
Two and a half hours, four modules, 
eight skills, and infinite benefits for 
workers and employers alike. The 
Work Readiness Credential (WRC), 
developed by the National Work 
Readiness Council (NWRC), is an 
invaluable tool in both preparing 
job seekers for entry-level work, 
and providing employers with a 
more competent and skilled  
workforce with which to help meet 
their basic business needs. 

Labor experts have narrowed down 
eight basic skills considered essential 
for on-the-job efficiency and success, 
all based on the Equipped for the 
Future standards. In just two and a 

half hours, the assessment, divided 
into four modules, measures a  
candidate’s ability to: 

1.	 Listen actively
2.	 Solve problems and make 
		  decisions
3.	 Cooperate with others
4.	 Resolve conflicts and negotiate
5.	 Observe critically
6.	 Take responsibility for learning
7.	 Read with understanding
8.	 Solve problems using math

Achievement of the WRC enhances 
the marketability of entry-level job 

seekers, helps pinpoint areas  
needing improvement, and develops 
their potential for future advancement. 
For employers, this translates into 
more compliant, driven, qualified, 
and cooperative candidates.  
Efficiency, responsibility, and  
competency among job seekers open 
doors for on-the-job success. The 
NWRC delivers that success with 
the Work Readiness Credential.
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Ready, Willing, and Capable.
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