1 Emp ayer's and!or Agenl 5 Name and 1'J‘\dclress {Number SEreel “Clly, Stale. ]

¥ and ZipCode t Nombre y Desceitn del EmpleadorrPairén yfa ﬁ\genﬁe :
i (Numem Calle, Crudad; Esfadoy Céd go Pos\al) """

3884 Mercer Pike _j: : j Ll
Meadviﬂe, PA 15335

- gPhysical Address:

" 8884 Mercer Pike :
Meadvllle, PA ‘E5335

a) Fed@rab Employer |dentificat s_cn Numbei FE N)! Numere fedem{ de
da’mfs:a'sbnéﬂi Empieafbr R

32-0224889
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c!a Emplaysr Agam E-m aii mas!i?ﬂ@maslahor cnm
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" OMB CortrolNa 12050134 -
E)q:iral!un Date Odnber 31 2015
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Orden de Emp!eo para Qhrarosﬂ mhajadores Agﬂcolas Y Procesamianto da Allmentos R

(Prlnt ar typein' eﬁchﬁe!d blod{ -To Include addiuonai information, go. o block # 28~ Please follow Step—By Step instrucﬂans)
(Favor de usar Ietra de maide en Ia soIicitud -«Para tncluir Infonnaclén zdidona% vea el punta # 28 Favor de Segul: fag instmcciona paso—a paso}
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' t ﬁddress 05‘ Grder Hs%dmg Office: fmc ude Teiephe{te number} / Dsresctén de I

;g chma donde sz radics la oferta, {smluya el mumem de Eeié!aaa}

“a Name of Local Office Representalive frelude diect dial !.eleph.sr:;e'

mﬁmber; ! Newbre del Representante de e Oficina Lofat §!nz:luya gl
rmmem cia {eléfeno de au Hnea dsresia}

'!' Ciearance Order Essue Date I Fecha dﬁ Emsseén dela G‘rcieﬂ deEmp?ea

_ kmbajo : e
Z 8884 Mercer Plke, Meadwlle, PA 16335

Sie “Attachment § to ETA 790” ttarm 2IVer “Adjunts 1 a ETA 790 Articule 2

. 8 Jeb O{der Expwahen Da e ! Fec:ha de Vemamien a} o §xpfavénda* Ea Gr@en

L deﬁmpeo .

2!? 5!201 5

Fromi Desde

' ' 11 An:asapaiezi Heurs af w{xk per Week f Hiaras F\n upadasi?revss:as de

T rabajo. pm Semania. Toal 49
5 'Sur:day ] Dammgo_l___

N Thursday !Jnevem .

- Monday fLunes _T- : Fridey | Viemes _,,I___
. Tuesday i Marfes .7 . Saturday lSébldo_S;_
. .WednesdayiMIércaies Z. LR j'j "

Su “Attachmnnti to EI'A 790” Itam 11Nar “Adil.mto i x ETA 750 Arlicuto If

' _3 Address and Directiuns lo Hous;ngJDoma:ulloyDlreocnones at lugar de:
1 vevienda ™ T S
1 20138 Cachranten Rd. Meadwlle PA16335

. ; ﬂescnphm of Heus:ng f Desmpcsén de Ia \nu:enda g
Single lamtly brick hnuse Hous!ng capaclty Bpersons S

| 260 “Attachment 1 to ETA 780" ttem Wer *Adjunto { n ETA 700 Aréicilo3

. nperalion-‘ R

i 12 Anticipatedzangs of herirs for dfferert seasond &ﬁwltes éRango prewsw de j

horas per ela dierentes alividades de latemporada
Perfnrms a variety of manuat!equipmem operaﬁon lasks m Nursen;

L Ses “Attachment 1 to ETA 750" Rem 12rVar “kdjﬂ!;_o 12 ETA Nﬁ" Artfcuto 12

13 Colla:l Cal!s .Accepted i?om i A:e;dan Uamadas por Cobrar de '
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' _1_4.' D}z_scrihe haw ihe emplayer intends to provide eflher 3 meals a day' o each worker of fumsh fiee énd_ c:on've:nient coukihg and kiichen faciliies fcrworkers ta p:rgp_a[e .
~meals / Describa cémo el empleador tiene la inlencidh de ofiecer, ya sea 3 comidas al dia a cada rabajador, o proporcionar gratuitamente instalaciones para cecinar.
I addition to bfﬁviding fiee coﬁklﬁg and kiléﬁeh tacilities; employer will provideiree :tr'an‘s'p{ma'tit}ﬁ to and from the I.ié.ighbur'ing':clpse#t'_ town -
- .o less than once each week for supplies and/or banking (for workers for whom housing must be provided). Dining, full kitchen/coaking - :




15 Referral Enslrucuons and Hnng Informahun { Instmcc ianes sobre cuma Refenr Candldaiusﬁohcriantes {Explarrr hnw appfcants areto be himd or mferred and the -
EmplayersfAgent's available hour te interview workers / Explique como los candidatos seran conlratados o referides, Y Ias horas l:hspnmbles detempleadnriaganie para.
entrevistar a los lrabajadores) See |nstmchons furmore delarls {Vea las lrlstrllcc:unes pam mas deta!les . , S

. .-The actual empioyment offer Is at lhe sole discretfon of lhe empluyer Referra!s \mH be accepled from rhe Stale Workforce Agencies (SWAs). dlreclly
_ from applicants, walk-Ins, gate hires, and from other sources. SWA's should thoroughly femilfarize each applicant wrlh the }ab speciﬂcaticns and terms
~and conditions of employment before a referral is made. Workers must meet all of the lollowing cnteﬁa o .
S . 1. Are available end indicate willingness to wark the entire season, , '
2. Have transporta%ron to job sile at start uf season ‘for non-local workers and daiiy lor Ior:al workers

: 4. Ara Eegally entitied to work in the U.5, :
P - 8, Are able, wiling and qualified to per!orm the wark. : SRR T
: ._Workers must possess documentanon required to enable employer to comply wrlh ihe emp!ayment veﬂf' calinn requrremenls c( IRCA Accurate

ot i b

_ _EI empleo ar:luai esa discreciarr exclusiva del empleador. Se aceplan referencias del Ia G[‘cina Es!alal de Empleo {SWAs}, solicitames directos, C
: | personas sin cita, contrataciones de puerla y de otros medios, Las SWAs debe estar completamente familiarizada con cada solicitante con las -

. especificaciones del empiea y terminos y camﬂclunes del empieo anles de que se realice ia. relerencra. Los emp!eados dehen de cumplrr con ladns los
: _sigulenles criterios: - o :

2 Tiena transportacian hacia ef lugar de trahmo l inicio de la temporads para empieados no Incaies y para empieadus lacales drarlos
3. Se Je ha Informado completamente por ia oficina local de empleo sobre los termlnas, cnndlciones y na{uraieza del empieo '
© #,Eslin legdlmente atlorizados para trabajaren los EEQV. . 7 00 LT : I e
~.  5,Son capaces, tienen el deseo y estan calificados para desarroltar el lrabajo ' EREARE
Los empleados deben de poseer [a documentscion requerida para que &l empleador cump!a conla venﬁcacron dei emplerr segun ins requisrtus del
"[RCA. El cumplimiento preciso de la Forma -9 serd requerido para cada trabajador dentro de (3} diss del empleo de scuerdo con la ley de Tos EEUU.
- Ernst Conservation Seeds, Inc. seré acalada por Ios requtsitos y gara_nt:as_ del 20 CFR § 853, 5019.:1 el praceso yla conlralacion de individuos referidos a
través del srstema de acredltaclon. : TR E ; :

. See “Attachment 1 to ETA 790" Item 15 ! Ver “Adfuntat a EI'A 790" Arﬂnuto 15

16 -Job descnptmn and requirements / Descrpeion y requisitos del trabaja: -

'This job requires a minimum of three months (or 480 hours) of verifiable priur expenence warkmg ina tree, wildﬂower and weliand pl&m nursery, : _. . f:
-, handiing both manusl and machine tasks associated with commodity production and harvest activities, Workers must be able to perlorm alb o
. dutles oi entryr !evel workers as weil a3 per!arm addiﬂnna! mechamzed aclrviiies wuh accuracy and eﬁiciency. D :

“See “Altachment 110 ETA 750" ftem 16 l Ver “Adiurr!o 1a ETA 790" Articulo 16 _____

1 Is previous work experlence preferred? / Se pref ere prewa expenencra? Yesl 81 E] Ne D if yes number of monlhs preferred l Sl es ast numero de: -
mesesde expenencla B . R

~Three months of verifiable previaus experrence requrred In lhe iob d&scnbedJSe requrere de 3 meses de expeﬁencia prevra \re.rif r:ahle para el
lraba]o descrilo . _

2 Check aII requlremems thal apply

a Certrf‘ cahunlLlcense Requlrements !Gerlrf cacscm!l.lcencra Reqmsrlos : D Cnmlnal Backgmund Gheck! Verlﬁcaclun de. antecedentes panales :

Q Driver Requiremients / Requisitos del conduclor .~ - * B Drug Screen / Detecsion de Drogas o

-8 Emplayer Will Train / Empleador entrenar o adiestrard: - - -* O Extensive Pushing and Pulling / Empujar y Jalar Extensamente """
O Extenisive Sifling / Estar sentado largos ratos. -« - : - . @ Extensive Walking/ Caminiar por larges ratos .

® Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas " & Frequent Stoopmg {Inclinandese o agachandase con fracuenci e
& Lifting raquirement I Levantar o' Cargar: __66° " Ibs./libras Cie o QI OTHoliday:is not mandatory ! Horas Exlras (subre tIempo)l D a5 Fenadus no '
‘@ Repetllwe Movemen!s ! Mrwrmrenlos repetr!wos . T ;' nb!rgalurro ? Z- L : Z' :




17 ‘Wage Rates, Spéciai Pay. information and Deductions / Tarfa do Pago, Informacion Sobra Pagos Espeéiales y Deduseiones '(Rebajdé)

Crnp Actwmes b HoLnrty Wage Tob e Pleso Rate f Special Pay & " f- . Deduslions® - | YesfSI .1 Ne " Pay Peiod f
"""" e o Umt[S) ' {bonus, ele:}: o B o o bt R U Perlode de Pago
CGIEWDS s Sataﬂq pm‘ Hora i BRI ~{- Pagos EsPBi_:iaf355: P .,-Decl_ut:t:i\'.m_a_s= : £ S S e | o "' e . "
Norsarystock, o] F’agﬂ por Pisza Bonaated o oo b e
RV o Umdad(es) .' B ’ L N E R .
trees,grasses, | S1.28. .} §.gee - | 00 f SocaiSecuiy/ [ W [U k- Weekly / Samanal
' .__._Mldﬁnmers S VAR P IR B “Agachm tt | oo o0 cc o i § - Sequro Social NN LRC AL
Cwelland o UL 8 c 's'_"’?””?""’_: ooy e | FederalTaxy o o @0 @ ®e
plantsl?lantasde-;- e . Memt7 oo | impuestos N BT O R
; oo e R Federales : i RN
: sgmiﬂa's'“arboge'g‘ T :j' 5 1‘,6;'3;‘2:'7]:;?'.. ceooo L of SlateTax o o e W@ | [0 Bleweekly/ o
" zacale, flores - |0 EREE B R :“NPWSI"S Crivle e T porcatumgena -
“ i : S n Aol 4T s T s N Eglatales. . o0 RN P L P. LT
depantano. o[ 0% 0 e peS o o e ) Meals/ Comidas . |- O & f o000 :
S [8 ] Ty oterpeat)l | ® .| O § MenhiyMensial
R R R S B on Thdof e Oteo lespecifica) | o P B e
O L T I SRR EEESDECEI BIUSRIE [ R IR INRPEI R = K
SRR T | oterowe -
: oo

‘E& More Deia ls Ahout the Pay f Mas Detai!es Snbte el Pago:

: Tha employer gummm !o nﬂ'er admﬁsn .-md paY A wage :leﬁned as the highest of the USDOL ;:rumulgalsd AEWR, tie pravailing Iwur!y uage or phm rata an agmad» ;
" 'upon collective hargaining wage (this employer is nut yubjeci to « colloctive bargeining agreement) or the (aderal or state minimom wage In aﬁuni &t thc time uork sub}act le j-
) -+ the pruvislons of the Iob ordar is parfarmed Thls gu:ramaed wage uill not be basad on commisslan hanus B, or nlhar !nemﬁves

% El empleador garantixa ofmcu, publlcar y pagar o saiaﬂc definide como ol s 3k en e AEWR pmmulgado por anaﬂmaniﬂ de Trabajo, o salano pnr hara prevalesiante : _ -
2 o por range de pleza, ¢l acerdade biajo la negoclacion colectiva del sakario (el ampleader ne asta sojeta s un acuerdo ds negoclacion colectiva), o o salziic Federal ominime - |
- wetatal on efecto aImomanto tlel ﬁempu duiﬂhajn su}etn 3 pruvislvn al mamantu de lea!lzar o u:hajo El sa!ar]a garantizado ne te h:sa comislones, hnnos u uhot ‘ b
sofmeemlivon,, 3o T T L DT PR G el B LR

Sea ‘Aﬂaclmant 1 tu ETA 19!1" Item 18 l Uer "Adjunio 1 a RTA ?SB" Ameuio 18-

19 Transponatmn Anahgementsmrreglus de Transpuﬂacion e

Tha eenployer will pay Tor ér retmburse H-2A lorlwrs with pay for the ﬁfsimrhueek for costs incunnd by Iha vml:ar for visa, pmcesslng, bnrdar crossing, and ather .
.- telated fees, Including thote mandated by the government (excluding passport fees). For non:commuling workess, irantpmtatiun costs and reasonable subsiclence fom. .~ -
<. the place fmm wehich the worker daparted to work For the employer to tha placs of employmenimii be rewmbursed mli'l pay Tor the first uurkxut to the extent such - -
-+ einrker-boma expenditures reduce the workors' eamings below the FLSA minimum wage in the first workweek.. Pursuant to 20 CFR 655. 122(?1"1) the employsrwill -
. reimburse the worker in fuli for aforeeneationed transportation costs and feasonable subsistence no later than at the halfway point in the work contract {*50% pared™) if -
. soth payment was not already pald in full to the worker prior to the 50% period, The minimum travel subsisténce of $14.26 per diy or the cumnl inlimism subsistence
‘#mount piblisked in the Federal Register will ba paid to workars whio cannot provide receipts, and the maximam travel subsistence of $46.08 per day or the curietit
. maxdmum subsistence amaunt pubhshe& in the Federal Registerwill bs paid to workers with acesptable recelpts. The bansportation rekmbutsement shal) be caEcuhtad on -
. ﬁthesﬂclker'i aetyal l:ast ‘bt nint mote than the most econominal and reasonabls similar conimos cartler Mnspnmﬁw charges for the dimnca invn!wd '

B - mpiaadar pagara por af raembolso do los empleados H-2A con el pago de los costos realizados dafa primena samana dx tnh:}o del empleadn por la vis:, prncasu
' -costo da cruce fronterizo ¥ otras cuptas telaclonadas, Incluyendo aquellas requeridas por of gobiamno (axcluyends la cuota de pasapaﬂe) Para los sinpluadas que e -
- tienen que viafar para laborar, los costos de transportacmn y subsistenciz razonable desde of fugar da donde partisron para trabajar para &l empleader an of logar def
emplaador serd resmbalsado con ol pago de la primera semama de trabajo, al grado gue diclios gastes resfizados pnr el empleado teduzcan fas ganancias del emplaado
por debajo dal salarin minkno de FLSA durante lz primera samanz de trabajo. Conforme al 20 CFR 655.122(h){1), of empleader resmbolsara al empleado por complato los. .. °
. costos de transpdriacion y subsistencia razenabls antes mencionado amas tardar que la mitad del contrate de trabaje ("periodn del 50% <i dicho paga noseha
- realizado por completo previe &l periodo del 50%. La subsistencia do vizje minima es de $11.86 por dia la subsisteicia actual minima publicada en'e! Registrs Federal ©
i pagandose a los empleades Que no puedin praveer racibos y sl miximo de subsistencia de viale de $46.00 por dia o |z subsistencia actual maxima publicada o ol

- " Registro Federat paghndase 2 los snplezdos con recihos aceplables. El resmbolss del lr:mspnrta serd calnulzdn 2 cnsln anhul pm no mayor que o modie mas
: ﬁ_acun&micoy razcnahlc smilir pnr ¥ns cargn: pnr la distancia thxmda. o '*7 Fornnininan e )

N Bpu‘faua'ctm;ritfffip ErA‘wso“ u@ﬁ_w:wm&jﬂmqj_.-.RT_A?s_n"A'ni‘;um_@,v X




20. fettthe ptwallmg prachce 1o uso Farm Lnbar Cmmiou tFLC) ta mcruit lu;wmsm transpoﬂs Mme andm pay workm for ihis(ihm} csop acimty
* (ies)?/ gEs s préctica habiual usar Cen!ratzﬁas dﬂ‘rabaic Apricola pm m«:h:iar2 wps-msan Iransaurlar dar vimnda y)‘o Mﬁ?ﬂe & Fes traba;adom
para ostu{o-z) hpc(s] de cesec!u[n}? YeglS Lo QL Na ﬁ e :

ifyw have chncked yes whahstm F!.Cwage foraach actm!y?lSaccntes!e '3!;, _cuﬁlesd:aiano qualspagaai(:amaﬁsiadﬂmchﬁgrkola por o
) cadaamidﬁ? s TR I O e iy S

ja; :' hrg Mm cwmd fef Unemplaymena !nmmncc? I aSc la propomnnan Ssgwu de Dmmpleo a hs tnbajadom?

'22,_:‘ : Aru wurkm cwemi by wertm compunu!ion? ! z,Se Ia prwun sogum de compen:acsbnﬁndumnmién al lrab:qador.

2 5_.&1& tunls mrppli'ml!i 'ss'td 'ﬂmpmu_:ﬁ pm\ndu»d a’t m chaxge to lhe warkm? ' z,Sn !es pmrcm henamierdas y acpnpcs m cn:ﬁn atgmo a Ios tmba;adms? i
i ‘ ' ' B ':jjji'_j'_;__j"'-;;-f-_: YnsIS:ﬁ NcE}

24, Lu! Eny. armngemn!s which have béan' madc wﬂh estzblzshment OWTIBES Of agmts for thn pa]rmeni ofg commission of othar benefite fcr sa!es nisde to .
©wotkers. [ there arc nie such arangements, enler "Nong®,) / Enumers todos fos acuerdos o convenios hechos con fos propiatarics de! estabiwmento @
‘us apentes para ¢ paga dn unRa eammén u otm benaﬁms por ven!ns h&chas 2 ios lraba;adms {Sino har mngun acumaa ] cocwenia Indiquc :

"N‘nmml e : ,

25 L:dasystri:e mktbppago.s&wdm.omimﬁmnfopmhmbyﬂunmplqeudﬂnpheeﬂamﬁwwﬁmmhempbﬁd (mimuamnonxhnndmu =
T wlm'ﬂma')l&ummtodalmha pauuwmumdemumda&abqop«pmdalosempbadosmelkmdcunpha (Smohaymuduiesdawﬂa
Wmmf&ml R _ L RN R

umem]aguno -




| pusLic BuRDEN STATEMENT-

[ e jﬂh arderlo he p!acad m cennantten wﬂh a futuro Applmaimn farTempumry Emplayment Cerhﬁcatmn fer H—ZA wu:kers? i ¢Esia ord«m da emplen ha sido puesla
Do e conax:an con uns Mura snﬁcﬂud de camﬁcacbn da amp[en lemparal para &aba]adwas H 287 '

5 27 Employer 5 Cert;ﬁca!mn Thls jub ordar tiescﬂbas the- aclual lalms and cond;hons of the employmant ba;ng offe:ad by me and r.aniams aﬂ lhe malanaE

“terms and gonditions of e job. / Cerlificacion ‘det Empleador; Esia orden de irabajo deserbe. Eas lermmus y candlclunes del empteu que sg Ia ufrel:e y
i con!nene tudos los termmus y condmmnes malenales olfggidos. = o e

Cheﬂ Haines HRManager S AR R SR N DR
Empinyer’s Printed Name &Taﬂa f Numhm v Tiluio en Letra da Moldefimprenia del Empleador B AT P IR

:zfiloj ZOIS

Date 1 Fecha

E _' R.EAD GAREFULL';‘ in View of the slatuionly estabhshed haalc ﬁ.fmihm ofthe Employmenl Samce asa na-fce Iabu: exchange lhat is a8 a forum for hriag,ng:
togother omployers and job seokers, neither the Employment and Training Administration (ETA) nar the State’ agoneies are guarantors of the accuracy ot

truthfulness of information contained on job orders submitted by employers. Nor.does any job order nccepled o mcmltcd upnn by lhu Ameman Job Genlar
Zj cnnshmfe a cun!raciual ieh uﬁar to whmh!be American dob Centnr ET A or a Siale agency is In any way E:} party

: : LEA CON CUFDADO Envista de fa funcmn baswa :Eel Sewicm de Emp!en establectda por Fey, come una enlidad de mlercambm Iaboral sifi cnmlslanesi es decir. cumn m
| fore para raunir 2 fos empleadores ¥ los golicitantes de emplao nj ETA 1l las agencias del estade puedan garantizar la exactitud o veracidad de la informacitn contenida en -
17 las érdaries de iraba}o samelidas por los empleadn:es Ni ninguna orden de. tmba}e acoplado o cunl:aladu &n af Cenlso de Carniras {Ame;ican Job Cenie;} conshh.ryen una

“The public raparfing burden far responding 1o ETA Furm 790 whlch ls requlmd !n ublarn or ra!aln beneﬁts (44 USC 3501) is eshmaiad W ba appmxlma!a!y 6¢ mlnmas per : .
.'respunse incloding tima for reviewing insinucticns, searehmg existing data soirrces, gathering and reviewing the:callettion, The public need not respond lo this collestionof |+
(information unless & displays a currently valid OMB Control Number. This is publie infmmalion and thore is no expectation of confidentiality. Send comments regarding thls j SR
- burden ectimate or any othar aspect of this collechan, including stigpestions Tor reduamg this burden, o the U.5. Department of Labior, Emp!oymcnt and Tramlng
'.Admlmsimhon Oﬂica uf Woﬂcfurue Irwas!ment Room G4530 200 Gonstltution Auenue NW Washngtun BG 20210 Sl
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- Garrier:” UPMC Heallh Beneﬁts, Ine.. e
: Pohcy, WCWGGGOZG#EZMSA R

mwww wwmwmwmmmwmmmmmwmwm e+ i e gy gt et Bt Pty w’ﬂa' MWMMNMMNMM»&@M%W@

Ver "Adunto 1 B ETA 790" forconﬁnuadonea af Arﬁcuto 2. Anlculaa Arﬁcuio 14, Arﬁcu!a i2. Axﬁculo 15. Arﬂaulu 16 Arﬁcu!o ﬁ' m‘tiwlo 1& y
Azﬁwio 19 . S ‘

Sequro de Com_pensamon de Trabgiadcres o

Portador UPMOHeaIthBenehls.lnc B T 1 LA At SRS O B DR
- Poliza: WC10000026402015A - B T I B T Bt R LS S PR




T '§§;§"_ | womesssor
Assuranc&s

_--The ernpfoyer ag rees to provide to workers referred through the clearance system the nurnber of |
- hours of work- per week cited In Item 10.of the clearance order for the week beginning with the - R
‘anticlpated date of need, unless the employer ‘has amended the date of need at least 10 worklng- S

. days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the

- employer fails to notify the OHO at least 10 working days prior to' the original date of need, the .~
. employer. shall pay: eligible workers referred through the Intrastaté/interstate clearance system = .0
" ‘the specified hourly. rate.or pay, or In the absence of 2 specified hourly rate or pay, the higherof =~ 0
" -the Federal or State minimum wage rate for the first week starting with the original- anticipated -

' date of need. The employer may require workers to. perform. altérnative: work lf the guarantee Is - e
B invoked and if such aiternative work is stated on; the job order. j{ :; -133: _; : R

o minimum wage; child labor, social securlty, hea!th and safety, farm labor contractor reglstration N

e '_ and other employment=re!ated Iaws

| The employer assures’ the avallablllty of no cost or pubIIc houslng which meets appllcabie FederaI
and State standards and which Is sufﬂcient to house the speclﬂed nurnber of workers requested S
: through the cIearance system Hlasen o SR O

the ;ob order is to be placed as part of the Agrlcu!tural Recruitment Systern. Thls assurance statement must be

Signed bv the employer, and it must accompany the ETA Form: 790. T




" ETA790 - Attachmient1
-Emst Consewat_mn Seeds, Inc
"Page 10f12 : D

i ENGLISH . 3; f; i ]

_ ) ;: 8884 Merr:er PlLe Mcadvxlle PA 16335 Du:ectxons E\jt I«79 vae] East on State Rautc 322, foliow 397}3 to r)nd tr1ffic i
'.' hght (Metcer Pike) turn right, Proceed 200. yds turn lcft (befo:e bndge} f thls is- sull Mercer Pﬂm} vael 2 rmlcs cmss rmh:md S

- tmcLs 'md tmvcl to ofﬁce on EE& . 5. : ;Z Z- _Z """" SO A R D

: Ilousmg is p:ov:ded At 1o cost only to fon- commuttng wo:Lers “Nou~commutzng wo:kcrs are those wark:.rs who are not :' .
‘reasonably able to travel to and from the residence he/she occupned at time of empio}mcnt offer each work chy Housmg wﬂl' o
- be provided to workers only No person who is not an r:mplo} ce. :md hms not; been assigned housmg wﬂl be permitted to.
o occupy the hauﬁmg e : i

' .'?0138 Cochmnmn Rd Meadvﬁie PA 16335 Du:ecuons Exit I~79 Trwel east on stata route 3’?" through Me'\dvﬂle approx _
4 mﬂcs fo mtcrsccﬁon af lecrty St E\t Bnck house ison thelefr . 0 : : PR s

' ::\Vorl\ers occupymg the housmg will be responszble fcu- mnmtmmng the housmg md thcu: hvmg qu'u:ters in‘a neat, ciean | S

- .manner and in compliance with Work Rules which will be ‘provided upos hiring and are attached hereto and mcorpomted by

-+ _reference in this Apphcanon Failure to comply \Vlth_ t_h_e_s:_: ru!es wlll resuIt in disclplmary action as descnbr:d in rhe \Von:k
: Rules : : : -

:.. S I ""f':""f'._f::':;:':' DEC 1620’5 .......
- Item 11 Antlclpated Hou:g of Work per \Veek (contmued from ETA 790 page 1 Item 11) P

.'I’he wori\ d'iy is from 7:00 AM unnl 3:00 PM Mondny through Fnday and on S'itu:d'ly from 7 00 z\l\& to 1" 00 PM w1th an -
o unp'ud lunch break (7 hours/ dayand 5 hoursf day on Saturday). The worker may be requested, but not tequmed to work as

- much as 12 hours per day and,/ or on thc worker s: Sabbarh dcpcndmg on’ weather and other condmons E\treme hent, cold




- process
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; Page 2 DfIZ

Ermst Conser\rwon Sccds Inc wﬂl ablde by the chmrcments 'md assurances s of 20 CFR § 653 501 in the processmg nndfor

- hiring of individuals refetred through the clearance system, Referrals of individuals shall be made through the order holdmg
. . office of the Crawford County PA C'tme:hnk i order 10 asceriain cusrent employm_cn_t ‘crop or- housmg informaton and to:

- 'enable proper arrangemeats to be made. Tt mli be the’ rr.spon51bﬂxcy of the referring SWA office to inform job seekers of the :
terms and conditions of this cieamnce order. The refemng SWAS ofﬁr:c. afier coordmatmg the referml with the order ho!dmg e

. office will contact the employer’s agent or the employer chrectiy and advise the. ‘agent og employer of the refetral or referrals.

When possible, SWA offices should furnish translator sérvices if necessary. Interviews, either in person or by telcphone will i
be conducied b} the employer s 1gent dunng thc hours of 9:00 AM to 3:30 PM , Monday through Friday.: Empluyer’s ageﬂt S

) bf: centacted ﬁtst at the followtng add:css and phone number. If unavailab!c, contact emp!oyer dlrcctly dunng R

.‘: the fame. hcuts‘ . o S ey TRD LD TR e T - Bonnoas . S R T R T e e

: Emp!oyerAgcnt A R Employer TN R L BN
[MASLabor H-2A,LLC. ~ | Emst Conservation Sceds Ine. - ERIIETEIE R RRE R
1 P.O.Box 5087 HRR IRIETRRE R -7 P Ched. Haines - % ¢ - P e e T e
.| Lovingston, VA 22949 . . . ... ... . | 8884 Mercer Pike, Me'ld\ulle Px\ 16335 R |
1 434-263-4300 (phone). e o 1(814) 33642404 (phone) o Ee LRI
' ‘434—263 470() (fax) R R R (814) 336 5191 (E’n\) 'j L E i AT TRTG KL 0 Wt SN

_. Apphmnts w1ﬂ be inteiv 1cwcd b}f teicphone at the time of referral or as soon thcreafter as. posszblc If a hoIchng - ;" a
© softice plans to refer several apphc:mts at the s-xme n.mc it lS rcquested that the empioy et bc 'tdmsed m 1dvance AR R

"-ﬁmdﬂmﬂs‘fhed“h?dfﬂfth‘-‘mfm‘ie“f T e I I R b o B RE R

s :.r\ hmng dccxsmn wdl be carnmumc'\ted dm:ctl} to the '1ppl.lc'mt at the telcphone number address cm'u]
: 'tdciress or other contact tnformmon m r.he event that such 4 decxsmn cannot be rendexed at tu‘m: of mtenxew

;: N meford County PA Cnreerhnk
260 Chestnut Street :
Meaduﬂe PA 16335




S consumption in compmy housing during. non—wodsmg hours, the possession or use of. illegal drugs or fllcohal

 ETA790- Attachment1
- Ernst Ccnsewaﬁon Seeds, Inc
':'S'Pagei':ofi?.; L

: '-Phnts culnv'ites '\nd rmmtuns 1n condmon For shlppmg 'md s'tie to customers small shrubs trees wddﬂowers

: '\Vork rmy q!so mclude mcchwmzed field worL usmg po\vcr equzpment By \m} DE’ e\'unplc and not hrmt'mnn o
_power equipment may include tractors, phnters sprayers, cultivators and other eqmpmmt \‘Ucrkcxs mJJ bc L
= cxpected o be -xbie to 0pcr:1tc agnculmrnl eqmpmcnt \wth or \vlthout dmecucm B R :

.............

- ~workers. wbc must bc ptewded housmg undc: thc '1pplxc1blc xegulauons)

_ '__The employcr may dlsaphne thc \vorker mcludmg bnef suspensnon of \vork 1ctwmes (“nme out’) For a penod o
- determined by the supervisor, suspension from employment for 4 set period of days or termmmon of i
e emplo}ment as descnbed in the "Work Rules 'md Df.smplmaq, Procedures 1tt1ched hereto :

N \Vorkers may not report for. work whﬂe under the mﬂucnce of aicoho! or dmgs E\cept for modcmte qlcohoi it

'. - on Compmy property is prﬂhlblted 1nd wﬁi be cause for terminatic'm.i o : TR DEC 1 6 zm 5

L \\'f’hde the employe: does not reqmre pmspecuve apphcnnts to tnkc and pass a drug test pnor toa hmng

- decision, the employet has a no- -exceptions drug policy requiring newly-hlred emp]oyees to t'lke and pass an -

o employer-p'ud drug test. . Every new hire and rerirning sedsonal worker must undergo testing before stnrtmg

" work with the company.. All tesung is conducted umformly fter an initial job ‘offer has been extended and o
" aceepted by the new hire. Ifan employee tests positive, he/she is unmcdmtely terrnmated 'md pmd for all hours -

- ‘worked between the ﬁrst date of employment and the date of termination, if any. In the case of a non: local or .../ >

" - foreign worker who is terminated for failure to passa drug test, the employe: will arrange least-cost

transportation to the worker's piace of fecruitment, at the worker's expense. The Cmploye: \vﬂl aiso tcst at g -. e
' _mndom upon reasonable susplcicn oF use, nnd afxez 4 \vorker has an 'lCCldent at worL T

- this ;ob c:der will be subpcct to 1 trial period of up'to 5 clays dunng wh:ch thelr pe:fommnce of requu:ed tasks. -

- will be evaluated. If the performarnce durmg t:hc mal pencn:l is not. 1ccaptable to" the employer the \vorkers L e -
' 'employmem w:li be termmnted LT : SRS §




ETA 790 Aitaéhémnti
. Emst Congervation Seecis Inc : R R R
' Pﬂg&40f12 T R fi S ﬂf K :;:f; s

i physically 2 1ble but does not demonstmte the wﬁhngness to perform the wotk necessary for the empioyer to : : Syix

) _'grow't prermum quahtv product or for 'my othcr Ia\vful teason. {See also Attachment Genernl Condmons} o

" The employer agrees to m'unt:un adeqmre -md accurate p'lyroli rccords n 1ccotd1ncc wtth the reqmrcments of 20 CFR f
; 655. 122{}3(1}, and to retain such recocdq for a pcmod of 1 not less than threc (3 ymrs afer the d’lte of cernf cation. The

o cnll(s) from his or l'.ler paycheck and will pmmpdy conﬁrm such authorization in. Wnung If the worker does not avthorize 1_

- such a deduction in wntmg, the worker will be expecied to repay ‘the employer for such telephone use upon dernand. “If the: S
worker does not pay the cost of such telephone cali(s) within 2 reasonable time: ':fter bemg asked to do so, the. \vorker \vdi be' P

_sub;ect to dxsclphne in nccord'mce wnh the emp!oyers pohcles - L e L B EE

o the time the work is perfonned In the event the state workforce 'igency prorﬂulg*ltes an hourly wage rate hlgher thaii the .

- federal AEWR which is subsequently superseded by 2 prevailing wage rate iden tified by an industry- or employer—prowdcd
*countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lowes rate athis-

= “dlscreuon but in any case not less than thf: Pughest of. the afarementmned mtes in efﬁ:ct at. the time the wurk is performed




ETA 790 Aﬂachment i

" as-described in 90 C.FR. § 655. 12 2(i). The emplo; et \vﬂl make efforts to ttansfex: the worker to other compqmble _ :
" employment 1ccr:pt'1b!e to the worl\er consistcnt wrth exzsnng umnigrmon lnw, as apphcabla If such tmnsfcr is not 'lffected e
- Ebe empioyer \vx!l PoLeii : PhoadinT

3) Pay the worLcr for ﬁny costs mcurred by the worker for tx'msport'mon 'md dul}, subs;stencc to th'at empioyer s phce e
of empioyment if such payments were not already paid to the worker prior to the separation of cmpluymcnt Daily. S
subsistence must be computcd as set forth in 20 C F R § 6:05 12 ’?(h) The amount of the transpormnon pf\ymcnt wﬁi eqml thr:,',- "
- most cconorruc'ti and rmsomble common carriet: tmnsportmon charges for the dxst'mces mvolved. S

‘ If the worl\er voluntanly ah'mdons cmployment before the end of the ]ob order penod or{s term:mtcd for ;ob rehted reasons f;
~ ormisconduct, the: cmplo} er will notify DOL (arid DHS, in the case/of dn H-2A worker) not later than two (2) working days i
' after such nb'mdonment occurs, five (5) consecutw:: wo:l-.d'xys of unexcused 1bscnce shalI consnmte abmdonrnent of :

accordancz with and over and abave the % guamntee} the hours actually wo::keci by the worker, an ucrmzmon oF all
deduct:ons that the employer has mnde Erom thc worker s wnge and the employer s name, address 'md FEIN

23 Secretary of Labor or a duly authonzed and desxgnated represent1t1ve, md by the workcr and represantauves designated by the;f .

: vorLer when appropmtc authonzauon Is ptov1dcd ''''''' SR EEEE R T e o
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- Empleycr w:JJ provlde wotLers compensauan covermg m;ur; qnd dlSE‘iSE msmg out of andia the course of worLcr 5 : G
: emp!oyment Proof of workcr s compensmon msumnce wﬂI be prowdcd to thc ce:ufymg ofﬁcer puor to the ceznﬁcw

e n"msportanon costs, in whlch c1se this empIo; er only p1ys fo: the mnsportﬂnon to the nc\t ]ob

s Reunbursement of inbound and return transpormtion costs apphes oniy to pcrsons rccruited fmm out51de normal commutang .
- distance (to and from their permanent place of residence each day; see page onel, Remrn, transportation will not be pi‘ovzded
©to workcrs \vho \'olnnmrﬂy 1b1ndon emplmmﬁnt before the eud of. employment perlod or’ who are’ termxmtz_d for cause.: -

* The empioyer will prowde tnnsportwon at no cost to the \vorkcr from the emplt)} et pmvxded housmg to fhr.: \vorks:te 'md
renurn to such housing on a daily basis. Such tmnsportauon shall be in accordance with applicable local, State; or Federal laws
- and repulations and meet all safety, licensure, and insurance requirements.” The use of this transportation is volunmry, no-

‘worker will be requn:ed as a condmon of cmplayment to unlize thé mnsportanon and subszstenca if npphcablt_ No d'uiv
' 'tmnspormuon s p:ovided b} meioyer to local worl\ezs other th’m from farm to worl\sm:. T P R
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.gP_ANISH : _1115': .Z:' :

= f’lw 5 pam.r!f Irzfm.f!afwﬂ and tbe Eﬂgt’::!} angma‘/ rrffe Erggfm’; ongma! mnrm!a'

' ] e bave fmm/affa' thare Iem.r @f empl’a !mmf inta .5' pam.fb ar:d dam* onr bm‘ o Iff acmmﬁ in eﬂag! mped. Howeuer; f i!:m' saw ,ﬂ,a‘ 58@‘::;:3”

Item 2. Address and i)lrectmns to Wurk S:te/ Dom:ciho \LDlrcccmnes al Lug_:_lr de Tra 1 (contmuacmn del ETA
790, pagmal Arnculo ‘7) I : e ‘

El emplchar se tetiene I‘a poseston ¥ controi del drea de h wvlcnda en todo morncnto ye el empimdc s se Ie pmvee viv 1end1
bajo los términos de este contrato de trabajo, desocup"xn n vmendz de mmednto b’ljl‘) terrmmn_:lpn _d_el_ emplco con eI
emplmdor qulcn provee 1'1 \mlendﬂ de 'lcut.rdo con l'1 ]ey estaml

En caso de 1lqusler y/ o nlo]armento pubhco que ﬁguran en el punto 3, el cmpiendor de fe que dscho vwnenda cumpIe con los: :3

_eshsndares de seguridad local, estatal y federal de conformidad con 70 CFR § 655.122(d){1){is): - Todos los gastas pot renta _
_ _semn p1g'1dos por el emple'idor dmecmmente al dueno o corredor dc la renta yfo ¥ la umdad cEe nlo;armento pubhco SR

'~ Los emple1dos que ocupan !:z vmcndq serin responsszies de mantener h vmenda y los derredorcs en orden ].u:npxos y de
acuerdo con las Reglas de Trabajo que serdn proveidos desde el momento de empleo ¥ serin anexados 4 esto ¢ mcorpomdos ;

', como referencia a‘esta Solicitud, La falte de cumphrruento con esms reglas serd resultado de una accson dismphnanfx comose .
'descnbeenlquegl'isdeTmb'l;o._j SRR ST LR R B e T e e B L PR

Los empleados serin nslgtmdos ala vmanda del. empleador pot p’trte de un adnumstrador dessgnado por I compmm y

~ deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres secin pzovlstas de mstalaczones p:u:a dcarmlr y
_ b’tnos/samtanos comparnd'as sohmente con otras empimdas funemnas. EE i S

______ DEC 1 6 zms
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 Item 11 Antici ated Hours of \Vork_ 'er \X?eek Horas Anhc1 '_adas ;Prewstas de _T_mba;Q ; ot Semaﬂa (CDHtIllU'iClOﬂ | : -
: delElA ?90 paglnmi :\.rl:tculoll) . T SR

it 'EI dn de trab'qo es de 7: OO AM h1sta 3 DU PM de lunes 4 viernes y 7 00 AM hqsta 12:00 PM el S'lb’ldo conl uti u::mpo pam L

'. | “comier, sin goce de sueldo (7. horas/diay 5 hotas/dia en éibado). Se le podrd pedir al empleado, pero no requcndu trab't}'xr
. ;:t:mto como 12 horas por dn y/ o en el dia dr: dcsc:mso rehgtoso dependmndo en las candnc:ones chmmcas u otras - :

" Item 12 Annc:gated Ranm: of Hours for D:fferent Seasonal Acnvmes/ Rango Prcvlgto de Hnras para !ag D:fe:enteg -

k - Actividades de la Temnorada (contmuncnon del ETA 790 pagma 1 Amculn 1'7}

: -Emst Consarvmon Seeds Tac. ncntam los requﬁ;tms y g'lr'mtns del ’70 CFR§ 6 53 501 en el proceqo y/ o contmmclon dc

:mdmduos referidos a través del sistema de acreditacion, Las rcfcrcncns de estos mdmduos seran hechas a través de I']S
“oficinas de colocacion de la Crawford County PA C’ircerlmk de acuesdo para comprobar el empleo actual, coséchao

" informacién de vivienda y para asegurar que e hagan los -u:reglos correspondientes. Serd résponsabilidad de la oficina SWA'

' referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacién, La oficing SWA rcfczente :
e despues de coo:chmr las referencms con las oficinas de colocacion contactara al’ agente del empie'tdor o al empleador - -
| directamente y asesorard al agente.o empleador sobre la referencia o referencms Cuando ses posible, las oficinas SWA podr:m o

. proveer el sérvicio de traductor si fuera necesario, Las entrevistas, ya seaen persona o por teicfoao, serdn dirigidas por el -
. agente del tzmpleador durante las horas de 9: 00 AMa 330 PM, de hunes a viernes. El agente del empleador sera contactado
‘primeramente en el slgulente domic:lm yt telefono. Si no se encontrard daspomble, contactarse con el empleador :

T duectamente durante el mismo harano.._ (R

- Agente del Emp!eador

Empleacior : :
- | MAS Labor H—ZA LLC Ernst Conservation Seeds Inc
| P.O. Box 507 Cher Haines 7 |

o Luwngston,- VA, 22949

8884 Mercer Pika ', Meadvﬂla PA 16335

434-263-4300 (teléfono)

{814) 336-2404 (telefono) SR

ke 434-263-4700 (fax)

(314 336-5191 (f“)

Los sohcstames serin enl::ewstsados por telefono en. ei momento de ser tccomendados o tan p:onto 13

wDEC 16 w5

" posible, Si una oficina de colocacién pl:mca referir a varios solicitantes al mlsmo ttempo, s¢ requlere que el

L 'empleador sea awsndo por adelantado y un 1gend:1 pa:n las enuevxshs

~ electrénico uotro mecho de mformacion en ei caso que d:cha mformncton no pueda ser otorgada durante 1-1 SR
.- entrevista, Se le debe pedir al sohcxmme de estir en contacto con in oﬁcma de referencm (SWA) en cualqmcr o PR

B - caso
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~ - Oficina de Agencia Estatal; © . Crawford County PA Careedink ~© 700 10 s b i b e
LD 260 Chestoue Street o T
o Mﬁcadvi_lfé,-fl’r\slﬁl*?’? P : C R -
(B 337B5T4

- Erast Conservation Seeds, Inc. acatari de acuerdoa la establecido por el 20 CFR § 635:135 que incluje pero no se limitaala :
normativa especifica con referencia a las practicas de conatacion, reclutacién aficmativa, en cumplimiento con las feyes - <
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte () al (1) para todos los trabajadorés que

aplican ¥/0 son contratados para desarrollat el trabajo especificatnente descrito en I orden de autorizacion,

 Item 16. Job Descrip
3, Articulo 16) -+~

coninvcin e ETA 190, pigin

*El trabajo requiere un minimo de tres meses (0 480 horas] de experiencia previa verificable trabajando en unviverode -
arboles, flores silvestres y plantas de pantano, manejando trabajos manuales y mecanizados asociados con fa comodidad de ln - -

produccién y actividades de cosecha. ‘Los empleados deberin ser capaces de desarrollar todos los trabajos a nivel de entrada -

‘asi como desarrollar actividades adicionales meeanizadas con eficiencin y precision, -~ L ooon o DT TE

- ‘Los empleados desarrollan trabajo que incluye pero no se limita 2 sembear; cavar, preparar la tierra, tsplantas, cortar, regaren
© vivero y campos, Fertiliza, rocia; espacia; riega, etiqueta y desarrolla mantenimiento de'plantas. Carga plintas terminadas ea
- vagones y camionies. Siembra, cava y cosecha plantas crecidas, desarrolla mantenimiento general en el eampo de plantas

. ‘crecidas. La cosecha inchiye mas de 200 _céa‘pi:cit:s de plantas nativas, flores silvestres y plantas de pantano. Las plarit’asf debende

‘ser mancjadas con cuidado para aseguric que se rompa ki menot cantidad de hojas, ramas'y raices durante ¢l procesode Lo

- Siembra, cultiva y mantiene en condiciones de envios y venta 1 los clientes de arbustos pequedios, arboles, flores silvestres y
- plantas de pantana.’ Siembra semilleros, pod, trasplanta, espacia, irriga ¥ selecciona plantas para asegarar disponibilidad de las
plantas en el mercado. Empaca; etigueta, sepata y almacena plantas de acuerdo a su vadedad, Puede descubrir y/o'cubrircasas
de.almacenamiento duranite el invierno. Deshietba, corta; arga/descarga camniones y vagones. Puede opera tractores yowo
equipo mecinico bajo supervisioa. Desarrolla cualquiter otro trabajo relacionado en el manténimiento de los materinles dé s
 plantas y ceserva del vivero y mantenimiento dé 165 patios de almacenamicato Y ibeds e Ginbiq.. 1ot b0 for T i

© Ademis, se puede requerir que los trabajadotes desarrollen varios, trabajos como los si ientes: irrigacion, ayudar en fa acequia,
palear, azadonear, transportar, prepara la Gerra, quitar maleza y otfos trabajos relacionados a la operacion de un viveto, -

El traba]o se 'ﬁesﬁ'rfa'ljla por lazgos periodos de tempo. Se espera que :lci:s'f.tr‘%gbaja:ﬁ.o.tés{'désarr.oileﬁ acuwdndes q:u:_e'_iin{:mym :

encajonar, pesar ¥ cargar el producto. Los trabajadores pueden ayudar en cargar camionies con el producto que puede pesar 00
- hasta 60 libras ¥ levantarlos hasta 5 pies. Los trabajadores serin capaces de trabajar en sus pies inclinados por largos perdodos - -
de tiempo. El trabajo requiere movimientos repetitivos.y caminatas extensivas. Las alérgias a solidago, ambrosia, espray. de’ -
insecto, quimicos relacionados, etc. pucde afectar I habilidad de los unbajadores para desareolla el eabsj, Los teabgindores
. deben estar fisicamente capaces de desarrollar el trabajo requendo con o sin comodidades razonables.” Los trabajadores L
. estardg expuestos a temperaturas himedas en la mafiana y el calor durante el dia al trabajar en el campo. Las temperanuras :
oscilan'de 10'a 100 grados F. Se requiere que los trabajadores laboren durante lluvias ocasiones no tan severas que 'se detengd
el trébxlfo del catipo. Se requiere trabajar los sabados. Se reqhiere examen’ :'x_néi'd__o’piag posterior ala ::cdht'r:atécién pagads porel . -

El trabajo puede inchuir trabajo de campo mecanizado utlizando cquipo de potencia. Por ejemplo y no limitado al equipode: ¢
potencia puede incluir tractores, sembradoras, rociadoras, cosechadoras ¥ otros equipos. Se espera que los trabajadores sean -

. capaces de operar equipo agricola con osin‘indicaciones, -

El ‘e:mplén.dor': :is::‘g&m queé al .trabajn:dc'ir: sé le pfdv;c::érﬁjt'ra'ns'pé'a;tﬁciézn._ de su vivleng—E.ngluénﬁdfa&'t;ocad'tdm (pam los o

trabajadores que se les provea hospedaje bajo las normas aphcabk:s}
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" Los traba;adores rio deberin reportarse a Emba;ar b1;o h mﬂuencm de alc:ohol o drog’xs E\ccpt por el uso modetado de
“alcohol en la residencid de Ia compnma durante las horas fuera de trab'qo in poscsxon 0 UsO liegvxl dc clrogas o alcohol en, Ia

prop:ed:\d de la compann esta pmh:bida y:serd.causa de despldo

‘Todos ios 1éeminos y condic:ones mcluxdos en Ia ordﬂn de tmba]o se aphcnmn por 1gu-1l a todos Ios mba;qdores t:mto
empieados de EEUU y H-24 24, empleados en la ocupncxon descnm en esta solicitud de’ acephcmn
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otm dcducaon leg'klmente requend1 scm en c:rcunst'mcms mdlvidun]cs rcquendqs po: h ley. Tod'ns las deduccnones se:'m

pagﬂdos por deduccnon pre autonzadq ery la nomm% El cmplmdor 1o ptcvc ams deduccmncs hﬁCh’lS ala nomlna de acuerdo
~ nla fuerza laboral. Los gastos razonables de rep'mclon de daitos y/o reemplazo de herramieatas y/u.otros equipos’ debr:mn S

: - ser cobrados 2 los empleados si dicha reparacion o reemplazo es descubierta que fue como resuléado de mghgcncn o :
i neghgﬁm:m grave por pwrte del emple'ldo E.l emplc':dor puedc ofrcccr churo voluntmo al empleado o plan de: retiro a sus o

‘En el caso que el Deparmmento d:: Tnb-:;o b’t;e el AE\VR por cmlquler tazén dumnre cl uempo de 1'1 reciut%cmn del
.. empleador ¥ el término de ln solu:ttud del certificado; de trabajo, €l emplmdos reducird su ofrccumento/pqgo por r:mgo de
- :hon tan bajo como pan equipnru con el nuevo AEWRy que sex el m'\s elev'tdo dc los rmgos antes mcncmmdos enefectoal.

Lrnnsfem al emplmdo con otro empleo compamble (= igunlmmtc nccptable parn el emplcndo con51stente con ln eusteme ley
det mrmgmcaon como aphquf: St chch« tr'msfercncn no es efectunda eE empleador debeﬁ """ :

= : "(1:) o Regrcsar al txab'l]ador 4 costa dcl emplmdm-, :11 lugnr de donde el empleado (sm unportar el empleo que mtervlene)
provenga a trnba;ar para‘el emp!eador o transportat '11 emplendo al mgutente empleadox H 2:\ cemﬁcado cunlqmen que el.
s cmpleado prcf er; R RL RN .
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nuevo (9) dias lqbonles y a mis. tardn: cinco (5) dms labomles prcvnos ala fechn ongmal requend'i Cltad'l en éste. pedldo de '

L trabajo. El no comunicarse con tal oﬁcm'l descﬂcxﬂcnrn al emplendo de gamnttmrle los prf:v:sto cn. 70 CFR§ 653.501 "

) ¢ DO & O

: emplmdo y/ a el rango de pqgo por pleza, 1'15 umdqdcs pmduc;das dmrmmente (Si el pago es por r'mga de pxcza) hs homs de-
. empleo que fliéron ofrecidas. por el empleados (desglosidas pot las horas ofrecidas de acuerdo con y sobre I garantia de %), las.

. horas trabajadas por el empleado, un desgiose de todqs las deducclones quc el empiefidor h‘\}'t hecho dei s‘llmo df:l empleado o
el nombte del emplmdor, dlreccsony FEIN R L R : ol

E empleador provecm L trmspm:tacmn ba;o mngun costs pam elemp!eado desde su vw;endq al Eugar del trab't;o ' regresarie -
su vivienda diariamente. Dicha transportacion serd de acuerdo con las r.egulacnones aplicables en la Federacién; Estado o leyes -
locales. El uso de este trnnsporte es voluntario, 3 nmgun emp]eado se le requeriti como condm:on del empleo ei utilizar

. - transportacion y subsistencia. s nphca. El empleador no provcera transporhaﬂEctl i empleados locales djferente que de Ia
K _igmny: al lugar de t:rab'qo L i o S s et 0,5
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o Geneml Condmuns

e To bf: hu:ed for employment under this }ob order Lhe wcrLcr must be able wﬂhng and qu'lhﬁed and be avmlqble at ¢ time and
pl'tce needed to perform the work dcscnbed in’ thxs ;ob order R : LR

.The wo::ker understmds th':t i he quﬂs or ls te.munated for cause prlor to the end of the penod of employment he wﬂl not

: justified cause to perforrn as ditected the: work for wh:ch thc workcr was reczulted and hlred (c) commits serious act(s) of

- misconduct or sexious ot repeated violation(s) of the employer’s work ruies, the empfoyet may make and post work rules | -
- " which shall apply to this employment; the Worker shall abide by such rules { {a copy of peneral rules is. 1ttached) (d) fails' after
- - ~completing the allowable three day training pcnod ot five day u:iai penod whichever 15 apphcqble to performina | &

- workmanlike manner to enable the employer to produce and sell 4 premium quality product; (e) is found to have a cnrmnal L
"conviction record ot status as.4 regxstcred sex offender that the employer feasonably believes, conslstent w:th current iaw wﬂl s
impair the safety and living conditions of other workers; 3 prowdes other lawful job-relited reasons for terminption of :
employment, including términation of a'non- US worker bccausc a Us worker rmkes hunsch -w'ulable fot the 1ob unde: the SR

DOLSO nrul& : . S I T

. If before the ew:pu:atlon date speaﬁed iy the wvork contmct, the setvices of the workcr ate fio longer requm:d fot rensons
L beyond the control of the employer due to fire, wenthcr or othcr Act of God that rmkes the ﬁxlﬁﬂme.nt of the contmct

: .the empioycz wﬂl

_ '_(1) Rctum thc worker, it the cmployer 5. eapcnse to the phce from whﬁch the workez (dlsregnrdmg mtervemng
- employment) cume to work fof the emp!oyar or tmnsport the worker to the workezs next ceruﬁe:d H-...A employer
-_whlchever the wotker prefers, CETE R RN S

B (3) Pay the worker for qny costs mcurred by the worker E'or u:msportmon and dasiy subslstence to that employer 5 place S
‘of cmpluymcnt, if such payments were not already paid to the worker prior to the separation of employment. Daily -~ .

- subsistence must be computed as set forth in 20 C.ER. § 655. 122(k). The amount of the t:ansportauon payment must not be -
less (and is not :cquu:ed to be more) thnn the most. economica] 'md reasona_b_lc t_:ommon casrier transportation chﬂ.tges fbr the
distances mvolved R w

A copy of the Agncuituml Work Agreement and Wuzk Rules contzumng all of the. prowsmns requn:ed by 20 CFR 655. I"’?(q)
will be prowded to the worker in 2 language undetstood by the worker no later than the time at which the waker apphes for
 the visa, or, to a worker in corresponding ernpioyment, no later than on the date-work commences. In the absencgof a-

- separate, written work conteact entered into between the employer and the worker, the rcqulred terms of this job otdf:r and B
~'the Ceruﬁed ADp&mﬂm;ﬁrTmpomgrEmp/g)mem Ceﬂﬁmtmnmli be the work contmct PIEE S S L RS _ - L
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Ernst Conservation Seeds, Inc,

. Condiciﬁhes :Geﬁerz-_ljgé Co
: P:m ser contmtado para este cmpies bajo esta descnpaon ei emp!eado dcbem ser C‘ipﬂz, estar dxspuesto cahﬁcado y
_ dlsporublr: 2 iempo y lugar de Ia necesxdad de desarrollar el mba]o desmto en esta descnpcmn

El emp[e'ido entiende: quc si renuncia o es’ desped]do por catisa 1 'qem al término > del penodo de empleo éste no. reclbm cI
reembolso de mnsportqmon mr:nclonndo bnjo el Titulo 17 ¥ no podr": set’ clegxblc pm contratacxon en anos futuros

-':eglas (se anexa una copm de las reglas: genmles) (d) se rehusn dcspues de completar ¢ el penodo de tres dids de f:nlxenaxmento
o cinco dias de periodo de prueba, lo que 1 1p11quc, a desarrollar de manera humana ¢l realizar que e el empleador produzca o

-venda productos de calidad premium; (c) si se le encucrita un record de condena criminal o un registro de delincuencia sewal' -
quc el empleado: crea mzomblemente, de 'u:uerdo con la ley, que unpedim la segundnd y. cond:clones de wda de otros woni]

......

razones fuem det control del empleqdor po: fuegc, chm'l 0 €a508. dc fuet’m _mayor que - hace ¢ que el cump]muento del contmto

© . sen imposible, el empleador podri. por terrhinado el contrato de trabajo. Si dicho evento constituye usia 1rnpos:b1hdad del

.3 ': contrato este sera determinado por un. Oﬁcm] Certificado de ncucrdo con 11 ley En el cvento que se de por ternunado el

(1) Regresar al trabalador, a costa del emple1dor 11 lug'u: de donde sed ef empleado (sm unpoztm‘ el empleo que _
mte:vlene) dci cual prowene a t:ab't]ar pam el empleador o transportat ql emple'ldo al stguientc emp}e'idor H ..S ceruﬁcho,

: (‘?) Reembolsar aI emplcado el total de lns deduccmnes hECh’!S al p*zgo del emplendo po: el empieadm por tmnspurtaclon
. ygastos de submstenaaailugar del empleo,y 3 Z: . : :. L hEen P PR S SR S o ;-

subs;stencta dmna sera contnbliwld'\ como se estab]ece et el '70 C F R § 655 1.2(11) L:\ canudad del pago del tmnsporte no. '
~ : sera menor (y no se reqmere ser mas) que el mecho de tr-msportc g economlco y razomble que cubra la distnm:la '
i mvoiucrach _ . L T T cla

'Una copla del Acucrdo de Tmba]o Agncola y ks Reghs de Tmb'qo conuenen tod'ls las. disposic:ones requendas por Ia. scccton E

20 CFR 035.122(q) serén. proveld':s al empleado en el idioma entendido por el empleado a mds tardat en el iempo en que el

. _empleado aphque por su visa,. a} empicndo en el cmplf:o correspondlente a mas ta:dar que antes del 1nicio de n:ab'tgo En s




' Emst Conser\ration See&s, ino -”Work Rules: .

Although not mtended to be a compiete lzst, these work rules are mtended to provnde gmdmce to workers of
._.standmrd-;ofconducte\pectedofthem

1." Workes who pe:form sloppy work m'ty be suspeoded wzthout p"t}f Eor the remunder oE a workd'\y or for up to three o
- days in the sole judgment of their supervisor, depending on the degree of infraction, the worker's pnor record 'md i
- __other relevant factors D1sch-1rge of the worker rmy result from 'my 5ub5equent offensa ;j§ s T :
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or dleg-x} dmgs Emp!oyees may be terrmmted for excessive use of alcohol, drunk and/or disorderly conduct in’ :
~ - housing after hours. Illeg‘ll drugs may not be used, sold manufactured or kept on ¢ *m)r ernpioyer prcrmses mcludmg S
I housmg L B

3 E\cesswe 1bsences zmd/ or tardiness will not be perrmtted Thrs is regular everydny work for. whjch cmployees are’
; e\pected to be present, able and willing to perform every scheduled workday and at the scheduled time.: This is not’.

R spomdic or “d1y work.” Excessive or. repeated, tardiness is not acceptable. Any -1bsence from Work must be reported _

by 7TAM.- I" tve consecuuve workd':ys of unercused absence will constitute abandonment of empioyment 'md workeb R

\vilibctermmnted- R T RS L TR ';f;:-::_--- SRR IR AR

3 5., :AJI posters ::equm:d by fedeml and state law w:H be posted at: each mmp 'I’hey are not to be removed defm:ed ar: Z§ -
R 'lltcred in ¢ any way Workers who msh coples may. '1sk their supewnsor B AR L R

6 . All houemg must be lockecl ear:h mortung before le'wmg fot work nghts and unnecess*rry heat shouid be tumed ofF'--i N
© doors and \wndows closed in‘event of rain and when heat is turned on.

-8, fWorkers ].wmg in employer s housmg may not cook m sleepmg roors or any other non- kuchen nreas Empioyer
s 'qunushes cool\mg facmtJes 'md equlpment. - -

L9 Workers may not drop p':per, cans, bottles 'md other tr'ish in ﬁelds, worL areas, or.on housmg prermses Trash 'md s
- waste recepmcles must be uscd o L : SR S i S :

_ _pag¢1_.jf'4'- e




15 \‘Vorkers may not dehbemtely restrzct producmn damnge plants or bzuise ﬁ:uat

16, Any worker who physlmﬂy thrmtens 'mother workcr the employer or any supcrv:sor thh any tool or weapon w:.ll be &
. sub]ect to lrnmedlatc dJscharge ) jj T CELE P E L

L '21. Workers may not wﬂlEully abusc or destroy ;my m1ch1nexy, truck or or.he:: velncle eq:.upment tools or other pmperqr -
. beiongmg to the cmployer ot to other cmployees N R S B ,

vchiclcs tools’ 01: other cqmpment or property for !:hcir persom! use unless e‘{pressly authonzcd by the employcr
23, .Workers must not misuse or remove from the farm prermses w:thout authonzat:on any employer—owned propury

24 -Workers must obey al safety rules and. common snfety pmcuces and must rcpott any m}unes or 1cc:1dents prumptly to
the!r supervlsor or the employe.r 5 office. : : : : o

25, Workcrs must foilow supemsor 5 mstmctxons Insuborchmnon is cause for dlsmlss'tl

2601 Long dJst:mcc telephone calls are pmhlbxted \wthout puo: permxssnon of employer 'md costs of such calls lf rnade by
- workers \mthout cmplayer 5 pnor permxssxon wﬁi be ch'trged to wox:kets E : :

S E\cept s ocher\vme notcd 'ﬂJOVe employces who vml'lte wos:k rﬁléé iviii be djsclphncd '1ccotd1ng to the foliowmg -
*+ schedule: - ' : . ; L o

Firsr offensc ' or'\l w'trmng :md correction. -
~ Second offense: written warning and unpaid lc'we for bf;]ance of day i B ' ;
Third offense: - immediate dxscharge \Vlth wntt:en f'lct statement Ernployee w:!l br: asked to s1gn written fnct -
. -Statement. = R : : o _ _ : _

hagezotd



NORMAS DE TRABAJO

: Aunque no es la intencion de sec una lista compicte ia mtf:m:ion és que eshs normas de tmbajo prove'ln guia 2 los
-tmba]ado;es de los cstandares dc conduch quc se espem pot pm:e de ellos : . ;.

Se les not:lﬁca que cuaiqmex: WDiaaon de los' requls:tos legmmos rehuonados al traba]c que tenga o patron :
T mcluyendo estas normas de traba;o, serdn. consldemdas como mouvo pam dcspedur al tmb’l]ador inmediatamente, Las
pucden llevazse 4 cabo en e]

: 1 Los empelados que desarmlfen un tml:n]o dESCtlld'ldO o mseguro podran ser suspendldos sin derecho u pago por el -
- testo del dia o hasta por tres dias a discrecién’ del supervisor, dependiendo del grado de la infraccidn, ul record p:evm L
o _del cmplmdo y otros factores reievantes. El des[:ncio del emplendo podra ser resultado de ofensas’ nntcr:ores """

'cxceswo de a!cohol, 'md'tr borracho y/ O tenér und conductn inadecuada’‘en la vivienda despues de horas. Las drogas
- legales no podmn ser usadas vend:d'as manuf’zctumdas o guard'tdns enla propmdad del empleador mcluyendo 12
'vmcndn I ST T R & L .

3 No se pemutu:an ausenclas y/ o llegad'ts tardes en exceso; . Este es un r.mb'ijo regul'u: un empleo dlano p"m 10 que e
- “espeta qué los empleados estén presentes, dispombies ¥ descosos de desatrollar su trabajo diario yea el Uempo e
~ - programadd, Este no es un empieo esporidico o de un dia: Las legadas tardes en exceso o repetitivas no serdn oLt
.- acepradas. Cualquler ausencia al trabajo deberd ser :epozmdﬂ. alas:7 AM. Las ausencias sin ]usﬂﬁ(:ﬂclon de cmr:o dms
i fconsecutwns consutumn como '1b'mdono del empleo y cl emple'xdo serd dcspedldo T ;_ ;_; ;: -

4. Los empleados debﬂmn mantener cunlquzer I vmend1 proveldo a ellos hmpn y cn buen esmdo dando uso y deSgaste_ =
r'\zomble Los empleados debcmn coopem en m ntener las dreas comunes de h cocma y. habltacmnes No se

1. Los emplendos que tcng'm una vmenda 1s1gnada can lm:ms no podran separ'ir lns hteras y'l que el espaao en L'ts L
L habmaones es necasmo p'u:a los demas ocupantes. LT : R

1 6 2075

: ‘i'l.f: Los cmpleados o podrm 1bzndcnar ios\c-xmpos u otras areas 'uugnad'as de trabq;o sm pemuso del empiead ot 0 la L
b pcrsona enca:gad'l. : : P S s - o .

Z 12 Lcs tr'tba]'ldores no deben ent:a: a Ia proplcdnd del pntron sin nutcnzacxon. ECAE SN I

' .'-315_=ig'e.3'6:f43-_: o




13. Los emple'sdos deberdn presenmrsc al Eugar de traba|o nsngnado a la hora p:ogmmada pam iniciar. Los empfeados no
podmn iniciar el emp!eo antes de la hnm de cnmd-t o continuar (’r'lb":}() despues de la hom de termlnacton %

: '14_. Los empleados que hatuten Ia vivienda del patrou no podmn tener visitas despues de 1as 10 30 Pk con h e\cepmnn _—

~+ delos sabados en Ia nochie donde las visitas terminarin a las 1'7' 00 de Ea medzanoche ngunﬁ pcrsona que no estc E e

' nszgnada por cl cmpleador podm dormir e una hablmcton o e 5 L

LN Lns empleados no pueden dellberadamente :estrmgu- ia producczon chmr las pl'mtns o 3asumar las frutas
16, Cualquxcr emple'xdo que 1memc¢ Esncamente 2 otro emp[mdo, nl empleador o superwsor con ung herramlentq 0 arma _
estard sujeto a despnd de mmednto : : : SR N SR

- i?;: Cuaiqmer empieado a quien s lc encuentxe cargmdo usando o poseyendc cualqmct: arma pehgmsa o mort'il estam y
T sujetoadespldo de inmediato. - : L Chid :

18, Los ernpleados scran dcspedidos poz pele'lr en h pmpiedad del cmpleador mcluyendo Ia mwend';, en cualquier -
: momento Lo P T T P A SR P I PR P R s . :
19, Los empieados serin d&spedldos si roban de ottos comp'merOS de traba]o oel cmpieador R R T R

=+ 20, Los empieftdos ne fﬂsxﬁcnm su Idenuﬁcado, rcgistros personales rnedjcos, producc:on U otros reglstros
'relacionados al tmbq)o Ch : SRR SR

21. Los empleados 1o podmn mtencxomlmente abuser o destmu: cuaiquwr maqmnm1 carmoneta 6 veh:cuios eqLupo
hemnuenta o pxopxcdad pcrteneicente al emplmdor o empleados Ry T :

.:3 23 Los emples\dos no podmn hacer mai uso o retirar de Ia ptopled’id de I'l gr'tnyl sin ﬁutonzamon cmlqmer propxednd del -
'--_:Eempleador.-.---. SR _ R x : _ iy :

24, Los emplmdos debemn obedecer todas las reglas dc segundad o pmctlcas de segundad comun y. deber'm reportar
- cualquier lesion o 'u:czdente de mmedmto al supervmor ola oﬁcim del emp!eador. o .

' 26, L'!S llamadas de Iarg-1 distandia estan’ prohxbzd'as sin la prevxa autorizacisn del empleqdor y ]os costos de dxchas i
- Hamndﬁs, si fuer’m realizadas sin la prevn ﬁutonzaaon dei cmpleador serdn cobmdns a los empleqdos o

' mmem R :
S anera ofens'l aviso Q:al ya prueba v
i, . Seglinda ofensa: aviso, por escrito y resto del cl1a sin paga : :
iii. . Tercera ofensa:  despido-inmediato con demlle de los hechos por ¢ cscnto Se le pedlm al tr’lb"l}'\dor. :
e que firme los hechos por escrito. - Sl

DEC 1 6 20:5




SR St Ernst Conservatmn Seeds, mc.;'-_..;:
TR ﬁ: SRR T : 8884 Mercer Pike R T N
IR PR, 3{ - '_ S IS - Meadwile, PA16335 . -

BT PR DU TR Phone. (814)336—2404 o
o Fax (814)3365191 LRI

;12/2-/:2:015__“; _.':'_51:7:15_5::::'.:: S R RS TR S

: US D(.pamncutofblbor : DR R SR
- Employment and Training Adrmmstmuon :
_ _Ofﬁce of i"oreign L’tbor Cemﬁmuon '

& .'ﬁ West’ Qumcy Ccurt Z o _j L o 57”::. : j. . . o .‘j o _ : ': f : Bl | o :. :j R

L Chlf:agc: ILGOGOLF»'?IOS SRR 5' ;";jj_ﬁ_'j.i'i;'r R

: Inc s Wozkcrs Compcnsmon msunncc pohc:}f w1H be renewed to covef the cnm:e cont,mct penod speqﬁcd onf' R

' my' H-’?A apphcmon, _to-wit 2/ 15/ 9016 - 12;” 9! ’?016 A copy of my currcnt cemﬁcatc is enclosed hcrem

Smcerely : L 3.' : ; : :f _' o ' : Zj'r e '5;11 g z

Ched Haines ~ 0. |
© HRMapager 0 0 LDT i T
' Eemst Conservation Seeés Inc TEaBETR S e .ff':-_:IJ:;EC?f?l'55-2015i o
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CERT!FICATE OF L!ABELITY INSURANCE

. mrswmmﬁ
3/35/201%

- REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

 THIS CERTIFICATE 1S IESUED A8 A MATTER OF iNFORMATION ONLY AND CONFERS NO RIGHTS UPOR THE GERTEFICATE HOLDER, THIS :
" CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES .
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CGNTRACT BETWEEN ?HE ESSUING iNSURER(S}. AUTHOREZSD 'f

the tarms and conditions of the polley, cartaln policles may mquire an
cortificats halder in Ileu of such endarsamnnt(a}

. IMPORTANT: [f the ceriificate helder ls &n ARDITIONAL INSURED, the .pol.lcy(ha} must ha endnmed [ BUBROGAT{GN B WANED, nuh}a:t to -

endorsam&nt. A sﬂtement un this t:ertificate doos not cnnrar rtghts ta the :

_.jj;ﬁ..jﬂgﬁ'rezrih. Haman--'-' I B
' _Insurance Ma.n.agement Company R mﬂm (814) 452-3200+ Immmemnsc 589¢ -
123 West 9¢h Street’ i ﬁWturi hammﬂimuariu eom - :
|E.0. Box 1133 . o R I INSURERIS} AFFORDING COVERAGE T TR i
|Brie -1’3‘# 1.5512-1133 {msvses s Farmland Mutual Iosurance Co, - l13gis = ]
IN30RED. - ' ' msyRER B JEHE Haalth B&nafits Ihg, 11018 -
|Brmst Conaervat:ion Eeads, Inc, i g T R
‘(Bee Reversa for A&ditioual I:murads) INEURER O ¢
.. 18884 Mercer }?ik& o : < linayrer s s '.
o Meadville: = E'& 16335 ; IRSURERF ! . s L i
" COVERAGES - CERTIFICATE NUMBER: 15 15 ' i RE\ﬂsmN NUMBER'

“THIS 15 TO CERTIFY THAT THE PDLICiES OF INSURANCE LISTED BELOW HAVE' BEEN !SSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD

- NDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION. OF ANY. CONTRAGT OR OTHER DOCUMENT WITH RESPECT. TO WHIOH THIS: /| -
: CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HERE]N IS SUBJECT TO ALL T'HE 'EERMS.:s- -
EXCLUS!CINS AND CONDITIONS OF SUCH POLIGIES. LIMFI’S SHOWN MAY HAVE BEEN REDUCED BY PAID GLAIMS. - : Nt

: 5msa b DF NSFRARCE : R T FOLICYEFE | cvsxr ; R R :
| GENERALLIABILITY. : 2 RN A ‘ EACH CGCURRENCE - s - 1,800,006

T [x COMMERCIAL GENERAL LIABILTY e e s e ] PREHISER {Es counea) L3 160, 000]
A ]cwmsmue ‘onouR - || feR1adozen .- - L {L/30S. BALANE. | yen oy cnoperseny | S 5,000

L SRR IREE Lnn Sl PemsonaL s ADvuRy s o 1,000,000

] - : GENERAL AGGREGATE  lg - 2,000, 000[°
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'MAB La.'bor BZA, m.c
650 Front: Street 3
B.O. Box 507 I
Lovingst-.on, 'U’A 22549

- L‘ANCELLATIOH

SHOBLEI ANY OF THE ABOVE DESGREBED POLIGIES BE CAHGELLEB BEFDRE 1
“ITHE - EXPIRATION - DATE  THEREQF, . NOTICE: Wil 8E: DEUVERED L
ACCBRDANCE WITH THE POLIBY PRD‘IISIDNS .
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. RRAS Labor H2A, LLE
© 408 Fromt Streat
B0, Box 807

T 434.283.4900 {phone)

N Capame, Raiiable. Lagal Labor 5 B
. for Independent Gruwars © b www masiaboscom Wb siis)
S T RPN R suluuﬁnmmaslabornum {email}

o . . @2015(rmsed7f28f2ms pnnle:HO&PM&'Eh’ZQ?B}
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AGENCY & !NI)EMN?TY aQ@REEIWENT o v : '
- 'Tﬁrs AGENCY’ AND ar«rnemmrv AGREEMENT (the “Agreemeni"} i

. i Ernst Cunsemation Saeds, Inc
—'(“Ciient“)g L - |
oA empioyer hasﬁng ils prrncrpal p!ar:a of busmess in the state cef

' .'empluyers in ebiaming capaiﬂe rehabie IegaE seasanal or iemporary Ak

labor; -

i masHEA has agreed o pmwde lts ser\rtces for the purposes amﬁ upon
: the terms ‘and conditions hersin set out STE

NGW THEREFORE |n con51deratmn of the mu{ual promrses and :

premises herain contained and other gaod and valuabie cansaderailcn; ’
- the adequacy of which is hereby ackaowtedged the pames mtendmg

to be Hegally bound hereby agree as follows: - R

) INBEPENDENCE Client and masHZA each undersiand and agrea e
~thatitis independantly engaged in the operation of its own business, -
. that neiffier shall be considered to be the agent, masler or servant of

- the olhter for anyr purpose except as set forth in this Agreement, and
_that neither has any generai authonty to enter mto any contract, .
:assume any Dbltgations ar to ciherwrse make any warranties or:

| 'cf this |ntentrcn I ne event shall masH2A be deemed tobe aﬂ :
_ smp!oyer of-any workers obtained by or for Client. Furthermore. whrle '
' ‘masHZA may assrst C!renl in- plac;ng help: wanted ads and usher

o clrent Hlnng decrsrons are lhe excluswe ﬂght ant:E responsrbmy of
'cireni : o S L

4342604700 ffax} <]} -

' perfarn"r, cary ol or confirn on Clienf's behali aff sich acts, deeds,
- and services as may be necessary to accamphsh the foregoing, As

_required by 20 CF.A. § 655.135(K), Client hereby forbids mésH2A ard f' -

" tovingston, VA 22eey ||

2l TERM Thrs Agreemem shaﬂ commence Upon rts executmn by both
- masH2A and Client and shall appiy lo arrangements made for the
1 workers fo psrform wark durmg a srngle permd of need fa!iowmg lhe

executzcm of lhrs agreemenl

:; COMPENSATIOF\% TO mésH2A: masHEA shaii ba cempensated by
- Client for its semces hereunder as setforthin 201616 H-2A
~Document 2; the' “Senfrce and Fee Sr:hedule srgned by Cirent

E DU‘NES CErent agrees to comp!y rn @ trmeiy mannerwnh all requests :'

services o Client hereundsr. Further, Clignt agreas thal any and al!

- aniormatron furnrshed tomasHEA wrii beiruthful Further Client ; agrees

e by masHZA on Cf:ent's behaif in |ts Iabor certeflcatron appircateon andin _' -
it wrilten disclosure to prospective workers aﬁd to comply with those - -
terms and conditions. Further, Client agrees to familiarize itself with all -

obligations imposed on it as an employer of U.s. and!or feresgn labor...

“with stich reasonable policies as masHEA may requrre and Io carnpiy

- with those obtsgatlons and guttmes j ol

| REPRESENTATIONS: Cieit and masHA each represems and o
warrants’ that it has full power and autherity to execute and defiver this '; o

Agreément dnd to perform its oblsgatrons hereunder, and that this . -
: Agreemenl cansututes a valid and legally brncimg abligatlcm, .

; 3_ errforceabie 3 accsrdance wr!h i[S terms and. conditions, GEsent and
| mésH2A each furiher represents and warrams that neither the

exacuttan and the delzvery 05 thrs Agreement -ior 1he censumrnatmn of

s%atute regu[atlon rule, snjuncmm ;udgment order decree ruErrsg.. P

:Z charge or ather restriction uf any gmﬁrg@ent gavemrneraia[ agency or |
- court to whrch itis subject 20’5

| .INDEMNiT\‘ To the fuﬁest exten& permaﬁed by law, Client expressiy E
. dgrees to defend (_al_the Clienf’s expense gn_d with counsel retained by
: i‘g"r agfeed to b_y_ rr]e_isHQA for s’nch'purpose in mast'A's' éole" '

_thelr respectwe oﬂacers rnembers pariners drr&c;!osst managers

":shareholders ownsis, employees agents, successors, assigns and e

their respectwe clients from and against any and all claims, Eesses,
damages, liabilities, fines, penalties and expenses of any krnd e
whatsnever mcludrng wrlheul llmriaticn arb;tranun of couﬁ cosrs and_ -

' hired by Cirent o prnvrde semces te Chent as set iorih m m "2015-1 6 o F

© H:2A Document 2", the “Service and Fee Stheduls signed by Cirenl

and incorporated herein by reference. Client hereby |rrevocably

z 'makes, consiﬂu tes and appomts masHEA as its Iawful agent to

ol _ermiy not a party m this Agreement anci which relate to, or arise ot of ERE
“[Eorin ccnnecﬁon wnth masH2A's services provided hereunder (lnctudmg :
. 'w:lheul imlatton any ciarrﬂ that masHEA was act:ng asd jornt o

o under any and ail applicable stals and federal law and regulations and . -



il sole dtscretsan} iﬁdemmfy and held masHEA ﬁs aff Isates, and

' :.-ns respectnve SUCCRSs0TS and assugns Clsent and méasH2A agree that :

- 'D1slrlct Courts for the County of Nelsor, Virginia or the United Statss . o[

: _PRGNGUNS AND PLURALS: AIE pmnouns and varsa!mns !herecf
" “shall deemed to refer lo the' mascul;ne fermmne, neuter ssngu§ar or

: reqmre

employer with Client or any claiim of a;ny'violaﬁnn or al!eged_'vf_élation_ ot SEVERAB!L!TY Ar\y term or pmwsucn af this Agreement that s

- any law or other authority related to Client's use of labor provided 7 invalid or uneniorceable in any situation in any jurisdiction shall net
purstiant fo masH2A's efloris). If Client receives notice of an assertion | affect the validity or enforceahility of the remaining tems and- o
of any such claim, loss, damage, fiability, fine, penally, or expense, . | provisions hereof or the validily or enfarceability of the oh‘endmg term e
Client agrees that it wil immedialely notify mésH2A of such asserfion, |- or pmwsmn in any offer situalion or ;unsc_i_sc_t:;:sn. - _5 LR R

_ Chent a{so hereby exprassfy agrees o defend (at the Clzent s expense” | - e '::
- and with counsel retained by or agreed lo by masH2A for such purpose I .ihz TN L

 their respective officers, members, partners, directors, managers, | 2 [ day af -; 5’\:' e }t ‘_,m .{1 Iy ?: !3 g
sharehc!ders owners, emptoyees agenls sucCEssors; assigns and : : - SO

. other clients, harmless from and against any and all claims, damages, . | MAS LABGF: HzA LLC (“maus-) .
- liabilityor losses, fines, penalties and sxpenses of any kind, in_cludsng 2l _ o f; . 5 e
- -attomieys’ faes and, arising of resulting fram Client's breach of any of - - By - - %Z@iﬁ{ IRy
s representatlons warrannes cnvenanis and agreements ccmtatned 1 F’rem dent el TR n

if thts Agreemen! o - S i R ‘

_ :SE}HV{VAL OF OBLiGATIONS Gl:ent and masHZA each understand R CUENT

' Ernsi Cnusewat:oﬁ Seeds, 1nc

- obligations pursuant ta paragraphs filed "COMPENSATIONTO . S R R (,, /5 ' a"{/ w .
- -masHeA", ‘DUTIES", "REPRESENTATIONS" and INDEMNiTY" ahove - -‘_’Ff'_’*e_d Nﬂ_ﬁ?ei erd g aes
- shall supvive !he ex ;rauon ef tmsA reement.- Do T
: p : g o : : -Sig'ﬂamré‘ . /?/LMJ f o WK‘?,;JLQ_&
QGVERNIE\EG LAW ﬁxND JURESDICT!GN Thzs agreemeni shaH bs_ N R - R PR
govermed by and constmed in accordance wuh the ans ofthe - - | Title:___ Ft‘/du??zg:,éf_. ?psmg

rerated to this Agreement or any. other agreemem hetween the Clsent BRI |
and masH2A shall rest excluswely and solely in the Circuit or General - ' R

- District Gourt for the Wastern District of Virginia, Lynchburg Dswsmn,

. and Client and mésH2A agres to take such actions as may & be TR
' necessary o carsy out the ierms of this prowsmn ' e

“plural, as the identity af the persan or persnns, entlty or entltles‘ may

'. ENTIRE AGREEMENT ThzsAgreementcnntamsaiithe Iermsand s _ _ o DEC 1 6 20’5 o

- conditiens agreed upon by the parties and no olher agreements, oral or'- I

g 9ermrss;on

' any pﬂor of subsequent default masrepresematmn, or breach of

: fcthenwse, regardmg the. subject matter of thts Agraement shal[ be SE IR

BlMDFNG EFFECT Thls Agreemerlt shall be bmdmg on !he partses _
- and the&r respective heirs, successors, and assigns, except that Clreni f
~ may not asmgn its duties hereunder w;thoui masHEA’s express Wnﬁeﬂ e

- AMENDMENT AND WAIVEB No amendment of any prowsnon of thls g

warranty ar covenant hereunder or affect in any way any ngh!s ansmg .

E e B

LR



