U.S. Department Labor

. . Control No, 1
Employment and Training Administration gx“;rati:nr?)maz mﬁ? 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empieo para Obreros/Ti rabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructiond
{Favor de usar letra de malde en la solicitud — Para incluir informacion adicional vea el punto # 28 - Favor de seguir las instrucciones paso+a-paso)

1. Employer's and/or Agent's Name and Address {Number, Street, City, State

Nos. d thrpugh ,
and Zip Code / Nombre y Direccién del Empleador/Patrén ylo Agente : r,u :' o SO ESTATAL
(Nimero, Calle. Ciudad, Estado y Cédigo Postal ); - {0‘NET/O ' e ke & '“ ” ” —
Dutton Berry Farm Paul Dutton ; . ccupationa +Job Order No. / Nur}. de Orden de
136 Grassy Brook Road Owner Code / Cédigo Industrial; Empleo:
Brookline, Vermont 05345 45-2092
a. SOC {ONET/OES) Occupational | 367868
a) Federal Employer Identification Number {FEIN) / Nimero federal de Title / Titulo Ocupacional
Identificacion del Zmpleador: Farmworkers and Laborers Crops
0320267664 6. Address of Order Holding Ofics (include Telaphona nurber)| Direcciéi o
b) Telephone Number / Nimero de Teléfono: la Oficina donde se radico la oferta {incluya el nomero de teldtono):
802-365-4168 Vermont Department of Labor, Brattleboro Resource Cehter
Offi jlding, Main St | V t
c) Fax Number / Nimero de Fax: ?ﬁﬁ%han‘ﬁ?&”ﬂg@fﬁé’s an ?a’?"&o%ﬁf%‘&e i
a. Name of Local Office Representative (include direct dial tel phone
802-365-4622 number) / Nombre del Represantajnte de la Oficina Local (ifcluya ef
d) E-mail Address / Ciraccién de Correo Electrénico: nimero de teléfono de su linea directa).

duttonberryfarm@gmail.com Chance Payette 802-828-3920

2, ﬂ:g;?::s and Directions to Work Site / Domicilio y Direcciones al lugar de 7. Clearance Orde issiie Date / Focha 46 Erision de la Ordien dJ Empieo:
136 Grassy Brook Road, Braokline, Vermont 05345, Travel 1/13/2016

4 1/2 miles from Townshend to Radway Road. Turn onto = Cr Evnitatiny [aba 1 Eanba e Vot 3 e :
Radway Road for 4/10 mile to Grassy Brook Road. Travel 8. ::I;éggg:hpurabon Date / Fecha de Vencimiento o Expiraciop de la Orden
on Grassy Brook Road for 7/10 mile. Business is on the 07/31/2016

south side of Grassy Brook Road.

9. Anticipated Period of Employment / Periodo anticipado o previs;Lde Empleo:

From / Desde: 03/13/2018 To/Hasta:  12/20/2016
10. Number of Workers Requested / Numero de Trabajadores Sdiicilados:
10
3. Address and Dirsctions to Housing / Domicilio y Direcciones al lugar de 11, Anticipated Hours of Work per Week / Horas Anticipadas!PreTislas de
vivienda; Trabajo por Ssmana. Total: 40
Hill Road, Brookline, Vermont. Travel 4 1/2 miles from Townshend ) 0 6
to Radway Road. Tum onto Radway for 4/10 mile to Grassy Brook Sunday /Domingo_ 0 _  Thursday Aueves_68
Road. Travel on Grassy Brook for 9/10 of a mile to T in the road. Turn Monday/Lunes _g Fricay /Viemes__8
narth for 1 1/8 miles to Hill rd. Turn on to Hill Rd and travel 4/10 of a Tuesday / Martes L__B Saturday / Sdbado 8 |
mile to grey house with blue roof. Wednesday / Miércoles__ 5
- . - . 12. Anticipated range of hours for different seasonal activilies: / Rangojprevisto de
8 Description of Ho.sing / Descripcion de I vivienda: horas par alas diferentas actividades de la tsmporada:
Two story Wood Frame, 6 Bedroom Barrack Style 7:00 - 4:00 depending on weather and crop activities

13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador: Yes/SiQ No@




[14. Describe how tra om

ployer intends to provide either 3 meals 3 day to each worker of furnish free and convenieni cooking and kitchan ‘aciiit

es for workerss to prepare
meals / Describz cémo el empleador tiene ia intencién de olrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar graluitamente instalacionss para cocinar.

i
Employer will net provide three meals per day. Workers will purchase food and perpare meals in the employers provided and equ!pped
kitchen. Kitchen facilities are provided free to the employees. |




15. Referral Instrucicas and Hiring Informalion / Instrucciones sobre c6mo Referr Candidatos/Solicitantes - {Explain how appiicants are to be hired of refarred, and the
Empru}rar sfAgent's aifanfabfe hour fo interview workers / Explique cbmo los candidatos seran contralados o referidos, y las horas disponib:es de! emplaador/agents para
entrevistar a los lrabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

THE APPLICANT HOLDING OFFICE I3 REQUESTED TO REFER ALL QUALIFIED AND AVAILABLE APPLICANTS THROUGH THE
LOCAL CRDER HOLDING OFFICE. APPLICANTS SHOULD CONTACT THE EMPLOYER 8Y TELEPHONE: 802-365-4168 OR AT 136
GRASSY BROOK ROAD, BROOKLINE, VERMONT 05345.

16. Job descr plica and requirements / Descripcion y requisitos del trabajo:

WORKERS WILL PE<=0RM A COMBINATION OF TASK INVOLVED IN THE PLANTING, CULTIVATING, AND HARVESTING OF DIVERSIFIED GROUND CROPS AND
APPLES, ACCORDING TO ThE INSTRUCTIONS OF THE SUPERVISOR AND MUST BE AVAILABLE FOR THE ENTIRE PERIOD OF EMPLOYMENT SPECIFIED IN
BOX 9, PAGE 1. MY WORK IN GREENHOUSE PLANTING AND TRANSPLANTING SEEDLINGS, MAY NEED TO OPERATE FARM MACHINERY AND WORK IN A

OF THE CROPS
1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si&¥ No @ If yes, number of mon‘hs preferred: / Si es asi, numero de
meses de experiencia: _ 4

2. Check all requirements that apply:

Q CertificationiLicerse Requirements / Cerlificacién/Licencia Requisitos O Criminal Background Check / Verificacién de antecedentes penales

O Driver Requiraments / Requisitos del corductor Q Drug Screen / Deteccion de Drogas
Q@ Employer Will T:zin / Empleador entrenara o adiestrara Ol Extensive Pushing and Pulling / Empujar y Jalar Extensamente
@& Extensive Sitling 7 Estar sentado largos ratos & Extensive Walking / Carr_zmar por largos ratos _
@ Exposure to Exirzme Temp. / Expuesio a Temperaturas Extremas X Frequent Stooping / Inclinandose o agac~andose cen Irecuencia _
@ Lifting requirener: / Levanter o Cargar 50 Ibs./libras O OT/Holiday is nol mandatory / Horas Ext-as (sobrs liempo) / Dias Feriados no
Q@ Repslitive Mcvemients / Movimientos repetitivos obligatorio
S 3




17._ Wage Rales. ‘Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activties | Houriy Wage Piece Rate ! Special Pay Deductions® | YesSi No Pay Period ¢
S Unit(s; {baaus. elc.) | Periodo de Pago
Cullivos | SalaroporHora |~ T [ Pagos Espaciales | — Daaucciﬁi‘s—"‘

Pago por Pieza : {Bono, elc.)
= | | Unidadics)
. : : B NEER—
FEILD LABOR .I L 11 $ NONE NONE g:;a;sseocﬁ’::vl Q Weokly / Semanal
VEGETABLE 3 $ Federal Tax / @ a L
HARVEST L1174 l[ NONE NONE iFmgues':os |
L I ederales )
STRAWBERRY | § $ State Tax 7] a Bi-weekly/
HARVEST | 1174 NONE NONE /Impuestos Quincenal
. Estatales
APPLE HARVES™ | $ 1174 $ NONE NONE Meals / Comidas 5 o
[ TR T e e [ R I (specily)/ | @ T @ Monthly/Mensual
Q Otro (especitica)
! ] ! O
gL 1 I _
Other/Otro
a

18. More Defails Aboul the Pay / Mas Dealles Sobre el Pago:

NONE

18. Transportauo~ Arrangements / Arreglos de Transportacion

AFTER 15 DAY3 OR 50 % OF THE WORK CONTRACT PERIOD WHICHEVER COMES FIRST THE EMPLOYER SHALL REIMBURSE THE
WORKERS TH= COST OF TRANSPORTATION AND SUBSISTENCE FROM PLACE OF RECRUITMENT TO PLAGE OF WORK, EXPECT
THAT ANY WORKER PROTECTED PERSUANT OF THE FAIR STANDARDS ACT WILL BE PAYED IN COMPLIANCE WITH THE FLSA
BEGINNING IN THE FIRST WORK WEEK. UPON COMPLETION OF THE CONTRACT THE EMPLOYER WILL PAY REASONABLE COSTS
OF THE RETURN TRANSPORTATION AND SUBSISTENCE TO THE PLACE OF RECRUITMENT EXCEPT WHEN THE WORKER WILL




’ 20. l's"ﬁ'tﬂe_prjeVail::ng'bﬁéﬁce to use Farm Labor Contractors {FLC) to recruit, supervise. transpori
(ies)?/ jEs Iz Oractica habitual usar Contratistas de Trabajo Agricola para reciutar, supervisar, transportar, dar vivienda, y/o pagarie a los trabajadores
para este(cs} tico(s) de cosechais)? Yes s Si a No &

It ycu have checked yes, what is the FLC wage for each aclivity? / Si contesto "Si "

cudl es el salario que le paga al Contrasisia de Trabajo Agricola por
cada actividac™

21, Are workers caverad for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? YesiSi& No O

22, Are workers covered by workers' compensation? / ;Se le provee seguro de compensacion/indemnizacion al trabajador:  Yes/Si@® No a

23. Are tools, supoiles, anc equipment provided at n charge to the workers? / ¢ Se les proveen herramientas y equipos sin costc alguno a los trabajadores?

Yes/Sild NoQ

24. List any airangements which hav-(maen made with establishment owners or ;genrs for the payment of a commission -or_otr_ié;b;neﬁts for sales made io
workers. (If therz are no such arrangements, enter "Nore".) / Enumare to

dos las acuerdos o convenios hechos con las propietarios del establecimiento o
5Us agentes para el pago de una comisién u otros beneficios por vertas 1echas a los trabajadores. (Si no hay ningu~ acuerdo o convenio, indique
"Ninguno".)

NONE

25. List any sirke. wark stoppage. slowdowr. or interruption of operation by the employees at the place where the workars will be employec. (If there are no such incidants,
enter "None".) - Ecumere toda huelga. paro o interrupcion de operaciones de trabajo por parte de los empleados en el lugar de empiec. {Si na hay incidentes de este
tipo. indique "N:nguna".)

NONE




2. Is tris job order fo be placed in connection with a future Application for Temporary Employment Certification for F-2A workers? / ;Esta orden de empleo ha sido puesta
er conexion cor . na fulura solicitud de certificacion de empleo temporal para Irabajadores H-2A?

Yes:SiQ vo O

27. Employer's Ce:tfication: This job order describes the actual terms and condilions of the employment being offered by me anc contains all the material

terms ard conditions of the job. ¢ Certificacion del Empleador. Esta orden de trabajo describe los 1érminos y condiciones del empleo que se Je ofrece, y
contieng ‘odes Ios términos y condiciones malenales ofrecidos.

Paui| Dutton

Empioyer's Prnlag Name & Title / Nombre y Tituia en Letra de Molde/imp-enta del Empleador

Pud Dt

Employer's Sign-afure { Firma y Titulo del Emp.eador Date / Fecha

READ CAREFULLY. In view of the statutorily established basic tunction of the Employment Service as a no-fee labor exchange, thal is. as a forum for bringing
together empleyers anc job seekers, ne-ner the Employment and Training Administration (ETA) nor the State agencies are guaranio’s of the accuracy or
truthfulness of infc -zt on certained on job orders submitted by employers. Nor daes any job order accepted or recruited upon by the American Jab Center
constitute a contraziua’ job offer 1o which the American Job Center, ETA or a State agency is In any way a party.

LEA CON CUIDADS: En vista de ‘a luncion basica der Servicio de Empleo establecida por ley. como una entidad de intercambio ‘abora: sin comisiones, es decir, como un

fora para reunir a oz 2mplaadores y los solicitantes de empleo. ni ETA ni las agencias del estado pueden garanlizar la exactilud o ve-acicad de |a informacion contenida en
las ordenes de trabajo sorretidas por os empleadores. Ni ninguna orden ce irabajo aceplado o contratado en ef Centro de Carreras (American Job Center) constituyen una
oferta de trabajo cont-zciuales a las que el American Jeb Center, ETA o un organismo estalal es ¢e ninguna manera ung de las partes,

PUBLIC BURDEN STATEMENT

The public reporting urden for esponding to ETA Forn 790, which is requirgd lo oblain or retain benelils (44 USC 3501). is estimated to be approximalely 60 minules per
resporse, inc.uding line for reviewing instructions. searching existing data sources, gathering and reviewing the collection. The puslic need not raspond ‘o this collection of
information unless * displays a currenlly va id OMB Conlrol Number. This is public information and there is no expectation of confidantial ty. Send comments regarding this
burden eslirate - any olher aspect of this collection, including suggestions for reducirg this burden, to the U.S. Department of Lazo-. Employmrent and Training
Administration. Office of Worklorce Investment, Room C-4510. 200 Constitution Avenue, NW, Washington. DG 20210,

DECLARACION CF SARGA PUBLICA

La carga de informician puolicz para responder a la Ferma ETA 790, que se requiere para obtener o relener benelicios (44 USC 2521), se estma en aproximadamente 60
minutos por resaues:s, incluyerdo el fiempo para rev:sar las instrucciones, buscar fuentes de datos existentes, recapilar y revisar 'z coleccion. €l publico no tiene por qué
resporder a esta recoy lacion de informacién a menos que muestre un ngmero de control OMB valido. Esla informacién es piblica y no kay ninguna expectativa de
confidercialiozd. €2 sus comentarios acerca de es'a carga o cualquier ofro aspecto de esta coleccion, incluyendo sugerencias vera reduc - esta carga, al U.S,
Department of _aber. Employment and Training Administration. Office of Workforce Investment, Room C-4510. 200 Conslitution Avenue, NW. Washington, DC 20210.

“6=




28. Use this seclion s provide addilional suporling information (including section Box number). Include attachments. if necessa
informacio adicional de apoya; incluya el numero de la seccién e incluya

ry / Utiice esta seccion para proporcionar
archivos adjunlos. si es necesario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The ermployer agrees to provide to workers referred through the clearance system the number of
hours ol work per week cited in Item 10 of the clearance order for the week beginning with the
anticip2ted date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notitying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
emplover shall pay eligible workers referred through the intrastate/interstate clearance system
the specilied hourly rate or pay, or in the absence of a specified hourly rate or pay. the higher of
the Fecaral or State minimum wage rate for the first week starting with the original anticipated
date ol need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The emzloyer agrees that no extension of employment beyond the period of empioyment shown
on the (ob order will relieve the employer from paying the wages already earned, or specified in
the jon order as a term of employment, providing transportation or paying transportation
expensas to the worker's home.

The employer assures that all working conditions comply with applicable Federzl and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and otner employment-related laws.

The e oloyer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon earning that a crop is maturing earlier or later. or that weather conditions. over
recruitment, or other factors have changed the terms and conditions of employment.

The er dloyer. if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The emmployer assures the availability of no cost or public housing which meets applicable Federal
and Slate standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonabie access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Paul Dutton o ___ Date: 01/13/2016

Employer's Signature M L‘ =

Besides the material terms and conditions of the employment, the employer must agree to tnese assurances if
the job order is to be placed as part of the Agricultural Recruitment System . This assurance statemeni must be

signed by the employer, and it must accompany the ETA Form 790




FORM ETA 790 ATTACHMENTS

Attachment 1 Job Order No
The employer a:sures that the working conditions comply with the applicable Federal and State minimum wage, child
labor, farm labor contractor registration and other employment-related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

Item 9 - VWage Rates, Special Pay Information and Deductions:

a.

The Adverse Effect Wage Rate, the prevailing hourly wage rate, or the employer’s hourly wage rate,
wichever is highest, is guaranteed as a minimum. At the time of submission of this order, the applicable
wage is $ 11.74 per hour. The rate is based on:

AEWR_x_ Prevailing Wage _ Employer's Offer___

Employer assures that if a change in either the AEWR or prevailing hourly wage rate requires an Increase in
the guaranteed minimum, such increase will be paid for all work done on and after the effective date of
such increase. '

If piece-rate earnings for total hours of work at a piece-rate during a pay period do not result in average
heurly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-up pay to the
guaranteed minimum rate.

Employer wilt make the following deductions:

FICA_X__ Federal Withholding Tax __ X__ eState Income Tax __ X__ Meals
Other (Specify)

Tu the extent permitted under Federal and State net wage requirements, if so requested by the worker, the
employer transfer certain amounts of worker's earnings in a manner consistent with the worker's
instructions.

The employer will willnot X pay the worker a bonus of § NA » based on Quality Picking NA End
of Season_NA Other NA . Anticipated date by which payments will be made:-

The employer guarantees to offer employment for a minimum of % of the workdays of the total specified
period during which the work contract and all extensions thereof are in effect, beginning with the first work
day after worker's arrival at the place of employment and ending on the expiration date specified in the
wark contract or extensions thereof. In Act of God terminations, the % guarantee period ends on the date
of termination. Worker is not required to work more than the 8 hours per day except when otherwise stated
in the job order or on the worker's Sabbath or Federal holidays to meet the guarantee period.

Pzyroll periods will be: Weekly _ X Twice Monthly

Thie employer will provide workers referred through the interstate clearance system _40  hours of work for
the week beginning with the anticipated date of need, unless employer has amended the date of need by
nutitying the local office no later than 10 days before the date of need. If the employer fails to notify the
order-holding office, then employer shall pay an eligible worker referred through the clearance system
$ 4696 for the first week starting with the originally anticipated date of need. Employer will___ will
not_X_ require worker to perform alternative work if the guarantee clted in this section is invoked.

A:ternative Work: NA

Aiternative Pay (specify only if ditferent from guaranteed minimum) _ If w0fker referred fails to
nutify a Job Service Office (preferably the order-holding office) of continued interest in the job at least 5
diiys before date of need, worker will be disqualified from the above-mentioned assurance.




Attachment |} Job QOrder No.

Item 10 — An:icipated Hours of Work:

6"8 hours per day is normal. The worker may be requested but not required to work 1 2 hours per day and/or
the Sabbatt depending upon the conditions at the work site, weather, and maturity of the crop.

Item 14 — Housing:

a. Housing will be clean and meet the applicable Federal Housing Standards. Workers wiil be responsible tor
maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused
by normal wear and tear, may be charged to workers found to have been responsible for damage to housing or

furnishings.  Housing and utilities are provided at no cost to workers who are unable to return to their place of
residence the same day.

b. | request :hat my order be granted conditional entry into the Interstate and Intrastate Clearance System. | assure
that the wriker housing will meet the applicable Federal Standards not later than Feb. 10, 2015 which is 30 days
in advance of my date of need reflected in the attached ETA 790.

ltem 17 — Transportation:

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer shall
reimburse the worker for cost of transportation and subsistence from place of recruitment to place of work. Upon
completion ¢! the work contract employer will pay reasonable costs of return transportation and subsistence to the
place of recruitment, except when the worker will not be returning to the place of recruitment, due to subsequent
employment with another employer who agrees to pay such cost, in which case this employer only pays for the
transportatior to the next job. The amount of the transportation payment will be equal to the most economical and
reasonable siinilar common carrier transportation charges for the distances involved.

B. OTHER Ci.ARIFICATIONS AND ASSURANCES

1. Other: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CER 655-135

2.  Employer Obligation it Employment Extended: NO extension of employment beyond the period of

emzloyment specified in the job order shall relieve the employer from paying the wages already earned,
or if specified in the job order as a term of employment, providing return transportation or paying return
transportation expenses to the worker.

3. Employer Notification of Changes in Employment Terms and Conditions: The employer will expeditiously
notify the order-holding local office or State agency by telephone immediately upon learning that a crop is
maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed in
terms and conditions of employment,

4. Oulreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.
, WC-44-44-006671-00
5. Wc-kers’ Compensation: The employer assures that Policy # issued
by _Acadialnsurance provides the required insurance for injuries arising out of and in

the course of employment.

6. Wage Statements: The employer will furnish each worker on or before each pay day written statements
which provide the following information:

a. The worker's total earnings for the pay period.
b. The worker's hourly rate and/or piece-rate of pay.

C. The hours of employment which have been offered to the worker.
d. The hours actually worked by the worker.

€. An itemization of all deductions made from the worker’s wages.
f. If piece-rates are used, the units produced daily.

9 Beginning and ending dates of the pay period

h. The employers name, address and FEIN number




10.

11.

12.

13.

14,

15.

16.

ATTACHMENT iif Job Order Ho.

1

Training: The employer will provide
production standards if applicable.

days of training and/or aliow days ot work for worker to reach

Produciion Standards: After completion of training or break-in period, employer wili expect worker to:

FOR APPLE HARVEST, 7.5 EAB PER HOUR WITH NO MORE
THEN 5 PERCENT BRUISING.

Termination: Employer may terminate the worker with notification to the Employment Service local office if the
worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired: (b)
commit: serious acts of misconduct; or (c) fails, atter completing any training or break-in period, to reach
production standards when applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurting as a result of
employment, or in the event of termination resulting from an Act of God, the employer will provide or pay
reason:ible costs of return transportation and subsistence to the place of recruitmant and reimburse worker for
reasonatle costs of transportation and subsistence incurred by the worker to get to the place of employment,

Worker Agreement: A copy of the contract or this Job Clearance Order will be provided to the worker by the
employ#r no later than on the day the work commences,

Farm Labor Contractor: The employer assures that if acting as a farm labor contractor (FLC) or farm iabor
contracior employee (FLCE) on the order, he has a valid FLC certificate or FLCE ideniification card.

Non-Mc ietary Benefits: Non-monetary benefits provided by the employer are:

Proot of Citizenship: All workers hired under this order will be required to provide documentation attesting to
U.S. citizenship or legal status to work in the U.S.

Tools and Equipment: The employer will furnish without cost all tools, supplies, or equipment required in the
performuance of work.

Number of Employees: The application shall state the total number of workers the einployer anticipatgs
emd)loymg in agricultural labor or service activity covered by this job order. The employer normally hires
4 viorkers for the activities covered by this job order.

Transporiation to Work: For workers who are provided housing, transportation at na cost to the work_er will be
providec between the housing and the worksite. The transportation provided will be in accordance with

applicatie laws and regulations.
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CERTIFICATE OF LIABILITY INSURANCE |

BATE (MMDOYYYY)
| 1/25/2016

THIS CERTIFICATE IS 1SSU
CERTIFICATE
BELOW, THIS
REPRESENTAT Iy

ED
YIES NOT AFFI

~ERTIFICATE OF INSURANCE D
= OR PRODUCER, AND THE CERTIFICATE

AS A MATTER OF INFORMATI
RMATIVELY OR NEGATIVE
QES NOT
HOLDER.

ON ONLY AND CONFERS NG RIGHTS UPON THE
LY AMEND, EXTEND OR ALTER THE COVERAGE 4
CONSTITUTE A CONTRACT BETWEEN THE ISS5U1MG INSURER(S), AUTHORIZED

CERT F'CATE HOLDER. THIS
FFORDED BY THE POLICIES

IMPORTANT: If the certificate ho

terms and con:ilions of the policy,
certificate hoid 2« in lieu of such endo

Ider is an ADDITIONAL INSURED, the
certain policies may require an e

rsement{s).

policy(ies) must be endorsed, If SUBROGE | ION IS WAIVED, su bject to the
ndorsement. A statement on this certifica does not confer rights to the

THIS IS TO GEF 1 iFY THAT THE PO

INDICATED. NO | #ITHSTANDING A

NY REQUIREMENT,

PRODUCER Property & Casuatty N Berkley Assigned Risk Services
PO 3ax 27 NC. No, Extj. (800) 634-4589 LA ney (BE6)215-8118
ADDRESS: PolicyServices@berkleyrisk.ct m
Bra-icon, VT 05733 INSURER(S) AFFORDING COVE:, 33 NAIG ¥
_ INSURERA:_Acadia lnsurance Co 31326 |
INSURED™ By Berry Farm INSURER B:
INSURER C.
136 :=Zrassy Brook Rd INSURER [
INSURER E: S
Bro ikline VT  056345-9756 INSURER F:
_COVERAGES CERTIFICATE NUMBER: "REVISION WUMBER:

LICIES OF INSURANCE LISTED BELOW HA

RED NAMEC ABOVE F('R THE POLICY PERIOD
A DOCUMEN! WITH RESPECT TQO WHICH THIS

CERTIFICATE M*Y BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBIEZST TO ALL THE TERMS,
EXCLUSIOMS Al > CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
R VPE OF INSURANCE ADDL POLICY NUMBER LGV EFE S AT LIMITS
LTR INSR | WVD (MMDDIYYYY) | (MMWDDIYYYY)
GENERAL Lia5ILITY <
AUTOMOBILE. _ ABILITY $
WORKERS < 0IAPENSATION WC & S OTH-
AND EMPLC (ERS” LIABILITY YiN X] 1o L2
ANY PROPHI: "OR/IPARTNER/EXECUTIVE E.L EAC ' ACCIDENT $ 100000.00
A | OFFICEMEIM3ER EXCLJDED? NiA D WC-44.44-006671-00 11112016 112017 H——-
h":’;d;“:v - "m‘er E.L DIS:ASE -EA EMPLOYEE|S 100000.00
o JUREr Iz
m.!scnnm(r: )F QPERATIONS below E.L DISSASE - FC_ GV LIMIT |$ 500000.00
DESCRIPTION OF OF “HATIONS TLOGATIONS / VEHIGLES (Afach ACORD 10T Adonal Rema ke B .\t mnre space is required)
Election Categoi/ Election Status Name Issue State:  All Entities/Insureds:
Partner Exclude Paul Dutton VT Dutlon Berry Farm
Partner Ezclude Wendy Dutton 136 Grassy Brook Rd Brookline VT 05345-9756
CERTIFICATE « ’LDER CANCELLATION

FediPution THE EXPIRATION DATE THEREOF, NCIICE WILL BE DELIVERED IN
136 Grassy Bt ck Road ACCORDANCE WITH THE POLICY PROVISI IMS.
B oklineN . VT 05345 AUTHORA PRESENTATIVE

G

SHOULD ANY OF THE ABOVE DESCRIBED i'OLICIES X CANCELLED BEFORE

ACORD 25 (201::/015)
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