To:

Chance Payette Page 2 of 9

U.S. Department Labor
Employment and Training Administration

2015-01-09 15:52:36 (GMT)

OB Control No. 1205-0134
Expiration Date: Octaber 31, 2015

Agriculturat and Foed Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block — To include additional information, go te block # 28 — Please fallow Step-By-Step instructions)
(Favor de usar lstra de molde en la solicitud - Para incluir informacién adicional vea el punto 4 28 - Favor de seguir las instrucciones pasc-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Streat, City, State
and Zip Code / Nombre y Direccion del Empleador/Patrdn y/o Agente
(Namero, Calle, Ciudad, Estado y Cadigo Postal ):

Dutton Berry Farm Paul Dutton
136 Grassy Brook Road Owner
Brookline, Vermont 0563456

8} Federal Employer Identification Number (FEIN} / Nimero federal de
Identificacion del Empleador:

03-0287664
b) Telephone Number f Nimera de Teléfono:
802-365-4168

c) Fax Number / NOomero de Fax:
802-365-4622

d) E-mail Address/ Eireccidn de Correo Electronico:
duttonberryfarm@gmail.com

Nos. 4 through 8 for STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL
4. 8OC (C"NET/OES) Qccupational 5.Job Order No. / Num. de Orden de
Code / Godigo industrial: Empleo:
45-2092
a. SOC (ONET/OES) Occupational

Titla / Titulo Ocupaciona!
Farmworkers and Laborers -Crop

273281

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
irabajo:

136 Grassy Brook Road, Brookline, Vermont 05345, Travel

4 1/2 miles from Townshend to Radway Road. Turn onto
Radway Road for 4/10 mile to Grassy Brook Road. Travet
on Grassy Brook Road for 7/10 mile. Business is on the
sauth: side of Grassy Brook Road.

6. Address of Order Holding Office (include Telephone number) / Direccion de

la Oficina donde se radico |a oferta {incluga el nimero de 1sléfono):
Vermont Department of Labor, Brattleboro Resource Center

State Office Building, 232 Main Street, Brattleboro, Vermont 05301

Telephone: 802-254-4555 Fax:802-257-2896

a. Name of Locat Office Representalive (include dirgct dial telephone
number) / Nombre del Representante de la Cficina Local (fncluya el
nimero de teléfono de su linea directa).

Chance Payette 802-828-3920
7. Clearance Order lssue Date f Fecha de Emision de la Orden de Empleo:
01/09/2015

8. Job Order Expiration Date / Fecha de Vencimiento o Expiracién de la Orden
de Empleo:
07/31/2015

9. Anticipated Period of Employment / Periodo anficipado o previsio de Empleo:

To / Hasta:

From / Desde: (371072015 12/20/2015

10. Number of Workers Requested / Nimero de Trabajadores Solicitados:

10

3. Adaress and Directions to Housing / Domicilio y Direccienes ai lugar de
vivienda:
Hill Road, Brookline, VYermont. Travel 4 1/2 miles from Townshend
to Radway Road. Turn onto Radway for 4/10 mile to Grassy Brook
Road. Travel on Grassy Brook for 8/10 of a mile to T in the road. Turn
north for 1 1/8 miles 1o Hill rd. Turn on to Hill Rd and travel 4/10 of &
mile to grey house with blue roof.

a) Description of Housing / Descripcion de la vivienda:

Twa story Wood Frame, 6 Bedroom Barrack Style

11. Anticipated Hours oi Wark per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: . 40

Sunday /Domingo___0 Thursday /Jueves_ 5
Monday / Lunes __& Friday /Viemes__8
Tuesday / Martes _6 Saturday / Sdbado _8

Wednesday / Miéreoles__ 9

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

7:00 - 4:00 depending on wealher and crop aclivities

13. Collect Galls Accepted from: f Aceptan Llamadas por Cobrar de:

Employer / Empleadar: Yes/Sicd No@

16173999792 From: . .
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14.  Describe how the employer intends to provide either 3 meals a day o each worker or furnish free and convenient cocking and kitchen facililies for workers to prepare
meals / Describa cdmo 6! empleador tiene la intencidn de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitaments instalaciones para cocinar,

Employer will not provide three meals per day. Workers will purchase foed and perpare meals in the employers provided and equipped
kitchen. Kitchen facilities are pravided free to the employees.
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15. Relerral Instructions and Hiring Informafion / Instrucciones sobre como Referir Candidatos/Solicitartes - (Explain how applicants are fo be hired or referred, and the
Employer's/Agent’s available hour to interview workers / Explique como los candidales seran contratados o referidos, y las horas disponibles del empleadot/agente para
entrevistar a las trabajadores). See instructions for more details / Vea las instrucciones para més dstatles.

THE APPLICANT HOLDING OFFICE 1S REQUESTED TO REFER ALL QUALIFIED AND AVAILABLE APPLICANTS THROUGH THE
LOCAL ORDER HOLDING CFFICE. APPLICANTS SHOULD CONTACT THE EMPLOYER BY TELEPHONE: 802-365-4168 OR AT 136
GRASSY BROOK ROAD, BROCKLINE, VERMONT 05345.

16. Job description and requirements / Descripcién y requisitos del trabaje:

WORKERS WILL PERFORM A COMBINATION OF TASK INVOLVED IN THE PLANTING, CULTIVATING, AND HARVESTING OF DIVERSIFIED GROUND CROPS AND
APFLES, ACCORDING TO THE INSTRUCTIONS OF THE SUPERVISOR AND MUST BE AVAILABLE FOR THE ENTIRE PERIOD OF EMPLOYMENT SPECIFIED IN
BOX 9, PAGE 1. MAY WORK IN GREENHOUSE PLANTING AND TRANSPLANTING SEEDLINGS. MAY NEED TO OPERATE FARM MACHINERY AND WORK IN A
STORAGE BUILDING. MAY PLKANT AND TRANSPLANT CROPS (N FEILD. WILL PERFORM WORK OF HAND WEEDING, THINNING AND HOEING AND PRUNING.
OTHER DUTIES RELATED TO PLANTING, MAINTAINING AND HARVESTING ORF THE CROPS. REQUIRED TO STAND, BEND AND KNEEL AND CLIME LADDERS
FOR LONG PERIODS OF TIME. A GREAT DEAL OF HEAVY LIFTING, WILL HARVEST THE CROPS ACCORDING TO THE QUALITY AND METHOD OF THE
EMPLOYER. WILL WORK IN VARIED WEATHER CONDITIONS. THE EMPLOYER WILL PROVIDE 1 DAY OF TRAINING AND ALLOW 2 DAYS OF WORK FOR THE
WORKERS TO SATISFACTORY PERFORM THE DUTIES DESCRIBED IN THIS JOB DESCRIPTION. WORKERS WILL BE GIVEN 1 HOUR FOR LUNCH AND A 15
MINUTE BREAK IN THE MORNING AND A 15 MINUTE BREAK IN THE AFTERNCON.

BEGINNING AND ENDING TIMES EACH DAY, AS WELL AS, THE NUMBER OF HOURS PER DAY WILL VARY DEPENDING ON THE WEATHER AND THE CONDITION
OF THE CROPS.

1. s previous work experience preferred? / Se prefiere previa experiencia? Yes/Sill No & If yes, number of months preferred: / Si es asi, numero de

meses de experiencia:

2. Check all requiremenis that apply:

O Gertification/License Requirements / Gertificacion/Licencia Requisitos O Griminal Background Chack / Verificacion de antecedentes penales

Q Driver Requirements / Requisitos del condustor O Drug Screen / Deteccitn de Drogas

@ Employer Will Train / Empleador entrenard o adiestrard & Extensive Pushing and Pulling / Empujar y Jalar Extensamente

Extensive Sitting / Estar sentado larges ratos 0J Extensive Walking / Caminar por largos ratos

Q@ Exposure to Extreme Temp. [ Expuesto a Temperaturas Extremas & Frequent Stooping / Inclindndose a agach&ndose con frecuencia

@ Lifting requirement / Levantar o Cargar 50 __ Ibs.flibras O OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Diag Fenados no
O Repetitive Movements / Movimientos repetitivos obligatorio
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17. Wage Rates, Special Pay Information and Deductions / Tarif

a de Pago, Informacidn Sobre Pagos Especiates y Deducciones (Rebajas)

Crap Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No
Unit(s) (bonus, etc.)
Cultivas Salario par Hera Pagos Especiales Deduccinngs
Pago por Pieza/ (Bono, etc.)
Unidad(es}
§ $ ; NONE Social Security / 4]
FEILD LABOR 11.26 NONE 0 el
VEGETABLE $ $ Federal Tax / ] a
HARVEST 11.26 NONE NONE Impuestos
Federales
STRAWBERRY $ $ State Tax X @]
HARVEST 11.26 NONE NCNE /impuestos
Estatales
APPLE HARVEST | %1126 $ NONE NONE Meals / Comidas &
$ $ Other (specify) / ]

Otro (especifica)

Pay Period /
Periodo de Pago

/ /

Weekly / Semanal
s |

Bi-weekly/
Quincenal
&
Mﬁnthlyll\_:iensﬁai
g

Other/Otro
a

18. More Details About the Pay / Mas Detalles Sobre el Pago:

NONE

19. Transporlation Arrangements / Arreglos de Transportacion

AFTER 15 DAYS OR 50 % OF THE WORK CONTRACT PERIOD WHICHEVER COMES FIRST THE EMPLOYER SHALL REIMBURSE THE
WORKERS THE COST OF TRANSPORTATION AND SUBSISTENCE FROM PLACE OF RECRUITMENT TO PLACE OF WORK, EXPECT
THAT ANY WORKER PROTECTED PERSUANT OF THE FAIR STANDARDS ACT WILL BE PAYED IN COMPLIANCE WITH THE FLSA
BEGINNING IN THE FIRST WORK WEEK. UPGN COMPLETION OF THE CONTRACT THE EMPLOYER WILL PAY REASONABLE COSTS
OF THE RETURN TRANSPORTATION AND SURSISTENCE TO THE PLACE OF RECRUITMENT EXCEPT WHEN THE WORKER WILL
NOT BE RETURNING TO THE PLACE OF RECRUITMENT DUE TO SUBSEQUENT EMPLOYMENT WITH ANOTHER EMPLOYER WHO
AGREES THE PAY SUCH COST IN WHICH CASE THE EMPLOYER ONLY PAYS FOR TRANSPORTATION TO THE NEXT JOB. THE
AMOUNT OF THE TRANSPORTATION PAYMENT WILL BE EQUAL TO THE MOST ECONOMICAL AND REASONABLE SIMILAR COMMON
CARRIER, TRANSPORTATION CHARGES FOR THE DISTANCES INVOLVED. THE AMOUNT OF DAILY SUBISTENCE MUST BE NO LESS
THEN $11.58 PER DAY WITHOUT RECEIPTS AND UP TO $46.00 PER DAY WITH RECEIPTS AS THE AMOUNT TO BE REIMBERSED.
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20. Isit the prevailing practice tc use Farm Labor Contracters (FLC) to recruit, supervise, transport, house, andfor pay workers for this (these) erop activity
(ies)? f 4 Es fa practica habitual usar Gontratistas de Trabajo Agricala para reciutar, suparvisar, transportar, dar vivienda, y/o pagatle a los trabajadores
para este(os) tipo(s) de casecha(s)? Yes/Si O No

If you have checked yes, what is the FLC wage for each activity? / Si contesto "5i," cuél es el salario que le paga al Confratista de Trabajo Agricola por
cada actividad?

21.  Are workers covered for Unemployment fnsurance? / ¢Se fe proporcionan Seguro de Desempleo a los trabajadores? Yes/SIA No O

22, Are workers covered by workers' compensation? / ;Se le proves seguro de compensacidn/indemnizacién al trabsjador:  Yes/SI& No &3

23. Are tools, supplies, and equipment provided at no charge 1o the workers? / . Se les proveen herramientas y equipos sin costo algunc a los trabajadores?

Yes/SIE No O

24, List any arrangements which have been made with establishment owners or agents for the payment of a commission or olher benefits for sales made to
workers. (If there are no such arrangemants, enter "Naone™.) / Enumere todos los acusrdos o convanios hechos con las prepietarios del establecimiento o
sus agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. {Si no hay ningun acuerdo o convenio, indigue
“Ninguno".)

NONE

25, List any strike, work stoppage, slowdown, or interruption of operalion by the employees at the place where the workers will be employed. (if there are no such incidents,
entar "None™.) / Enumere toda huelga, paro o interrupcion da operaciones de trabiajo por parte de los empleados en el fugar de empleo. (Si no hay incidentas de ests:
tipo, indigue "Ninguno" )

NONE
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26. ls this job order fo be placed in connection with a future Application for Temporary Employment Certification for H-2A workers?/ ; Esta orden de empleo ha sido puesta
en conexion con una futura solicitud de certificacidn de empleo temporal para trat:ajadores H-2A7?

Yes/SiQ No @O

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the materlal
terms and condilions of the job. / Certificacién del Empleadot: Esta orden de trabaje describe los términos y condiciones del empleo que se le ofrece, y
contiene 1odos los térmings y condiciones materlales ofrecidos.

Paul Dutton

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/Imprenta del Empleador

M W 01/09/2015

Employer's Signature / Firma y Titulo del Empleador Date / Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfuiness of information contained on job orders submilted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADQ, En vista de la funcion bésica del Servicio de Emplea establecida por ley, como una entidad de intercambio laboral sin comisiones, es decir, como un

foro para reunir a fos empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de [a infarmacidn contenida en
las drdenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabaje aceptade o contratado en el Gentro de Garreras (American Job Center} consfituyen una
oferta de trabajo contractuales a las que el American Job Center, ETA o un organisma estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is reguired to obtain or retain benefits (44 USC 3501), is estimated to be approximately 60 minutes per
response, including ime for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this collection of
information unless it dispiays a currently valid OMB Control Number. This is public information and thers is no sxpectation of confidentiality. Send comments regarding this
burden sstimate or any other aspect of this callection, including suggestions for reducing this burden, o the U.S. Department of Labor, Employment and Training
Administration, Office of Workdaree Investment, Room G-4510, 200 Constitution Avente, NW, Washington, DG 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacion publica para responder a la Forma ETA 790, que se requiere para obtener o retener beneficios {44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuenies de datos existentes, recapilar y revisar la coleccion. EI piblico no tiene por qué
responder a esla recopilacion de informacion a menas que muestre un niimero de control OMB vélido. Esta informacion es piiblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta carga o cualquier otro aspacto de esta coleccion, incluyendo sugerencias para reducir esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DG 20210.

_6-



'To: Chance Payette Page 8 of © 2015-01-09 15:52:36 (GMT) 16173999792 From: . .

28. Use this section to provide additional supporting information (including section Box number). Inglude aftachments, if necessary. / Utifice esta seccidn para proporcionar
informacion adicional de apoyo; incluya el numero de la seccién & incluya archivos adjuntos, si es necesario.
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20 CFR653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in ltem 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at feast 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate ot pay, or in the absance of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
onn the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transpeortation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimuwm wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earfier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that gutreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Paul Dutton Date: 01/09/2015

Employer's Signhature M !Ld [

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agriculfural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Attachment 1 Job Order No

FORM ETA 790 ATTACHMENTS

The employer assures that the working conditions comply with the applicable Federal and State minimum wage, child
labor, farm labor contractor registration and other employment-related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 780

item

- Wi R ial Pay Information and D ions:

The Adverse Effect Wage Rate, the prevailing hourly wage rate, or the employer’s hourly wage rate,
whichever is highest, is guaranteed as a minimum. At the time of submission of this order, the applicable
wage is $_11.26 per hour. The rate is based on:

AEWR xx Prevailing Wage__ Employer’s Offer_______

Employer assures that if a change in either the AEWR or prevailing hourly wage rate requires an increase in
the guaranteed minimum, such increase will be paid for all work done on and after the effective date of
such increase.

If piece-rate earnings for total hours of work at a piece-rate during a pay period do not result in average

hourly earnings equat to the guaranteed minimum hourly rate, the worker will receive make-up pay to the
guaranteed minimum rate.

Employer will make the following deductions:

FICA_X___ Federal Withholding Tax __X__ &Xstate Income Tax _X__  Meals
Other (Specify)

To the extent permitted under Federal and State net wage requirements, if so requested by the worker, the
employer transfer certain amounts of worker’s earnings in a manner consistent with the worker’s
instructions.

The employer will will not_X___pay the worker a bonus ot §_NA | based on Quality Picking_NA_End
of Season NA  Other NA . Anticipated date by which payments will be made:

The employer guarantees to offer employment for a minimum of % of the workdays of the total specified
period during which the work contract and all extensions thereof are in effect, beginning with the first work
day after worker’s arrival at the place of employment and ending on the expiration date specified in the
waoark contiract or exiensions thereof. In Act of God terminations, the % guarantee period ends on the date
of termination. Worker is not required to work more than the 8 hours per day except when otherwise stated
in the job order or on the worker’s Sabbath or Federal holidays to meet the guarantee period.

Payroll periods will be: Weekly _ X__ Twice Monthly

The employer will provide workers referred through the interstate clearance system _40 _ hours of work for
the week beginning with the anticipated date of need, unless employer has amended the date of need by
notifying the local office no later than 10 days before the date of need. If the employer fails to notify the
order-holding office, then employer shall pay an eliglble worker referred through the clearance system
$_450.40 _for the first week starting with the originally anticipated date of need. Employer will will
not require worker to perform alternative work if the guarantee ¢ited in this section is invoked.

Alternative Work:__NA

Alternative Pay (specify only if different from guaranteed minimum) . It worker referred fails to
notify a Job Service Office (preferably the order-hoiding office) of continued interest in the job at least 5
days before date of need, worker wilt be disqualified from the above-mentioned assurance.
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Attachment li Job Order No.

ltein 10 — Anticipated Hours of Work:

6-8

hours per day Is normal. The worker may be requested but not required to work 1 2 hours per day and/or

the Sabbath depending upon the conditions at the work site, weather, and maturity of the crop.

Item 14 — Houslng:

a. Housing will be clean and meet the applicable Federal Housing Standards. Workers wili be responsible for
maintaining housing in a neat, ¢clean manner. Reasonable repair cost of damage, other than that caused
by normal wear and tear, may be charged to workers found to have been responsible for damage to housing or
furnishings. Housing and utilities are provided at no cost to workers who are unable to return to their place of
residence the same day.

b. 1 request that my order be granted conditional entry into the Interstate and Intrastate Clearance System. | assure
that the worker housing wHI meet the applicable Federal Standards not later than FEB, 08, 2015 which Is 30 days
in advance of my date of need reflected in the attached ETA 790.

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer shall
reimburse the worker for cost of transportation and subsistence frem place of recruitment to place of work. Upon
completion of the work contract employer will pay reasonable costs of return transportation and subsistence to the
place of recruitment, except when the worker will not be returning to the place of recruitment, due to subsequent
employment with ancther employer who agrees to pay such cost, in which case this employer only pays for the
transportation to the next job. The amount of the transportation payment will be equal to the most economical and
reasonable similar common carrier fransportation charges for the distances involved.

B. OTHER CLARIFICATIONS AND ASSURANCES

1.

2.

Other: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655-135 o

Emplover Obligation if Employment Extended: NO exiension of employment beyond the perlod of
employment specified in the job order shall relieve the employer from paying the wages already earned,
or if specified in the job order as a term of employment, providing refurn transportation or paying return
transportation expenses to the worker.

Employer Notification of Changes in Employment Terms and Conditions: The employer will expeditiously
notify the order-holding local office or State agency by telephene immediately upon fearning that a crop is
maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed in
terms and conditions of employment.

Outreach Wotrkers: Outreach workers shall have reasonable access to the worker in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

Workers’ Compensation: The employer assures that Policy # WCA5 1 45032-1 0 issued
by Acadia provides the required insurance for injuries arising out of and in
the course of employment.

Wage Statements: The employer will furnish each worker on or before each pay day written statements
which provide the following information:

a. The worker’s total earnings for the pay period.

b. The worker’s hourly rate and/or piece-rate of pay.

C. The hours of employment which have been offered to the worker.
d. The hours actually worked by the worker.

€. An itemization of all deductions made from the worker’s wages.
f. W plece-rates are used, the units produced daily.
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10.

11.

12.

13.

14.

15.

16.

ATTACHMENT itl Job Order No. 220993
Training: The employer will provide 1 days of training and/or allow days of work for worker to reach

production standards if applicable.

Production Standards: After completion of training or break-In period, employer will expect worker to:

FOR APPLE HARVEST, 7.5 EAB PER HOUR WITH NO MORE
THEN 5 PERCENT BRUISING.

Termination: Employer may terminate the worker with notification to the Employment Service local office if the
worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired: (b)
commits serious acts of misconduct; or (c) falls, after completing any tralning or break-in period, to reach
production standards when applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result of
employment, or in the event of termination resulting from an Act of God, the employer will provide or pay

reasonable costs of return transportation and subsistence to the place of recruitment and reimburse worker for
reasonable costs of transportation and subsistenge incurred by the worker 1o get to the place of employment.

Warker Aareement: A copy of the contract or this Job Clearance Order will be provided to the worker by the
employer no later than on the day the work commences.

Farm Labor Coniractor: The employer assures that if acting as a farm laber contractor (FLC) or farm labor
contractor employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

Non-Monetary Benefits: Non-monetary benefits provided by the employer are:

Proof of Citizenship: Alt workers hired under this order will be requlired to provide documentation attesting to
U.S. citizenship or legal status to work in the U.S.

Tools and Equipment: The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

Number of Emplovees: The application shall state the total number of workers the employer anticipates

emd)!oying in agricultural labor or service activity covered by this job order. The employer normally hires
4 workers for the actlvities covered by this job order.

Transportation to Work: For workers who are provided housing, transportation at no cost to the worker will be

provided between the housing and the worksite. The transpartation provided will be in accordance with

applicable laws and regulations.





