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Job Summary

Order Number:
NY1158159
Date Job Order Received:
01/21/2016
Number of Openings:
3
Company Name:
Dutchess Landscapes, LLC
Job Title:
Landscape Laborer
Minimum Experience Required:
1 month

Job Description:
Landscape Laborer - 3 fulltime, temporary, seasonal (H-2B) jobs available 4/1/16-11/30/16.
Employer: Dutchess Landscapes LLC, PO Box 732, Tivoli, NY 12583. Duties: Lifting and moving
block and pavers, digging, planting (trees, shrubs and annual beds), mowing, trimming, cutting,
raking, cleaning, mulching, unloading and loading supplies and materials. Employer to provide
transportation to and from worksites in Columbia, Dutchess and Ulster counties from designated
location: 6 Elizabeth Dr., Rhinebeck, NY 12572. Work Hours: Mon-Fri, 8am-4:30pm; 36 hours/week
at $15.48/hour. No OT. No education required, 1 month experience required. A single workweek will
be used to compute wages due. Workers will be paid weekly on Tuesday. All deductions from the
worker's paycheck required by law will be made. Employer will provide workers at no charge all
tools, supplies, and equipment required to perform the job. The employer guarantees to offer work for
hours equal to at least three-fourths of the workdays in each 12-week period of the total employment
period. H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government (excluding passport
fees). Transportation (including meals and, to the extent necessary, lodging) to the place of
employment will be provided, or its cost to workers reimbursed, if the worker completes half the
employment period. Return transportation will be provided if the worker completes the employment
period or is dismissed early by the employer. Daily subsistence rates are $11.86/day without receipts
or up to $46/day with receipts. Interested candidates may contact Columbia/Greene Community
College, 4400 Route 23, Hudson, NY 12534. Or by phone 518-828-4181. Reference job order
NY1158159. Or interested candidates may mail Dutchess Landscapes LLC, attention Filemon Celaya
(owner), PO Box 732, Tivoli, NY 12583. Reference job order NY1158159.

Job Location:

6 Elizabeth Drive
Rhinebeck, New York

Pay:

$15.48 - $15.48 Hourly
Benefits:

No benefits mentioned.
Hours per Week:
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Job Summary

Duration:
Full Time, Temporary
Work Days:
Monday thru Friday
Shift:
First (Day)
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School

Driver Licenses, Including Endorsements:
No Driver License requirements specified.

How to Apply:
To apply, contact the employer by mail:

Celaya, Filemon
PO Box 732
Tivoli, NY 12583
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New York State Department of Labor
Fonm FLETE Attachment
Tarms and Conditlone/Clarifications and Assurances/
Additlona! Information for the H-2B Program

The employar's job order will offar to U.S. workers (this means anyone, including foraign-born residents,
residing within the LS. and/or e’ termitories) no less than the same banefits, wages, and working
conditions that the employer is offering, intenda to offer, or will provide to H-28 workers, Job offers may not
linpose on U.8. workers any restrictions or obligations that will not be imposed on the employer's H-28
workers, This does not relisve the emplover from providing to H-28 workers at least the minimum benefits,
wages, and working conditlons which must be offered to LS, workers consistent with H-2B ragulations,

The employer must provide to an H-28 worker outside of the U.S. no iater than the time at which the
worker applies for the viss, or to a worker in corresponding employmant no later than on the day work
commences, & copy of the job order. In a languags understood by the worker, Including any subsequent
approved modifications.

During the period of amployment specified on the Application for Temporary Employment Cariification, the
employer must comply with all applicable Federal, State and local employment-related laws and
fegulations, including hestth and safety faws. Thig Includes compliance with 18 U.5.C. 1592(x), with
raspact to prohibitions againet amployers, the smployer's agents or thelr attorneys knowingly holding,
destroying or confiscating workers' passports, visas, of other Immigration documents,

Recruiument Activities

Employers must conduct recrultment of U.S. workers to ensure that there are not quealified U.S. warkers
who will ba availabls for the positions listed in the Application for Temporary Employment Certification. U.S.
applicants can ba rajscted only for lawful job-related reasons. '

Unless otherwise Instructad by the Certifying Officer (CO), the employar must conduct the recrultment
described in 655.42 through 858,46 within 14 calendar days from the date the Notice of Acosptanice is

Issued. Al employer-conducted recrultment must be complated bafora the employer submits the
recrultment report as required In 886.48,

Employers must contiue to accapt referrals and applications of ali U.S. applicants interested In the
position untll 21 days belore the dats of nead. :

Employers that wish fo require interviews must conduct those intarviews by phona or provide & procedure
for the intarviews to be conducted in the location where the worker is being recruited so that the worker
incurs iittle or no cost. Employers cannol provide potential H-2B workers with more favorable trastment
with raspect to the raquirement for, and sonduct of, interviews.

The employer must consider all .8, applicanis for the job opportunity. The amployer must accapt and hira
any applicants who sre qualified and who will be available,

The employer may be instructad by the CO to conduct additiona! reasonable recruitmant. Such recruifment
may be required at the discretion of the CO where the CO hes determined that there s a likelihood that
1.8, workerms who are qualified and will bo avallable for the work, including but not Emited 1o wheve the job

apportunity i located in an Araa of Substantial Unemployment.
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The offered wage I the Job order syuals or excaads the highast of the prevailing wage or Federal
minimum wage, Stste minimum wage, or local minimum wage. The employar must pay at least the offersd
wage, frag and clagr, diring the antire patiod of the contract,

“A single workwaek will be used to compuie wages due.

All deductions from the workar's paycheck required by law will be made. No deductions will bs made
which reduce & worker's wages below the required rate. In Naw York State, the only deductions that can
be takan from worker pay are;
1. Thoss raquived by law, such as Soclal Security, income tay, and gamishment of wages; and
2. Those that beneflt workers and are authorized in writing, such as iife Insurance, or & savings
account.
Any other deductions are Hegsl.

The smployer guarentees 1o offer tha worker employment for a total aumber of work hours squal to af least
% (threesfourths guarantee”) of the workdays in each 12-week period {aach 6-waek pariod if the period of
employment coverad by the job order s less than 120 days) beginning with the first workday after the
arrival of the warker at the place of employment or the advattised first date of need, whichever iz latar, and
anding on the expiration date specified in the job order or in its extensions, If any. Inthe evant the worker
bagins working tatar than the specified baginning date the guarantae period beging with the first workday
after the arrival of the worker at the place of employment, and continues until the last day during which the
job order and alf extenslons thereof are in effect. The 12-week periods (or 6-week periods, as appropriate)
{o which the guarantes applies are bassd upon the workweek used by the employer for pay purposes. The
first 12-week period {or 8-wesk period, as appropriate) algo includes any partial workwask, if the first
workday aftar the worker's arrival at the place of employmant ig not the beginning of the employer's
workweek, with the guarantesd number of hours increased on & pro rata basis (thus, the first period may
include up to 12 weeks and 6 days (or 6 weeks and 6 days, as appropriate)). The fina! 12-week parind (or
8-waek pariod, ag appropriate) includes any time ramaining aRter the last full 12-week perod {or 8-week
period) ands, and thus may be as short ag 1 day, with the guarantead number of hours decreased on & pro

rats busis,

if, before the explration date specified in the job order, the servicea of the worker are no longer required for
reagons beyond the control of the employer dus to firs, waathar, or other Act of God, or almilar
unforeseeable man-made catastrophic event (such a8 an oll splll or controlled flooding) that is wholly
ottside the employers confrol that makes the fulfillment of the job order Impossible, the employer may
tarminate the job ordar with the approval of the CO. tn the avent of such termination of a job order, the
employar must fulfill a three-fourths guarantes, as described above, for the time that has elapsed from the
start date listed in the Job order or the first workday after the arrival of the worker at the place of
employment, whichaver is later, to the time of its fermination. The employer must maks efforts to transfer
the H-2B worker or worker In corresponding employment to other comparable employment accaptable to
tha worker and conslstent with the Immigration and Natlonality Act, as applicable. If a transfer Is not
sffectad, the employer mugt return the worker, at the employar's expenss, fo the place from whish the
worker (disregarding Intervening employment) came to work for the emplover, or transport the worker to
the warker's next cartified H-28 smployer, whichever the worker prafers.

On or before each payday the employar will provide to sach worker In one or more written statements the
following Informuetion: (1) the worker's tetal earnings for esich workwaek In the pay period. {(2) the worker's
haurly rate and/or plece rate of pay; (3) for each workweek in the pay period the hours of amployment
offarad te the worker (showing offers in sccordance with the threefourths guarantes, separate from any
hours offered over and abova the guarantes); (4) for each warkweek in the pay psriod the hours actually
worked by the workar; (5) an itemization of all daductions made from or additions made to the worker's
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wages; (B) ¥ plece rates are used, the units produced dally; (7) the beginning and ending dates of the pay
pariad; and (8} the smployar's name, address and FEIN,

Employer agrees (o ralmburse inbound transportetion and subsistence expenses (§11.86 per day
rinimum, without recelpts, to & maximum of $46.00 per day, with receipts) from the place from which the
waorker has come to work for the employer, whether in the U.S. or abroad, to the place of eraployment if the
warker completas 50 percent of the pariod of employment covered by the job order (not counting any
extensions). The employer may arvange and pay for the transportation and subsistence directly, advance st
# minimum the most economical and reasonable common carrier cost of the transportation and
subsistence to the worker bafore the worker's departure, or pay the worker for the reasonable costs
Incurrad by the worker,

If the worker completes the pariad of employment covered by the job order {not counting any extensions),
or if the worker Is dismissed from employment for any reason by the smployar before the end of the period,
and the worker has no immadiate subsequent H-28 employment, the employer must provide or pay at the
time of departure for the worker's cost of return transportation and dally subsistence from the place of
employment to the place from which the worker, disreganding Intervening amployment, departed to work for
the employar. If the worker has contracted with a subsequent employer that has not agreed in the job order
to provide or pay for the worker's transportation from the emplayer's workaite to such subsequent
employer's worksite, the amployer must provide or pay for that transportation and subsistence. If the
worker has confracted with a subsequent employer that hes agreed In the job order to provide ar pay for
the worker's transportation from the employer's worksite to such subsaquent employer's worksite, the
subsaquant smployer must provide or pay for such expenses,

The amount of the transportation payment must be no less (and is not required to be more) than the most
aconomical and reasonable common carrer trangportation charges for the distances invalved.

if applicable, emplover will provide transportation, at no cost o the worker, to the actusl work sita and
return at the end of the day.

H-2B workers will be reimbursed in the first workwaek for all visa, visa processing, border crossing, and
other related foes, including those mandated by the government (excluding passport fees).

Toels and Eguloment

The employer will provide workers at no charge all tools, supplies, and equipment requirad 1o parforn the
job. ‘

Employar Signature f/"/[é}Mﬂ &/%;74& _ Date: Oi{/(/ L/Z.Cx/é
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