Job Summary

Job Summary

Order Number:
NY1158131
Date Job Order Received:
01/21/2016
Number of Openings:
5
Company Name:
JJ Toner Racing Stable
Job Title:
Thoroughbred Racehorse Groom
Minimum Experience Required:
6 months
Job Description:
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Thoroughbred Racehorse Groom - 5 fulltime, temporary, peakload (H-2B) jobs available 4/1/16-

11/30/16. Employer: JJ Toner Racing Stable, 4 Ash Lane, Valley Stream, NY 11581. Duties:

Responsible for daily care of thoroughbred racehorses. Must clean stalls, prepare horses for training in
the morning, bathe horses, and provide post-training care such as thorough brushing, attending to
horses' feet, and putting on standing bandages. Also responsible for maintaining a clean atmosphere
which includes raking the shedrow, waching feed and water tubs, and sporadically picking out stalls.
On race days, grooms are also responsible for pre-race preparations, leading the horse to paddock, and
post-race care. Must be able to lift. Work site: 2150 Hempstead Turnpike, Elmont, NY 11003. Work
Hours: Days vary, Mon-Sat, split shift 6am-11am and 3pm-4pm, 40 hours/week at $12.09/hour. OT
hours/week vary (possibly Sun), at $18.14/hour. No education required, 6 months experience required.
A single workweek will be used to compute wages due. Workers will be paid weekly on Friday. All
deductions from the worker's paycheck required by law will be made. Employer will provide workers
at no charge all tools, supplies, and equipment required to perform the job. The employer guarantees
to offer work for hours equal to at least three-fourths of the workdays in each 12-week period of the
total employment period. H-2B workers will be reimbursed in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by the government

(excluding passport fees). Transportation (including meals and, to the extent necessary, lodging) to the
place of employment will be provided, or its cost to workers reimbursed, if the worker completes half
the employment period. Return transportation will be provided if the worker completes the
employment period or is dismissed early by the employer. Daily subsistence rates are $11.86/day
without receipts or up to $46/day with receipts. Interested candidates may contact Hempstead Works
Career Center, Hempstead Executive Plaza, 50 Clinton St., Suite 400, Hempstead, NY 11550. Or by
phone 516-485-5000. Reference job order NY1158131. Or interested candidates may mail JJ Toner
Racing Stable, attention James Toner (owner), 4 Ash Lane, Valley Stream, NY 11581. Reference job
order NY1158131.

Job Location:

2150 Hemsptead Turnpike
Elmont, New York

Pay:
$12.09 - $18.14 Hourly
Benefits:

https://nyosos.hsen/job_detail/job_detail.html 1/25/2016



Job Summary

No benefits mentioned.
Hours per Week:
40
Duration:
Full Time, Temporary
Work Days:
Monday thru Saturday
Shift:
Split
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School
Driver Licenses, Including Endorsements:
No Driver License requirements specified.
How to Apply:
To apply, contact the employer by mail:

Toner, James

4 Ash Lane
Valley Stream, NY 11581

https://nyosos.hsen/job_detail/job_detail.html
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New York Stiate Department of Labor
Form FL515 Attachment
Terrms and Conditions/Clarifications and Assurances/
Additional Infarmation for the H-2B Program

Employer Obligations

The employer's job order will offer to U,S. workers (this means anyone, including foreign-born residents,
reslding within the U.S. and/or its' territories) no less than the same benefits, wages, and working
conditions that the employer is offering, Intends to offer, or will provide to H-2B workers. Job offers may not
impose on U.S. workers any restrictions or obligations that will not be Imposed on the employer's H.2B
workers. This doos not relieve tho employer from providing to H-2B workers at least the minimum benefits,
wages, and working conditions which must be offerad to U.S. workers consistetit with M-2B regulations.

The ermplover must provide to an H-2B worker outside of the U.S. no later than the time at which the
worker applies for the visa, or to a worker in corrasponding employment no later than on the day work
commences, a copy of the job order, in a language understood by the worker, including any subsequent
approved modifications.

During the period of employment specified on the Applicstion for Temporary Employment Certification, the
employer must comply with all appllcable Fedorsl, State and local employment-related laws and
ragulations, including health and safety laws. This includes compliance with 18 U.5.C. 1892(a), with
respect to prohibitions against employers, the omployets agents or their attorneys knowingly holding,
dastroying or confiscating workers' passports, visas, or other immigration documants.

Recruitment Activi;ies

Employers must conduct recruitment of U.S. workers 10 ensure that there are not qualified U.S. workers
who will be available for the positions listed in the Application for Temporary Employment Certification. U.S,
applicants can be rejocted only for lawful job-related reasons.

Unless otherwise instructed by the Cortifying Officer (CO), the employer must conduct the racruitment
describad in 655.42 through 655.46 within 14 calendar days from the date the Notics of Acceptance is
issued. All amployor-conducted recruitment must be completed before tha employer submits the
recruitmant raport as required in BSS,48,

Employers must continue to accept referrals and applications of all U.S. applicants interested in tho
position untilt 21 days before the date of need.

Employers that wish to require interviews must conduct those interviews by phone or provide a procedure
for the interviews to be conducted in the location whera the worker is being recruited so that the worker
incurs little or no cost. Empleyers cannot provide potential H-2B workers with more favorable treatment
with respect to the requirement for, and conduct of, interviews,

The employer must consider all U.S. applicants for tha job opportunity. The employer must accept and hire
any applicants who are qualified and who will be available,

The employer may be instructed by the CO to conduct additional reasonable recruitment. Such rocruitmont
may be required at the discretion of the CO whers the CO has determined that there is a likelihood that
U.E. workers who are gualified and will be available for the work, inciuding but not limited to where the job
opportunity is located in an Area of Substantial Unemployment,



JANM-15-2016 13:51  FROM: PAKMAIL 56148168601 T0: 51826824339 .34

rem: Brign Wang Fux: (618) 202:4389 Te: Fax: +1(§61) T31-3805 Prge 3 af 4 0111412018 220 PM
Page 2 of 3
¢ Rates Speci o) jon..and Deductions

The offered wags in the job order equals or exceeds the highest of the prevailing wage or Federal
minimum wage, State minimum wage, or local minimum wage, The employer must pay at least the offered
wage, free and clear. during the entire period of the contract.

*A single workweek will be used to compute wagas due.

All deductions from the worker's paycheck required by law will be made. No daductions will be madae
which reduce & worker's wages below the required rate. In New York State, the only deductions that can
be taken from worker pay are:
1. Those required by law, such as Social Secutity, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorzed In writing, such as life insurance, or a savings
account,
Any other deductions are ilisgal,

The employer guarantees to offer the warker employment for a total number of work hours equal to at least
% ("three-fourths guarantee”) of the workdays in each 12.week period (each 6-week period if the period of
employment covered by the job order is less than 120 days) baginning with the first workday after the
arrival of the worker at the place of employment or the advertised first date of nead, whichever is later, and
ending on the expiration date specified in the job order or in its extensions, if any. Inthe svant the worker
begins working later than the specified beginning date the guarantee period begins with the first workday
after the arrival of the warkar at the place of employment, and continuas until the last day during which the
lob order and all extensions theraof are in effect. The 12-week perlods (or S-week periods, as appropriate)
to which the guarantee applies are basad upon the workweek used by the employer for pay purposes, Tho
first 12-week period (or 8-wook poriod, as appropriate) also includes any partial workweek, if the first
werkday aftor tho workor's arrival at the place of omploymont is not the beginning of the employer's
workweoek, with the guaranteed number of hours increased on a pro rata basls (thus, the first period may
include up to 12 weeks and 6 days (or € weeks and 6 days, as appropriate)), The final 12-week period (or
B-waek period, as appropriate) includes any time remaining after the last full 12-week period (or 8-week
pariod) ends, and thus may be as short as 1 day, with the guaranteed number of hours decreased on a pro

rata basis,

If, before the expiration date specified in the job order, the services of the worker are ne longer required for
reasons beyond tha control of the employar due to fira, weather, or other Act of Ged, or similar
unforeseeable man-made catastrophic event (such as an oif spill or controlled flooding) that is wholly
outside tha employer's control that makes the fulfillment of the job order impossible, the employer may
terminate the job order with the approval of the CO. In the event of such termination of a job order, the
amployer must fulfill a three-fourths guarantee, as describad above, for the time that has olapsed from the
start date listed in the job order or the first workday after the arrival of tho worker at the place of
emplayment, whichever is later, to the time of its termination, The empleyer must make offorts to transfer
the H-2B workor or workor in corrosponding omploymont to othor comparablo employment acceptable to
the worker and consistent with the immigration and Nationality Act, as applicable. If a transfer is not
affected, the employer must retumn the worker, at the employer's expense, to the place from which the
worker (disregarding intervening employment) came to work for the employer, or transport the worker to
the worker's next certified H-28 smployer, whichever the worker prefers.

On or before each payday the employer will provide to each worker in one or more written statements the
following Information: (1) the worker's total eamings for each workweek in the pay period; (2) the worker's
hourly rate and/or piece rate of pay; (3) for each workweek in the pay period the hours of employment
offered to the worker (showing offers in accordance with the thresfourths guarantee, separate from any
hours offerad over and above the guarartes); (4) for each workwesk in the pay period the haurs actually
worked by the worker; (5) an itemization of alf deductions made from or additions made to the worker's
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wages; (€) if piece rates are used, the units produced daily: (7) the beginning and ending dates of the pay -
periad; and (8) the employer's name, address and FEIN,

Transportation, Subsisténce and Fees

Employer agrees to reimburse inbound transportation and subsisterce exponses ($11.86 per day
minimum, without receipts, to a maximum of $46.00 per day, with receipts) from the place from which the
worker has come to work for the omployer, whether in the U.S. or abroad, to the place of employment if the
worker campletes 50 porcent of the pered of employment covered by the job erder (not counting any
extensions), The employer may arrange end pay for the transportation and subsistence directly, advance at
a inimum the most economical and reasonable common carrier cost of the transportation and
subsistence to the worker before the worker's departure, ot pay the worker for the reasonable costs
incurred by the worker,

If the worker completes the period of employment covered by the job order (net counting any extensions),
or if the warker is dismissed from employment for any reason by the employer befora the end of the period,
and the worker has no immediate subsequent H-28 employment. the emplayer must provide or pay at the
time of daparture for the warker's cost of return transportation and daily subsistonce from the place of
employmant to the place from which the worker, disregarding intervening employmant, departed to work for
the employer. If the worker has contracted with a subsequent ermployar thet has not agrood in the job order
to provide or pay for the worker's transportation fram the employer's worksite to such subsequert
employer's worksite, the employer must provide or pay for that transportation end subsistence. If the
worker has contracted with a subsaquent employer that has agresd it the job order to provide or pay for
the worker's transportation from the employer's worksite to such subsequent arnployer's worksite, the
subsequent erployor must provide or pay for such expenses.

The armount of the transportation payment must be no less (and is not required to be more) than the most
sconomical and reasonable common carrier transportation charges for the distances involved.

If applicable, employer will provide transportation, at no cost to the worker, {0 the actual work site and
return at the end of the day,

H-2B workers will be reimbursed In the first workweek for all visa, visa processing, border crossing, and
other related fees, including these mandated by the govarnment (excluding passport fees).

Tools and Equipment

The employet will pravide workers at no charge all fools, supplies, and equipmert required to perform the

job.
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