U S Department Labor
Employment and Trammg Admlmstrat;on

- OMB.Corttral NG, 12050134
. Expiration Date: Cctober 31,2015

S Agrlcu!tural and Food Processmg Clearance Order ETA Form 790 -
Orden de Empleo para ObrerosIT raha}adores Agnco!as y Procesamiento de. Aiamenws

S {Prmt or type in. each field’ block To mc!ude additlona! |nformat|0n go lo h!ock # 28 Please follaw StepﬂB)hStep Instructlons) S
o {Favor de usar ietra da muide en ia solicitud - Para mcluir mfarmaclon adicional vea el punto # 28~ Favor de seguirias instruceiones paso-a-paso)

' 1 Emplayers andforAgeni's Name and Address {Number, Strea! Clly, Stag
and Zip Gode { Nombre y Direccion del Emgleador/Patron yio Agente :
_{Numem Calle, C:udad Estado y: Codlgo Postai)

: Chnstner Farms LLC
805 Dawson Scottdaie Rd
Dawscn PA 15428 °

a) Federal Emp!oye:r Identnfecatlon Numbes (F-”EIN)! Numera federal de :
Ideﬂtlficacmn de! Empleador _ .

46-0710463 I
b) Telephone:Namber / Narero de Teléfono: -
. 724-528-3131" :
- cyFax Nymber  Nomero de Fex: -

d) Eumm Address ! Directitn de Gorreo Electbnico:
mattc@chrlstnerfa rms.com - .

SOC (D*
~-Code / Codigo. Indusmai
S EZa L 0

4 50C (ONETIOES) Occupational
. Tilef Titylo: Ocupacgonai_ '

J"
.‘fwv*"\w\; vy

| 2. Address and Dlrectlons to Work Slte { Domlclim ¥ D1reccmnes al lugar de
lrabdlo

805. Dawson»Snolldaie Rd, Dawson, PA 15428 o

6. Address of Order Hoiding Office. (mclude Telephone number} ; Direccmn de
Ia Oficina donde se radico la oferla fincluya el n ero d elefono

R ¢ (C\w’\f\.pﬂmM
- Lema) ?qu @\ 1515
4. Naiiie of Lotal Office Representalive-(includé direst dial ielephcne .

number} { Nombre dei Representanie do la Olicina Local (Encluya ek
nimero de {o éfono de su linga directa) :

Pl 1

7. Clearange Urder lssue Date./ Fechy de Emlsu’m de Ia Orden de E:mpieo

S ake WSS lur right EF:YF*PV 8198
-_ - tomé la US-11Y, glrar ala derecha aka PA- 819 5

employer awns work silps” :
nmplpndnr o5 el pmpmiarro lugares e trﬁb*uo

i 201
8, Job Order Exgiration Date/ Facha de- Vancimienio o Explracnén do ia Crden.
B ) Emptcc . _
_ 1 peive

9 Amncma ed Penod of Empioymeni ! Penodo anl:mpacio ¢ prewsto de Empleo
From / Desde‘ 04/01 1201 6 To! Hasta 09/30/2016"

j10 Number of Workers Requested ! Numero de Trabajadores So mliados

3. Address and Directions to Housmg / Do:mciho y t)wreccwnes al Iugar de
: vwlenda -

601 Pamfer St E\rerson PA 1&631 : '

“ditiving Noriheast on PA-BION, turn right ontd Sih Ave, Arun fefl onfo

“Jones St, lWm nght to Painter St; : :
- gondudir noreste-ge PA- 818N, gire afa derecha en 5th Ave, trun

|zqurerd‘a en Jones St girara la-derecha a- Painter St -

2) * Description-of Housing / Descripcion daa vivienda:
duplex house for 2 workers

¢asa dupléx para 2 frabajadores

20

- 1. Anticipated-Hours of Work per Week( Horas Anhmpadas!l’rewslas de o

Traba:o por Semana Tolat: 42

SundayiDommgo 0 Thursday fJueves 7.
Monday { Lunes _ 7. Friday ! Viemes 7. ... .
" Tusday! Marles 2 Sétur'_ciayl_Sébadq 7.

Wednesday / Miéréoles. 7 -

12 Annc}pated fange of hours fordlﬁefent seasonal activiiies: fRango prewato da
horas par alas: dlferen’tes actividedes de ta lemporada;

same as-‘l_tem 11 above'

13. Collect Calls Accepted from: / Abep{én' Liamadas pof Cabrar de;:

Empllcye'r-i Empleador:  YeslSiO Noﬁi\_




7 Deseribe how the employer int’_e_rids Yo provide either 3 meals a day to'_ea'c_:h worker or furnish free and convenient cooking and kitohen facllifies for workers o prepars .
mels / Deserlba omo el enipleador tieng la infencion da direcer, yasea 3 somides 2l dia.a cada frabajadar, o preporcionar gratuitamente instalaciones para coginar, -

" 'Hou_s_ing'and cobking_facii'itié_s:p'révidéd by the é_-_mpi}:_;yer; :

S Viviendas € i.n's_tﬁa!gg‘_ibnes';}e"'cécina organizados por el empleador”




" 1715 Referral lnstructmns and Hrrmg Informeion tnsirf.icciones sobre como Refenr CandrdatoslSo icilanies - (Explain. how applicants’ are io be hrred ar referred andthe.
1 Employer siAgent's available hour to: interview workers / Explique como los cardidatos seran contratados-o referrdos ylas hcras drsponrbies del empleadorfagente para
,entrewstar alos trabajadures] See instructions fof motg detarls [ Vea las instrucciones para mas deiaiies, : . "

s Matth'ew Chnstner
7 Christner Farfms,, LLC oon
© 805 Dawson-Scottdale Rd
Dawson, PA 15428
724 529 3131

' Hrring manager Mallhew Chnbl.ner . S '
available for phone rniervrews and accept referrals Monday through Frrday SAM 5F’M
Tel: 724-529-3131 . - ;
avaﬂable for wa{k~|n apphcan‘rs Monday through Frlday 8AM 5PM at 805 Dawson Scottdale Rd Dawson, PA 15428

Drrector de recursus humanos Matthew Ghristner : : o

disponible para entrevistas teiefonlcas b aceptar las remisionies de Lunes & Vrcrncs, SAM SPM

Tel 724-529-3131 o

disponible para los solicitantes sin crta prevra de Funes a Vtemes, BAM SPM er 805 Dawson~8<;ottdale Rd Dawson PA,,.
o 15428 : . :

187 Job desetiption and rcqurrementsl Descrmmém ¥ requis:tos del traba

' Greenhouse pianhng & upkeep; plantmg weequ( hawestinq veqetables and strawbernes, Lweslock care and cleanmg F’!arrtmg of fall
s, . _

rwemnadero de ;)[antasrén ¥ mantenimlento srembra escard.:a Ia cosecha de horializas y fresas Cuadado de! ganadcr y Ia %rmp:eza la -
: plantacmn de momias.de lagaida . : - L

1. [s praviaus. work experience pieferred? / Se prelicie previa expériencia? YeslS:)ﬂ\ No OO if yes, number of months preferred: £ 5i es asi, numero da-

- meses de .experier_rcia:‘,,..____-_ /2) h 'Crgu*’?"% ’ﬁ

. Check all requ:remenls that apply

R Ccrt[fcatlcnfLmense Requrrements / Cemﬂcacléniucenma Reqms:tos (1 Criminat Backgrourrd Cheok! Venﬂcacron de antecpdemes penales

~0 Driver Requirements  Requisitos del. conductor * [0 Drug Screen / Detecsion de Brogas: ©

o | Employer- Wil Train / Eipleador entrenaré o adiestrara - il Extensive Pushing: and Pulling / Empular ¥ Jalar Exiensamente
| Extensive Sitting / Estar sentado fargos ratos - EhBiensive Walking | Caminar por largos ratos -
‘Exposure fo: Extrome Tamp, T Expuesto g Temperaturas Extremas- . ElFrequent Stooping / Inalindndose o agachandosa con frecuencia : :
‘Liffiag. reqmrement! Levantar o Cargar §:§ 1bs. !Irbras & OT/Heliday is nat mandatory ! Horas Exfras (sobre hempo} I DJas Fenados no-

Repeirtwe Mavemenlsr’Mowmlentos repeimvos _ : cbllgatono :




- [47._Wage Rates, Special Pay In'fo'rni'ation'and'Ded-mtidh__s'f Tarlfe de Pagé', lnf_c;rn{aﬁién"sl'ob're Pég'os EépecialesyDedhccioﬁes'_(ﬁéba}as'} K -
Crop Acfivities - |, Houry Wage | . Plece Ratef. Speciai Pay -} - Deductions” | Yes/SL. | No. } . PayPeriod/

- Unitfs) | (bonus, o) - : _ Periodo de,Pago
' Pagas Especiales. Deducaionss - ‘ P

ﬁ_ylﬁv’os_ T . Balaslo por Hora
: : e - ."(Banu,_etc_.}_ E

" caibhage, potaloss, beans,

| e b 1" 1166 ° Pago por Pieza /

" orlan, daic; strawberres, E]

) B e
SRR P - Seguro Socil

~ Uiidad{es) R O . R
3 c Social Sgourityd | l@\ 1 g - Weekly / Semanal
R i _ R

f"v

3 T e [ — - . F_EdéfalTGX'f- o
. &b Impiestos -

Federales

§ R T o E State Tax . . | ap f:_;Bi_-‘weekly!,
T PR : . fimpuesios ~ - Ty i F - Quingenal -
Estdtales’ .~ : SR Y

TS T | Mealsd Comidas | @ | M -

8 o § RIEN EX o : ) Gifier (specify} C{ 1 . Monthly/Mensual
. S ' oo oo | Gtrolespeciica) I SO IR

",

S

i 'C_)_t'he'rgfo.trd'_-

Sa

| 48, - More Details About_the Pay-!fMa‘s Detalles S_obre 8l Page: -

_Other deductions: Reéébnab!e repair costs of damage to housing or furnishings bayond normal Wé:’argénd"téa_r'an’d :fo:f'Will_ijt_i L
- desfruction of property. T SR : _ S P o

| Otras dsducdiones: gastos de repiaracién razonables de dafios alavivienda o ¢l mobiliario mas alia del desgaste normal porel
uso y por la destruccion deliberada de'la propiedad; - ST sl b S

(ER :T_réﬁﬁsp.or_tation Arrangements _J.Ar'_reglds'de,.TEanépértadiéﬁ- :
1. T_rjanép'c_)"ﬁaﬂtiﬂqh’frdhi housing 'to:'thé jpbj"site'a‘:a'nd-'bac_k to houéin_g_wiiib_e prbvided by the erhpio_y_‘er.

| The amployer will reimblirse the worker forthe cost of transportation and: subsistence expenses from the place of recruitment to
“the place of work, it such costs wefe borne by the worker, on or before the date the worker has completed 50%.:of the work
contract period as specitied inthe ET, A 780, ltem 9. Subsisterce will ba In accordance with current rates published in the:
_ Federal Register; minimum transportation and subsistence amount of $11.86 per day N -

I case of emergency.pqntacﬁ-‘i\ﬂa‘lmew-Christ'ner-724-529’-3_;131 . :

1 Transporte desde la vivienda hasta los sitios de trabajo y de regreso a la vivienda seré proporcionado por el empleador.

Bl empleador teembolsara al trabajador por el costo dé los gastos de transporte y dietas desde el lugar de cc::ﬁir_a'ta(;i'én él lugar

' dé trabalo, sl tales costos fueron sufragados por el trabajador, en o antes de la fecha en que el trabajador haya cumplido el’ -
* 50% dé la duracion del contrato. de trabajo como se especifica en la £TA 790, punto 9. Subsistencia se hara.de acuerdo & las
| tarifas vigentes publicadas en el Regisira Federal, ¢l transporta y la.cantidad minima de subsistencia de $ 11.88 por dia.

| En caso de emergencia contactar a Matthew Christner 724 529-3131. - -




g j20' Is it the prevalling praclme to usé Farm Labor Confractors {FLC) lo recruit, supetvise, transport hc)use andlor pay wvrkers for ih|s (lhese) oop aclivity.
{ies)? 2Es la préctics habitual-usar Qontratistas de Traba 0 Agncola para. recluiar, superwsar transportar dar vwienda, yfa pagarle alos traba;adores -
- pard este{os} tlpo(s) de cosecha( ) _ Yes !Sl g No‘,g _ .

; lf you have chenked yes, what is the. FLC wage foi each actmty? ! 81 contesto "Si euéi s el salarlo que le paga a[ Contrahsta de Trabajo Agnco[a por
cada acnwdad? e : R T R ‘

24, Are workers covered for Unemploymant Insurance?f 689. le proporcionan Segum de Der,emplea a Ios trabajaderes? Yesfs‘ﬁi Ne CI
22.. Are WOfksrs_ covered by workers' éompensat_ion?i g,Se‘ Io provee 's'ég'uro de'jcdm;ﬁens’acién{indémniiaéién' ai f_tr‘:_.'éibaja;dorzr . Yes:’SI’g\ Ho i::l o

'2'3}_ _Are toals suppltes and equipmentpmwdeti atpo charge to the workers? ! (,Se Ies pmveen herramlentas y eqmpos §in cosfo. alguno alos trabajadores? .

“Yes/Si No 0.

24 ust any arrangements whmh have been made with estab |shment OWRErs of agenfs for the payment 6f & commission or other beneﬁts for saies fhadeto

" wworkers. {if therg are no steh atrangemants; enter "Nons".) f Enumere todos ios acusrdos © convenios hechios con los propielarlos del esteblecimlento: -
sUs ggentas para el pago de una comlsubn U otros beneficios. por ventas hechas & Ios trabajadnres (Su 1o hay mngun aouerdo 0. convanim md:que o
"Ntngune g Lo ; :

_None

25, L:st any stnke work stoppage, slowdown or inferrgption of. operahon by the employees at the place where the workers will be. employad. (if there are ri seh incidents;.
 enlar "Nong.) / Enumere loda huelga; paro o interrupein te-operacions$ dé trabajo. por parie de ias emp leados-én el lugar de empleo {81no hay | mmdenies de esle
fipo, mdique “Ningng™). : S

Mone-




26, s thils jobarder to be placed'in connection with a futitre Application for Temporary. Empleymept Cerlification for H-2A workers? 7 ; Esta arden.de empieo _hé's}do_-puesta:':-' '
 en conexion con-una futura solictfud de certificacion de empleo temporal para trabajadores H:2A? . . ' . ' S PP

Yeéf%:”ﬂ T

27. - Employer's Certification: This job order déscrtbes,{he actual terms a'nd:con'diiinns' of i_he'erhp]dy‘méﬁ.t beiny offéred-bﬁ e and contains ali the material :
{ermg-and sonditiohs of the job. / Certificacion del Empleador. Esta orden de trabafo destribe los téminos y condiciones del smpleo que sele ofrece, y -
- contieng lodos los ferminos y condiciones materiales ofrecidos.” . _ T - S e _

| IY attﬁ_é%@h ris;tne_gﬁwnﬁ-r

| E:ﬁplbyér's'.Prinled Name & Title Néﬁjbre_'y Tilulo'en Lelra de Molde/imprenta del Empleader :

Y ey

‘Employer's Sign:ature!FlrmayTiiu‘t‘ﬁ’de% Empleﬁdnf » B S Dale / Fecha

READ CAREFULLY, In'view'of the stetutorily established bagic funciion of the Employment Service as a no-fee labor exchange, that ls; a5 & forum for bringing .
together employers and job sekers, neither Itie Employineal and Trairing Admiaistration (ETA) nor the Stale agensies are guarantors.of the accuracy of -

truthfulness of information coptained an job-orders subrmitiéd by employers. Nor-does any job order accepled o retruited upsn by the. American'Job Center:
coristitute a contractual job-offer-to which-the Arfierican Jab Conter, ETA or d $late agendy is in any way 3 parly. - Lnelo T B

" LEA CON CUIDADO, En vista de Ja fncitn bsica del Serviciodé Emplec éstablecids porley, coma una -entidad de intercambio ‘aboral sin comisiones, es decir, comoun - 1.
foro para reuinir a los. empleadores y fos sclicltantes de empleo, ni ETA i las apencias del estedo pueden garantizar la exaciilud o veragidad de lainfgrmacion tonfenidaen

. las tudenss de trabajo somelicas por los-emploadoros. N hinguna orden de trabajo aceptadt o contratado’en el Centrorde Carderas {American Job Center) constiteyen una.

oferta de trabajo céntractuales alas oue el American Job Cenler, ETA o Un organismo estatal es de ninguna meneraunadelag pares, - oL

PUBLIGBURDENSTATEMENT -~ . R S R
The public reperting burden for responding to ETA Form: 760, which-Is required to ablaln or retein benefits (44 LSC-2501), s estimated to be apiroximately 50 minules per -
response, ingluding fime fof reviewing instriicions, searching existing datd sources, gathefing and reviewing the collection: The public need not respond io this-collection of

information unless it displays a currently valid CMB Control Number. This is public informalion and there is ne expectation ‘of confidentiality. -Send commants regarding this

‘Burder estimate or any.ofher aspect of this eofiection, including suggestions for reducing this burden, forthe U.8. Departinent of Labor, Employment and Tralning.
_ Administration, Office of Workforce Invastment, Room C-4510, 200 Consfitufion Avenug, NW, Washington, DG 20210, Lo Coa

'DECLARACION DE CARGA PUBLICA e O :
- l.acarga de informacion piblica para responder 4 la Forma ETA 780, que s requlere para oblener Grieterier beneficios {44.U3C.3501), se estima en aproximadaments 60 -
- miritos por respuesta, incluyendo el fisitip pata revisar les instrusciones, buscar fusntes de datos.existentes, recopilar y reviser 1a coleccion. El ptiblico n tiene por gué .
‘responder 4 esta recapiiacién de informacién a menos que muestre un némero de control OMB valide, Esta informacién es piblicay no hay fiingund expeclativade.

confidencialidad: Envie sus comentarios acerca de esta carga o cuziquier oo aspecio de esla colecaian, Incluyendo sugerencias para reducir este carga, al U.Si: o
- Dapartment of Labor, Employment and Training Administration, Cffice of Workforca dnvesiment, Room C-4510,-200 Consfitufion Avenue, NW, Washington, DG 20210. - -




: 28 Lse ihis secticn to provide addlimnal S*.Jppm’lmg information (mcludmg saption Box numher) nclude a!tachmenis i necessary. ! Utilice esta seccion para pmporclonar 1
o lnfnrmac[on adsemnal de apoyo, mcluya el numero de I3 seccmn e mctuya archwas adjuntos sl & nggesario. S

P]ease see attached form ETA?QO attachments

' Por favor, constlte adj’unt_‘c_':sf:gréﬁiixos_._adju_nfos E‘I‘:AZQO: forrulario.




20 CFR 653 501
Assurances §

INTRASTATE AND INTERSTATE CLEARANCE ORDER

_The employer agrees to prowde to workers referred through the clearant:e system the number of SR
- hours of worlk per week cited in Item 10 of the.clearance order for the week beginning. with the
. antlcspated date of need, unless the employer has amended the date of need at Jeast 10 working
- days prior to the: origma! date of need by so notlfymg the Order~HoldIng Office (OHO).: If the
-employér fails: to notify the OHO at least 10 working days prlor to the original date of need, the -
. employer shall pay eligible-workers referred through the intrastate/Interstate clearance system
the specified. hourly raté or pay, or in the absence of a specified hourly rate or pay, the higher:of
the: Federal or State: minimiurm wage rate for the first week starting with. the original anticipated
" date of need. . The employer. may require workers to- perform alternative work ifthe guarantee is
: mvoked and if such’ alternatl\.’e work is stated on the JOb order : o e

" The employer agrees that no- extensmn oF empfoyment beyond the peraod of emn[oymmwt shown -~
on the job order will relieve the employer from paying the wages already earmed, or specified in
the job order as a term. of empioyment provudmg transportation or paymg transportation-‘
: expenses tio the worker S home : _ _
“The employer assures’ that all workmg condltaons comp?y with' apphcabte Federal and State : . -
Cminimum wage, child labor, social Securlty, heatth r—md safety, farm lahor mntrzac*tar reglstratmn B

and other employmenbrelated laws

The: emp:oyer agrees to mltimmﬁﬂhF@HWStEtE?QEHCTEV t“e!ephﬁrne rml“nedﬁ“ﬁbe{y_—
“upon fearning that a crop I8 maturing” earfier or later, or that weather conditions, over
_ recruntment or other factors have changed the terms ancl c:ondltions of empioymenL

The employcr, if acting as a farm %abor contractor, has a valid farm labor contractor registratlon;_
cer’tlﬂcate """ :

The emp!oyer assures the avanabilfty of no cost or public housmg whlch meets appEicabie Federal £ .
~and State standards and which is sufﬁaent to house the specified number of wcrkers request:ed' S
Lhrough the clearance system : _ o _ _

The el‘ﬂPioYer a!so assures LhdL outreach WOrke:s shall have |easonab[e access to the workers ‘ln s
' lhe conduct of outreach activities pursuant to 20 CFR 653. 107. : T

Christrer F'arms',,LL.'f;‘; . | 10262018

Employer’s Name : . ... Dater
Employer's Sighature. W

. Besndes the materlal terms and conditions of the emplovment, the employer must agree to these assurancey 1f D
" thejob.order is to be placed as part of the Agricultural Recruitment: System. This assurance statement must be- :
‘signed by the. empluver, and |t must accompany the ETA Form 790 ' S



FORM ETA 790 ATTACHWIENTS

B Attachment 1 Job Order No

: The employer assures that the workmg condmons comply wrth the applicable Federal and Sl
- 'State minimum wage, child labor, farm labor contractor reglstratlon and other :
.'employmentnrelated Iaws SRR S S RO :

A CLARIFICAT!ONS OF iTEMS ON FORM ETA 790

ltem 9 Waqe Rates Specxal Pav lnformat;on and Deduct:ons _

a The employer. w:ll pay the h;ghest of the Adverse Effect Wage Rate
" . (AEWR), the prevailing hourly wage rate orpiece’ rate, the. agreed apon
collective bargaining wage of the Federal or state minimum 'wage
‘whichever is hlghest At the timie-of submission of this. order, the
- applncable wage is $11 66 per hour The rate is based om

AEWR X Prevaulmg Wage ' Emp!oyersOffer

) Empioyer assures that sf a change in elther the AEWR or prevallmg hourly
_Wwage rateé requires an increase in the guaranteed minimum, such increase. -

_-wnil be paid for all work dohe.on and after the effectlve date of such increase.
ing a nav nenod do :

b. | lf plecuateﬁamungaior totaLMumf \'\LQlik at a plj

" not resuit in average hourly earnings equal to the guarante'ecl mmrmum‘hourly rate, thc
‘ warker will receuve make-up payto the guaranteed mlmmum rate

o Cc _3 _ Empioyer wn]l make the followmg deductaons

FIGA__ x |
. Federal Wlthholdlng Tax _X__
| .E_A__state_!ncome_Tax_;ﬁ__Xw
© Meals W |
:Other (Speclfy)
‘Local tax withholdings and PA unemployment
To the extent permifted under Foderal and State net wage requirements, |f
- 50 requested by the worker, the. employer transfer certain amounts of - =

worker s earmngs in‘a manner consnstent w:th the worker's: Instructions

d. The' employer wnll ' wnll not X L pay’ the worker a bonus of $ based on
Quallty Plckmg End ‘of Se Sedson____ Other L .

E : Anhclpated date hy Wthh payments will be made NlA R

- e “The employer guarantees to offer employment for a minimum of % of the workdays :
o .of the total specufled penod dursng which. the work cc:ntract and all extensmns thereof are PR



i effect begmmng wsfh the f‘ rst work day after worker S arnval at the place of
-employment and endlng on the expiration date specified in the work contract or :
- extensions thereof. In.Act of God terminations, the % guarantee period ends on the date -
« of terminatron Any employee whois termmated for cause will.not be. entitied to thlS
o guarantee e : IR

L P’ay'-ion periods will be: Weekly _ _ Biweokly _ -*x

g The employer wrll provrde workers referred through the mterstate clearance

system 42 hours of work for the week beginning with the anticipated date of rieed, unless . |
employer has amended the date of need by riotifying the local office no later than 10 days

- before thé date of need.. If the employer fails to notify the order-holding office, then ™
employer shall | pay an eligible worker referred through the clearance system $439 J2for

the first week starting with the originally anticipated date of need. Employer will X will

not requrre worker fo. perform alternatwe work if the guarantee crted in th|s sectrcn is

lmroked

' Alternatlve Work

___alternate work at the farm, elmllar dutles to the i—lortlcultural nursery wwker . |

. Altematwe Pay (speclfy only i drfferent from guaranteed mzmmum) NA

- Ifworker referred fails to notify a.Job Service Office (preferably the order*
holding office) of continued interest in the job at léast 5 days before. date of

L need,)ncrkeewall hedrsqualrfred fmm theaha\re_mem;onejtaseurance :

ltem 10 Antlmpated Hours of Work

7 hours per day is normal The worker may e requested but not requrred to work up |

‘to 12 hours per day and/or the Sabbath- dependmg upon the condmons at the work
erte, weather and matunty of the crop : DU

Item 14 Housmq

A Housmg \mll be clean and meet the applicable Federal Housmg Standards L

Workers will be responSIble for maintaining housing in'a neat, clean manner: Reasonable -
 repair cost of damage, other than that caused by normal wear and tear, may be charged to-

-workers found to have been responsible for damage to housing or fumishings. Housing
and utilities are provided at no cost to workers who are unable to returrt H) their place of
residence the same day. _

b, lrequest that my order be granted condutional entry mto the Interstate and

Intrastate Clearance System, | assure that the, worker housing will meet the. applmable
Federal Standards not later. than 30 days in- advance of: my date of need reflected in the
attached ETA 790.
¢. Employer witl furn:sh free and convenient. cookmg and kltchen faCIlltles S0 .
workers.may-prepare they | own meals. Employers will provide (on a voluntary basrs)
transportatron to. assure. workers access to. etores where they can purchase grocerles

: Item 17 Transportatron

After the worker has completed 15 days or 50% of the work contract penod whlche\rer :

_ comes first the employer shall reimburse the worker for cost of transportation and
- subsrstence from place of recru;tment to place of work Upon ccmpletron of the work



. contract employer will pay reasonable costs of return transportatlon and subsrstence ST
to the place of recruitment; except when the workerwill not be. returning to the place of
: _;recrultment, due to subsequent employment with another employer who agrees to pay
- such cost, in which .case this employer only pays for the transportation’ to the next gub
© " The amount of the transportation payment will be equal to the most economlcai and
- reasonahle stmllar common carriet transportation charges for the distances :nvolved

B.. OTHER CLARIFICATiONS AND ASSURANCES

1, Other The employer agrees o ablde by the regulatlons at 20 CFR 653 501 and 20

: CFR 655 135 _ : _
2 Employer Oblrgatlnn :f Employment Extended NO extensnon of emplcyment

beyond the period of employment specified in the job-order shall relieve the- emp!oyer

from paying the wages already earned, or if spec:i"ed inthe job order as aterm of Lo

. employment, provudmg return transportatron or paymg return transportation expenses to o
theworker o , R DR

P T Employer Notrﬁcation of Changes in Emp!oyment Terms and Conditlons The .

- employer will expeditiously notify the ‘order-holding focal office or-State agency by -

~_telephone immediately upon learning that a crop is maturing €arlier or later, or that -
-weather conditions, over-recruntment ar other factors have changed in terms and
_'condztlons of employment e o

A : : Outreach Workers Outreach workers shall have reasonabie access to the worker

- 'iwtheeenduetref eutreaeheetlwtuesrpursuant tch‘&B CFRSS%‘}BPand 20 CFR 653,503, |

_ 5., : Workers’ Compensatmn The employer assures that Pohcy # D292W04638 lssued.
by AGRISURANCE; Inc provides the requrred msurance for i injuries ansmg out of and in .
_ the course. of empioyment : _

6. Wage Statements Thc cmpioyer will furnlsh each wgrker an of before eech pay day

wntten statements which provude the-following lnformatlon
.a. . The worker's total earnings for the pay period..

L _;.b_;‘ " The. workefs houriy rate endfor piece-raté of pay : : o e
“C.. - The holrs of ernp!oyment which have been offered to the worker (showmg offers m o

- accordarice with the three-fourths. guarantee as detérmined in’ paragraph (i) of thls section, '
_ separate from any hours offered over and above the guarantee), '

- d. The, hours actually worked by the worker.
- . Anitemization of all deductions made. from the worker 8 wagee
1. fpiece-rates are used, the uhits produced daily

4. Begmmng and ending dates of the pay period and
. The' employer s name, address and FEIN.

All éarnings records and statements will be ava;lable for inspection or transcnptlon by the
‘secretary or duly authorized and designated represeniative; and by the worker or represeritative
designed by the worker when appropriate authorlzation IS prewded (Sectlon 655; 1220},
655.122(k). _ :

. 'rrammg The employer W|II prowde NIA days of trammg and!or allow N!A days of -
' work forworker to reach production standards if applicable. - - _ o

.8. 2 Productlon Standards After completton of tralmng ar break—m per:od employer



will expect worker to N!A

R f Termmatmn Empioyer may termmate the worker wrth notlfscat;on to the o

o Employment Service local officé if the worker: (a). refuses without justified cause to

. perform work for which the worker was recruited and hired:: (b) commits serious acts of-
- misconduct; or (c) fails, after wmpletung any tralnmg or breakwm perlod to reach

productmn standards when appilcable _____ _

< In the event of termmatlon for medlcal reasons occurring after arrival. on the 1ob or :
occurring as a result of employment, or in the event of termination resulting from an Act of
God, the.employer will provide or pay reasonable costs of return transportation and - =
subsistence to the place of récruitment and reimburse worker for reasonable costs of

' transpurtatmn and subsrstence mcurred by the worker to get tor the place of employment

10 ~ Worker Agreement A copy of the contract or this Job: Clearance Order mcludlng
-any approved modifications will be provuded to the worker by the employer no Iater than e
on the day the work commences or: ras soon as practacai!y :mpossnble. o . :

M. Farm Labor Contractor The employer assures that if actlng as a farm iabor
- contractor. (FL.C) or farm labor contractor employee (FLCE) on the order he has a valld
F'LC certlflcate oF FLCE: |dentlf|catlon card _

o 12._ NonnMonetary Beneﬁts Non—monetary benef:ts provaded by the ernployer are. o "
-NIA : o _ SR S T

13, - Proofof Cntlzenshlp All warkers hired under thus order will be reqmred o prov:de L

_ dnrumentatlonatteatmg tD_U»S._ﬁltlzenﬁhlpﬁlﬂ&gai statusjoﬂorkmjhmu S._—

14, Tools and Equ:pment The employer wul furmsh w;thnut cost all tools supplles, or
equnpment reqmred in the performance of work :

) 15, Number of- Empioyees The apphcatlon shall state the total numher of workers the :- :
_employer antlc:pates employing in agricultural labor orservice activity covered by this job -
- order. The emp!oyer normally h:res 2 workers for the actlwties covered by this. jOb order. :

e 16 Transportatlon to Work For workers whc are provnded housmg, transportatmn at no RN
cost to the worker will be prov:ded betweéen the housing and the worksite. The S
. transportatlon prowded will be in ar:cordanc:e with appllcable !aws and regulatlons

The employer assures that all the earnmgs records and statemenis wull be avallable ft)l'

‘inspection or transcription by the Secretary or a duly authorized and. dessgnated
representative, and by the worker or representatwes designated by the worker,

The emp!oyer states that workeis who voluntarily abandon emp!oyment orare termmated

for cause, and where the employer prowdes t[mely notification to the SWA; NPC, and DHS;

- will religve the employer for subsequent transportatlon and subs:stence costs and the _
3i4th guarantea C

_ Contract Impossubllltv The work contract may be terminated before the end date of work
speciﬂed in the work confract if the services of the workers are no longer required for.
_reasons beyond the control of the emplayer due to fire, weather, or other Act of God that
makes fulfillment of the contract lmpossnble as determined by the U.S. Department of

" Labor. In; the event that the work contract is terminated, the employer assures that the = -
_ threa-fourths guarantee will be fulfilled for the time that has elapsed from the start date of
work specmed in the work contract to the date of termmatlon The empioyer also assures




'that it will meke efforts to transfer the worker to other comparable employment accepteble L o

. to the worker and, where applwable, consistent with existing immigration laws. .-
" in situations where a transfer is not affected, the emiployer will return the workers at the
. 'employer's expense to the place from whreh the worker, disregarding intérvening
~'employment, came to work for the employer or transport the worker to his/her next
. certified H-2A employer, whichever the worker prefers. The employer will also reimburse -
" the worker the full amount of-any deductlons made by the employer from’ the worker's pay
for transportation and subsistence expenses o the place of employment, and pay the
worker for any transportation-and submstence expenses incurred by the worker to that
employer s place of employment F :

The amounts the employer will pay for suhmstence expenses shall be a mmrmum of :
- $11.86 perday and.a maximum of $46.00 per day for workers with documentation of aetual
expenses. The amouit of the transportation payment must not be less {and is nof requlred :
. to be more) than thé: most economical and reasonable common carrier transportatron
- charges for the distances involved., The requrrement will be nullified if the worker has -
contracted with a subsequent employer who has agreed to prowde or pay for the worker’s ..
: transportatlon and subsistence’ expenses from the present employer s worksrte to the .
= subeequent employer 5 workerte -

b 7. .. éc.teber iG;QOlS o

Matlhew Chus‘mcr
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