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Job Summary

Order Number:
NY1167297
Date Job Order Received:
04/20/2016
Number of Openings:
25
Company Name:
Warrensburg Laundry & Dry Cleaning, Inc.
Job Title:
Laundry and Dry Cleaning Worker
Minimum Experience Required:
No experience requirement provided.
Job Description:

Laundry and Dry Cleaning Worker: 25, temporary, full-time (H-2B)jobs available 05/15/16-10/31/16.
Duties: receive & mark articles for laundry or dry cleaning with identifying code numbers/names
using markers, clean fabrics, clean machine filter/lubricate equipment, determine spotting procedures
& proper solvents, examine & sort articles to be cleaned according to color/fabric/dirt
content/cleaning technique, iron or press articles/fabrics/furs using hand irons/pressing machines, load
articles into washers/dry cleaning machines, operate dry cleaning machines, operate extractors/dryers
other Laundry and Dry Cleaning Worker related activities. Must be able to work in hot/humid
environment and be able to work on feet in bent, stooped or standing positions for long periods.
Workers can elect to have a retirement plan. Completing an application could be part of interview
process. Employees must wear closed toe shoes and appropriate work clothing. Hours: 6am-12am
with start and end times varying 35-40+. OT not required. M-F. Possible wkend/holiday work.
Variable weather conditions apply; hrs may fluctuate, possible downtime/OT. OJT. Applicants must
be able, willing, qualified to perform work described and must be available for the entire period and
work throughout all areas of intended employment. Must be 18 years of age. Transport provided
designated locale to job site. Performing physical activities: lift, balance, walk, stoop, handle, position,
move, manipulate materials use static strength to exert maximum muscle force to lift, push, pull, or
carry objects up to 50lbs. Pay: $11.05/hr OT $16.58/hr. Wage paid every week. Applicants must
provide legal authority to work in the United States. Employer will provide tools, supplies and
equipment without charge or deposit. Will use a single workweek as its standard for computing wages
due. This employer will also comply with all applicable fed, state and local laws pertaining to OT
hours. All deductions required by law will be done by the employer. The worker is guaranteed
employment for a total number of work hours equal to at least 3/4 of the workdays of each 12-week
period. Will reimburse by check in the first workweek for transportation and subsistence from the
place from which the worker has come to work for the employer. Upon completion of the work
contract or where the worker is dismissed earlier, employer will provide or pay for worker's
reasonable costs of return transportation and subsistence home or to the place the worker originally
departed to work, except where the worker will not return due to subsequent employment. The amount
of transportation or reimbursement will be equal to the most economical/reasonable common carrier
for the distances involved. Daily subsistence will be provided at a rate of $12.09/day during travel to a
maximum of $51/day with receipts. Will reimburse H-2B worker in the first workweek for all visa,
visa processing, border crossing, and other related fees, including those mandated by the government
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(not including passport). Display good-natured, cooperative attitude. Attention to detail: thorough
complete work tasks. DRUG/ALCOHOL/TOBACCO FREE WORKPLACE. Based on Employer's
discretion/cost, worker may have random drug, alcohol testing during employment; testing positive or
refusal to abide equals dismissal. This job order is contingent upon prevailing US immigration law,
including DOL and DHS regulations. If any such prevailing law or portion thereof is rescinded,
superseded, vacated, or substantially modified, the parties will re-negotiate in good faith any affected
term. Applicants may contact: Warren County Career Center, 333 Glen Street Suite 300, Glens Falls,
NY 12801. Or by phone: 518-743-0925. Reference NY1167297. Or contact: Warrensburg Laundry
and Dry Cleaning, Inc. via mail: 11 Richards Avenue, Warrensburg, NY 12885 or In Person 11

Richards Avenue, Warrensburg, NY 12885. Reference NY1167297.

Job Location:

11 Richards Ave.
Warrensburg, New York

Pay:
$11.05 - $16.58 Hourly
Benefits:
No benefits mentioned.
Hours per Week:
35
Duration:
Full Time, Temporary
Work Days:
Saturday thru Thursday
Shift:
Varies
Public Transportation:
Public Transportation is available.
Minimum Education Required:
Less Than High School
Driver Licenses, Including Endorsements:
No Driver License requirements specified.
How to Apply:

To apply, contact the employer in person, or by mail:

Mineo, David
11 Richards Ave.
Warrensburg, NY 12885
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