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Job Summary

Order Number:
NY1157330

Date Job Order Received:
01/13/2016

Number of Openings:
8

Company Name:
J. Tortorella Swimming Pool Service & Maint.

Job Title:
Maintenance Helper

Minimum Experience Required:
No experience requirement provided.

Job Description:
Maintenance Helper - 8 fulltime, temporary, peakload (H-2B) jobs 4/1/16-11/1/16. Employer: J.
Tortorella Swimming Pool Service & Maint. Inc., 1764 County Road 39, Southampton, NY 11968.
Duties: Assist maintenance crew to check PH balance, pump and equipment issues, water levels,
salinity levels and remote monitoring issues to ensure all systems are in working order. Employer to
provide transportation to and from worksites in Suffolk county from designated location: 296 W.
Montauk Highway, Hampton Bays, NY 11946. Work hours: Mon-Fri, 7am-3pm, 40 hours/week at
$13.21/hour. No OT. No education or experience required. A single workweek will be used to
compute wages due. Workers will be paid weekly on Friday. All deductions from the worker's
paycheck required by law will be made. Employer will provide workers at no charge all tools,
supplies, and equipment required to perform the job. The employer guarantees to offer work for hours
equal to at least three-fourths of the workdays in each 12-week period of the total employment period.
H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing,
and other related fees, including those mandated by the government (excluding passport fees).
Transportation (including meals and, to the extent necessary, lodging) to the place of employment will
be provided, or its cost to workers reimbursed, if the worker completes half the employment period.
Return transportation will be provided if the worker completes the employment period or is dismissed
early by the employer. Daily subsistence rates are $11.86/day without receipts or up to $46/day with
receipts. Interested candidates may contact Workforce NY Career Center, 160 S. Ocean Ave.,
Patchogue, NY 11772. Or by phone 631-687-4800. Reference job order NY1157330. Or interested
candidates may mail J. Tortorella Swimming Pool Service & Maint. Inc., attention Barbara Rizzi
(CFO), 1764 County Road 39, Southampton, NY 11968. Reference job order NY1157330.

Job Location:

296 W. Montauk Highway
Hampton Bays, New York

Pay:

$13.21 - $13.21 Hourly
Benefits:

No benefits mentioned.
Hours per Week:

40

https://nyosos.hsen/job_detail/job_detail.html 1/13/2016



Job Summary

Duration:
Full Time, Temporary
Work Days:
Monday thru Friday
Shift:
First (Day)
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School
Driver Licenses, Including Endorsements:
No Driver License requirements specified.
How to Apply:
To apply, contact the employer by mail:

Rizzi, Barbara

1764 County Road 39
Southampton, NY 11968
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“Employer Obliostions
The employer's job order will offer to U.S. workers (thls means anyone, including forsign-born residents,
residing within the U.S. andlor ite’ tertitories) no léss than thé sams benefits, wages, and workdng
conditions that the employer s offering, intends to offer, or will provide to H-28 workers, Job offers may not
impose on U.S. workers. any restrictions or obligations that will not he imposed on the employer's H-28
workers, This doss not relieve the employer fram-providing to H-2B workers. at fegst the minimum benetits,
wages, and working conditions which must be offered to U.S, workers consistent with H-2B regulations.

The employer must provide to an H-2B worker. outside of the UL 5. no fater than the time at which the
worker applies for the visa..or to & worker in tomesponding smployment noJater than on the day woric
commences, a copy of the job order, In & language tnderstood by the worker, incluging any: subsequent
approved modifications.

Dyring the pericd of employment specified.on the Application for Tempaerary Employment Certification, the
employer must comply with 2l #pplicable Federal, State and locel employmerit-related laws and
regulations, Méluding health and safety faws. This includes compliance with 18 U.S.C, 1592(=), With
fespect fo profilbitions dgainst employers. the employer's sgents or thelr attorneys knowingly holding,
destroying of Gonfiscating workers' passports, visas, or ather immigration documerts.

cruitment Acffuities

Emplayers. must coriduct recrulimert of U.S. workers to ensure that there are not qualifled LJ.S. workers
who will be available for the positions listed In the Application for Temporary Employment Certification. U.S.
applicants can be rejected onily for lawfiyl job-related reasons,

Unless otheiwise instructed by the Certifying Officer (CO), the employer must conduct the recruitment.
described in:655.42 through 655.46 within 14 calendar days from the date the Motice of Acceptance Is
issued. All employer-conducted recritment must be compléted before: the employer submits the
recruitmeri report as réquired in 655.48.

Employers must continue to accept referrals and applications of afl U.S. applicants interested in the
position until 21 days hefore the date of need.

Employers that wish to require intervisws must conduct thoze interviaws by phone or provide a procaedure
for the interviews to be conducted in the location where the worker {s being recruited 8o that the worker
incurs litle or no cost. Employers cannot provide potential H-2B warkers with more favorable treatment
with respect ta the réquirement for, and cohduct of, Intarviews.

The employer must consider all U.S. applicants for the job opporturiity. The employer miust acaept and tire
Any applicants whe are qualified and who will be avallable.

The émployer may be instructed by the CO o conduct addifional reasenable recruitment. Such recruitment
may be required at the discretion of the CO where the.GO has detemined that there is 2 ikellhood that
U.S. workers who are quaﬁfad and will be available for the wark, ingjuding but not limitied to wheré the job.
opportunity is located in an Area of Substantial Unemployment.
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The offered wage Tn the job order equals or exceeds the hfghest of the prevailing wage or Federal
minimum wage, State minimum wage, or local minimum wage: The employer must pay at least the offered
waga, free and clear; during the entire period of the contract.

*A single workweek will be tsed fo compute wages due.

All deductions from the:werker's paycheck required by law will be made, No deductions will be made
which reduce a worker's wages below fhe réquired rate. In New York State, the only deductions that ean
be taken from worker pay &re:
1. Those fequired by law, such as Soclal Security, income tax, and gamishment of wages: and
2. Those that benefit workers and are authofized in wriﬁng,Q such ag life insurance, or a savings
account,
Any othér deductions are illegat.

The employer guarantees to offer the worker employment for a total number of work hours equalto at least
% (threg-fourths guarantee”) of the workdays i each 12-week perlod (each B-weels period if the period of
-emplaytnent coveted by the job orderisfess than 120 days) beginning with the first workday after the.
arrival of the worker st the place of employment or the advertised first date of need, whichaver is Tater, and
ending on the expiration date specifiad in the job order or in.is extensions, if any. In the event the worker
begins working fater than the specified begmning date the gquarantee period beglbs with the first workday
after the arrival of the worker at the place of employment, and confinues until the last day during which the
o order and alf extensions thereof are in effect. The: 12-week periods. (or 8-week periods, as appropriate)
to which the guarantee applies are.based upen the workweek used hy the employer for pay putposes. The
first 12-week period (or 6-week petiod, as appropriate) also includes any parfial workweek, if the first
workday after the worker's arrval at the place of employment is not the beginning of the employer's'
workweek, with the guaranteed number of hours Increased on a pro rata basis (thus, the first, pericd may
‘incitde up-to 12 wéeks and 6 days (or B weeks and § days, as appropriate)). The final 12-week pericd {or
6-week period, as dppropriate) includes any time remaining after thé last full 12-week period (or 6-week
‘period) ends, and thus may be as short s 1 day, with the guaranteed numbeér of hours decreased on & pro

rata basis.

If, before the expiration date specified in the job ordér; the services of the worker are no longer required for
reasons beyond the control of the employer due to fire, weather, or other Act of God, or similar
unforeseeable man-made catastraphic event (such as an oil $pill. or controlled Hooding)- thet is wholly
cutside the emplayer's control that makes' the fulfillment of the job. order impcssibie, the employer may
temmirste the job order'with the approval of the CO. In the event of such termination of a. job order, the
éemployer: must fulfill a three-fourths guarantee, as described above, for the time that has elapsed from the
start ‘dale listed fn the job: order or the first workday after the amival of the worker at the place of
employment, whichever s later; to the tive of its termination, The employer must make efforis to transfer
the H-2B worker pr worker in carresponding employment to other comparable emiployrment accapiahle to
the worltér and consistent with the Immigration and Nationality Act, as applicable; ‘I & transfer is .not
affected; the. employer must peturn the worker, at the employer's expense, to the place from Which the
worker (disregarding in’tewenmg employment) came to weork for the employer, or transport the worker to
the worker's next certificd H-2B employer, whichever the warker prefers.

On eor before each payday the employer will' prowde to each worker in one or more Written statements the
following information: (1) the warker's total earnings-for each workweek In the pay period; (2) the worker's
hourly rate and/or plece rate of pay: {3) for each watkweek in the pay peried the howits of employmerit
offared to the worker (showing offers in accordance with the threé-fourths guarantee, separats from any
hours offered over and dbave the guarantee); (4) for.each workweek in the pay periad the hours dctually
worked by the worker; (5) an femization of all deductions made from or addifions made to the worker's
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wages; (6) if plece rates are uised, the units prodisced dally; (7) the beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN, - | e i

Employer agrees to reimhutse inbound transpoitafion énd subsistence éxpensss (§11.8 per day.
minimurm, without receipts, {6 a maximum of $46,00 per tay, with receits).from the place from which the
votker hias come 16 work for the eniployer, whether I the U, orabroad, to.the place of employment the

' woiker oniplétes 50 percent of the petiod of employment covered by the job.ordér {not counting any
xteiisions), The empioyer may arrange and pay for the transportation:sind subsistence directly, advance at
@ minimum the mos economical and ressonable common camier Cost of the fransportaonand
subsistence to he worker before the wotker's departure; or pay the workerfor the reasonable casts

incurred by the worker.

Fthe worker Is dismissed frommpl iployer befors the end éf the period,
‘and the worker has no immedjate subsequent H-28 employirient, the employer must provide.or. pay at the
tiime of departure for #ié worker's cost &f Ftiim transportation and daily subsistence from the. place of -
emgiloyment to the place from which the wotker, disregarding intervaning employment, departed fowark for
the employer. if the wirker has canfracted with a subsequentt employer that has not agresd jn the job.oided
-to'provide or pay for the Worker" fram the émployer's worksfte to such subsequent -~
empioyers worksite, the employiet filist provide ef pay forthat fransportalion and subsisténce: i the
warker has cantracted with a subsequent employer that has agreed in the Job order to provide or. pay for

sortation from the employer's worksite'to such subsequent émplojer's worksits, the-

-or ifthie worker Is disnilssed from smploymaitfor any féason'by &r be

‘4he worker's transportation from the emplo fesiterto &
- subsequent employer must provide or pay for such expenses. | | |
Th smourt of the ranispctaior payment s b no ess (and i not e 1 5 more) T the it
economical and réasanable cotmuvn-canier transportation charges for the distances involved. o
 applicable, emplaysi will provide ransportalion, af no cast to the worker, fo the actyal wark site and
ehmattoond ofrodey. s et
FL28 workers wil be rinibursed o the fst worlweekfo al viea, Visp prosessing, bordsr crosing, and
other related fees, including those mandated by the govesnment (excluding passpoit fees). k

Tha empioyer wil provide workers s o chiarge i tools, supplies, and equipment regied to performthe
The empl ke atno ghngo 4l teds, supils, and ¢ :
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