U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block — To include additional information, go to block # 28 — Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud — Para incluir informacion adicional vea el punto # 28 — Favor de seguir las instrucciones paso-a-paso)

1. Employer’s and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccion del Empleador/Patrén y/o Agente
(Namero, Calle, Ciudad, Estado y Cddigo Postal ):

Eric Rozendaal
Rockville Market Farm
205 Cemetery Rd.
Starksboro, VT 05487

Agent

Steven McKay

H2 Express

3007 County Route 20
Hudson, NY 12534
518-451-0109 cell
866-210-1791 fax

a) Federal Employer Identification Number (FEIN) / Namero federal de
Identificacion del Empleador:

03-0350476
b) Telephone Number / Namero de Teléfono:

802-355-0059

c) Fax Number / Nimero de Fax:

d) E-mail Address / Direccion de Correo Electronico’

eric@rockvillefarm.com

Nos. 4 through 8 for STATE USE ONLY

NUmeros 4 a 8 para USO ESTATAL

4. SOC (O*NET/OES) Occupational 5.Job Order No. / Num. de Orden de

Code / Cddigo Industrial: Empleo:
45-2092
a. SOC (ONET/OES) Occupational 279470

Title / Titulo Ocupacional

Farmworker and Laborer- Crop

6. Address of Order Holding Office (include Telephone number) / Direccién de
la Oficina donde se radico la oferta (incluya el nimero de teléfono):

a. Name of Local Office Representative (include direct dial telephone
number) / Nombre del Representante de la Oficina Local (Incluya el
nimero de teléfono de su linea directa).

Chance Payette, 802-828-3920

7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:
02/04/2015

8. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de la Orden
deEmpled:  48/10/2015

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

205 Cemetery Rd., Starksboro, VT 05487

Take VT 17 and stay straight going to VT 116.
Turn left on Green Mount Cem. Road. Go to 205
Cemetery Rd

Site owned by employer.

9. Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:

From / Desde: 04/05/2015 To/Hasta: 12/15/2015
10. Number of Workers Requested | Nimero de Trabajadores Solicitados:
Two (2)

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:

247 States Prison Hollow Rd, Starksboro, VT 05487

Go south on Cemetary from the farm and turn left
onto States Prison Hollow rd, house is on the
right

House owned by the employer

a) Description of Housing / Descripcion de la vivienda:

1 family wooden home, 1 bedroom, living room,
bathroom, kitchen/dining room(fully furnished) all
utilities provided: o0il heat, electric; capacity
3; Fletcher Allen Hospital, Burlington is the
closest medical facility; recreation possible:
jog, soccer, satellite tv, internet, bike, fish

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total:

Sunday | Domingo
Monday / Lunes

Tuesday / Martes 7
Wednesday / Miércoles_7

Thursday /Jueves__7
Friday | Viernes__7
Saturday / Sbado __5

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

Plant Crops 40 hrs/wk

Water, fertilize, prune plants, graft 40 hrs
Harvest vegetables: 40 hours per week
Maintenance: 20 hours per week

13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador: Yes/Sid NoXk




14.  Describe how the employer intends to provide either 3 meals a day to each worker or fumish free and convenient caoking and kitchen facilifies for workers to prepare

~ meals/ Describa como el empleador fiene la Intencitn de ofrecer, yasea 3 comidas al dia.a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.
Transportation provided weekly to purchase food; beneficiaries will buy and prepate theit own food in fully furnished
kitchen. ,

<2

ABMOIN USARIS (WOl LO/6ZZ88LSL (LWD) £1:61:22 £0-20-GL0Z SLlogebed o)



15. Referral Instructions and Hiring Information / Instrucciones sobre cémo Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique cémo los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

Inquire at : 205 Cemetery Rd. Starksboro, VT 05487 or call 802-355-0059 for phone interview with Eric
Rosendaal. Generally available 8 am to 5 pm for calls.

Or apply through nearest VT DOL One Stop Career Center. Please contact Chance Payette at 802-828-3920 to
locate nearest State Workforce Agency office

16. Job description and requirements / Descripcion y requisitos del trabajo:
Manually plant, cultivate, and harvest vegetables outdoors and in greenhouses. Use hand tools and power

machinery to till, fertilize, transplant, weed, thin, prune, apply pesticides, clean, irrigate, and
load produce. Operate, repair, maintain tractors/implements to grow and harvest crops. Mix and apply
agrichemicals, maintain fences and buildings. Lift up to 70 pounds. 1 month verifiable experience.

1. s previous work experience preferred? / Se prefiere previa experiencia? Yes/Si¥%X No O If yes, number of months preferred: / Si es asi, numero de
meses de experiencia; _ 1

2. Check all requirements that apply:

U Certification/License Requirements / Certificacién/Licencia Requisitos Q Criminal Background Check / Verificacion de antecedentes penales

U Driver Requirements / Requisitos del conductor U Drug Screen / Deteccion de Drogas

O Employer Will Train / Empleador entrenara o adiestrara Q Extensive Pushing and Pulling / Empujar y Jalar Extensamente

U Extensive Sitting / Estar sentado largos ratos U Extensive Walking / Caminar por largos ratos

XX Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas &KFrequent Stooping / Inclinandose o agachandose con frecuencia

KXLifting requirement / Levantar o Cargar 70 Ibs./libras QO OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
EXKRepetitive Movements / Movimientos repetitivos obligatorio




18. Wage Rates, Special Pay Information and Deductions | Tarfa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions™ Yes/Si No Pay Period /
Uniit(s) (Bonuis; ete.) : Periodo de Pago
Cultivos greens, Salario por Hora Pagos Egpeciales Deducclones - ,
tomatoes; squash Pago. por Pieza / (Bono, elc.) ! !
e Unidad(es)
Plant $11.26 ffa nia Social Security / poa] Weekly /- Semanal
; Seguro: Social
Irrigate $11.26 n/a n/a Federal Tax./ 3 0
Impuestos
: ) _ Federales
Remove weeds, $11.26 nfa n/a Stafe Tax x o Bi-weekly/
- priné and graft /impuestos Quingenal
. Estatales
- Harvest greens, $11.26 n/a nla Meats / Comidas oM ] Q
tomatvies, squash
Maintenance $11.26 nia n/a Cther (specify) / ] e Monthiy/Mensual
Otro (especifica)
‘ m
Qther/Otro
Q-

17. More Details About the Pay./ Mas Detalles Sobre €l Pago: Tax deduction oplional and glected by workar.

Transportation Arrange

expenses ($11.58

ments  Arreglos: de Transportacion: Employer agrees to reimburse inbound fransportation and subsistence
per day for a maximum of $46.00 as:specified by regulations) to each worker and any person,

government agency, or private organization which on behalf of the worker has: paid or advanced such transportation

| and subsistence expenses from the residence, pl.
worker has completed 50% of the stipulated period
actnal arrival of worker if later than the stated date

of last employment, or place of recruitment to the job site after the
of employmient, from initial date of need or from the day after
to report. Return expenses also paid.
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18. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recrult, supervise, transporl, house, andlor pay workers for this (these) crop aclivity
(ies)? [ ¢ Es |z practica habitual usar Contratistas de Trabajo Agricola bara reclutar, supervisar, transportar, dar. vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes/Si 1 No:XX3 _
IF.you have checked yes, what is thie FLC wage for each-activity? / Si-contesto *Si* cudl es o ‘salsiis e e pega al Contratista de Trabajo Agricola por
cada actividad?

19, Arg Workers covered for Unemploymignt Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Si L No yo (W]

20. Are workers covered by Workers' compensation? / 3 Se te provee seguro de compensacién/indemnizacion al trabajador:  Yes/Si XXl No.[D

21, Are'fools, supplies, and squipment provided 4t no charge to the workers? / ¢SBeles proveen herramientas y aquipos gin costo alguns a los trabajsdores?
Yee/SiXXQ No O

22. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made fo
workers, (If thereare no such arrangements, enter "None”.) / Enumere todos los acuerdos o convenios hechos con los propletarios et establedimients o
sus.agentes para el pago de-una comisién u otros beneficios por ventas hechas a los trabajadores. (Si no hay ninglin acuerdo o convenlo, indique

"Ninguno™.) None

23. Us{ any.strike, work stoppage, ‘éiowdcwn. or interruption of operation by the employees al the place where the workers will be employed. _{if thers are no such incidents,
enter "None".) / Enumere foda huelga, paro o interrupcion de operaciones de trabsjo por parte de los empleados en el lugar de empieo, {Si no hay incidantes de este
lipo, indique "Ninguno®.) None

-5

Ao UsAR)S (Wol4 LOLBZZ88LSL (LWD) £1:5¥:2Z £0-20-5102 Sl 4o g ebed

‘0]



24, Jsthis job order (6 be placed In connection with & fuliire

YaulS X Nold

£0conexica con una futira solieitud de cenificacion de emplso temporal para trabajadares H-2A7

Application for Temporary Employmeni] Cerlificalion for H-2A workers? ] ¢Fsta orden de empled ha sido puesta

Eric Rozendaal, Owrer

Fmp&eye:’s 'C;aﬂ}_ﬁcslion-': T.%_‘ai_'sdol:i_ 'ord'éz{-'das_pfiééé't'fjé- astual i&ﬁé—éﬁ&ﬁéﬁdih‘ﬁns.of the smployment being él’\fere'd-'by:ﬁiéj and con:aﬁﬁ#éli-fh'e-méiaﬁ_af.‘ T
terins-and conditions of the job.. / Ceriificacitn def Empleador; Esia orden:de trabajo describe los téririnos.y condiciones del amplos qug-sgle ofress; v
contiene fodos los 6rminos y:oondiclones matsriales oftetidos,

Employer's Printed Name & Title / Nottire y Tulo of

‘Lefra de Maidefimprenta del Eenpleador

012812015

Eraployers Signalare / Firma . T1tulo 061 Empiiador

Date { Fecha:

READ CAREFULLY, In View of the statuterily establishied basic funclion-of Tie Employment-Service 4s & no-fed [abor exchange; that is, ¢ a forum for bringing. |
. together employers.and Job-seekers, deither the Employmerit-and Training Administration (ETA) iior thie-Stale agehcies are quarantors of the-accuracy or’ :
- trathlfuingss stinformation cantained on job ordérs submitted by employers: Nor daes any job order sccapled or recruited upon by e American Job Cenler
| canstitute-d contraciual job offer to.which Ihe American Job Centar, ETA or & State agency s i ay: way a patfi.

LEA CON CUIDADO, Eri vista deJ funcién basica del Serviclo d Enmpled sstablecida por ly, como ung: entidid de intercamio faboral sin comiSlones; ¢s-dedir, seito wi
|- foro paré reunir 2 los empleadorss y los solicitantés de amples, i ETA nt las agericios del estado pueden garantizar I exadlitiid o veracidad de la informacion contenida en
| tas brdenas de trabajo Somctidas por los empleadores, Ni ninguna orden de trabajoy aceptado o Contratado en &l Cenro de Garreras (American Job Center) consiifuyen una
oferta: de irabajo contractuales a fas que e American Job Center, ETA o un organismo estetal es de ninguna manera una da las guartes,

PUBLIC BURDEN $TATEMENT

Admiristration; Offics of Worklorce Jivesimen, Rooit C-459

DECLARACION DE CARGA PUSLICA
La carga doink

Tt public reporting burden for responding fo ETA Fofm 790, whiich Is requited to obtain or retaln binefits (4% USC.3501). is estimated fo be appeoximalaly 50 mitules:per
Tesponse; nichuding time for reviewing instructions, searching evisting d : his
tnfarmaﬁdn‘unless-i:‘dl_épfaw_a_ctmﬁry-vaﬂﬂ‘oMchm Number. This'is. pyblic; nfornvation and there: is no sxpecttion of confidentiality. Send comments regarding this
burdén'estimate or any other aspact of this-colfaciitn; Includi

?ﬁomaaciﬁh'miﬁlim:pm: reSpOndRY- 8 13 Foria ETA 790, que 50 requiers para ohtanar & relgna'r‘bﬁ»ﬁﬁa&m-(ﬁ-}.ﬁsq-asof.}, seestima en aproximadsmente 60

exisling data souroas, gathering and reviewi ing the cofleetion. The public neatt not respond o this collsction of

g suggestions for reducitig this burden, o the U.S. Dipartment of Latior, Finploymant ard Training
0,260 Cansiiuton Avenus, NV, Washinglon, DC 20210,
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26.. Use this siction to provide additional supporting information (including section Box number). Include attachments, if necessary. / Ulilice esta seccién para proporcionar —[
informacion adicioral de dpoyo; incluya: el nimero dé la sscoibr tincluya. archivos adjuntos, st es necesario, None
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20 CFR 653,501
ASSOrEnCHs

ANTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the: Clearance systént the aurmber of
hours of work per week cited In Item 10 of the ciearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO), If the
employer falls to notify the. GHO. at least 10 working days prior to the original date of need, the
employer shall pay eligible workers veferred through the intrastate/interstate clearance system the
specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of the
Federal or State minimum wage rate for the first -week starting with the original anticipated date of
need. The employer may require workers to perform alternative work if the guarantee is invoked
and if such alternative work is stated on the job order.

The eiployer agrees that no extension of employment beyond the period of employment showrn on
the-ji 7 will relieve the employer from paying the wages already earned, or specified in the
30b ordet as a: term: of eniployment; providing transportation of paying transportation expenses to
‘the worker's home,

The emiployer assures ‘that -all ‘working conditions comiply with applicable Federal and State
minimum wage, child labor, social security; health and ‘safety, fartn labor contractor registration

and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by tetephions imriediately
Upon learning that & crop is: maturing earlier or later, or that weather conditions; over recruitmsnt,
or other factors have changed the terms and conditions of ‘employment. '

The: ermiplayér;, if acting as a farm labor contractor, has a valid farm Jabor contractor registration.

certificate. , : : : .
The emplayer assures the avallabiiity of no cost or public: housitig which meets :a';:spjf able Fedetal
kers: requestsd

and State standards and ‘which is: sufficient t6 house the specified number of wor
through the clearance system,

The---emplb“yéf"fé}s@: assures that-outreach ‘warkers shall have reusoiiable actéss Yo the workers iyl
theConduct-of sutreach:activities pursuant fo 20 CFR 653.107.

Emplover's Name  Eric Rozendaal Date: 01/28/2015/

Employer’s Signature

 Besides the material ferms and conditions of the employment; the employer must sgree to these assurances if

‘ signed by tha ampiloyer, and it must-accompany the ETA Form 790.

the job order is to be placed as part of the Agricultural Recruitment System’ This assinings statsment most bie
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Page 1 of 4
Forin. ETA 790 AHachment
Terms:and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Item 1:

Employer Email: eric@rockvillemarketfarm.com
Employer Fax: none
Agent Email: h2express@yahoo.com
Agent Fax: 886-210-1791

Item.3: Housing

.

Housing and utilities. are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day. ‘
Housing beds, bedding, and matiresses will be furnished at no: cost to the workers.

Housing will be clean and meet the.applicable Federal and State housing standards.

Workers will be responsible for maintaining housing-and ‘surfounding areas in a neat, clean manner.

aeo

Itern 14: Board Arrangements.
Employer will will not XX provide three meals per day and will deduct $0 per day.
Employer will XX will not furnish free dishes, cooking utensils and convenient kitchen and cooking facilities.
Employer will XX will not provide transportation to'assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

‘tem 16: Job Spécifications

&. Workers must be able to demonstrate that they are physically.able-to perform the work as described.
b. Employer may terminate worker with timely notification to the NPG and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired:
2y Commits serious acts of misconduct;:
3) Abandons Job (“Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the. AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is:approved for an cccupation or specific-class of
agricultural emplayment. Employer assures that if a change in-the AEWR requires an increase such
increase will be paid asof the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the daté of the decrease.

a. If piece rate earnings for total hours of work af a piece rate during a pay period do not result in
averags houtly earnings equal-to the guaranteed minimum: hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. The only deductions that-can be taken froth worker pay are:

1. Those required by law, such as Social Security, income tax, and garnishmierit of wages; and
2. Those that benefit-workers.and are authorized in writing, such as life insurance, or a savings
account.
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Page 2 of 4 :
Any othier deductions are illegal.

¢. Theemployer guarantees to offer employmrient for a minimum of % ("three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and.ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officery the ¥4 guarantee period ends on the date of termination. The.
employer must make-efforts to transfer the worker to other comparabie employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expense, to'the place from which the worker
(disregarding intervening employment) came to work for the employer,; 6rtransport the workerto the
worker's next certified H-2A employer, whichever the werker prefers; (2)- reimburse-the worker the fuil
amount of any deductionis made from the worker's péy by the. employer for transpertation -and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistenice must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most econemical
and reasonable common carrier transportation charges for thé distances involved provide the
guarantees in tem 19 (a)- below,

d. Workers will not be required to-work more than the numriber of hours: specified in the job order for.a
workday or on their Sabbath or federal holidays to maet this guarantee. The worker's-average hourly
earnings will be used under this guarantee where:wages are paid.on-a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarshtes if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each warker in ong or more written statements
the following information: (1) the worker's total earn ings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as ‘determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours ‘offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period: and (8) the
employer's name, address, and FEIN.

f. Workers with school age childreén who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 40 hotirs of work
for the week beginning with the anticipated date of need, unless employer has amernided the. date of
need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the State Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $450.40 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the State Department of Labor of continued interest in the job at least 5 days before date: of
need, worker will be disqualified from this assurance. Employer will will not XX require worker to
perform alternative work if the guarantee cited in this section.is invoked.

h. Employer will maintain adequate payroll records. Workers. will be paid weekly on Monday for work

* through the previous: Saturday. ' '
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Page 3 o[ 4
ltem: 19: Transportation

Employer agrees to reimburse inbound transportation.and subsistence expenses ($11.58 per day minimum
to a maximum.of $46.00 per day) to each worker, or any person, goveinment agericy, or private
organization-which, on behalf of the worker, has paid. or advanced such transpaitation and subsistence
expenses, from the:place from which the worker has come to work for the employer, whether in the U.S. or
abroad 1o the place of employmerit, aftér the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of retumn transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subseguent

- employment with.an employer — see Item 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employmetit to place of re¢ruitment if the
worker voluntarily abandons the jab or is terminated for cause and employer provides fimely notification
to the NPC and DHS.

b. The amount of the transpartation payment will be equal to the most economical and reasonable similar

common ¢arrier transportation charges for the distance involved. All transportation provided by the

employer will be-by common carrier or other transportation facilities which conform to the applicable
regulations of the interstate Commerce Commission or the United States Deparirent of Labor. The
amount of daily subsistence will be in accordance with currenit rates published in the Federal Register

(for warkers with and without receipts).

If requested by the worker, employer will: assist in' making transportation arrangements.

Employer will provide transpartation, at rio cost to the worker, from the employer provided housing to

the actual work site and return at the end of the day.

20

ltem 22: Workers> Compensation

The employer assures that Policy # WC-44-44-004599-02 issued by Berkley Assigned Risk Services
provides the réquired insurance for injuries arising out of and in the cdurse of employment.

Employer's proof of insurance coverage will be provided. to the Chicago Processing Center before
cestification is: granted. '

ltem 23; Tools-and Equipment

The e4mployer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1
2.

ABMON USAS)S Wold |0/62Z88LS L (LWD) €1:61:2C £0-20-5102 Gl Jo gl sbed

The émployer. agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR'655.135.

Thie employer will expeditiously notify the State.agency by telephone immediately upon learning that a crop
is:maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment. .

Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501{xvi).

Where appropriate, the employér is certified. ifi the use and application of pesticides per Federai
Environmental Protection Agency aid State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be: provided
appropriate training.

The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
oi'to.a worker in. corresponding employmenit no later than on the-day work commences, a copy of the:work
contract between the employer and the wérkers in a language-undeérstood by the waorker.

3
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Page 4 o[ 4 , _ o

6. The employer assures that if acting as-a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with State registration requirements. Farm labor contractors:
anticipating employment contracting with growers or processors in our state, growers or processors in our
state who use the services of a farm labor contractor, and growers or processors in the State who, without
using the services of a farm labor contractor, are responsible for bringing into the state five or more out-of-
state migrant farm or food processing workers, not including H-2A workers, are required to: register with
the State Department of Laborand pay a registration fee in addition to any other fees that may be
applicable. This statement applies only to H-2A employers who also employ five or more out-of-state
migrant workers. ' ;

Employer Signature (/“\ e L’W

[®)

ABSON UBAB)S (W0 L0/6ZZ98LSL (LWID) €1'S¥:ZZ £0-20-5102 SLiocLebey ol



	Revised_ETA_Form_790[page1and3].pdf
	28. Use this section to provide additional supporting information (including section Box number).  Include attachments, if necessary. / Utilice esta sección para proporcionar información adicional de apoyo; incluya  el numero de la sección e incluya  archivos adjuntos, si es necesario.
	Besides the material terms and conditions of the employment, the employer must agree to these assurances if the job order is to be placed as part of the Agricultural Recruitment System.  This assurance statement must be signed by the employer, and it ...




