U.8. Department Labor :

Employment and Training Administration

Submitby Email - | | PrintForm

OMB Controf No. 12050134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricotas y Procesamiento de Alimentos

) (Print or type in each field block - To include additionat information, go to block # 28 ~ Please follow Step-By-5tep Instructions)
{Favor de usar letra de molde en 13 solicitud - Para incluir informacidn adicional vea ¢l punte # 28 - Favor de seguir fas instrucciones paso-a-paso)

Y. Employer's andior Agent's Name and Address (Nember, Street, Cly, State
and Zip Cdde { Nombre y Direccitn def Empleador/Patrdn y/o Agente
{NOmerg, Calle, Cludad, Eslato vy C6digo Postal &

CRAMER'S, INC.
94 Kraybill Church Road
Mount Joy, BPA 17852
a) Federal Employer tdentification Number (FEINY / Nimero federal de
{denfificaciin del Empleadon,

b} Telephone Number [ Nimeso de Taléfono:
T17~492-49%2

o) Fax Number { Nometo de Fax: w/a

oy E-mail Address / Direccion de Correo Elaclrdnicol  p/a

Nos. 4 through 8 for STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL

4. BOC (O*NET/OES) Ccoupational
Coda ¢ Codige Industsial:

LG R0\R.L i

a. SOC {ONET/CES) Ocaupationsl
Titie 7 Titule Ocupacionat

Nuzrs;evy whlee

§.Job Order No. / Num. de Qrden de
Emplen:

A856599

2. Address and Direclions o Work Site / Domiviiio y Diresciones al fuger de
trabajo

Location of Work Site: €94 Kraybill Church Road,

Mount Joy, PA 17VESL2

Driving directions: Same driving divections as in

6. Addrass of Order Holding Office {include Telephone numbar) / Direscion de
la Qﬂc&a dopde se radice la oferta (T_cmya el nimato de teléfono);
PA Careey Link Ceoncontr  Coan
1036 N ChadPe <) _ g
Lencaydn / A 11603 S” RN
a. Name of Loca! Offict R presentative (include direct thal telephone

number)./ Mombre del Represantanie de |a Oficing Logal {Incluya &l
nimeto de leidlont de su linoa directa).

Torm  Woronk o

7. Clearance Order (ssue Dale / Focha de Bmisien de ia Orgen de Emples;

W3] 208

8. Job Order Expiralion Date / Fecha de Vencimienta o Expicscion de 1a Orden

Ttem 3, infra,

This ig a fived-site employer and the address shown
under this section (Item 2} is the location of the

Farm,

Thig iy a fixed site employer who
contrels the work place.

de Emplsor (H )96 ) QO\ 6

G, Anticipated Period of Employment ! Petiodo anficipadn o préevisto de Empleo:

From ! Desde: 271 /2016 TolHase 11/17/2016

0. Numbar of Workers Requested | Nimearo de Trabajadores Soliciades:
#: 18

3. Address an¢ Divettlons to Housing / Domicllio y Direcciones al fugar de

vivienda: #94 ¥vaybill {huxeh Road, Mount Joy, PA 17852
From the ‘Rhoemy-Elizaberhiown’ exit of Reute 283 vake
Clovarlest Road south o Colehrovk Road, Travel pouth on
Colebrocr Road and make a lefs turn onto Kraypill Church
ro, Sontinue Lo number 82 Kravbill Chureh Road.

a)  Description of Housing / Descripeion da la vivienda:
Farm Hougse and/ or mobile home.

He Family houming available,

2% OFR E%E, 801 Agssurance: Hired workers: Bmployer assures
the gvailability of no cost or publie housing which meets
applicabls Federal & State svandards & which iy puificient
to house the gpucified number of workers vagquestad through
the @learance syshen,

siov-=-0 2018

11, Anticipated Hours of Work per Week / Moras Anficipadas/Previslas de
Trebajo por Semana. Taotal 35
Sunday !Dominge &
Monday /Lunss _ 6
Tuesday ' Martes 6
Wadnosday / Miércoles

Thursday /Jueves
Friday [ Vigtnes
Saturday / Sabade |5

12, Anlicipatad range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividedes de [a temporada:

Not reagonably predictable.

13, Caltect Calls Accepted fram: / Aceptan Llamaras por Cobrar da:

Emplover | Empleador; Yes /St Nold
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14.  Describe how the employer infends to provide either 3 maals a day to each worker or furnish free and conveniani cooking and kitchen facilities for workers to prapare
meals / Deseriba cdmo el empleador tiene la intencién de ofrecer, ya sea 3 comides al dia a cada trebejador, o proporcionar gratuitamente Instalaciones pars coginar,

All housing units have free kitchen & cocking facilities with refrigeration capacities. Free cooking & kitchen facilities {8 housing facility) is only
provided for workers unable to retum to their residence the same day. Cooking, kitchen & housing facility is not available for non-worker & it is
not the prevailing practice. No family housing available. Each housed worker is responsible for mainlaining the unit in a neat, clean manner.
Housed worker will promptly clean up after himself or herseif, washing pots, pans, plates, flatware, glasses, and prompUy storing said items
back to their original location for immediate use by other housed worker. Worker will leave counter-iops clean, disposing all frash in the
designated trash can, & store !l focd in a sanitary manner. Worker shall not appropriale groceries purchased by anothar worker unless that
other worker's prior permission has been obtained. Kitchen and other common areas will be shared without regard to sex but separate toilet,
bathing & sleeping units will be provided. Worker shall immediately inform the employer of any problem with the kitchen, cooking, housing unit,
as well as any problem in the yard surrounding it. Housed worker may receive mail in care of the Employer at the address specified in ltem 1,
above. Worker may not make long distance telephone calls at the expenss of the employer. Housed worked will be given a telephone number
for receipt of emergency messages. Employer will not accaept collact tefephone calls, Employer retains possession & control of the kitchen and
cooking facility, and all other portions of the housing unit at all times and worker shall promptly vacate same at the earlier of the Employer's
request and/or the end of amployment. Housed worker will have access 1o nearby local grocery stores, post offices, and pharmacies, but
employer does not pay the cost of the worker's transportation to same. Worker will not have guests in provided kitchen or cooking facility, the
housing unit, or the grounds thereto, after 10;00 p.m. on days prior to work days, or after mid-night on days preceding a non-work day, pursuan
to the work rules, incorporated by reference into the terms of this job order,

CONTINUATION FROM ITEM 9 above, related to start date:

20 CFR 653.501 Assurances, Intrastate & Interstate Clearance Crder: Employer agrees to expeditiously notify the Crder Holding Office or State
agency by telephone immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over recruitment or other
factors have changed the employment terms and conditions.

AR
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15. Referral Instructions and Hiring Information / Instruccloras scbre como Relerir Candidatos/Solicitantes - (Explain how applicants are to be hired of rafarred, and the
Employer'siAgent's available hour {o interview workers / Explique como los candidalos serén contratedos o refiridos, y las horas disponibles del empleador/agente para
entrevister a fos trabajedores). See instruclions for more details / Vea las instrucciones para més datalies.

Referrals will be accepted from all legal gources, including the job service center, through word of mouth, or from
self -referrals from newspaper ads. Employer is often in the field or may be on a farm errand and prefers all referral
information be faxed te the attention of E. Gaither, USA Works, at {22%)559-0628, E. Gaither at USA Works provides
clerical adminiastration & support but does not recruit or seolicitc workers, Employer makes all hiring decisions.
Applications may be [axed to (229)559-0628, Monday through PFriday, B8:00a.m, until 6:00p.m. excluding holidays. Referral
information may alse be mailed to the Employer at the address shown in Item 1, above. E. Galther will be provided contact!
information for Employer if Employer should be away from work for any reason. In the event of a'problem getting a fax
to go through please call E. Gaither at {229)559-0241. Anyone interested may also contact the OHO or the job center
service nearest them for referral. All referrals should ba thoroughly familiarized with the job specifications & job
tagks & only & person willing & able to perform the job taske should be referred by the job service center. Referrals
must show legal, suitable documents to complete the I-9 as required, Information provided must be legible & current so
referral can be contacted and sent a hiring letter with instructions. Employer will provide the SWA with a list of U.5.
referral information received, along with the referral rasulta, if requested. Employer will provide employment to any
gualified, eligible U.S. workers who epply to the employer until 50 percent of the period of the work contract has
elapsed.

16. Job description and requiremants / Descripcidn y requisitos del lrabajo:
Constant bending & lifting up teo S0 lba.
7am-2pm M-F & 5 hrs on Sat.
Erect farm fence using post hole digger. Lift & pull irrigation pipe, manually spread manure/mulch.
Cultivate plants. Hand harvest, Provide appropriate post-harvest care. Pack & load containers into
trucks. No overtime promised but if worked will be paid at regular hourly wage.
Will work in cold & hot weather.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si@ No @ If yes, number of months preferred: / $i s asi, numero de
meses de experiencia; _3 ___
Must have 3 months experience in commercial cut Flower farm & willing to take drug test paid for by employer.

2. Check ali requirements thal apply:

Q Certificalion/License Requirements / Cerlificacién/Licencie Requisitos @ Criminal Background Check / Verificacion de antecedentes penales

D Driver Requirements / Requisitos del conductor O Drug Screen f Deteccién de Drogas

O Employer Will Train / Empleador entrenard ¢ adiestrard [ Exlensive Pushing and Puiling  Empujar y Jalar Extensamente

O Extensive Sitling / Estar sentado argos ratos O Extensive Walking / Caminar gor largos ratos

CJ Exposure 1o Extrame Temp. / Expuesto a Tempearaturas Extremas O Froguent Stooping / Inclindndose o agachandose con frecuencla

S Lifting requirement / Levaniar o Cargar S0___lbs.flibras [ OT/Heliday is not mandatory / Horas Exiras (sobre tiempo} / Dias Feriados no
3 Repelitive Movements / Movimientos repetilivos obligalosio e do not require mandatory overtime or work on

legal holidays.

NOV Z 0 2015
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17. Wage Rates, Special Pay Informalion and Deduclions / Terifa de Pago. [nformacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piese Rate / Special Pay Oeductions* Yes/S! No Pay Period /
Unit(s) (bonus, elc.) Pericdo de Pago
Cultivos Selario por Hora Pagos Especiales Deducclonss
Pago por Pieza/ {Bano, efc.) ! !
Unidad(es)
Eracttarn vance. & | O 11.29 $ Social Security / 5] g Wieakly / Semanal
cultivate Sefuro Social
$ $ Faderal Tax / « 0 a
Impuestos
: Federales _
$ $ Stale Tax Q Q Bi-weekly!
Nmpuestos Quincenal
Estatales
$ $ Maais / Comidas a 3 | o
[ $ Other (specify) / E] Q Monthiy/Mensual
Otro {especifica)
Loang ota. u
Employer reserves the right to lower the wage rate set forth in Item 17, above, if said wage is Cthe:/Qlro
éowered by law or regulation. The daily subsistence amount iz no less than: $11.86
mployer will provide the required statements to the workers on or before each payday as regquired by a
regulations at 20 CFR sec. 655.122(k)

18. More Datails Aboul the Pay / Mas Datalles Sobre ¢l Pago: Farm equipment, tools & supplies necessary & incident to the work called
for horcunder abkall bo furnichod without cost, except for itemn dasaged beyond rcosonable wear & tear, deotroyed or recoved without peralsolon from Esployer‘c
premioes, and (n those ilnotances the responpible worker oshall owe tho Empleyer for tha r bla ropl t ¢oot th f. 1t omployer deducto inceming
tranaportation and/or subulsténca expences borne by Employer from that workar's pay, the worker will be reimburged game no lator Chan the hallf-way point Lrom the
date the worker bogan working to the ending dote of corvificatien. Employor agrees 1o provide 3/4tho the nurbor of wockly work hours ag get forth in Ivom i,
above, to available werkers hired to begin werk on tho beginning dace of certification unlooa the beginning date of cercification {inmitial start date of need)
shall have been amonded at least 10 working days prior to the orlginal beglnning date of corvcifleation fimitial otart date of meed) wich tho OHO. If ctployer
tails to notlfy the OHO at lesst 10 dayp prior to the orlginal start date of certification that the origlnal scart date of cortification wan delayed the esmployer
ahall pay workara hired though the intrastate/intorstate clearance syatam Co begin work on the original otart dace of certilication the hourly rote specified in
Teqm 17, above, For the wedk otarting with the origical grarc date of certification, subjoct te the 3/4ths guarantee. Bmployer will make all daductions froo
wages required by Iaw to ba made, if any. k ohal) make doductiong lor repayment of loano, rapayment for over-paytant of wages. articlop worker wmay have
veluntarily purchased fyom Employer, the reamsnabla replacement vatuo of Employer‘s proparty dasaged beyond normal wear & tear, Baployer ftemd unlawfully removed
by Lhat-worker, whare- shown- that- worker wap rogpongible, {or telephone ¢alla rads by workor.ay Smployer'o expense. and any other deductlon for ftemp Authorized

by the worker in writing to be made from wagea. If fire, crop fallurc, unforegeen dlsaster or *Acto of Uad® beyend EBmployer's contrel Temdor work fmposalble
before the poriod of carciflcation ondg and in determined by the €0, the Employer will 1.) be bound by the 3/4tho guarantes frem the [irot work day after arrival
\o rerminatics, and in this eveme, 2.} try to locate ancther H.2A Job for the workar if means of lecating other H-zA jobs ic known by Esplayor & 1f agrecable to
worker, but if et tranoferred, Empleyer will pay the most goonemical cowaion corrier roturn transportatlen cepts of the worker to the locatien of tho worker when
Lhe worker wao avallsble & hirod by the employor. Employer ahall take a se-off for waged advanced the warker, it poing ok the ecployor's discrstlen when & in
whal ameunto guch pat-off{ic} ohall bo token. Tha subsistence amoutit oet forth in Item 17, may bo higher or lower it changsd by rogulation applicable to tho time
frame tho sxpenge wan lheurred If applicable, a0 may ke satnorized under COHUS 4T o per eaal race, ellgible worker shall be reimburoed accarding te che dato the
eapanoe wen incurred. Worker otharwise eligible lor Erployer provided housing ard roimburoement fot Incoming or cutgoing oxpenses but (ails to have legal
ldocumantation to comply with U.&. law, io digcharped for cause, or other lawful, job related resacn, will net be provided housing, seimburoement [or ax payment
2t tncoming tronsportatlen a cubslotence expennas. Employer will offer sdvertioe in lto recfuitment and pay a. wage that 1o the highest of the ARWR, the
prevalling hourly wage or plece yate, tha agrecds-upon colloctive bargoining woge, or the Pedoral or Siate alnifua wage.

. . Eligible housed workar shall have [roe daily round-trip transportation to work [rom housing
19. Transportation Arrangements / Arreglos de Transporlacion jacaticn, if sase is not wichin valking dictasce of work.

All provided tranoportation by Employer ohall meet all applicable pafovy reguistions, Worker lg not roquired to ut {lize Employer provided trangportation but
it not, worker pays own axpenoc theveal. Advonced knceming crangportation & oubsistance may Rot be made by Emplayer an it los not tho prevailing practice. If
erployer did not othorwioe provide incomisg transpsrioticn and/or subsistence, aftor eligible workex haa complatod half the work [rom the worker's start date
to tho ending date of certificatlon, zolwmburoemeats will be provided for incoming trangportation in no graater amcunt thoa tha ecat reagonabla common carcier
tharges for game. Employer will provide outgoing rransportacion and zubolotence expongen Lo elligible werker who 31.) worked until tho onding date of tho perlod
of ecervification, or 2.)was terminaced for raasony beysnd Employor'c control due co Acts of God making werk jmpopaible, or if worker is, 3.} diaplaced by a
.5, worker under tho S0% rule. Eliglble workar will bo provided wutgolng tkanoportatlon sxpences in the paoe aAzoult worker wop gualified Zor itncealng

transportstion expenses and will be provided the dally subsistoace amouat as oet Lorth in Item 17, above. This benafic inures only as to aligible houged
workaro,

CONTINUATIGH PROM ITEM 18, AROVE: 20 CFR £51.501 asgurances. Intzagtate and Intorsthte Clearance QOrder:

Employer agroen to provide avallable workers hired through the cloarance system 10 or more duyp pricr to the original datsn of need, the number of work houro
per weok in Item 10 of the ¢learance ordor for the weck beginning w/ the anticipated date of noed, uniess cuployer soonda the dace of need ot leaot 10 worklag
days prior to the originsl dato of need by notifying the Order-Holding Office (OHO.} 1f ewployer fafls to notify the CHO at leaot M0 working dayo pries te
original date of need, Employar shall pay eligible workers oo hired through tha intrastote/intergrata clearance system

thoe ppecificd hourly rate or pay, or ia the abgence of a apecified hourly rote 5T Pay. the higher of the Fadoral or

State minimum wage rato for the [iroc weak atarting with the origlinal anticipated dato of nood. Beployer may roquire workers to porform altormative work if the
guarantaa is invoked & if such alternative work 1o otated on the job ordor. .

grmploynr agrees no oxtension of employmonc beyond the peried of amploymant shown en the job ordor will rolleve smployor Irem providing cutgolng or recurn
transportatlan of paykno outgolng oF Totucn trandpocteticn exponses of eligible worker.

NOV 2 0 2018
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20. ls it the prevailing practice to use Farm Labor Conlractors {(FLC) to recrult, supervise, lransport, house, andfor pay workers for this (these) crop activity
(les)? / ¢Es la praclica habilual usar Contratisias de Trabajo Agricola para reclular, supervisar, iransportar, dar vivienda, y/o pagarle a los trabajadores
para este(os} lipo(s) de cosecha{s)? Yes{Si 0 No

I you have checked yes, what is The FLC wage for each aclivity? / Si contesto "SI, cud! es el salario que le paga al Conlratista de Trabajo Agricola por
cada actividad?

21, Are workers covered for Unsmployment Insurance? / . Se le proporcionan Seguro de Desempleo a los trabsjadores? ves/SIC No ()

22.  Are workers covered by workers’ compensation? / ; Se te provee seguro de compansacinfindemnizacion al trabajader:  Yes/SiEl No O

{or inaurance covaring on-the-job injurios)

23. Ara tools, supplles, and eguipment provided al no charge to the workers? / ¢ Se les proveen herramientas y equipos sin costo alguno a los trebajadores?

Yes/Si@ No O

24, Lisl any arrangemenis which have been made wilh establishment owners or agents for the payment of a commission or ofher benefils for sales made to
workers. (If there are no such arrangements, enter "None”.) / Enumere todos los acuerdos o convenios hechos con los propiatarios del establecimiento o
sus agenles para al pago de una comision u ofros beneficios por ventas hechas a fos trabajadores. (Si no hay ningin acuerdo o convenio, indique
*Ninguno®.)

None,

25. Lislany strike, work stoppage, slowdown, o interruption of opsration by the employees at the place where the workers wifl be employed. (If there areno such incidents,
enter "None".}/ Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parte de los empleados en et lugar de smpieo. (31 no hay incidentes de este
tipo, indique "Ninguna®.) None.

NOV 2 0 2015
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26. Isthis Job order to be placed in connection with a fulure Application for Temporary Employment Certification for H-2A warkers? 1 4E5ta orden de empleo ha sido puesta
en conexién con una fulura solicitud de centificacién de empleo lamporal para Wrabajadores H-2A7

Yes/SigK No O

Continuation to Item 27 below, 20 CPR 65).501 Asourances, Intraptate & lnterotate Clesrance Order: Ecployer asourco that atate agoncy sutrgach workers shall
hoave reasonoble accons to tho workers in tho conduct of outreach activitien pursuant to 20 CPR §53.107.

Scate agenty cutreach warkers ohall comply with appropriote State laws regazding accoss,

State agancy outreadh workers ohall net engage in palitical activitico during the performance of their duties.

Etate agency outroach workers chall be be able to produre, if roquested, appropriote State Agoncy Idontification Cordo or other appropriato identifylng
materlals,

State agoncy eutreach workorn ohall Rot oRter work areas o perform outreach dutics daseribed in thio uecticn without prier permiossion of tho employer unlocs
authorized by law to onter work arean without Employer's permiosion to perform cutraach duting by law.

Seate agency outreach workera phall not anticae ner zoliciy Eaployer‘n workern to leave the employ of the Esployer.

Ropides the material terms & conditions of the employment, the Employer agreod to all aosurances made by the employer on this ETA 790. and all recponsibilitles
Lhe Employer hac undertoken and seated on chio ETA 790, ao evidenced by amployer's clgnacure below.

Esployer Agroos to allow the mtate sgency to inopact tho housing ot all reapohable timoe but roquest it be done on mutually agreeable dates and tisas.

27. Employer's Cerlification: This job order describes the aclual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacion del Empleador: Esta orden de trabgjo describe fos términos y condiciones dal ampleo que s le ofrecs, y

contiene todos los términos y condiciones materigles ofrecidos. expiayer'n working conditions will comply with applicable Fedaral & iato minimun wage,

child laber, ooeinl securicy, health & osfety, fars labor contractor regloteation & other emplaynent relotod laws. And ser contlouatlon under ltem 26
above.

. Not Individually but as Officer of the
Keith Cramer ¥

busi id itied in It 1, P 1, ab .
 Employer's Printed Name & Titls / Nombre y Tifulo en Letra ds MoideNmprenta del Empleador oo ~oono-cied in Them 1, Pege %, anove

o 12|l 2015

loyer's Signature / Firma y Tilulo del Empleador Date'fFeclla |

READ CAREFULLY, In view of the statulorily established basic function of the Employment Service as a no-fee labor exchange, thal is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Adminisiration (ETA) nor the State sgencies are guarantors of the accuracy or
truthfulness of information contained on job orders submilled by employers, Nor does any job order accepted or recruited upon Gy the American Jeb Center
consfitute a conlractual job offer to which the American Job Center, ETA or a Stale agency Is in any way a parly.

LEA CON CUIDADO, En vista de la funcidn bésica del Servicio de Empleo eslablecida por Iy, como una entidad de intercambio taboral sin comisiones, es decir, como un

foro para reunir a los empleadores y 1os solicitantes de empleo, ni ETA ni las agencias del eslado pueden garantizar Ia exactilud o veracidad de la informacidn contenida en
las érdenes de Irabajo sometidas por los smpleadares. Nininguna orden de wabajo aceptado o contratado en &l Centro de Carreras (American Job Center) constituyen una
olenia de trabajo contraciuales a las que e} American Job Center, ETA o un organismo estatat s de ninguna manera una de las paries.

PUBLIC BURDEN STATEMENT ) )

The public reporting burden for responding to ETA Form 790, which s required to oblain or retain benefits (44 USC 3501), is estimated lo be approximately 60 rainutes per
response, including 1ime for reviewing instructions, searching existing data sources, gathering and reviswing the collection, The public need not respond to this collection of
information unless it displays a curenlly valid OMB Conirot Number, This Is public Information and there Is no expectation of confidentielity. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Cffice of Workforce Investmant, Room C-4510, 260 Constilulion Avenue, NW, Washingten, DC 20210,

DECLARACION DE CARGA PUBLICA i .

La carga de informacién piblica para responder a la Forma ETA 790, que se requiere para obtener o retensr beneficios (44 USC 3501), se eslima en aproximadamente 60
minutos por respuesta, incluyendo el Bempo para revisar las instrucciones, buscar fuentes de dalos existentes, recopilar y revisar la colaccién, El piblico no tiena por qué
responder a esta recopiiacion de informacion a menos que muesire un ndmere de control OMB valido. Esta Informacion es pablica y no hay ninguna expectativa de
confidencialidad, Envle sus comentarics acerca de esia carga o cualquier oro aspecto de esta coleceitin, incluyendo sugerencias para reducir esta cerga, &l U.S.
Depariment of Labar, Employment and Training Administration, Office of Workforce Investmen, Room C-4610, 200 Constitution Avenue, NW, Washinglon, DC 20210.

Nov 2 0 2015
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28. Use this section lo provide additional supporting information (including section Box number). Include attachments, if necessary. / Utilice este seceldn para proporcionar
informacidn adicional de apoyo; incluya ef numero de la seccion @ incluya archivos adjuntcs, si es necesarip, This information is incorporated into

the job order. Employer agrees to maintain insurance covering on-the-job injuries and should said coverage expira during the period of
cartification while U.S. or foreign guest-workers are employed in the parformance of the work called for hereunder, Employer agrees to re-new
said coverage to provide continuous coverage for sald period. Proof of continuing coverage shall be provided to US-DOL at such address as they|
should designate. Worker is required to work on the days & hours set forth in ltem 11, above, as well as the number of hours on each work dale,
but if worker is offered work for longer hours on said days, or work days nof set forth in ltem 11, above, or on holidays, the acceptance of said
offered work is voluntary to worker. Worker is required to perform the job tasks consisient with those eet forth in item 15, above. Worker may be
terminated for cause if for a lawfully related reason and for other reasons as set forth in the work rules, as attached and incorporated herein.
Worker will be given a copy of the work rules and job order prior to the commencement of work. Employer has mot authorized, direcily ar
indirectly, moreover expressly forbids, the payment by a potential worker of a ‘forbidden fee.' Further Employer has not authorized, direcily or
indirectly, moreover expressly forbids, any party from collecting a fee from the potential worker as a condition of access to the job opportunity, to
'get on a list,' and from collecting any fee related to Employer’s attorney, application or approvat fees, if any. Should an employee voluntarily
choose to use an independent facilitator to assist with certain servicas unrelated to the cost of obtaining the H-2A celification, the Employer is
not required to bear the cost of such expenses. The employer is not responsible for an employea's voluntary cheice to usae an independent
facilitator, such as to assist the employee in obtaining access to the Internet and in dealing with the DOS, so long as such fees are not made a
condition of access to the job opportunity. Employer shall make all deductions from worker's pay that are required by law. If, or as subject to the
Fair Labor Standards Act, 29 U.S.C. §201, et seq., Employer shall make no deduction from wages, as defined by 29 U.5.C. §203(m}, in violation
of 29 U.8.C. §2086. In determining Employer's compliance with the F.L.S.A., the 'wage’ paid to an employee, as set forth at 28 11.5.C. §203(m),
shall include the reasonable cosY fair market value to Employer of providing board, todging, or other facilities {such as daily transportation to and
from work, efc.) All remittancas to the worker from the Employer shall be made on or before such time and in such amount as called under 8
C.F.R. 204, et seq. Federal Register, Vol. 73, No. 245, page 78059, Section 655.22(g)(1.} Section 655.22(g)(2) does not prohibit Employer from
receiving reimbursement for costs that are the responsibility of the worker, such as government required passport or visa fees but the Employer
has forbidden the collection of a fee, direclly or indirectly, at any time, from a H-2 visa applicant by anyone as a condition of the Employer's H-2
emptoymaent (other than the actual costs of transporiation, any government-mandated passpor, visa or inspection fees,) 8 C.F.R. 214.1(h)(5)(xi)
{A.) The worker shall have no ovar-nigh guests in housing unit.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER
(As to Hiraed Workers)

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need. The employer may require workers to perform alternative work if the guarantee is.
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the peried of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child tabor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer aiso assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Cramer's, Inc. Date: l? 1 ZCU S

Employer’s Signature M C«A-W""‘_ For Cramer's, Inc.

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Work Rulas

he fellowing rulaes give notice to potential applicants for the job of the expected standards of sonduct if
ired. Violation of thasae rules or other lawful job-related employaer requirements will be considered grounds
or termination. In cases of less serious violations, workers will be penalized- such as suspansion from work
or up to 3 days. Workers are expected to comply with all rules relating to discipline, attendance, work
wality & gquantity, & the cara & maintenance of all proparty. ‘Employer’'s premises’ includes the work site,
ffice, farm & farm buildings, employer-provided housing, & transportation unit.
.Worker performing sloppy work will be suspended w/o pay for remainder of workday or up to 3 days, as
sasonably determined by employer depending on degrea of infraction, worker's prior record, & other ralevant
ac::rs & shall be terminated for 2™ offense. Worker shall be terminated upon discovery of any fraudulent work
laim.
.No use/possassion of aleohol/unlawful drugs is permitted during work time, during any workday, or before work
s completed for the day (such as during meal or braeak periods.) Workexrs may not report for work under the
nfluence of alcohol or illegal drugs. Illegal drugs may not be used, kept, bought or scld,
.ABSENCE & TARDINESS: Worker shall give prior notice to employer if worker will be tardy to work, intends to
eave work early, or will be abgsent from work., If said absence is caused by a bona fida emorgency worker will
ive notice to Employer as soon as possible. If worker'a absance from work is caused by an emergency which did
ot give worker time to give employer prior notice that worker would be absent from work & worker is not
ncapacitated, during the working hours of the firsgt day worker is abaent due to said emergency worker shall
ive employar notice of the emergency that provented worker from working that day & any subsequent day.
xcessive (definad as 3 times) absence, tardiness, or leaving work early, is not ba permitted. Worker must be
resant at time announced for employer-providaed transportation to depart for work or depart therefrom,
therwise worker shall be rasponsible for the cost of worker’s own transportation for said trip. Employex-
xcused absences from work, tardiness, or leaving work early is based upon the reasonablaness of the prior
equast,
.Housed worker shall assist to maintain housing in neat, clean manner, shall maintain living quarters to OSHA
tandards posted on the property & shall promptly report any prcblams to employer.
.Housed worker shall share cloaning duties with other housed workers in all common areas. Worker shall clean
maintain worker’s own personal space, bed linens & use of kitchen wares.
.No moving furniture in employer's housing. No coocking in sleaping rooms or any other non-kitchen area.
.No placement of trash except in provided & designated trash & waste receptacles. '
.No entry into areaas of employer s premises (except the worker s assigned work area/field during scheduled
ork hours or the worker s own housing unit) without Employer s permission. Workex may not enter emwployer's
remises {excapt their own housing) without authorization at times other than the hours the eamployee is
cheduled to work. No working shall cecur outside scheduled starting & ending time unless authorized by
mployer.
Worker shall not abuse provided break periods or take unauthorized broaks from work without prior approval,
orker will promptly notify/get word to Employer when worker iz unable to, or not going to, report for
cheduled or agreed upon work, or shall be tardy or desire to leave work early.
0.Worker may not deliberately distract other workers or rastrict production. No horse-play, scuffling,
hrowing things, wasting time or loitering during werk hours. Worker may be discharged for fighting on the
~Hployer's pramises or causing unnacessary work delays. Worker may not have guests at-any-tims during work
ours,
1.Worker shall not pest any notices or remove any of employe:r’s posted notices, signs or other instructions,
2.Worker shall not steal from fallow workers or from Employer. Worker shall not borrow hor lend any property
f Employer without prior permission of employer, Worker shall not go through other worker’s personal property
r use other worker’'s gupplies or food. '
3.Worker shall not falsify personnel, medical, production or other work-related records.
4.No willful abuse or destruction any machinery, equipment, tools or other property shall ba committed. Fire
xtinguishers shall ba used only in the event of fire. In the event of a fire which can not be extinguished
he fire department must be contacted immediately & immediataly aftar the use of the fire extinguigher, all
ires, or centacting the fire dapartment or police department shall be reportad to Employer as goon ag
ogsibla.
5.After the training period worker must keep up with fellew workers. Worxker shall not interfere with other
orker s productivity. After a reasonable orientation period worker shall achieve a reasonable productivity
evel which is that level of productivity that earns the hourly wage being paid,
§.Worker shall not commit acts of insubordination nor interrupt other worker’s rest/sleep period by
xcessive/unnecessary noise/ commotion.
7.Except for worker's housing unit no guests are permitted on employer's premises. Worker must be prasant at
11 times with a guest. No guests past 10:00 p.m., except on Saturday & then not past 12:00 midnight. Guests
re not permitted during working hours.
8.Noindecent, immoral or illegal conduct or bullying any other worker on Employer premises.
9.No firearms/weapons may ba brought onto employer s premises at any time by worker or worker’s guast.
0.Worker is rasponsiblae for reasonabla costs related to the refusal/ negligent failure to return any proparty
urnishad by employer or due to said worker's willful damage/ destruction of such proparty.
1.Worker shall not make telephone calls at Employer’'s expansa.
2.Worker shall pay for damage to houaing or contents beyond roasonable wear & tear & unlawful removal of
mployer s property which shall be cause for termination from work, )
3.Employer ratains possession & control of housing premises at all times. Worker shall promptly vacate housing
pon tha earlier of Employer’'s direction or end of employment.
4 .Worker shall immediately/ as soon as possible, raport any work accident or injury teo themselves or another
orker to employar.
5.No worker shall ba bullied. Any worker aware of any bullying shall report said instance to Employer as socon
8 pessibla, Any worker found to have bullied another worker will be subject to termination. .
6.Employer or Supervisor’s constructive criticism of worker's work shall not ba considered as bullying.
7.Worker must immediately raport any communicable disease or condition to employer.
8.There shall be no retaliation by any other worker against a worker for reporting activities of the other
orker to employer.
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