U.S. Department Labor
Employment and Training Administration

OMB Control No 1205-0134
Expiration Date: Octeber 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procssamlsnto da Allmentos

{Print or type In each field block - To include additional information,
(Favor de usar letra de molde en la solicitud ~ Para Inclulr Informaciéen adidional

1 Employer's andfor Agent's Name and Address (Number, Streel, Gity, State
and Zip Code /Nombre y Direccitn del EmpleadarfPatrén ylo Agenle
(Nimero, Celle, Ciudad, Estado y Cddigo Postal )

J.C. Hill Tree Farms, Inc.
Mailing Address:

123 W. Rauschs Rd.
-Orwigsburg, PA 17972

Physlcal Address:

go to block & 28~ Please follow Step-By-Stap Instructions)
vea el punto # 28 - Favor de segulr las Instrucciones paso-a-paso)

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USQ ESTATAL

4 8QC {0*NETIOES) Ocoupalional 9. Job Order No.  Num de Orden de
Code { Cédigo ‘ndustnal Empleo.

LN Deen 7o
15207 <3 GHNTHS0

a. SOC {ONET/OES] Occupational
Title ! Tiulo Ocupacional

F";WJ‘““W Yoo L= NGFM

123 W. Rauschs Rd.
Orwigsburg, PA 17972

&) Federal Employer Ideniification Number (FE!N) / Nimero federal de
Identficenion del Empleador

23-3099691
b) Telephone Number / Nimera de Teléforo
) Telep {570) 943-2019

c) Fex Number / Némero de Fex (570) 943-2008

b Adaress of Order Hetding Office finclude Telephone number} J Direccion de
|a Oficina donde se radico la oferta finciuya el n\i/r:uem(diteléfona}
3

Qo? & e

! \) 1 o )

Vo )77\4' 3\ \ ¢ \bA “IECA

& Name of Local Office Representative ﬂ!\clude direct dial lelephone
number} / Nombre del Representarte de Ja Oficina Local fncluya el
nimere de leléfono de su llrpa directa).

Jo® PN OGN e
S0 62T - 525 Xz

/. Clearance Order Issue Dale ] Fecr? de Emisidn de la Orden de Empleo

| o Ve
d) E-mail Address ! Direccidn de Coreo Eiectrénico;
clo Employer Agent E-mail: masH2A@maslabor.com 87" Job Order Expiralion Dale / Fecha, de Vencimienlo o Expracion de la Orden
4 ]

2" Address and Direcfions lo Work Sife / Domicihio y Direccianes al lugar de
trabajo

123 W, Rauscha Rd, Orwigsburg, PA 17961

83 W. Rauschs Rd, Orwigsburg, PA 17951

9 Anticipated Period of E;pioyment ! Pesicdo anticipado o previslo de Emplea
From/ Desde. 3HE/2016 To/Hasta' 12115/2016

149 Summer Valley Rd., Orwigsburg, PA 17961
55 €, Rauschs Rd, Orwigsburg, PA 17961
24 W, Rauschs Rd, Orwigsburg, PA 17961

10 Number of Workers Requesled / Nomero de Trabajadores Solicitados: -
12

The emplayer attests that alf work locations are conirolled by the
employer stated above and It is not an H-2A Labor Contractor.

11. Anticipated Hours of Work per Week / Horas AnlicipadasiPrevisias de
Trabajz por Semena  Tolal 40

Sunday {Domingo_0_____ Thursday /lueves_7
Monday / Lunes _7 Friday 1 Viemes
Tuesday / Marles _ 7 Seturday f Sébado 5
Wednesday / Miércoles 2

Sae “Attachment 1 to ETA 790" ttam 11/Ver “Adjunto 1 s ETA 780 Articulo 11

Soe “Attachment 1 to ETA 700" ltem 2Ver “A djunto 1 a ETA 750 Articulo 2

3. Address and Directions lo Housing / Domiiey Direcetones al lugar de
vivienda:
83 W, Rauschs Rd, Orwigsburg , PA 17951

12 Anficipaledrange of hours for diferent seasond activilies' / Range prevido de
horas par alas dferenles eclividades de letemporada;
Performs a variety of manualiequipment operation tasks in Tree Farm
operation, :

8  Descriplion of Housing f Descriposdn de lavivienda:
Single-tamily frame house - Housing Capacity - 17 persons

See "Attachmant 1 to ETA 760" tam 12/Ver *Adjunto 1 8 ETA 750" Asticulo 12

13 Collect Calls Accepted from: / Acepian Llamadas por Cobrar de

Employer / Empleador YesiSi NeQ

Ssn “Attachmant 1 to ETA 709" Item 3iVer “Adjunto { 8 ETA 750 Articulo 2




14, Describe how the employer intends to pravide either 3 meals a day to each worker or Tumish Fiee and convenient coaking and Kiichen faciites far workers o prepare
meals / Describa como ef empleador tiene la intencién da afrecer, ya sea 3 comidas al dia a cada trabajador, o praporcionar graluitamente instataciones para cotinar.

In addition to providing free cooking and kitchen facilities, employer will psovide free transportation to and from the neighboring closest town
no less than once each week for suppiies and/or banking {for workers for whom housing must be provided). Dining, full kitchen/cooking
facilities and other comman areas will be shared by all workers,

Ademas de proveer cocina y las facilades gratis, el empleador proveerd transportacion gratuita a los empleados de y hasta la ¢iudad mas
cercana al menos una vez por semana para comprar suministros/ir al banco (para por los empleados a quienes sa les deba de proveer
vivienda), El comedor, cocina completafinstalaciones de cocina y otras dreas comunes serin compartidas por todos los empleados,




5. Referral Instuctions and Hiring Infarmation / Instrucciones sobre coma Referir Candidatos/Solicitantes - (Explain how applicants ara to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Expligue como los candidatos serdn coniratados o referidos, y las heras disponibles del empteadorfagente para
entrevistar a fos trabajadores). Sae instrustions for more details / Vea las instrucciones para mis detalies.

The actual employment offer Is at the sole discrellon of the employer. Referrals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, waik-ins, gate hires, and from other sources. SWA's should thoroughly familiarize each applicant with the Job specifications and terms
and conditions of employment hefore a teferral Is made, Workers must meet all of the following criteria:

1. Are available and Indlcate willingness to work the entire season.

2, Have transportation to Job site at start of season for non-tocal warkers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4. Are legally entitied to work In the U.S. ‘

5. Are able, wiling and qualified fo perform the work,
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form 1-9 will be required of each worker within {3) days of employment pursuant to U.S. Law. J.C. Hill Trea Farms, Inc. will abide by the
requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of individuals referred through the clearance system.

El empleo actual es a discreclon exclusiva del empleador. Se aceptan referencias de! la Oficina Estatal de Empleo (SWAs), solicitantes directos,
personas sin cita, contrataclones de pueria y de otros medios, Las SWAs debe estar completamente familiarizada con cada solicitante con las
especificaciones del emplec y términos y condiciones del empleo antes de gue se realice la referencta. Los empleados deben de cumplir con todos los
sigulentes criterios:

1. Se encuentran disponibles 2 indican voluntad pata trabajar la temporada completa.

2. Tiene transportacién hacla el lugar de trabajo a! Inicio de la temparada para empleados no locaies y para empleados locales diarios.

3. Se le ha informado completamente por |a oficina Tocal de empleo sobre los términos, condiciones y naturaleza del empleo.

4, Estin legalmente autorizados para trabajar en los EEUU,

5, Son capaces, tienen el deseo y estin calificados para desarrollar el trabajo,
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con [a verificacion dei empleo seguin los requisi{os del
IRCA. El cumplimiento preciso de la Forma |8 serd requerido para cada irabajador dentre de (3) dias del ampleo de acuerdo con fa ley de los EEUL.
J.C. Hill Tree Farms, Inc. sers acatada por los requisitos y garantias del 20 CFR § 653,501en el proceso ylo contrataclén de Individuos referidos a
través del sistema de acrediiacion.

See “Attachment 1 to ETA 738" item 15/ Ver “Adjunto 1 a ETA 790" Articulo 15

16. Job descriplion and sequirements / Descripcion y requisitos del rabajo:

This job requires a minimum of three months {or 480 hours) of verifiable prior experience working In tree nursery, including experlence with balled
and burlap (“B&B") tree production. Werk will encompass any combination of outdoor manual tasks such as planting, cultivation, hoeing,
transplanting, fertllizing, propagation, pruning, preparing soil, weeding, spraying and watering, mowing, foading/unloading trucks. Workers must
be able to parform manual as well as mechanized activities with accuracy and efficiency.

See “Attachment 1 to ETA 790" Hem 16 { Ver *Adjunto 1 a ETA 780" Articulo 16

1. Is previous work experience preferred? / Se prefiere pravia experiencia? Yes/Si @ No O {fyes, number of months preferred: / Si es asi, numero de
meses de experiencia: .3 ___

Three months of previous verifiable experience required in the Job described./Se requiere de tres mes de experiencla previa verificable para el
trabajo descrito,

2. Check all requiremenis that apply:

O Cedification/License Requirements / Cerificacion/Licencia Requisitos O Criminal Background Check / Verificacion de antecedentes penales

0 Driver Requirements / Requisites del conductor @& Drug Screen / Deteccion de Drogas

0 Empioyar Wilt Train / Empleador entrenara o adiestrard Q Extensive Pushing and Pulling / Empujar y Jalar Extensamente

Ul Extensive Sitiing / Estar sentado largos ratos M Extensive Walking / Caminar por largos ralos

@ Exposure fo Extreme Temp. / Expuesto a Temperaturas Extremas ® Fraquent Stooping / Inclinandose o agachéndose con frecuencia

@ Lifling requirerent / Levantar o Cargar ._100 _ibs /libras Q OT/Holiday is not mandatory / Horas Extras (sobre fiempo) / Dlas Feriados no
& Repetitive Mavements / Movimientos repetitivos obligatorio

Because the work qualifies as exempt under 25 USC § 213{b)6), overtime rales are not applicable unless requlired by state law. J Ya que el empleo califica como extento
bajo 29 USC § 213{b){B), el tiempo exira no es aplicabla a menos que sea requerido pos Ia ley estatal.

-3 -




17. Wage Ralos, Special Pay Information and Deductions / Tarifa do Pago, Informacién Sobre Pagos Especiales y Doducciones {Rebajas)

Crop Activities Hourly Wage Piece Rale / Special Pay Deductions* Yes/Si No Pay Period /
Unil(s) {benus, etc ) Periodo de Page
Cultivos Salario por Hora Pagos Especiales Dodusciones / ;
trees, hay/arboles, henp Pago pos Pieza / (Bono, stc.)
tnidad(es) -
$ 1166 ™ Sacial Security / ] Weekly / Semapat
_"Attachment { _Sequre Social _
$ S to ETA 790" Faderal Tax / ® =] Q
tiem 17 - Impueslos
Federalos
3 3 1\!%2&_;;;!0 State Tax [V} a Bt-weekly/
a ” i b
Articuls 17 E's:‘tl;;';z:s por calorcena
$ s "Meals / Comidas [} [F] @
$ $ Ofher (specify) / 1] Monthly/Mensua)
Otro {especifica)
a
Other/Otro
Gee "Attachment 1 to ETA 790" Hem 17 I Ver “Adjunto 1 a RTA T90" Articulo 17
(]

18. More Details About the Pay / Mas Detalles Sobre el Pago:

The employer guarantees to offer, advertive, and pay a wage defined as the highest of ths USDOL.promulgated AEWR, the prevailing hourty wage or plece rats, an agreed.
upon collactiva bargalning wage (this employer is not subject to a collective bargaining agresmant} or the fedara! or stato minimum wage in effact at the time work subjeci to
the provisions of the job arder Is parformad. This guarantaed wage wiif not be hased an conwnission, bonuses, or othar incentives,

El ampleador garantiza ofrecer, publicar y pagar of satario definido como of mas afto en «) AEWR promulgado por ol Departmente de Trabajo, of salario por hora prevalociente
o por range de pleza, o acardado bajo fa negoclacion colactiva del salario (el empleador no asta sujeta a un acuerdo de negociacion colectiva), o of salario Federal o minimo
estatal en efacto al momento dol ismpo de trabajo sujeto a provision al memanto de realizar sl trabajo. El satarie parntizads no se basa comisionss, Bonos u otros

Incentivos.

Soe “"Attachment 1 to ETA 750" Hem 181 Ver "Adjunto  a RTA 790" Articuln 18

19. Transportation Arrangements / Arreglos de Transportatit

The employer wiil pay for or reimburse H-2A workers with pay for tha first wotkweeh for costs Incurred by the warker for visa, processing, border trossing, and other
related faes, including thosamandated by the government (sxcluding passport faes). For non-commuting workers, bansportation costs and reasanable subsistence from
the place from which tha worker departed to work for the employer to the place of employment wili ba etimburs ed with pay for the first workweek, 1o the sxtent such
worker-borne exgpenditures reduce tha workers' samings balow the FLSA minfmum wage in the first workwesi. Pursuant to 20 CFR €55.122¢h)(1), the employerwili
reimburse e warker In full for aforementioned transportation costs and reasonahle subsistance no later than at ts hafway polntin the work contract ("50% pertod™) i
such'payment was not akrsady paid in full to the worker prior to the 50% petied. Theminimum traval subsistence of $11.86 per day or the currentminimum subsistence
amount published in the Federal Register will be paid in workers who cannot pravids receipts, and the maximun travel subsistence of §46.00 peor day or the cument
maximun subs istence amount published in the Federal Ragister wifl be paid to workers with accentable recaipts. The iransportation reimbursement shall be caleulated on

the workes's actual cost but not mors than the most econtomical and raasonable simiar common carrier transportaiion charges for the distance involved,

€) emplezdor pagard por 8] rasmbolso de los empleados H-2A con of pago delus costos raalizados do la primara semana de trabajo det emplaado por la visa, procesa,
costo de cruce fronterizo y otras cuotas relacionadas, incluyands aqusllas requeridas por of gobiemo (excluyendo la cuota de pasaports). Para tos smpleados que no

— 1 tienmnquovialarpara faborar, it

sporacion y subsistentiz razonabls desde ¢ [ugar de donda partiaron para trabaJar para o ampleador an o) lugar del

emplaador sera reembolsado con of pago doe la pimera semana de tsabajo, al grade que dichos gastos reafizades par el emplaado reduzean las ganancias del empleado
por debajo del salario minimo de FLBA duranté Ja primera semana de trahaje. Conforme at 20 CFR 655.122(h}{1), e smpleador cesmbolsary al empleado por complsto los
coslos de transportaciin y subsistencia razonable antes mencionado a mas ardar qua la mitad det contrato de trabajo ("puriedn dal 50%™) si dichn pago no 38 ha
realizado por completo previo af pariado def 50%. La subsistencla de viajeminkma e+ ds $31.96 por dia fa subsistencla actual minina publicada en o Registre Fedaral
pagindosa a los smpleados que ho puedan proveer recibos y ol miximo do subsistencia do viajo de $45.00 por dia o ls subsistencia aotual maxima publicada en &
Registro Federal pagandose a los empleados con racibos aceptablas. ) reembolso del transporte sera caleulado a costo actual pero no mayor que &l medio mas

scondmico y razonable similar por los eargos por la distancla invelugrada.

Bee “Attachmant 1 10 ETA 790" Kem 19 1 Vor “Adjunte 1 a RTA 790" Articulo 19




70. 1 1 the pravailing proctico 10 Uso Farm Labor Contractors (FLG) 10 FOCrus, SUporvise, ransport, house, andior pay Workers fof IVs (Nesa) ciop acinity
(ias}? / ¢Es la prhctica habilval usar Contratistas de Trabajo Agricola pata reclutar, suparvisas, lransportar, dar vivienda, yio pagarie a los brabajaderes
para oslafos) Epols) de cosacha(s)? YesiSi QO No @

Ifyou h“v?d chocked yos, what is tho FLC wage for aach activity? 7 Si contesto "Si.° cudl es el salaric que le paga af Contratista de Trebajo Agricela por
cada actividad?

21.  Arg workors covered for Unemployment Insurance? / ¢So Jo proporeionan Seguro de Desompleo a log trabajadores? You/5il No O
{whan applicable sccording 1o state law) l(c;undo ses applicable de acusido & Is fey eslatel)

22.  Aro workors covered by workers' componsation? 7 £Se le proveo soguro de compensasiinndemnizacibn 2l trabajador: Yeu/Sill No (J

23. Arotools, supplics, and squipment provided at no charge to the workers? ¢ Se los provaen horramientas y equipos sin costo aiguno a los trabajadores?
Yes/Sid HoQ

24. List any arrangements which have boen made wilth establishment ovmers or agents for tho payment of a commission er olher banefils for sales mada to
workers. (if Ihera ave no such amangemonts, enter "Nona".}/ Enumere todos los acuerdos o convenios hachos con los propialarios dol establecimiento o
sus agenles para of pago da una comisidn u otros boneficios por venlas hechas a los trabajadoras. (Si no hay ning(in acusrdo o convenis, indiquo
*Ninguno®.)

None/Ninguno

25, Lisi any striko, work s30ppago, siowdown, of intesmupbon of operaion by the employscs at the placa whoro the workors Wil be employed. (ifthera aro no such ncidonts,
enter “Nono".}/ Enumera toda husiga, paro o infornupcisn de operacionos do trabajo por parte de los ompleadas en elfugar de empleo, (Sino hay incidenles de esto
tipo, indiquo “Ninguno®.)

None/Ninguno




26.  Is this job erder o be placed in connection with a filure Application for Temperary Employment Cerlification for H-2A workeres? / ¢ Esta orden de empleo ha sido puesla
&n conaxién con una fulura sofictud de certificacion de empteo lemporal para trabajadores H-2A7

Yes/Si BNo O

27. Employor's Corlification: 1his job order describes the actual terms and conditions of the employment baing offered by ma and contains all the malerial
terms and conditions of the job. f Certificacién del Empleadot; Esta atden de lrabajo describe los léminos y condicienes del empleo que se le ofrece, y
contiene todos los 1érminos y condiciones materiales ofrecidos.

| Jeffrey C. Hill_, President

Employer's Printed Nama & Tille / Nombre y Tiulo en Letra da Molda/imprenta del Empleador

t /1320l

Dale / Fecha .

READ CAREFULLY, tn view of the statulorily established basic funclion of the Employment Service as a no-fee Jabor exchange, thal is, as a forum for bringing
togother emptoyers and job seckars, naither the Employment and Training Administration {ETA) nor the State agencios are guarantors of tho accuracy or
truthfulness of information contained on joh orders submitted by employers, Nor does any jab order accepted or recrsited upen by the American Jab Conter
constitute a contractual job offer fo which tha American Job Center, ETA or a State agancy is in any way a party,

LEA CON CUIDADO, En vista de la funcion basiza del Servicio de Empleo establecida por ley, como una enfidad de inlercambio laboral sin catnisiones, es detir, Como un

foro para reunir a los empleadores y los solicitantes de empleo, n ETA ni as agencias del estado pueden garaniizar la exactitud o veracidad deJa infarmacién eonlenida en
las ordenes da lrabajo somalidas por los empleadores, Ni ninguna orden de trabajo aceptado o contratado en al Centro da Carreras (American Job Cenlar) constituyen una
oferta do trabajo contractusles a las que ol American Job Cenler, ETA o un organismo estatal es de ninguna manara una de las partes.

PUBLIC BURDEN STATEMENT

The pubilic reporting burden for responding to ETA Farm 780, which s required to obtain of retain benefits (44 USC 3501), is esiimated to ba approximately 60 minutes per
: response, including time for reviewing instructions, searching existing dala sources, gathering and reviewing the calflection, The public need nol respand 1o this collection of
| information unless # displays a currantly vahid OMB Control Number, This is public information and there is 1o expectalion of confdentialty. Send com i
burden estimata or any other aspect of this callection, including suggestions for raducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Warkforce Invesimenl, Roem C-4510, 206 Constifution Avenus, NW, Washingten, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacion poblica para responder ata Forma ETA 790, que se requiere para gbtener o retener beneficios (44 USC 3501), se estima en aproximadamente 50
mintdos por respuesta, incluyendo ol tiempo para ravisar las instruccionies, buscar fuentes de datos existentes, recopilary revisar la coleccitn, B pabfico no tiena por qué
responder a esta recopilacion de informacion a menos gue muesre un nimero de control OMB valide. Esta informacidn es piblica y no hay ringuna expectaliva de
confidencialidad. Envio sus comentarios acerca de esta carga o cualquics olro sspesto de esta colecclon, incluyenda sugorencias para reducir esta casga, al U.S
Depariment of Labor, Employment and Training Administration, Office of Workfarce vestment, Room C-4510, 200 Constitution Avenue, MW, Washingten, DC 20210.
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28." Usa this sockion 1o provido addiionsa! supporing nformabion (ncIGng $0.c50n BoX pumber). Inckigo altachmants, f noccssary. 7 Ulics 343 16000 para proporaonar
infrmacidn adkional do apoyo, incluya of numero da la soccién o incluya archives adiunios, si os nocesario,

Seq “Attachmant 1 to ETA 790" for continuations of ltem 2, fem 3, Hem 11, Hem 12, ltem 15, ltem 16, item 17, ltem 18, and Kem 19.
Workers Compensation Insurance

Carrier: PA Dept. Labor & Ind. State Workers Ins. Fund
Policy: 06075947

Vo gt i o S st Pt gt g Pingd P P it P g Pag? St Pt W Pvgd P g Fhd Pt Bl o Yot Pgt Pt -

P Piog g ) o At ok S v Bt S Pt i P e

Ver “Adunto 12 ETA 730" for continuaciones of Articulo 2, Articulo 3, Articulo 11, Artfculo 12, Articulo 45, Articuto 16, Arficulo 17, Articado 18, y
Articulo 19,

Sequro de Compensacién de Trabajadores

Portador: PA Dept. Labor & Ind. State Workers Ins. Fund
Poliza: 06075947
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
en the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld labor, soclal security, health and safety, farm labor contractor registmation
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
——————recruitment; or other factors have changed the terms-and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate, :

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107, L

Employer's Name Jeffrey C. Hill Date: L’_‘Sj_zol Lo

Employer’s Signature % f ; /%

Besides the materiai terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 - Attachment 1
J.C. Hill Tree Farms, Inc.
Page 1of 13

ENGLISH

Item 2. Address and Directions to Work Site (continued from ETA 790, page 1, Item 2)

123 W. Rauschs Rd, Orwigshurg, PA 17961 — Directions: 123 W, Rauschs Rd., Orwigsburg, PA 17961 - Re. 61 to 895 East
(Summer Valley Rd.) for 4.5 mi., turn left, 1st barn on left.

83 W. Rauschs Rd, Orwigsburg, PA 17961 — Directions: 83 W. Rauschs Rd., Orwigsburg, PA 17961 - Re. 61 to 895 East
(Summer Valley Rd)) for 4.5 mi., turn left, follow the road back up around barns 3 & 4.

149 Summer Valley Rd,, Orwigsburg, PA 17961 - Directions: 3) 149 Summer Valley Rd., Orwigsburg, ’A 17961 - Rt. 61 to
895 East (Summer Valley Rd.). Go approximately 2 & 1/2 mi.

55 E. Rauschs Rd, Orwigsburg, PA 179615 - Directions: 4) 55 E. Rauschs Rd., Orwigsburg, PA 17961 - Rt. 61 to 895 East
{Summer Valley Rd.). Go 4.5 mi. Turn right, go approsimately 1 mi.

24 W. Rauschs Rd, Orwigsburg, PA 17961- Directions: 5) 24 W. Rauschs Rd,, Orwigsburg, PA 17961 - Rt. 61 to 895 East
(Summer Valley Rd.). Go 4.5 mi. Turn left, building is just ahead.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assighed housing will be permitted to
occupy the housing,

Employet retains possession and control of the housing premises at all dmes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law,

83 W, Rauschs Rd, Orwigsburg , PA 17961 - Directions: Rt. 61 to Rt. 895 East (Summer Valley Rd.) for 4.5 mi. turn right at
sign onto W. Rauschs Rd

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards putsuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, J.C. Hill Tree Famms, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the conditon of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean

manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female
workers.
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Item 11. Anticipated Hours of Work per Week {continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 2:30 PM Monday through Friday and 7:00 AM until 12:00 PM on Saturday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday}. The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the wotker’s Sabbath, depending on weather and other conditions, Extreme heat, cold
or drought may affect working hours, Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated ime and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities {continued from ETA 790, page 1, Item 12}

(See Item 16 for 2 complete description of scope of job duties). As a general matter, working hours will be divided between
tree and hay production depending on employer’s need. Given that the demands of agricultural production are unpredictable
and driven by factors including weather, crop conditdons, market demands and seasonal task needs and numerous other
factors, it is impossible to predict with any degree of accuracy what percentage of time will be dedicated to specific tasks
described in Item 16.

Item 15. Referral Instructions and Hiring Information {continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the otder holding office of the PA Careerlink at Pottsville in order to ascertain
current employment, crop ot housing information and to enable proper arrangements to be made. It will be the responsibility
of the referring SWA office to inform job seekers of the terms and conditions of this cleatance order. The referring SWA
office after coordinating the referral with the order holding office will contact the employer directly and advise the employer
of the referral or referrals. When posstble, SWA offices should fumish translator services if necessaty. Interviews, either in
person or by telephone, will be conducted by the employer during the hours of 9:00 AM to 3:30 PM , Monday through Friday.
Employer to be contacted first at the following address and phone number. If unavailable, contact employer’s agent

during the same hours.

Employer Employer Agent
J.C. Hill Tree Farms, Inc. MAS Labor H-2A, LLC
Donna Cox P.O. Box 507
123 W. Rauschs Rd. Orwigsburg. PA 17972 Lovingston, VA 22049
(570) 943-2019 (phone) 434-263-4300 / 434-260-8833 (phone) -
(570) 943-2008 (fax) , 434-263-4700 (fax)

Applicants will be interviewed by telephone at the time of refetral or as soon thereafier as possible. 1f a holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a time scheduled for the

interview, SWA offices from outside the local calling area may use the collect telephone calling information provided in Item
1b.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

Order holding office: ~ PA CareerLink at Pottsville
203 Arch Street
Pottsville, PA 17901

J.C. Hill Tree Farms, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart {a) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.
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Item 16. Job Description and Reguirements (continued from ETA 790, page 3, Item 16)

General Duties: Duties performed in the field will include preparing soil, planting, pruning, cutting,
deadheading, pinching, trimming to shape, spacing plants, potting, fertilizing with granular or liquid fertilizer,
cleaning work areas, transporting plant materials in the nursery/greenhouse areas, loading and unloading plants
and all other duties associated with ornamental plant production. Between harvesting, workers will be required
to perform duties to prepare crops for marketing, Workers will also unload paliets from trucks or wagons onto
fields for transplanting, Workets may unload and restock for storage. Workers may also be required to peeform
work such as performing hand cultivation tasks, weeding or hoeing, cleaning and repairing seed beds, racks,
grounds, set up and move irrigation pipes and equipment, gardening and shrubbing,

Workers may be required to perform any of the following outdoor jobs:

Planting: Workers may be required to work on the ground planting trees that are fed through a tractor pulled
planter, using shovels. Workers will be required to dig trees and pick rocks. Workers may operate tractor with
front end loader when picking rocks. Tractors should be driven in a manner to protect operator, other workers,
products, trees, crops and equipment. Repeated failure to obey safety requirements and operating instructions
may result in termination.

Pruning: When pruning, it is vital to prune the unwanted branch while protecting the stem or trunk wood of
the tree. While pruning trees, workers will receive proper tools for the particular job, i.e., saw, pruner and hand
snips. These tools will be returned to the employer at the end of the task. The cost of tools destroyed
maliciously or lost carelessly will be charged to the worker. The supervisor will set a standard or pattern and
will demonstrate and communicate this to workers. Workers will be assigned rows of trees and must prune
each tree according to the predetermined standard. Workers must remove all resulting material from the trees

rendered from performing pruning tasks, When pruning is complete on each tree, each wotker is required to
rake and scatter the resulting brush in the center of the tractor/equipment rows.

Balled and burlap (B & B) tree production: Workers will be required to work on the ground packaging the
finished root ball on a tree by stapling buslap with hog ring pliers, tying basket loops with twine, crimping
baskets with pig tail crimpers or tying branches with twine,

Bare root production: Workers may be requited to work on the ground tying branches with twine or hauling
trees through the field and loading them onto rrucks by hand.

Loading and Unloading: Workers may be required to wotk on flat bed trailers, tying balled and butlap tees to
the trailer with twine, Wotkers may be required to work loading or unloading bare root trees by hand into
refrigerated trailers.

Watering: Workers may be required to water trees by hand using pumps and hoses.

Work will also include heavy mechanized field work using power equipment. By way of example and nat
limitation power equipment may include power shears, chain saws, and teactors. Workers will be expected to

operate and maintain agricultural equipment with or without direction.

Insurable driver's license required for workers who drive company vehicles. Those who are qualified may be
required to drive pickup trucks and small transportation vehicles.

Petforms a variety of manual tasks associated with hay crop production. Help with irrigation, clean and
maintain equipment, load bales of hay weighing up to 60 pounds, assist with mowing, cutting and baling hay,
work in fields, clean around barns. Upon occasion workers may be requited to dig ditches and install water
lines to sheds, barns, stock tanks and other structures on the farm.
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Field work begins at assigned time shortly afrer daylight. Work is petformed during light rain and in high
humidity and in temperatures ranging from 100 (+) degrees to below 35 degrees F. Workers will work on theit
feet in bent, stooped and crouched positions for long periods of time. Workers will work loading tracks with
bales of hay weighing up to 60 pounds. Employees must be able to frequently lift plant material or equipment
ranging in weight from 60 to 100 pounds. All the tasks in this Job Description constitute one (1) job; the
employer may assign warkers to different tasks on any day or to multiple tasks during the same day in the sole
judgment of the employer. Work requires repetitive movements and extensive walking. Allergies to ragweed,
goldenrod, insect spray, related chemicals, etc. may affect workers' ability to perform the job. Workers should
be physically able to do the work required with or without reasonable accommodations. Saturday work
requited. Employet-paid post-hire drug testing is requited at random, upon reasonable suspicion of use and
after a worker has an accident at work.

Daily individual work assignments, crew assignhments and location of work will be made by and at the sole
discretion of the farm manager and/or farm supervisor as the needs of the farming operation dictate. Workers
will be expected to perform any of the listed duties and work on any crop as assigned by the worker's
supervisor.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
wotkers who must be provided housing under the applicable regulations.)

Persons secking employment as expetienced Nursery Worker must be available for the entire period requested
by the employer, Applicants must be able to futnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a teial period of up to five days during which their performance of required tasks will be evaluated. If
the performance during the trial period is not acceptable to the employer the worker's employment will be

terminated.

Raises and/or bonuses zimy be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure, _

Employer retains the right to discharge an obviously unqualified wotkes, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (Sce also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, Both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total petiod during which

the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the wotkets at the '
—place of employmentand-ending on-the termination-date specified-in-the work order or its-extension, if any. If theemployer ————

offers the worker during such period less employment than required under this provision, the worker will be paid the amount

he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is temunated

for cause will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worke:r-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, gamishments and liens, and any other such legally-requited deductions will be made in individual circumstances as
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required by law, All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
wotker. The employer may offer voluntary employee insurance or retitement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repaic costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confitm such authorization in writing, 1f the worker does not authorize
such a deduction in writing, the wotker will be expected to repay the employer for such telephone use upon demand. 1f the
wortker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18, More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR. for any reason during the pendency of the employer's positive
recruitment and term of labor cerdfication in the instant application, the employer will correspondingly reduce his
offered/paid houtly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the worker ate no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a coatract, the employer will
fulfill the three-fourths guarantee for the ime that has elapsed from the first day of employmesnt to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable

employment acceptable to the wotker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the wotker (disregarding intervening
employment) came to work for the employer, or transpott the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worket's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments wete not already paid to the worker prior to the separation of employment, Daily

Wmmmﬁﬁwmﬂmmmmwmww

most economical and teasonable common carrier transportation charges for the distances involved.
Employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding

office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days ptiot to the original date of need cited in the job order. Failure to contact such office shall disqualify the wotker from the i
assurance provided in 20 CFR § 653.501(d)(ii)(v)(A) & (D). i
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If the wotker voluntarily abandons employment before the end of the job order period ot is terminated for job related reasons
ot misconduct, the employer will notify DOL {and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the wotker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Wednesday. The payroll period is bi-weekly. The employer will
furnish to the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the
pay periods, the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

The employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worket’s compensation insurance will be provided to the certifying officer prior to the certification

date.

Item 19. Transpottation Arrangements (continued from ETA 790, page 4, Iiem 19)

If the worker completes the petiod of employment, the employer will provide or pay for the worket’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employet,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return ansportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; sce page one). Retum transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who ate terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on 2 daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.




ETA 790 — Attachment 1
J.C. Hill Tree Farms, Inc.:
Page 7 0of 13

SPANISH

We bave transiated these terms of emplayment into Spanish and done onr best to be accurate in every respect. However, if there is a conflict between
the Spanish translation and the English original, the English original controfs.

Hemos traducido las condiciones de empleo al espariol, y hemtos hecho nuesiro mejor esfuerso para ser exactos en fodos los aspectos. Sin embargo, en
caso d¢ un conflicto entre la fraduccion af espariol y ef original en inglés, el contrato en inglés prevalecerd,

jo {continuacién det ETA

123 W. Rauschs Rd, Orwigsburg, PA 17961 - Instrucciones: 123 W. Rauschs Rd., Orwigsburg , PA 17961 - Rt. 61 hacia 895
East ( Summer Valley Rd, ) por 4.5 mi., dar vuelta a la izquierda, primer granero en la izquierda.

83 W. Rauschs Rd, Orwigsburg, PA 17961 - Instrucciones: 83 W. Rauschs Rd., Orwigsburg, PA 17961 - Rt. 61 hacia 895
East (Summer Valley Rd.) por 4.5 mi,, dar vuelta 2 la izquierda, seguir el camino alrededor de los graneros 3 y 4.

149 Summer Valley Rd.,, Onwigsburg, PA 17961 - Instrucciones: 3) 149 Summer Valley Rd., Orwigsburg , PA 17961 - Rt. 61
hacia 895 East ( Summer Valley Rd. ). Avanzar aproximadamente 2y 1/2 mi.

55 E. Rauschs Rd, Orwigsburg, PA 17961- Instrucciones: 4} 55 E. Ravschs Rd., Orwigsburg , PA 17961 - Rt. 61 hacia 895
East ( Summer Valley Rd. ). Avanzar 4.5 mi. Dar vuelta a la derecha, avanzar aproximadamente 1 mi.

24 W. Rauschs Rd, Orwigsburg, PA 17961- Instrucciones: 5) 24 W.‘Rnuschs Rd., Orwigsburg , PA 17961 - Rt. 61 hacia 895
East ( Summer Valley Rd. ). Avanzar 4.5 mi. Dar vuelta a la izquierda, el edificio se encuentra un poco adelante.

omicilio y Direcciones al Lugar de Vivienda (continuacién del ETA

La vivienda es provista bajo ningin costo a empleados que no conmutan, Se conoce como “empleados No-conmutables” a los
empleados quienes no Henen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de wabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitird ocupar la vivienda.

El empleador se retiene Ia posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupara la vivienda de inmediato bajo terminacion del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

83 W. Rauschs Rd, Orwigsburg , PA 17961 - Instrucciones: Rt. 61 hacia 895 East ( Summer Valley Rd. ) por 4.5 mi., dobla a
la derecha al sefial 2 W. Rauschs Rd

En caso de alquiler y/o alojamiento piblico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1){i). Todos los gastos por renta

seran pagados por el empleador directamente al duefio o corredot de Ia renta y/o a [a unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, J.C. Hill Tree Farms, Inc. solicitara una inspeccidn a tiempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administracion de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que

todas las viviendas oftecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan Ia vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
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como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados seriin asignados a la vivienda del empleador por parte de un administrador designado por la compaiiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

Item 11._Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo pot Semana (continuacién
del ETA 790, pigina 1, Articulo 11

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un Hempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sabado). Se le podrd pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climidcas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempte y cuando las condiciones del tiempo y la condicion de Ia cosecha lo permitan. Los empleados se reportarin a trabajar -
¢l dia y al lugar designado como se le indicé por el empleador cada dia.

Item 12, Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horas para las Diferentes

Actividades de la Temporada {contnuacién del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manuales/operacién de equipos en el/la granja de 4rboles operacién.

(Ver el Anexo 16 para una descripcién complete de la descripcién del trabajo). Como asunto general, las horas de trabajo
serin divididas entre la produccién de arboles y heno dependiendo de las necesidades del empleador. Dado a que la demanda
de la produccién agricola es impredecible y se maneja por factores que incluyen Ia temperature, condiciones de la cosecha,

demandas del mercado y trabajos temporales requiren de numerosos factores, es imposible predecir con un nivel de precisién
que porcentaje de tiempo serd dedicado para especificar trabajos descritos en el Anexo 16.

Item 15. Referral Instructions
(continuacion del ETA 790, pagina 3 Articulo 15)

Las referencias de estos individuos serdn hechas a través de las oficinas de colocacién PA CareerLink at Pottsville para
comprobar el empleo actual, cosecha o informacion de vivienda y para asegurar que se hagan los arreglos correspondientes. -
Serd responsabilidad de la oficina SWA referente de informar a Jos solicitantes de empleo de los términos y condiciones de la
autorizacion. La oficina SWA referente después de coordinar las referencias con las oficinas de colocacion contactard al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobre In referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesatio, Las entrevistas, ya sea en persona o por
teléfono, serdn dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes z viernes. El
empleador serd contactado primeramente en la siguiente direccién o teléfono. Si no se encuentra disponible, se
contactard el agente del empleador directamente dutante las mismas horas.

Empleador Agente del Empleador
J.C. Hill Tree Farms, Inc. _ MAS Labor H-2A, LLC.
Donna Cox P.O. Box 507
123 W. Rauschs Rd. , Ocwigshurg PA 17972 Lovingston, VA 22949
(570) 943-2019 (teléfono) 434-263-4300 / 434-260-8833 (teléfono)
(570) 943-2008 (fax) 434-263-4700 (fax) -

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que el empleador sea avisado por adelantado y
un agenda para las entrevistas. Las oficinas SWA externas del drea local pueden utilizat el sistema de llamada por cobrar
proveido en el Item 1b.




ETA 790 — Attachment 1
J.C. Hill Tree Farms, Inc.
Page 9 of 13

La decision de contratacion serd comunicada directamente al solicitante a} teléfono, direccién, correo
electrénico v otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante Ia

entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (S\WA) en cualquier
caso.

Oficina de Agencia Estatak PA CareerLink at Pottsville
203 Arch Street : X
Pottsville, PA 17901 ' .

J.C. Hill Tree Farms, Inc. acataci de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las pricticas de contratacién, reclutacion afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y Ias obligaciones especificas establecidas en Ia subparte (a) al (}) para todos los trabajadores que
aplican y/o son contratados para desarrollar ¢l trabajo especificamente deserito en la orden de autorizacion.

Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacion del ETA 790, pigina
3, Articulo 16)

El trabajo requiere un minimo de tres meses (o 480 horus) de experiencia previa verificable trabajando en un
vivero de arboles, incluyendo experiencia con itboles en bola o arpilla (“B&B") pata la produccidn de arboles.
El trabajo abarca cualquier combinacion de trabajos manuales externos como sembrar, cultivar, azadonear,
trasplantar, fertilizar, propagar, podar, preparar terra, deshierbar, tociar y regar, cottar, cargar y descargar
camiones. Los empleados deberan ser capaces de desatrollan actividades manuales y mecanizadas con precision
y eficiencia,

Trabajos Generales: Los trabajos que se desarrollan en el campo incluyen el preparar tierra, sembrar, podar,
cortar, quitar deshechos, pellizear, cottar para dar forma, espaciat plantas, poner en macetas, fertilizar con
fertilizante en grano o liquido, limpiar 4reas de trabajo, transportar material de plantas en las dreas del
vivero/invernadero, cargar y descargar plantas y otros trabajos asociados con la produccion de plantas
ornamentales, Entre las cosechas, se requiere que los empleados desarrollen trabajo de cosecha para el mercada,
Los empleados también descargan las tatimas de los eamiones o vagones a los campos para teasplantar. Los
empelados podrin descargar y almacenar. Se podri requerir que los empleados desarrollen trabajos como los
trabajos de cultivo manual, deshierbar o azadonear, limpiat y reparar camas de semilleros, estantes, piso, colocar
y movet tubos de itrigacién o equipo, trabajar en el jardin y arbustos.

Se podti requerir que los empleados desarrollen cualquiera de los siguientes trabajos extetiores:

Sembrar: Se requiere que los empleados trabajen sobre [a tierra sembrando plantas que son alimentadas a través
de un tractor jalado por la sembradora, usando palas. Se requiere que los empelados caven arboles y levanten
piedras. Los empleados podrin operar el tractor con el cargador trasero cuando se levanten piedras. Los
teactores deberdn ser conducidos de manera que se proteja el operador, otros trabajadores, producto, arboles,
cosechas y equipo. El no cumplir de manera repetida con los requisitos de seguridad y las instrucciones de
operacion podri resultar como despido.

Poda: Cuando se pode, es importante podar la rama no deseada mientras se protege el tallo o tronco de madera
_ del irbol. Mientras se podan los arboles; los empleados reciben herramientas apropiadas para el trabajo en
particular, por ejemplo la sierra, podadora y cortadora manual. Estas herramientas serdn regresadas al
empleador al finalizar el oabajo. El costo de las herramientas destruidas con malicia o por falta de cuidado serin
cobradas al empleado. El supervisor estblecera un estindar o patrén y demostrard y comunicard esto a los
empelados. Los empelados serin asignados a filas de arboles y deberin podar cada drbol de acuerdo a los
estandares predeterminados. Los empleados deberin retitar todo el material que resulte de los arboles
trabajados y del trabajo de poda. Cuando se termine la poda de cada atbole, se requiere que cada empleados
limpie y arroje los deshechos al centro del las filas del tractor/equipo.
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Produccién de atboles en bola o arpillados (B&B): Se requiere que los empleados trabajen sobre el piso
empacando los arboles listos en bola al grapar la arpilla con un aro de alicate, amarrando canastas hilo, uniendo
las canastas con cinchos o amarrando las ramas con mecate.

Produccién de rafz: Se requiere que los empleados trabajen en el piso atando ramas con mecate o jalando
arboles entre el campo y cargindolos a los camiones a mano.

Cargar y descargar: S requiere que los empleados trabajen en trdiler de cama plana, aten los arboles en bola o

arpillados con mecate al tefiler. Se requiere que los empleados carguen y descarguen arboles de raiz a mano
hacia los triileres refrigerados.

Regar: Se podrd requerir que los empleados rieguen arboles a mano utilizando bombas y azadén.

El trabajo puede incluir trabajo mecdnico pesado de campo utilizando equipo de poder. Por ejemplo y no
limitado al equipo de pader puede incluir tijeras eléctricas, sierras y tractores. Se espera que los empleados
opeten y mantengan cquipo agricola con o sin direccion,

Se requiere tener licencia de manejo que pueda tener seguro para manejar los vehiculos de la compaiia.
Aquellos que califiquen se les podra requerir el conducir camionetas tipo pickup y vehiculos pequefios de
transportacion.

Desarrolla una variedad de trabajos manuales asociados con la produccién de la cosecha de heno. Ayuda en la
irrigacién, limpia y da mantenimiento al equipo, carga pacas de heno pesando hasta 60 libras, ayuda en el corte,
recorte y enfardar el heno, trabaja en el campo, limpia alrededor del granero. En ocasiones los empleados
podsin set requeridos e cavar pozos e instalar lineas de agua al cobertizo, graneros y tanques de almacenaje y

otras estructuras en la granja.

El trabajo de campo inicia cuando se den las asignaciones poco tiempo después del inicio del dia. El trabajo se
desarrolla durante lluvia escasa y en alta humedad y en temperatoras que oscilan de 100 (+) grados hasta por
debajo de 35 grados F. Los empleados trabajan de pie inclinado, agachado o en cuclillas por largos periodos de
tiempo. Los empelados deberin ser capaces de levantar frecuentemente material de planta o equipo que puede
pesar de 50 a 75 libras. Todo el trabajo mencionado en la Descripcion de Trabajo constituye un (1) trabajo; el
empleador puede asignar a un trabajo a difesentes labores en un dia o miltiples trabajos durante el mismo dia a
discrecién del empleador. El trabajo requiete movimientos repetitivos y caminatas extensivas. Las alergias al
solidago, vara de oto, espray de insectos, quimicos relacionados, etc. pueden afectar la habilidad de desasrollar
el trabajo del empleado. Los empleados deberdn estar fisicamente capaces de realizar el trabajo requerido con o
sin comodidades razonables. Se requiere trabajaz los sibados. E! empleado pagara posterior a la contratacién
una prueba antidoping al azat, bajo sospecha razonable de uso o después de un accidente de trabajo.

El trabajo diasio individual asignado, asignacién por equipo y trabajo de locacion serd hecha a discrecién del
administrador de la granja y/o supervisor de la granja como se vayan dando las necesidades de la operacién de
la granja. Se espera que los empleados desarrollen cualquiera de los trabajos mencionados y trabajen en
cualquier cosechan como se asigne pot ¢l supervisor de los empleados.

El empleador asegura que al trabajador se le proveeri transpottacién de su vivienda al lugar de trabajo cada dia
(para fos trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Vivero con experiencia deberi estar disponibles por el
periodo requetido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificables de
trabajo o documentacion de terceras personas de empleadores recientes estableciendo experiencia previa
aceptable. Los solicitantes contratados estatdn sujetos a una prueba de 5 dias durante el cual su desarrollo o
trabajo requerido serd evaluado. Si el desarrollo durante el periodo de prueba no es aceptado por ¢l empleador
el trabajo del empleado seri dado como terminad.
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Los aumentos y/o bonos se ofrecerin a cualquier empleado tempotal contratado bajo este trabajo, a discrecién
de la compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar e} trabajo necesario
para que el empleador aumente una producei6n de calidad Premium, por cualquier otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales). '

Todos los términos y condiciones incluidos en la orden de trabajo se aplicaran por igual 2 todos los
trabajadores, tanto empleados de EEUU y H-2A, emplendos en la ocupacion descrita en esta solicitud de
aceptacion.

Item 17. Wagpe Rates, Special Pay Information and Deductions rifa de Pago, Informacidon Sobre Pago

Especiales y Deducciones (Rebajas) {continuacion del ETA 790, pigina 4, Articulo 17)
Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos ¥4 de las hotas de trabajo del periodo total durante el cual el
trabajo y todas las extenstones estardn en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar Ia cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de ndmina adecuados v precisos, de acuerdo a los reguisitos del 20

CFR § 655.122 ()(1} y de retenet dichos records por un periodo de al menos tres (3) afios después de a fecha de Ia
certificacion. El empleador proporcionari a cada empleado en el dia de pago Ia contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serdn
realizadas de acuerdo 1 la reglamentacion de FLSA. Los adelantos y/o préstnmos hechos a los empleados, si hubiera, serin
pagados por deduccion pre autorizada en la noémina, El empleador no ptevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de repnt'\cmn de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntatio al empleado o plan de retire a sus
empleados; la participacidn en dicho plan, se debe oftecer, es voluntario y serd pre-sutorizado por el empleado por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por ¢l desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda, No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le reaticen dichas deducciones de la(s) lamada(s) de su recibo de ndmina
¥ que inmediatamente confirmari dicha autorizacién por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si el empleado no paga dichas

Nlamadas telefénicas dentro de un tiempo razonable después de que se Ia haya pedido, el trabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details Ahout the Pay/Mas Detalles Sobte el Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el iempo de Ia reclutacion del
empleador y el término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mds elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
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prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menot a su discrecién, pero en
cualquier caso que no sea menor al més elevado de los rangos antes mencionados en efecto al momento de que el trabajo sex
desarrollado.

Si, antes de In fecha de expiracién especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleadar podrd dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con Ia ley. En el evento que se dé por
terminado el contrato, el empleador cumpliri con fa garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacidn como se describe en el 20 C.F.R. § 655.122(). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable e igialmente aceptable para el empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, el empleador debers:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde ef emplendo (sin importar el empleo que intetvienc)

provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

)] Reembolsar al empleado el total de Ins deducciones hechas al pago del empleado por el empleadot por transportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria setd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd iguat al

-medio-de-transporte-mis-econdmico-y razonable que-cubra ladistanciz involucrada

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar Ias tareas asignadas.

Todos los empleados referidos a este trabajo a través de I Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, pata verificar la fecha de necesidnd mencionada en este pedido de trabajo a miés tardar de
nuevo (9) dias laborales y 2 mds tardar cinco (S) dias laborales previos a Ia fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificari al empleado de garantizatle los previsto en 20 CFR § 653.501

@EV)A) & D).

St el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problermas
labarales o mala conducta, el empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en casa de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no seri responsable de proveer o pagat la transportacién de retorno y gastos
de subsistencia de} empleado y el empleador io esti obligado a la garantia de tres cuartos descrita arriba.

El empleador informari a los beneficiarios de la visa H-2A de su responsabilidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Sia un trabajador se le pide pagar dicha pago o ha pagado
el mismo, €l o ella deberdn de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en miercoles. El periodo de pago es por catorcena
El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de Ias declaraciones por escrito mostrando las
ganancias totales por los petiodos de pago, Ia fecha de inicio y término de cada periodo de pago, el rango pot hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si ef pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de *4), las



ETA 790 — Attachment 1
J.C. Hill Tree Farms, Inc.
Pape 13 of 13

horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salasio del empleado,
el nombre del empleadot, direccién y FEIN, -

El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripcin bajo pedimento de la Secretaria de Trabajo o algiin representante autotizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveerd al empleado compensacién que cubra heridas o enfermedades que se den fuera y en el curso del
empleo del trabajadot. Se proveera comprobante del seguro de compensacién proveido por el oficial certificador previo a Ia
fecha de certificacion.

Item 19. Transportation Arrangements/Atreglos de Transportacion {continuacién del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveerd o pagatd la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagas de transporte de regreso, en este caso el
empleador solo pagard por la transportacion hacia el nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica selo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). E! transporte de retotno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la teansportacion bajo ningun costo pars elempleado desde su vivienda al lugar del trabajo v regresacle a
su vivienda diariamente. Dicha transportacién serd de acuerdo con las regulaciones aplicables en Ia Federacion, Estado o leyes

~——locales.El uso de este transporte es voluntario, a-ningin-empleado-se le requeriri como condicion del empleo el utilizar la

transportacidn y subsistencia si aplica. El empleadot no proveeri transpottacion a los empleados locales diferente que de Ia
granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transpottation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (2!
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation{s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules {a copy of general rules is attached); (d) fails after
completing the aliowable three day training period or five day trial period, whichevet is applicable, to petform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; {e) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; {f) provides other lawful job-related reasons for termination of

employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker ate no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with aw. In the event of such termination of a contract, the employer will

fulfill the three-fousths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(). The employer will make efforts to transfer the worker to other comparable

employment acceptable to the worker, consistent with existing immigration law, as applicable, If such wansfer is not effected,

the employer will:

)] Return the worker, at the employer's espense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transpottation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less {and is not required to be more) than the most economical and reasonable common catrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing alt of the provisions required by 20 CER 655.122{q)

will be provided to the worker in a language understood by the worket no latet than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work conteact entered into between the employer and the worker, the required terms of this job order and
the certified Application for Temporayy Employment Certification will be the work contract.
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Coundicioties Generales

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta desctipcidn.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacion mencionado bajo el Titulo 17 y no podrd ser elegible para contratacién en aios futuros.

El empleador podei dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significari
abandono del empleo; el empleado debera notificar al empleador y asegurar el permiso en caso de ansencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutade o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicatin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de petiodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzca o
venda productos de calidad premium; (e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con In ley, que impedird Ia seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacion del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla det 50% del DOL. :

Si, antes de la fecha de expiracion especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
tazones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del

contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En cl evento que se de por terminado el
contrato, ¢l empleadot cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de Ia terminacién como se describe en el 20 C.F.R. § 655.122()). El empleador hata un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es e¢fectuada, el empleador deberd:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S ceruficado,
cualquiera que el empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de ln separacién del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.ER. § 655.122(h}. La cantidad del pago del transporte no
sera menor (y no se requicre ser mas) que el medio de transporte mas econémico y razonable que cubra Ia distancia
involucrada,

Ut copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requetidas por la seccidn
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo corsespondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificaciin de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



J.C. Hill Tree Farms, Inc. Work Rules

Although niot intended to be a complete list, these work rules ate intended to provide guidance to wotkers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-telated employet requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations,

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer,

1.

Workers who perform sloppy work may be suspended without pay for the remainder of 2 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or duting any workday before work
is completed for the day {such as during meals}; workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be petmitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day wark.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7TAM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

10,

Workers shall maintain any living quartees provided to them clean and in good tepair, given reasonable wear and teat.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. ‘They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Waorkers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop papet, cans, bottles and other trash in fields, work areas, or on housing premises. Ttash and
waste receptacles must be used.

Workers may nat take unauthorized breaks from work.

11.

13.

14.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time. :

Workers living in employes’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest houts end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15.

16.

17.

18.

Workers may not deliberately restrict production, damage plants ot bruise fruit.

Any wotker who physically threatens another wotker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for ﬁghtiﬁg on the employer’s premises, including housing premises, at any tirne.

. Workers will be discharged if they steal from fellow workers ot the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipmen.[, tools, or other property

belonging to the employer or to other employees.

. Workers may not use ot operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, rools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned propetty.

. Workers must obey all safety tules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employet and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules wall be disciplined according to the following

schedule:

First offense:  oral warning and correction.

Second offense; written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with wrtten fact statement. Employee will be asked to sign written fact
statement.
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NORMAS DE TRABAJO

Aunque no es Ia intencidn de ser una lista complete, la intencion es que estas normas de trabajo provean guia a los
trabajadores de los estindares de conducta que se espera por patte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos telacionados al rabajo que tenga el patrén,
incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspensién de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en ¢l
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las notmas relacionadas a disciplina, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda Ia propiedad que el patrén le provea.

1. Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccion, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

N

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportatse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
escesivo de alcohol, andar borracho y/o tener una conducta inndecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en In propiedad del empleador, incluyendo la
vivienda.

3. No se permitirin ausencias y/o legadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se ‘
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en ¢l tiempo |
programado. Este no es un empleo esporddico o de un dia. Las legadas tardes en exeeso o repetitivas no serdn

aceptadas. Cualquier ausencia al trabajo debetd ser reportada 2 Ins 7 AM. Las ausencias sin justificacidn de cinco dias
consecutivas constituirin como abandono del empleo y el empleado ser despedido.

4. Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberdn cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

5. Todos los posters requeridos por ley federal o estatal sérin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

6. Todas las viviendas deberin cerrarse cada mafiana antes de iv a trabajar. Las luces y calefaccién innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de luvia y cuando la calefaccién esté encendida.
7. Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las

habiraciones es necesario para los demis ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra sen
que no sea la cocina. El patrén proveeri los aparatos y articulos para cocinar.

9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en el 4rea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

10. Los empleados no podean tomar recesos del trabajo sin autorizacién,

11,

Los empleados no podran abandonar Jos ¢campos u otras ateas asignadas de trabajo sin permiso del empleador o la
P p p gn P P
persona encargada..

12. Los trabajadores no deben entrar a la propiedad del patedn sin autorizacidn.
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13. Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de Ia hora de terminacién.

14. Los empleados que habiten Ia vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcién

de los sibados en la noche donde las visitas terminarin a las 12:00 de In medianoche. Ninguna persona que no esté E
asignada por ¢l empleador, podri dormir en una habitacién.

15. Los empleados no pueden deliberadamente restringir la produccidn, dafiar las plantas o lastimar las frutas,

16. Cualquier empleado que amenace fisicamente  otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

17

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estara
sujeto a despido de inmediato.

18. Los empleados serin despedidos por peleat en la propiedad del empleador, incluyendo la vivienda, en cualquier
momento.
19. Los empleados serin despedidos si roban de otros compaiietos de trabajo o el empleador.

20. Los empleados no falsificarin su identificacio, registros personales, medicos, produccién u otros registros
relacionados al trabajo.

21. Los empleados no podria intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados,

22. Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propiedad a la que los empleados 10 hayan sido especificamente asignados por el supervisor. Los empleados no

podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autotizado por el empleador.

23. Los empleados no podrin hacer mal uso o retirar de la propiedad de la granja sin antorizacion cualquier propiedad del
empleador.

24, Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportac
cualquiet lesidn o accidente de inmediato al supervisor o Ia oficina del empleadot.

25. Los empleados deberin seguir Ias instrucciones del supervisor, La insubordinacién sera causa} del despido.
P guir p P

26. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
llamadns, si fueran realizadas sin la previa autorizacién del empleador, serin cobradas a los empleados.

27. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la siguiente
manera:

i, Primera ofensa: aviso oral y 2 prueba

i. Segunda ofensa: aviso por esctito y resto del dia sin paga.

iii. Tercera ofensa: despido inmediato con detalle de los hechas por escrito. Se le pediri al trabajador
que firme los hechos por escrito.
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J.C. Hill Tree Farms, Inc.

123 W. Rauschs Rd.
Orwigsburg, PA 17972
Phone: (570) 943-2019

Fax: {570) 943-2008

12/31/2015

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Cectification
Chicago National Processing Center

11 West Quiney Court

Chicage, IL 60604-2105

RE: ].C. Hill Tree Farms, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122{c){1} and 20 CFR § 655.122(c)({2}, I attest that ).C. Iill Tree Farms, Inc. 's
Workers' Compensation insumnce policy will be renewed to cover the entite contract period specified on my H-
2A application; to-wit: 3/15/2016 - 12/15/2016. A copy of my current certificate is enclosed herein.

Sincesely,

o ¢ MG

Jeffrey C, Hill
President
).C. Hill Tree Farms, Enc.

Enclosures




{02 5709432008 Froe: Tosagsoni , Maria Cossontiealth of Pennay!@SHly at:NOV-13-2015-09:14 Doc:&4D Hage:003

'—'%’ pennsylvania

DEPARTMENT OF LABOR & INDUSTRY
STATE WORKERS® INSURANCE FUND

— CERTIFICATE OF INSURANCE
Certificate Issued to!
Mid-Atiantic Solutlens Inc.
PO Box 507 , 400 Front Street
Lovingston, VA 22349

This is to cenlify that Policy Number 06075947 issued In the namne of:

JC Hill Tree Farms Inc
123 West Rauschs Road
Orwigsburg, PA 179861

1s in force on the date hereof, as follows:

Kind of Insurance: Waorkers' Compensation and Employers Liabllity
Pollcy Perlod: Effective: 04/01/2015 at 12:01 AM
Expiration: 04/01/2016 at 2:01 AM

Limits of Liabitity; Workers' Compensation insurance fully complies with the provisions of the
Pennsylvania Workers' Compensalion Act and the Pennsyivania Osccupational Disease Act as

re-enactad.

Employers Liabillty Insuranca:

Bodily Injury by Accident $500,000 Each Accident
Bodlly Injury by Disease $500,000 Each Employee
Bodily Injury by Dissase $500,000 Paolicy Limit

Joh/Site Memo: Certificale cavers only Pennsylvania Employeas,
Description of Work Covered:
0013 NURSERY 0953 OFFICE
Coverage includes all operations incidental to the business of the insured for Pennsylvania
employees only and includes Pennsylvania employees whose duties require them to go bayond

the territeriat limits of the Commonwealth as provided by Section 305.2 of Pennsylvania Warkers'
Compensation Acias amended,

30-Day Cancellation Clause: Inaccordance with the procedures for cancellation, the State
Workers' insurance Fund will endeavor to give 30 days notice before the cancellation becomes
effective,

. policyhoider may cancel forthwith withoul prier notice o SWIF,

SWIF - POLOT7A Pnge 20f3
Department of Labor & Industry | State Workers’ Insurance Fund | 100 Lackawanna Avente
P.C. Box 5100 | Scrankon, PA 1B505-5100 | 570-963-4635 | www.dIl, stata. pa.us/swif
Auxiiiary aide #nd servkes dre avallabie upon request to individuals with disabilbies,
Equal Opporntunty Employer/Program ‘



- o 16-HA-0012-SF-C
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a Expires Dec. 31, 20 16
pennsylvania
DEPARTMENT OF LABOR & INDUSTRY
CERTIFICATION OF REGISTRATION

This is 1o certify that Elizabeth D. ﬂhitley

is ragistered as a Farm Labor Contraclor pursuant to Section §01{a}
of the Seasonal Farm Labor Act, of June 23, 1978, No.53 {43 PS5
§1301.50a)).

y

LLC-23 REV 0215 BUREAU OF LABOR LAW COMPLIANCE
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MAS Lebor HZA, LLE

400 Front Sireal

PO, Box 507

Lovingeion, VA 2248

434283, 4300 tphana)
434.26.4700 {fax}
www.mastatior.com (Web site}
sclutionsGmasiabot.com (emall}

masH2A
Capable, Rellable, Legal Labor
for Indapandant Growars

© 2005 {revisad 772872015, prvied 4 17 PM SI2015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
1s entered into by and hetwean MAS LABOR H2A, LLC
{*masH2A"), a Virginia limied Hability company, and

J.C. Hill Tree Farms, ine.

{“Client™),
an employer having its principal place of business in the state of

Pennsylvania

WHEREAS misH2A provides professional services inlended to assist
employers in oblaining capable, reliable, legal seasonal or temporary
fabar; :

WHEREAS Clienl needs such sarvicas as masH2A provides;

WHEREAS Clienl has agreed 1o relain masH2A’'s services and
masH2A has agreed lo provide its services lor the purposes and upon

perlarm, carry oul or confirm on Client's behall all such acls, deeds,
and services as may be necessary o accomplish the foragaing. As
requirad by 20 C.F.R, § 655.135(k}, Client hereby {orbids masH2A and
any ol its agents to seek or receive payments or other compensation
from prospeclive H-2A employees.

TERM; This Agreement shall commence upon ils execulion by both
misH2A and Client and shall apply 1o arrangements made for the
workers o perform work during a single periad of need lollowing Lhe
execution of this agreement.

COMPENSATION TG masH2A: maeH2A shall be compensaled by
Client for ils services hereunder as sat forth in “2015-16 H-2A
Document 2°, the “Service and Fee Schedule” signed by Cliznt.

DUTIES: Client agrees la comply in a timely manner wilh ali requests
made by mésH2A as reasonably necessary for the provision of its
services to Client hereunder. Furthar, Glient agrees that any and afl
inlarmation fumished (o masM2A wil be truthful. Further, Client zgrees
to familiarize itself with the terms and conditions of employrient staed
by masH2A on Client's behalf in ils labor centificalion application and in
il writlen disclosure to prospective workers and lo comply with those
{erms and conditions. Further, Clien! agrees to lamiliarize ilsall with all
obligations imposed on it as an employer of U.S. and/or foreign labor
under any and all applicable slate and federal law and regutalions and
with such reasonable policies as masH2A may require and to comply
with thoss obligations and policies,

REPHESENTATIONS: Client and masH2A each represents and

the tems and conditions herein seloul,

HOW, THEREFORE, in consideralion of the mulual promises and
premises herein contained and other good and valuable cansideralion,
Ihe adequacy of which is hereby acknowledged, the parties, infending
1o ba legally bound, hataby agree as lollows:

INDEPENDENCE: Client and masH2A each undersland and agree
that it is independantly engaged in the operation of its own business,
that neither shall be considered to be the agenl, master ar servant of
the other for any purpose axcepl as sal forh in this Agreament, and
{hat neither has any general authorily to enter Inlo any contract,
assume any abligations or 1o otherwise make any warranlies or
1epresantalions on behalf of the other, except as olherwise expressly
provided herein, 1 is the intention of Client and masH2A in
accomplishing the resulls underiaken by masH2A thal mdsH2A be an
independent contraclor and this agreement shall be construed in lighi
of this intention. In no event shall masH2A be deemed to be an
gmployer of any workers oblained by or for Client. Furthermore, while

warrants that it has full power and authonly fo execute and daliver this
Agreement and to perorm its obligations hereunder, and thal this
Agreemen constilules a valid and legally binding obligation,
enforceatle in accordance wilh ils terms and conditions. Client and
masH2A each further represents and warrants thal neither the
axeculion and the delivery of this Agreement, nor the consummation of
the transactions contemplated hareby, will violate any constitution,
slalule, regulation, rule, injunction, judgment, order, decree, nuling,
charge or other rasiriction of any government, govemmantal agency or
court 1o which it is subject.

INDEMNITY: To the fullest axient permilted by law, Client exprassly
agrees to defend (at the Client’s expense and with counsel relained by
or agreed lo by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmlass masH2A, its effiliates, and
their respective officars, members, parinars, diraclors, managers,
shareholders, owness, employess, agents, successors, assigns and
thair respeciive clients from and against any and 2| claims, losses,

mdsH2A may assist Client In placing help wanled ads and other
recruiing aclivities, masH2A will not make hiring decision on behali of
clienl. Hiring decisions are the exclusive right and responsibitty of
client.

AGENCY: Client agrees Io hire masH2A and masH2A consents lo be
hired by Ctient to provide services ta Clienl as set forth in in 201516
H-24 Document 2", the “Service and Fee Schedule” signed by Client
and ncorporated herein by referance. Client hareby imevocahly
makes, constitules and appoints masHZA as ils lawiul agent to

damages, liatililles, lines, penalliss and expenses of any kind

whatsoever, including without limitation arbilration or court costs and
atlomeys' fees, such fegal expenses to include cosis ncurred in
enforcing or effectuating the obligalicns agreed lo in this Section,
arising on account of ar in connection with any claims, demands,
causes of action, sulls, investigations, audils, o proceedings (made,
filed or threatened) against the Client or masH2A by any person or
entity not a party to this Agreement and which relate 1o, or arise oul of
or in connection with masH2A's services provided hereunder (Inchuding
without limitation any claim that masH2A was acling as a joint



employer with Client or any claim of any vialation or alleged violation of
any law or other authosity related 1o Cllent’s usa of labor provided
pursuznt fo masH2A's efions), If Clienl receives notice of an assertion
of any such claim, loss, damage, liability, fine, penally, or expense,
Clienl agrezs thal i will immedialely nolify masH2A of such asserdion,

Client also hereby expressly agrees to defend (at the Gliant's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion}, indemnify and hold masH2A4, ils aflifiates, and
their respective officers, members, partners, direclors, managers,
shareholders, owners, employees, apents, successors, assigns and
other clients, harmiess irom and agains! any and all claims, damages,
liabifity o Josses, fines, penalties and expenses of any kind, including
atlorneys' lees and, arising or resulting from Cient's breach of any of
its represenialions, warranties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and mésH2A each undersland
and agree that this Agreamen! sha be valid for, and legally binding on,
its respeclive successors and assigns. Client and mAsH2A agree that
obligations pursuani lo paragraphs tilled *COMPENSATION TO
masH2A", “DUTIES", "“REPRESENTATIONS" and “INDEMNITY" above
shali survive Iha expiralion of this Agreement.

GOVERNING LAW AND JURISBICTION: This apreement shall be
govamed by and consirued in accordance with the laws of the
Commonwealth of Virginia, without regard 1o s choice of taw rules,
Jurisdiction and venue for resolution of ali dispules and claims under or
relaled Ip this Agreernent or any olher agreamen belween the Client

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenfarceable in any situalion in any Jurisdiction shall nol
affect the validity or enforceability of the remaning ferms and
provisions harea! o the validity or entorcaability of the olfending term
or provision in any other situation or junadiction.

IN WITNESS WHEREOF, the parlies have signed this Agreement
this

,(Eb_b dayot _AIQR M e~ , 2015,

MAS LABOR H2A, LLC {“masH2A") -

By: 5(4?’%17‘7( m

President

CLIENT

J.C, Hill Tree Fanms, lnc '

Printed Name: jem'—‘i Q. H ”

Signature: / £ )%
Tite: IW¥ex / Plsid %{

and masH24 shall rest exclusively and solely in the Circull or General
District Gourts for the County ol Nelson, Virginia of the United Stales
District Cout for the Weslem Distiicl of Virginia, Lynchburg Division,
and Clienl and masH2A agree lo ake such actions as may be
necessary 1o cairy out the tems of this provision,

PRONOUNS AND PLURALS: Ali pronouns and variations thereof
shall deamed lo refer o the masculine, feminine, neutar, singular or
plural, as the identity of the person of persons, entity or entties, may
require.

ENTIRE AGREEMENT: This Agreement conlains ali the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter al this Agreement shaf be
deemad to exisl or bind either of the parties.

BINGING EFFECT: This Agreemnent shall be binding on the parties
and their respective hairs, successars, and assigns, except that Clienl
may not assngn ils dulies hersunder withoul masH2A's express wnllen
permission.

AMENDMENT AND WAIVER: No amendmeni of any provision of this
Agreemen! shell be valid unless the same shall be in writing and
signed by bolh of the parties hereto, No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenan!
hereunder, whether inlentional or nol, shal be desmed to extend fo
any ptior or subsequent default, misreprasentation, or breach of
warranty or covenant hereunder ar afect in any way any rights arising
by virlue of any prior or subsequen! such cccumence.




masH2A

Capable, Reliable, Legal Labor
for Independent Growers

January 13, 2016

To Whom It May Concern
Pennsylvania Department of Labor & Industry
Buteau of Wotkforce Development Partnership
651 Boas Street, 12th Floor
Harrisburg, PA 17122-0750
RE:  H-2A Job Order Request
J-C. Hill Tree Farms, Inc.

Dear Sir or Madam,

Enclosed is one original ETA Form 790 Agricultural and Food Processing Clearance Order, as well as
all related attachments, filed on behalf of J.C. Hill Tree Farms, Inc. , Orwigsburg, PA. This job order
is being placed in connection with a future filing for H-2A temporary employment certification.

J.C. Hill Tree Farms, Inc. is secking workers to fill the position of Nursery Worker (OES code 45-
2092.01). The nature of the employer’s business is Tree Farm (NAICS code 111421 Nutsery and Tree
Production).

J.C. Hill Tree Farms, Inc. does not believe sufficient local workers exist to meet its labor needs in the
upcoming work season. ].C. Hill Tree Farms, Inc. will hite any qualified local or domestic labor that
is available, able and willing to perform the job duties set forth in the attached H-2A application.

In accordance with procedutes set forth at 20 CFR 654.403, ).C. Hill Tree Farms, Inc. hereby
requests conditional access to the intrastate and intetstate clearance system. 1f one has not already
been performed at the time of this filing, ].C. Hill Tree Fatms, Inc. also heceby requests a timely
inspection of worker housing by representatives of the State Workforce Agency, the State Health
Department and/or the US Employment and Teaining Administration to verify the condition of such
housing. H-2A program requirements stipulate that all worker housing must meet standards not later
than 30 days priot to occupancy.

We appfcciate the State Workforce Agency’s prompt attention to this application. Thank you for your
consideration.

Sincetely,

Lo e "HJLM»-“‘”M .

Elizabeth D. Whitley
President

Enclosures: ETA 790 w/attachments
cc: Donna Cox, ].C. Hill Tree Farms, Inc.

MAS Labor HzZA, LLG

400 Front Street » P.0. Box 507 « Lavingston, VA 22949
434.263.4300 = 434.263.4700 fax
www,maslabor.com « H2ZA@masizbor.com



