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o Agricultural and Food Processing Clearance Order ETA Form 790
- Pedido de Empleados para Agricultura y Procesamiento de Alimentos
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1. Employar's Name and Address | Number, Sireet, City, State, and Z'p Code)
Nombre y Diraccion del E mpleador (Numero, Calle, Ciudad, Estado y Cédigo

| Postel) 4, Industry Code/Cédigo Industrisl 5. Job Ordat No. INum.
f i de Orden de Empleo
Green Village Garden Center Inc
| Vs § A

| . N & |#T 0808763

403 Green Village Rd,, Green Village, NJ 07935 :

] 6. Oceupational Title and Code /Titulo Qcupacional y Codigo

| MNURSERy WORK TR

| 7. Clearance Order Issue Date / Fecha de Tramite
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8. Job Crder Expiration Date / Fecha de Expiracien
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: | 9. Anlicipated Period of Employment / Periodo Anticipado de
'I | Empleo

_ i " From/ Desde: 02/01/12 To/Hasta: 1170112
 Telephone numbar/Teléfono: (973) 377-8703 Fay. 973)377-2516 |

[z Localion and Direction lo Work Site/ Ubicacion y Direccion al Lugar de Trabajo I 10. No. of Workers Requested / Num. de Trabajadores Sclicitados '
| [

s

403 Green Village Road .
Green Village, NJ 07935 "1, Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana, Total: 40
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| 3. Lozation and Description of Housing / Direccion y Descri

1415 & 419 Green Village Road
|Green Village, NJ 07935 1 |

Housing is located within the work site. No transportation |
is needed. |

1
l
]
l’Available housing is for: Single Workers i l

|Deseription: Housing will be clean and in compliance with OSHA
iHousing Standards at 29 CFR 1910.142 when occupied. Workers will be
iresponsible for maintaining housing in a neat, clean manner. Employer l
'retains possession and contro} of the heusing premises at all times and
lworker, if provided housing under the terms of this work agreement.
'Housing and utilities are provided at no cost (o the workers who are unable
Ito return to their place of residence the same day. |

(If additicnal space is needed, use separate sheel of paper ! Si necesitas mas i

espacio. utilices otra hoja de papel) DECSEIMVED . |
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33, Doard Arrangements / Artaglo de Alojamiento

House

Employer will fumish frec and convenient cooking and kitchen facilities so that the workers may prepare their
own meals, Employer will provide (on a voluntary basis) transportation for workers to and from a store at least

once a week for supplies.

———— e ———,—————————— e

14. Referral Instructions / Instrucclones sobro cémo Refarir Candidates

James Brill 973-377-8703
Monday-Friday 10:00AM-1:00PM

Referrals of individuals shall be made through the order holding office of the NJ Department of Labor in order to ascertain current employment, crop or |
housing information to enable proper arrangemunts to be made.

Interviews either in person or by telephone will be conductzd by the employer during the hours of 10am and 1pm. Monday through Friday. Employer is
1o be contacted at the following address and phone number:

Company Name and Address - 403 Green Village Rd, Green Village, NJ 07933
Contact: Contact Name and Phone Number - 973-377-8703

Order Holding Office:
One Stop Carcer Contor, 107 Bassett Hwy, Dover, NJ 07801 - 973-361-9050

Employer agrees to interview all US workers referred by the State Employment Services who have been screened by such employment services for

1. Availability for entire ssason
/2. Have transponation to jobsite.
3. Have bean fully apprised by the local employment effice of the termt, conditions and nature of employrent,

15. Job Specifications / Especificacicnas del Trabajo

\';uistlng nursery owner with duties, planting, pruning, maintaining & watering flowers plants & shrubs,
ust be able to lift 50lbs. Drug testing during employment. raiD By&my

1!\21\“

Spanish:

Asistir al duefio con deberes incluyente plantar, podar, mantener y regar flores, plantas y arbustos. Capaz
de levanter 50 libras. Prueba de la droga durante e} empleo. (%&5 pes el ahm )

" |

\

kll more spaca is needed. summary al Hateripl Job Specifications in ENGLISH can be included In separata cocument. and may also be included in SPANISH
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17. Transportation Arangemanis / Arreglos de Transportacién

Transportation Provided. After worker has completed 50% of work contract period, employer shall reimburse worker
for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the
worker has come to the place of work, Upon completion of the work contract, emplayer will pay reasonahle costs of
return transportution and subsistence (travel reimbursement subsistence will be the minimum amount of $10.73 without
receipts per 24-hour period of traval and the maximum amount will be $46.00 per day with receipts) from the place of
employraent to the place from which the worker departed to work for the employer, except when the worker will not be
returning to the place of recruitment, due ¢o subscquent employment with another employer who agrees to pay such
costs, in which case this employer only pays for the transportatica to the aext job. The amount of the transportation
payment will be cqual to the most economical aad reasonable similar common carrier transportation charges for the
distances invoived. Free transportation will be provided from the housing location to the work site and return each day.

If edgitional space is needed. use separale sheet of poper. ! Si necesitas ms oepacio, utilices otra hoja de pepal) ]
18, I8 it the prevailing practice to vse Farm Labor Conlractors (FLC) to recruit, suparvise, transpof, house, and/or pay workers for (his {these) crop activity

(ies)? ¢ E¢ Ia praclica habitual de usar Contratistas de Trabzjo Agricola para reclular, supervisar, transpantar, dat vivisnda, ylo pagarla a ios
trabajadores para ests(os) lipo(s) de cosecha(s)? Yes /181D No 8

If you hava checked yes, whe! is the FLC wage for each actity? / Si conlesto *Si.” cual es el salario que le pagas al Conlratista de Trabajo Agricola
por cada actividad?

16 Unemployment Insurance provided? Seguro de Desempieo? ' Yes/SM Ned |
20, Workers’ compensalion insutance provided? Se e provee segura de compensacibn/indamnizacion al irabajador Ves/Sil No Q)
21. Ara 150is provided 31 no charpe o the workars? { Se les provesn herrymientas sin costy 8uno a los biabsedares? YesiS NoQ

22, Uist any arrangements which hava bean mgde with establishmant ownars or agents fof the payment of a commassion of other benehts {or gales mad
lo workers. (Jf thara are no such arrangaments, enter *None') / Enumera todos los acuerdos o convanios hechos con los propietarios del
establecimiento o sus egsnias para el pago de una comislan u otros beneficias por vantas hechas a los trabajadoras. (Si no hay mingon acuerdo o
convenio, indigua *Ninguno®}

N/A




23: List any strike, work 8oppage, siowdown, of Interrupiion of operation by the empioyass at the place whera the warkers will be ampicyed.
(1 thers are no such incidents, enter *None®) / Enymate toda hualgs, psra o intemupeidn de operaciones de trabaio por parte de los empleados en el igar da
empleo. (Si no hay incidanta ds ests tipo, Indiqua *Ninguno'}

N/A

24, Address of Order Helding Office (nclude Telaphons number)/Oitacc on de| 25. Nam of Lecal Offica Reprasentstive (include direct disl telephane
I Oficina donds se regico la ofarta (incluya &l nimero de telétono) number) / Nombre del Representanie de la Oficina Loca! (Incluya ol
O)\JP 5"‘0’0 c areer Q:‘:"l"k-(' nbmero de teléfono ce su linea directa)
107 ot g (973)361 9050 Pgnaner (97:3) 319050
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78. Employer's Celtification: This [0b ordar deacribes the actual lerms and congiticns of he employmeni being cffered by me and contains ail the matena]
terma and conditicns of tha jab.
Certificacion de) Emplaador: Esta orden da trabajo describe los taiminos y condiclenes det emplao que se ta afreca, y contene todos los términos y
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Empioysrs Signature & Titlw Pirma y Titulo dal Emplosdor

READ CAREFULLY, In view of the statutorily esiablished dasic functian of the Emgloymenl Service a8 a no-fee labor sxchange, thet is, 33 a forum for
bringing togather employers and job seokers, nsither the ETA nor the Stats agencies ase guarantors of the accuracy or truthfulness of infarmation
containad 6n job otders submitted by employers. Nor doas any job order accapled or ractuited upon by the One-Stop Career Center constitute a
conirsciual job offer 1o which the One-Stop Career Canter, ETA or 8 Stale agency is in any way 8 penty.

LEA CON CUIDADO, En vista de la furcién bésica ded Servicio de Empleo satsblecida pes lay, comouna entidad de intercamio [zboral sin comisiones, €5 dec,
como un foro pars reunir a los emplasdares y los soficitantes de emplso, ni ETA ni las agencias del estado pueden garantzar s exsetitud o veracidad de lainfermadién
contenida on las érdenes de trabaje somaticas por los empleadares. Nininguna orden de trabgjo aceptado o conratado en el Centro de Carreras (Ong-Stop Career

Euyen una oferta da trahain eantractuales 9185 que @l Ong-Stey gntgr. ETA o un grgenismo estatal ey de ningunta mensra yng da los pariss

Public Burden Statament
The publio reporting burden for responding to ETA Form 790, which is required to obtain or relain benefits (44 USC 3501), is estimated to be approximately 80 minutss
per including time for reviewing instructins, Searching existing dets sources, gathering and raviswing the collection. The public nesd nol respond to this
colection of Information unless it displays a cumenty vaid OMB Control Number, This ia public infgrmation and thers is na expectation of confidentallty. Send
comments regarding this burdan estimate or any other sspect of this collection, including suggestions for reducing s burden, to the U.S. Depariment of Labor, Mgrant

gnd Sazsonel Fammworker Program, Room 84209, 200 Conatitution Avenue, NW, Washington, OC 20210,
ETA Form 790 (Revised O¢t, 2010)

*  Previous varsions not usabls
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ETA Form 790 Atiachment

Item 11- Anticipated Hours of Work per Week

8 hours per day is normal. The worker may be requested, but not required, to work more than 8 hours per
day and/or on the Sabbath depending upon the conditions of the crop.

Item 16- Wage Rates, Special Pay Information and Deductions

- The Adverse effect wage rate of $10.60, the prevailing hourly wage or piece rate, the agreed-upon
collective bargaining wage or the Federal or State minimum wage, whichever is higher, is guaranteed as a
minimum. If the worker’s piece rate carnings for a pay period result in average hourly earnings of less
than the guaranteed rate, the worker will be provided make-up pay to the guaranteed minimum rate.
-Wage may be higher or lower if AEWR changes during work contract.

- Reasonable repair cost of damage, other than that caused by normal wear and tear, will be deducted
from the earnings of workers found to have been responsible for damage to housing or furnishings

- Employer will not pay the worker a bonus.

-The employer will provide to workers referred through the clearance system 40 hours of work for the
week beginning with the anticipated date of need, unless the employer has amended the date of nced at
least 10 working days prior to the original date of need by notifying the order-holding office. If the
employer fails to notify the order-holding office at least 10 working days prior to the original date of need
the employer shall pay eligible workers referred through the clearance system $10.60, per hour for the
first week starting with the originally anticipated date of need. Employer will not require workers to
perform alternative work if the guarantee cited in this section is invoked.

- Employer will offer a total of $424 as the starting wage for the first week.

- Employer guarantees to offer employment for a minimum of ¥% of the workdays of the total specified
period during which the work contract and all extensions thereof are in effect, beginning with the first day
after worker arrives at the place of employment and cnding on the expiration date specified in the work
contract or extensions thereof. In Act of God terminations (i.e. frost, flood, drought, hail, etc...), the %
guarantee period ends on the date of termination. Worker is not required to work more than 8 hours per
day except when otherwise stated in the job order or on the worker’s Sabbath or Federal Holidays to meet
the guarantee period.

Other Conditions of Employment

- Termination: Employer may terminate the worker with notification to the Employment Service local
office if the worker: a) refuses without justified cause to perform work for which the worker was recruited
and hired; b) commits serious acts of misconduct.

= Tools & Equipment: Employer will fumish, without cost, all tools, supplies, or equipment required in
the performance of work.

- Injuries: Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the ETA field office before certification is granted,

- Employer Obligation if Employment Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned,
or, if specified in the job order as a term of employment, providing retumn transportation or paying return
transportation expenses to the worker.




- Terms and Condition Changes: Employer will expeditiously notify the order holding office or State
Agency by telephone immediately upon leamning that a crop is maturing carlier or later, or that weather
conditions, over-recruitment, or other factors have changed the terms and conditions of employment.

- Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

- Contract impossibility. If, before the expiration date specified in the work contract, the services of the
worker are no longer required for reasons beyond the control of the employer due to fire, weather, or
other Act of God that makes the fulfillment of the contract impossible, the employer may terminate the
work contract. Whether such an event constitutes a contract impossibility will be determined by the CO.
In the event of such termination of a contract, the cmployer must fulfill a three-fourths guarantee for the
time that has elapsed from the start of the work contract to the time of its termination. The employer must
make efforts to transfer the worker to other comparable employment acceptable to the worker, consistent
with existing immigration law, as applicable. If such transfer is not affected, the employer must: (1)
Return the worker, at the employer’s expense, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the worker’s next
certified H- 2A employer, whichever the worker prefers; (2) Reimburse the worker the full amount of any
deductions made from the worker’s pay by the employer for transportation and subsistence expenses to
the place of employment; and (3) Pay the worker for any costs incurred by the worker for transportation
and daily subsistence to that employer’s place of employment. Daily subsistence will be computed as set
forth in 20 CFR 655.122(h). The amount of the transportation payment must not be less (and is not
required to be more) than the most economical and reasonable common carrier transportation charges for
the distances involved. '

- Proof of Citizenship: All workers hired under this order will be required to provide documentation
attesting the U.S. Citizenship or legal status to work in the U.S.

-Work Agreement: A copy of the contract or Job Clearance Order will be provided to the worker by the
employer no later than on the day the work commences.

-Wage Statements: Employer will furnish to the worker on or before each pay day written statements
showing the hours actually worked by the worker and the worker’s total earnings for the pay period.
Such statements will comply with DOL requirements.

-Other: Employer agrees to abide by the regulations at 20 CFR 655. 1 35, Assurances, and 20 CFR
653.501,

ué’j.ﬂy(i 6 /(1’/// -
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H-2A ASSURANCES
(20 CFR 655.135)

By filing a temporary labor certification application, the employer agrees to
abide by the H-2A regulations and makes the following assurances:

A) Labor Disputes: The specific job opportunity for which the employer is
requesting Is not vacant because the former applicant is on strike or
being locked out In the course of a labor dispute.

B) Employment Related Laws: During the period for which the temporary
alien agricultural labor certification is granted, the employer shall
comply with applicable federal, state, and local employment related
laws and regulations, including employment heaith and safety laws.

C) R i : No U.S. workers will be
rejected for or terminated from employment for other than lawful job
related reasons, and notification of all rejections or terminations shall
be made to the appropriate ES office.

D) Recruitment of .S, Workers: The employer shall engage in positive
recruitment of U.S. workers until the foreign workers have departed
for the employer’s place of employment and shall cooperate with the
Employment Service System (ES) in the active recruitment of U.S.
workers by:

(1)  Assisting the ES System is preparing local, intra- and
interstate job orders, using the information supplied and the
employer’s job offer, for clearance purposes to nearby
states, if deemed necessary by the Department of Labor
Regional Administrator (RA);

(2) Placing advertisements (in a language other than English,
where the RA determines appropriate) for the job duties in a
local newspaper of general circulation and/or on the local
radio station, as required by the RA;

¢)) Each such advertisement shall describe the nature and
anticipated duration of the job opportunity; offer at
least the prevailing wage rate; give the % guarantee;
state that work tools, supplies and equipment wiil be
provided by the employer; state that housing will also
be provided; and that transportation and subsistence
expenses to the worksite be provided or paid by the
employer upon completion of 50% of the work
contract, or earlier if appropriate; and




(i) Each such advertisement shall direct interested
workers to apply for the job opportunity at the local
service office in their area.

(3) Cooperating and coordinating with the State Workforce
Agency (SWA) with respect to recruitment efforts, including
on-site recruitment and interviews in the local ES office and
telephone interviews of able, willing and qualified eligible
U.S. workers.

E) Fifty Percent Rulg: The employer shall provide employment to any
qualified, eligible U.S. worker who applies to the employer until 50
percent of the perlod of the work contract has elapsed. Start of the
work contract timeline is calculated from the first date of need stated
on the Application for Temporary Employment Certification under
which the foreign worker who is in the job was hired. In addition, the
employer shall offer to provide housing and other benefits, wages, and
working conditions required by the H-2A regulations to any U.S.
worker referred or transferred pursuant to thls assurance.

F) Other Recruijtment: The employer shall perform the specific
recruitment and reporting activities specified by the RA, and shall
engage in positive recruitment of U.S. workers to an extent (with
respect to both effort and location) no less than that of non-H-2A
agricuitural employers of comparable or smaller size in the area of
employment. When it is the prevailing practice in the area of
employment and for the cccupation for non-H-2A agricuitural
employers to secure U.S. workers through farm labor contractors and
to compensate farm labor contractors with an override for their
services, the employer shall make the same level of effort as non-H-2A
agricultural employers and shall provide an override which is no less
than that being provided by non-H-2A agricultural employers. Where
the employer has centralized cooking and eating facilities designed to
feed the workers, the employer shall not be required to provide meais
through an override. The employer shall not be required to provide
housing through an override.

G) Retaliation Prohibited: The employer shall not intimidate, threaten,
restrain, coerce, blacklist, discharge, or in any manner discriminate

against any person who has with just cause:

(1) Filed a complaint under or related to 216 if the INA (8 U.S.C.
1186), or this subpart or any DOL regulation promulgated to
216 of the INA;

(2) Instituted or cause to be instituted any proceeding under or
related to 216 of the INA (8 U.S.C. 1186), or this subpart or
any other DOL regulation promulgated pursuant to 216 of
the INA;




(3) Testify or is about to testify In any proceeding under or
related to 216 of the INA (8 U.S.C. 1186), or this subpart or
any other DOL regulation promulgated pursuant to 216 of
the INA;

(4) Consulted with an employee of a legal assistance program or
an attorney on any other matter under or related to 216 of
the INA (8 U.S.C. 1186), or this subpart or any other DOL
reguiation promulgated pursuant to 216 of the INA;

(5) Exercised or asserted on behalf of himself/herself or others
any right or protection related to or afforded by 216 of the
INA (8 U.S.C. 1186), or this subpart or any other DOL
regulation promuigated pursuant to 216 of the INA.

H) Eees: The employer assures that the fees for certification of the H-2A
regulations will be paid In a timely manner. The fee for each employer
receiving a temporary alien agricultural labor certification is $100, plus
$10 for each job opportunity certified for H-2A workers, provided the
total fee shall not exceed $1,000. TImeliness: Fees received by the RA
within 30 calendar days after the date of the temporary alien labor
certification determination are timely.

1o(% (2ot

Employér’s Signature / Title Date




CLEARANCE ORDER ASSURANCES
| (20 CFR 653.501)

By filing an interstate clearance order, the employer agrees to abide by the
Interstate clearance order regulations and makes the following assurances:

1. The employer wiil provide workers referred through the employer’s
Clearance Order with a full week of employment for the week beginning
with the date of need stated in the Clearance Order, unless the employer
amends such date of need at least 10 working days prior, by so notifying
the appropriate ES office. The employer will pay the workers recruited
through this Clearance Order the rate specified in the Clearance Order for
the first week starting with the original date of need. The employer retains
the option, however, of requiring the worker to perform the alternative
work specified in the Clearance Order, if the guarantee in this section is
invoked.

2. In the event that the period of employment is extended beyond that
specified in the Clearance Order, the employer will not be relieved from
paying the wage already earned, and from providing transportation or
paying transportation expenses as provided In the Clearance Order
regulations.

3. The working conditions of this job offer comply with applicable Federal and
State minimum wage, chitd labor, social security, heaith and safety, :
migrant and seasonal farm worker and other employment related laws.

4. The employer will expeditiously notify the appropriate ES office by
telephone upon learning that his/her crop is maturing earlier or later, or
that weather conditions, over recruitment, or other factors have changed
the terms and conditions of employment being offered by the employer.

5. The employer, if acting as a Farm Labor Contractor (FLC) or Farm Labor
Contractor Employee (FLCE) on the order, has a valid FLC certificate or
FLCE identification card.

6. The employer will provide housing which meets Federal standards and Is
sufficient to house the number of workers requested through the
Clearance System. The housing will be provided at no cost to the workers
who are referred on this order, and when applicable, family members,
who are unable to return to their residence on the same day.

7. Employment Service staff (including outreach workers) shall have
reasonable access to workers in the conduct of outreach activities.

8. This job order describes the actual terms and conditions of the
employment being offered by the employer and contains all the material
terms and conditions of the job.

[@%L@. &//J H vt /ﬂ/ié [ton

Empldyer’s Signature / Title Date’




REQUEST FOR CONDITIONAL ACCESS INTO
INTERSTATE CLEARANCE SYSTEM

WWI 4’ . &”b , hereby request permission for

conditional entry into the interstate clearance system so that my job order
can be transmitted to labor supply states in a timely manner to facllitate the
recruitment of domestic workers.

As a condition for placing my order into interstate clearance, I assure that my
housing will meet such standards as are agreed upon to fulflll the requirement
of the U.S. Secretary of Labor for the use of the Employment Service facnlitnes
for interstate clearance orders.

I also authorize representativas of the State Employment Service, the State
Health Department, and/or the U.S. Employment and Training Administration
to inspect the housing that I am offering such workers at any reasonable time
to verify its condition. My housing will meet applicable standards by the
beginning date of need and I expect it to be occupled by the beginning date
of need.

D 0000, 8 D fe i

Employef’s Signature'/ Title Date




ESTIMATION OF WORKERS REQUESTED

We expect the total number of workers the employer will use ip the
occupation of this/these crop activities to be é . of which will be H-2A
workers for which certification Is requested and the balance of US workers,
These numbers are estimates only as total workforce needs are dependent
upon weather crop conditions and worker avallability.

EMPLOYER'S FINAL ASSURANCES

I, M '4' : % L , hereby agree to abide by the

Regulations set forth by the 20 CFR 655.135 and 20 CFR 653.501 Assurances.

,:"41,% 0 Bt i Vihche w/2s/204

Employer’s Signature / Title Date’ '




WORK RULES

Although not intended to be a complete list, these work rules are intended to
provide guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements,
including these wark rules, will be considered grounds for immediate
termination of worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case
of less serious violations.

Workers are expected to comply with all rules relating to discipline,
attendance, work quality and effort, and the care and maintenance of all
property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the
remainder of a workday or for up to three days in the sole judgment of their
supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent
offense.

2. No use or possession of beer, liquor, or illegal drugs is permitted during work time
or during any workday before work is completed for the day (such as during
meals); workers may not report for work under the influence of beer, liquor, or
illegal drugs. Employees may be terminated for excessive use of alcohol, drunk,
and/or disorderly conduct in housing after hours. lllegal drugs may not be used,
sold, manufactured or kept on any employer premises, including housing.
Employer will test for drugs upon suspicion of use.

3. Excesslve absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every
scheduled workday. This is not sporadic or “day work.” Excessive or repeated
tardiness Is not acceptable. Any absence from work must be reported by 7am. Five
days’ absence will constitute abandonment of employment and warker will
be terminated.

4. Workers shall maintain any living quarters provided to them clean and in good
repair, given reasonable wear and tear. Workers shall cooperate in maintaining
common kitchen and living areas. No pets of any kind are permitted.

5. All posters required by federal and state law will be posted at each camp. They
are not to be removed, defaced, or altered in any way. Workers who want coples
may ask their supervisor.

6. All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off; doors and windows closed in the event of
rain and when heat is turned on.

7. Workers living in employer’s housing assigned to bunk beds may not separate
bunk beds, as floor space in sleeping rooms is needed by all occupants.

8. Waorkers living in employer’s housing may not cook in sleeping rooms or any other
non-kitchen areas. Employer furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, bottles, and other trash in fields, work areas,
or on housing premises. Trash and waste receptacles must be used.

10. Warkers may not take unauthorized breaks from work.

11.Workers may not leave the field or other assigned work area without permission
or employer or person in charge.




12. Workers may not enter employer’s premises without authorization.

13. Workers may not begin work prior to scheduled starting time or continue working
after stopping time.

14. Workers living in employer’s housing may not entertain guests In housing after
10:30pm except on Saturday night on which night guests hours end at 12:00
midnight. No persons, other than workers assigned by employer to a room, may
sleep in any room.

15. Workers may not deliberately restrict production, damage plants, or bruise fruit.

16. Any worker who physically threatens another worker, the employer or any
supervisaor with any tool or weapon will be subject to immediate discharge.

17. Any worker who Is found carrying, using or possessing any dangerous or deadly
weapon will be subject to immediate discharge. -

18. Workers will be discharged for fighting on the employer’s premises, including
housing premises, at any time.

19. Warkers will be discharged if they steal from fellow workers or the employer.

20. Workers will not falsify identification, personnel, medical, production or other
work-related records.

21. Workers may not wilifully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or to other
employees.

22. Warkers may not use or operate trucks, other vehicles, machines, tools, or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks, other vehicles, tools, or
other equipment or property for their personal use unless expressly authorized by
the employer.

23, Workers may not misuse or remove from the farm premises without authorlzation
any employer-owned property. -

24, Workers must obey all safety rules and common safety practices and must report
any Injuries or accidents promptly to their supervisor or the employer’s office.

25, Workers must follow supervisor’s Instructions. Insubordination Is cause for
dismissal.

26. Except as otherwise noted above, employees who violate work rules will be
disciplined according to the following schedule:

1% offense: oral warning and correction
2" offense: written warning and unpald leave for balance of pay
3" offense: immediate discharge with written fact statement that employee will

be asked to sign.




NORMAS DE TRABAJO

Aunque no es nuestra intenclén que esta sea una lista completa, estas
normas de trabajo tienen la intencién de servirle de guia a los trabajadores en
cuanto a la conducta que se espera de ellos.

Con la presente se notifica que cualquier violacién de los requisitos legitimos
relacionados al trabajo que tenga el patrdn, incluyendo estas normas de
trabajo, serd considerado como motivo para despedir al trabajador,
sanciones, tales como suspensién de oportunidades de trabajo para el resto
del dia o hasta tres dias a la vez, pueden llevarse a cabo en el caso de
violaciones menos graves. . :

Se espera que los trabajadores cumplan con todas las normas relacionadas a
disciplina, asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y
mantenimlento de toda la propledad que el patrono le provea.

1. Cualquler trabajador que haga mal trabajo podrd ser suspendido sin pago por el
resto del dia de trabajo o por hasta tres dfas segun la decisién de su supervisor,
dependiendo de! grado de la infraccién, los antecedentes de trabajo del trabajador
y otros factores pertinentes. £l trabajador puede ser despedido si comete
cualquler otra ofensa.

2. No se permite el uso o posesién de cerveza o licor durante el tiempo de trabajo ni
durante el dia de trabajo antes de que se haya terminado el trabajo (tal como
durante las horas de comida); los trabajadores no deben reportar al trabajo
mientras estén bajo la Influencia de cerveza, licor o drogas llegales. Drogas
llegales no se pueden usar, vender o guardar en ninguna propledad del patrén,
incluyendo las viviendas. Tardio excesivas no van a ser permitido.

3. No se permitirdn ausenclas excesivas. Este es trabajo regular, de todos los dias,
en el cual se espera que todos los empleados estén presentes, y capaces y
dispuestos a trabajador tedos los dias de trabajo. Este no es trabajo esporidico ni
"a jornal.”

4. Los trabajadores deben mantener limpias y en buen estado las dreas de vivienda
que se les provean, tenlendo en cuenta io que sea desgaste razonable. Los
trabajadores deben cooperar con los otros trabajadores asignados a sus &reas de
vivienda en el mantenimiento de las dreas de cocina y vivienda. No se permiten
animales de ninguna clase.

S. Todos los carteles requeridos por las leyes federales y estatales estardn fijados en
cada vivienda. No se pueden quitar, desfigurar o madificar de ninguna manera.
Los trabajadores que quleran coplas se las pueden pedir el capataz.

6. Todas las viviendas quedaran cerradas con llave cada mafana antes de Ir al
trabajo. Las luces y calefaccién que no sean necesarias serdn apagadas; las
puertas y ventanas cerradas en caso de lluvia y para preservar la calefaccidn,

7. Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya
que el espacio es necesarlo para tados los ocupantes.

8. Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los
dormitorios o en cualqulera otra drea que no sea la cocina. E! patrén proveerd los
aparatos y articulos para cocinar.




9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los
campos; el drea de embalaje ni en el drea de vivienda. Se deben usar los
recipientes para basura y desperdicios.

10. Los trabajadores no deben tomar recesos no autarizados durante horas de
trabajo. .

11. Los trabajadores no deben salir del campo u otra drea de trabajo asignada sin
permiso del patrdn o de la persona encargada.

12. Los trabajadores no deben entrar a la propiedad del patrono sin autorizacion.

13. Los trabajadores no deben comenzar a trabajar antes de !a hora asignada, no
Continuar trabajando después de la hora de terminar.

14. Los trabajadores que viven en las viviendas del patrén no deben tener visita
después de las 10:30pm excepto la sdbado por la noche cuando horas de visita
terminan a medianoche. Nadle, fuera de los trabajadores asignadas a un
dormitorio por el patrono, debe dormir el los dormitorios.

15. Los trabajadores no deben dafiar Ia fruta excesivamente o intencionalmente
limitar la produccién.

16. Cualquier trabajador que amenace fisicamente a otro trabajador, al patrén o al
supervisor con cualquier herramienta o arma serd despedido inmediatamente.

17. Cualquier trabajador que se descubra que lleve, use o tenga en su posesién
cualquler arma peligrosa serd despedido Inmediatamente.

18. Los trabajadores podran ser despedidos por cualquier pelea que tengan en la
propiedad del patrén, Incluyendo el srea de vivienda.

19, Cualquier trabajador que le robe a otro trabajador o al patrén sera despedido.

20. Los trabajadores no deben falsificar documentos de Identificacién, personal,
médicos, de produccién, ni otros documentos relaclonados al trabajo.

21. Los trabajadores no deben intenclonaimente abusar o destruir ninguna
maquinaria, camién u otro vehiculo, equipo, herramientas u otra propiedad del
patrén o de otros empleados.

22. Los trabajadores no deben aperar o usar camiones no otros vehlfculos, maquinas,
herramlentas ni otro equlipo sl no se les ha sido asignada especificamente por su
supervisor. Los trabajadores no deben usar u operar camiones ni otros vehiculos,
herramientas u otro equipo o propiedad para su uso personal a menos que hayan
sido expresamente autorizados por el patrén.

23. Los trabajadores no deben maltratar nj remover del drea de ia finca, sin
autorizacién de su supervisor, ninguna propledad de! patrén.

24, Los trabajadores deben obedecar todas las normas de seguridad y loas practicas
de seguridad comunes y deben reportar cualquier herida o accidente
inmediatamente a su supervisor o a Ia ofidna del patrén,

25. Los trabajadores deben obedecer las Instrucclones del supervisor. Insubordinacién
€5 causa para ef despido.

26. Los trabajadores que violen las normas de trabajo serdn disciplinados de la
siguiente manera:

Primera ofensa: aviso oral y correcclén
Segunda ofensa: aviso por escrito y resto del dia sin paga
Tercera ofensa: despido Inmediato con detalle de los hechos por escrito.

Se le pedird al trabajador que firme esta hofa,




ASSURANCE OF WORKERS’ COMPENSATION INSURANCE

This serves as an assurance that, should I receive certification of my H-2A
application, 1 will have a valid workers’ compensation insurance policy during
the job contract period for any warker I employ under the H-2A Program.
Additionally, once I purchase my workers’ compensation insurance coverage,
I will provide to the Regional Administrator at the U.S. Department of Labor,
Employment and Training, the company’s name, policy number and effective
dates.

ASSURANCE OF RENEWAL OF WORKERS'’ COMPENSATION
COVERAGE DURING WORK CONTRACT

This serves as an assurance that should my workers’ compensation insurance
policy expire during the work contract period in which I employ workers under
the H-2A Program, I will renew my workers’ compensation insurance policy to
cover the workers. The renewal information (company name, policy number,
and effective dates of policy) will be provided to the above,

bdbfich it Db oot

Employer’s Signaturée / Title Date’




