U.S. Department Labor
Employment and Training Administration

QOMB Conirof No., 1205-0134

Agricultural and Food Processing Clearance Order ETA Form 790

Expiration Date: October 31, 2015

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block ~ Ta include additional tnformation, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar lefra de molde en ia sollsftud — Para incluir Informacion adicional vea ! punto # 28 - Favor de seguir las instrucclones paso-a-paso}

| 1. Employer's and/or Agent's Name and Address (Number, Streat, City, Siate
and Zip Code / Nombre y Direccitn det Empleador/Patrén y/o Agente
(Ntmero, Calle, Ciudad, Estado y Cédige Postal ):

HF, LLC
PO Box 70
Dover, PA 17315

a) Federal Employer identification Number (FEIN) / Nimero federal de
Identifisacion del Empleador:

47-48273922
b) Telephone Number / Nimeto de Teléfono:
717-292-5683
¢) Fax Number / Numero e Fax:
717-292-4129
d) E-mail Address / Direccidn de Correo Electrdnico:
gerritj@strathmevyer.com

Nos. 4 through 8 for STATE USE O

Numeros 4 a 8 para USQ ESTATAL

4. SOC (O*NETIOES) Occupational
Code / Codigo Industriat:
45 -2 6.0

4. SOC {ONET/QES) Qccupational

Title f;Titulo Ocupacional

TERR 3 ‘\ﬂr‘:’v"

5.Job Order No. / Num, de Orden de
Empleo:

(ﬁ%%Q\\szgf

la Oficina donds se radico la oferta

\/;‘f‘/ ‘

namero de teléfono dgd_gg linea
SN

N

2. Address and Diractions to Work Site / Damicllio y Dlrecciénes al lugar de
trabajo:

255 Ziegler Rd Dover PA 17315; From Wellsville Start out
going east on Main St toward Cherry Ave, turn left onto York
St/PA-74, take the 1st right onto Zeigler Rd, location on the
left.

Gy Neje
& Name of Lacal Office Representative {include direct dial (elephone
number) / Nembre del Representante de la Oficing Local (Incluya !

7677600

6. Address of Order Holding Office {inciude Telephone number) 7 Direccidn de

incluyz &l ndmero de teiéfono):
\Ss i LJ
VMo Y

%757

7. Ciearance Order Issue Date / Fesh

de Empleo: éj’? l T

Vnjie

8. .Iob Order Expiration Date / Fecha d'r

a de Emisidn de la Orden de Empleo:

Vencimiento o Expiratin de la Orden

V&

1

From / Desde: 3 /22/2016

9. Anticipated Period of Employment / Periedo anticipado o previsto de Empleo:

To/Hesta: 12/31/2016

13

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:
255 Zlegler Rd Dover PA 17315: Fram Welisville start out going east on Main 5t
toward Cherry Ave, turn left anto York 5t/PA-74, take the 1st right onto Zeigler
Rd, location on the teft.

a)  Deseription of Houslng / Desctigeidn de 1a vivienda:
Cement block structure to accommodate 18 workers. Incluges bathrooms with
sinks, commodes shawers gnd facilities for clothes washing also, food
preparation and dining/soctal area.
To house 13 worker{s)
Housing will be clean and meet local, state or Federal Housing Standards,

10. Number of Workers Requested / Numero de Trabajadores Solicitados:

Trabajo por Semana. Total: 40

11. Anticipated Hours of Work per Week ! Horas Anticipadas/Previstas de

Sunday /Domingn O Thursday /Jueves 3
Monday /Lunes 8 .. . Friday f\Viemes 8
Tuesday / Martes 8 Saturday / Sabado 0
Wednaesday / Migrcoles §

(Please see Attachment #11)

12. Anficipated rarge of hours for differe

40

nt seasanal activiies: / Rango previsto de

horas par alas diferentes actividades de la temporada:

13. Collect Calls Accapied from: / Aceptan Llamadas por Cobrar de;

Workers will be responsible for maintaining housing in a neat, clean manner.
Reasonable repair cost of damage, other than that caused by normal wear and
tear, will be deducted from the earnings of the workers found to have been
responsible for the damage to housing or furnishing.

Housing and utilities are provided at no cost to workers who are unable to
return to their place of residence the same day. if both male and female
workers are hired, separate toilet, shower facilities and sleeping rooms will be
provided by the employer.

Emptoyer / Empleador:

YesISE No[ ]




14. Describe how the employer intends o provide either 3 meals 2 day to each worker or furnish free and convenient cooking and kitchen facilifies for wotkers o prepare
meals { Destriba como ¢l empleador tiene la intencicn de ofrecer, ya sea 3 comidas at dia 3 cada trabejador, o proporcionar gratuitamente instataciones para cocinar.

Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own
meals.




15. Relarral Instructions and Hiring infarenation Finstrucciones sobee como Refenr Candidatos/Soficitantes - (Explain ow apphcants are to be hired of ssferred, and the

Employer's/Agent’s avallable hout to interview workers / Explique cémo los candidatos serén cortratados o referidos, y ias horas disponibles del empleador/agents pars
anfrevistar a Ios rabajadores). See instructions for more delalts / Vea las instructiones pata mds delalles.

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc. may:

Call for an interview during norma! business hours [between the hours of 8am and 4pm Mon. - Fri.]

Contact: Gerrit Strathmeyer

At: 717-292-5683

Telephone interviews may be conducted during normal business hours as stated above.

16, "Job description and requirements 7 Descripcién y requisitos det trabajo:

take inventory, grade plants, prepare trees and shrubs for digging by tying or wrapping; dig; wrap burlap or other covering around root balls and secure with
twine and/or staples; crimp wire baskets; lift, carry and load/unload nursery stack; move or load supplies, Harvest Christmas trees, apply coded tag to tree limbs,
use chain saw to make level cut for grad of tree; function as part of string baler team: load trees on dump truck; stack trees on truck or semi-traiter and any other
manual tasks involved in the production or harvesting of nursery stack and the maintenance of field and other production areas.

1. 15 previous work experignce preferred? / Se prefiere previa experlentia? Yes/ Si No i yes, number of months preferred: ! Si as asi, numerc de
meses de experiencia: _ 3

Farm Laborer

2. Check all requirements that apply:

2 CertificationfLicense Requiraments / Certificacién/Licencia Requisitos Criminal Background Check | Verificacion de antecedentes penales
—E3-Briver Requirements/-Requisitos-del condustor —— L ibrug Screen / Deteccion de Drogas

O Emplayer Will Train / Empleador entrenara o adiestrara i Exterisive Pushing and Puliing / Empujar y Jalar Extensamente

1 Extensive Sitting / Estar sentado largos ratos Extensive Walking / Caminar por larges ratos

Exposure lo Extreme Temp, / Expueslo a Temperaturas Extremas Frequent Stooplag / Inclinandose o agachéndose con frecuencia

1 Lifting requirernent / Levantar o Cargar ihs Aibras O OT/Hotiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no

8 Rspetitive Movements / Movimientos repefilivos obligatorle




17. Wage Rates, Special Pay information and Deductions / Tarifa de Pago, Informacidn Scbre Pagos Especiales y Deducciones (Rebajas)

Crop Activitles Hourly Wage Piece Rale ! Special Pay Deduclions™ YesiSi | No Pay Periad /
Unit(s) {bonus, eie.) Periodo de Pago
Cultives Salaric por Hora Pagos Especiales Deducciones
Pago por Pieza / {Bono, etc.) ! F
Unidad{es}
Christmas § $ Social Security / * Waekly / Semanal
" $11.66 N/A None Seyuro Soctal X !
treesintirsery $ $ Federal Tax / ; !
stock impuestos * X '
Federales i
$ $ State Tax « Bi-weekly/
Aimpuestos X Quincenal
Estatales
$ 5 Maals / Comidas | X @
$ $ Other (specify} / " Monthiy/Mensual
Otro {especifica) X [
i []
~ Other/Otro
(Please see Attachment #17) D

18. More Details About the Pay / Mas Delalles Sobre al Page:
Worker will not receive any bonuses. If any advance are made to workers, it will be deducted from their checks.
Any wiliful destruction of property wili also be deducted.

19, Transportation Arrangemants / Arreglos de Transpartacion

£mplayer will provide advance transportation for reasonable {most economical) comman carrier or other transportation which conforms to the Interstate
Commerce Commission {ICC} inbound transportation (If it is the prevalling practice.} If not the prevaiting practice, the employer will reimburse the worker for
transportation costs and subsistence to the employer's work site when the worker completes 50% of the work period.
The employer will also provide advance susistence at a minimum amount of $11.86 per 24 hour pericd of travel from the place of recruitment to the place of
employment (if it is the prevailing practice.)
Workers who provide receipts for meals and non-alcohoiic beverages in excess of $11.86 will be reimbursed during the first pay period, up to the maximum of
$45.00 per 24-hour period of trave} from p lace of reeruitment to the place of employment {if it is the prevalling practice.}
Workers who voluntarily quit or are terminated for cause prior to completing 50% of the contract period will be required to reimburse the employer for the full
amounts of transportation and subsistence which were advanced and/or reimbursed to the worker,
After worker has completed 50% of the work contract period, employer will reimburse worker for the cost of transportation and subsistence from the place of

recruitment (trave! reimbursement subsistence will be the minimum amount of $11.86 per 24 hour period of travel and maximum of amount will be $46.00 per
R davfrom’theviacenf'empioymentftcrthepiaceeﬁreeruitmeﬂtf.ffDuaLtofsubsequentemploymentwith,auather,emplayet wha agrees to pay such costs, in which

the employer will only pay for the transportaiton and subsistence to the next job. THe amount of the transporation payment will be equal to the most
economical and reasanable similar common carrier transportation charges for the distance invalved.

Upon completion of the work contract, employer will pay reasonable costs (most economical) of return transportation and subsistence in accordance with
current rates published in the Federal Register (currentiy no less than 411.86 per day without receipts and up to 546,00 per day with recelpts as the maximum
amount to be reimbursed. (Per 20CFR855.173.)

The employer will not be responsible for providing the cost of return transportation and subsistence from the place of employment to the place of recruitment if
the worker voluntarily abandons the job or is terminated for just cause.

|Free transportation will be provided from the housing location to the worksite and return each day.

i
* According to IRS publication #51 - Taxable wages 3. H2A workers are exempt from Social security Medicare Taxes. Also Exempt from collecting
withhelding - but must provide Social Securlty # and provide 1099 MISC.



20, 1s 1t the prevaiiing practice to use Farm Labor Contractors {FLC) to recruit, supervise, ransporl, house, andfor pay workers for this (these) crop activity
(ies)? I 4Es la préclica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajaderes
para eslg(os) tipols) de cosecha(s)? YesiSi ] No .

if you have checked yes, what is the FLC wage for each activity? / S contesto "5i," cuél es ¢l salaric que le paga al Contratista de Trabajo Agricola por
cada actividad? -
N/A

21, Are workers covered for Unemployment lnsurance? / ;Se le proporcionan Seguro de Desemples a los trabajadoras? YesfSI[:! No m

22, Are workers covered by workers' compensalion? / ;S8 le provee seguro de compersacionfindemnizecion &l trabajador. YesJ‘Sim No (]

23, Are tools, supphes, and eguipment pravided at no charge lo the workers? / 3e les proveen heframientas y equipos sin cosie alguno 2 los trabajadores?

Yes/Si[XNo[_]

24, List any arrangements which have been made with estabiishment owners or agents for the payment of a commission or other benefts for sales made o
workers. (If there are no such arrangements, enter “None".) / Enumere todos los acuerdos ¢ convenios hechos con las propietarios dei establecimiento o
sus agentes para el pago de una comisidn u otros beneficios por ventas hechas a los trabajadores. (Si no hay singun acuerda o convenio, indique

*Ninguna".)
gne. NONE

25, List any strike, wark stoppage, slawdown, or internuplion of operation hy the emplayees at the place where the workars will be employed. (!( there ara no such incidents,
anter *Nane") ! Enumere tod huelga, paro a interrupsién de operaciones de trabajo por parte de los empleados en el lugar de emplea. {Si na hay incldentes de este

lipo, indique "Ninguro®.}
NONE




26. 13 this job order t be placed in connection with & future Application for Temparary Employment Certification for H-2A workers? 7 ; Est# orden de emplet ha sido puesta
en conexicn con una fulura solicitud de certificacin de emplec femporal para trabajadores H-2A?

vesis|x] No[_]

27. Empioyers Certilication; Thig job order describes the actual terms and condliions of he employment being offered by me and contains all the material
terms and conditions of the job. / Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones det empleo qua se te ofrece, ¥
condlene lodas los Yérminos y condiclones materiales ofrecidos.

,,,,,,,,,,,,,,,,,, ___Gerrit Strathmeyer Co-Qwner

Employer's Printed Name & Tille / Nombre y Titulo en Letra de Moldefimprenta del Empleador

g f / f’% 5
- Employer's"8fGnature / Firma Titulojéel Empleador Date? Fecha

v

READ CAREFULLY, in view of the statutorily established basic funclion of the Employment Service as & no-fee labor exchange. that is, as & forum for bringing

_ together employers and job Seekers, neither the Employment and Training Administration {ETA) nor the State agancies are guarantors of the accuracy or
trthfulness of information corained on job orders submitted by employers. Nor does any job order accepted or recrulied upon by the American Job Center
constitite a conlractual job offer 1o which the American Job Center, ETA or a Stale agency is in any way a parly.

LEA CON CUIDADO, £n visla de Iz funcitn bdsica del Senicio do Empleo astablecida pot ley, como una entidad de inlercambio laboral sin comisiones, &5 deck, tome un
foro para reunir a los empleadores y os solicitantas de empleo, ni ETA ni las agenclas del estadn pueden garantizar la exactiud o veracidad de la informiacion contenida &n
fas drdenes de trabajo somelidas por los empleadores. Ni ninguna orden de rabajo aceptado o contratadk en el Centro de Cameras (American Job Center) conslituyen una
aferla de trabajo conlractuales alas qué &l American Job Canter, ETA o un organismo estatal s da ninguna manera una da tas partes. :

PUBLIG BURDEN STATEMENT

The public reporting burden for responding to ETA Form 780, which is required to oblain of retain benefits {44 USC 3501), Is estimated to be approximately 60 minutes per

response, including fime for reviewing instructions, ssarching existing data sources, gethering and raviewing the collection, The public nesd nof respond to this collection of

information unlass It dispiays a currently valid OMB Control Number, This i public information and thare is o axpeciation of confidentiality. Send commenls regarding fhis
,,,,,,,,,,,,,,,,,,,, burden estimate or any other aspect of this cofiection, including sugyestions for reducing this burden, 1o the U.S. Department of Labor, Empioyment and Training

Administration, Offica of Worldorcs Investmant, Room C-4510, 200 Constilution Avenue, NW, Washington, DU 20210.

DECLARACION DE CARGA PUBLICA

La ¢arga de Informacisn pitica para responder 2 1a Forma ETA 780, que se requisra para olitensr o relanes beneficios (44 USC 3501), se estima en aproximadamente 60
mintos por respuesta, Incluyendo el fiempo para revisar las instrucciones, buscar fusntas de datos existentes, recapilar y ravisar ia coleccitn. £ piiblico no tiene por qué
respender a esia recopilacion de informacian a manos que muestra un mimena de control OMB valido. Esta informacidn es piblica y no hay ninguna expeclaliva de
confidencialidad, Envie 5us comentarios acerta de esia carga o cualquler ot aspecto de esta coleccidn, incluyendo sugerencias para teducit esta carga, &1 U.S,
Depariment of Labor, Employment and Training Administration, Office of Worklorce Investment, Room C-4510, 200 Constitution Avanua, NW, Washingten, DC 20210,

-6~



28 pse this §ectiop ‘to provide additi_onai supporting information {including section Box number). Include attachments, if necessary. / Utilice esta seccidn para proporcionar
informacién adicional de apoyo; incluya et numero de fa seccion e Incluya archivos adjuntos, si es necesario,

Item 11 Continued ANTICIPATED HOURS OF WORK:

8 _Hours per day is normal. The worker may be requested but not required to work 0 hours per day
and/or on the Sabbath or Federal holidays depending upon the conditions in the fields or orchards, weather or
maturity of the crop.

Workers may be reached at the following address and phone number:
255 Ziegler Rd Dover, PA 17315

Phone: 717-292-5683

ftem 17. Wage Rates, Special Pay Information and Deductions:

The Adverse Effect Wage Rate (AEWR) of $11.66 _ per hour. Pay the wage that is the highest of the AEWR, the
prevailing hourly wage rate or piece rate, the agreed-upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of agricuitural
employment. Employer assures that if a change in the AEWR requires an increase in the guaranteed minimum, such
increase will be paid as of the effective date of the increase. If the workers’ piece rate earnings for a pay period result
in average hourly earnings of less than the guaranteed minimum, the worker will be provided make-up pay to the
guaranteed minimum rate,

The job offer includes the following crop activity, any minimum productivity standards and rates of pay per unit:
{include alf crops and activities not liste don the ETA 790, item 16)
NONE e

No deductions will be made which would bring the employee's hourly wage below the Federal Minimum Wage.

Employer guarantees to offer employmnet for @ minimum of 3/4 of the workdays of the total specified period during
which the work contract and all extensions thereof are in effect, beginning with the first day after worker arrives at
the place of employment and ending on the expiration date specified in the work contract or extensions thereof. in
Act of God termination, the 3/4 guarantee period ends on the date of termination.

Workers will be paid __Friday_ (day of the week) each payroll period and will be provided with an earnings statement
which contains at a minimum, the hours actually worked, total earnings, hourly rate or plece rates with units
produced daily [if piece rates are used], all deductions hours of employment offered, beginning and end dates of pay
period and employer's name address and FEIN. The statement wil!l comply with 20CFR655.122(k).

employer will provide a worker referred through the interstate clearance 40 hours for the week beginning with
the anticipated date of need, unless employer has amended the date of need by notifying the order holding office no
later than 10 days before the date of need. If employer fails to notify the order-holding office, then employer shall
pay an eligible worker referred through the clearance systems $466.40

for the first week starting with the originally anticipated date of need. Employer will not require worker to perform
alternative work if the guarantee cited in this section is invoked. If a worker referred through the Interstate clearance
system fails to notify the order-holding office of continued interest in the job at least 5 days before the date of need,
———worker will be disqualified from the above-mentioned assurance.

The worker(s) will not be engaged in work defined by the U.S. Environmental Protection Agency and/or as requiring
pesticide safety training. (N/A)

All earnings records or statements will be available for inspection or transcription by the secretary ora duly
authorized representative, and by the worker or representative desngated by the worker.

If employer provided timely notification to NPC and DHS in the case of termination for cause or voluntary
abandonment, the employer will be relieved of the cost of subsequent transportation and subsistence and the 3/4
guarantee.

-T-



20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees ta provide to workerts referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so natifying the Order-Holding Office {QHO). If the
emplayer fails to notify the OHO at least 10 working days prior to the original date of need, the
emplayer shali pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for tha first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order wil relieve the empioyer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, heaith and safety, farm tabor contractor registration
and other employment-related jaws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon learning that & crop is taturing earlier—or—later;— or—that—weather—conditions, over
recruitment, or other factors have changed the terms and condltions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Gerrit Strathmeyer Date: /Z’é f/"

Employer's Signature :ZL,%%/-%%/

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System, This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 Attachment

Employer: HF, LLC
PO Box 70
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OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS:
The employer may terminate the worker with notification to the Employment Service if the worker; {ajrefuses without

justified cause to perform work for which the worker was recruited and hired; (bjcommits serious acts of misconduct;
or (c)fails, after completing any training or break-in period, to reach production standards when production standards
are applicable,

in the event of termination for medical reasons occurring after arrival on the job, or oceuring as a result of
employment, or in the event of termination resuiting from an Act of God, the employer will pay or provide reasonable
costs of return transportation and subsistence to the place of recruitment. Additionally, the employer will reimburse
warker for reasonabte costs of transportation and subsistence incurred by the worker to get to the place of
employment,

EMPLOYER FURNISHED TOOLS AND EQUIPMENT:
Employer will furnish without costs, all tools, supplies, or equipment required in the performance of work

INJURLES:
The employer will provide Workers Compensation or equivalent employer provided insurance, at no cost to the

worker, covering injury and disease arising out of, and in the course of, the worker's employment. Employer's proof
of insurance coverage will be provided to the ETA office befor certification is granted.

FIFTY PERCENT RULE: : )
The employer shall provide employment to any qualified, eligible U.S. worker who applies to the employer until 50

———————percent of the-period-of the work-contract-has-elapsed-Start-of the work contract timeline iscalculated from-the first

date of need stated on the Application for Temporary Employment Certification under which the foreign worker who
is in the job was hired.

EMPLOYER OBLIGATION {F EMPLOYMENT IS EXTENDED: -
No extension of employment beyand the period of employment specified in the job order will relieve the employer

from paying the wages aiready earned, or, if specified in the job order as a term of employment providing return
transportation or paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES:
Employer will expeditiousty notify the order holding office or State agency by telephone/writing immediately upon
learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have

changed the term and conditions of employment,

QUTREACH WORKERS:

Outreach workers shall have reasonable access to the warker(s) in the conduct of autreach activities pursuant to
20CFRES53.107 and 20CFR653,501.

THREE-FOURTHS GUARANTEE: ‘

The employer guarantees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the work
place of employment or the advertised contractual first date of need, whichever is later, and ending on the expiration
date specified in the work contract or in its extensions, if any.

PROOF OF RIGHT TO WORK:
All workers under this order wil be required to provide documentation attesting to U.S. citizenship or legal status to
work in the U.5, :

AGRICULTURAL WORK AGREEMENT {ETA 790/ATTACHMENTS):
A copy of the agricultural work agreement contract or the ETA 790 and attachments will be provided to the worker
by the employer no later than on the day the work commences,



ETA 790 Attachment
Employer: HF, LLC
PO Box 70
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CONTRACT IMPOSSIBILITY:

The employer may terminate the work contract of any whose services are no longer reguired for reasons beyond the
control of the employer due to fire, weather, or other act of God that makes the fulfiilment of the contract
impossible. in the event of such termination, the employer will be bound by the 3/4s guarantee from the first
workday after arrival to the date of termination. The employer will make efforts to transfer the worker to other
comparable employment both acceptable to the worker and consistent with existing immigration law, as applicable.
i such transfer Is not affected — employer will (1) return worker, at employer expense, to the place from which the
worker came to work for the employer or transport the worker to the workers next certified H2A employer,
whichever the worker prefers; (2) reimburse the worker the full amount of any deductions made from the workers
pay for transportation and subsistence expenses to the place of employment; (3) pay the worker for any costs
incurred by the worker for transportation and dally subsistence to employers place of employment (as specified in
ETA790 Item 17). Whether such an even constitutes a contract impossibility wilt be determind by the CO

NUMBER OF WORKERS
The emplayer expects the total number of workers to he used in this occupation to be 13 of which
13 will be H-2A workers for which certificaiton is requested, and the balance wili be domestic workers.

These humbers are estimates as total workforce needs are dependent upon weather, crop conditions and worker
availability,

OTHER:

The employer agrees to abide by the regulations at 20CFRE55.135 Assurances and 20CFR653,501 The warking
conditions will comply with applicable Federal and State minimum wage, child tahor, social security, health and
safety, farm labor contrctor registration and other employment-related laws. The employer is an Equal Employment
Opportunity employer and will offer U.S. workers at least the same opportunities, wages, benefits and working
conditions as those which the employer offers or intends to offer to non-immigrant workers.

ASSURANCE OF RENEWAL OF WORKER'S COMPENSATION COVERAGE DURING WORK CONTRAC

This serves as an assurance that should my worker's compensation insurance policy expire during the work
contract period in which | employ workers under the H-2A program, t will renew my worker's compensation
insurance policy to cover the workers.

Additionaily, once | do renew the worker's compensation policy, ! will provide the company's name, policy
number, and effective dates to the Certifying Officer, US Department of Labor, ETA, OFLC, Chicago Natianal
Processing Center, 13 W Quincy Court, Chicago, IL 60604,

Employer reqﬁﬁf{ﬁermissiurrforcunditionarentryfmttrth&!nterstateandlnt:astat&Clearanc&Systemmd

assures that the worker housing will be avallable for inspection and In compliance with applicable Federal
Standards not later than 30 days in advance of the date of need reflected on the attached ETA 790.

~».._, gt

ey » e

“ Gerrit Strathmeyer ' / - Date ~
Co-Owner




HF, LLC
PO Box 70
Dover, PA 17315
Phone:717-292-5683  Fax 717-292-4129

pate: / .2)/?/ ,ﬁ,...,;,

To: United States Department of Labor
Uinited States Citizenship and Immigration Services
United States Department of State

Re: Letter of Authorization

I authorize only one agent, H2 Labor Assistance, to act as my agent/representative for the purpose of
processing Alien Labor Certification requests. They are also directed to proceed with any and all State
Workforce Agencies, the United States Department of Labor, the United States Department of

Homeland Security {USBCIS), and the Department of State procedures and issues concerning the
process required in acquiring temporary H28 or H2A alien workers, as well as Permanent Labor

Eertifcation; for-my-company:

This Letter of Authorization s valid until explicitly revoked by notifying all above named agencies of
said revocation.

All documents, data and information | provide to H2 Labor Assistance will be true and correct and |
expect it to be kept in the strictest of confidence.

Sincerely,

),Vs%@%%

Gerrit Strathmeyer
Co-Owner




