U S. Department Labor

s (Prmt or type in ‘each f;e}d block To mclurje additsonat informatlon go to block # 28+~ P!ease follow Step-By~Stap lnstructions)
: (Favor de usar letra de molde en [a solicitud - ?ara mctmr iniormacién adrclnnal vea el punto # 28 Favor de segmr las instruccsones ;:aso a-paso)

Emp!cyment and Trammg Admlmstration

Agricuitural and Feod Processmg Clearance Order ETA Form 790
Orden de Emplen pata Obrerosl‘frabajadores Agrzce!as y Procesam:enio de. Alrmentos

s Emiﬁioye{s and!or Agenls Name and Address (Number Street, Cﬂy, Slaie__ o

. and Zip Code { Nombre y Direccion del’ Empleador!ff‘airon yio Ageme
(Nimerp, Calle, Cudad EstadoyCadrge Postal} R
“Janoski Farms, Inc.
'1714 Rt30 .
Clinton, PA 15206

a) Federal Employer Idenuﬁcatlcn Number {FEIN} .’ Numem federat de
' Iden rf lificacion del Empleador 25 13?7126

b) Tel ephone Number! Numero de Teléfona: (?24) 399 343& .

0 rag.uumw n,xzjfsmgm;ae F_ag}f{?zé) _ajse;zm- |

d) E-mail Address 1 D;recmén de Correo Elec tfonico: patty@Janosk s. com

4. S0C (O"NETIOES) Occupatlonaf

3. S0C (ONETIOES) Occupational | -

- OMBE Contral No 1205 0134 .
: Exmratmn Date October 31,205

Nos. 4 through 8 for STATE USE ONLY
- Nimeros 4 a 8 para USO ETA

Num. de Orden de

- Code / Codigo Industrial: - -

T%iie-!??iiu%a Osu_{:_acior;_al -

2 Address and Dlrectaons &o Work SI e f Domsciro y D ireccionies al: iugar de
irabaja " j_; ' : : .

: 1?14 Rt 30, Clmfor%, PA 15206

F Address of Order Holdmg Oiﬁce ( incitide Teiephone number} / Direccidn de
o ia O%lcma doﬂde sa radlco Ea oferta {i ﬁcluya e numem de ielefoan)

. .a..Name-of Local Office Representative {include direct digl telephone. |

number) { Nombre del. Représantante dé s Offcina.Local {{nciuya &l
v numero de telefono de su linea.directa )

7. Ciearance Order lssue Daie } Fecha de Emiswrz de la Orden de Emplea

" See attached map wrth drnnng durectrons! vease el mapa ad}unto :

mdrcaclones de conduccron

Fxxed site employer Employer ans and/orcontrois the
iwoz’ksne

' 8 Job Order Expuralmn Date ! Fecha derVencrmrenlo oy Expuacaon de la O{den

" de Emp 80 -

; 9 Ant;c:ipaiad Period of Empioyment f Pemao anhcrpads 0 prevaslo de Empiéc :

From DeSée 0311 012016 To / Hasta: 11:30;2015 '

: 1€} Number af Wnrkers Requested I Numero de Traba;adores Sohcrtados :

L 12 N

3 Address and Dlrectlons lo Housmg 1 Domrc hoyDurecmones al lugar de
: wenda S I S
Site #1: 1714 R 30 Clinton, PA15025 (MH)

‘Site #2:505 Cottage Rd; Clinton, PA 15026 (MH)
Site #3: 1736 Rt-30, Clinton, PA 16026 (WF) -

See aiiached map wzth drvmg d wectrons/ véase e mapa adjunto _

mdroacwnes de COﬂdUCCFOﬂ

aj.  Desgription of Housing / Destripcion dela vivienda: 2-MH, 1-WF _(__Cé;_n; 12)

-, - Wednesday / Migrcoles___8

11. Anlimgaied Holirs of Work per Week ! Horas Antici paéasiPrewslas de
Trabajo por Semana. Totgh 35 .. _ _
T'h'urs'd'ay —!'Jué\réé N
' Friday Viermes 8 "
Salurday / Sabado __ 5

Suﬂday.lDommgo g :
Honday | Lunes __6
Tuésday /Martes. 8 |

12, Anticipated range-of hours for different seasonia activities: / Rango previsto de'_
horas par alas diferentes actrwdades de {a temporada:

Tamtospm

13. Collect Catlis Acoeplad from: !Acépraa \lamadas por Cobrar de:

Emp!oyer!Ernpl,eadﬁ'r:. N ‘?es/SiD Nom - -




14. Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facllities for workers to prepare
meals / Describa cémo el empleador tiene |a Intencion de ofrecer, ya sea 3 comidas al dia a cada frabajador, o proporcionar gratuitamente inslalaciones para cocinar.

Employer will furnish free and convenient cooking and kitchen faciiities so workers may prepare their own meals. Workers will buy their own
groceries. Once a week, the employer will provide (on a voluntary basis) transportation to assure workers access fo stores where they can
purchase groceries. These board arrangements apply only to workers living in employer-provided housing.

Empleador proporcionara instalaciones de cocina gratis y conveniente para los trabajadores viviendo en la vivienda
proporcionada para que los trabajadores pueden prepararse su propia comida. Tranporte gratuito en un vehiculo
sera proporcionado al menos una vez cada semana por los trabajadores para comprar sus propios alimentos. Estos
arreglos applicar solamente a trabajadores que viven en la vivienda provistos por el empleador.




15. Referral Instruclions and Hiring Informafion / Instrucciones sobre cbma Referir Candidatos/Solicitantes ~ (Explain how applicants are to be hired or referred, and the
Employer'sfAgent's available hour to interview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles de! empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para més detaties.

Al local and intrastate applicants may be refemed directly to the employer for interview as follows: Consultants should fax or email the referral
card containing the referral candidate’s name, address and telephone number to employer first, then instruct the applicant to call the employer
directly to schedule a personal interview. Hours for referral candidate o call the employer are 9:00 am. to 1:00 p.m, Monday-Friday,
excluding all federal holidays. Referal candidates MUST call the employer and schedule an interview appointment prior to coming. No referral
candidate is to go to the employer's address or work site without a scheduled interview. All interstate applicants inferested in this job offer
should first contact the PA Department of Labor & Industry, Bureau of Workforce Development Partnership, Special Program Services/Foreign
Labor Cerfification, 651 Boas St, 12th Floor, Harrisburg, PA 17122-0750 at (717) 787-3354 prior to contacting the employer. Workers should
be fully apprised by the local employment office of the terms, conditions and nature of employment prior to referral. Workers recruited against
the job offer from within normal commuting distance will not be provided housing, subsistence or transportation. All applicants must be able
(with or without reasonable accommodation), willing, and qualified to perform all the work described, and must be available for the entire
anticipated period of employment. There is no offer or guarantee to be recalled for future employment except for the required solicitation of
certain former U.S. workers in compliance with 20 CFR § 655.133.

Employer Email: patty@janoskis.com
Employer Fax # 724-899-2480
Employer Voice # 724-899-3438

18. Job description and requirements / Descripcion y requisitos del trabajo:

Pull weeds/chop: Workers will walk along rows as specified by employer and remove weeds and grass from fields by hand or using a hoe. Culfivate and hand-harvest
seasonal fruits and vegetables. Prune fruit trees according to supervisor's instructions. Duties may include field-packing, loading and unloading harvested fruits and
vegetables. May construct trellises, repair fences and fam buildings, or participate in imigalion activities. Field grade, sort, or classify fruil and vegelables by size, weight,
colar, or condition. Prolonged walking slanding, bending, stooping and reaching. Job is outdoors and continues in all types of weather. The use or possession or being
under the influence of iflegal drugs o atcohol during working lime is prohibited. Workers may be requested to submit fo random drug or alcohol tests at no cost to the worker,
Failure 1o comply with the request or lesting positive may resull in immediate termination. All testing will occur post-hire and is not a part of the interview process. Must be
able 1o iift 75 Ios. o shoulder height repetilively throughout the workday and able to lift and carry 75 Ibs. in field. Must not hinder another worker's productivily. Use of
personal cell phone or other personal elecironic device during working hours striclly prohibited except for work-related calls or emergencies and violation may result in
immediate temmination. Requires three months verifiable work experience hand-harvesting apples and pruning apple frees. Must commit to entire anticipated period of
employment. This job excludes all work in the packing shed. {Continued on ETA 790 Attachments -~ Hem 186).

1. s previous work experience preferred? / Se prefiere previa experiencia? Yes/Sim No O If yes, number of months preferred: / Si es asi, numero de
meses de experiencia: ___3___ REQUIRES 3 MONTHS VERIFIABLE WORK EXPERIENCE HAND-HARVESTING APPLES AND PRUNING APPLE TREES.

2. Check all requirements that apply:

O Certification/License Requirements / Certificacion/Licencia Requisitos B Criminat Background Check / Verificacion de antecedentes penales

O ODriver Requirements / Requisitos del conductor ® Drug Screen / Deteccion de Drogas

O £mployer Will Train / Empleador entrenara o adiestrard W Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitling / Estar sentado largos ratos B Extensive Walking / Caminar por largos ratos

W Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas ¥ Frequent Slooping / Inclinandose o agachéndose con frecuencia

m Lifting requirement / Levantar o Cargar __75____|bs.flibras 0 OT/Holiday is not mandatory / Horas Extras (sobre fiempo) / Dias Feriados no
W Repetitive Movements / Movimientos repelitivos obligatorio




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activilles Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unil{s) {bonus, eic.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deductiones /
Pago por Pieza / (Bono, etc.) f
Unidad(es)
Fruits and $11.66 N/A NONE Social Security / u ] Weekly / Semanal
vegetables Seguro Social
Federal Tax/ a2 Q =
Impuestos
Federales
State Tax | a Bi-weekly/
fimpuestos Quincenal
Estatales
Meals / Comidas ] ] ]
Other (specify) / E a Monthily/Mensual
Otro (especifica)
]
Other/Otro
O

18, More Details About the Pay / Mas Detalles Sobre el Pago:

In accordance with 20 CFR § 655.122(1) governing rates of pay, the wage rate offered herein is the highest of the adverse effect wage rate, the
prevailing hourly rate, the prevatiing piece rate, the agreed-upon collective bargaining wage, or the federal or State minimum wage, in effect at
the time work is performed for every hour or portion thereof worked during a pay pericd covered by the approved labor certification, If the
worker's piece rate eamings for a pay period result in average hourly eamings of less than the quaranteed minimum, the worker will be

| provided make-up-pay to-the-guaranteed-minimum rate:-(See- ETA-780-Attachments — Section-18 for-more details-about the pay )

19. Transportation Arrangements / Arreglos de Transportacion

For those workers recruited outside the area of intended employment, transportation and subsistence expenses will be reimbursed by the
employer in accordance with 20 CFR § 655.122(h). Inbound transportation will be reimbursed on the basis of no less (and is not required to be
more than) the most economical and reasonable charges for the distance involved. The subsistence reimbursement will be the amount the
employer would charge for providing the worker three meals per day of $11.86 per day or workers providing receipts will be reimbursed up to
the amount authorized by the continental U.S. per diem rate of $46 as computed by the GSA method. Payments will be made based upon the
date of publication of the H-2A Program Allowable meal charges in the Federal Register. See Item 28 for full disclosure of the terms and
conditions of the transportation benefit.




20. s it the prevailing practice 1o use Farm Labor Contractors (FLC) to recrult, supervise, transport, house, andfor pay workers for this (these) crop activity
{ies)? / ¢Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los rabajadores
para este(os) tipo(s) de cosecha{s)? Yes/S| 0O No &

If you have checked yes, what is the FLC wage for each aclivity? / Si contesto “Si," cuél es ef salario que le paga al Contraiista de Trabajo Agricola por
cada actividad?

2.  Are workers covered for Unemployment Insurance? / . Se Je proporcionan Seguro de Desempleo a los trabajadores? Yes/Sill No O

22.  Are workers covered by workers' compensation? / ; Se le provee seguro de compensaciénfindemnizacion al frabajador: Yes/Sil No OJ

23. Are tools, supplies, and equipment provided at no charge lo the workers? / ¢ Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Sim No Q)

24, List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. {If there are no such arrangements, enter "None”.} / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningln acuerdo o convenio, indique

"Ninguno®.) NONE/NINGUNO

25. Lisl any sirke, work stoppage, stowdown, or interruption of operation by the employees al the place where the workers will be employed, (If there are no such incidents,
enter "None".) / Enumere toda huelga, paro o interrupcién de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidenies de este
lipo, indique "Ninguno".) NONE/NINGUNO




26. Is Ihis lob order to b placed In connection with & futuze Applicalion fof Temporary Employment Certification for H-2A workers? / ; Esta orden de emplén ha sido puesta

&0-conexion con una fulura soliciiud de certificacion de-empleo temporal para trabajadores H-247

Yes/Sim No CF
“*Employer represented by and this job order prepared by:-
Andrew M. Jackson, Atiomey

Andrew Jackson Law

407 College Street

Clinton, NC 28328
(910).5924121

Fax #590-1012
andy@andrewjacksonlaw.com

27, Employer's Cerfification:. This iob order describes the actual terms and conditions of the- employment being offered by me and containg ail the material

terms and corditions of the job. | Certificacidh del Empleador: £5ta orden de trabajo describé los 1erminds  cohditiones del empleo gue se |é ofréce, v
-contiene todos los. términes 'y condicionas materiates ofrecidss,

JANOSK] FARMS INC.
By:_Patricia A. Janoski. V. President:
Employers Printed Nathe & Title / Nombre y i iulo en Létra de Moldafimpranta dél Erpleador

"wcw(lamzﬁ /Z/,;é,/ o5

. Employers Signature / Firma y Tyblo del Empleador Date { Facha/

_ READ CAREFULLY, In view of the statutorily estabiished basic functien of the Employment Sarvice a3 a ne-fae labor exchange, thal is, as a ferum for biirging

together employers and job seakers, naifier the Employment and Training Administration {ETA) nor the State agencies are’guarantors of the acouraey or

* truthfuiness of information contained on job ordérs submitted by empioyers.. Nor dogs any job order accepted of recruiled upon by the American Job Cenler

constitite a contractual job offer to which the American Job Center, £TA or a State agency is n.any way a party.

. LEA'CON CUIDADD, En visla de la funcion bislea del Senvicio de Emplec estatiecida por ley, como una entidad de inlercambio Jaboral sin camisiones, es:decir; como un

foro para reunir a los empléadoreg v los selicitanites delempleo, ni ETA ni las’agencias del estado pueden garantizar [a exactitud overacidad dé la informacian confenida en
[as érdenes de- traba}o sometidas por los empleadores. Ni minguna orden de trabajo aceptado o contratado en el Centro de Carreras {American Job Cenier) consituyer una
oferia de frabajo contractuales a las que el Amefican Job Cenler; ETA o un organismoestatal es de ninguna manera una de las paries.

PUBLIC BURDEN STATEMENT B

The public reparting burden for respcndmg 10 ETA Forris 790, whish is required-to obtain of refain heneﬂts {44 USC 3501}, Is estimated 1o be approximately 60 mintdes per
responas, incldiag time for reviewing instructions, searching exisling data sources, gathenng and seviewing the collestion. The. public.need not respond ta this colfection of
information unléss it displays.a currently vafid OMB Cenirol Number. This is puiblic information and thera is nio expectation of confidentiafity. Serid comments regarding this
‘burden esfimate o any otfier aspect of this collection, including suggestions for reducing this burden, tothe U.S, Depariment-of Labior, Employment and T’raaning
Admmzshat&an Offics of Workforee Investment, Room C-4516, 200 Constiufion Avenwis, NW, Washinglon, DC 20216,

DEC;.ARACiON DE CARGA PUBLICA

L a targa da informagion phblica para resbdndéra la Toria ETA 790,-qué se requigre para obléner o relener beneficios (44 USC 3501), se-estima en aprokimadariiente 80
minutos por respuesta, incluyendo-el fiempo para revisar las instrucciones, buscar fuentes de datos existentes, recop! lary revisar fa-coleccion. £l pablico no tiene por qué
responder a esta récopilacian de informagian & mighos que miiesire un nimero de conirol CWB vakde, Esta informacion eg piblica ¥ no hay ningtina expectativade
confidencialidad. Envie sus comentarivs acerca de esta carga o cualquier atro aspecto de-esta coleccidn, incluyende sugerencias para reducir esta carga, al U.S.
Department of Labor, Employmient and Training Admisistration, Office of Workforoe Investment, Room C-4510, 200 Constitation Avenue, NW, Washington, DC-20210.




28. Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary, / Ulitice esta seccldn para proporcionar
informacian adicional de apoye; incluya el numero de ta seccién e incluya archivos adjuntos, si es necesario.

ttem 3, DISCLOSURE OF HOUSING TERMS AND CONDITIONS:

Employer requests conditional access into the Interstate and Intrastate Clearance System and assures that the worker housing will megt the
applicable Federal Standards not later than thirty {30) days in advance of the date of need reflected on the attached ETA 790, Housing and
utilities are provided at no cost to workers who are unable to retumn to their place of residence the same day. Workers recruited against this job
order from within normal commuting distance will not be provided housing, subsistence, or transportation. The housing provided is group
housing. In the event a female worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer. Family housing is
not available and the provision of family housing is not a prevailing practice in the area of intended employment. Housing will be clean and
meet applicable federal, State, and local standards. Workers will be responsible for maintaining housing in a neat, clean manner. Reasonable
repair cost of damage, other than that caused by normal wear and tear, may be charged to workers found to have been responsible for damage
to housing or furnishings.

ltem 19, TRANSPORTATION ARRANGEMENTS:

Transportation to place of employment. If the employer has not previously advanced such transportation and subsistence costs to the worker or
otherwise provided such transportation or subsistence directly to the worker by other means and if the worker completes fifty percent {50%) of
the work contract period, employer will reimburse worker for reasonable costs incurred by the worker for transportation and daily subsistence
from the place from which the worker has come to work for the employer to the employer's place of employment. The amount of the
transportation payment will be the most economical and reasonable common camier fransportafion charge for the distances involved. The
amount of the daily subsistence payment shall be no less than the amount set under 20 CFR 655.173(a), which is currently $11.86 per day.
These arrangements apply only to workers who are recruited outside the area of intended employment.

Transportation from last place of employment to home country. M the worker completes the work contract period, or if the employer is
terminated without cause, and the warker has no immediate H-2A employment, the employer will provide or pay for the worker’s reasonable
costs of return transportation and subsistence from the place of employment to the place from which the worker, disregarding intervening
employment, departed to work for the employer. If the worker has confracted with a subsequent employer who has not agreed in such work
contract to provide or pay for the workers transportation and daily subsistence expenses from the employer's worksite to such subsequent
employer's worksite, the employer must provide or pay for such expenses. If the worker has contracted with a subsequent employer who has
agreed in stich work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's worksite to
such subsequent employer's worksite, the subsequent employer must provide or pay for such expenses. The amount of the transportation

payment will be the most economical and reasonable common carrier transportation charge for the distances involved. The amount of the dally
subsistence payment shall be no less than the amount set under 20 CFR § 655.173(a), which is currently $11.86 per day. The employer's
obligation to provide or pay refum transportation and subsistence continues if an H-2A worker is displaced as a result of the employer's
compliance with the 50 percent rule as described in 20 CFR § 655.135(d) with respect to referrals made after the employer's date of need.
These arrangements apply only to workers who are recruited outside the area of intended employment.

Transportation between living quarters and worksite. For those workers living in housing provided or secured by the employer, employer wil
provide transportation between such housing and the employer's daily worksite at no cost to the worker. Such fransportation will comply with all
applicable federal, State and local laws and regulations, in accordance with 20 CFR § 655.122(h)(4). The use of this daily transportation is
voluntary; no worker is required as a condition of employment to use the daily transportation to the worksite offered by the employer.
Transportation for commuting workers between designated daily job reporting site and daily worksite. For commuting workers not living in
housing provided or secured by the employer who report to a designated daily job reporting site, the employer will provide transportation
between such designated daily job reporting site and the employer's daily worksite at no cost to the worker, and retum transportation from the
daily work site back to the designated reporting site at no cost to the worker. Such transportation will comply with all applicable federal, State
and local laws and regulations, in accordance with 20 CFR § 655.122(h)(4). The use of this daily fransportation is voluntary; no worker is
required as a condition of employment to use the daily transportation to the worksite offered by the employer.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to. provide to workers reférred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, of in the absence of a specified: hourly rate or pay, the higher of
the Federal or State minimum wagée rate for the first week starting with the original anticipated
date. of need. The employer may require workers to perform alternative work if the guarantee is
invoked and If such aiternative work is stated on the job order:

The employer agrees that ho extension of employment beyond the period of empioyment shown
on the job order wilt relieve the employer fromT paying the wages already earned, or specified in.
the job' order as a term of employment, providing transportation or' paying transportaticn
éxpenses to the worker's home.

The employer ‘assures that all working conditions comply with applicable Federal and State
minimum ‘wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

__The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon learning that a crop is- maturing earlier or later, or that ‘weather -conditions, over
recruitment, or other factors have changed the terms and conditions of employment:

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which. is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant.to 20 CFR 653.107.

JANOSKI FARMS, INC.

Emiployer's Name  By: Patricia A. Janoski, V. President 5 Date: ,{% éé[i”fv ﬁ'
— ‘ . . N
oy sianaire._fliore (X /d e

y

hagel

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Ag ricoltiiral Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790. '




ATTACHMENTS TO ETA 790

§ 16, JOB DESCRIPTION AND REQUIREMENTS:

Pull weeds/chop:  Workers will walk along rows as specified by employer and remove weeds and grass
from fields by hand or using a hoe. Cultivate and hand-harvest seasonal fruits and vegetables. Prune fruit
trees according to supervisor’s instructions, Duties may include field-packing, loading and unloading
harvested fruits and vegetables. May construct trellises, repair fences and farm buildings, or participate in
irrigation activities. Field grade, sort, or classify fruit and vegetables by size, weight, color, or condition.
Prolonged walking standing, bending, stooping and reaching. Job is outdoors and continues in all types
of weather. The use or possession or being under the influence of illegal drugs or alcohol during working
time is prohibited. Workers may be requested to submit to random drug or alcohol tests at no cost to the
worker. Failure to comply with the request or testing positive may result in immediate termination. All
testing will occur post-hire and is not a part of the interview process. Must be able to lift 75 Ibs. to
shoulder height repetitively throughout the workday and able to lift and carry 75 ibs. in field, Must not
hinder another worker’s productivity. Use of personal cell phone or other personal electronic device
during working hours strictly prohibited except for work-related calls or emergencies and violation may
result in immediate termination. Requires three months verifiable work experience hand-harvesting
apples and pruning apple trees. Must commit to entire anticipated period of employment. This job
excludes all work in the packing shed.

All workers are required to follow common sanitary practices at all times. This is particularly important
when tounching crops for human consumption. Workers are required to cleanse their hands by washing
thoroughly with soap and water before entering field for harvest activities and after each break. Smoking
and the use of tobacco products prohibited during working time.

Workers may be required to perform work that is incidental to farming the crops listed in the application.
All other duties, if any assigned, will be those duties of Farm Worker, Diversified Crops, DOT code
407.687-010 (SOC (ONET/OES) code 45-2092.02). This is a very demanding and competitive business
in which quality specifications must be rigorously adhered to. Sloppy work cannot and will not be
tolerated.

Full Growing Season Commitment: The job offered requires that the worker be available for work six (6)
hours per day Monday through Friday and five (5) hours on Saturday every day that work is available and
for the full anticipated period of employment, even though work may be slack for a brief period of time.
The worker agrees to be available for work and performed assigned tasks whenever work is available
through the full anticipated period of employment. Work available is defined as, no work required on the
worker’s Sabbath or Federal holidays, but work is required six (6) hours per day Monday-Friday, and five
(5) hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of
the anticipated period of employment, the worker will forfeit the 34 guarantee and reimbursement of
certain transportation costs. Excessive absences and/or tardiness cannot be tolerated and may result in
termination.

Daily individual work assignments, crew assignments, and location of work will be made by and at the
sole discretion of the employer and/or worker’s supervisor. Workers may be assigned a variety of duties
in any given day and/or different tasks on different days. Workers will be expected to perform any of the
listed duties and work on any crop as assigned by the employer and/or worker’s supervisor.

‘§ 18, MORE DETAILS ABOUT THE PAY:

Page 1 of 14




In accordance with 20 CFR § 655.122(1) governing rates of pay, the wage rate offered herein is the
highest of the adverse effect wage rate (‘“AEWR™), the prevailing hourly rate, the prevailing piece rate,
the agreed- upon collective bargaining wage, or the federal or State minimum wage, in effect at the time
work is performed for every hour or portion thereof worked during a pay period covered by the approved
labor certification. If the worker’s piece rate earnings for a pay period result in average hourly earnings
of less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed
minimum rate.

The employer will pay the prevailing piece rate in a crop activity for which a piece rate is specified if the
DOL determines that a higher piece is prevailing in the crop activity in the area of intended employment
than the piece rate specified herein. In the event DOL announces a lower prevailing piece rate in a crop
activity for which a piece rate is specified herein, the employer reserves the right to pay the lower
prevailing piece rate as soon as it is announced by DOL. In order to assure workers fair earnings, the
employer may in its discretion temporarily raise the piece rate above the offered piece rate herein or may
elect to pay workers at the highest hourly rate when, in the employer’s judgment, working conditions are
unusually adverse. The employer will apply the prevailing hourly rate in a crop activity for which an
hourly rate is specified if DOL determines that a higher hourly rate is prevailing in the crop activity in the
area of intended employment other than the hourly rate specified herein. In the event DOL promulgates a
new AEWR during the recruitment or work contract period which is higher or lower than the AEWR
herein, the highest of the adjusted AEWR, the prevailing hourly rate, the agreed upon collective
bargaining wage, or the federal or State minimum wage will become the new wage rate. In other words,
the wage rate may increase or decrease during the life of this contract by DOL notification of such
change. In the event the AEWR is eliminated from the H-2A program during the life of this work
agreement, either administratively or legislatively, the employer reserves the right to pay the new wage
rate under the new guidelines as soon as it becomes effective.

The employer will make the following deductions from the worker’s wages: FICA, Medicare and income
taxes as required by law; cash advances and repayment of loans; repayment of overpayment of wages to
the worker; payment for articles which the worker has voluntarily purchased from the employer; long-
distance telephone charges; recovery of any loss to the employer due to the worker’s damage, beyond
normal wear and tear, or loss of equipment or housing items where it is shown that the worker is
responsible. No deduction not required by law will be made that brings the worker’s hourly eamnings
" below the higher of the federal minimum wage and State minimum wage.

The employer will not pay the worker a bonus.

Payroll periods will be weekly. On or before each payday, workers will be provided with an hours and
earnings statement, which contains, at a minimum, (i) total earnings for the pay period; (ii) hourly rate
and/or piece rate of pay; (iii) hours of employment offered to the worker (showing offers in accordance
with the 3/4ths guarantee separate from any hours offered over and above the guarantee); (iv) hours
actually worked by the worker; (v) itemization of all deductions; (vi) if piece rates are used, the units
produced daily; (vii) beginning and ending dates of the pay period; and, (viii) the employer’s name,
address and FEIN, all in compliance with 20 CFR § 655.122(k), and all federal and State requirements.

Employer guarantees to offer workers employment for a total number of work hours equal to a least three-
fourths (3/4ths) of the workdays of the total period beginning with the first workday after the arrival of
the worker at the place of employment and the worker is ready, willing, able and eligible to work, and
ending on the expiration date specified in the work contract or any extensions thereof or upon the
termination of this employment as specified hereinbelow. Details of the 3/4ths guarantee are outlined in
20 CFR § 655.122(i). For purposes of this guarantee, a “workday” consists of six hours daily Monday
through Friday and five hours on Saturday. Workers may be offered work on federal holidays and on
their Sabbath but will not be required to do so. Pursuant to 20 CFR § 655.122(n), workers who
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voluntarily abandon employment or are terminated for cause, and where the employer provides timely
notification to the NPC and DHS, will relieve the employer for subsequent transportation and subsistence
costs and the 3/4ths guarantee. The employer may terminate the work contract where the services are no
longer required for reasons beyond the employer’s control due to fire, weather, or other Act of God. In
the event of contract impossibility, the employer will fulfill a three-fourths guarantee for the time that has
elapsed from the start of the work contract to the time of its termination, the employer shall perform its
obligations prescribed at 20 CFR § 655.122(0)1-3). Reasonable efforts will be made to transfer a worker
terminated for contract impossibility to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable.

All requests for leave of absence must be in writing. All absences will be counted towards hours offered
for the purpose of computing the 3/4 guarantee.

Employer will provide a worker referred through the Interstate Clearance System a full week’s work for
the week beginning with the anticipated date of need in accordance with 20 CFR 653.501(d)(2)(v}(A),
unless employer has amended the date of need by notifying the local order-holding office no later than ten
(10) days before the date of need. If the employer fails to notify the order-holding office, then the
employer shall pay an eligible worker referred through the Interstate Clearance System the first week’s
‘wage guarantee starting with the originally anticipated date of need. If the worker fails to notify the
order-holding office of his continuing interest in the job no sooner than nine (9) working days and no later
than five (5) working days before the date of need, the worker will be disqualified from the above-
mentioned guarantee. The employer may require the worker to perform alternative work if the guarantee
cited in this section is invoked. Alternative work will be general farm labor and farm maintenance
activities that are incidental to farming the crops listed in the application.

The amount of the first week’s wage guarantee at the AEWR currently in effect is 35 hours x $11.66 =
$408.10.

OTHER CONDITIONS OF EMPLOYMENT, CLARTFICATIONS, AND ASSURANCES:
REQUIRED ASSURANCES: The employer agrees to abide by the regulations at 20 CFR §§ 655.135
and 653.501. The employer adopts and incorporates by reference all required assurances set out at 20
CFR § 655.122. To the extent there is any discrepancy between this Form ETA 790 and Attachments, the
required assurances statement attached to this Form ETA 790, or the Immigration and Nationality Act
(the “INA”) and any applicable H-2A regulations, then the INA and the applicable H-2A regulations shall
always control.

ASSURANCE OF CONTINUOUS WORKER’S COMPENSATION INSURANCE COVERAGE:
Pursuant to 20 CFR 655.122(e)(1), the employer will provide worker’s compensation insurance, at no
cost to the worker, covering injury and disease arising out of, and in the course of, the worker’s
employment. Prior to labor certification determination, the employer will provide proof of worker’s
compensation insurance coverage to the certifying officer in accordance with 20 CFR 655.122(e)(2). In
the event that the current coverage will expire during the period of need reflected on attached ETA 790,
Item 9, the employer gives written assurance of its intent to renew and maintain continuous coverage for
the entire dates of need, as evidenced by the signed and dated ETA 790 to which this assurance is
attached.

CONDITION OF EMPLOYMENT: All applicants must be able (with or without reasonable
accommodation), willing, and qualified to perform all the work described, and must be available for the
entire anticipated period of employment. The job offered is temporary and full-time only for the stated
anticipated period of employment and any approved extension thereof, There is no offer or guarantee to
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be recalled for future employment except for the required solicitation of certain former U.S. workers in
compliance with 20 CFR § 655.153.

EARNINGS RECORDS: Accurate and adequate earnings records will be kept in accordance with 20
CFR § 655.122(j). All records will be available for inspection and transcription by the U.S. Secretary of
Labor or a duly authorized and designated representative, and by the worker and representatives
designated by the worker as evidenced by appropriate documentation (an Entry of Appearance as
Attorney or Representative, Form G-28, signed by the worker confirming such representation). Such
record will be made available for inspection and copying within 72 hours following notice from the U.S.
Secretary of Labor or a duly authorized and designated representative, and by the worker and designated
representatives as described in this paragraph.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons beyond the control of the employer due to fire, weather, or
other Act of God that makes fulfillment of the contract impossible. Whether such an event constitutes a
contract impossibility will be determined by the Certifying Officer. In the event of such termination of a
contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed from the start of
the work contract beginning with the first workday after the arrival of the worker at the place of
employment or the advertised first date of need, whichever is later, and ending on the date of termination.
The employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such transfer is not affected, the
employer must: (1) Return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) Reimburse the worker the full

expenses to the place of employment; and (3) Pay the worker for any costs incurred by the worker for
transportation and daily subsistence to that employer's place of employment. These transportation
arrangements apply only to those workers recruited from outside the area of intended employment.

TERMINATIONS: The employer may terminate the worker with notification to the appropriate State and
federal agencies if the worker: (a) refuses without justified cause to perform work for which the worker
was recruited and hired; (b) commits serious acts of misconduct; (¢} hinders another worker’s
productivity; (d) malingers or otherwise refuses without justified cause to perform as directed the work
for which the worker was recruited and hired; (e) provides other lawful job-related reason(s) for
termination of employment; (f) abandons his employment; (g) fails to meet applicable production
standards when production standards are applicable; (h) falsifies identification, personnel, medical,
production, or other work-related records; (i) fails or refuses to take an alcohol or drug test; (j) employer
discovers a criminal conviction record or status as a registered sex offender that employer reasonably
believes will impair the safety and/or living conditions of other workers; (k) commits an act or acts of
insubordination, including the failure to regard employer’s authority; (1) lies or provides a false statement
to the employer; (m) collects any money or other thing of value from prospective employees or current
employees in order for the payor to work for this employer; (n) violation of employer’s safety rules; (o)
unauthorized or illegal possession, use or sale of alcohol or coptrolled substances on employer’s premises
or during working hours, while engaged in work activities or in employer’s vehicles; (p) unauthorized or
illegal possession, use or sale of weapons, firearms, or explosives on employer’s premises or in
employer’s vehicles; (q) theft or dishonesty; (r) inappropriate physical contact, (s) harassment; (t)
discrimination or retaliation; (u) disrespect toward fellow workers, visitors or other members of the
public; (v) performing outside work or use of employer’s property, equipment or facilities in connection
with outside work while on employer’s time; (w) poor attendance or poor performance. The grounds for
immediate termination listed above are not all inclusive. All termination decisions will be based on an
assessment of all relevant factors.
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In the event of termination from medical reasons occurring after arrival on the job, or occurring as a result
of employment, or in the event of termination resulting from an Act of God, the employer will pay or
provide reasonable costs of return transportation and subsistence to the place from which the worker came
to work for the employer and reimburse worker for reasonable cost of transportation and subsistence
incurred by the worker to get to the place of employment. These arrangements apply only to workers
who are recruited outside the area of intended employment.

REPORTING ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:

The employer will report workers who, a) voluntarily abandon employment before the end of the contract
period, or b) workers who are terminated for cause, to the Chicago National Processing Center, and H-2A
workers to the Department of Homeland Security, in writing or other approved method, not later than two
(2) days after the abandonment or termination occurs. Abandonment will be deemed to begin after a
worker fails to report for work at the regularly scheduled time for five (5) consecutive days without the
consent of the employer. The employer will not be responsible for providing or paying for reported
workers a) subsequent transportation and subsistence expenses, and b) the worker will not be entitled to
the 3/4 guarantee. ‘

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to United States citizenship or legal status to work in the United States.

AGRICULTURAL WORK AGREEMENT: A copy of the work contract will be provided to the worker
by the employer no later than on the day work commences, For an H-2A worker, a copy of the work
contract will be provided no later than the time at which the worker applies for the visa. For an H-2A

“be provided no later than the time an offer of employment is made by the subsequent H-2A employer.
Material terms and conditions of the work contract may be translated into a language understood by the
worker, however the English version of the work contract shall always control.

OTHER: The working conditions will comply with applicable federal and State minimum wage, child
labor, social security, health and safety, farm labor contractor registration and other employment-related
laws. The employer is an Equal Employment Opportunity Employer and will offer United States workers
at least the same opportunities, wages, benefits, and working conditions as those which the employer
offers or intends to offer non-immigrant workers.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all
tools, supplies, or equipment required in the performance of work.

SUBSTANCE ABUSE POLICY: The use or possession or being under the influence of illegal drugs or
alcohol during working time is prohibited. Workers may be requested to submit to random drug or
alcohol tests at no cost to the worker. Failure to comply with the request or testing positive may result in
immediate termination. All testing will occur post-hire and is not a part of the interview process.

REQUIRED DEPARTURE: H-2A workers are required to leave the United States at the end of the
period certified by the Department of Labor or separation from the employer, whichever is earlier, as
required under 20 CFR § 655.135(i), unless the H-2A worker is being sponsored by another subsequent
employer. This shall serve as official notification of this requirement to any H-2A worker employed
under the agricultural work agreement.

PROHIBITIONS AGAINST EMPLOYEES PAYING FEES: The employer and its agents have not
sought or received payment of any kind from any employee subject to 8 U.S.C. § 1188 for any activity
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related to obtaining H-2A labor certification, including payment of the employer’s attorneys’ fees,
application fees, or recruitment costs, as prohibited by 20 CFR § 655.135(j). Costs that are the
responsibility and primarily for the benefit of the worker, such as government-required passport fees, are
not included in this prohibition.

CONTRACTS WITH THIRD PARTIES COMPLY WITH PROHIBITIONS: The employer has
contractually forbidden any foreign labor contractor or recruiter, if any, whom the employer engages,
either directly or indirectly, in international recruitment of H-2A applicants to seek or receive payments
from prospective employees, except as provided for in Department of Homeland Security regulations at 8
CFR § 214.2(h)5)(xi)(A). Likewise, all employees are prohibited from collecting any money or other
thing of value from prospective employees or cuirent employees in order for the payor to work for the
employer. This employer has zero tolerance for prohibited payments. Employees should report to the
employer immediately the name of any person seeking to collect a prohibited payment and the amount
sought. Any employee found to have collected a prohibited payment will be required to reimburse the
injured party immediately and will be terminated from employment. An employee cannot be
discriminated against or discharged for reporting a prohibited payment.

NOTICE OF WORKER RIGHTS: The employer agrees to post and maintain in a conspicuous location
at the place of employment a poster to be provided by the Secretary of Labor as described at 20 CFR §
655.135(1), when such poster is available from the Secretary.
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ARCHIVOS JUNTOS DE ETA FORMULARIO 790

§ 16, DESCRIPCION Y REQUISITOS DEL TRABAJADOR:

Halar malas hierbas/Corter: Los trabojadores caminardn junfo filas segun especificado por el
empleador y removerdn las malas hierbas y pasto de los campos a mano o con una azada. Cultivar y
cosechar frutas de la temporada y verduras. Podar drboles frutales segun las instrucciones del
supervisor. Deberes pueden incluyven campo-embalaje, carga y descarga de cosechad de frutas y
verduras. Puede construir enrejados, reparar cercas y edificios de la granja, o participar en actividades
de riego. Clasificar en el campo por grado, ordenar o clasificar las frutas y vegetales por el tamafio,
peso, color o condicién. Se prolongada estar de pie, agacharse, doblarse y alcanzar. El trabajo continiia
al aire libre v en todo tipo de clima. Se prohibe el uso o posesion o estar bajo la influencia de alcohol o
drogas ilegales durante el tiempo de trabajo. Los trabajadores pueden ser solicitados a someterse a
pruebas de drogas al azar o alcohol, sin costo alguno para el trabgjador. El incumplimiento de la
solicitud o de dar prueba positiva puede resultar en la terminacion inmediata. Todas las pruebas
ocurrirdn después de ser contratado y no es una parte del proceso de la entrevista. Debe ser capaz de
levantar 75 libras a la altura del hombro repetidamente durante toda la jornada vy fiable para levantar v
transportar 75 libras en el campo. No debe obstaculizar la productividad de otro trabajador. El uso del
teléfono celular personal o otro electronico durante las horas de trabajo es estriciamente prohibido
excepto para llamadas o emergencias relacionadas con el trabgjo y violacion puede resultar en la
ternuinacion inmediaia. Se requiere fres meses de experiencia verificable laboral cosechando manzanas a
mano y podando arboles de manzana. Debe comprometerse « todo el periodo previsio de empleo. Este
trabajo excluye a todos los trabajos en la empacadora.

. Todos los-trabajadores_estdn obligados.a seguir las prdcticas.sanitarias comunes.en_todo_-momento... Esto

es particularmente importante cuando cosechas a mano son cultivadas para el consumo humano. Los
trabajadores estan obligados a limpiar sus manos en la forma de lavandoselas a fondo con agua y jaboén
antes de entrar en el campo para las actividades de cosecha y después de cada descanso. Fumar y el uso
de productos de tabaco prohibido durante el tiempo de trabgjo.

Se les puede ser requerodo a los trabajadores realizer trabjo que acompafian con el culfivo de la
cosechar enumerados en la solicitud. Todos los otros deberes, si asignados, seran esos deberes del
trabajador agricola, cultivos diversificades, codigo DOT 407.687.010 (SOC (ONET/OES) code 45-
2092.02). Este es un negocio muy exigente y compelitivo en cual las especificaciones de calidad deben
ser adherido rigurosamente. Trabajo descuidado no puede ser ni sera tolerado.

COMETERSE CON EL CRECIMIENTO DE TEMPORADA COMPLETA: El irabajo ofrecido requiere
que el trabajador esté disponible para trabajar seis (6) horas al dia de lunes a viernes y cinco (5) horas
el sdabado todos los dias que el trabajo estd disponible y por el periodo previsto completo de empleo, a
pesar de que el trabajo puede ser floja durante un breve periodo de fiempo. El trabajador se compromete
a estar disponible para el trabajo y realiza asigna tareas cada vez que el trabajo estd disponible a través
del periodo anticipado total del empleo. Trabajo disponible se define como, no hay trabajo requerido en
el dia de descanso o dias de fiesta federales, pero el trabajo se requiere de seis (6) horas por dia de lunes
a viernes, y cinco (3) horas el sabado .

El trabajador entiende que si abandonan su trabajo de empleo o son ferminados de empleo por causa
antes de la temporada de empleo, o terminacion o como se encueniran, el trabajador pierdera la
guarantia de 3/4 de reembolso de ciertos costos de iransporiacion. Ausencias excesivas y/o llejar tarde
no puede ser tolerado y puede resultar en terminacion.
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Asignaciones diarias de trabajo individual, asignaciones a tripulacion, y la locacion de trabajo sera
asignado por, y nada mas por, el empleador y/o el supervisor del trabajador. Trabajadores pueden ser
asignados a una variedad de tareas en cualquierdia y/o diferentes fareas en diferentes dias. Trabajadores
seran disponibles para hacer las ordenes y el trabajo en cualquier cosecha asignada por el empleador
y/o el supervisor del trabajador.

§ 18, MAS DETALLES SOBRE EI. PAGO:

De acuerdo con 20 CFR § 655.122(1) que regula las tasas de remuneracion, el salario ofiecido en este
documento es el mas alto de la tasa del salario efecto adverso (“"AEWR?”), la tasa vigente por hora, el
tipo de pieza que prevalece, la acordados salario negociacion colectiva, o la salario minimo federal o
estatal, en vigor en el trabajo a tiempo parcial se realiza por cada hora o fraccion trabajado durante un
periodo de pago cubierto por la certificacion laboral aprobada. Si, se proporcionard al trabajador
ganancias a destajo de los trabgjadores para un periodo de pago resultado en los ingresos por hora
promedio de menos del minimo garamtizado se le pagara hasta llegar a la tasa minima garantizada,

El empleador pagard el precio por pieza que prevalece en una actividad de cultivo para el cual se
especifica un tipo de pieza si el Departamento de Trabajo determina que wna pieza mayor se estd
imponiendo en la actividad de agricola en el drea del empleo previsto que la tasa de pieza especificada
en este documento. En el caso que el DOL amuncie una tasa de pieza imperante que prevalece en una
actividad de cultivo para el cual se especifica un tipo de pieza en el presente documento, el empleador se
reservara a derecho de pagar la tasa pieza imperante que prevalece en cuanto se anuncio por el DOL,
Con el fin de asegurar trabajadores de ganancias justas, el empleador puede, a su discrecion aumentar
temporalmente la tasa por encima de la pieza por pieza ofrecida en este documento o pueden optar por
pagar a los trabajadores en el mds alto precio por hora, cuando, a juicio del empresario, las condiciones
de trabajo-son inusualmente adversas. El empresario_aplicard la tarifa por hora que prevalece en una

actividad de cultivo para el cual se especifique en un precio por hora si DOL determina que una tarifa
por hora mds alto se estd imponiendo en la actividad agricola en el drea del empleo previsto que no sea
la tarifa por hora especificada en el presente documento. En el caso de DOL gue promulga una nueva
AEWR durante el periodo de reclutamiento o contrato de trabajo gue es mayor o menor que la AEWR en
el presente documento, el mds alto de el AEWR ajustado, la tarifa por hora que prevalece, el salario
acordado la negociacion colectiva, o el salario minimo federal o estatal se convertird en la nueva tarifa
de salario. En otras palabras, el salario puede aumentar o disminuir durante la vigencia de este contrato
mediante notificacion DOL de dicho cambio. En el caso de que el AEWR es eliminado del programa H-
24 durante la vigencia de este acuerdo de trabajo, ya sea administrativa o legislativa, el empleador se
reserva el derecho de pagar la nueva tarifa de salario bajo las nuevas directrices en cuanto entre en
vigor,

El empleador hard las siguientes deducciones de los salarios de los trabajadores: FICA, Medicare y
impuestos como lo requiere la ley; adelanios en efectivo y pago de los préstamos; reembolso del pago en
exceso de los salavios a los trabajadores; el pago de los articulos que el rabgjador ha adquirido
voluntariamente del empleador; las tarifas telefonicas de larga distancia; recuperacion de cualquier
pérdida para el empleador debido a los dafios del trabajador, mds alld del desgaste normales y rotura o
pérdida de equipos o elementos de vivienda, donde se muestra que el trabajador es responsable. No
deduccion no requiere que la ley se hard que trae ingresos por hora de los trabajadores por debajo de la
mds alta del salario minimo federal y el salario minimo estatal.

El empleador no pagard bonos. Peritodos de nomina sera semanal. En o antes de cada dia de pago, los
trabajadores se les dara wna declaracion de horas y ganancias, que contiene, como minimo, (ij los
ingresos totales para el periodo de pago; (ii) por hora y/o tasa de pago por pieza; (iii) las horas de
trabajo que se ofrecen al trabgjador (mostrando las ofertas de conformidad con los 3/4 garantizan
separado de las horas que ofirece mds alld de la garantia); (iv) las horas efectivamente trabajadas por el
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trabajador; (v) desglose de todas las deducciones; (vi) si se usa la tasa de pagoe por pieza, las unidades
producidas cada dia; (vii} fechas cuando el periodo de paga comenzando y terminando, (viii) el nombre
del empleador, direccion v FEIN, todo ello en cumplimiento de 20 CFR § 655.122(k), v todos los
requisitos federales y estatales.

El empleador garantia ofrecer empleo de trabajadores para un mitmero total de horas de trabajo igual a
un menos tres cuartos (3/4) de los dias de trabajo del periodo total a partir del primer dia de trabajo
después de la llegada del trabajador en el lugar de trabajo y el trabgjador esté listo, dispuesto, capaz y
con derecho a trabajar, y hasta la fecha de vencimiento especificada en el contrato de trabajo o de las
prorrogas de los mismos o sobre la terminacion de esie trabajo como se especifica a continuacion. Los
detalles de la garantia de 3/4 se describen en 20 CFR § 655.122(i). Para efectos de esta garantia, una
"iornada de trabajo" se compone de seis horas diarias de lunes a viernes y de cinco horas el sabado, Los
trabajadores pueden ser ofrecidos a trabajar en dias festivos federales y en su dia de reposo, pero no
estardn obligados a hacerlo. De conformidad con 20 CFR § 655.122(n), los trabajadores que
voluniariamente abandonan el empleo o sean terminados con causa, y donde el empleador proporciona
notificacion oportuna a la NPC y el DHS, aliviaran la empleador por transporte y dietas posteriores
costos ¥ la 3/4 garantia. El empleador puede dar por terminado el conirato de trabajo, donde va no se
requieren los servicios por razones ajenas a la voluntad del empleador debido a incendios, clima, o otro
acto de Dios. En caso de imposibilidad de contrato, el empleador cumplira unas tres cuartas partes de
garantia para el tiempo que ha transcurrido desde el inicio del contrato de trabajo al momento de su
tferminacion, el patrono debera cumplir con sus obligaciones prescritas en 20 CFR § 655.122(0j(1-3). Se
hardn esfuerzos razonables para transferir un trabajador despedido por imposibilidad de contrato para
otro empleo comparable aceptable para el trabajador, de conformidad con las leyes de inmigracion
existentes, como apliquen.

Todas las solicitudes de licencia deben ser por escrito. Todas las ausencias serdn conrados hacia horas
gue se ofrecen a los efectos para calcular la garantia 3/4.

Empleador proporcionara al trabajador com una referemcia a través del Sistema de Liquidacion
Interestatal trabajo de una semana completa para la semana que comienza con la fecha prevista de
necesidad, de acuerdo con 20 CFR 653.501(d)(2)(v}(4), a menos que el empleador modificado la fecha
de la necesidad de notificar a la oficina de orden de retencion local de no mas de diez (10} dias antes de
la fecha de necesidad. Si el empleador no notificar a la oficina de orden de retencion, entonces el
empleador debera pagar al trabajador imputables contemplados a través del Sistema de Liguidacion
Interestatal de garantia salarial de la primera semana a partir de la fecha prevista inicialmente de la
necesidad. Si el trabajador no notifica la orden de retencion de la oficina de su continuo interés en el
trabgjo no antes de nueve dias (9) de trabajo y no mds tarde de cinco (5) dias habiles antes de la fecha de
necesidad, el trabajador sera descalificado de la garantia antes mencionada. El empresario podrd exigir
al rabajador para realizar un trabajo alternativo si se invoca la garantia citada en esta seccicn. Trabajo
alternativo estard actividades de trabajo agricola y mantenimiento granja generales que son inherentes a
la agricultura los cultives enumerados en la solicitud,

La cantidad de salario garantizado de Ia primera semana en el AEWR actuaimente en vigor es de 35
horas x $11.66 = $408.10.

§ 3, DIVULGACION DE TERMINOS Y CONDICIONES DE VIVIENDA:

El empleador requiere acceso a el sistema de liguidacion intraestatal y interestatal y aseguraque la
vivienda de los trabagjodores satisfard normas federales no mas tardar de (30) dias en avanzado de la
fecha de necesidad en el ajunto archivo ETA 790. Vivienda y servicios publicos son proveidos sin costo
alguno al trabajador que no sea capaz de regresar a su propio domicilio el mismo dia. Trabajadores
reclutados contra esta orden de trabagjo dentro de la distancia normal de vigje al trabajo no serdn
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proveidos con vivienda, subsistencia o transportacion. La vivienda proveida es para grupo. En el evento
de gue una mujer trabajadora sea empleada, taza, ducha y habitacion separadas seran proveidas por el
empleador. Vivienda para toda la familia no es disponible y la provision de casa para toda una familia
no es imperante para el drea de trabajo. La vivienda cumplird con las normas aplicables del Gobierno
Federal, Estatal, y local. Trabajadores serdn responsables por mantener la vivienda ordenada y limpia.
El coste razonable de reparaciones por daiios, ademds de otros causados por uso y desgaste normal,
podrian ser cobrados a los trabajadores a los que se les encuentre responsables por los dafios a la
vivienda y muebles.

§ 19, ARREGLOS DE TRANSPORTE:

Para los trabajadores contratados fuera del drea del empleo previsto, gastos de transporte y estancia
serdn reembolsados por el empleador de conformidad con 20 CFR § 655.122(h). Transporte de entrada
se reembolsard sobre la base de no menos (v no estd obligado a ser algo mds que) los cargos mads
econémicos y razonables para la distancia implicada. El reembolso de subsistencia serd la cantidad que
el empleador le cobraria para proporcionar al trabajador las tres comidas por dia de § 11.86 por dia o
por trabajadores que prestan los recibos serdn reembolsados hasta el cantidad autorizado por los
EE.UU. continentales vidticos de 346 calculado por el método de GSA. Los pagos se realizan en base a
la fecha de publicacién de las tarifas del programa H-2A4 de comidas permitidas en el Registro Federal.

Transporte al lugar de empleo. Si el empleador no ha previamente avanzado, los costos de transporte y
costos de subsistencia para el trabajador o de otra manera proporcionado dicho transporte o
subsistencia directamente al trabajador por otros medios y si el trabajador complete el cincuenta por
ciento (50%) de el trabajo del contrato, empleador reembolsard al trabajador para los gastos razonables
mcurridos por el trabajador para el transporte y subsistencia diaria esde el lugar que el trabajador ha
llegado a trabajar para el empleador a el lugar de empleo del empleador. La cantidad del pago del

transporte serd el cargo mas economico y rasonable y commun cobro de transporte. La cantidad del
pago por dia natural no deberd ser inferior al importe establecido en virtud de 20 CFR 655.173(a), que
actualmente es $11.86 por dia. Estas disposiciones se aplican sélo a los trabajadores que sean
contratados fuera del drea del empleo previsto.

Transporte desde el wltimo lugar de destino al pais de origen, Si el trabajador completa el periodo de
contrato de trabajo, o si el empleador esta despedido sin causa, y el trabgjador no tiene un empleo
inmediato H-2A, el empleador proporcionard o pagarenios los costos razonables de los trabajadores del
transporte de regreso v la subsistencia del lugar de trabajo al cabo del cual el trabajador, sin tener en
cuento el empleo de intervenir, parte a trabajar para el empleador. Si el frabajador tiene un contrato con
un empleador posterior que no este hacuerdo en el contrato de trabajo para proporcionar o pagar los
gastos de transporte y gastos subsistencieros diarvios del lugar de trabgjo del empleador al lugar de
trabajo de tales posterior empleador, el empleador debe proveer o pagar dichos gastos. Si el trabgjador
tiene un contrato con un empleador posterior que ha acordado en el contrato de trabajo para
proporcionar o pagar los gastos de transporte ycostos subsistancios diarios del lugar del empleador al
lugar de tales empleador posterior que debe proporcionar o pagar dichos gastos. La cantidad del pago
del transporie serd el cargo comun mds economica y razonable para las distancias. La cantidad del pago
por dia natural no deberd ser inferior a la cantidad establecida en virtud de 20 CFR § 635.173(a), que
actualmente es $11.86 por dia. La obligacion del empleador de proporcionar o pagar el transporte de
retorno y de subsistencia contintia si un trabajador H-2A4 es desplazada como consecuencia del
cumplimiento del empleador con la regla del 50 por ciento como se describe en 20 CFR § 635.135(d) con
respecto a las referencias hechas después de que el empleador fecha de necesidad. Estas disposiciones se
aplican s6lo a los trabajadores que sean contratados fuera del drea del empleo previsto.

El transporte entre vivienda y lugar de trabajo. Para aquellos trabgjadores que viven en viviendas
proporcionadas o asegurados por el empleador, el empleador proveerd transporte entre este tipo de
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viviendas v lugares de trabajo diario del empleador, sin costo al trabajador. Dicho transporte cumplird
con todas las leyes y regulaciones aplicables federales estatales y locales, de acuerdo con 20 CFR §
655.122 (h) (4). El uso de este transporte diario es voluntaria; ningun trabajador se requiere como
condicion de empleo para usar el transporte diario al lugar de trabajo ofrecido por el empleador.

El transporte para los trabgjadores entre el sitio diario de trabajo disignado. Para los trabajadores que
no viven en viviendas proporcionadas o asegurados por el empleador que se reportan al sitio de trabajo
diario, el empleador proveerd transporte entre dicho sitio de informes trabajo diario designado y lugar
de rabajo diario del empleador, sin costo para al trabajador, y de regreso desde el sitio de trabajo
diario al sitio de informacion designado, sin costo para el trabajador. Dicho transporte cumplird con
todas las leves y regulaciones aplicables federales estatales y locales, de acuerdo con 20 CFR § 655.122
(h) (4). El uso de este transporte diario es voluntaria; ningim trabajador es requerido como condicién de
se empleo para usar el transporte diario al lugar de trabajo ofrecido por el empleador-

OTRAS CONDICIONES DE EMPLEADO, ACLARACIONES Y ASEGURAMIENTOS:
ASEGURAMIENTO REQUERIDA: El empleador se compromete a cumplir con las regulaciones en 20
CFR §¢ 655.135 y 053.501. El empleador adopta y incorpora por referencia a todas las gavantias
necesarias establecidas en 20 CFR § 655.122. En la medida en que hay alguna discrepancia entre este
ETA Formulario 790 v Anexos, la declaracion de garantias requerido adiunto a este ETA Formulario
790, o la Ley de Inmigracion y Nacionalidad (el "INA") v todos los reglamentos de H-2A aplicables, a
continuacion, el INA y los reglamentos H-2A aplicables siempre prevalecerdn.

ASEGURAMIENTO DE SEGURO DE COWENSACION DE COBERTURA DEL TRABAJADOR
CONTINUQ: Con conformidad con 20 CFR 655.122(e)(1), el empleador proveerd seguro de
compensacion al trabajador, sin costo aleuno para el trabajador, que cubre lesiones v enfermedades que

surjan de, v en el curso de la el empleo de los trabajadores. Antes de la determinacion de certificacién
laboral, el empleador proveerd prueba de cobertura de seguro de compensacion al trabajador para el
Jfuncionario de certificacion de conformidad con 20 CFR 655.122 (e)(2) . En el caso de que la cobertura
actual expira durante el perfodo de necesidad reflexiono sobre adjunto ETA 790, punto 9, el empleador
garantiza por escrito de su intencion de renovar y mantener una coberfura continua durante las fechas
completas de necesidad, como lo demuestra la firma y fecha ETA 790 a la que se adjunta el presente
aseguramiento,

CONDICION DE EMPLEQ: Todos los solicitantes deben poder (com o sin acomodo razonable),
dispuesto y capacitado para llevar a cabo todo el trabajo descrito, y debe estar disponible para todo el
periodo previsto de empleo. El trabajo ofrecido es temporal ya tiempo completo sélo para el periodo
anticipado declarado de empleo y cualquier extension aprobada la misma. No hay ninguna oferta o
garantia que recordar para el futuro del empleo a excepcion de la solicitud requerida de algunos ex
trabajadores de Estados Unidos de conformidad con 20 CFR § 655.153 .

REGISTROS DE GANANCIAS: registros de ganancias precisos ¥ adecuados se mantendrdn de acuerdo
con el 20 CFR § 655.122 (j). Todos los registros estardén disponibles para la inspeccion y la transcripcion
por la secretaria de Estado de Trabajo o un representante debidamente autorizado y designado y por el
trabajador y los representantes designados por el trabajador como lo demuestra la documentacion
adecuada (un Registro de Comparecencia como abogado o representante, Formulario G-28, firmado por
el trabajador que confirma dicha representacion). Dicho registro estard disponible para inspeccion y
copia dentro de las 72 horas siguientes a la notificacion de la secretaria de Estado de Trabajo o un
representante debidamente autorizado y designado y por el trabajador y los representantes designados
segun lo descrito en este parrafo. '
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IMPOSIBILIDAD DEL CONTRATO: El empleador terminara el contrato de trabajo de cualquier
trabajador cuyos servicios ya no son necesarios por razones ajenas a la voluntad del empleador debido a
incendios, clima, o otro acto de Dios que hace que el cumplimiento del contrato imposible. Ya sea un
evento constituye una imposibilidad contrato serd determinado por una Oficial Certificado. En el caso de
dicha rescision de un contrato, el empleador debe cumplir con una garantia de tres cuartas parles del
tiempo que ha transcurrido desde el inicio del comtrato de trabajo a partir de la primera jornada de
trabajo después de la llegada del trabajador en el tugar de trabajo o de la anuncian primera fecha de
necesidad, el que sea mds tarde, v hasta la fecha de terminacion. El empleador debe hacer esfuerzos para
transferir al trabajador a otro empleo comparable y aceptable para el trabajador, de conformidad con
las leyes de inmigracidn existentes, segun corresponda. Si dicha transferencia no se ve gfectada, el
empleador debe: (1) Volver al trabajador, por cuenta del empleador, al lugar desde el cual el trabajador
(sin tener en cuenta el empleo que intervenga) vino a trabajar para el empleador, o transportar el
trabajador al proximo empleador H-2A certificado, el que sea que el trabajador prefiera; (2} Reembolsar
al trabajador el importe iotal de las deducciones hechas de la retribucion del trabajador por el
empleador para transporte y gastos de subsistencia en el lugar de trabajo; y (3) Pagar al trabajador por
los costos incurridos por el trabajador para el transporte y subsistencia diaria a la casa de ese
empleador del empleo. Estos arreglos de transporte se aplican sélo a aquellos trabajadores contratados
desde fuera del area del empleo previsto.

TERMINACIONES: El empleador puede dar por terminado el trabajador con notificacion a las agencias
estatales y federales correspondientes si el trabajador: (a) se niega sin causa justificada para realizar el
trabajo para el cual fue reclutado y contratado al trabajador; (b) comete actos graves de mala conducta;
(c) dificulta la productividad de otro trabgjador; (d) el que no este enfermo o no se niega, sin causa
Jjustificada para realizar segun las indicaciones de la obra para la cual fue contratado y contrato al
trabajador; (e) proporciona otra razon relacionada con el trabajo legal (s) para la terminacion del

empleo; (f) abandona su empleo; (g) no cumple las normas de produccion aplicables cuando las normas
de produccion aplicables; (h) falsifica identificacion, personal, médicos, produccion, u otros registros
relacionados con el trabajo; (i} no presenta o rehiisa a tomar una prueba de alcohol o drogas; (j) el
empleador descubre un registro condena penal o el estado como delincuente sexual registrado que el
empleador cree razonablemente perjudicard la seguridad y/o de las condiciones de vida de los demas
trabajadores, (k) comete un acto o actos de insubordinacion, incluyendo el hecho de no considerar a la
autoridad del empleador; (1) se encuentra o proporciona una declaracion falsa al empleador, (m) recoge
dinero u otra cosa de valor a partir de los futuros empleados o empleados actuales a fin de que el
pagador de trabajar para este empleador; (n) la violacion de las reglas de seguridad del empleador, (o)
no autorizada o ilegal la posesion, uso o venta de alcohol o sustancias controladas en los locales del
empleador o durante la jornada laboral , en el ejercicio de las actividades de trabajo o en vehiculos del
empleador; (p) no autorizada o ilegal la posesion, uso o venta de armas, armas de fuego o explosivos en
las instalaciones del empleador o en vehiculos del empleador; (q) el robo o la deshonestidad, (v) de
contacto fisico inapropiado; (s) el acoso; (1) la discriminacion o represalia; (u) la falta de respeto hacia
los compafieros de trabajo, visitantes u otros miembros del publico; (v) la realizacion de trabajos fuera o
utilizacion de bienes, equipos o instalaciones del empleador en relacion con el trabajo fuera, mientras
que en el tiempo del empleador; (w) pobre asistencia o mal desempefio. Los motives para la terminacion
inmediata mencionados no son todo inchiido. Todas las decisiones de terminacion se basardn en wuna
evaluacion de fodos los factores pertinentes.

En caso de terminacion de razones médicas que ocurran después de la llegada en el trabagjo, o que se
producen como resultado de empleo, o en caso de terminacion como resultado de un acto de Dios, el
empleador pagard o proporcionar costos razonables de transporte de regreso y de subsistencia a el lugar
desde el cual el trabajador llegé a trabajar para el empleador y los trabajadores para reembolsar gasios
razonables de transporte y dietas incurridos por el trabajador para Hegar al lugar de empleo. Estas
disposiciones se aplican s6lo a los trabajadores que sean contratados fuera del drea del empleo previsto.
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El empresario informard a los trabajadores que, a) si voluntariamente abandonan el empleo antes de que
finalice el periodo del contrato, o b) los trabajadores gue son despedidos por causa justificada, al Centro
de Procesamiento de Chicago, y los trabajadores H -24 para el Departamento de Seguridad Nacional, en
escrito u otro método aprobado, a mds de dos (2) dias después del abandono o terminacion se produce.
El abandono se considerard que comenzard después de un trabajador no se presenta para el trabajo a la
hora programada regularmente durante cinco (5) dias consecutivos sin el consentimiento del empleador.
El empleador no serd responsable de proveer o pagar a los trabajadores informados a) los gastos de
transporte y dietas posteriores, y b) el trabajador no tendra derecho a la garantia 3/4.

PRUEBA DE CIUDADANIA: se requicre gue todos los trabajadores contratados bajo este fin de
proporcionar la documentacicn que acredite la ciudadania estadounidense o estatus legal para trabajar
en los Estados Unidos.

ACUERDO DE TRABAJO AGRICOLA: Una copia del contrato de trabajo se proporcionard al
trabajador por el empleador a mds tardar en el dia de trabajo comienza. Para un trabajador H-24, se
proporcionard una copia del contrato de trabajo a mds tardar en el momento en que el trabajador se
aplica para la visa. Para un trabajador H-24 al pasar de un empleador H-24 para un posterior
empleador H-24, se proporcionard una copia del contrato de trabajo a mdas tardar en el momento de una
oferta de trabajo se hace por la posterior empleador H-24. Términos y condiciones del contrato de
trabajo pueden ser traducidos en una lengua comprensible para el trabajador, sin embargo la version en
Inglés del contrato de trabajo siempre deberd controlar.

OTROS: Las condiciones de trabajo cumplan con los reglamentos de salario minimo federal y estatal, el
trabajo infamtil, la sezuridad social, la salud v la seguridad, el registro de contratista de trabajadores

agricolas y otras leyes relacionadas con el empleo. El empleador es un empleador que ofrece igualdad de
oportunidades de empleo y ofrecer a los trabajadores de los Estados Unidos por lo menos las mismas
oportunidades, salarios, beneficios y condiciones de trabajo que las que ofrece el empleador o tiene que
intenciona en oftecer a los trabajadores no inmigranies. '

EMPLEADOR PROPORCIONA HERRAMIENTAS Y EQUIPO: El empleador proporcionard, sin coslo,
todas las herramientas, suministros o equipos necesarios en la realizacion del trabajo.

POLITICA DE ABUSO DE SUSTANCIAS: El uso o posesion o estar bajo la influencia de drogas ilegales
o alcohol durante el tiempo de trabajo estd prohibido. Los trabajadores pueden ser solicitados a
someterse a pruebas de drogas vy alcohol al azar sin costo alguno para el trabajador. El incumplimiento
de la solicitud o de dar positivo puede resultar en la terminacién inmediata. Todas las pruebas se
producird después de la de coches y no es una parte del proceso de la entrevisia.

SALIDA OBLIGATORIA: Los trabajadores H-24 necesitan salirse de los Estadoes Unidos a finales del
periode certificado por el Departamento de Trabajo o separacion por parte del el empleador, lo que
ocurra primero, segin lo dispuesto en 20 CFR § 655.135 (i), a menos que el H2A trabgjador estd siendo
patrocinado por otro empleador posterior. Esto servird como notificacion oficial de este requisito a
cualquier trabajador H-2A4 empleado bajo el acuerdo de trabajo agricola.

PROHIBICIONES CONTRA QUE EMPLEADOS PAGEN QUOTAS: El empleador y sus agentes no han
solicitado o recibido pago de cualquier tipo de cualquier empleado sujeto a 8 USC § 1188 para cualquier .
actividad relacionada con la obitencion de la certificacion de trabajo H-2A4, incluyendo el pago de
honorarios de abogados del empleador”, las tasas de solicitud, o los costos de contratacion, que esté
prohibido por 20 CFR § 655.135 (j). Los costos que son la responsabilidad y sobre todo en beneficio del
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trabajador, tales como honorarios de pasaporte requerido por el gobierno, no estan incluidos en esta
prohibicion.

CONTRATOS CON GRUPOS QUE CUMPLEN CON PROHIBICIONES: El empleador ha prohibido por
contrato cualgquier contratista laboral extranjero o reclutador, en su caso, a quien el empleador se
involucra, ya sea directa o indirectamente, en la contratacién internacional de los solicitantes de H-24
para buscar o recibir pagos de los futuros empleados, con excepcion de lo previsto en el reglamenio del .
Departamento de Seguridad Nacional a las 8 CFR § 214.2(R)(5)(xi)(4). Del mismo modo, todos los
empleados se les prohibe la recogida de dinero u otra cosa de valor a partir de los futuros empleados o
empleados actuales a fin de que el pagador de trabajar para el empleador. Este patron tiene cero
tolerancia para los pagos prohibidos. Los empleados deben informar al empleador inmediatamente el
nombre de cualquier persona que busca para recoger un pago prohibido y la cantidad solicitada,
Cualquier empleado que haya recogido se requerird un pago prohibido a reembolsar a la parte
perjudicada de inmediato y se dard por terminado de empleo. Un empleado no puede ser objeto de
discriminacion o se descarga por informar de un pago prohibido.

AVISO DE DERECHOS DEL TRABAJADOR: El empleador se compromete a publicar y mantener en un
lugar visible en el lugar de trabajo un cartel que sea proporcionada por el Secretario de Trabajo, cono
se describe en 20 CFR § 655.135 (1}, cuando tal cartel esta disponible por el Secretario.
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Department of Homeland Security

Notice of Entry of Appearance DHS
as Attorney or Accredited Representative Form G-28

OMB No, 1615-0105
Expires 03/31/2018

Part 1. Information About Attorney or
Accredited Representative

Part 2. Notice of Appearance as Attorney or

Accredited Representative

1.  USCIS ELIS Account Number (if any)

>

Name and Address of Attomey or Accredtted

Representative
2.a, Family Name
(Last Name) | TRCKSOH
2.b. GivenName |,
{First Name) REW

2.c. Middle Name |n

J.a. Street Number
and Name

PO BOX 27

3.b. Apt. [ ] Ste. [ ] Fir. [

3.c. Cityor Town |[Clinton

3.d. State |NC 3.e. ZIPCode|28329

This appearance relates to immigration matters before
(Select only one box}:

la. USCIS

1.b. List the formn numbers
i-129/4i-907

24. [] ICE

2.b. List the specific matter in which appearance is entered

3a [] CBP

3.b. List the specific matter in which appearance is entered

I enter my appearance as attorney or accredited representative at
the request of:

4,  Select only one box;

3.f. Province

3.g, Postal Code

3.h. Country

Usa

4,  Daytime Telephone Number

9105924121

5.  Fax Number

9105901012

6.  E-Mail Address (if any)

andy®@andrewijacksonlaw.com

7.  Mobile Telephone Number {if any)

9102146010

[C] Applicant Petitioner [ | Requestor
[] Respondent (ICE, CBP)

Information About Applicant, Petitioner,
Requestor, or Respondent

5,a. Family Name
(Last Name)

5.b. Given Name
(First Name)

S5.c. Middle Name [A

Janoski

Patricia

6. Name of Company or Organization (if applicable)

JANOSKI FARMS INC

Ill I

Form G-28 03/04/15 N

e

e e S et .. o |
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e L e —————

Part 2. Notice of Appearance as Attorney or
Accredited Representative (continued)

Part 3. Eligibility Information for Attorney or

Accredited Representative

Information About Applicant, Petitioner,

Requestor, or Respondent (continued)

7. USCIS ELiS Account Number (if @)
T :

8.  Alien Registration Number (A-Number) or Receipt Number

9,  Daytime Telephone Number
72483593438

10, Mobile Telephone Number (if any)
7243214725

11, E-Mail Address (if any)

patty@janoskis.com

Mailing Address of Applicant, Petitioner,
Requestor, or Respondent
NOTE: Provide the mailing address of the applicant, petitioner,

requestor, or respondent. If the applicant, petitioner, requestor,
or respondent has used a safe mailing address on the application,

petition, or request being filed with this Form G-28, provideitin -

these spaces.

12.a. Street Number 1714 Rt 30
and Name

12.b. Apt. [] Ste. [] Fir. []

12.¢. City or Town

12.d. State PA.

12.f. Province

clinton

12.c. ZIP Code| 1 Sp2_[,

12.g. Postal Code

12.h. Country
usa

Select all applicable items.

L.a. ] am an attorney eligible to practice law in, and a
member in good standing of, the bar of the highest
courts of the following states, possessions, territories,
commonwealths, or the District of Columbia. (If you
need additional space, use Part 6.)

Licensing Authority
NORTH CARCLINA

1.b. Bar Number (if applicable)
28594

1.c. Name of Law Firm
ANDREW JACKSON LAW

1.d. 1 (choose one) [X] amnot [] am

subject to any order of any court or administrative agency
disbarring, suspending, enjoining, restraining, or otherwise
restricting me in the practice of law. If you are subject to
any orders, explain in the space below. (Ifyou need
additional space, use Part 6.)

2:a.[]-Tamranaccredited representative-of the-following ———

qualified nonprofit religious, charitable, social
service, or similar organization established in the
United States, so recognized by the Department of
Justice, Board of Immigration Appeals, in accordance
with 8 CFR 292.2. Provide the name of the
organization and the expiration date of accreditation.

2.b. Name of Recognized Organization

2.c. Date accreditation expires
(mm/ddhyyy) ™

i
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Accredited Represenfanve 'conrmuad)

3. [T Iam associated with’

1

the attorney or accredited representative of record
who previously filed Form G-28 in this case, and my
appearance as an attorney or aceredited repregentative
is at his or her request.

NOTE: If youselect this Hiem, also-complete Itern
Numbers La. = b, or Item Numbers 2.a. - 2.¢.in
Part 3. (whichever is appropriate).

da, [ ] Tamalaw stodent or law graduate working under the
direct supervision of the attorney or accredited
representative of record on this formin accordance
with the requirements in 8 CFR 292.1(a)(2)(W).

4.h. Name of Law Studeft orLav,i"G-r‘a‘duate

Informatmn, and:Slgnature w

1f you dé not want t6 receive original fiotices or sécure.
identity documents directly, but would rather have such
notices and documents'sént to your aitorney of record or
aceredited representative, please select all applicable
boxes below:

22 [X] request DHS send any ratice (including Form 1-94)
on an appi}calmn, petmon of Tequest to the busmus
address of my: attorney- oi‘ record or accredited
tepresintative as listed in this form. | uiderstand that
1'may chiange this election at any futbre date through
written noticeto DHS.

2h. 1 request that DHS send any secure 1dcni3fy _
document, such as 4 Permanent Restdent Caid,
Employment Authiorization Document; or Travel
Documént; that I am approved to r@qeive_ané
authorized 1o possess, to the busingss address of my
attorney of récord or aceredited representative as
listed in this fori: T consent to having iny seciire
1d_¢_nuty docurment gent 1o my attorney of regord or
accredited représentative and undersiand that Tinay
request; al any future date and through written nolice
to DHS, {hat DHS éend any Sedire identity doctiment:
to me d]ECC{ ¥

3.4, S;gnatura of Apphcant Pﬁtmcmer, chue‘e{or, cr
Resp ndkm

Cr}men{ m Representaﬂoﬂ amf Re_:_ : __:—,‘ 7 '

1. Thave requested the répresentation of and coﬁqentcd 10
being représented by the-attomey of aecredifed
representative named in Part 1, of this form. According
1o the Privacy Act of 1974 and DHS policy, I'also consent
{o the dis¢losure to the named attoruey or aceredited
rcprwcnﬂtwe of any record perfaining to me that appears
in any system of records of USCIS, ICE or CBP.

When you {the: applicant, petitioner, requestor, or
respondent) are: represented, DHS will send notices 1o both.
yout and your attorney or accredited representative either
through mail or electronic delivery.

DHS will alsosend the Form 1-94, Arrival Depariure
Record, to-you unless yoU select Tiem Number 2.a, in
Part 4. All s8cure identity documents and Travel
Documents will be sent to you (the applicant, petitioner,
requestor, or respondent) unless you ask us to send those
documents 1o youy attorney of retard or aberedited
representative,

3.b. Date of Signature  fmm/dd % 22V 3’//’,&{ /2-@! 5

[Part 5. Signature of Attorney or Accredited

Representative

T have read and understand the regulations and. conditions
contained in 8 CFR 103.2and 292 govemning appearantes and
representation before the Department of Hometand Seourity,

1 declare under penalty of perjury under the laws of the United
States that the information T have provided on this form is true

and correct.

1, Signaty reof:mzomcy or Accredited Representative

Graduate

2/ /b foor

_!.

L]

Fotm G-28 03/04/15 N

11l

l.lllI

|
|

Pige3 of 4




PN

———rTE

AN



‘Commonwealth of Pennsylvania
Commonwealth Workforce Development System

USER AGREEMENT AND ACCESS FORM
WORKFORCE LOCAL OFFICE STAFF -

Thi: purpose: of this: User’ agresment: Is to advise. individuals who. will have  access to ‘data through the
Commonwealth -“Workforcé Geveiogment System {CWDS) .of the requirgmerits; lirits. and respenssblht|es of
-acoessing, this data; Adherence: to this policy will ensure the security of all informatior which is processed, stored,
: 5T smitted. on CWDS “and centrally managed by. the Commonwealth. This User agreement is
ﬂ-desrgeed to pretecs informiation from’ unauthorized use, change, destruction, or disclosure. This agreement does
not supersede any other pre\nousiy signed user agreements or access forms.

My signature below indicates my understanding of and agreement with the foIIDW|ng provisions applicable
to access to all data through CWDS. | understand and agree that:

| understand that CWDS s F’ennsy!vama s Workforce Development System of record and agree fo recerd. relevant
workforce development ‘activities incliding, but not limited to, services and case notes in a timely manner:

1'will or may be exposed to certain confidential data maintained by CWDS.

I may not discuss with or reveal to anyone, in any manner, any of the informiation | obtain from that data, except to
other persons also hawng the same level or higher level authorization to this data, and only for purposes ‘of
performing my duties,

I roust riot reveal such information- to my fnends or family, nor use the information for any reason other than for
performfng my duties,

I must never share Keystone' iDs or passwords with anyone.

I mtil(st always fog off of appropriately secure sessions to a paoint that requwes & new Iog on whenever | leave my
WOIK area.

| agree to never engage in any lllegal or inappropriate use of CWDS resources or engage in activities that mterfere
with or dlsrupt CWDS network users or services,

I may access CWDS data only while | am employed by the employer indicated below, only. for the duties | am
assigned durmg this’ employment and only for the purposes for performing those duties:

1 must report any- observed violations of or attempts to violate; the security provisions of this agreement to. my.
supervisor or to the appropriate Local Office System Administrator.

Lwill abide by the confidentiality policies between parthering entities of CWDS, set forth by this document and any
other confidentiality policies established for CWDS.

| have no expectation of privacy. of any communications, messages and files made; transmitted, received or stored'
on or through CWDS, and that network administrators and others may routinely monitor CWDS for compliance with-

confidentiality and other fequirements.

' By s.'gmng beiow l agree 10 abrde by the requiréements set forth ahove for the fypes of access I have to
CWDS, T understand that any viclation of this agreement may result in loss of access, services or
em'p.'oyment, tegal action, or prosecution under Federal and State laws.

New User D Change to Existing User D Commonwealth Staft ﬂNon Commonweaith Staff

Name (PnntCIea_r!y) élr\ww '-,‘D.:;uekm“i v - Work No: (o)
Signature v, Date.. OL+ —-)- A}“ ZOIE

OrgamzatloEmpeyed EV@ *fum.:m f:,bw‘, &5
Employer's Address 84S Walnwt S ~ Zich Ffw-
_Pileqghhia PA 191634707

Employer's FEIN
Work E-Mail Address f)kcpm_ Do nurw( ] Nes.c em

If Applicable; Veteran Type DVOP - LVER - LXIDVOP - LX!LVER

Local Workforce Investment Area Name e ettt e _
WDP-40 11/14 Page 10f 2 This.form should be submitted to RA-LI-BWDP-CWDSACCESS@pa.gov




