North Carolina Job Order Print Document

Job Order: 10455702 Print Date: 1/21/2016 2:12:36 PM
Office; New Hanover County Workforce Center LWIA/Region: Cape Fear Workforce Development
Board

Employer Information:

Employer Name: Powers/Thomas Midway Entertainment LLC (Suppressed)
How to Apply: At the Nearest One-Stop

Company Website: NA

Application Comments:

Location:

Main Address: Mailing Address:

Powers & Thomas Midway Entertainment LLC

7741 Bonaventure Drive (Traveling starts) PO BOX 11341

Wilmington, NC 28411 WILMINGTON, NC 28404
Contact:

Contact: Tracy Thomas Title: Owner

Phone: (585) 303-2618 x  Fax: Email: pgamtracy@yahoo.com
Job Details:

Occupational Code: 39309100 Amusement and Recreation Attendants
Job Title: Amusement and Recreation Attendants
Industry Code: 713990 - All Other Amusement and Recreation Industries

Number of Positions: 25 Referrals: 50

Earliest Date to Display: 1/21/2016 Last Date Job Order Will Display: 3/4/2016
Type of Job: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description:

H2B job posting.

CARNIVAL AMUSEMENT & RECREATION ATTENDANTS wanted for Powers & Thomas Midway
Entertainment LLC. 25 temporary and full-time positions open from 25-Mar-16 through 25-Oct-16.

Job duties: Perform variety of attending duties at amusement facility (traveling carnival). Set-up, tear-down,
operate amusement rides, food concessions and/or games.

Post-employment random drug testing and background checks may be required, at no cost to the worker.
No minimum education or experience required, on-the-job training will be provided.

Work schedule varies widely, typically 40 H/W Wed-Sun, 1:00PM to 10:00PM. Employer will pay weekly
amount for each week that worker is employed. Due to variability of hours, as a convenicenee to the workers,
a prepayment plan based upon 40 hours of work per week is utilized.

The job requires the applicant to be qualified, ready, willing, able, and available to perform during the entire
employment at the designated worksite; to enter into and comply with employment contract; to follow
workplace rules; and to meet job performance standards.

Work starts in Wilmington, NC and traveling to: Knightdale, NC; Harrisonburg, VA; Harrisburg,
Greensburg, Vandergrift, Lower Burrell, Etna, Worthington, PA; Allegany, NY; Springdale, Pittsburg,
Ridgeway, Apollo, Bedford, PA; Middicbourne, WV; Dayton, Meyersdale, Stoncboro, PA; Pittsboro,
Henderson, Salisbury, NC; Sumter, SC; Albemarle, Haw River, NC.
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Must commute from home at prior worksite to next worksite.

Optional mobile housing (3100.00 per week) and local convenience travel ($25.00 per week) are available at
no cost to the worker.

Employer will pay the prevailing weekly wage for each work location, ranging from $337.60 to $408.40,
average $375.15, per week.

Employer certifies that if there are additional work locations, employer will obtain applicable prevailing
wage for work location and pay such wage. Merit increascs and/or bonuses may be awarded at employer
discretion.

Equal Opportunity, FLSA (13)(a)(3) exempt employer not subject to Federal hourly wage, overtime or
recordkeeping requirements. No overtime expected. Overtime, if any, calculated and paid as per applicable
regulations.

Paid weekly. A single workweek will be used to compute wages due. All deductions from the worker's
paycheck required by law will be made.

Work tools, supplies and equipment will be provided at no extra cost

H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing, and
other related fees, including those mandated by the government (excluding passport fees). If the worker
completes 50% of the work contract period, employer will, consistent with applicable regulatory
requirements, arrange and pay directly for transportation and subsistence. Workers will be provided with
or reimbursed for outbound transportation and subsistence consistent with applicable regulatory
requirements if the employee completes the period of cmployment or is dismissed from employment before
the end of the period of employment. If transportation is provided, it will be by common carrier land or air
conveyance at the option of the employer. Daily subsistence will be provided at a rate of $12.00 per day
during travel without receipts to a maximum of $46.00 per day with receipts.

This job order, including its wage and working terms and conditions, is contingent upon prevailing legal
interpretations of federal H-2B immigration and FLSA employment law, including Department of Labor
and Department of Homeland Security regulations. If any such prevailing law is rescinded, superseded,
vacated, or substantially modified, then any affected pertion of this job order will be similarly modified.

FOR ASSISTANCE IN APPLYING FOR THIS JOB ORDER, INQUIRE AT YOUR NEAREST
CAREER/WORKFORCE CENTER OR SEND APPLICATIONS, INDICATIONS OF AVAILABILITY,
AND/OR RESUMES TO NEW HANOVER COUNTY WORKFORCE CENTER, 717 MARKET STREET,
WILMINGTON, NC 28401. PHONE: 910-251-5777. REFERENCE JOB ORDER # 10455702.

STAFF SHOULD FOLLOW THE SPECIFIC REFERRAL INSTRUCTIONS LOCATED ON THE CASE
NOTES SCREEN.

Special Sofiware/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:
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Compensation and Hours:

Minimum Salary: 337.60 Week Maximum Salary: 408.40 Week
Pay Comments: Not Applicable

Supplemental Compensation: No

Hours per Week: Hours Vary Actual Hours:

Shift: Other, see job description

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff screens applicants, Staff contacts
individual about qualifications

Job Application Information Needed:

Req Section

Contact Information

O Employment History [0 Allow individuals that have never had a job to apply (eg. College graduates)
O Education History

O Certifications

[0 Desired Job Type

Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No

Federal Contractor: No Court Ordered Affirmative Action: No
Staff Information:

Job Developer Mandatory Listing: None of the items
listed

Status: Open and available Employer Status: Open and available
Reason: NA

Future Release From Hold:

Job Order Followup: 1/31/2016

Category: Alien Labor Cert H2B
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