U.S, Department Labor
Employment and Training Administration

1. Employer's Name and A ddrass ( Number, S trest, City, §tale, and Zip Code)/
Nombre y Direccion def Empleador (Numero, Calle, Civdad, Estado y Codigo

Postal)
Robert H. Jenkinson

Robert Jenkinson Nurserles, 447 West Mill Road, Long Valley, NJ 07853
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Telephone number/Teléfono: 908-832-6627 Fax: 908-832-7421

OMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 780
Pedldo de Empleados para Agricultura y Procesamlento de Allmentos

Nos. 4 - 8 for STATE USE ONLY
Numeros d a 8 para USO ESTATAL

4. Industry Code/Cédigo Industrisl 5. Job Order No. /Num,
// / de Orden de Empiac

NT03/8 440

8. Occupational Title and Code /Milulo Ocupagional y Cédigo
AorSery Wworkew 45.2043.01

7. Clegranrr Order |gsue Date / Facha de Tramite

- NP S

8. Job Order Expiration Date / Facha da Expiracitn
Of ~ ¢ ~20 /%

8. Anlicipeted Period of Employment / Periodo Anticipado de
Empleo

From/ Desde%" 5/2012 - To/Hasta; 12/20/2012

2. Location and Direction to Work Site/ Ubicacién y Direccion al Lugar de Trabajo
The worksite Is located at 447, 442 & 27 West Mill Road, Long Valley, NJ,
Blue Crest, West Mill Road,

Long Valley, NJ, Turtleback Road, Long Valley, NJ Garrons West Mill
Road, Long Valley, NJ, 516 Rt 513, Lebabon Twp, NJ, Trimmer Road,
Lebanon Twp, Newport Road, Lebanon Twp and Vernoy Road, Lebanon
Twp, In the following County/Counties: Hunterdon and Morris County,
United States of America. The directions to the worksite are: : From Rt
80 West, exit 206 South toward Somerville, make left onto Flanders
Bartley Road, make right on to Route 513, (East Mill Road) Follow
approximately 7 miles to 447 West

Mill Road, Long Valley, NJ o

(If aaditional spaoe is needed, use separate sheet of paper/ Si necesitas mas

10. No. of Workers Raquosted / Num, de Trabs/aderes Solicitados
18

11. Anlicipated Hours of Work ger Week/Horas Anlicipadas de
Trabajo por Semana, Totel: 6

Monday / Lunes 10
Wednesday / Midrcoles 10
Friday / Viernes 10

Sunday / Domingo 0
Tuesday / Martes __|
Thursday / Jueves 10
Soturday / §Abade 10

espaclo, utilices otra hoja de papel)

3. Location and Description of Housing / Direccién y Descripeian de la Vivienda
Location of housing are: From Rt 80 West , exit 206 South toward

Somerville, make left onto Flanders
Bartley Road, make right on to Route 513, (East Mill Road) Follow

approximately 7 miles to 447 West
Mill Road, Long Valley, NJ

Description of housing: Private Home sleaps 18 persons, with kitchen,
bath facilities and sleeping accommodations for up to 18 persons,

Attacheds #1 & 2 are Water testing and Inspection Report

[If additional space is needed, use separale sheel of paper / SI necesitas mis

12, Collec! Callg Accepted from/ Aceplan Uamadas por Cobrar
de:

Employer / Empleador
Local Office / Oficina Loca!

Yes/SIR NoO
Yes/SiE@l NoQ

QECE.NE‘D

B8paclo, ytilices olra hola de papel)



(13. Board Arrangaments / Arregln de Alajamienlo
N/A Board Is provided

14, Referral Instructions / Insirucciones sobre como Referir Candidalos
Telephone or fax to:

Robert Jenkinson
Telephone: 908-832-6627
Fax: 908-832-7421

Address: 447 West Mill Road, Long Valley, NJ 07853

{5, Job Specifications / Espacificaciones del Trabajo

45-2092.01

« Work in nursery facllities or at customer location planting, cultivating, harvesting, and transplanting trees, shrubs, or plants,
» Plant, spray, weed, fertilize, and water plants, shrubs, and trees, using hand tools and gardening tools.

» Harvest plants, and transplant or pot and label them.

« Feel plants' leaves and note thelr coloring to detect the presence of insects or disease.

« Operate tractors and other machinery and equipment to fertilize, cultivate, harvest, and spray fields and plants,

« Inspect plants and bud ties to assess quality,

« Dig, cut, and transplant seedlings, cuttings, trees, and shrubs.

+ Move containerized shrubs, plants, and trees, using wheelbarrows ar tractors,

+ Clean work areas, and maintain grounds and landscaping.

+ Haul and spread topsoil, fertilizer, peat moss, and other materials to condition soil, using wheelbarrows or carts and shovels.
« Maintaln and repair irrigation and climate control systems,

(1t mere 3pace is necded, summary of Matarial Job Specificatiens in ENGLISH can be included in separals documenl, and may also be included ln SPANIEH)




18, Wage Rales, Special Pay Information and Deductlons { Tarlfa de Pago, Informacitn Sobre Pagos Especiales y Deducciones (Rabalas
1 ; : Loy T
iy

i

[y

All activitles Soclal Security /

Seguro Soclal Q

3 3 Foderal Tax -
Impuestos Q
Federales

5 3 Stale Tax 5
Impuestos i o §
Estatales

3 $ Meals / Comidas a o 0

) $ Other (specify)/ g Q Other/ Otra
Otro (especifica)

More Delgils About the Pay / Mas Detalles Sobre el Pago
Payroll s weekly, start date for a pay week is Thursday to Wendsday, payment is on Friday.

[/ additiona! space is nesded, use separate shee! of paper, / i necesilas mds sspaclo, utilice olra hoja de papel)

17. Transporiation Arcangements / Arraglos de Transpertacion
All transportation to and from fields during work days is provided to employees, for breaks and meals. Most of the fields are
located at 447 and 442 West Mill Road where housing is located as well as the green houses and bams. Allfields not in walking
distance transportation is provided for each employee.

Transportation Is provided once per week for personal shopping at the local malls and stores.

(1 additional spaca is needed, use separate shest of paper. { Si necssilas mas espacio, utilices oira hoja de papel)

18, Is it the prevalling practics to use Farm Labor Conlractors (FLC) to recrull, upervise, trangport, house, and/or pay warkers for this (Ihese) crop activity
(ies)? ; Es la préctica habitust de usar Contratistas de Trabajo Agricols para reclutar, supervisar, transportar, dar vivienda, ylo pagarie a los
trabajadores para esle(os) tipo(s) de cosacha(s)? Yes /81 Q No ¥

1 you have checked yes, what I8 the FLC wage for each activity? / 8l contesto "Si," cual es el salario que le pages al Contratlsts de Trabajo Agricols
por ¢ada aclividad?

18. Unemployment Insurance provided? Seguro de Desempleo? Yes/SIO No @
20. Workers' compensation insurance provided? Se fe provee segure de compensacionfindemnizacion al trabsjador; Yes/Sil@ NoQ
21. Ara lools provided at no charge to fhe warkers? / Se |88 provesn herramienias sin costo 3lquno @ lox irabajadores? Yes/SIm No D

22. Ligl any arrangements which have been made with establishment owners or agents for the payment of a commission or cther benefits for sales made
to workers. (If there sra no such arrangemants, anter "None’) / Enumere todos los acuerdos o convenios hechos con los propietarics del
establecimiento o sus agentes para el pago de una comlsion u olros beneficios par ventas hechas 2 los trabsjacores, (S no hay ning0n acuerdo o

eonyenla, indique *Ninguno®)
N/A workers are not required and do not make any sales,




23. Lst any strike, work stoppage, slowdown, or Iniermiption of operation by the empioyeaa a1 the piace where the workers will be empioyed,
¢ there s no such incidents, anter *Nona') { Enumare toda hyeiga, paro o intarupclén de operacionas da trabajo por parts ds los emplasdos en of lugar de
empleo, (81 ro hay incidents da eats tipo, indiqus *Ninguno®)

N/A

24. Address of Ordsr Holding Oifice (inciude Telaphona numbaryDireccion de| 25. Name of Local Office Representatve (includ direct disl telaphons

12 Oficina donde s radico 1a oferta (incluya sl nimero de teléfona) number) / Nombre del Representants de Is Oficina Local (Incluya ol
One-Stop Career Center - Phillipsburg, New Jersey nimeto de teléfono de su linea directs)

75 5. Main Street Manager

Phillipsburg, NJ 908-859-0400

Tﬁi‘mpﬁw‘l Cortification: This job crder describes the acival terms and condilions of the employment being offered by me and comains ail the matensl
tanms and conditions of the job.

Cortlficecién del Emplaador: Ests orden da rabsjo deseribe los términos y condiciones del empleo que ge le ofrece, y contiena todos los términes y
condiciones materiglas ofrecidos.

Emp!cylafs Signature & m:u Firme y Tiulo del Empleadsr Quone ™ Date: al Vo~

READ F . In view of the statulorily estadlished basio function of the Employmant Service &9 o no-fde labor exchangs, that is, as @ forum for
bringing togather smployers and job seakers, neither the ETA nor the State agencies are guaranlors ¢f the securacy ar trulhfulnass of Informaion
contained on job orders submitted by employers. Nor does any |ob order accepted or recruited upon by the One-Stop Caresr Center constitvie a
contrgclual job offer to which the One-Stop Caraer Center, ETA or a Stats sgency is in any way a party.
LEA CON CUIDADO, En vista de ta funcidn basics del Seniclo de Emples esteblecida por ley, como una entidad de intercambin laboral sin comisiones, es dacir,
como un foro para reunir a los emplaadores y los solicitanias de empleo, nl ETA nf 1 gencias def estado puedsn garantizar 8 axactiiud o veracidad de la informacidn
contanida an 1ss drdened de trabajo sometidas por los empleadores. Ni ninguna orden de trebsio aceptado o contratado en e Centro de Camreras {Onw-Siop Career
anier congtiuyen una oferta da trabslo conlractugles 2 Iss qus el One-Slop Caree A oun arasnismo esietel es da ninguna mansrauns de las parfes,
Publie Burden Statoment
The publi reporting burden for responding ta ETA Fom 780, which is required to olaln or reiain benafits (44 USC 3501), is eaimated to be approximately 60 minyles

per respanse, [ncluding tm for reviewing instructions, searching existing data sources, qathering and reviewing the collection, The public need not respond to this
coliaction of Informatlon uniess it displays a currently valid OMB Contro} Number. This is publlc information and there is no expectation of confidentiaity, Send
comments regerding tis burden estimete or any ether aspect of this cofiection, indluding suggestions for reducing this burden, to the U.S, Department of Labor, Migrent

onal Farmworker P $4208, 200 Constitution Avanue, NW, Washington, DC 20210,
ETA Form 790 (Revisad Oct, 2010)

Previcus verions not usable

A




ASSURANCES STATEMENT
Form ETA 780 Attachment

ATOF/S 3¢ 2

General Conditions of Employment;
The employer agrees (o abide by the regulations at 20 CFR 6656.122 and Assurances 20 GFR 655.1356

A complete copy of the contract or Job Clearance Order, including all attachments, will be provided to each
worker by the employer no later than on the day the work commences. A copy will be posted In the labor
camp or at any other farmworker gathering areas.

The employer assures that the terms and conditions of this order shall be no less favorable to the worker tnan
those contained in any existing labor contract or agreament by me, or my agent, for the sama type of work.

The worker will be cavered by Workers Compensation Insurance or equivalent employer provided insurance
for Injuries arising out of and In the course of employment. Proof of the Employers insurance coverage will be
provided to the Certifying Officer from the National Processing Center before certification ig granted.

Any crew leader (farm labor contractor ) and his/her agent(s) employed under this job order must have a valid
State and Federal Farm Labor Certificate of Reglatration and must abide by all the requirements of the Migrant
and Seasonal Agricultural Worker Protection Act (MSPA). The employer understands that they are
responsible for assuring that all conditions of this agreement are met regardless of any acts or omissions of
the crew leader and will negotiate any and all crew leader fees directly with the crew leacer.

All workers hired under this job order will be required to provide documentation attesting to United States
citizenship or legal status to work in the United States.

Workers must be able to demonstrate that they are physically able to perform the work specified in this Job
Qrder.

The employer shall provide a suitable burial for the worker if he/she dies during the continuance of their
employment hereunder or in lieu thereof, at the request of the next-of-kin, pay the cost involved in the
preparation and transportation cf the deceased worker to the place of origin.

Workers (will) (will not) be covered by Disability Insurance. (Cross out the incorrect response.)

Work performed under this job order (will) (will not) be covered by Unemployment Insurance.

PESTICIDE TRAINING:

The employer is certified in the use and application of pesticides per Federal Environmental Protection
Agency and State Department of Environmental Protection raquirements. The employer assures that
workers hired under this order who will be handling pesticides will be provided appropriate training,
N/A (If not appliceble insert N/A).
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Fom ETA 780 Attachment

SCOAN AL N T3

The employer agrees to allow reasonable access to the workers by duly authorized Federal and State
representatives including State Workforce Agency Outreach Workers in the conduction of Outreach and Field
Check activities pursuant to the 20 CFR 853.107 and 20 CFR 653.503

Specific Conditions of Employment by ETA 790 items #:

Item 2: LOCATION AND DIRECTION TO WORKSITE:

The worksite is located at 447, 442 & 27 West Mill Road, Long Valley, NJ, Blue Crest, West Miil Road,
Lang Valley, NJ, Turtleback Road, Long Valley, NJ Garrons West Mill Road, Long Valley, NJ, 516 Rt 513,
Lebabon Twp, NJ, Trimmer Road, Lebanon Twp, Newport Road, Lebanon Twp and Vernoy Road,
Lebanon Twp, in the following County/Counties: Hunterdon and Morris County, United States of America.
The directions to the worksite are: : From Rt 80 West , exit 208 South toward Somerville, make feft anto
Fianders

Bariley Road, make right on to Route 513, (East Mill Road) Follow approximately 7 miles to 447 West
Mill Road. Long Valley, NJ

The owned praperty is located at 447,442 and 27 West Mill Road are all with in 1 mile of the Main Prope
of 447 West Mill Road, Long Valley, NJ. The properties are Owned and Rented fields. Located 7 miles
south of Route 80 and 10 Miles North of Route 78.

item 3: LOCATION AND DESCRIPTION OF HOUSING:

Housing Is located at 447 West Mill Road, Long Valley, NJ 07853

Directions to housing are: From Rt 80 West , exit 206 South ‘oward Somerville, make left onto Flanders
Bartley Road, make right on to Route 513, (East Mill Road) Follow approximately 7 miles to 447 West
Mill Road, Long Valley, NJ

Description of housing: Private Home sleeps 18 persons, with kitchen, bath facililles and sleeping
accommodations for up to 18 persons.

Houslng and utilities are provided at no cost to workers who are not able to return the same day to their place
of residence. In the event a female worker is hired, separate toilet, shower and sleeping room will be provided
by the employar. Any action taken by the employer to dispossess a worker of his dwelling shall be dene in

accordance with New Jersey state law.

I ne employer request permigsion for conditional entry into the Interstate and Intrastate Clearance System
so that this job order can be transmitted to labar supply states in a timely manner to facilitate the
recruitment of domestic workers. The employer assures that the worker housing will be clean, available for
inspection and in compliance with applicable U.S. occupational safety and health administration
regulations no less than 32 days prior to the date of need reflected In the attached ETA 9142 and ETA

790.

Werkers will be responsible for maintaining the housing and surrounding area in a neat and clean manner.
2




ASSURANCES STATEMENY
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item 9: ANTICIPATED PERIOD OF EPLOYMENT:

The employer (dees) (does not) require muitiple start dates, within the datas entered in ltem © of the ETA 790,
for various sub-groups of workers. if multiple start dates are required, the dates, number of workers required
for each date, and cther details are spacified in ATTACHMENT NO. 1A.

item 11; ANTICIPATED HOURS OF WORK:
The normal workday is 10 houra long. Extreme heat, cold or drought may affect working hours. The

worker may be raquested, but not required ta work as much as 10 hours per day and/or the worker's
Sabbath, depending upon westher conditions and the maturity of the crops being harvasted,

ltam 43: BOARD ARRENGEMENTS: (Ghaci anompriate fem)

_X__The employer will furnish frea and convenient cooking and kitchen facilities 8o workers may prepare
their own meals. Employer will provide (on a voluntarily basis) transportation to assure workers access o
atores where they can purchase groceries and/or other incidentals.

The employer will provide workers three meals per day and will deduct $10.84 per day from each worker
for meals.

ltem_14: REFERRAL INSTRUGTIONS: (Include here who an applicant or State Workforce Agency
Representative should contact conceming empioyment and how that person may bs reached)

Robart Jenkinson 908-832-6627 Office Telephone or Fax 908-832-7421

Applicants, Warkforce Agency Personnel, Walk-ins Gate Hires and others may;

—X_Callfor an interview during normal business hours at the number listed on the ETA 780 form.
X___ Repoart ta the farm office or worksite listed on the RTA 790 form.

— Uinei {Destitbe)

Item 15; JOB SPEGIFICATIONS:

The employer has entered under "Job Spacifications* only the essential Job qualifications, including
educational and/or training level, exparience requirement and physical capabliities. Tha deseription of the jeb
to be performed is complets. There are no other essantial job qualifications or duties.

3



ASSURANCES STATEMENT
Form ETA 780 Attachment

TS5 9

tem 16: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS:
HOURLY WAGE RATE:

Per 20CFR 656.120 an hourly rate of not less than the Adverse Effect Wage Rate (AEWR), the prevailing
wage rate or piece rate, the agreed-upon collective bargalning wage or the Federal or State minimum,

vihichever is highest will be the minimum rate of pay for all employees. The employer assures that if a change
in the AEWR requires an Incraase in the guaranteed minimum, such increase will be paid as of the effective

date of the Increase. If the worker's piece rate earnings for a pay period results in average hourly earnings of
less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

PIECE RATE WAGE:

If @ Pigce Rate is offered on the job order, the work performed at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity will not realize the workers an hourly
equivalent of at least the current AEWR. If It does not, the worker will be paid the AEWR, the Prevailing
Wage Rate, or the employer's hourly rate, whichever is highest. If the employer requires one or more
minimum productivity standards as a condition of work retention, such standards must be specified in the job
offer and be no more than those required by the employer in 1677, unless the OFLG Administrator approves a
Highen DU wags.

This job offer includes the following crop activity, any minimum productivity standards and rates of pay per
unit: (Include all crops and activities not listed on the ETA 790 form) ( No Piece Rate)

The employer guarantees to offer the workers employment for at least % of the work hours of the total
specified period during which the work contractand all extensions thereof are in effect, beginning with the first
workday after the worker's arrival at the place of employment and ending on the expiration date specified in
the work contract or extension thereof. In Act of God ferminations, the % guarantee period ends on the date of
termination.

EARNING RECORDS AND FEQUENCY OF PAY:

The employer will maintain adequate and accurate payroll records and will furnish to the worker on or bafora
each payday a written stalement showing the employer's full name and address, the worker's Social Security
nimber, the total hours of work offered, the total hours actually worked, total number of units if piece rate, the
worker's total eemings and itemized deductions for that pay period. The statement will comply with 20 CFR
655.122 (j) through 20 CFR 655.122 (m).

4



ASSURANCES STATEMENT
e

ADCRT SE 2

The employer will deduct any applicable Federa! and State taxes and gamishments as required by flaw. No
daductions will ba made which would bring the employea's hourly wage rate below the Federal Minimum
Wage. Cash advances and commissary meals, if provided, may be deducted to the extent permissibie under
the Federal and State net wage requirements providing there |s a written authorization signad by the worker.

Item # 17: Transportation

The émployer will, at no cost to the worker, provide transportation between the employers pravided
housing and the actual work site.

The empiloyer will reimburse the worker for the eost of trangportation and subsiatence expanses from the
place of recruitment to the place of work, if such costs were borne by the worker, on or before the date the
worker has completed 50% of the work contract period as specified in the ETA 780, Item 8. Subsistence will
be In accordance with current rates published in the Federal Reglster (currently $48.00 per day with
acceptatie receipts or $10.73 per day without receipts).

The empioyer will not ba responsible for providing the cost of retumn transportation and subsistence from
the place of employment to the place of recruitment If the worker voluntarily abandons the job or is

terminated for just cause.

Upon completion of the work cantract, or termination for medicai feasons, or as the resuit of an Act of
God. the employer will pay reasonable costs of return transpartation and subsiatence to the place of
recruitment. Whan the worker will not be relumning to the place of recrultment due to subsequent
employment with another employer who agrees to pay such costs this employar only pays for
transportation to the next job. The amount ot tranaportation payment will ba equal to the most
economical and reasonable eimilar common carrier transportation charges for the distance involved.

The employer (will) (will not) reimburae inbound transportation and subsistence expenses fo any other
pareon, government agency, or private arganization which paid or advanced such expenses after the
worker has completed fiftean (15) consecutive calsndar days of employment. In aither event the
employer will reimburse these costs to the person/agency/organization no fater than the date the
worker has completed 50% of the work contract period appearing in the ETA 790, item 9,



ASSURANCES STATEMENT

Form ETA 750 Atiachmen;
WITE/SEC R

Cantract imaossihility.

If, bafore the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes the fulfiliment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the CO. In the event of such
termination of a contract, the employer must fulfill a thras-fourths guarantee for the time that has elapsed
from the start of the wark contract to the time of its termination, as describad in paragraph (i)(1) of this
section. The employsr must make efforts to transfer tha worker 1o other comparable employment
acceptable (o the worker, consistent with existing Immigration law, as appiicable. if such transfer is not
affected, the employer must:

(1) Return the worker, at the employer's expenss, to the place from which the warker (disregarding
intarvening employment) came to work for the employer, or transpart the worker to the worker's
next cerfified H-2A employer, whichever the worker prefers;

(2} Reimbursa the worker the full amount of any deductions mads from the worker's pay by the
employer for transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsiatence to that
employer's place of employment. Daily subsistence must be computed as set forth in paragraph
(h) of this section. The amount of the transportation payment must not be fess (and is not required
or be more) than the mast economical and reasonable common carrier transportation charges for
the distances involved.



ASSURANCES STATEMENT

Form ETA 780 Attachment
o0 g PSR

The employer will expeditiously notify the order holding local office or State agency by telephons immediately
upon learning that a crop is maturing earller or later, or that weather conditions, over recruitment or other factors
aor chanc.sd the ferms and conditions of employment. If the employer falls to amend the date of need at least ten
(10) working days* prior to the original date the employer shall pay eligible workers referred through the interstate
clearance system a minimum rate of the current Adverse Effect Wage Rate (AEWR) for each eight (8) hour work
dayin the first week on which those workers ware prasent and available for work and no work specified in the ETA
7901s provided. If a worker referred through the interstate clsarance system fails to notify the order holding office
of continued interest in the job at least 5 days before the date of need, the worker will be disqualified from the
above mentioned assurance. The employer agrees thal no extension of employment beyond the period of
employment shown on the job order will relleve the employer from paying wages already earned.

" *Waorking days” are defined as days the N.J Now One-Stop Career Center order holding office is open for
business.

Unless the employer has amended the date of need no less than ten (10) working days prior to the date of need
through this notice to the order holding office, the employer will guarantee one week's wage to all workers subject
to this order beginning with the anticipated start date.

The employer assures that all working conditions comply with applicable Federal and State minimum wage, child
labor, social security, health ana safety, farm labor contractor (crew leader) registration and other employment-

related laws.
Non-menetary benefits provided by the employer are: None
The employer may terminate the worker's employmant at any time, with notification to the local office, if the worker:

1. Refuses, without just cause, to perform the dutigs for which the worker was recruited and
rired; or

2. Commits a serious act of misconduct or breach of discipline; or

3. Abandens the [ob which is defined as belng absent for more than five (5) consecutive
scheduled working days without priar notification to the employer.

When the worker s terminated under any of these provisions, or it the worker voluntarily terminates his
employment, the employer shall not be responsible for the three-fourths wage guarantee,

The employer will provide (N/A) days of training andfor allow (N/A) days of work for the workers to reach
production standards, After completion of a training or break-in period, the emplayer BXxpects workers to meet the
following production standards: Many of our returning know the job and will help an new employees understan

how we dig gnd complele general tasks on a daily basis, there is no standard or time requirements

The employer will furnish the workers without cost, all tools, supplies, or equipment required in the performance of
their work. Common work clothes are the responsibility of the worker,

Employer's Name (print or type) Robert Jenkinson

Employer's Signature __. ﬁ{mjy /@ a Raredl pae =i J/ |-




