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Job Summary

Order Number:
NY1157811

Date Job Order Received:
01/19/2016

Number of Openings:
1

Company Name:
Harmonia Inc.

Job Title:
Landscapers

Minimum Experience Required:
No experience requirement provided.

Job Description:
Landscape Laborer - 1 fulltime, temporary, seasonal (H-2B) job available 4/1/16-11/30/16. Employer:
Harmonia Inc., PO Box 1711, Bridgehampton, NY 11932. Duties: Landscape property using
hand/power tools. Must have "clean" Class D NYS Driver's license or the ability to obtain one within
60 days of employment. Employer to provide transportation to and from worksites throughout Suffolk
county, from designated location: 141 Maple Lane, Bridgehampton, NY 11932. No education or
experience required. Work hours: Mon-Fri, 7am-3:30pm, 40 hours/week at $14.94-$15.50/hour. OT at
$22.41-$23.25/hour. A single workweek will be used to compute wages due. Workers will be paid
weekly on Friday. All deductions from the worker's paycheck required by law will be made. Employer
will provide workers at no charge all tools, supplies, and equipment required to perform the job. The
employer guarantees to offer work for hours equal to at least three-fourths of the workdays in each 12-
week period of the total employment period. H-2B workers will be reimbursed in the first workweek
for all visa, visa processing, border crossing, and other related fees, including those mandated by the
government (excluding passport fees). Transportation (including meals and, to the extent necessary,
lodging) to the place of employment will be provided, or its cost to workers reimbursed, if the worker
completes half the employment period. Return transportation will be provided if the worker completes
the employment period or is dismissed early by the employer. Daily subsistence rates are $11.86/day
without receipts or up to $46/day with receipts. Interested candidates may contact Workforce NY
Career Center, 160 S. Ocean Ave., Patchogue, NY 11772. Or by phone 631-687-4800. Reference job
order NY1157811. Interested candidates may also mail Harmonia Inc., attention Charles Fischler
(Treasurer), PO Box 1711, Bridgehampton, NY 11932. Reference job order NY1157811.

Job Location:

141 Maple Lane
Bridgehampton, New York

Pay:

$14.94 - $23.25 Hourly
Benefits:

No benefits mentioned.
Hours per Week:

40
Duration:
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Job Summary

Full Time, Temporary
Work Days:
Monday thru Friday
Shift:
First (Day)
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School

Driver Licenses, Including Endorsements:

Class D (Operator)
How to Apply:
To apply, contact the employer by mail:

Fischler, Charles
PO Box 1711
Bridgehampton, NY 11932
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New York State Departmaent of Labor
Fotm FL515 Attachment
Terms and Conditions/Clariflcations and Assurances/
Additional Information for the H-2B Program

Employer Obllgations ‘

The employar's job ordar will offer fo U.8. workets {this. means anyone, including foreign-bomn residents,
residing Within the U,8. arid/or ite" tertitorias) no leds than the same benefits, wages, and working
gonditions thet the smployar ls offating, lntenda to offer, or will provide to H-2B workers. Job-offers may not
impose-on U.S, workerg any restrictions orobligations that will not:be imposed on the-employer's H-2B
workers. This doas not relieve the employer fiom providing to H-2B workets-at least the minimum benefits,
wages; and working conditions which must bé offéted 1o U.8, warkers vonsistent with H-2B regulations.

The-employar must provide to an H-2B worker outside of the LS. no later than thedime at which the
worker applies for the visa, ar 1o & worker in corresponding employment no later than on the day work
commences, & copy of the Job order, In-a lahguade understood by the worker, Including any subseguent
dpprovad modifications.

During the period of employment specifled on the Application for Temporary Employment Cartification, the
employer wust comply with all -applicalle Federal, State and local employment-related Taws and
régulations, including heaith and safety laws. This Includes compliance with 18 U.8.0. 1592(g), with
respect to prohibitions agsinst smployels, the employeis agents -or thelr attoineys knowingly holdig,
desiroying or confiscatifg workers' passports, visas, or other immigration-documents.

Recruitipent Activities

Employers must condist recruiiment of U.S, workers to ensure that there are not qualified U.8. workers
who Wil be-avaliable for the positions listed-in the Application for Temporary Emplaymant Certification. U.8.
applicants can be rajectad orily for lawful job-related reasons.

Unless stherwise instructed by the Cartiiving Officer (CO), the employet must conductthe récruitment
deseribed In 655.42 through 85548 within 14 calendar daya from the date the Notlce of Acceptance Is
issued. All employer-conducted recruitment must be.complstad bsfore the employar submits the
tacruiimant report as required in 665.48,

Employers must continue 16 acoaept referrals and applications of el U.S. applicants interested In the
pasition unth 21 days before the date of need,

Employera thiat wish o requite Interviews must conduct thase Interviews by phone of provide a grocedure
for the interviews to bie conducted i the location where the worker is. being recrulted sothat the worker
ingurs little-or ng cost. Employers:cannot provide potential H-2B warkers with.more favorable treatment:
with respect to the requirement for, and conduct of, interviews,

Tha employer must consider all U.S. applicants for-'the_ Job oppotiunity. The amployer must accept and hire
any applicants who ars qualifiad and who will bs avallabls.

The-employer may be inatructad by the CO to conduct additional reasonable recruitment. Such recruitment
may be required at tha distrétion of the CO whara the CO Hes determined that there 1s a likelihood that
1.8, workers who are qualified and will be available for the work, ineluding but not imifed f wheré thé Job
opportunify Ts logated In an Area of Substantial Unsmployment,
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Wane Rates, Speclal Pay Informiation, and Deductions.

The offarsd wage In the Job oider equals or excesds the highest of the prevalling wage or Federal
minimum wage, State minimum wage, or local minimum wage. The amployer ust pay at least tha offerad
wags, fras and clear, during the entire period of the contract.

*A single workwesk will be used to compute wages dus.

All daductions from the worker's paycheck requirad by law wilf be made. No deductions will he made
which reduce & worker's wages balow the raquired rata. tih New York State, the only-deductions thaf can
ba tékan from worker pay-are; ) _,
1. Those required by law, such as Soelal Security, liicoms tax, and garnishment of wages; and
2. Those that benefit workers and are siuthotized In writing, such zis Bife inswance, or & savings
ancount.
Any other deductions are illegal.

“The employer guarsntees to offerthe warker employmant for a total number of work hours squal to at least
% (“threa-fourths guarantee”) of the workdays in agch 12-waek perlod (sach B-week period if the paried of
empkyment coverad by the job-order ia less than 120 daya) beginning with the fitst workday after the
arrivat of the worker at the place of employment or the advertised firat date of need, whilchever is later, and
anding on the explration date spetified i the job order orin its axtenstons, if-any. In the event the worker
begins warking Tater than the specified beginning date the guaraitee period begins with the firet workday
after the artival of the warker at the:place of eviployment, and continuias urth the last day durlng whilch the
Job ordar and all extenslons theraof are in effect, The 12-wask pariads.(or 6-waek petiods; as appropriate)
to- which the guarantee applies are based upon the workweek used by the employer for pay purposes. The
firat 12-wask period (or 8-week pefiod, gs apprapriate) also inclides any partial workwesk, if the first
warkday after the worker's arrival at the place of empluyment is not the beginning of the empleyers
workweek, with the guaranteed number of hours increased on-a pro rata basis (thus, the first perlod may
include up.to 12 waaks and 8 days (or & weeke and © days, as eppropriate)). The fingl 12-week patlod {or
B-week period, as appropriate) includes any time remaining after the last fll 12-week petiod (or Bwask
petriog) ?nd‘s.. and thus imay be a& shiort as 1 day, with the guaranteed number of hours decreased on & pro-
rata basis,

if, bafora the expiration date spadified in the job order, the services of the worker are no fonger required for
reagons beyond tha conlrol -of the employer due fo fire, westher, or other Act of God, or sillar
unforeseeable man-made catastrophlc event (such as en oll apill or controlled flooding) that Is whatly
outside the employers control that makes the Tulfliment of the. job order impoasibis, the enployar may
terminate the job drder with the approval of the CO. In the event of such termination of & job order, ths
employer must fulfill a thres-fourths guarantes, as described above, for the time that hes slapeed fiom the
start date listed In fhe Job order or the first workday after -the anivel of the worker at the place of
employmant, whichever is later, to the time of its termination, The employer must make effonts fo trandfer
the. H-2B wotker or warker In corrasponding employment to other comparable employmant accepteble to
the worker and corsistent with the Immigration and Nationality Act, es applicable. If a Wransfer is not
affected, the employer must retum the worker, at the employer's expense, to the place from which the.
worker {disregarding intervening employment) came to work for the employer, or transport the worker to
the worker's next cerlifled H-28 eniployer, whichever the wirker prefers.

On or bafore-aach payday the émployer will provids to @aeh worker In.¢ne or moié writtén statemiénts the
folloving informatian’ {1) the worker's total @ainings for each workweek Inthe pay paded; (2) the warker's
hourly rate:and/or place tate of pay; (3) for each worlweek In the pay period the hours of employment
offared to the worker (showing offers in accordahee with the thres-fourths guarantee, separate fror any
hours-offersd ovar and above tha guarantée); (4) for each workweak i the pay périod the houes atiually
worked: by the worker; (5) an itamizatlon of all deducticne made from-or additions made to-the worker's
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wages; (8) if pleve rates are used, the Units produced daily; {7) the beginning and ending dates of the pay
petiod; and (8) the employar's name, address and FEIN.

Transportation, Subsistance and Fees

Emplayer agrees fo reimbursa inbound transportation and subsistence expenses ($11.86 per day
mislmurs, withotit receibts, to:a maximur of $48.00 per day, with receipts) from the place fotm whioh the
worket fine come 1 wark for {he employar, whether In the U.8. or abroad, to the place of employment if the
warkér completes 80 parcent of the period of employment covered by-the job order (not counting any
extansions), The smployer may arrdnge and pay for the transportation-and subsisténce directly, advance at
a minimum the most aconamical and reasonabla common sarrier cost of the' trangportation dnd
subsistence to the-workar befors the:worker's departure, or pay. the worker for the reasonablé costs
Incurred by the werker.

If the workel sompletes the period of employment covered by the Job arder (not counting any extensions),

~or if the warker is dismlssed from employment for any reason by the employer before the end of the period,
and the worker has no immadiate subsequant H-2B amployment, the employer must provide arpay at the
time of daparture for the worker's cost of return transportation and dally subsistence from the-place of
employmentio the place from which the worker, digregarding intervening émployment, deparied to work for
the emplayer. If the worker has contracted with a subsequant emplayar that has not agraad inthe Job order
to provida or pay for the workei's transgortation from the emplover's worksite o such subsequent
‘employar's Woiksite, the emplayer must provide ér pay for that transportation and subsistenca. If the
worker has contracted with & subsecuent employer that has.agread Tn the job order to provide.or pay for
tha-warker's transportation from the employer's worksite fo such subséquent employar's worksita, the
subsequent employer must provide or piay for suoh expenses.

The amount of the transportation payment must be no less (and Is ot required to be more) than the most
sconomical and reasonable common ceirrler tranapoitation charges for the distahces Involved.

If applicable, employer will provide transportation, at no cost fo the worker, fo the actusl work site and
returty at the énd of the day. '

H-2B workers will be reimbursed in the flesf warkwesk for alf visa, visa processirg, border crossing, and
other related fess, including those mandated by the povernment (excluding pasaport fees),

Tools and Equipment

]Tte employerwill provide workers &t no-charge ali tools, supplies, and equipmant required to petform the
Jab, .

Employer SiQnmuyc/ lﬁg ?/M“’ . Date Pl /f
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