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U.8. Dapartmont Lahor
Employniont and Training Administration

STEERE ORCHARD PAGE 02

44

OMB Contro) Ko. 12050134
Expirstion Date: Oclobar 31, 2013

Agrigultural and Food Processing Clearance Ordor ETA Form 790

Orden ds Empléo para ObreroalTrabsjadoras Agricolas y Procosamionto de Alimentos

{Print o iyps tn aach flold bileok - To Inolude cddiilonat tnformatlon, go to block # 28 - Ploase follow 8top:By-Step Instructions)

(Favor do usar lsira do moldo en la solleltyd

1. Employors andlor Agonts Nome snd Addross (Number, Stroel, City, Stato.
and Zip Coda / Nombra y Dlrecclén dal Emplagdor/Patedn yio Agente
(Ndmaro, Callo, Ciudad, Eslado y Cddigo Postsl )2

Honryd. STeere
DBA 8teare Orchard
180 Austin Ave. PO Box 895,Qreenville,R.l. 02828

a) mde[ﬁg?mg tdonllication Numbar (FEIN) / Ndmato fagaral do
nifcactn Gl EmpRRNE e 0431487

b) Yetophono Numbar / Nimsto do Totéfono:
401 949-5191

. §0C {O'NETIOES) Occupaliang) 6.Job Ordor No. / Rum. ds Owdan do
Codo / Cédlgo Industdal: Emploo;
H5-2092 . 02 696 383

» Para Inclule Infasmacién adiclonal vea of punto # 20 - Faver de segulr las instrucelones paso-a-paso)

Nos. 4 threugh 8 for STATE USE ONLY

Himeros 4 3 8 para USO ESTATAL

a. 80C {ONETIQES) Occupationo!
Title { Titulo Ocupacional

5. Addross of Order Holding Office (include Talophans number) / Dlreccldn do
é%gncgoaft_onda 36 1adico fa oforts (Inctuygrel nimaro de taldlano):

< T AC lahers o+ Travnen
sy PanIALquC' Lranihh Ql:. gQQJD

180 Austin Ave.@reenvllie R.1.02828

From Rt.206 take axit 7b to Rt. 44 west,travel 2.6

| mlles.After passing the Smithfleld Fire Station on
right, take next righi onto. Auslin Ave. Traval 1.5 mile

{o 150 Austin Ave.

all work sitas are owned or controlled by employer

¢) Fax Nymbat / Namero de Fax: Hao il - tido) - 842 %
a! Name of Local Olilco Represoatative {include ditect disl telophone
401 949-6191 numbar) f Nombro del Reprasantgato do la Oficina Lacal {Incluya ol
d) 6:mall Addrwss/ Biroccidn do Cattoo Elocirdrico: A&‘%Ma’ :?q'°'°'°"p° :’Lﬂa ':\IW diracta).
info@steereorchard.com o1-Q 8.9
2. :\(:g:;.s and Diractions to Work Site / Comiclio y Diracclonos gl lugar do T Closiance Oreor 18sue D3lo T Facha o Emitita 6o b Ovdon v -

aliah

o Aniopoted Poriod of Employmont | Poriodo GRBGpa%0 0 provisio 0 EIpI00; |

8. Job O:dor Explralion Dala] Foeho o Veacimionio o Expiracidn dola Orden

BEE s laol i

From / Dasde; 4/156/2014 Yo/ Hasta: 11/10/2014
10. Number of Workols Roquosied 7 Nomaro do Trabajadores Soliciados:
1

3. Add1ess and Olfactons 1o Housing Domicilo y Diraccionas of lugar do
viviendo:

160 Austin Ave. Qreervilie,R.).
Sams as above

8)  Doscpton of Housing / Oascripcidn do 13 vivienda:
House traller with fully furnighed living raom,
kitahen, and two seperate bedrooms.

1" Anlicipated Hours of Work por Waok / Horas AnticipadasiProvisios do
Tiabsjo por Somana. Tolal: 40
8

Sunday  Domingo 0 °  Thursdsy lueves
Monuoynuuoaj'_'_";' fildey IVitnes_3___
Tusaday / Martas Soturdoy / Sédado _ 0
Wednesday / Midrcclas___ 8

12, Antcipalod fangs of hours lor diffarent ssasonal acovas: 1 Rango proviekd 0o
horas par ias dilorentos aeividodas de 1a tenporede:

Hours worked anch day will depend on condilion of crops, weather
13, Cofact Calls Accopled from: / Aceplan Uiamadas pos Cobrat da:

Employer / Empleador: YosifiQ No@®

C%WC!C ¢>?// 7//’)/ /«\,/,;[C;E & 77(‘//»: P (47(((/?/2’,4’(‘(1.

603 487 4828 0271072014 14:34

RECEIVED FROM:

4018485181 26886-002
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T4, Dosofbo how tho omployet intonds 10 provido ofhor Fmoals o day (o eech worker ot Rurnlsh k6o and CoNVONan! CooKing and KACHEN fGOLE0S 10F WORKers 10 (eapare
medls / Describa cdino & emploader iane 18 Intencidn 63 olvecar, ya 803 3 contdas al dla o cada rabajador, 0 pioporclonsr grotutiamonto insialaclongs para coclnat,

Housing will be clean and maet the applicable Federal and State Housing Standards. Workers wiil be
responsible for malntaining housing In @ neat, clean manner. Reasonable repalr cost of damage, other than
that oaused by normal wear and tear, may be billed to workers found to have been reeponsible for damage
to housing or furnishing, Housing and utilities are provided al no cast to warkers who are unable to retum to

their place of resldence the same day.

No tenancy In employer-provided housing Is croated by this arrangement, The employer retains
possession and control of the housing premises at all times, Workers provided housing under the terms of

this Clearance Order shall vacate the housing prompily upon termination of employment with the employer.

Employer will not provide 3 meal per day

Employer wiil provide 3 meals per day [:l and charge a day,

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Frae ransportation will be provided once a week lo grocery store 8o workers can purchase thelr

grocerias.

803 497 48280 02/10/2014 14:34 RECEIVED FRON: 40194985181 268886-003
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(775, Reloral Istucions end Faring INfomaton J instrucclcnos sobio oimo Refeds Candidalos/Soliitantes - (Exploin Mw sppitcants are 1o bo hited of faforndd, and the
EmployaralAgenta avallablo hour to intorview workons / Expliqua cAma los candidalos zardn contraladas o refaridos, y las haras disponibias dal empleader/egents par
antrovislar a 103 rebejadoros). 860 Instructions for mora dalaile / Vaa las Inslncecianas para mas dotalles,

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to
refer all able, willing and qualified appticants through the order holding office or the applicants can contact
the farm direotly at the address or phone number listed in item 1 on the ETA 790, during normal business
hours to apply,

16, Job descriplion ond requiremonts / Doscripclon y roqulsitos dal trabajo:

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 26 FOR COMPLETE JOB
DESCRIPTION.

1. 13 previovs work oxpsrionco proferrad? I So prefieto provia oxporiancla? Yes/SI@ No L ifyes, number of months profairad: / 61 os asl, aumaro do

moses do oxpariencls; ¥

2. Chock all requiramanis that apply:

O ContificationLicante Reguliomonis ¢ CortificacioniLicencla Requisitos O Criminal Beckground Check / Verificacién do antocadantes ponalos

Q Driver Raquiremonie / Requisilos dat conductor Q Orug Sereon / Dotecclon da Oionas
X Employat Will Traln 7 Emploodor onfrenars o adlestrard @ Exionsivo Pushing and Pulling / Empular y Jatar Extangamanto

O Extansivo Slidng / Eetor conlado Jargos ratos @ Extonsive Walking / Camingr pot 1orgon ralos

@ Exposuro to Extroma Tomp. / Expuesio 8 Tomperaturas Exitamas ¥ Fraquoni Staoping / Inclindndose o agachandose con fracuancta

® Liling roquiromont / Lovantar o Cargar o Tbe.flibrop © OT/Hollday Is not mandatory / Horas Extras (sodro lompo) / Dias Forlados no
@ Ropatilive Movamonis / Movimiantos repotitivos obligstoito

- 3 L]
803 497 4828 02/10/2014 14:35 RECEIVED FROK: 4019495181 26686-004
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[ 17, _Wago Ralgs, Spociol Pay Inlormatton ang Doducilons | Tatiia do Pago, Informacién Sobro Pagos Especisles y Doducciongs {Rob
Crop Activitios Hourly Wago Piece Rate / Spscial Pay Deducllons* YeslSi No Pay Perdod ]
Unit(s) (bonus, eto.) Peariodo do P2go
Cullivos Solerio por Hota Pagos Eapocisles Deduccionas
Pago pot Ploza ! {Bono, eic.) rot
Unidadloy)
fat § ly/ Q “We
Fruit [} 11.22 $ gg‘ :‘o so:gg‘v R Woolly I S8emanal
vV tabl ) $ 'Fogml Tax/ §I< (=] (=]
mpuesioy
egeta es 11 '22 Fodacates
$ $ Stoto Tox =) i} Bl.woekiy/
limpuestos X Quinoene!
Estotales
$ $ Moals 7 Comidas (¥] R oy
$ $ Oihot {spocily) / ("] R Monthiy/Mensual
Otro (ospacifica)
Q
Other/Otro
Q

16. Moro Delods About tho Poy / Mos Dolstios Sobre el Pago:

Workers will be pald for all hours worked at the Wage Rate In effect at the time the work Is parformed,
required at 20 CRF 856.122 (1) and 855.120 (a). The raquirad wago may be differant than It is at the time of
filing this job offer.

19. Transporiation Arrsngemanis / Atreglos de Transporaclén

Alter the worker has completed 15 days or §0% of the work contraot perlod, whichever comes first, the
employer shall relmburse the worker for cost of transportation and subslstence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistance to the place from which the worker departed to
work for the employer, as requlred at 20 CFR 855.122(h), axcept when the worker will not be returning to the
place of recrultment, due to subsequent employment with another employer who agreés to pay such cost, in
which case this employer only pays for the transportation to the nex{ job. The amount of the transportation
payment will be equal to the most aconomical and reasonable similar common carrier transportalion charges
for the distance Involved, “except that any worker protected pursuant to the Falr Labor Standards Aot will be
pald In compliance with the FLSA beginning In the firs! workweek." See attachment page 4.

6803 497 4928 02/710/2014 14:35
1
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20. 13 1l ho provaillng practice to use Fatm Teber Controclors (FLC) lo tactull, superviso, ironsport, houso, andlor pay woikers for Lhs (these) ciop 8cllvity

{les)? 7 LEs 1a pracilca hotilual usar Contrallsios do Trabajo Agricota pora roclutar, suporvisar, transpartar, dar vivlends, ylo pagade a los \rabsjedoros
para eataos) tipa(s) o cosocha(s)? Yes/81 O No®
{lyou hgo chocked yas, whet is the FLC wago for oach aclivity? / Sl cantosio “81," cudl as ol aalario que lo paga of Conlralisis do Trabajo Agricolo por
cads aelvidad?

21, Aro workars covarad for Unamployment tnsurance? f ¢ Se e proporclonan Soguro do Desempleo & loo trabejadores? vos/siW No 0)

22, Aroworkars covarad by workers' componaalion? / ;S0 1o proveo sogure do componsacidniindemnizacién &t rabejedor: Yousi® nNo O

23. Ao icols, supplios, and aquipment providad el ao charge lo tho workots? 7 180 tos provoon horiantlonias y oquipos tin cosio alguno a los irabajadores?
You$l® NoQ

24, List any arrongemonts which hava bean mada with ostabliskmon) ownera or agonts {or the paymant of a commlssion or olhor boaefits for sslas made to
workore, (If thoro 70 Ao such arangamonts, antar *None*.) / Enumeio todos los acuerdos o convonlos hechos con los proplsteclos dol astabiscimlonto o
sus agonlos paro ol pago de una comislén v olros beneficlos por vontas hachos atos trabajadores. (St no hay ningdn acvordo o convenlo, tndique

*Niaguno®)

NONE

25, Lis! 00y SUR0, WOk §509age, SKwaown, Of Intorruplion of oparation by tho emplsydcs o the placa whara tha workors will bo employod. (i thete 3t no such (rcidonis,
- enter “Nono®) / Enumars toda huclge, paso o Intoraipcida ¢ opostlonas do Labajo por paro do ks emploados en el lugar do omplno, (Si no hay Incidentes da etto
Upa, lndlque *Ninguno”)
NONE
«5-

603 487 4828 02/10/2014 14:38 RECEIVED FROM: 4018495191 26886-008
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76, s s joborder tobe T coanoction wilh 8 hulure Appication fos Tompotary Employmani Cartficabon for 11-2A workora?] LESI8 076on do empleo ha gido pudsta
on conaxidn con una fitvra solkitud do cortificacion de onpleo temporat pars trabajadatos H2A?

YoulSiGy NoQ

27, Employers Certfication: This Job oréor doscabea the atlual tatoe and condillons of tho emplaymant belng offated by mo and contalns all the matorial
tasms and condillons of the fob. / Cartificactén do! Emploador: £¢1a ordon do trabalo doscrbo los taiminos ¥ condiclanos del emploo quo o lo offace, y
contiens (odos los (drminos y condiclonas maloriales olrecidos,

Henry J. Steere owner

A Y e e e
Employor's Panted Name 8 Title / Nombre y Tiulo on Lelra do Molde/imprenta dal Empleador

_&r«ﬁ%@% 02/10/2014
Empioyors Signstufs J Firma y Titvlo del Empleados Dato I Fecha

READ CAREFULLY, In viow of tho stalutorily osiabilshad baskc function of the Employmant Sarvico 83 A no-fon tabor oxchango, that Is, 8s a forum lor bringing
togathor employora and Job sookors, aclthes the Employmont and Traintag Admialstcation (ETA) aor tho Slate apancios ats guersniois of the sccuracy or
\rulhfulnass of informstion confalned an Job ordets submilied by employers, Nor doas. ny job ordor acceptad of racruitad upon by the American Job Gontor
constilulo a contractual fob offor to which tho Amorican Job Contor, ETA ot 8 Stato agency !s In any way a patly.

LEA GON CUIDADD, En vista da b funcidn bsica del Serviclo do Empleo eslablecids por loy, como una entidad da Intercamblo taboral sln comisionas, as decit, oMo tn

{oto para raunir a los amplaadoros y los solkitgntos do empleo, nl ETA ri 103 spencios del estado pueden garanlizar la exaciitud o veracided 6a fa informacién ¢antenida on
los 6tdanas do trobajo somefidas por los emploadaras. Ni plnguna ofdan da Uabajo acaplado o cantraiado en of Centro do Camorna {Amatican Job Conlar) consituyon una
ofaria do iabajo controctuates a fas quo of Amerfcan Job Cenfor, E£TA 0 Un organiemo o5{ala! o8 do ninguna manara una da las pares,

rUBLIC BURDEN STATEMENY ‘

Tha pubic toporting burdon for responding 10 ETA Form 700, which Is foquired to ablein or relalnbenofds (44 UBC 3301), i3 ostimatad to ba approximately 60 minutes per
10sponso, ncluding Umo for reviowlng Instructons, soarching oxlsling data sourcas, gatharing and reviewing tho cofocion. Tha publkc nsed net respond to Ehis collection of
inlormalion uniass i displays & cutranty valld OMB Control Numbet, This 1 pubc Information and hoto 15 no expociaton of confidontakly. Send comments rogarding This
burdon osUmata or any ofhor aspoct of Bhis collection, Including 3upgastons for roducing this burdon, to the U.8. Dopartmont of Labar, Employment and Tralnlng
Adminisiration, Offica of Workintea Invastmant, Room C+4510, 200 Constiiution Avera, NW, Washinglon, 0C 20210.

DECLARACION DE CARGA POBLICA ’

La carga da informacidn pibtca pam raspondor a fs Forma ETA 799, quo 20 toquiers para oblaner o ralanar beneficlos (44 USC 3501), 30 estima en eproximadamento 60
minutos por (espudsts, incluyando of Llsmpo par rovisar ias Instrucctonas, buscar fuentes do datod oalstontas, cotopiiary covisar la coloceldn, El ptblico no Gona por quéd
rospondat o 0310 rocopilacibn da Intoimacidn 8 monos qua mussire un ndman do control OMB vilido. Eata infanmacitn os §oblica y no hay ninguns oxpoetoiiva 6o
confidonciandad. EAvia sus comantatios scatea do o81a corgo © cuakquior olro acpocto da asty colaceidn, Incluyondo sugetencias parm 10ducir ost cargs, &l us.
Departmant of Labor, Employment and Trelatng Administalion, Oifico of Workiarco Invastman, Room C-4510, 200 Constilution Avanuo, NW, Washingioa, D0 20210.

<6
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(28 socion {o piovido addidonal Tarmation (ncluding setion Bax number). Incude stischmonts, I nocassary. f Ufkics ssta socciba par propofcionar
2 anm%u 2poyo; lndu::m:sgowdolacacdau&nhm archivos eduntos, §l 0s nocasario.
Page 3, llem 18
Plant,cultivate,prune,clear brush,and harvest frults and vegatables using 18-20 foot ladders,carry up to
50 Ibs on a frequent basls. Work ls performed outdoors. Dutles may include pruning,picking,and handling
harvested praducts. May operate farm machinery and repalr farm bulidings and machinery. One months
experlence required.
«7-
803 487 4828 02/10/2014 14:37 RECEIVED FRON: 4019485181 #6688-008
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20 CFR 653.501
Agsurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per waek cited in Itam 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original data of need by so notifylng the Order-Holding Offlce (OHO). 1f the
employer falls to notify the OHO at least 10 worklng days prior to the orlginal date of need, the
employer shall pay eligible workars referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absance of a specified hourly rate ot pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticlpated
dote of need, The employer may require workars to perform alternativa work If the guarantea ls
invoked and If such alternative work Is stated on tha job order.

The employer agrees that no extension of employment beyond the pertod of employmant shown
on the job order will relleve the employer from payling the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assuras that all working conditions comply with appit¢cable Feders| and State
minimum wage, child labor, soclal security, heaith and safety, farm labor contractor registration
and other amploymant-related laws.

The employer agreas to expeditiously notify the OHO or State agency by telaphone immediately
upon learning that a crop I8 maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and condltlons of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate. .

The employer assuras the avallabliity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of autraach activitles pursuant to 20 CFR 653.107.

Henry J. Steere oate; 211072014

Employer's Name

-

Employer's Signature N‘-W '

Besldes the matarial terms and gonditions of the employment, the omployer must agree to these assurances if
tho jab order is to be placed an part of tha Agricuitural Recrultmant Systam, This assurance statement muat be
gignod by the employer, and It must accompany the BTA Form 780,

.8-

803 487 4828 02/10/720149 14:37 RECEIVED FROH: 4019495181 16086-009
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FORM ETA 790 AND ETA 5142 ATTACHMENTS
*«JOB ORDER 'TO BE PLACED 1N CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIEICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment laws, whether
federal, stato, o local.

A.  CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employor requests that its order be granted conditional entry into the Interstatc and
Intrastate Clearance Systonn Employer assuros that the worker housing will meet the applicablo
federal standards not later than 30 days in advance, and requests an inspection, of its date of need
reflected in the atached ETA 9142 and ETA 790.

[tem 16 - Wage Ratcs, Special Pay information and Deductions:

a)  Therate s based on: $11.22 AEWR Prevailing Wage
Feders! or State minlmum, collective bargaining wage.

If these rates change during the term of employment, employor will pay the highest rate
offective at the date that the work is performed, cven if such highest rate is fess than stated here.

b) I piece rato camnings for tota) hours of work at a picce rate during a pay period do
not result in average hourly enrnings equal to tho guarantced minimum hously rate, the workor
will receive make up compensation so that the average hourly ratc is cqual to the guaranteed

minimum rate.

c) It so requested by the worker in writing, the employer will transfer certain
amounts of worker's earnings in a maoner consi¢tent with the worker's instructions. - !

d) The employer guaraniees to offer employment for # minimum of 3/4 of the
workdays of the total specificd period during which the work contract and all extensions thereof
aro in effect, beginning with tho first workday afier worker's arrival at the placo of employment
and onding on the expiration date spacificd in the work contract of extensions thoreof. In Act of
God terminations, tho 3/4 guarantee period ends on the date of temuination. Worker is not
required to work moro than 8 hours por day oxcopt when otherwisc stated In the job order or on
the worker's Sabbath or Federal holidays to mect the guaranteo period. This offor will be
automutically withdrawn if the worker abendons his or her employment or his or her
cmployment is terminated for cause.

¢)  Tho cmployer will provide workers roferred through the interstate clearance
system 40 _ hours of work for tho wock beginning with the anticipated date of need, unicss
employer has amended the date of necd by notifying the tocal office no later than 10 days bofore
the date of need. If employer fails to notify the order bolding offico, thon cmployer shall pay an
eligible worker referred through the clearance systom $ 448.80 for the first week starting
with tho anticipated date of need. 1f the worker referred fails to notify the order holding office of

}

§03 497 4828 0271072014 14:38 RECEIVED FROK: 4018495181 #6806-010
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continued intorest in the job no sooner than 9 working days and no less than § working days
before the date of need the migrant worker will be disqualificd from the above mentioned

assurance.

f)  No tenancy in cmployor-provided housing is orcated by this arrangement. The
employet retains possession and control of the housing premises at all timos, Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly -upon
termination of employment with the employer.

item 20- Workers Compensation:

The ecmployor nssures .that Policy # WC 0214174 {ssued by
Star Ingurance Co, : providos the required insurance for

injurios arising out of and in tho course of cmployment. The employer further guarantecs that if
the policy ends during this contract period the employer will obtain continued coverage without a
lapse In coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employsr agrees to abide, as applicablo, by the regulations at 20 C.F.R. § 655.122,
20 C.F.R. § 655.135, and 20 C.F.R. § 653.501. :

.4 Outreach Workers: In accordance with 20 C.F.R, § 653,501, outreach workers
shall havo rensonable accees to the worker in the conduct of outroach nctivitios pursuant to 20
CFR 653.107.

s, Training: The employer will provide 2 days of tralning and/or allow
8 days of work for worker to reach quality or production standards, if applicable.

6. Wage Statomont: ‘Tho employer will furnlsh each worker on or bofore oach pay day
written statentents which, comply with the regulations at 20 CPR 685.122(k).

1) The worker's total camings for the pay period.

2) The worker's hourly rate and/or picce ratc of pay.

3) The hours of employment which have been offered to the worker.
4) The hours actually worked by the workor.

5) An jtemization of all deductions mado from the worker's wages,

603 487 40620 02/10/2014 14:38 RECEIVED FRON: 4018485191 #6886-011
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6) If piece rates arc used, the units produccd daily.
7) Beginning and onding dates of pay period
8) Employers name, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer
will oxpect worker to:

X For Apple harvesting 8 bu. per hour with no more than 5% bruising.

NA  For work which does niot have an established minimum productivity amownt, and
which is measurable, the level of production shall be not less than 75% of the average output of
the employers exporienced workers.

8. Employor may terminate the employment of any worker for any lnwful, non-
discriminatory reason, including, but not limited to: (a) {nsubordination; (b) commits acts of
misconduct; or (c) fails, after completing any training pericd, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arrival on the job, or occurring as a result of employment, or in the cvent of termination resulting
from an Act of God, tho employer will provide or pay rcasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of cmploymont,
“Reasonable cost” means the cost of the most cconomical, common-carricy transportation for tho
locations involved. Subsistence means the cost as cstablished by Department of Labor
regulation.

9. Worker Agrecment: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applics for their work visa, or, with rospoct
to U.S. workers in comosponding employment, the date such workers commences the
corresponding employment,

10.  Work Authorization Required. All workers hired under this order will be required
to provide the documentation noeded to completc Form 1-9. The acceptable forms of
documentation of identity and work authorization are specified on Form 1-9.

1l.  Tools and Equipment: The employer will furnish without cost, all tools, supplies
or cquipment requised in the performance of work.

12.  ‘Transportation to Work: For workers who aro provided housing, transportation at
1o cost to the workor will be provided between the housing and the work site. The transportation
provided will bo in accordance with applicable laws and regulations.

3. Employees who are H2A workers are notificd that they are required to leave the
U. S. at the ond of the perlod of certified employment, or if sepurated from cmployment early,
unless the H2A worker is being sponsored by another eimployer, for a futurc H2A contract.
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Pursuant to regulations at 20 CFR 655 .122( 0), if, before tho expiration date specified in the work
contract, the servicos of tho worker are no longer required for reasons beyond tho control of the cmployer
dua 1o fire, wonther, or othor Act of God that makes tho fulfillment of the contract impossible, the
cmployor may terminate the work contract. Whethier such an event constitutes a contract impossibility
will be dotermined by the CO. In tho event of such termination of a contract, the employor must fulfifl a
threo-fourths guarantes for the time that has elupsed from the start of the work contract to the time of its
termination, as deseribed In paragraph (i)(1) of this section. Tho employer must make offorts to teansfer
the worker to other comparable employmont aceeptable to the workor, consistont with existing
immigration law, as applicable, 1f such transfer is not affected, the employer must: (1) Return the worker,
at the employcrs expense, to tho place from which the worker (disregarding intervening employment)
came to work for the employer, or transpart the worker to the workors noxt cortified H 2A employer,
whichever tho worker profers; (2) Reimburse the worker (he full amount of any deduetions made from the
workoers pay by the employor for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and dally subsistence to that
employers placo of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
scction, The amount of tho transportation payment must not be less (and is not required to be more) than
the most economical and reasonable common carvier transportation charges for the distances involved.

The amounts the employer will pay for subsistence axpenses shall be a minlmum of $11.42
per day and a maximum of $48.00 per day for workers with documentation of actual
expenses.
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