Florida Job Order Print Document

Job Order: 10192270 Print Date: 5/5/2016 11:56:55 AM

Office: Career Source Tampa Bay - 4420 LWIA/Region: Car eer Sour ce Tampa Bay

Employer Information:

Employer Name: Griff's Catering, Inc. (Suppressed)

How to Apply: By Mail, By Phone, At the Nearest One-Stop

Company Website: NA

Application Comments: Mail resumesto Griff's Catering PO Box 1294, Gibsonton, FL 33534. Inquire about
thejob opportunity or send applications, indications of availability, and/or resumesdirectly to Career Source

Tampa Bay, 9350 Bay Plaza Boulevard, Suite 121, Tampa, FL 33619, Phone #: 813-930-7832 and refer to Job
Order #10192270.

L ocation:
Main Address: Mailing Address:

Griff's Catering, Inc.
7309 Gibsonton Drive PO BOX 1294

Gibsonton, FL 33534 GIBSONTON, FL 33534

Contact:

Contact: William E. Lauther Title: President

Phone: (813) 478-2413x  Fax: Email: lauther 4@aol.com
Job Details:

Occupational Code: 35302200 Counter Attendants, Cafeteria, Food Concession, and Coffee Shop
Job Title: Travelling Food Worker***
Industry Code: 722330 - M obile Food Services

Number of Positions: 10 Referrals: 25

Earliest Date to Display: 5/5/2016 Last Date Job Order Will Display: 5/30/2016
Type of Job: Temporary Job Time Type: Full Time (30 Hoursor More)
Duration: Over 150 Days Specia Job Category: Alien Labor Certification
Job Dutiesand Skills:

Description:

10 Temporary full timejobs 06/20/16 to 11/20/16.

Travelling Food Worker

Clean, wash, erect, and take down equipment; take orders; slice, cook, and serve food and drinks, make
change; heavy lifting & physically mobileregd. Hours, schedule and daysvary. Work outsidein all weather
conditions. Travel to all locationsrequired and provided by employer.

Hours, days and schedule vary 35 hrs/wk, (35-55 average).Hour s subject to industry practice and are not
guaranteed per day or per week, e.g., rainouts, brief periods without scheduled events, event dates and hours
set by agreement with sponsor and subject to change (based upon adver se weather, hours of operation, day
of the week, attendance, size of the event, etc.), and unfor eseen cancellations.

No education or experiencereqd. On-the-job training provided. Must pass background & drug test paid by
employer. Both must be completed 21 days beforefirst date of employment.

Thejob requiresthe applicant to be qualified, ready, willing, able, and available to perform during the entire
employment at the designated worksites, to enter into and comply with employment contract, to follow
employment rules and to meet job performance standards. Resume and other supplied information must be
truthful and complete. Must cooper ate with and complete job application and interview. Must comply with
grooming requiresand dress code. Must work schedule up to 7 d/wk. Subject to discharge for cause.

Pay, varies, $8.16 to $11.37/hr. O/T or extra hoursasrequired, varies.



Extensivetravel to all eventsrequired and provided to Henry, Houston Co. AL ; Kent Co. DE; Hillsborough,
Escambia, Leon Co. FL; Houston Co. GA; Howard, Montgomery Co. MD; Forsyth Co. NC; Bergen, Sussex
Co. NJ; Saratoga, Delawar e, Dutchess, Rensselaer, Washington Co. NY; Berkeley, Charleston Co. SC;
Hanover Co. VA; or othersif business develops. Must commute from home at prior worksite to next
worksite.

The employer will pay the cost of lodging to the extent such costs would reduce pay below the offered wage
rate for the area of intended employment. Local convenience travel ($20/week) is available for wage credit
and/or deduction.

W ages calculated by single workweek, paid bi-weekly. Employer will make all deductions from theworker's
paycheck asrequired by law. Wage prepayment at employer'sdiscretion. H-2B workersreimbursed via
paycheck in thefirst workweek for all visa, visa processing, border crossing, and other related fees, but not
for passport expensesor other chargesprimarily for the benefit of the worker.

If required by valid and controlling law, if the worker completes 50% of the work contract period, employer
will reimbursethe worker for subsistence and provide advance payment for transportation from the place of
recruitment to the place of work. Upon completion of the work contract or wherethe worker is dismissed
earlier, employer will provide or pay for worker'sreasonable costs of return transportation and subsistence
to the place the worker originally departed to work, except wherethe worker will not return dueto
subsequent employment with another employer. If necessary and authorized, the amount of transportation
payment or reimbursement will be equal to the most economical and reasonable common carrier for the
distancesinvolved. Daily subsistence will be provided at arate of $12.09 per day during travel to a maximum
of $51 per day with receipts.

If required by valid and controlling law necessary tools, supplies, equipment, and uniform provided at no
charge

Thisjob order, including its wage and wor king terms and conditions, is contingent upon prevailing U.S.
immigration law, including Department of Labor and Department of Homeland Security regulations. If any
such prevailing law is rescinded, super seded, vacated, or substantially modified, then the partieswill re-
negotiate in good faith any affected term.

Mail resumesto Griff's Catering PO Box 1294, Gibsonton, FL 33534. Inquire about the job opportunity or
send applications, indications of availability, and/or resumes directly to Career Sour ce Tampa Bay, 9350 Bay
Plaza Boulevard, Suite 121, Tampa, FL 33619, Phone #: 813-930-7832 and refer to Job Order #10192270
Thisjob order isplaced in connection with a future application for H-2B workers.

Specia Software/Hardware Skills Needed: No

Specia Skills:

Job Requirements:

Minimum Age: 18

Test Done By: No test required Required Tests: NA

Hiring Requirements:

Hiring Reguirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 8.16 Hour Maximum Salary: 11.37 Hour
Pay Comments: Will discuss with applicant

Supplemental Compensation: No

Hours per Week: Hours Vary Actual Hours:

Shift: Other, seejob description

Benefits: Other

Other Benefits: Convenience transportation for wage credit. Wage prepay, merit or bonus pay at employer
discretion.



Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff screens applicants, Staff contacts
individual about qualifications

Job Application Information Needed:
Req Section

I Contact Information

™ Employment History ™ Allow individuals that have never had ajob to apply (eg. College graduates)
™ Education History

™ Certifications

™ Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No

Featured Job: No In an Enterprise Zone: No

Federal Contractor: No Court Ordered Affirmative Action: No

Staff Infor mation:

Category: Alien L abor Cert H2B iJiosttael(Zj)e'veloper Mandatory Listing: None of theitems
Status: Open and available Employer Status: Open and available

Reason: NA

Future Release From Hold:
Job Order Followup: 6/4/2016
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