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Landscape Labor - Granville, NY

Job Information

ID: #11303155
# of Positions : 7
Minimum Education Level Unspecified

Experience Required : none
Salary : $13.08 - $15.00 hourly
Duration : Full Time Temporary
Shift: First Shift (Day)
Hours per week: 35
Start Date :  2/15/2016

Job Description

Labarer, Landscape - 7 temporary, full time laborers from (02/15/2016 -
11/15/2016). Landscape work to include but not limited to: Plant, prune,
mow & edge lawns & landscape malerials using commercial grade
mowers, trimmers/edgers and other hand/power tools. Pull weeds/clear
leaves/debris w/blowers, Install lawns (sod), and other related landscaping
aclivities as per SOC/OES 37-3011. Apply fertilizer as needed.
Tools/equipment provided at no charge or deposit. 3 mths verifiable
com./res. landscape exp. req. Able to lift'carry 50Ibs, work in bending &
standing positions for extended periods in all weather (extreme heat/cold).
Daily transp. provided to/from worksites. Pay ranges from $13.08/hr (OT
@%$19.62/hr) to $15.00/hr (OT @ $22.50/hr) based on tenure with
company, additional skill/abilities & proven job performance. 35hr+/wk. M-F
6AM-5PM, Sat as needed. Wages computed using a single workweek &
paid no more than bi-weekly. Jobs In Washington & Warren counties, NY.
% of the workdays in each 12-week period for duration of employment
period guaranteed. If the worker completes 50% of the work contract
period, employer will reimburse the worker for transportation and
subsistence from the place of recruitment to the place of waork. Upon
completion of the work contract period or where the worker is dismissed
earfier, employer will provide or pay for worker's reasonable costs of return
transportalion and subsistence back home or the place where worker
originally departed to work, except where the worker will not return due to
subsequent employment with another employer. The amount of
transportation payment/reimbursement will be equal to the most
economical'reasonable common carrier for the distance involved. Daily
subsistence provided at $11.86/day during travel to a max of $46.00/day
wireceipls. Housing will be arranged for workers arriving from outside of
normal commuting distance. Pay deductions will only include those
required by law and for workers utilizing housing the following deductions
will apply on a weekly basis: Rent $65/week including utilities. H-2B
workers shall be reimbursed within the first week for all VISA, visa
processing, border crossing and related expenses, including any mandated
by the govt, incurred by worker. Job with Mandy Spring Farm Nursery, Inc.
(518) 642-3676. Applicants should contact the Washington county Career
Center at (518) 746-2390 or nwilliams@co.washington.ny.us and reference
job order 11303155,

Company Information

Name : Mandy Spring Farm Nursery, Inc.
Description : Mandy's Landscaping Department offers a full range of landscaping
services, including: Landscape Design, Do-Il-Yoursell Packages, Decks,
Fences, Stonework, Perennial Gardens, Annual Gardens, Lawn Care And



More....
Type : Direct Employer
Address : 1367 County Roule 28
Granville, NY 12832

Application Information

Instructions : Applicants must include a valid and working phone number and address for
consideration.

Email : Todd Smith<info@mandysnursery,com=
By Fax: Faxto (518) 642-1369 Attn : Todd Smith

Job Posting Entered On :  11/17/2015
Job Posting Expires On : 1/25/2016

Disclaimer: In conducting placement activities, the New York State Depariment of Labor (Department), acts as a portal for prospective employees and businesses. The Depariment does not represent or guaranies
the truthfulness, accuracy, or reliability of information supphod by prospective employees or businesses, nor does it engage in any form of screening or independent investigation of prospective employees and
buslnossas oLhur lhun matching a prospective employee’s seif-stated qualifications to those p ibed by a busi .Tha D is not resg ible for any employment decisions made by prospective

for what reason made, New York State Law may limit the lypos of disclosures that the Depaﬂ.ment can make 1o a business regarding a prospective employee Businesses should not
lorgo any \‘olrn of screening otherwise prudent to ensure a prospeclive employee’s qualifications and background meets the needs of the workplace.
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