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WIA Waiver Questions and Answers pertaining to Technical Advisory (TA)#10-19 

 

Q1.  If an LWIA already submitted Attachment B “Request to use Program Year 2010 WIA Waivers”  and 
did not ask to use a specific waiver, but would now like to request said waiver, what do they need to do? 

A1.  To request said waiver, an LWIA should resubmit Attachment B to 
WDTD.Onestop@labor.ny.gov with “PY 2010 Request – WIA Waivers” in the subject line of the 
e-mail. 

Incumbent Worker Training (IWT) Waiver specific Questions and Answers 

As mentioned in TA#10-19, The New York State Department of Labor (NYSDOL) was granted a WIA 
waiver from USDOL that permits local areas to request up to 10 percent of the local area’s formula 
allocation funds for Adult and Dislocated Workers to support local Incumbent Worker Training (IWT) as 
part of layoff aversion.  USDOL strictly limits the use of these funds under this waiver.  As stated in the 
TA, the Adult funds and Dislocated Worker funds may only be used for IWT as part of layoff aversion.   
Also, all training delivered under this waiver is restricted to skill attainment activities. 

Q2.  When do LWIAs submit Attachment C “Request to use Local Adult and/or Dislocated Worker funds 
for Incumbent Worker Training (IWT)” from the TA? 

A2.  Attachment C from TA#10-19 is to be submitted for each instance in which local areas are 
requesting that Local funds be used for IWT.  PLEASE NOTE: Attachment C has been revised to 
provide LWIAs with instructions for submittal and to collect more information about the business.  
This will replace the previous Attachment C that was contained in the TA.   

Q3.  What criteria is NYSDOL using to determine whether an LWIA can use this waiver in regard to a 
particular business? 

A3.  NYSDOL will use the following criteria to determine whether an LWIA can use this waiver in 
regard to a particular business: 

1. The business is on the Department’s Early Warning Dashboard; or 
2. The business has filed a WARN notice, applied for Shared Work, or applied for Expeditious 

Response. 

The Early Warning Dashboard is used to determine whether or not a particular business is in 
distress.  The Dashboard includes information from a number of data sources including Dun and 
Bradstreet, Shared Work, Unemployment Insurance claims and WARN filings.  It focuses on 
identifying distressed businesses with 20 to 250 employees in Manufacturing, Construction, 
Distribution and Wholesale, and Transportation/Warehousing - sectors the state has determined are 
most at risk of layoffs.  Only businesses that appear on any of the stress indicators provided by the 
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Early Warning Dashboard (Shared Work, Dun & Bradstreet, UI, WARN) will be considered at risk of 
downsizing or closing for the purpose of approving incumbent worker training for layoff aversion. 

Because the Early Warning Dashboard only contains information on businesses in the four sectors 
named above, NYSDOL staff will also be double checking databases to see if a company has filed a 
WARN notice, applied for Shared Work, or applied for Expeditious Response.  By doing so, NYSDOL 
will be looking at businesses in all sectors, not just the four previously mentioned that are contained 
on the Early Warning Dashboard.  

Q4.  If an LWIA’s request is denied, will there be an appeals process? 

A4.  In order to keep the approval process as objective as possible, NYSDOL will not be opening 
these requests up to an appeals process.   


