop conditions. During certain times of the season workers are required to
work at night, Workers will be given as much notice as possible when the changing of shifts is required. If a worker is offered and agrees
to work more than the scheduled hours during the workweek, they must still report to work on their other scheduled days, unless
arrangements are approved in advance with the owner or supervisor. Choosing to work longer hours during the week does not exclude
workers from working each scheduled work day. Not reporting for work on your scheduled work day will be counted as an unexcused
absence.

14. Employers will furnish free cooking and kitchen facilities to those workers who are entitled to live in the employers' housing so that
workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers will offer to provide (on a
voluntary basis by the workers) free transportation to assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to warkers who are not reasonably able fo return the same day to their place of residence. This
paragraph applies to such workers only. Housing is not provided to non-workers. Housing capacity is strictly regulated by the US
Department of Labor, and no persen, other than the eligible employees authorized by the employer, may occupy or remain overnight in
employer-provided housing. The housing is offered as temporary in-season (during the employment period only) housing provided for
migrant agricultural workers while they are employed at farms beyond normal commuting distance from their residence. Workers
provided housing by the employer must promptly vacate the housing upon termination of employment. No charge will be made for beds,
cooking utensils and simitar items furnished to workers to whom housing is provided hereunder unless unlawfully removed or damaged
beyond normal wear and tear. All housing is group housing in which all workers will share kitchens and commeon areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other family members or with other females.
Sex-segregated toilets facilities will be provided. Workers who reside in such housing agree to be responsible for maintaining the housing
in a neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by normal wear and tear will
be charged to the worker if he is found to be responsible for damage or loss to housing or furnishings. Workers residing in employer's
housing may have mail directed to them at the employer's address on attached addendum. All housing or public accommodations will
comply with applicable State, Federal, Local, or health regulations. Employer-provided housing will meet the full set of DOL Occupational
Safety and Health Administration (OSHA) standards set forth at 29 CFR 1810.142, or the full set of standards set at §§ 654.404 through
6554.417, whichever are applicable under § 654.401.

15. Interested candidates should contact their local State Workforce Office to receive a copy of the ETA 780 and applicable attachments.
Once the applicant has a copy of the job order they may apply directly to employer by calling Jeffrey Sernak at (570} 582-7990
APPLICANTS ARE NOT TO JUST SHOW UP WITHOUT A SCHEDULED INTERVIEW. Al interstate {out of state) and intrastate (in
state) applicants interested in this job offer should first contact the order holding office prior to contacting the employer for information
and permission to-refer. Workers shouid be fully apprised by their local employment office of the terms, conditions and nature of -
employment prior to referral, This will enable applicants to review all the information and make an informed decision about the job and
will ensure compliance with disclosure requirements. Interstate (out of state) and Intrastate (in state) candidates will be interviewed over
the phone once employer has received writien confirmation that all required disclosures have been made. Completing an application is
part of the interview process.
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Eguipment Operations:

Workers may be required to operate tractors, forklifts, and other farm equipment during farming operations. Before any worker is required
to operate farm equipment, the worker will be instructed in the proper and safe operation. Workers will be required to operate equipment
according to instructions and in a manner that protects the operator, other workers and equipment. Repeated failure to obey operating
and safety instructions may result in termination

Farm Vehicles: Workers may be required to operate trucks or other vehicles. Any worker that will be driving any moving vehicie will be
reguired to provide a copy of their clean driving record prior to being allowed o operate vehicles.

Farm, and Field Sanitation
All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and other farm sanitation duties.

Hay & Straw: Workers will plant, cultivate and harvest hay and straw. Workers must load hay bales weighting up to 60 Ibs from farm to
tractor-trailers via a conveyor. Stacks hay on conveyor and restack in trailer according fo instructions. Hay harvested is dropped at end of
conveyor. Using hay hooks, worker places bales on conveyor while other workers in the barn stack hay in hay/mow according to
direction. Hay and straw harvested averages about 2500 bales per day.

This employer may grow one or more other crops. Farmers frequently decide whether to plant these crops and what additional crops
they will plant after this appiication is submitted. Information on crops planted after submission of this application will be disclosed in
writing to the U.S. Department of Labor for approval as soon as it is known.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight. Work may be
performed during light rain and in high humidity and in temperatures ranging from 110 degrees to 20 degrees F. Workers will perform
the majority of tasks standing in the upright position and can expect to stand on their feet for extended periods of time. Some tasks,
however, require workers to perform activities on their feet in stooped or crouched position for long periods of time. Workers will supply
their own work clothes., All the tasks in this Job Description constitute one (1) job; the employer may assign workers to different tasks on
any day or to multiple tasks during the same day in the sole judgment of the employer. Workers may be required to perform work, on the
farm, that is incidental to farming the crops listed in the application, such as performing hand cultivation tasks, packing, weeding or
hoeing, cleaning and repairing farm buildings, grounds, set up and move aluminum irrigation pipes and equipment, cleaning and
maintaining drip irrigation systems, using backpack sprayers, gardening, weeding, shrubbing, baling hay, harvesting field corn, etc. This
is a very demanding and competitive business in which quality specifications must be rigorously adhered to. Sloppy work cannot and will
not be tolerated.

Full Crop Commitment: This is regular work, eight hours per day, Monday-Friday, for the full remainder of the period of employment,
The worker agrees to work for assigned employer(s) whenever work is available during the full remaining period of employment even
though work may be slack-at times. The worker understands that if the worker quits oris.terminated for.cause prior.to.the end.of the
period of employment, the worker will not receive the 3/4 guarantees discussed below and will not receive certain transportation
reimbursements discussed below. Excessive tardiness and/or absences will not be tolerated and will result in termination,

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm manger
and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any given day
and/or different tasks on different days. Workers will be expected to perform any of the listed duties and work on any crop as assigned by
the worker's supervisor.

Harvesting specifications, in particular, can change from time to time during the season due to crop or market conditions, even on the
same crop. Workers will be expected to conform to the specific instructions given for each day’s work.

The farm owner/supervisor or a designated employee wilt provide instructions and general supervision. However, field workers will be
expected to perform their duties in a timely and proficient manner without close supervision,

17. Wage Rates, Special Pay Information and Deductions: The tasks in the crops listed below will be paid at the piece rates listed. All
other work will be paid the adverse effect wage rate (AEWR) of $ 11.29 per hour. Employer will pay the highest of the AEWR, prevailing
wage, the agreed-upon collective bargaining wage or the Federal or State minimum wage when the work is performed. In the event that
the Department Of Labor promulgates a new AEWR applicable to any portion of the period of employment covered by this job order
which is higher or lower than the AEWR herein, the employer will pay the higher AEWR, and may, at the employer's discretion pay the
lower AEWR, beginning with the effective date of the new AEWR.

- Employer reservas.the right-te-pay-a piece rate-for any activities listed in the job-description.- in the event the empleyer.does pay.a piece-~ -
rate, Workers are guaranteed that their total earnings will be at least equal to the AEWR per hour for all hours worked in a pay period. If
a worker's total earnings in any pay period in which the worker has worked at a piece rate are less than the AEWR for all hours worked in
the pay period, the employer will increase the worker's pay to the guaranteed minimum of AEWR for the total hours worked in the pay
period. The employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who is physically
able to but does not demonstrate the willingness to perform the work necessary for the employer to grow a premium quality product.
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This subparagraph applies only to Workers who cannot reasonability return to their residence the same day. After the workers has
completed 50% of the work contract. All eligible applicants will have their inbound reasonable transportation expenses reimbursed, one
time only. Domestic applicants from outside of the normal commuting distance that voluntary chose not to reside in the employer
provided housing, the employer will pay for the initial inbound transportation reimbursement. However, the employer will not reimburse
any workers for daily transportation cost whether commuting from inside or outside of the area of intended employment. Employer will
not pay for voluntary trips back to their residence due fo family emergencies, or vacations.

The amount of such transportation payment will be equal to the Worker's actual transportation costs hot to exceed the most economical
and reasonable common cartier transportation charges for the distance involved. In lieu of the above payments to the workers for
transportation, the employer reserves the right to charter or otherwise arrange to provide for transportation at the employer's election.
Subsistence reimbursement shall be $11.86 per day, without producing documentation of actual expenses, ar will otherwise be paid as
per 20 CFR 655.122(h) only to those employees who are eligible under the H-2A program regulations for subsistence pay. Maximum
Amount to be reimbursed with receipts is $46.00. By way of illustration and not in limitation of the foregoing, the employer will not pay
transportation for such worker if he does not have suitable documenis to comply with proof of identity and employment eligibility
requirements of IRCA, if he is discharged for lawfut job-related reasons, if he has knowiedge at the place of recruitment that he cannot
perform the duties of the job as described above or if he abandons this employment when he is needed by the Grower. If the grower
reimburses the worker prior to the 50% date, and the worker is terminated for cause or abandons prior to the 50% date, the grower
reserves the right to recapture that reimbursement.

Employer will provide, pay, or reimburse transportation and subsistence under this agreement if the worker is terminated because of
work related injury caused by thisfthese crop activiies and is so certified by a doctor acceptable to employer before leaving employers
farm, or termination resulting from an Act of God, as outlined in 655.122(0), which makes fulfillment of this contract impossible as
provided in paragraph 18C or if the worker is displaced by a U.S. worker under DOL's 50% rule.

Employer will offer free fransportation for workers living in employar's housing facility both to and from the daily work site. The use of the
transportation by the worker is voluntary; no worker will be required as a condition of employment to utilize the transportation offered by
the employer. Workers are free to choose their own means of transportation at their own expense.

For US workers who complete the work contract and are eligible for the outbound transportation benefit, or if the employee is terminated
without cause, and the worker has nc immediate subsequent H2a employment, or an H2a workers that is displaced due the employers
obligation under the USBOL 50% rule, the Employer will provide or pay for the worker's reasonable cost of return transportation and
subsistence from the place of employment to the place from which the worker departed to work for the employer, except when the worker
will not be returning to the place of recruitment due to subsequent employment with another employer. If the subsequent employer has
not agreed to provide or pay for the worker's transportation o the subsequent place of employment, the Employer will provide or pay for
the transportation and subsistence to the subsequent place of employment in lieu of providing or paying for such expenses from the

—place.cf employmeant to the place from.which the worker departed.naarkfor the amnplayer f.the sihsaquent employer., has. *ag,r,éetho” -

provide or pay for the worker's transportation and subsistence to the subsequent place of employment the Employer will not provide or
pay for such expenses. The Employer reserves the right to arrange charter or other return transportation. Workers eligible for this
benefit who do not wish to avail themselves of employer arranged return fransportation would be provided their outbound transportation
and subsistence by check. If a worker choses to not use the employer amrange transportation then they will only be reimbursed for the
transportation not included in the employer arranged (Mexican transportation, border crossing and daily subsistence.) In those
circumstances, the grower will distribute the checks, as soon as all work is completed, as determined by the employer, and the worker is
ready to depart. Workers may select any means of transportation home they choose, however, the reimbursement is limited to the most
economical and reasonable common carrier transportation cost for the distance involved. Workers who arrange their own transportation
understand they assume all liability and hold harmless the grower/association for any damages, injuries, and personal or property losses.

21. U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current unemployment
regulations. Workers employed under this job order are designated as seasonal employees.

22. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for injuries arising
out of and in the course of employment. Employer assures that there will be no lapse in coverage for workers compensation. The
employers workers compensation will be provided throughout the entire length of the contract period Employer's proof of insurance
coverage will be provided to the Regional Administrator before certification is granted. All workers must report all injuries and ilinesses to
their employer. Failure not to do so may result in termination.

23. Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged for any willful
damage to or joss of such tools and equlpment o

o ST T e e SR N O P VS —_ U O T

24. For workers covered by MSPA 29 CFR 500.075(8) there are not any arrangements made with estabhshment owners or agents for
the payment of a commission or other benefits for sales made to the workers.

28. Other Conditions of Employment;
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L). Pursuant to 20 CFR 655.135{(}(1), each employee that enters the United States with an H-2A temporary work visa must return at the
end of the period listed in this contract and certified by the U.S. Department of Labor or upon separation from the employer, whichever is
earlier, unless the employee is being sponsored by another subseguent H-2A employer.

M) Grievance Policy: If any area of your work is causing you concern, you have the responsibility to addrass your concern with your
immediate supervisor. Most problems can and should be solved in discussion with your immediate supervisor; if after these attempts
there is no satisfactory resolution, you should bring your cencerns to upper management.

This employer strongly urges the reporting of all incidents of discrimination, harassment or retaliation, regardless of the offender's identity
or position. Individuals who believe they have experienced any of these or who have concerns about such matters should file their
complaints before the conduct becomes severe or pervasive. Individuals shoulid not feel obligated to file their complaints with their
. immediate supervisor first before bringing the matter to the atiention of upper management.

Our goal is to have a work environment where we all treat each other respectfully and professionally. Any unprofessional or disrespectful
behavior, even if not illegal, that interferes with that goal and will not be tolerated. The employer reserves the right to respond to
inappropriate behavior even where no one has complained or indicated they have been offended

N) The empioyer is committed to providing a safe, flexible and respectful environment for employees, staff, clients, or anyone you come
into contact with on company business, free from all forms of sexual harassment. Any type of sexual harassment is grounds for
immediate termination. Sexual harassment is a specific and serious form of harassment. It is defined as: unwelcome sexual behavior,
which could be expected to make a person feel offended, humiliated or intimidated. Sexual harassment can be physical, spoken or
written. it can include: a) comments about a person’s private life or the way they look, b) sexually suggestive behaviour, such as leering
or staring, ¢) brushing up against someone, touching, fondling or hugging, d) sexually suggestive comments or jokes e) displaying
offensive screen savers, photos, calendars or objects, ) repeated requests to go out, g) requests for sex, h) sexually explicit emails, text
messages or posts on social networking sites.

Just because someone does not object to inappropriate behavior in the workplace at the time, it does not mean that they are consenting
to the behavior,

Sexual harassment is covered in the workplace when it happens at work, at work-related events, between people sharing the same
workplace, or between colleagues outside of work.

FARM, HARVESTING, AND FIELD FOOD SAFETY RULES

1. Worker must praciice good personal hygiene.
2. Worker should wash and sanitize hands for at least 20 seconds:
Before and after working
Before beginning work in a different area
Before and after eating
After visiting the restrooms, toilets and port-a-johns
Before and after treating an open wound or cut
Before and after treating an individual with a cut or wound
After blowing of nose
After touching the hair or face
" After sneezing or coughing |
After touching anything which can cause contamination or performing maintenance
k. After any break
I.  After handling any dirty raw material or garbage
m. After touching animals or animal feces
3. All jewelry {ring with stones, watches, earrings, etc) must be removed before entering any work area. Wedding bands without stones
are permitted (supervisor's authorization is required).
4. Eating food, drinking beverages, chewing gum and using tobacco products are strictly prohibited in all work areas.
5.  Worker should use proper hand washing and toilet facilities.
6. Report any active case of iliness to crew leader or supervisors before beginning work. Workers with bad colds, contagious diseases,
boils or sores will not be allowed to contact product, equipment, boxes and containers.
7. If worker cuts him or herself while working, worker should stop work immediately, cover the wound, and report it to the supervtsor
Keep wounds covered so that you de not contaminate the preduct, equipment, boxes and containers with body fluids. e
8. All workers shall maintain neatness while in working areas.
9. Personal items such as pens, pencils, keys, tobacco products, cell phones, snacks, etc., shall not be carried in pockets whike in warking
areas.
10. Animals are prohibited on all farm premises.
11. Only employer persennel and registered visitors are allowed on the employer's premises. Visitors must sign in at designated area prior
to entering the premises.

S@mp a0 o

—

.
15 J Sernak vegs PA 790

- . NP
RIS NP ST AR A R : - TR ST T s et et LI R et



12

13.

14.

15.

16.

17.

18.

19,

20.

21.

22,

23 ..

24,

25,

26.

27.

28,

29.

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m. except on Saturday night
on which guest hour's end at 12:00 a.m. No persons, cther than workers assigned by employer to a room, may sleep in
any room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any supervisor with any tool or
weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WiLL BE DISCHARGED for fi f’ghtmg on the employer's premises, including housing premises, at any
time.

Workers may not post or remove any notices, signs, or other instructions from the employer's bulietin boards or the
employer's property without specific authority from the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the employer.

Workers may not falsify identification, personnel, medical, production or other work-related records. VIOLATORS WILL
BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools or other property
belonging to the employer or to other employees. VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which the -

worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other vehicles,
tools or other equipment or property for thelr personal use unless expressly autheorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his supervisor any employer
property such as trucks and other vehicles, beds, refrigerators, tools, etc. VIOLATORS WILlL. BE SUBJECT TO
DISCHARGE IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report any injuries or accidents to their
supervisor or the employer's as soon as is reasonably possible. UNSAFE WORK BEHAVIOR MAY SUBJECT THE
VIOLATOR TO DISCHARGE.

Workers-must follow supervisarsinstructions.. - 2. .. . .- o e A TS ot i s

Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to possess the skills necessary to perform the job described in the work
agreement and to the standard set by the employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion. Workers must not play loud
music after 9:060 PM on work nights or after 12:00 AM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that might cause the grower to be out of
compliance with any local, state, or federal [aw.

Personal vehicles are not allowed in the fields. Personal vehicles will need to be left at designated location as set by the
employer.

Cell phone or individual entertainment devices (Ipods,ect) are not allowed during working times. Workers may use these
devices on their lunch break and other employer approved times.
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Addendum - SWJJ Inc dba: Sernak Farms _

_ Starting
Total Date Total
o Workers  Ending Housing Total Hza
Employers _ ~ Employed Date  Housing Type LocationCounty Capacity Wrkrs
Jeffrey Semak {8205) 28 4M3i5 Weod frame Caoon 16 4
S$WJJ Inc dbar Sernak Farms 12/1515
1059 Quakake Rd.
Wealherly, PA; 18265
(570) 582-7990 |
Cabbage, Eggptant, Hay, Peppers, Straw,
Tomatoes
Total Workers Empioyed 28
Total Housing Capacify 16.
Total H2A Workers Requested 4
Total Employers 1
o R
HU fi

Houskig Types: AP - Apartment; BL - Block, HO - Hotei/Motel, ME - Metal, MH - Mobile Home, SH - Shared, WF - Wood Frante
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