U.S. Department Labor L OMS Control No. 12050134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Ciearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto # 28 ~ Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccion del Empleador/Patran y/o Agente
(Ndmerg, Calle, Ciudad, Estado y Cédigo Postat ): /0 NAC . . i
ST Tncorporated 685 US Hwy 50 501 4. 30C (O*NET/OES) Cccupational 5.Job Order No. / Num. de Orden de

Code / Codigo Industrial: Emplec:
1059 Quakake R4 Carthage, NC 2832

Weatherly PA 18255 Lff‘«lo 92. 02 88'4-5' / 1716

a. SOC (ONET/OES) Coeupaticnal

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

a) Federal Employer |dentification Number (FEIN} / Ntmero federal de Title { Titulo Ccupacional

|dentificacion de! Empleador:

Farm worke,s + Laéorc rs

37-1418752 6. Address of Order Holding Office (inciude Telsphone number) 7 Direccion de
b) Telephone Number / Niimero de Teléfono: la Oficina donde se radice |z oferta {incluya el ndmero de teléfono):

e ey sar-sen H Lroads ay
c) Fax Number / Nimero de Fax: (m-rt\o e, /D/i 8 2.2 c{

Bmployer: (570) 427-8909 a. Name of Locat Office presentatlve |nclude direct dial telephone

NAC (910) 947-6006 number} { Nombre del Representante de la Oficina Local (Incluya el

d) E-mail Address / Direccidn de Correo Electrinico: ndmero. de teiéfono de su linea directa).

Fmpl : N/A
NAC: N/B Ba/rlu.ra« Cl\cur/ej

2. Address and Directions to Werk Site / Domicilio y Direcciones al lugar de

7. Clearance Order Issue Date f Fecha de Emision de la Orden de Empleo

trabajo:
1059 Quakake Rd. Weatherly Pa 18255
(from US-209 turn right onto PA-93 N. Turn left onto Quakake Rd) L/ 02 O /02 0 /D
Quakake Rd,Packer Dr, Tower Rd, Bremkman Dx, Roundhead Rd 8. Job Order Expiration Date / Fecha de Vencimiento o Expracion de la Orden

Grist Mill R4, Sand Springs Rd, Wetzel Run Rd, Hudson Dr de EmpIBO'

s b 1in Meatherly -8 -(Narbon Dounky) _ . T Q/I#]/_idéf_;:=h e e

Marian Rd, Bentitus Rd, Fairview R4, Tamagqua PA

all in Schuykill 9. Anticipated Period of Empioyment / Periode anticipado o previsto de Emplec;
all of which are owned/leased by emplover.
employer provides daily transportation from main location From { Desde: 06 / 15/2 015 To / Hasta: 12 / 15/2 015

to each work site.
10. Number of Workers Requested / Nimero de Trabajadores Sciicitados:

12
3. Address and Directions to Housing / Domicilio y Direcciones al lugar de 11, Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Total: 40
4624 Quakake Rd. Weatherly PA 18255 )
{turn right from Sunday j Domingo__O___ Thursday Mueves_7
the office, travel 3.6 miles west) Monday / Lunes __ 7 Friday I Viemes 7
! ; Tuesday / Martes 7 Saturday / Sabado _ 5
Wednesday / Miércoles_7

12. Anficipated range of hours for different seasonal activities: / Rango previste de

a) Description of Housing / Descripcion de la vivienda: A L
) P g P heras par alas diferentes actividades de Ia femporada:
7:00am-~3:00pm hours vary: See attachment to ETA 790 for

more complete details / las horas 7:00am-32:00pm varian Ven
fijacidn a ETA 790 para detalles wmds completos

13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Wood Frame:

Capacity: 16

Employer / Empleador: Yes/Sid Nolx




t4. :Descrbe how the employer infends 1o provide either 3 meals 4 day. o each worker or furnish free and convenient ocucking and kitchen faclifies for workers i prepare
‘meals / Deseriba como & emplaacor flene la intencidn de ofrecer, ya.sea 3 comidas al dfa 2 cada ffabajador, o proporcionas gramrtamente instalaciones para cocinar,

Employers will furnish free cocking and kltchen facllitles to thoge-worksra who are entitpled to liwe in
the employers' housing o that workers may prepare their own meals. Workers will buy theiy own guoceries,
Once & week the emplovers will offer to prov1de don & voluntaty basis by the workers} free transportatioh
to assure workers mccess to the closest store where they can plurchase groceries.

Housing is provided at no.cost to workers who are not reasonably able to rebturn the same day to their
place of residence. This paragraph apglles to such workers only. Housing is not provzdeﬁ te non- wolker
Housing capacity is strictly regulated by the US Department of Labor; and no person, othér than tha
eligible employees autherized by the employer, may ocoupy or remain overnight in émployver-provided hGuSlng
Employer-provided housing must meet the full =et of DOL Occupational Safety and Health Administration
{0SHAR! standards set forth at 28 CFR 1910 142, or the full sst of standards set at §§ 654,404 through
654,417, whichever are appligable under § €54,401. The Rousing is cffered as temporary in-season (during
the smployment period only} haualng'provlded for migrant agriculrural workers while they are amployed. at
farmg beyvond normal dommuting distance from their residence. Workers provideg hous;ng By the emplover
wegt prompbly vacate the housing upon termination of employment No charge will be made’ for beds or
cock*ag utensiles and similay items furnighed to workers to wWhom housing is provided, 11 housing is
group housing in whzch all workers will share kltchens and common areas without regayd to gender,

Female workers, however, will be provided with sleeping facilities shared only with other family members
or with other females. Sex- ~segregated toilets facilities will be provided. Workers who .reside in such
housing agree fo be rvesponsible for maintaining the housing in a neat and clean manner. Workers residing
in employer's hou91ng may have wall directed to thew at Che employer s addredss on attached. dddendum.
Rental housing will couwply with all appllcable regqulations.,

EEE ETA 790 attachments

Los empleadmres propor61anaran facilidades llbrﬁs dé cocina ¥ cocina a esos trabajadores gue tisnen detrech
para vivir'en los empleadores. que albergsn para que trabajadores puedan preparar sis ‘propias comidas. Los
trabaiadores Gompraradn sus propics comestibles. Una vei a la semana los empleadores ofrecerin proporcionar
{en una base woluntaria por los trabajaderss) liberta transporte para asegurarse de que trabajadores
conssguir accese a a la tienda wés cercana dondi pueden comprar comestibles.

Albergar s prapor¢1onado aen m1ngun costo a. dadores que no son razonablemente capaces de regress

“misuio dia a zu domicilio. Est@ parrafo upl&ca tales trabajaderes sélo. Albergax no es pxopercxonado d
no- trabajadorea. La capacidad de la enveltura gs regulada. estrictamenke por la Secretaria de Trabajo de
EEUU, y por ninguna. persons, de otra manera que los empleados eleglbles autorizado por &l empleador, plede
ogupar ni pueden quedarse por la noche en albergar de empleador- proporc1ono Albergar de; empleador~
proportiond debe encontrar el conjuntoe- lleno de DOL la Adminiftracion Profesiomal de Ia Seguridad v la
Salud {08RA) estdndares axponen &n 2% CFR 1810,142, o &l conjunto llend de esténdarss pone en §§. 654,204
por 654.41%, &1 que son aplicables abajo § 654, 401, La snvoltura es ofrecida coms sne temporada temporaria

(durznte el pericdo de emplec #63o) albergandc previo trabajadores agrlcola,mlgratorzos mientras son

smpleados en granjas més alld de conmutar normal distancia de. su residandia. Los Erabsiadoves
proporcionareon albergar por el empleador debe deso&up&r Lamedlatamente ia envoltursa sobre la desantia.
Ninguna carga. gerd causada cdmas ni tGtiles de cocina v articulos semejantes proporc1onaron a trabajadorss
a guien albergar os. proporoicnads. Teda la énvoltura es envolturs de grupe en-la,.que todos los
trebajadores compartirén cocinas y areas comimes sin congideracidn &l género. Los trabajadores femeninos
serdn proporcicnados sin embargo con facilidades durmxentes compartidas s8lo con obros miembros da la
familia ¢ con otras hembras. Lds facilidades de laivabos de sexo- segregs ssrdn proporcaoﬂadar_ Los
trabajadores que residen ep tal envoltura conclierdan en ser responsables de ‘manténsr 1a envolfura ed una
manera ordenada vy llmpla Los trabajadores gue residen en la envoltura de empleador” pueden LENaY [ oorrac
dirigido a ellos en la direccidn del empleador en.ael ayéndlce conectado, Alquller de viviendas va. &
cumpliyr con Codag lag regulaciones aplicsbles VEA ETR 790 fijaciones




15. Referral instructions and Hiring Informaticn / instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer'sfAgent’s available hour to interview workers / Explique como los candidatos serén contratados o referidos, y las horas disponibles del empleador/agente para
antrevistar a los {rabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

Workers are screened for compliance with the following criteriar a) confirm ability, availability, qualifications and willingness to
perform work described and confirm intuition to werk the entire season, 2) local workersz confirm availability of reliahble daily
transportation to and from the job site for the entire season. Non local workers confirm availability of transportation ro job site to
begin work, 3) confirmation of full disclosure of all terms, condition, and nmature of work-job by local employment staff, 4) affirmative
confirmation of legal qualifications to work in the US as described below. The employer may terminate the worker (foreign and/or domestic
with notification to the employment service if employer discovers a criminal conviction record or status ag a registered sex offender tha
employer reascnably believes, congistent with current law, will impair the safety and living conditions of other workers.

Workers recruited againet the Job Offer from within normal commuting distance will not be provided with housing, subsistence and
fransportation.

Only workers legally entitled to work in the United States and who posses’ original identity and employment eligibility documents
sufficient to complete INS Form I-9, as required by the Immigration and Nationality Act, will be permitted to complste the hiring process
Workers referred against this order should be informed that they must have theses documents in their possession when they arrive at the
place of employment. Provided that workers complete section 1 of form I-3, workers will have three business days to produce the required
documentation to complete section 2 of form I-9, as provided in the Act. Workers not providing this documentation will not be aliowed to
go to work on the fourth business day of employment, or any subsequent days until the documentation is provided, as provided in the Act.

SEE ETA 790 ATTACHMENTS FOR DETAILS.

para Log trabajadores son Investigados para la conformidad con los criterios siguientes: un) confirma capacidad, la disponikilidad, leo=
requisitos y el consentimiente para realizar el trabajo descritos y confirman intuicién trabajar la temporada entera, 2) trabajadores
locales confirman la disponibilidades de transporte diario seguro a y del sitio de trabaje para la temporada entera. Los trabajadores no
locales confirman la disponibilidades de transporte al sitic del trabajo para emperar el trabajo, 3) confirmacién de revelacidn llena de
todos los términos, de la condicidén, y de la naturaleza de trabajo-trabajo por el personal local de empleo, 4) confirmacién afirmativa de

requigitos legales trabajar en EEUU como descrito abajo. El empleador puede terminar al trabajador (extranjerc y/c doméstico) con
notificacidén al servicic del emplec si empleador descubre un registro criminal de conviceién o estatus como un delincuente sexual
registradeo gque empleador cree razeonablemente, coherente con la ley actual, daflard la seguridad y las condiciones de vida de otros
trabajadores. Los trabajadores allstaron contra la Oferta de empleo de dentro de conmutar normal que distancia no serd proporcionada con
albergar, la subsistencia y el transporte.

S&le trabajadores permitieron legalmente trabajar en Estados Unidos y en que elegibilidad original de identidad y emplec de fuerzas
armadas documenta suficiente para completar EN Forma yo-%, como necesario por la Inwmigracién y Acto de Nacionalidad, serd permitido
completar el proceso gue emplea. Los trabajadores referidos contra esta orden deben ser informados gque deben tener estos documentos en
su posesifn cuando llegan en el lugar de empleo. Con tal de gue trabajadores completen seccidn 1 de forma yo-9, los trabajadores tendran
tres dias hdbiles para producir la documentacidn necesaria para completar seccién 2 de forma yo-9, como proporcionado en el Acto. lLas
trabajaderes que no proporcionan esta decumentacién no serdn permitidos ir a trabajar en el cuarto dfa habil de empleo, ni de ningin dia
subgsiguiente hasta que la documentacidén sea proporcionada, como proporcionado en el Acto.

VEA ETA 730 FIJACIONES PARZ DETALLES.

16, Job descriplion and requirements / Deseripcion y reguisitos del trabajo:

Workers will perform various tasks inveolved in planting, cultivating, and harvesting crops according to supervisor’s
instructions. Worker may perform hand cultivation tasks, hand weeding, and hoeing in field. May aid in irrigation.
SEE ETA 750 ATTACHMENTS

Los trabajadores realizaran varias tareas implicadas en plantar, en cultivar, y en cosechar cosechas segin lag
instruccicnes de supervisor. El trabajador puede realizar tareas de cultivo de mano, la mano gque deshierba, y azadona en
el campo. Puede ayudar en la irrigacidén. VEA ETA 790 FIJACIONES

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/SiE No QO If yes, number of months praferred: / Si es asi, numero de

meses da expeﬂencia: 3 verifiable experience hand harvesting a perishable crop, Applicants must be able to furnish affirmative job
references from recent employers operating comparable operations establishing acceptable previous experience. See attachments for more
details. Experiencia comprobable poda drboles frutales. Los solicitantes deben estar en condiciones de proporcionar referencias de trabajo
positivas de los Ultimos los empleadores comparables establecer niveles aceptables de experiencia previa. Consulte los documentos adjuntos
para obtener wis detalles.

2. Check all requirements that apply:

U Certification/License Requirements / Certificacion/Licencia Requisites € Criminal Background Check / Verificacion de aptecedentes_penales

U Driver Requirements / Requisitos del conductor Of Drug Screen / Deteccion de Drogas ~ TOS- Dire @employers expense
U Employer Will Train / Empleador entrenara o adiestrara & Extensive Pushing and Pulling / Empujar y Jalar Extensamente

&1 Extensive Sitling / Estar sentado fargos ratos & Extensive Walking { Caminar por largos ratos

& Exposure to Extreme Temp, / Expuesto a Temperaturas Extremas Frequent Stooping / Inclindandese o agachandose con frecuencia

B Lifting requirement / Levantar o Cargar 75  |bs./libras i OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
5 Repetitive Movements / Movimientos repetitivos cbligatoric




17. Wags Rates, Special Pay informstion and Deductions / Tarifs de Pago, Informacién Sobre Pagos Espaciales y DedUCCiDne: {Rebajas)

Crop Aclivifies Houriy Wage Piece Rate / Special Pay Deduclions* Yes/Si | Np 'Pay_?er.ied_ H
Unit{s} {bonus, elc.) Periodo de Pago
Cultivos Safanio-por Hora | Pagos Especiales Deducciones . ,
Pago-por Pieza } {Bona, et} ’ :
Unidadies) : :
$ 3 Sotial Securily { = " Weekly /.Semanal
Vegetables 11.28 Saguro Social '
Hay & ] $ Faderal Tax/ B 0 bodj
Straw 11..29 lmpuestog
- Federales
$ % State Tax. B iy} ' Bi-weekly!
/tmpuesios : Quincenal
_ _ Eslaiales i
3 § Meals | Comidas [} ] 0
$ $ Other {specify) / 3 O | HonthiyiMenssal
Ote [especifica) '
1
see attachments S Other/Otro
vea fijacicnes ey

18. Mofe Detalis About the Pay | Mas Detafles Sobre ¢l Page:

n the evend chat whe bepartment of Labor prowilgates a new AEWR dppl cakle to any portion. of rhe pipisd of smployment covered by this.
jobr order which is higher or lower tham the AEWR herein, the enployvar will pay the ‘bighér AEWR, and may 4t the empléver's discvetion py
the lower AEWR, bea;nazng Wirh the -effactive date of Lhe new AEKR, ‘Baployer wiil pay the highest of the AWK, prevaiiing wage, the piaea
tTang,; the agrees wpon gotlastive bargaining wage or the Federal or State minipus wage &t the time the work is performaed,

The employer reserves the right, &t the employer’s =ole discretion, to Lemporar11y raiza the gbove listed piece rates dug to crop
ondxr}ans in Ehe tasks whare there is ng prevailing pracuice to pay-a piece vare the enployer, at his sole discretion, may opt tao pay
per hour to snsure a good qualivy product. At no time will the workers be puzd lass than the highest available wage. Bee Attachmenes £or

- eompleté wage infc;mata._on_.

BEp gaso de gue 1a Secrefaria de Trabain cr0m14gue un mueve AEWR apliecable a sualguisy porcidn del pericde A& amplas Gubrids por, enta oriey
ue Brutmico e os owds alls o mAs bajo que el AEKR en esto, ol efmizader padard ‘el AEWR wis <1v3,- YouETETET I UiECrEéi6n dell ednicador
nage ol ARWR pAS Dain, espezands 2on la feﬂha de vigencia del nueve ABYR, E) enpleador pagard al mids alro del AEWR, prev&lec‘endg 2l
sueldo, el precic a dsstsjo. ¢l aceptd el susldo de nagociscidn colectiva o el Federal o salario mwinime de Eshado &0 aguel mumento el
crabajo ek vealizady,

Bl empleador kesarva el derecho, en 13 discrecide Onica de empléador, pars lmvantay fempnraémeﬁte &l ant#s mencionado liscd las Cases de
pedazo debidag PAYA cortar condiciones. En las tareas donde ng hay prictida predominante’ pagar ‘un precic. a aestaja a1 empleéaar, en =1
nicd discrecidn, puede optar pov pagar pov hora de. agenurar un ;*cducca hueno de calidad., Bn: gingdn tiempo’ fags a los. trabajadores son-
pagados menos gus. el svelde disponibls mEg dlto. Ves Fl;acionﬁa parsa: 14 informacidn completa del sueldo,

back to their residence dus to family emergencies,. or vacaticons. SEE ATTACHMENTS TO ETA 790 FOR MORE COMPLETE DETATLS.

18 Trangporation Arrangements [-A_rragj%ns_de Transportacion

The gmployer will rot advance transportation and subsistence tosts o Workers For rranspbrfatioh te the plsce of
employtent. This subparagraphk appligs only to Borkers who' cannot: réasonability reburn to theiy residence the ‘same day.
tter the workers has completad 50% of the work centract. ‘ALl eligibie applicants will have their 1nbouﬂa reasonable
Lraﬁsp;ztatiﬂn eipanses reimbursed, one time only. Domestic applifants Sfom outzide of the normal ccmnutanﬂ distanes. that:
voluntary chose not £o reside in the employer provided bousing, the employer will pay for the initial inbound
Lrangportation reimbursement. However, the Siplofer will not veinburse any wotkers for daily transportatién cost
whather commuting From ingide or outsidée of the area of intended smpidywent. Employer will net pay for voluntary trips

Fl Empleador ne avanzard transporte y subsistencia costos a Trabajadores paza &l trausporte al lugar de emplss, Este
ﬁubpalrafo apllﬂd s8lo & Trabaiadorgs gue pueden mo regress de reasonability a sy residéncia el mismo dSa. Despuﬂs de
gue loa trabajadores hayan completado 303 del contrato del trabajo. TQdGB Los solicitantes elegibles tendrén sus gastas -

rezonables ge éntrada e tranyporre reemeISEdag, urt biem licitantes doméstd

P yorclonuigibérgar T 00 endox FHGEYd pow el -
*Bamhalga de en*rada ‘nxclal de travsporte, Sln embargo,_el emp]ead&r no reembolsard & ningin trxbaja&er pard el-costo
diario de transporte si cénmutando de dentro de ni fusra del drea de empleo destinado. El empleador no pagara por visjes
voluntarics atrfs a su residencia debido = 5mergenc;as famlliares, ni debide a llcenclas‘

VEA FLOBRCIONES AETA 720 PARA DETALLES MAS COMPLETOS.

L ﬁe Futxa ‘de de: la distaneid

581




20. 15 it the prevailing practice lo use Farm Labor Contractors {FLC) lo recrlit, supervise, transport, NoUSE, andjor pay workers for this {these) crop activity
{ies)? / ,Es la practica habileal usar Conlratistas de Trabajo Agricola para reciutar, supervisar, {ransportar, dar vivienda, y/o pagarie dlos trabajadores
parz esle{os) tipo(s) de cosecha(s)? Yes/Si QO " HoE

If you have checked yes. whal is the FLG wage for each aclivity? / S contesio 81" cudl es el satario que le paga al Contratista de Trahajo Agricosa por
caca actividad? ' ' :

21, Areworkers savered for Unemployment Insurarice? / ;Se le proporgionan Seguro de Desémplee 8 fos irabajadores? "Ye_s}s1 No [31F spetizanie

22, Are workers covered by workars' compensation? { ; Se je provee segurc de compensacidnfindemnizacicn al t_r_abajédor: ves/SIER No D

23. Are tools, supplies, and equipment provided af no charge to the workers? / ; Se les proveen herramienlas y equipos sin costo alguno a los trabsjadores?

Yes/SiE Nold
see attached

24. -List any arrangements which have been made with establishment owners or agenis for:the paymont of a commission or other benefits for sales made (o
workers, (i there are no such arrangements, enler "None',) / Enumere fados los acuerdos o convenios hethos conles propietarios del establecimiento o
-SUS agenies para el pago de una comisidn u otros bensficios por ventas hechas alos trabajadores. {51 no hay ningln acverds o convénic, indiqus
“Ninguno™.} '

none/ninguno

| 25, Listany strike, work stonpage, sowdown, or Infarruplion of aparalion by the employees a1 the: place where the workers will be employed. (If ihere afe no sudh ncidents,
enter "None".) / Enumere toda buelga, paro o nterrupcitn’ de operaciones de.trabaje pot parte de kos.empleados en &l fugar da empleo. (31 no hay incidentes de esle
1ipo, indigue "Ninguno®) '

none/ninguno




6. Is this jub:order o be placed in connection with a future Appiication for Temporary Employment Certification for B-2A workers? / ; Esta orden de emples ha sigo puesta
en conexidn con una futura soficiiud de cerfficacion de empleotemporal para trabajadores H-2A7

Yes/Sit¥ No 3

iermis and conditlons of the joh: / Cerlificacion dej Empleador: Esta orden de trabajo describe fos términos y tondicionss del empleo que s¢'le ofrece, y

contiene todos los 1minos y condiciones materiales ofrecidos.

ﬁ'&(\l@\(&q “\%Q( \{\c&\ \I@?@_& \éz—vw‘\c" \ri%og b

Employer's Prinied Name_& Sitle / Nombre y Tiluio en Lelra de Molde/imprenta del Empleador

o, O 2l 15
Emiplayger's S@ié&ur@ay Tido del Empleader Date/ Fecha T

- READ CAREFULLY, in view of the statutority established basic funciion of the Employmani Service as & no-fee labor exchange, that is, as a forum for bringing

- logether employers and job. s¢ekers; neither the Empioyment and Training Adminisiration (ETA] nor the State agencles are guaraniors of the accuracy oF

tuthfulness of Information contained on job orders submitled by employers. Nor does-any Job order aceepted or recruited upon by Lhe American Job Center
constitute & contractual job offer to which the American Job, Center, ETA or 8 State agency is In any way a parly. '

LEA CON CUIDADO; En vista-de Ja funciéin bésica del Servicio:de Emplet establecida por iey, como una - enfidad de Intercainbio faboral sin comisionas, &s decir, Gamo un
| foro pard feunir & los empleadores y los solicitantes de empleo, 1l ETA ni a5 agencias del estado pueden garantizar ia exactitud o veracidad de Iz Informiacion contenida en

as Grdenes de trabajo:sometidas por los empleadores. NI ninguna erden de rabajo aseptado o contratado en ! Gentro de Carreras {American Job Center) constifuyen una
oferta de irabaje contractuaies & fas que.el American Job Center, ETA o un organisme estatal es de ninguna manera una dg las paries.

PUBLIC BURDEN STATEMENT

| The public faporfing burden for tésporiding lo ETA Form 790, which is reotiired to obtain of retain benefits (44 USC 3501), Is estimated 1o be appraximalely 60 minutes per

fespense, including time for reviewing instructons, searching existing data-sources; gathering and reviewing the coflection: The public rieed aot respond fo s coliection of
informetion unless # displays:a currently valid OMB Control. Number. This Is public Inforrmation and Hiére Is no expectation of confidentialily, ‘Send cormiments regarding this
buydlen esfimate of any olher aspect of this collsction, including suagestions for reducing this busden, 1o the U.S. Department of Labar, Employment and Training
Admiinistration, Gffice of Warkioree Investment, Room C-4510, 200 Consiiiution Avenue, NWJ‘Washingﬁom DG 20210,

DECLARACION DE CARGA PUBLICA _

Lacarge de informacion pdblica para responder ala Forma ETA 790, que se requlers para oblener o reléner beneficios (34 USC 3501 ), se-estima en dproximadamente 60
‘mintos por respuesta, incluyendo el tiempo pera revisar fas instrucciones, buscar fuentes de datos exislentes, recopilar y revisar fa coleccion, El pabilc’ o tiene por qué
responder a esta racopilacion de informacion & menos que muesire un ndmera de control OMB valido. Fsta Informacion es piblica y ro hay ninglina expectaliva de
confidencialidad. Ervie sus comentarios acerca de esta carga o cualquier otro aspecto de esla tolecditn, inciuyendo sugerencias para reduci esta carga, ai U.S,
Depariment of Labor, Employment and Training Administration, Office of Workfores investment, Room C-4510, 260 Constitution Aveng, NW, Washinglon, DIC- 20210,

5 AR e




28. Use fhis secfion o provide addifional supporfing information (including section Box mumber). include aiachmenls, i necassary. / Utilice e51a Seccion para proporcionar
informacitn adicional de apoyo; incluya e numers de 12 seccion e inciya - archivos adjustos, si &s necasario,

SEE ATTACHMENTS TO THE ETA 790 FOR DETAILS CONCERNING THIS JOB QPENING,

VEA FIJACIONES A LA ETA 790 PARA DETALLES CON RESPECTO. A ESTA APERTURA de TRABAJO




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited. in Item 10 of the clearance order for the week beginning with the
anticipated date of need, uniess the employer has amendéd the date of need at least 10 working
days prior to the original daté of need by se notifying the Qrder-Holding. Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, ‘the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers tc perform alternative work if the guaranteeis
invoked and if such alternative work is stated on the job order,

The employer agrees that ho extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned; or specified in
the job -order ‘as a term of employment;, providing transportation or paying transportation

éxpenses to the worker's home,

The employer assures that all working ‘conditions comply with applicable Federal and State
minimum wage, chiid labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by tetephone immediately
upon learning that a aop is maturing earlier or later, or that weather conditions, over. _ o
- recruileeens; o other factors have changed the terms and conditions of EMOMGYTTENT, " ST T e

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration,
certificate,

The employer assures the avallability of no cost or public housing which meets applicablé Federal
and State standards and which. s sufficient to. house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reascnable access to. the workers in
the conduct of outreach activities pursuant to 20 CFR 653,107,

e

Employer’'s Name %QQK\O\K?&\Q VW S Date: w. — -’3% {b

Employer's Signature kl&%} =

Besides the material terms and conditions of the employment, the empioyer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,
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ATTACHMENT TO ETA 750

Workers recruited under this Job Order are recruited fo work on the employer’s farm showr on the addendum in the certified occupation
during the period of employrmeént shown i lem 9, The employer/member will offer US workers at least the same opportunifies, wages,
benefits, and working. conditions as thosé which the empioyer offers or intends fo offer fo non-immigrant foreign workers. *Use of the
masculine pronoun herein is for convenience of reference only. '

1. Name and address of empléyer: SWid Incorporated dba: Sernak Farms; 1058 Quakake Rd, Weathany PA 18255
9. Anticipated dates of employment: 04/13/2015 until 12/15/2015:

10. The number of workers shiown is the aggregate nurriber of foreign workers that will be employed by the employer under this temporary
employment cerfification: The approximate maximum number of workers {féréign and domestic)to be employed in the certified accupation, -
is shown o1 the addendum, The numbers shown are approximations provided for the governing administrative agenciés. The actual namber
of workers empioyed In the certified job opportunities of the grower at any given time may be more or Jess than the approximate numbers
shown in the addendum; depending upon crop conditions, wealther, markets or other circumstances that develop during the season,

11, Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day. The:
standard workweek of 8 hours per day Monday-Friday is normal; however, workers may be requested to work 12+ hours per day deperiding
upon the conditions in the fields and maturity of the crops bit will not be required to do so. Also, the workers may b requested to work
on federal holidays and on their Sabbath Lut:will not be required to do so. Warkers may volunteer to work additional hours whernwork is
avajlable. Down Time: Workers should expect oceasional periods of lithie or no work because of weather, crop or other conditions beyond
the employer’s control. These periods can oceur anyfime throughout the season. .

“Starting and ending times will change due to weather and crop condifions. During certain times of the season werkers.are required to work
atnight. Workers will be given as much notice as possible when the changing of shifts s required, If & worker is offered and agrees {o
work more than the scheduled hours during the workweek, they must stilf report to work on their other scheduled days, unless arrangemenis
-are approved in advance.with the owner or supervisor. Chgosing toe work longer hours during the week daes not exclude workers from
working each scheduled work day. Notreporting for work on-ybur scheduled work day will be counted as an unexcused absence.

14. Employers wiif furnish free cooking and Kitchen facilities to those workers who are entitied to five in the employers' housing so that
workers may prepare their own meals. Workers will buy theif own groceries. Once a wéek the employers will offer {0 provide (on a
voluntary basis by the workers) free transportation to assure workers access to the closest store where they can purchase groceries:

Housing is provided at no cost o workers wha-are not reasonably able to reéturn the same day to their place of residence.. This:
el dpenl AP -« SR Workers only.. Housing is.not provided fe.nemwndkers. - Hotising eapasis lo sitalbsegulated by the US
Depariment of Labor, and ro person, otfief than thé eligible employees authorized by the employer, may-osclipy or remain overnight in
employer-provided housing. The housing is offered as temporary in-season (during the employment period onlyy housing provided for
migrant agricultural workers while they are employed at farms beyond normal commuting distance. from their residence. Workers
provided housing by the employer must promptly vacate the housing Lpon termination of employment. No charge will be made for beds,
cooking utensils and similar itams furnished o workers.to whom housing is provided hereurider unless unlawfully removed or damaged
beyond normal wear and tear. Al housing is group housing in which all workers wili share kitchens and common areas without regard td
gender. Female workers, however; will be provided with sleeping facilities shared only with other family members or with other females,
Sex-segregated toilets facilities will be provided. Workers who reside in such housing agree to be responsibie for maintaining the housing
i1 a neat'and clean manner. Reasonable repair costs of damage or loss of property, olhier than that caused by normal wear and tear will
e charged to the worker if he s found to be responsible for damage or Idss to housing of furnishings. Workers residing in employers.
housing may have mail directed to them at he employer's address oirattached addendum. All housing of public gccommodations wil
comply withi applicable State, Federal, Local; or health regulations. Employer-provided housing will meet the full set of.DOL Oceupational
Safety and Health. Administration (OSHA) standards set forth at- 28 CFR 110,142, or the full set of standards set at 8§ 654,404 through
654,417, whichever are appllcable under § 654,401, '

15. Interested candidales should contact their loca State Workforee Office to receive & copy of the ETA 790 and applicable attachnients.
Once the applicant has & copy of the job order they may apply directly to employer by calling Jeffrey Sernak at (570} -582-7990
APPLICANTS ARE NOT TO JUST SHOW. UP WITHOUT A SCHEDULED INTERVIEW. Al interstate {out of state) and intrastate (in
state) applicants interested in this job offer should first contact the ordes holding office prior to contacting the employer:for information and
permission to refer. Workers should be fully apprised by their iocal employment office of the terms, sonditions and pature of employment
prior to referral. This will enable applicants to review all the information and make an Informed decision about: the job and will ensure
compliance with disclosure requirements. Interstate (out of state) and Intrastate (in state) candidates wili be inferviewed over the phone
once. employer has recevedwritten copfirmation that all requived disclosures have been made=Snmpletiag-arr apnication is part of the
interview process. ‘ o

Workers should be fully apprised by the locat employment office of the terms, conditions and nature of employment prior to referral: Workers
are screened for compliance with the following criteria: a) confirm ability, availability, qualifications and willingness to perform work
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described and confirm intuition to work the entire season, 2) local workers confirm avaiiability of refiable dally transportation to and from
the job site for the entire season. Non local workers confirm availability of transportation to job site to begin work, 3} confirmation of full
disclosure of all terms, congition, and natisrs of work-job by local employment staff, 4) affirmative confirmation of iegal qualifications o' work
in the US as described below. The employer may terminate the worker (foreign and/or domestic) with notification fg the employment
service if employer discovers a criminal conviction record or status as a registered sex offender that employer reasenably
believes, consistent with current law, will impair the safety and living conditions of other workers.

Only workers legally entitied fo work in the Usited States and who possess original identity and ampioyment elighbility documents sufficient
to complete INS Form 1-9, as required by the Immigration and Nationality Act, will be permitied to complete the hiring process. Workers
referred against this order should be informed that fhey must have these documents in their possession when they arrive at the place of
employment.  Provided that workers complete 'section 1 of form 19, workers. will have three business days to produce the fequired
documentation to.complete section 2 of form 1-9, as provided In the Act. Workers not providing this documentation will-not be allowed to
go to work onthe fourth business day of employment, or any subsequent days until the dotumentation is provided, as provided inthe Act.

6. Job Specifications: Must have three months’ verifiable experience hand harvesting a perishable crop. Applicants must be able to
furnish affirmative job references from recent employers operating comparable operations establishing acceptabie previous experience

Worker must possess requisite physical strength and endurarice fo répeat the harvest procéss thotigh out the workday, warking quickly
and skillfully to perform activities for which they were hired. Workers must work at a sustained; vigorous pace ard make bona fide sfforts
to work efficiently and consistently that are reasonable under the climatic and other working conditions, considering also the amount,
quality, and efficiency of work accomplished by their coworkers. Workers may not leave trash, or other discarded items in work areas or
vehlclés but must dispose of such itemns in provided receptacies, Workers must wash hands with soap and water afier all bathroom and
meal breaks. Allergles to varielies of ragweed, goldenrod, inseclicides, related agricultural chemicals, etc, may affect workers ghility to
perform the work described herein. Workers should be physically able to do the worker described with or without reasonable
accommodation. o |

Sanitation Requirements: For food and general personal safety purposes, all workers will be required and expected to follow
‘common sanitary practices at all fimes. This is particularly critical when hand. harvesting crops for human consumption.
Employees are required to cleanse their hands by washing them thoroughly with soap and water after using the batbroom and
hefore entering the fields for harvest activities or the packing facility for packing operations.

Eggaplant. Peppers. Cabbage, Tomatoes, Cucurbers, Zucchini, Pickles, Winter Squash, Purapkins, Vine Crops:

‘Workers will plant, cultivate and harvest vegetables. Workers wil be required o remove weeds by hand or with a hoe. Workers will bend
and stoop to pick vegetables according o size, color, shape and degree of maturity and place into fieid containers. Workers may carry full :
container welghing approximately fifty (50) Ibs. and empty into field bin or load onto trailer. May be required to pull and discard culls as
directed by supervisor. Piolwmesidbbekssmo-nobindrspaesear produsssPre-har/est activiies may include stultingeemeemmspsiy faﬂ%
‘and pruning. Waorkers will stand on feet for long pericds of time. Workers ‘are required to work in fields when plants are wet with dew or

rain.. Temperatures In figlds dufing working hours ‘can range from forty (40) to over one hundred {100} degrees

Packing Operation

Grading Working carefully remove any leaves and defective vegetables as defined by grading supervisor as vegstables move across
grading tables. Vegetables mustbie handled carefidly to avoid bruises or fingernall cuts.

Fillers Workers box the graded fruit in appropriate containers by attending automatic filler or by hand as niecessary according to packaging
instructions disctosed by the supervisor.

Special Packaging Workers riay be required to.custom fill trays and marketing gift packs according to supervisor's instrictions.

Levelers Boxed fruit is carefully hand-leveled by worker {o assure an even level of fruit in-each container. Excess fruit is removed from
overfilled boxes and placed carehilly in separate containers as directed by supervisor.

Top/Box Makers Bottorn and lid machines are fed flat corrugated: product by worker te produce a glued bottom and lid. Workers feed
finished bottoms into a chute for fillers and apply lids to filled boxas after boxes are leveled.

Stackers Workers pick up. filled boxes weighing up to 50 s, from conveyor and stack carefully by préscribed pattern-and height onio
pallets by size and lot stamped on box as direcied by loading supervisor. )

Support jobs include binsuddallebrepatrand clierhours olasppeossmrormemmms 25 U e R e et o S

Equipment Operations: . _ ‘ _ _
Workers may be required to operate tractors, forklifts, and other farm equiproent during farming operations, Before any worker is required
to'operate farm eguipment, the worker Wil be instructed in the proper and safe operation. Waorkers will be required to operale aquipment

-
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according to instructions and in a manner that protetts the operator, other workers and equipment, Repeated failure to obey operating
and safety instructions may result in termination

Farm Vehicles: Workers may be required to operate trucks or other vehicles. Any worker that will be driving any 'm_avingj vehicle will ba

required.to provide:a.copy of their clean driving record prior to being aflowed {0 operate-vehicles. - - - -

Farm, and Field Sanitation =~ _ ' _ 3
Al workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and othér farm sanitation dufies.

Hay & Straw: Workers wilt plant, cultivate and harvest hay-and straw. Workers must load hay bales weighting up 1060 Ibs from farm to
traclor-trailers viaa conveyor. Stacks hay on conveyor and restack in traiter actording to instructions: Hay harvested is dropped at end of
conveyor. Using hay hooks, worker places bales on conveyor white other workers in the barn stack hay in hay/mow according to direction;
Hay and straw harvested averages about 2500 bales per day.

This employer may grow one or more other crops. Farmers frequently decide wﬁethe;r to plant these crops and What additional crops they
will plant after this application is submitted. Irformation on crops planted after submission of this appiication wili be disclosed in wiiting to
the U.8. Department'of Labor for appréval as.so0n as it is known. '

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwoik beging at assigned time shortly after. daylight. Work may be.
performed during light rain and in high humidity and in témperatures ranging from 110 degrees to 20 degrees F. Workers wil perform the:
majerity of tasks standing in the upright position and can expect to stand on their feat for extended periods of time. Some tasks, however,
reguire workers to perform activities on their feet in stooped or crouched position for long periods of time.. Workers will supply thelr own
“work clothes: Al the tasks in:this Job Description constitute one (1) job; the-employer may assign warkers to different tasks on any day or
to muttiple tasks during the same day in' the sole judgment of the employer. Workers may be required to perform work, on the farm, that:
is incidental to farming the crops listed in the application, such as performing hand cultivation tasks, packing, weeding or hoeing, cleaning.
and repairing farm buildings; grounds, set'up and move aluminum irrigation pipes and eéquipment, cleaning and maintaining drip irigation
systems, using backpack sprayers, gardening, weeding, shrubbing, baling hay, harvesting fleld comn, ete. This is a very demanding and
competitive business in which quality specifications must be rigorously adhered to. Sioppy work cannot and Will not be tolerated.

Full Crop Commitment: This s regular work; eight hours per day, Menday-Friday, for the full remainder of the period of employment, The
worker agrees to work for assigned employer(s) whenever.work is available during the full remaining period of employmerit even though
work may be slack at times. The worker understands that if the worker quits or is terminated for cause prior to the end of the period of
employment, the worker will not receive the 3/4 guarantees. discussed below and.will not receive cértain trensportation reimbursements
discussed below. Excessive tardiness and/or absences will not be tolerated and will result in termination.

AT ETaTa VLS

salidsdisidual e asiaamentnssy aerignments, anddocation of work, will bevemdebyembatrreolrssrdtorrof thesrmanger - |
‘andfor farm supervisor as the needs of the farming operation dictate, Workers may be assigned a variety of dutiés in any given day andfor i
different tasks on- different.days. Workers will be expected to perform any of the listed duties. and work on any crop as-assigned by the
worker's supervisor. ' . i '

Harvesting 'si:écifi(:aﬁqns, in par‘[iéuiar, can ch’a_n_gé from time to timie d uring the season due to crop or market conditions; éven on the 'same
crop. Workers will be expected to conform fo the specific instructions given for each day's.work.

The farm owner/supervisor of & designated employee will provide instructions @nd general supervision. However, field workers will be
expecied fo perform their duties in a timely and proficient manner.withowt close supervision.

17. Wage Rates, Spedial Pay Information and Deductions; The tasks In the crops listed below will be paid at the picce rates listed, All ather
work wilt be paid the adverse effect wage rate (AEWR).of $ 11.29 per hour. Employer will pay the highest of the AEWR, prevailing wage,
the agreed-upon collective bargaining wage or the Federal or State minimium wage when the work.is performed. . In'the event that the
Department Of Labor promulgates a.new AEWR applicable fo any portion of the period of employment covered:by this job order which is
higher or Jower than the AEWR herein, the employer will pay the higher AEWR, and may. at the employer's discretion pay the lower AEWR.
beginning with the effective date of the new AEWR. :

Employer. reserves the right fo pay a piece rate for any activities listed in the job description. in the ‘gvent the emplover.does pay a piece
rate, Workers are guaranteed that their total earmings will be atleast equal to the AEWR per hotr for all hours worked in-a pay perlod. If
aworker's total earnings in any pay period.th which the worker hés worked at a piece rate are less than the AEWR for all haurs worked in
the pay period, the employer will increase the worker's pay to the guaranteed minimum of AEWR for the tatal hours worked in the pay
petiod. The employer retains the right to discharge an obviously ungualified worker, malingerer. or recalcitrant worker who is physteally

amsi-abig fo butdoas not demsnstrate-tiewillhmneos to perform the work necessaryTortReemptizer {ogrdW g PrefiirgmiG Prdomee—""" "

18. More details cohceming pay: Employer reserves 'th_efright to pay higher than the stated wage rate lo any workier foreign or domestic.
This Is not promised of guaranteed. The decision to pay above the stated rates.will be made by the empioyer, at their sole discretion; and,
will be based on factors including the recipients’ performance and tenure. it
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A). The employer will make the following deductions from the worker's wages: FICA taxes, State {if applicabie) énd Federal Inteme tax-
as required by law. Workers will be charged for the following: cash advances and repayment of loans, repayment of overpayment of wages:
to the worker, payment for articles which the Worker has voluntarily purchased from the. Employer, fong-distance telenhone chargss,
recovery of any {oss to the Employer due te-the Worker's.damage {beyond normal wedr and tear) or loss of equipment er housing items -« -
where it is: shown that the Worker is responsible, and any other charges expressly authorized by the Worker in writing. If the grower |
reimburses the worker prior {o the 50% date. and the worker is ferminated for cause or abandons priorfo the 50% date; the grower reserves !
the right 1o racapture. that réimbursement. No deduction not required by law will be made that brings the worker's hourly earnings below f
the statutory federal or state minimum wage. ‘There may be deductions that reduce your pay below the stated contract wage; but. will not
reduce your pay below Federal or State Minimum Wage, whichever is hlgher FIiCA, State and Federal taxes will not be deducted from
those ‘worker's wages that are working under a temporary, agricultural visa, unless i's discovered it is required or if the worker request.
wﬁhhoidmg

B) Employers guarantee {0 foer employmeni for the hourly equwalent of 3!4 of the workdays of the fotal specified perlod duﬂng which the:
work confracl and all amendments thereof are in effect, beginning with the first workday after the workers' arrival at the assigned Grower's
farm, ready, wﬂi;ng, able, and ehglble to work:and ending on the' exparat:on date specified in the work contract and all extensions thereof
or upon the termination of this employment as provided below. For purposes of this guarantee, a “workday” consisls of seven hours.
Monday-Friday and five hours on Saturddy. The worker is:not required to work on his Sabbath or on federal holidays which are New. Year's
Day, January 1; Martin Luther King, Jr.'s birthday, the third Monday in January, Presidents Day, the third Monday in February, Memorial.
Day. the last Monday n May, independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Monday
in Octaber; Veteran's Day, November 11; Thanksgiving Day, the fourth Thursday in November; and Christmas Day, December 25. On
-Gertain of these days, work may be avaliabie i the worker at the conclusion of his work agreement has been afforded less employment
opportunity than required under this provision, the' workef will be paid at his average hourly rate for the hours, in addition to those actually
offered; up to the hourly equivalent of the guaranteed number of days. In determining whether the guarantee of employment has been
‘met, any hours which the Worker fails to work during a workday, when the Employer offers him the opportunity to work, and all hours of
“work aciually petformed ishall be counied toward meeting this guarantee

C). This employment guarantee shall be terminated before the end of the Period of Employment if the services of fhe workers are no
iongar requlred for reasons bayond the control of the Employer due to fire, frost, flood, drought, hail, other Act of God (AOG) which makes
fulfiltment of this-contract impossible, {CQ will be’ notified and employar will seek approval for AOG s) In such cases, the employer wil
make efforts fo Hransfer workers to other comparable employment acceplable to workers, - If sur.:h transferis not effective; workers will be
returned at Employer's éxpense to the place from which Warker, withaut intervening employment, came to work for emiployer: In the event
of such termination, the 3/4-guarantee period ends on the date of termination, The guarantee shall be veid from the beginning should the
‘Worker voluntarily abandon this employment befcre the end of the contract period orin.the event the Worker is terminated for a tawful job-
related reason, and. the empioyer notifies the NPC angd DHS in ihe case of an H-2A warker, in writing or by any other methed. specified by

m;}c;ge;:tment or DHE in a'mannper spasifieddss puilishedn-the-Federal Reglster-not-latsr thar 2 -working days after syiefsmues
abandonment oceirs and this will relieve the emp]oyer from Suhsequent transpcrtaﬁc:n and subsistence costs and the 34" guaraﬂtee

D). The payr"o_l! periad shall be weekly and workers will be paid weekly.

£). Employer will provide a worksr referred throngh the SWA interstate System forty (40).hours of work for the, week beginning with the
anticipated date of need, unless the employer has amended the date of need by nolifying the local employment service office at laast 10
working days prior to the original date of need. If the employer fails fo notify the order-holding office, then employer ‘shall pay-an &ligible
worker referred through the interstate clearance system $11.29 per hour for the first week, starting with the original anticipated date of
need. 40 hrs x $11.29# $451.60 gross (before taxes): The employer may require the worker to perform allemative work if the guaraniee
cited in this section is invoked. 1f the worker fails to notify the order-holding office.of his continuing interest in the job no sooner than nine
workmg days and no Iatér than five working days’ before the date of neeci ihe worker will be dusquahﬁaé from the above-mentioned
‘assurance.

F] The. Employer will furnish to the worker, on or before each payday ‘one or more written statements showing the worker's total earrings
for the pay period, his hourly rate or piece rate {if applicabie) the hours of work which have been offered to the worker, ihe total hours
actually worked by the worker, beginning and ending times, an itemization of all deductions made from the worker's wages; the worker's
net pay; the employer s name, address and (RS identification number. Employer will abige by all regulations at 20 CFR B58.122(])(k).

19 Transportaiion The Employer will not advance transportation and subsistence costs to Workers for fransportation to the place of
employment.

This subparagraph dpplies only fo Workers who cannot reasonability return to their residence the same day. After the workers has
wemerelated=58% of the work contract==All aw«bk&#&p‘r&aﬁ&%]ﬁxw’th&mrww{‘e&amamﬁmwoﬂanon BXPENSes reimbifised i
time onty. Domestic applicants from cutside of the normal commuting distance that veiuntary chose not to-reside in‘the employer provided
housing, the employer will pay for the initial mbound transportation reimbursement. However, the employer will not reimburse any workers
for daily fransportation cost-whether: commuttng from inside or ouiside of the area of intended erﬂpleyment Employer will not pay for
voluntary trips back to their resldence due to farnily emergencies, of vacations,
APR L5 20
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The amount of such fransportation payment will be equal to the Worker's actual frarisportation costs not to exceed the moest economical
and reasonable common carier fransportation charges for the distance involved, In lieu of the above payments to the workers for
transportation; the.employer reserves the right to charter or otherwise arrange fo provide for transporlation at the employer's elaction,
.- Subsistence reimbursement shall be $11.86 per day, without producing documentation of actlal expenses; or will othenwise be paid as per
20 CFR 6565.122(h) only to those employees who are efigible under the H-2A program regulations for subsistence pay. Maximum Amount
to be reimbursed with receints is $48.00. By way of flustration and riot in limitation of the foregoing, the employer will not pay transportation
for such'worker if he does not have suitable documents to comply with praof of identity and employment eligibility requiraments of IRCA, if
he is discharged for lawful jobwrelated reasons, if he has knowledge at the place of recruitment that he cannot perform the duties of the job
as described above or it he abandons this employment when he is needed by the Growet. If the grower reimburses the worker prior to the
50% date,. and:the worker is terminated for cause or abandons prior to_the 50% date, the grower raserves the righ! to recapiure that
reimbursement T o ;

Employer wili provide, pay, or relmburse transporiation and subsistence under this agreement if the' worker is terminated because of work
related injury caused by this/thess cop activities.and 1 so certified by a doctor acceptable fo eriployer before leaving employers farm, or
termination resulting from an Act of God, as outlined in 855.122(c), which makes fulfilment of this contract impossible ‘as provided in
paragraph 18C or if the worker is dispiacéd by a U.8. worker under DOL's 50%.nule.

Employer will offer free fransportation for workers living In employer's housing facllity both to and from the daily work sile. The use . ofthe.
transportation by the worker is veluntary: no worker wili be required as a condition of employment to utilize the. transportation offered by
the employer, Warkers are free to choose their own means of fransportation at their own expense.

For US workers who complete the work contractand are eligible for the cutbound fransportation benefit, or if the employee is terminated
without cause, and the worker has ro imrniediate subsequent H2a employment, or an H2a workers that is-dispiaced due the employers-
obligation under-the USDOL 50% rute, the Employer will provide or pay for the ‘worker's reasonable cost of return transponrtation and
subsistence from the place of employment fo the place from which the worker departed to work for the empioyer, except when the worker
will net be retuming to the piace of recruitment due to subseqtient employment with another empioyer. if the 'subsequent employer has
‘niot agreed to provide of pay for the worker's transportation to the subsequent place of employment, the Employerwill provide or pay for
the transportation and subsistence o the subsequent place of employment in lieu of providing or paying for such expenses from the place
-of employiment ta the place from which the worker departed to work:for the employer. If the subsequent emplover hias agreed to:provide
‘or pay for the worker's transportation and subsistence to the subsequent place of employmenit the Employer will nat provide or pay for such
expenses. The Employer reserves the right to drrange charter or other return transportation, Waorkers elfigible for this benefit who do not
wish to avail themselves of employer arranged retumn fransportation would be provided their outbound transporiation and subsistence by
‘check. If a worker choses to not.use the employer arrange transportation then they will only be réimbursed for the transportation nat:
included in'the employer arranged (Mexican transportation, border crossing and daily subsistence.} In those circumstances, the grower
will distihtlgsdhsshesisesssesniuallwidid-comslales asdotermined by-the amployer, and4he ke e yativay -

may select any means of transportation home they choose, fiowever, the reimbursement is limited to the most economical and. reasonable
common carrler transportation cost for-the distance Involved. Workers who:arrange their own transportation understand they assume all
liability and hold harmiess the grower/association for any damages, hjuries, and personal or property losses. o

{

21..U.8. workers-may or may not be covered by unemployment insurance and may or may not be eligible under current uneripioyment
reguiations. Workers employed under this'job order arg designated as seasanal employees.

22, Injuries: Worker will Ba coveréd by Worker's Gompensation insurance of gquivalent emiployer provided insurance for injliries arising
cut of and in the course of employment. Employer assures that there will be na lapse in coverage for workers. compensation; The
empioyers- workers: compensation will be provided throughout the enfire length of the contract period Employer's proof of insurance
coverage will be provided to the Regional Administrator béfore certification is granted. Afl workers must repert all injuries and ilinesses to
their employer.. Eailure not 16 do so may redilt in termination.

23. Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be.charged for any willful
damage to or loss of such tocls and equipment.

24. For workers covered by MSPA 20.CFR 500.075(8}"thérera_re nat any arrangemeants made with establishment owners or agents for the
payment of a commission or other benefits for salés made to the workers.

28, Other Conditions of Employment:

A). Discipline and/or Termination:” Employér may discipline and/or terminate the worker for lawful job-relsted reasons and so notify the Job

LTV ST TS DN R
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and hired, b) commit serious act(s) of rnisconduct or sericus or repeated violation(s) of Work Rules attached hereto. o) fails after compieting
the training period to perform the work as specified in ltem 16 and Attachment, d) malingers or otherwise refuses without justified cause to
perform as directed the work for which the Worker was recruited and hired; e) provides other tawful job-reiated reason{s) for termination of
employment. f) abandons his employment; h) falsifies identification, personnel, medical, production or.other work related records, i} falls or

5.
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refuses to take a drug test, or j) commits acts of insubordination, k) the employer ma terminate the worker (foreign or domestic) with
notification to the employment service if emplover discovers a criminal conviction record or status as a registered sex offender
that emplover reasonably believes, consistent with current law, will impair the safety and living conditions of other workers,

Reason beyorid employer’s control” inciudes termination of workers, if he nota U.8. worker because a U.8. worker makes himself availabie:

- for the job under DOL's'60% rule. Workers must notify the-employerprior to volurtarily terrnmatmg their-employment. Alf wages due wili .- -

be forwarded to the last known address for Workers that leave without providing notice.. It is imperative that workers provide a complete
and accurate address o the employer no tater than the first day of employment, These employers have a no complele, no rehire policy.
Termination for fawful job related reasons before the specified ending date listed in this application will disquailfy the employee Trom future:
employment opportumt:es with this employer. Workers who abandon their employment without notice during the perlod covered by this
work agreement will be disqualified from future emplayment opportunities with this empioyer. Voluntary resignation before the spacified
ending date listed in {his application may disgualify the employee from fullre empioyment opportunilies with this employer. For workers
who resign their employment voluntarity, the employer will consider and évaluate special circumstanices and hardship cases on a case-by-
case basis, Employees, without. exception, are required to notify appropriate supervisory staff prior- o voluntarily ferminating their
employment to be considered and eligible for exemption te the no.complete - ne rehire policy.

B), The employer may discipiine the worker, including requiring the worker to leave the field ("lime ouf” ) for a period determined by the
‘foreman, suspension from employment for up to three days, or termination of employment as described in termination (A) above.

G). Employer Obligation if Employment Extended: No extension of employment beyond the Pericd of Employment specified in the job
order shall relieve the Emplover from paying the wages already earned, or if specified in the job order as.a term of employment, providing
relumn transporiation or paying return fransportation expenses to the Warker,

D). Employer Notifi cation of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-hoiding Iocal
office’ or State agency by email immediately upon fearning that a crop Is maluring earlier or laler, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment. The terms of this Work Agreement thereafter may be
changed tpon postéd noticé 10 the Worker,

£Y. Oufreach Warkers: Outreach workers shall have reasonable access 1o the Worker in the conduct of outreach activities pursuant to 20
CFR 653,107 and 20 CFR 653.501.

F) Training: There will be a short demonstration period (up to 1 hr.) to familiarize workers with job specifications, to demonstrate proper
methods and other crop specific issues. The employer will not provide separate formal orientation or training periods for-each different crop:
or each different type of task or Job assignment covered within the job description. After completion of the tralning period the employer will’
expect all workers fo possess the skills to work in the production of the crops above, For purposes of this section seven or more hours will,
be conSIdered one day
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G) Work Agreement A copy of tha cont{a(;t or. Job Clearance Order and work rules {copy attached) thl be provided o the worker hy the
empioyer no later than on the day the time at which the worker applies for the visa (for foreign workers), or fo a worker in corresponding
employment no later than whan the when employment is offered. '

H). Employer agrees to abide by the regulations at'20 CFR 655,135.

1). The empioyer-as a part of positive. recruitrment as per 20 CFR 655.154 is willing, if and when any substantial number of appl_lcams are,

avaitzble, to coordinate group transportation arrangements (to faciiitate thelr purchase of bus tickets elc.}, where appropriate, and to provide.
any addmonal information that workers need fo coordinate thelr arrival,

Jy We are an equal.opportunity employer. ‘Women and minorities are encouraged to apply to these positions.

K). SUBSTANGE ABUSE POLICY: This employer will strl ve o provide a safe and healthful work environment, free of substance abuse,
for the protection of our.associates, employees and visifors, The use, possession o being under the influence of iflegal drugs or alcohol
during working fime is prohibited. {Alcohol may be permitted in the housing facility outside work hours.) Empioyees may also bé requested
to take random drug tests at no Cost to-the worker, Workers are subject to random drug testing affective their firs{ date of work. Failureto

comply with the reques{ or testmg positive will result in immeédiate termination,

L}, Pursuant 10 20 CFR 855.1 35{1)(1) each employee that enters the United States with-an H-2A temporary work visa must return at the
end of the period jisted in this contract and certified by the U.S. Department of Labor or upen separation from the emplayer whichevet is
earlier, unless the employee is being sponsored by another subsequent H-2A employer.

semaafih) Grisvabes-Palioy—tEasyarea: of your work Is causing yel-sopsemw-yeu-have dher ﬁ%p@ns&bmzﬁmﬁaﬂ;eﬁa%mcem with-your - -

immediate supervisor. Most problems-can and should be solved in discussion with your immediate supervisor; if after these attempts there
fs no satisfaclory resolution, you should bring your concerns to upper management.

G
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This employer strongly urges the reporting of aft incidents of discrimination, harassment or retaliation, regardiess of the offender’s identity
or posiion. Individuals who believe they have experienced any of these or who have concemns about such matters should file their
complainis before the conduct becomes severe of pervasive, Individuals should not feel obligated to file their complaints with their
immediate supervisor first before bringing the matter to the attention of upper management. : -
Our goal is to have a work environment where we all tréat each other respectfully and professionally, Ary unprofessional or disrespectful
behaviot, even if not illegal, that intetferes with that goal and will not be tolerated, The emplover reserves the right to respond 6
inappropriate behavior even-where.no ohe has complained or indicated they. have baen offended '

N} The employer is committed to providing a safe, flexible and respectful environment for employees, siaff, clients, or anyane you come
into contact with on company business; free from all forms of sexual harassment. Any type of sexual harassment is grounds for immediate
termination. Sexuat harassment is a specific and serious form.of harassment. It is defined as: unwelcome sexual behavior, which could be
expected fo make a person feel offended, humiliated or inlimidated. Sexual harassment can be physical, spoken or written. It can include
a) comments about a person’s privale life or the way they look, b) sexually suggestive behaviour, such as leering or staring, o) brushing
up against someone, touching, fondling or hugging, d) sexually suggestive comments or jokes. e) displaying offensive screen savers,
photos, calendars or objects, f) repeated requests to'go out, g) requests for sex, h) sexually explicit emails, text messages or posis on
socil rietworking sites: '

Justbecause somedne daes not object fo inappropriate behavior in the workplace at the time, it does not mean that they are consenting
to the behavior,

Sexual haragsment is covered in the workpiate when it happens at work, at work-related events, between people sharing the same
workplace, or between colleagues outside of work:

FARM, HARVESTING, AND FIELD FOOD SAFETY RULES

1. Waorker must praclice good personat hygiene.

2. Workershould wash and sanitize hands for at least 20 seconds:.
Before and after wotking =

Before beginning work in a different area

Befare and after eating

After visiting the restrooms, toilets and port-a-joéhns.
Before and after treating an open wound or cut

Before and affer treating an individual with a cut or wound

- AREr Blovy G R i o ST N S R e S

After touching the hair or face

Aflter sneezing or coughing ) _

After touching anything which. ¢an cause contarination or performing maintenance

After any break
. After handiing any dirty raw material or garbage

m. After touching animials or animal feces N _

All jewetry (ring with stenes, waltches, earrings, etc) must be removed before entering any work area. Wedding bands without stones are

TET O SQ M0 e oD

L

permitied {stpervisor's authorization is required). _ o o L

Eating food, drinking beverages; chewing gum and using fobacco products are strictly prohibited in all work areas.

Worker should use proper hand washing and tollet facilities. o ]

Report any active case of llness to crew leader or supervisors before beginning work. Workers with bad colds; contagious diseases,

boils or sores will niot be allowed fo contact product, equipment, boxes and containers. '

[ worker cuts him or herself while working, worker should stop work immediately, cover the wound; and réport it to the supervisor, Keep

wourids covered o that you do not contaminate the producl, equipment, boxes and containers with body fluids.

All workers shall maintain neatness while in working areas.

Parsonal items such as penss, pencils, keys, tobacca products, cell phones, snacks, etc,, shall not be carred in pockats whilé in working

areas.

10, Animals are pirohibited on all farm premises. .

11, Only empioyer personnel and registered visitors are aflowed on the empiloyer's premises, Visitors must'sign in at designated ares prior
to endering the prémises. o

12, Wurkers families ahd children are not allowed in any work area. _ _

13. Tools, knives and sheaths must be sanitized upon entering each field, leaving each fisld, with each crop changa and after each break.
Warker should weat knife sheath at all imes when working. Knife should be stored in sheath, '

©@m N oo s

14. If lssued, worksr sheslkisheagianditaveriausderent atlessbéveryotferdayiistir uniforms, ahd prolective Clothing=t-romere ko ===

should use personal protective sguipment correctly,
15. Ne glass is allowed in any work areas.

-7~ R
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Work Rules

The following work rules are-intended to provide guidarnice o workers on the standards of conduct-and performance expected of them by
the-Employer., these work rules are.only a suggestion to the employer. The employer's use of these work rules is entirely voluntary. The
-employer may develop and enforce hisfher own-work rules. Violation of these niles or other lawful job-refated employer reguiréments,
including these work rules, would bé considered grounds for disclpline or immediate discharge. Penalties for infractions may include
sugpension from work without pay for the remainder of the day, or for up to"three days, in the sole judgment of the Employer, depending
on the-serousness of the Infraction; the worker's prior record, and other relevant faclors, Repeated, serious, or aggravated infractions.
may. result in immediate discharge. Workers are expected to comply with all rules relating to discipline, atteridance, work quality and

quantity, and the maintenance of alf property.

1. ‘Workers must perform their assigned work in a careful, workman-like manner in accordance with the provision of the work
confract. Sloppy work will not be tolerated.

2. Useor possession of alcoholic beverages or illegal drugs is strictly prohibited during work fime or during any workday before
work is. completed for the day (such as during meais); workers may not report for work under the influence of aicoholic
beverages orillegal drugs. Illlegal drugs may notbe used or kept on any employer premises, Including housing at any time.
Use or posssssion of illegal drugs, failing or refusing to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

3. Excessive absences andfor tardiness will not be permitted. Empioyées are expected to be preseit, én fime, able and willing
to perform the assigned work every scheduled workday. This is not sporadic of "day work." Excessive absences are
defined. as: Two unexcused absences in a 30-day period. Five consecutive days of Uunaxcused absences is considered
abandonment of ‘their position. Viotafion will be CAUSE FOR IMMEDIATE TERMINATION. Workers must report at
assigned fime and place each workday as directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2’ unexcused tardies in a row or 5 unexcused ltardies in a
period of thirty days.

4. Workers who reside in.such housing agree to be responsible for maintaining the housing ity & neat and clean manner,
allowing for reasonable wear and tear. Workers shall cobperate with other workers assigned to such housing In maintaining
common kitchen and living areas in good condition, Workers will be required to keep the exlerior area surrounding the
camp clean-and-clear of debris. Workers shall promptly report any problems with housing to the employer or desighated
supervisor:

5. Workers living In employer's housing assigned to bunk beds may not separate bunk beds, as floor spacein sleeping r’ooms_

wecnm T oo A5 Nesded by sl rvoupends, wo e s B e AR e T R S

B,  Workers fiving i employer's hotising may not ceok in sleeping rooms or any other non-kitchen areas. ‘Workers are forbidden
from removing- batterles from smoke detectors for “any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION,

7. Workers inust not drop paper, cans, bottles and other trash in fields, packing house, or on housing premises. Trash and
‘waste receplacles must be used. o

8.  Workers may not take unauthorized breaks from work.
9. Workers may not leave the fleld or other assigned work area without permission of farmer o person in charge.
10, Workers'may not.enter employer's premises without authorization.

11.  Workers may not begin work prior to sc.heduled“starﬁ_ng time or conlinue working after stopping time unless authorized by
the employer.

12, Workers fiving in-employer's housing may not havé guests in housing premises afler 10:30 p.m. except on Saturday night

«on which guest.hour's end.at 12;00 a.m.. No persons, other than workefs assignéd by -emplover to a room, may sleep in
any room,

s G

13.  Workers may not deliberately restrict produciion..

T - - &R - - P T S s i, ol e T P e T

14, j&ny wox.‘ké_r‘Who _vérhatly or physically threatens another worker, the farmer or any supervisor with any fool or
weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

a- Al
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1B.
16,

17,

18,
19..

20.

21,

22

23,
24,

25,
26
27.
28,
29.

30,

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including housing premises, at any
time.

Workers may-nol post or remove any nolices, signs, or other instructions from the employers but!eim boards or the
employers propery without spec:ﬂc autherily from the-employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the employer.

Workers may not falsily identification, personnel, medical, production o other work-related records. VIOLATORS WiLL BE
SUBJECT TO IMMEDIATE DISCHARGE,

Workers: may not willfully abuse or destroy”any machinery, truck or other vehicle, equipment, tools or other property
belonging 0 the employer or to other employees. YIOLATORS WILLE BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may nof use or operate trucks of other vehicles, machines, toofs or other equipment and property fo which the
worker has not been spemf cally assigned by his supervisor. Workers may notuse or operate trucks or other vehicles, 10ols
or other equipment or property for their personal use unless exprassly authorized by the empioyer,

Workers may niot mlsuse of remove from the farm premises without authorization from his supervisor any employer property
such as frucks and other vehicles, beds, refrigerators, tools, eic. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY

Workers must obey all sa’fety rules and common safety practices and must report any injusies or accidents fo thelr supervisor
of the employer's as soon as is reasonab}y possible, UNSAFE'WORK BEHAVIOR MAY SUBJECT THE VIOLATOR
TO DISCHARGE.

Workers must follow supervisor's instructions.
Workers may not comimit acts of insubordination - faiiure {o regard autharity,

After the training period, werkers are expected to possess the skilis netessary to perform the job described in the work
agreement and, to the standard set by the employer.

Workers may not interrupt other workers rest/slesp perlod by excessive noise or commotion. Workers must nol play loud
music after 9:00 PM on work mghts or after 12:00-AM on Sat urday n;ght

Werkers wnl not-knowingly ersgage m any type of behawar or take any act;on thai mlght cause the grower 1o be out of

compliance with.any local, state, or federal law.

Personal vehicles are: not allowed in the fields. Personal vehicles will need to be left at designated location as set by the
employer.

Cell phone or individual entertainment devices (lpods ect} are not allowed during working times. Workers may. use: these
devices on their lunch break and other emplayer approved times.

Workers must work at 4 sustained vigotous pace and make bona-fide efforts to work efficiently and donsisténtly that are:
reasonable. under the climaté and ather worki ing conditions, considering also the: amount, -quality and effi iciently of work

dccomplishéd by thaif co-workers.
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Addendum - SWJJ Inc dba;éernak___F'a_mE

N Starting
Total Date _ L Total
. iy Workers  Ending Housing Total. H2A
Employers _ Employad Date  HousingType Llocation County Capacity Wrkrs
Jeffrey Sernak _ {8205 30 BI15/15 Waood frame “Caribon 16 12
SW.UJ Inc dba; Sernak Farms 1215116

1068 Quakake Rd,

Weatherly, PA, 182558

(670) 582-793D _
Cabbage, Eggplant. Hay, Peppers, Straw,
Tomatoes

Total Workers Employed 30
Total Housing Capacity 16

Total H2A Workers Requested 12
Tatal Employers 1

Housing Types: AP - Apartment, BL - Block, HO - HoteliMatel, ME - Metal, MH - Mobile Home, SH - Shared, WF - Waod Frame
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