Job Summary Page 1 of 2

Job Summary

Order Number:
NY1157953

Date Job Order Received:
01/20/2016

Number of Openings:
5

Company Name:
Kingdom Road Nursery

Job Title:
Landscape Laborer

Minimum Experience Required:
1 month

Job Description:
Landscape Laborer - 5 fulltime, temporary, seasonal (H-2B) jobs available 4/1/16-12/31/16.
Employer: Kingdom Road Nursery, 2922 Kingdom Road, Waterloo, NY 13165. Duties: Level ground,
plant annual beds, trees and shrubs; place decorative stones; mow, edge and trim lawns. Employer to
provide transportation to and from worksites in Seneca county, from designated location: 2922
Kingdom Road, Waterloo, NY 13165. No education required, 1 month experience required. Work
hours: Mon-Fri, 8am-4:30pm, 40 hours/week at $11.99/hour. No OT. A single workweek will be used
to compute wages due. Workers will be paid weekly on Friday. All deductions from the worker's
paycheck required by law will be made. Employer will provide workers at no charge all tools,
supplies, and equipment required to perform the job. The employer guarantees to offer work for hours
equal to at least three-fourths of the workdays in each 12-week period of the total employment period.
H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing,
and other related fees, including those mandated by the government (excluding passport fees).
Transportation (including meals and, to the extent necessary, lodging) to the place of employment will
be provided, or its cost to workers reimbursed, if the worker completes half the employment period.
Return transportation will be provided if the worker completes the employment period or is dismissed
early by the employer. Daily subsistence rates are $11.86/day without receipts or up to $46/day with
receipts. Interested candidates may contact Finger Lakes Works - Geneva, 70 Elizabeth Blackwell St.,
Geneva, NY 14456. Or by phone 315-789-1771. Reference job order NY1157953. Interested
candidates may also mail Kingdom Road Nursery, attention Michael Bradley (owner), 2922 Kingdom
Road, Waterloo, NY 13165. Reference job order NY1157953.

Job Location:

2922 Kingdom Road
Waterloo, New York

Pay:

$11.99 - $11.99 Hourly
Benefits:

No benefits mentioned.
Hours per Week:

40
Duration:
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Job Summary

Full Time, Temporary
Work Days:
Monday thru Friday
Shift:
First (Day)
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School
Driver Licenses, Including Endorsements:
No Driver License requirements specified.
How to Apply:
To apply, contact the employer by mail:

Bradley, Michael

2922 Kingdom Rd
Waterloo, NY 13165
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New York State Department of Labor
Farm FLE18 Attachment
Terms and Conditions/Clarifications and Assurances!
Additlonal information for the H28 Program

The emplayar's job order will offer to U.S. workers (this means anyone, including foreign-born regidants,
reaiding within the U.S. andfor its' temitorles) no legs than the same benefits, wages, snd working
conditions that the employer is offering, Intends to offer, or will provide to H-2B workers, Job olfers may not
impose on U.8S. workers any restrictions or obligations that will not be imposed on the employer's H-28
workers, This does not relieve the employer from providing 1o H-28 workers at least the minimum benefits,
wages, and working conditions which must be offersd fo U.8. workers consistent with H-2B regulations.

The employsr must provide to an H-2B worker outside of the U.S, no ater than the time gt which the
worker applies for the visa, or to a worker in corresponding employment no later than on the day work
commances, & copy of the jub order, In a fangusge understeod by the worker, Including any subssquent
approved modificstions.

Buring the period of employment apecified on the Application for Temporary Employrent Ceriffication, the
amployer must comply with sl applicable Federsl, State and local employment-related lows and
regulations, including health and safety faws. This includes compliance with 18 U.8.C. 1582(s), with
respect to prohibitions agsinst employers, the amployers agents or thelr attorneys knowingly halkding,
desiroying or confiscating workers' passports, visas, or other Immigration documants,

Employers must conduct recruitment of U.5. workere to enaure that there are not qualified U.8, workers
whe will be avaliable for the positions listed in the Application for Temporary Employment Corlification, U.S.
applicants.can be rejeciad only for lewlul job-refated ressons, )

Unlass otherwise instructed by the Cerlifying Officer (CO), tha employer must conduct the recruliment
deacribed in 655,42 through 655.48 within 14 calandar daye from the dats the Notice of Acceptance is
issued. All employar-conducted recruliment must be completad bafore the emplover submits the
recrultment report as required in 656.48.

Employers must continue to accept referrals and applications of 2l LLS. spplicants interested in the
position untll 21 days before the date of nead, :

Employars that wish to require interviews must conduct those interviews by phone or provide & procedure
for the interviews to ba conducted in the location where the worker I being recruiied so that the warker
incuss little or no cost. Employers cannot provide potential H-28 warkers with more favorable reatment

with respect to the requirement for, ang conduet of, Interviews.

The employer must conglder aff U.S. applicants for the job opportunity. The smployer must acesst and hire
ey applicants who are qualifisg and who will be available,

The employer may be instructed by the CO to conduct additional reasonalbie recruitment. Such racruitment
may be required at the discretion of the CO whare the CO has determined that thery is @ likefihood that
U.€. workers who are qualified and will ba avallable for the wirk, including but not limfted to whare the job

opportunity is located in an Area of Substantial Unemployment.
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The offered wage in the job order equals or exceeds the highest of the prevalling wage of Faders!
minimum wage, State minimum wage, or local minimum wage. The employer must pay at least the offerad
wage, fres and clear, during the entire period of the contract,

*A single workweak will be used to compute wages due.

All deductions from the worker's paychack requirad by law will be made. No deductions will be made
which reduce a workers wages below the required rate, In New York State, the only deductions that can
b taken from worker pay are;
1. Those requived by law, such as Social Security, income tax, and garrdshmant of wWages, ang
2. T‘hmgﬁmm benefit workers and are suthodzed in writing, such as e insurance, or a savings
sscaund,
Any other deductions are illegal,

The employar guarantess to offer the worker employment for a totel number of work hours equal o s least
% (“three-fourths guarantee”) of the workdays In each 12-week pariod (each 8-week period i the period of
amployment coverad by the job order Is less than 120 daya) beginning with the first workday after the
arrival of the worker at the place of amployment or the advartisad firat date of need, whichever is later, and
ending on the expiration date specified in the job order or in its extensions, if any, In the event the worker
bagins working fater than the specified beginning date the guarantes parod begins with the firgt workday
aiter the arrival of the worker at the place of employment, and continues until the Isst day during which the
job order and all extensions thareof are in effect. The 12-wesk periods {or 6-week periods, as appropeiste)
to which the guarantes applies are besed upon the workweek used by the employer for pay purposes, The
firet 12-weak period (or B-waek periad, s appropriate) also Includes any partial workweak, If the first
workday after the worker's arrival at the place of smployment iz not the beginning of the emplovers
workweak, with the guarantead number of hours incrasssd an a pro rata bagls (thus, the first period may
include up to 12 weeks and & days (or 6 weeks and § days, es appropriate)). The final 12-week pariod (or
G-week perind, as appropriate) includes any time ramaining after the fast full 12.week period (or B-wask
period) ends, and thug may be as short 58 1 day, with the guarantesd number of hours decresssd on & pro

rate basis.

¥, before the expirstion date specified in the Job order, the senvices of the worker are no longer required for
reasons beyond the cantrol of the employer dus fo firs, weather, or other Act of God, or similar

e man-made catastrophic event (such as an off splll or controfled flooding) that is wholly
outside the employsr's controt that makes the fulfillment of the Job order impossible, the employer may
tarminate the job order with the approval of the CO. In the event of such termination of & job order, the
employar must fulfiil 8 thvee-fourthe gusrantes, as described above, for the time that has elepsed from the
start daie listed in the job order or the first workday after the amivel of the woarker at the place of
employment, whichever is later, to the time of its termination. The amployer must make efforts to transfer
the H-2B warker or worker in corresponding employment to other comparable employment acceptable to
the worker end consistent with the Immigration and Nationalily Act, ss applicable. If & transfur Is not
aflsctad, the employer must retun the worker, at the amployers sxpenee, o the place from which the
warker (disregarding intervening employment) came to work for the employer, or transport the warker to
the worker's next certifisd H-28 @mployer, whichever the worker prefars,

On or before wach payday the empkyar wiif provids fo each worker in one or more written statements the
following Information: (1) the worker's total sarnings for each workweek In the pey period; {2) the worker's
hourly rete snd/or pieca rate of pay; (3)¥ormchwkmkmmepeyp3ﬁwmehmwmbym
offared to the worker (showing offers in accordance with the three-fourths puarsnise, separate from any
houre offered over and sbove the Quarantee); (4) for each workweek in the pay paricd the hours achinlly
worked by the worker; (5) an temization of gl deductions made from or additions mads to the workr's
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wages, (6) i plece rates are used, the units produced dally; (7) the beginning and emding dates of the pay
periad; and (8) the employer's neme, address end FEIN,

Employer agrees o relmburse Inbound transporiation and subsistence expenses ($11.66 per day
nlnimum, without recsipts, to & maximum of $46.00 per day, with receipts) from the pleca from which the
warker has come to work for the employer, whether in the U.S. or abroad, to the place of employment ¥ the
worker completes 50 parcent of the pariod of emplovirant coversd by the job order (not counting any
extensions). The employer may arrange and pay for the transportation snd subsistence directly, advance at
a minlmium the most ecanomical and reasonable commaen carrtar cost of the transportetion and
subsistence to the worker before the worker's departure, or pay the warker for the ressonable costs

Incurred by the worker,

i the worker completes the period of employment coverad by the job order (not counting any extensions),
or If the warker s dismissed from employment for any reason by the employar bafore the end of the period,
and the worker has no immedlate subsequent H-28 employmant, the employsr must provide or pay st the
tima of daparturs for the worker's eoet of return transportation and dally subsistence from the place of
emplayment fo the place from which the worker, disregarding Intervening employment, departed to work for
the employar. If the worker has contracted with a subsaquent employer that has not agreed in the job ordar
to provide or pay for the worker's transporiation from the employar's workalte to such subsequent
employer's worksite, the employer must provide of pay for that trangportation and subsistence, if the
worker has contracted with a subsequant employer thet has agreed in the job order to provide or pay for
the worker's tranaportation from the employar's worksite to such subsequent emplover's worksite, the
subsequant employer must provide or pay for such Gxpensas. :

The amount of the transporistion payment must be ne less {and Is not required to be more) than the most
sconomical and reasonable common camer transporiation charges for the distances Involved.

If applicable, employer will provide transportation, at ne cost to the worker, to the sctusl work site and
return at the end of the day.

H-2B workers will be reimbursed in the firat workwesk for all vise, visa processing, border crossing, and
other telatad faas, including those mendated by the govaernmant (exchuding passport faes),
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